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Before THE Honorable Khyrer Pakhtunkhwa Service
Tribunal Peshawar Camp court abbottabad.

Service Appeal No. 1535/2023

PetitionerMuhammad Safi ud Din

VERSUS
RespondentsGovt of KPK through Director E&SE KPK & Others

Para wise Comments on behalf of Respondents No. 1 & 2

Respectfully Sheweth:-
Comments on behalf of respondent No. 01 & 02 are submitted as under;-

PRELIMINARY OBTECTION:-
1. That identical Service Appeal No. 267/2012'titled Abdul Qayyum Vs 

Govt of KP had already been dismissed by this Honorable Tribunal 

vide order dated 14-12-2017 in the light of reported judgment 

2016 SCMR 1206. Hence, instant Service A.ppeal is not maintainable

for want of jurisdiction.
2. That the appellant has no cause of action to file the instant appeal.

3. That the scheme of Advance Increment was discontinued w.e.f 

01-12-2001 by Govt of NWFP Finance Department vide. FD (PRC)l- 

1/2001 dated 27-10-2001 and appellant failed to challenge the said 

letter within stipulated time. Hence, instant service appeal is hit under 

the Principle of Estoppel.
4. That the appellant claiming benefits of Advance Increment on the 

basis of Circular letter No. FD (PRC)l-l/89 dated 11-08-1991 in the 

year 2023 and filed/so-called unsigned departmental appeal without 

annexing the postal receipt before wrong forum i.e respondent No. 01 

which is not an appellate authority as appellant was aggrieved from 

the action of respondent No. 03 & Accountant General Khyber 

Pakhtunkhwa is the appellate authority in this regard. Hence, instant 

service appeal is not maintainable in its present form, hopelessly 

time barred and hit under the Principle of Latches.

5. That the instant appeal is not maintainable as there is no final order.



2
\ /■-

6. That in the year 2012 the Khyber Pakhtunkhwa Cessation of Payment 

of Arrears on Advance Increments on Higher Educational 

Qualification Act No. IX of 2012 was promulgated which was made 

retrospective from 2001 and appellant did not challenge the vires of 

the Act at any Forum. Hence, the instant appeal is liable to be 

dismissed without any further proceedings.

7. That as per Section 2 (II of Khyber Pakhtunkhwa Cessation of

Payment of Arrears on Advance Increments on Higher
Educational Qualification Act No. IX of 2012, Notification dated

11-08-1991 has lost its efficacy, ceased /'revoked and no further

claim whatsoever on the basis of this Notification shall not be

entertained and such claims pending in any court or Tribunal

including Supreme Court shall stand abated.
8. That the identical nature Implementation Petition No. 49/2012 was

dismissed by this Horiorable Tribunal dated 30-01-2013 and petitioner 

sought leave to appeal against the order dated 30-01-2013 before the 

Supreme Court of Pakistan and same was‘also dismissed on 29-08- 

2013 passed in Civil Petition No. 360 of 2013 titled:Muhammad 

Haroon Vs EDO & Others. The operative part of the judgment is 

reproduced as under:-' i

“A bare reading of the above ' Sections from Khyber 

Pakhtunkhwa Act No. IX of 2012 makes it crystal clear that 

whatever benefit the petitioner was claiming through the 

judgment dated 12-05-2009, has been nullifred by the 

legislature through clear intendment in equivocal terms, 

while vires of the said Act have not been challenged before 

any forum. This being the position leave to appeal is refused 

and this petition is dismissed.”
9. That the instant appeal is not maintainable due to non-joinder and 

mis-joinder of necessary parties.

10. That the appellant were at liberty to join service after due process

%

of law equivalent to his qualification & the Government is not

bound to pay advance increment.
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11.The Act was passed by the Provincial Assembly and assented by the 

Governor Khyber Pakhtunkhwa. The answering respondents are 

bound to obey the will of the legislature & cannot deviate from any 

provision of enactment.

. 12,That the legislator has authority to legislate as they have mandate to 

do so by a recognize process and services law do not provides the 

provision of judicial review, hence appeal is not tenable,

13.That appellant has suppressed the material facts from this HonoraWe 

Tribunal, hence not entitled for any relief and appeal is liable to be 

dismissed on this score alone.

Factual objections:-
1. That the Para No. 01, of the instant appeal pertains to record. ’

2. That the Para No. 02^ of the instant appeal pertains to record hence, 

need no comment. ^

2. That the Para No. 02, of the instant appeal pertains to record hence, 

need no comment.

3. That the Para No. 03 of the instant appeal pertains to academic record 

hence, need no comment.

4. That the Para No. 04 of the instant appeal pertains to record.

However, the scheme of Advance Increment was discontinued w.e.f 

01-12-2001 by Govt of NWFP Finance Department vide. FD (PRC)l- 

1/2001 dated 27-10-2001 and appellant failed to challenge the said 

letter within stipulated time. Hence, instant service appeal is hit under 

the Principle of Estoppel. Furthermore, as per Section 2 (1) of 

Khyber Pakhtunkhwa Cessation of Payment of Arrears on Advance 

Increments on Higher Educational Qualification Act No.TX of 2012, 

Notification dated 11^-08-1991 has lost its efficacy, ceased / revoked 

and no further claim whatsoever on the basis of this Notification shall 

not be entertained and such claims pending in any court ' or Tribunal 

including Supreme Court shall stand abated' (Copy of the Notification 

dated 27-10-2001 and KP Cessation of Arrears on Advance 

Increments Act 2012 are annexed as Annexure “A” & “B” 

respectively) :!

5. That the Para No. 05 of the instant appeal does not pertain to the

answering respondents. ‘
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6. That the Para No. 06, of the instant appeal as composed is incorrect 

hence, denied as appellant claiming benefits of Advance Increment on 

the basis of Circular letter No. FD (PRC)l-l/89 dated 11-08-1991 in 

the year 2023 and filed so-called unsigned departmental appeal 

without annexing the postal receipt before wrong forum i.e respondent 

No. 01 which is not an appellate authority as appellant was aggrieved 

from the action of respondent No. 03 & Accountant General Khyber 

Pakhtunkhwa is the appellate authority in this regard. Hence, instant 

service appeal is not maintainable in its present form, hopelessly 

time barred and hit under the Principle of Latches.

GROUNDS:
A. That ground A, of th'e instant appeal as composed is incorrect hence,

denied. *
B. That ground B, of the instant appeal as composed is incorrect hence,

denied. The scheme of Advance Increment was discontinued w.e.f 

01-12-2001 by Govt of NWFP Finance Department vide. FD 

(PRC) 1-1/2001 dated 27-10-2001 and appellant failed to challenge 

the said letter within stipulated time. Hence, instant service appeal is 

hit under the Principle of Estoppel
C. That ground C, of the instant appeal as composed is incorrect hence,

denied. Comprehensive reply has already been given in the Para No. 

04 of the factual objections.

D. That ground D, of the instant appeal as composed is incorrect hence, 

denied. In view of Section 2 (1) of Khyber Pakhtunkhwa Cessation bf 

Payment of Arrears on Advance Increments on Higher Educational 

Qualification Act No. IX of 2012, Notification dated 11-08-1991 has 

lost its efficacy, ceased / revoked and no further claim whatsoever oh 

the basis of this Notification shall not be entertained and such claims 

pending in any court or Tribunal including Supreme Court shall stand 

abated.

E. That ground E, of the instant appeal as composed is incorrect hence,
■

denied.

F. That ground F, of the instant appeal as composed is incorrect hence,

denied as appellant is not entitled for any relief under the above
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referred Act as well as judgments of this Honorable Tribunal and 

Supreme Court of Pakistan.

G. That ground G, of the instant appeal as composed is incorrect hence, 

denied.
H. That ground H, of the instant appeal as composed is incorrect hence, 

denied as instant appeal is hopelessly time barred and not 

maintainable in its present form.

That answering respondents seek leave of this Hounourable Tribunal 

to raise additional points/grounds during the course of arguments.

Under the circumstances, it is humbly prayed thdt the instant 

appeal is not maintainable, hopelessly time barred and hit under the 

Principle of Estoppel & Latches, hence liable to be dismissed without further 

proceedings.

^amina Altaf) / J 
^ Director (y 

Elementary & Secondary Education 
Khyber Pakhtunkhwa Peshawar 
^ (Re^ondent No. 01) i

(Muhammad Tanveer) 
District Education Officer (M) 

Abbottabad
y (Respondent No. 02)

1 ‘1;

i

r:

' )**.
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Before the Honorable Khyber Pakhtunkhwa Service
Tribunal Peshawar Camp court abbottabad.

Service Appeal No. 1535/2023

Muhammad Safi ud Din Petitioner

VERSUS
Govt of KPK through Director E&SE KPK & Others Respondents

Para wise Comments on behalf of Respondents No. 1 & 2

i AFFIDAVIT

I, Mr. Muhammad Tanveer, District Education Officer (Male) 
Abbottabad; do hereby affirm and declare that contents of forgoing comments are 

correct and true according to the best of my knowledge and belief and nothing has been 

suppressed from this Honorable Tribunal.

DEPONENT

!

Ah '$■
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GOVi-RHi-i[y.MT OF N-W.I'-.P.’ 
F i M a\ 1" j C; F. D F. P R T M F, hi T> :>

^ . No, FI)(PRC)l-l/200i 
iX-^iec! Pesh.iwar October 27, 2001.

Froi'iV.-
Tbe Secreury to Govenimeni oF NVVFP 
Fin.incs Di^p.irtmsnt. • •

, r
To

j. , All AdnVinisti'ative.,Secre«i1es to Government of N'AO'P.
2. The Senior Member Board or Revenue, NWFP.

. ^ 3. The SecretaiY'to'OovenVoi-NWFPyPesi-iswaTT 
The Secretary, Provincial Assembly/NWFP.
All Heads of Attached Departments NWFP. ^ '

6. All District' Cbordination Officers/Political' Artents/ District and 
- Sessions ]udses;NWFP,

7. The Registrar, Peshawar High Court, Peshawar.^
8. The Chairman,' NWFP,' Public Sei'vice Commission.
9. The Chairman, NWFP, Service Tribunal, Pesliawar.
10. The Secretary Board of Revenue, NWFP, Peshavrar.

4.
5.

REVISION OF BASIC PAY SCALES AND FRINGE BENEFITS Or .CIX^ 
EMPLOYEES (BPS P- 22) OFOHE N.W.F.P'. GOVERMMENT (2001),

Subject;-

SIR
1 am directed to state thar'the Governor of the NWFP has been piea.sed to 

witii effect, from December' h, 200!, a scfieme of the Basic Pay Scales, 

Allowances and Pensions, 2001 for the Civir employees of the Covernmem of NWFP in 

DPS 1 to BPS 22 as detailed below;-

sanction

PART 1- BASIC PAY-SCALES AND.ALLIED HATTERS.

2. BASIC PAY SCALES !• The existing Basic Pay Scales and the revi.'ieci 
Basic Pay Scales are shown Annsxured to .this letter. The revised basic pay scales .shai!

district 
7f>n OTTicor tM';

Ahtiottati.ul

I
j



GOVERNMENT OF N.W.F.P. 
FINANCE DEPARTMENT

No. FD (PRC) 1-*1/2001 

Dated Peshawar, the October 27, 2001

From:- The Secretary to Government of NWFP, 
Finance Department

To

1. All Administrative Secretaries to Government of NWFP.
2. The Senior Member Board of Revenue, NWFP.
3. The Secretary to Governor NWFP, Peshawar.
4. The Secretary, Provincial Assembly, NWFP.
5. All Heads of Attached Departments NWFP.
6. All District Coordination Officers/Political Agents/ District and

Sessions Judges NWFP. . ‘ '
7. The Registrar, Peshawar High Court, Peshawar.
8. The Chairman, NWFP, Public Service Commission.
9. The Chairman, NWFP, Service Tribunal, Peshawar,
10. The Secretary Board of Revenue, NWFP, Peshawar.

Subject: REVISION OF BASIC PAY SCALES AND FRINGE BENEFITS OF CIVIL
EMPLOYEES (BPS 1-22) OF THE FEDERAL GOVERNMENT (^001)

Sir,
I am directed to state that the Governor of the NWFP has been pleased to 

sanction, with effect from December 1, 2001, a scheme of the Basic Pay Scales, 
Allowances and Pensions, 2001 for the civil employees of the Government of NWFP in 

BPS 1 to BPS 22 as detailed below:-
PART 1 - BASIC PAY SCALES AND ALLIED MATTERS

2. BASIC PAY SCALES The existing basic pay scales and the revised Basic 

Pay Scales are shown in Annexure -1 to this letter. The revised basic pay scales shall
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replact! die existing Basic Pay Scales, 1994, and shall be effective fi'oin Isi Decr-niiX';', 

■ 2001.

^SC^TJNUAlLgN^gj_AlLO'^^ 

shall cease to be payable on introduction cr the revised pay scales with effect from 0 i • i 2:- 

200h- ■ . . ■

• 3. The foKc’vving aiiov/ances

Cost of Living Allowawe to BPS 1 to BPS 22 @ 7% of basic pay.

Adhoc relief of Rs. 300Ap.m, and Rs. 100/- p.m. to BPS i to BPS \6 

(inclusive ofBPS'l7 by virtue of'Hove Over)*

Secretariat Ailowance/Personal Aiiov/ance if any/Adiioc Relief evs 

recompense for Secretariat/Personal Ailowance.

ii.

iii,

4. S i: e c I a i A ci d i c i 0 n a i A i I o sv a nee, 

sanctioned vide Finance Department's letter No. FD(PRC) 1-1/99 dated 26-7-1 999 shall 

be frozen at the level drawn as on date of issue of this ietter..

SPECIAL ADDITIONAL ALLOWANCE :■

5. INITIAL FIXATION OF PAY ;• Pay of the employees in Government 
service on 30-1 1-2001 shall be fixed at the stage in the revised pay scales vyhich is as 

many stages above the mlnlmun-; as the stage occupied by him above the 
1994 Basic Pay Scale.

rniidmiim of die

6.

the fixation of pay in 

apply.

PAY_.FiXATlQN ON PROMOTIOnJ

case of promotion from'lower to a hlgher
The existing provisions I'egulating 

post shall continue td

7.

0, Basic Pay Scales and Move Over scheme shall stand discontinued 
of this letter,-

w.e.f the date of issue

2
cr—
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replace the existing Basic Pay Scales, 1994, and shall be effective from 1st December, 
2001.

The following allowances 

shall cease to be payable on introduction of the revised pay scales with effect fromO 1-12- 

2001:-

3. DISCONTINUATION OF ALLOWANCE

i) . Cost of Living Allowance to BSi to BS 22 @ 7 of basic pay.
ii) . Adhoc relief of Rs. 300/- p.m. and Rs.l OO/- p.m. to BPS 1 to BPS 16

(inclusive of BPS-17 by virtue of Move Over).
iii) . Secretariat Allowance/ Personal Allowance if any/Adhoc Relief as

recompense for Secretariat/Personal Allowance.

4. SPECIAL ADDITIONAL ALLOWANCE :■ Special Additional Allowance 

sanctioned vide Finance Department's letter No. FD(PRC) 1-1/99 dated 26-7-1999 shall 
be frozen at the level drawn as on date of issue of this letter.

INITIAL FIXATION OF PAY :■ Pay of the employees in Government 
service on 30.11.2001 shall be fixed at the stage in the revised pay scales which is as 

many stages above the minimum as the stage occupied by him above the minimum of the 

1994 Basic Pay Scale.

5.

PAY FIXATION ON PROMOTION The existing Provisions regulating 

the fixation of pay in case of promotion from lower to a higher post shall continue to 

apply.

6.

SELECTION GRADE AND MOVE OVER selection Grade in the scheme7.
of Basic Pay Scales and Move Over scheme shall stand discontinued w.e.f the date of issue 

of this letter. ‘
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PAY F!XAT10.N_0F EMPLOAU'A'11.] SfLECTlOM GKADP. Ai'lh 

WHO_HAyiMOyED dVlFfo Mlouril SCAiX'....... .a.

Pay of an cxistlni’ eniplo.yei-.* dra.winj; pay by niov(’ ovi;)' :.!iail i)" 

roferciK'a lo '.n;: pay scalu of iw. po5i fof Uu‘ ruiii; ijciiii; held I'ly liii'n- 'n 

employee was drawlni’ pay In SdcctioivGrade-, liis pay willbe fixed in ibe

on iioPto'ita.l is 

iifjio ihc

(i/ed wild

■pay scale. The siaijc of fixation wTi be-.ai'nved.at aHei'.aij.owkn^ increivir-ni/.

Ir the original scale of the post or the Selection Grade, in \ 994 basir Id'iy 

point o\ existing pay, Pay of tlie eiviblovees will, then be fixed at tl.ie rch-vant A.-ige in dn;

revised pay scales 2001. ..

EXAMPLE 1
BPS-n Selection Grade,’BPS' 1 5,. Move over BPS 16 aiuUn

he SefeerJon Grade pay scaje at
Assistant

receipt of Pay of Rs. 5490/- Pay v/il! be Hxed inliPS-l S 

Rs.‘8320/- as under
“T

Stage 19 jStage Stage < 7 Stage 1 8Stage 1 5
S553S376! . SI99 /• 5022^8451994 Scale

7325 T 8320BOSS• 7 7907,2602001 Scale
»J » 4«««*  ̂*

EXEMPLE 11
Pay fixation of an employee InEPS-l i who has moved over, to BP5-1 4 and is

In receipt of basic pay of Rs,4480/- will be Hxed after allowing notional increments

InBPS-l'l of 1994 Basic Pay Scales upto the stage of basic pay drawn. Pay in revised

BPS-l 1 will be fixed at the corresponding stage of Rs. 679G/'- as under:-

TugeTStage Stage '”s7age j Stage'" StageYstage ’ "Stage fTtagc
23

Stage I
Jl-J
4509

BP,S-\ 1 2019IB 2117 22' 16VS
1994 Pay 
'Scale .

3813 3929 4045 416436973465 3581 43934277
2.001 Pay'
Scale 66!5 67905215, 5390 556.5 5740 ,5915 6090 6265 6440

3



8. PAY FIXATION OF EMPLOYEES IN SELECTIOIN GRADE AND THOSE
WHO HAVE MOVED OVER TO HIGHER SCALE.
Pay of an existing employee drawing pay by move over shall be fixed with 

reference to the pay scale of the post for the time being held by him. In case the 

employee was drawing pay in Selection Grade, his pay will be fixed in the Selection Grade 

pay scaie. The stage of fixation wiil be arrived at after allowing increments on notional basis 

in the original scale of the post or the selection Grade, in 1994 Basic Pay Scales,‘upto the 

point of existing pay. Pay of the empioyees will then be fixed at the relevant stage in the 

revised pay scales 2001.

EXAMPLE I

Assistant, BPS-11 Selection Grade, BPS 15, Move over BPS 16. and in 

receipt of pay of Rs. 5490/- Pay will be in BPS-15 i.e Selection Grade pay scale at 
Rs. 8320/- as unden-

Stage 15 Stage 16 Stage 17 Stage 18 Stage ■ 19
1994 Scale 4845 5022 5199 5376 5553
2001 Scale 7260 7525 7790 8055 8320

Example-11
Pay fixation of an employee in BS-11 who has moved over to BS-14 and is 

in receipt of basic pay of Rs, 4480/- will be fixed after allowing notionai increments 

in BPS-11 of 1994 Basic Pay Scaies upto the stage of basic pay drawn. Pay'in revised 

BPS-11 will be fixed at the corresponding stage of Rs. 6790/- as under:-

BS-11 Stg Stg Stg‘Stg Stg Stg Stg
15 16 17 18 19 20 21 22 23 24

1994
Pay Scale

3456 3581 3697 3813 3929 4045 4161 4277 4393 4509
2001
Pay Scale

5215 5390 5565 •5470 5915 6090 6265 6440 6615 6790
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^ Pay Fixation-of aiVentploy-^ in who W moved over toSPS-i 1 and i:
bf-Rs;^34'6’S/'Uviil>e:fixed-Vfter--a!lowinfrnotiona! increments ir• in receipt of- basic pay

BPS-5 of499'4 BPS-uptb'the stage orhask,pay dripvnrSiiKe basic pay ol Rs. i46S/- i.
' beyond fhe'30"stiigW'iir notidharSK-S. H 994 g;>S},‘'and'vesultantly more tlian the 3C

nxed-af'the ivotional 32"“ staged.e. a;of- BPS-20'01, -thereTckev-nis'-'pay 'vyili-bestages
Rs.5300/-, The difference of Rs. 200/- Rs.5300 - SlOO) will'be personal to him a-.

under:-

Stags - 32
i ;. ■ '3"446"-'' ■ ■ •33i2'■■:338a---'' '• .BPS-5':V994’• • 1

5200 ■ 53005r00BPS'5 2001
......‘....

. r

in such cases future incremertCs upto 'a mkimtim of 3 years-wll also be allowed as person.-ii 

to such, employees.-• ;

DATE OF INCREMHNT:- A.nnuai increment shall .continue to be 

admissible subject to the existing conditions, on tiiG IsuDecember each year.
9.

. i

10. ^ICjAl. PAYS/ALIQWAMCES • FO[^_c^r'i:-c:

.........percentage ojf pay shall,be discontinued on the
intvoduedon of revised pay scales wre.f V-! 2-700!'anct.adiusred in future increment.

n.
C-!

: _ ■ •.j^fi.yAbj.^Llhi^PRtHENIS,:: The .existing scheme of advance Inci-enT’iU.s is 
discontinued w.e.f. I-j 2-20m. A freslvjcheme, ifany, will be introduced in due course.

The Special ‘Pays/5

Allowances sanctioned' to, offices' as

t -•'.-i; I-.
A :

11. .

0‘ • ..
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Example-Ill

Pay fixation of an employee in BS-5 who has moved over to BS-l^l and is 
in receipt of basic pay of Rs.3465/- will be fixed after allowing notional increments in 

BPS - 5 of 1994 BPS upto the stage of basic pay drawn. Since basic pay of Rs. 3465/- is 
beyond the 30 stages in notional BPS-5 (1994 BPS), and resultantly more than 30 

stages of BPS 2001, therefore, his pay will be fixed at the notional 32"“ stage i.e at 
Rs. 5300/-. The difference of Rs. 200/- (Rs, 5300-5100) will be personal \o him as 

under:-

Stage - 30 Stage - 31 Stage - 32

BPS-5 1994 3380 3446 3512

5100BS-5 2001 5200 5300 -

In such cases future increments upp a maximum of 3 years will also be allowed as personalI
to such employees.

9. DATE OF INCREMENT Annual increment shall continue to be 

admissible subject to the existing conditions, on the 31“ December each year.

10. SPECIAL PAYS/ ALLOWANCES FOR OFFICES The special Pays /
allowances sanctioned to officers as percentage of pay , shall be discontinued on the 

introduction of revised pay scales w.e.f 1-12-2001 and adjusted in future increments.

U. ADVANCE INCREMENTS The existing scheme of advance increments is 
discontinued w.e.f 1-12-2001. A fresh scheme, if any, will be introduced in due course.
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PART 11 ALLOWANCE'S.

The i\ne5 0i'e_xisti!V2 ConveycTnco Aliowance and 

Moiorcycle/Motorcar maintenance allowance presently llxed with reference to pay drawn 

shall be-increased -and related to Basic Pay Scales as follows:-

Conveyance Allowancei2.

_________________________ ;
BPS-1 6 (Gammed) and j 
above Rs.620/-P.M-

EX.ISTING________
I Government servants drawing 'pay in 

(Gazetted) and above and maintaining motorcar not
registered for commercial purpose. R$.355/-P.M.___
Government servants drawing pay of Rs. 3240/- per 
moni'n and above other than those at (i) above 
•Rs.193/- P.M. • •

S.No.i
BPS-16

■

aboveandBPS-1u.
Rs,.340/- P.M. '

t
-1I (3 maintainingBPS I

Motorcycle/Scooter 
■ 'Rs.2.30/-P.M. ^_____

|Tps M.i 0jR:L72C.C?rL,

/,Government seiwants drawing'pay of Rs.l638, 
month and above but less than Rs'. 3240/;. P-^- 
maintaining Motorcycle/Scooter. Rs. 1 30/- P.M.

i iii. •per)
t
r

. Rs.96/- P.M.Others '(iv.

ResearchDISCONTINUATION OP RESEARCH AUOV/ANCP 

{' allowance will be'discontinued w.e.f. 01-12-2001.
13.

Daily , A.llo'wance rates presently fixed withDAILY AilOW'ANCc14.
reference to pay drawn shall be increased and related to Basic Pay Scales as under:-

""O RD Ln aTy'RA t E S 
PER DAY (RS.)

V”— .SPECIAL RATES PER 
DA'Y-(R5.)

5 BPSs

! iO 801 - 4 1
\ ■ 120' 1005 - U

20012 • 16 1 GO (:
17 - 18 ■ 350 320

■f19-20 450 400
1 21 - 22 550 450I



PART II - allowances

12. CONVEYANCE ALLOWANCE The rates of Conveyance Allowance and 

Motorcycle /Motor maintenance allowance presently fixed with reference to pay drawn
shall be increased and related to Basic Pay Scales as follows:

S.No. EXISTING REVISED
Government Servants drawing pay in BPS-16 

(Gazetted) and above and maintaining motorcar not 
registered for commerciai purpose Rs. 355/- P.M.

BPS-16 (Gazetted) and 

above Rs. 62D/“p.m.

Government Servants drawing pay of Rs. 3240/- per 

month and above other than -those at (i) above 

Rs. 193/-P.M. .

ii. BPS-11 and above 

Rs. 340/- P.M.

Government Servants drawing pay of Rs. 1688/-per BPS 1-10 maintaining 

month and above but less than Rs. 3240/- P.M. and 

maintaining Motorcycle / Scooter Rs. 130/-P.M.

• •• 
111.

Motorcycle / Scooter 

Rs. 230/-P.M
iv. Others Rs. 96/- P.M. BPS 1-10 Rs. 170/-P.M.

13. DISCONTINUATION OF RESEARCH ALLOWANCE:- Research
allowance will be discontinued w.e.f 01-12-2001.

14. DAILY ALLOWANCES:- Daily Allowances rates presently fixed with 

reference to pay drawn shall be increased and related to Basic Pay Scales as under:-
BPS SPECIAL RATES PER 

, DAY (RS.)
ORDINARY RATES 

PER DAY (RS.)
1 -4 no 80
5-11 120 100
12- 16 200 180
17- 18 350 320 . :

45019-20 400
21 -22 550 450
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MEDICAL ALLOV/ANCE M'iidic:-! ^iiosvance lo fj0i!:i;uy-ee5 in BPS I-16 *15.

shall be increased from Rs. 90A PM to Rs. 160/- i\M.’ '

The' CompLiCGi- Allowjince shall boCOMPUTER ALLOWANCE'16.

increased subjsci co the existing conditions of admissibility as under:-

EXISTING RATE REVISED RATE

■ Rs. 500/- P>I.- . Rs. 750/-P.M.
TRs.lOOO/- P.M. Rs.1500/- P.M.

• < k.*«.«t*.«^

SPECIAL PAYS/ALLOWANCES .Ali the Special pay .and Allowances 

admissible on certain posts as percentage of pay ai'e revised subject to the following liniiLs:-

17.

.............. ‘1EXISTING REVISED
Special Pays/Ailowances sanctioned i On existing rates subieci to a
@ 20% and above of pay.________: maximum of RsCOOO/- P.M.
Special Pays/Ailowances sancdoneo j On existing rates subiect 'to a .
@ 10% - 19% of pay_____^_____ i maximum of Rs. 1 500/- P.M.
Special pays/Aliowances sanctioned | On existing rate.s subiect ~

5% - 9% of pay.____________ \ ntaxisitumj^ Rs. 1000/- P.M. j

i
b)

)
c)'--A to a\ 1

PART - III PENSION AND COMMlJT.;^^om

PENSION18. The Government has made the following reforms in 

■ pension/commutation scheme w.e.L. 1-12-20.01 in respect of civil pensioners ofProvincMl 
Government .

Commutation Table shall be replaced by the new Commutation Tabic ai 
Annexiire-ll to this letter, - ' , '

Commutation upto ^0%.of gross pension shall be admissible at the option of 
the pensioner.

b)

(;
I , <r:^



lA,

15. MEDICAL ALLOWANCE:- 

shall be increased from Rs. 90/- p.m. to Rs. 160/- P.M.
Medical Allowances to employees in BPS 1-16

16. COMPUTER ALLOWANCE:- The. Computer Allowance shall be 

increased subject to the existing conditions of admissibility as under:-
EXISITING RATE REVISED RATE

Rs. 500/- P.M. Rs. 750/- P.M.
Rs. 1000/- P.M. Rs. 1500/-P.M.

17. SPECIAL PAYS/ ALLOWANCES All the special Pays and Allowances 

admissible on certain posts as percentage of pay are revised subject to the following limits:-

EXISITING RATE REVISED RATE
a) Special Pays/ Allowances sanctioned 

@ 20% and above of pay 

Special Pays/ Allowances sanctioned 

@10%-! 9% of pay 

Special Pays/ Allowances sanctioned 

@ 5% ■ 9% of pay

On existing rates subject to a 

maximum of Rs. 2000/- P.M.
b) On existing rates subject to a 

maximum of Rs. 1500/- P.M.
c) On existing rates subject to a ‘ 

maximum of Rs. 1000/- P.M

PART Ill - PENSION AND COMMUTATION

16. PENSION The Government has made 

pension/commutation scheme w.e.f 1-12-2001 in respect of civil pensioners of provincial
following reforms in

Government:-

a) Commutation Table shall be replaced by the new Commutation Table at 
Annexure-II to this letter.

b) Commutation upto 40% of gross pension shall be admissible, at the option of 
the pensioner.



!?■ /3
I'he .iildicionai benefii of 2% -c) 10% ior extra yexi-; C;r tcr.'icTr"^r 
completion of 30 years of quaiiiynij^' semice'in respect'of civil pensionei's 
shall be disconiinueci, ’ , % • • . •

- ii
K.

]he increase in pension (o) 20% ■ 25% to vOiv’l Pensioner? allowed vicie this 
, Department's letter No. SOSR.lII[fF.kTD;4-1 i i ^8 i dated 2/-7-i999 

shall be discontinued. •

ci! !

The benefit of restoQtIo;v-of suiTendered portion of pension :n lien of 
commutation/gratuity sh.lil'be'witbdraw'rL

In future, the increase In pension, to. the pemioncrs shad oe aflov'/eu on iie: 
pension instead of gross pensicp,. ' ' ^

e)

i).

increase in net. pension (incliisive ofAll the pensioiters shall be allowed an 
dearness increases allowed in the past) as follows:-

S)

!n.;T^se in net Pensj^ib

)5%\) Pensioners who retired prior to the 
introduction of 1991. basic pay scales.

ii) Pensioners who retired prior to-the
inti'oduction of 1994 Basic Pay scales but 
or after the Introduction of ' 991 nay scales.

(

i0%
on .

5%iii) Pensioners who retired on or after die
introduction of .1994 basic pay scaies and ^ 

die dace of Introduciion of revised ba^-ic
j
\ LiptO

pay scales i:e. 1 -12-20-31.

the.existing civil employee.? (SPS I to 22)’of the(3) Ali
Provincbl GoTTient sli.ll within 30 o=yt from the d^te of h.ue cf this letter, nxn.oim nn
option in writing, addressed to the Atidit office toncerned in the case of entploynes in 3PS

of employees hi SP5 i 5 -^;ict I'ciow,
in the Revised Basic Pay ,

OPTION• . i'9.

16 and above and to' the DDO concerneci in tlie case
in the existing Basic Pay Scales of J994 or• either to draw pay 

Scales and 

e'xerctsed shall be final.

Pension/commuution scheme 7001 JS specified in titis letter. Option once

V •

7



'IP' '

c) The additional benefit of 2%. - 10% for extra years of service after 
completion of 30 years of qualifying service in respect of civil pqnsioners 
shall be discontinued.

d) The increase in pension @ 20% - 25% to civil pensioners allowed vide this 
Department letter No. S0SR.1I1(FE6Z:TD)4-111/81 dated 27-7-1999 
shall be discontinued.

e) The benefit of restoration of surrendered portion of pension in lieu of 
commutation / gratuity shall be withdrawn.

f) in future, the increase in pension to the pensioners shall be allowed on net 
pension instead of gross pension.

g) All the pensioners shall be allowed an increase in net pension (inclusive of 
dearness increases allowed in the past) as follows:-

Increase in net pension
i). Pensioners who retired prior to the 

introduction of 1991 basic pay scales.
15P/0

ii). Pensioners who retired prior to the 
introduction of 1994 basic pay scales but on 
or after the introduction of 1991 pay scales
Pensioners who retired on or after the 
introduction of 1994 basic pay scales and 
upto the date of introduction of revised basic 
pay scales i.e 1-12-2001

10%

iii).
5%

19. OPTION (a) All the existing civil employees (BPS 1 to 22) ofi the 

Provincial Government shall within 30 days from the date of issue of this letter, exercise
an option in writing, addressed to the Audit office concerned in the case employees in 

BPS 16 and above and to DDO concerned in the case of employees in BPS 15 and below, 
either to draw pay in the existing Basic Pay Scales of 1994 or in the Revised Basic Pay 

Scales and Pension / Commutation scheme 2001 as specified in this letter. Option once 

exercised shall be final.
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doer, noi exercise .indi 

ihali be deemed ;o '’>ave 

Ki Con^riuitabon Sclienie,,

?fores.i!b, w'lO

lime lip.-iib

IA.n existing employee 3S(b) iilioption williiiv the prcicribsa _
- Revised Basic Ppv Scaiss. Pension =i

mcomni'inicaie sucb ao

opted to be ^,;overned by tbe Kev
i
i

2001
die ‘1-7-2001 shall be given

in Pension il ,
retire vv.e.f:servant s\'hc• 7hs governvneni20. discounted by increase

avail this beneru should op^

N.
« of i-eviscd pay scales on. pmunaptivc basis

the condition that ail those who may HKe

of Basic Pay Scales as
contained in Parol and• .-‘vaiied, subject to

,he entire package i.e. revised scheme
ntained in Part-Ill of rhis letter.for

evised package of pension aS' CO
r

Bodies will have
totality the Basic

The Atitonontous/Setni Autonomous
have adopted In21.

package provided they
sclieme and if theii- lescu:'
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Scheme/Pension 

provided by the

ces so permit as no
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It vvih not be applicable to those
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Hnanclai terms of serviCtBank of Khyber are
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, In case of
dustrial Relations Ordinance

Bargaining Agents
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anomalies CbninVitteo in 

, Additional Secretary (Regul.uion)
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comprising Additional Finance Secretary
23.
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(b) An existing employee as aforesaid, who does not exercise and 

communicate such an option within the prescribed time iimit, shail be deemed to have 

opted to be governed by the Revised Basic Pay Scales, Pension and Commutation‘Scheme, 
2001.

20. The government servant who retire w.e.f 1-7-2001 shall be given the 

benefit of revised pay scaies on presumptive basis discounted by 5% increase in Pension if 

availed, subject to the condition that all those who may like to avaii this benefit should opt 
for the entire package i.e revised scheme of Basic Pay Scales as contained in Part-I and 

revised package of pension as contained in Part-II! of this letter. ■

21. The Autonomous / Semi Autonomous Bodies will have the option to adopt 
this pay package provided they have adopted in totaiity the Basic Pay Scale 

Scheme/Pension scheme and if their resources so permit as no additional grant wili be 

provided by the Provincial Government. It will not be applicable to those employees of 

Bank of Khyber and Public Sectors Corporations and those employees who are governed 

by industrial Relations Ordinance 1969 and / or whose financial terms of service are 

settled through Collective Bargaining Agents. In case of Autonomous / Semi Autonomous 

Bodies where employees are allowed different pay scales/allowances, the revision of the 

existing pay scales of their employees shall not be made without consultation of the 

Finance Department.

All existing rules/ orders on the subject shall be deemed to have been 

modified to the extent indicated above. All existing rules/ orders not so modified ishall 
continue in force under this scheme.

22.

23. ANOMALIES An anomalies Committee in Finance Department 
, ■ ■ 1 

comprising Additional Finance Secretary, Additional Secretary (Regulation) Establishment
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■■'’Opp.M'uriCi'f, .iPM
[hp anonuiliP^, ii' ciny, .nisim; oiU o! iinplcnuMiuiinn m1 nrw |>.v kn:;r.

Dcp'iiy Sc'Crtnaiy (Rcguialion), i inai’-ri' Ucparrmoni

Y(Uir!i (ih'.'ni'.'i'aI/
' >

!

HAFIZ MA iiiiLi./A'/ I

\

Dated Peshawar the, October 27, 200 1.A-A'o. Fp(PRQj/_l/2001a

1> Auiononious ezSemi Atitonomous Bodies in NV/FPf-
of ihe Punjab, Sindh and2. The Secretary Finance Depactmeiu, Government 

1 -ihui*;, K.ir;H lii w. OncH.!,).■''ll lii'.i.11

-iiif ‘Aueiary Finance Deparinieni, 
Kashmir, Muzaffarabad.

. t
A'Zad Government of the State of 'jammu and

/
/

/
■ V.

(ABDUI. l.'ATlTj 
Section (.TUicei' (hi'-l)

Dated Pcsliaw.Tr the, Ociobei' 27, 200 I.r.ndm, No,..Fp{JH>C} My.200 1

i. The H.Qs 1 1 Corps Peshawar
The Accountant General, NWFP, Peshawar.
All disirict/Agency Accounts Officers in NV^FP.
The Treasvir/ Officer, Peshawar.
The Private Secretary to Finance Minister, NWFP. ^
The ITS to Secretary , PAs to Additional Secretaries/Deputy Secretaries in
Finance Department.
All Seccion/Budget Officers in Finance Department, NWFP 
The Director, Local Fund Audit, NWFP, Peshawar.

/-

2.
3.
4.
5.
6.

y
'i}

8.

! /.!■ '

(ABDUL LA ril l 
Section Ollici'r (MM

')

;y-
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Department and Deputy Secretary (Regulation), Finance Department 
resolve the anomalies, if any, arising out of implementation of new package.

shall be set up to

Yours obediently/
(HAFIZ MATIULLAH) 

Additional Secretary (Reg/Admin)
Endst. No. FD (PRC)M/2001 Dated Peshawar the, Octobel- 27,2001

All Autonomous 6C Semi Autonomous Bodies in NWFP
2. The Secretary Finance Department, Government of the Punjab, Sindh and

Balochistan, Lahore, Karachi fit Quetta
3. The Secretary Finance Department, Azad Government of the State of ]ammu and 

Kashmir, Muzaffarabad. .

1,

(ABDUL LATIF) 
Section Officer (SR-i) 

Dated Peshawar the, October 27,2001Endst. No. FD (PRC)M/2001 

The H.Qs 11 Corps Peshawar
2. The Accountant General, NWFP, Peshawar.
3. Ail district / Agency Accounts Officers in NWFP. .

The Treasury Officer, Peshawar.
The Private Secretary to Finance Minister, NWFP.

6. The P.S to Secretary, PAs to Additional Secretaries / Deputy Secretaries in 
Finance Department.

7. All Section / Budget Officers in Finance Department, NWFP.
8. The Director, Local Fund Audit, NWFP, Peshawar.

1.

4.
5.

, (ABDUL LATIF) | 
Section Officer (SR-I)
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PROVINCIAL ASSEMBLY SECRETARIAT
KHYBER PAKHTUNlCHWA

NOTTFirATION
Dated Peshawar, the 15th May, 2012.

No PA/Khyber Pakhtunkhwa/Bills/„2012/20711.-The. Khyber Pf^tunkhwa 
Cessation of Payment of Arrears on Advance Increments on Higher Educational Quald'^ation 
Bill 2012 having been passed by the Provincial Assembly of Khyber Pakhtunkhwa on 8 May,

published as an Act of the Provincial Legislature of the Khyber Pakhtunkhwa.

'aD^CE INCREMENTS ON fflGEER.EDUCATIONAL QUALIFICATION ,
ACT, 2012.'

(EHYBER PAKHTUNKHWA ACT NO. K. OF 2012)
■ (first pubmed after having received the assent of ®

' ^ PalditunJchwa in the Gazette of the Khyber PiMtanlcIiwa
(Extraordinary), dated the May, 2012).

Mi
ACT

the payment of arrears accrued on account of advance increments on 

higher educdtioual QiidJIIIcdtloxL
WHFRF4S advance incremeuts have been granted to certain Provincial

to cease

time;
893
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AND WHEREAS tlie Provincial Goveruinent vide Notification Nh. 
1/2001, dated 27,10.2001, had already discontinued the scheme of advS 

increments on higher educational qualification;

AND WHEREAS due to financial constraints,, it is not possible for Provincial 
Government to pay the claimed and unclaimed arrears accrued from the saitfc 
increments; -

It is hereby enacted as follows:-

L Short title, application and commencement.— (1) This Act may be called the 
lOiyber Palthtunldiwa Cessation of Payment of Arrears on Advance Increments on 
Higher Educational Qualification Act, 2012.

(2) It shall apply to ail the employees of the Provincial Government, who 
were entitled to received advance increments on higher educational qualification.

(3) It shall come into force at once and shall be deemed to have taken 
effect on and fi'om day of December, 2001.

2. Cessation of payment of arrears on advance increments on Mgher 
educational qualification.—(1) Notvidthstanding anything contained in any 
decision, judgment and order of any Tribunal or Court including High Court or 
Supreme Court of Paldstau, for the purpose of any claim for payment of ‘arrears 
account of advance iucrements on higher educational qualification sanctioned in 
pursuance of any order, letter, office memoranda, notification, instiaictious and 
other iustniments issued before 1.12.2001, such orders, letters, office memoranda, 
noHficatious, instmctious and other iusti-iiiiieuts shall be deemed to be 
existent, ceased or revoked and no further claim whatsoever on the basis of these 
instmmeiits shall be entertained and all cases in respect of such claims pending 
in any Court or Tribunal including High Court and Supreme Court of Paldstau 
shall stand abated. ‘ ‘

on

non-

(2) Any order made^ instiiiction issimd^ecision, judgment or order of 
any Court or Tribunal including a High Court or the Supreme Court, implemented 
immediately before the commencemeui.of this Aety shall be deemed to have been 
validly made, issued and implemented by the date of commencement of this Act, 
and any amount already paid there-under on aceotint of advance iucrements or 
arrears thereof shall be deemed to have been validly paid and shall not be 
recoverable from the recipient Government employees.
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Removal ol dMcalties — If auy difficult aiises, in giving effect to tlie 
/provisions of this Act, the Provincial Government may make such orders as it piay 

^ deem just and equitable.

/ 4. Repeal.- The Ithyber Pakhtunlihwa Cessation of Payment of Arrears on 
Advance Increments on Higher Educational Qualification Ordinance, 2012 (lOiyber 
Palditunldiwa Ordinance NO. I of 2012), is hereby repealed.i

BY ORDER OF MR. SPEAICEE

PROVINCIAL ASSEMBLY OF KHYBER 
PAICHTUNKHWA

(AMANULLAH).
, Secretai7

Provincial Assembly of lOiyber Falditunlchwa

Printed and published by tlie Manager,
Staty. & Ptg. Deptt., Kbyber Paklituukbwa, Peshawar
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