 BEFORE THE KHYBER PAKHTUNKHWA SERVICE
- TRIBUNAL PESHAWAR |

Khyher Pakhtukh“
Scrvice Trib anal

In Service Appéal No. 701/2024 = . piary o LABLTF

Dated el ’QM

Dr. Javeria Haroon

| VERSUS
Secretary Higher Education KPK.Peshawar and Others

e veesrees Respondents

APPLICATION FOR FILING ADDITIONAL- DOCUMENTS. -

Respectfully Sheweth:

1. That the titled Semce Appeal is pending adJudlcatlon
‘before this Honorable Tribunal.

2, That service appeal No. 701/24 has already been fixed
on dated 25.07.2024.

3. That the additional documents are subm1tted w1th the
application.

It is, therefore, respectfully prayed that on
acceptance of this application, the documents
may kindly be placed on file, and be considered
as integral part and parcel of the main file
No.701/24, in the best interest of justice.

Dated: 18.07.2024 . - _ Dr. Jaé_ eria % aroon

|

......... Appellant |
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Dr. Javeria Haroon (Ph.D.), A/P Chemistry (BPS-18), GGDC, Kot Najibullah, Haripur.

................... Appellant
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‘I-Honourable Secretary Higher Education, Khyber Pakhtoonkhwa and Others
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Assistant Prof. of Chemistry (BPS-18),
Govt. Girls Post Graduate College,



R WOMEN HARIPUR.

harip ur@gm{lil.(;om :

To
Miss. Javeria 'Hhroon
Assistant Professor
- Department Chemistry.
. Local Colle'ge.__
Subject: - EXPLANATION
Memo:

o ‘It has ';:om_e 10 the notice pf_l_xpdérsignéd that you have consistcnﬂy feiled to adhere to
the college's disciplinary standards, Your Head of Department (HOD) and the Disvipline Incharge
have repeatedly warned you to but regrettably, no improvement has been observed.’
The following concems have been observed: : _
Ptinctuality: You are frequently late 10 your first class.
schedule. It is important to mep

» often arriving ten to fifteen% minutes behind
tion that the duration of the class is o
tardiness not only disrupts the 1

: nly forty minute:s, your recurrent
earning process for your students but a

Iso sets a poor example for them.

nded hours for personal
or intimation. '
You are hereby directed to subrn:t your response regarding the above mentioned oncems within three
days of the receipt of this letter, f ‘ :
/.
Prm::\pal _'
_‘ Govt. Postgraduate College for Women
_ . . Harlpur. .F’F%Hﬁiﬁai

Eovt. Posigraduate Coliege for Womer
~~. Harinur -

Sy
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. refresher writing class timings 3:

The Principal,

-

‘Govt. Girls Post Graduate College,

Haripur.

"Subject: Reply of Explanation No. 733 dated 25% October,

2023 with remittance request
Respected Madam,

With ‘due respect, it is an honour to submit My response on concerns

grounds.

‘ meniiﬁned in explanation No. 733 dated 25-10-2023 with remittance re._questfon*ffoltowing

1: 1 always abide by rules and regulations of Higher Education Departmerit, Khyber
Pakhtookhwa as well as local written standards at College. All teaching staff is bound to leave
college after 2:00 pm due to an extra curricular class with no study tim'mgé: 11:00 am to 12:00
am after 10:30' am'to 11:00 am break; and ministerial staff is bound to leafve after 3:00 pm as
well as staff on local examination duty is bound to leave after 5:00 pm. Additionally, staff may
leave college after 5:00 pm due to any hurdle such as transport etc. However, ‘there must be
eq i_ial yard stick for all staff in order to avoid injustice.

2: 1 am taking first class always for the last nine years. However, at start of this session, [
requested to shift my first class in cooperation as back ground hurdles due to my ORIF surgery,
CNG shortage and-under constructed street and road, which was not entertained. Even, !
managed for prior attendance in order to compensate initial 5 1o 10 minutes at £:30-am. All

. teaching staff is allowed to reach college in between 8:30 am to 9:00 am. However, there must
be equal yard stick for ail staff in order to avoid in justice. '

3! There is no clear standard related to set personal belongings including chair at staff room in
any rules of department and college. So, staff set their- personal items for official tasks
including crockery, kettles, laptops, print

board markers, board inks, dusters, writing papers, printing papers etc, as except few, whole

staff is not allowed for items from contingency and related head in order to fulfill their official
duties. However, there must be equal yard stick for all staff in order to avoid in justice.

[ o - ___
4: Narrow link road at College remains flooded with huge traffic from 2:00 to 3:00 pm due to

buses, cars, suzukies and rickshaws for staff and students. Cleanliness of Science Block as well

as whole students washrooms could not be possible in presence of staff and students, so, 1
managed to supervise my area ministerial stafftill 3:00 pm as duty bound after exitof teaching
staff and students. Additionally, being single mother of 3 minor school going kidﬁ;g(aﬁprox. 8
years, 6 years, S years), meanwhile, I managed to serve lunch to my hungry kid's.'in_college'
after buying from nearby restaurant and then leave college. - L '

gs till 1:30 pm, 1 somehow was able to fake my paid online
00 pm to 4:30 pm, but, due to latest timings, 1 \f.'aS_ not able

Y During previous collég’e timin

ers, electronics, cables, writing pens ard markers,

e ey
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to manage my class due to travel w
stay at college till class and then

' cooperation datdd 0% October, 2
““was

a2

hile returning back to home at that 't_imc. So;: 1 ménagcd to
left. For, this purpose, 1 was allowed via verbal order in
023 as ex

plained in notice dated 13" October, 2023 which
served collectively after agreed verbal order individually dated 1o October, 2023.

that personal chair had removed already as ex
- - ¥: 1 was harassed and bullied in front of staff via threats of individuz! legalfnoticc dated 21+

' _ October, 2023 as per order as explained earlier in Chemistry group. However, that notice was
never handed over till date. "‘ : '? "

- 8: On completion of my online refresher writing course dated 25th

already informed, slmd my manageme:m...to ‘reach near 8:30 am
attendance record, it is indeed unfair to set explanation No. 733 dat
no cause of action, so, kindly be remitted, please.

October, 2023 vehich was
as depicted by biometric
ed 25th October, 2023 with

It is. kindly :fequeste!d to
i stationary for staff at are
' itis highly

provide official items including complete furniture,

e]ectr__cinics and
a under my supervision for official duties with honou

r. Additionally,

T J averia_' Haroon,
Assistant Prof. of Chgmistry,

_ Govt. Girls Post Graduate College,
© Dated: 28" October, 2023 (11:00 am)

" Haripur.




- OFFICE OF THE PRINCIPAL: GOVT. POSTGRADUATE COLLEGE..
:‘ ' FOR WOMEN HARIPUR. - R A

‘Phone No. 0995628781 Gumailgpgewlharipur@gmail.com

Dated, R.o '/-' .}f_'b,/ /2023

1

:Mst.Javeria Haroon, Asstt Prof o} Qhemi'stry
GPGC for Women Haripur. '

Subject COUNCELLING/WARNING LETTER.

: Your reSp'gnse to the explanation No. 733 dated 25" October, 2023, is unsatisfactory, as
it appears to deflect responsibility by placing blame on the College Administration snd ofher staff
_rpeniber_s. Throughout your statement, you have consistently tried to portray the College administration
as unjust towards you. S L S

The first complaint pertains to your punctuality. According to the written report from
- .the Discipline Incharge, you consistently arrive 10-15 minutes late for vour first class. College official
l'i;ours are from 8:00 am tqq2:00 pm, and class sch@;dules can be adjusted within tpese hours. Typically,
staff members assigned to the first class recejve a relaxation for the last class and;you were availing the
same facility. Yard stick is same for all- staff rifxcmﬁcrs. Before the commenqemeﬁt of the BS Ist
s;eme:ster on October 26, 2023, you were oilly séhe_c_luled to teach from 8:30 am to 10:30 am, while
many staff mefnbe_rs were engaged until 2:00 pm, Even after the commencement of the 1st semester,
you were not assigned to the last period, from 1:10 pm to 2:00 pm, leaving you free at 1:10 pm. The
Timetable Incharge made an effort to accommodate you by shifting your first period, but you insisted
on a class of your own choice. It's important to understand that it is not always paossibie to fulfill all

individual preferences. . -
" The second issue concerns the placement of a cradle in the Chemistry staff room. It is
important to note that the college provides a day care facility, making it unnecessary to have children
in the Department staff room. No formal application for additional furniture in the Chemistry
Department . was submitted, and you did not request any such furniture from the Furniture Incharge
prior to this explanation. Decisions in violation -of the college's discipline should ‘not be made
independently, as this falls under the ‘purview of the College administration. Ms. Fehmida Gul,
Protessor of Chemistry repeatedly informed you verbally to remove the cradle, but you insisted on a
written order from the principal. ' S ' T

The third’complaint concerns your extended stay in the college without any officially

_assigned duty or prior notification to the office of the undersigned. You've provided incorrect
examples, and it should be noted that staff meémbets engaged in exam duties are required to stay until
the conclusion of their duty, with these duties communicated. to the office in advance. Your stay was
purely for your personal engagements without any intimation to the office of undersigned. Besides
‘violation of college discipline to stay late in the department alone may result in any mishzap as all other
staff members if present are busy in their respective areas i.e in Admin Block or in Examination Hall.

- You have to be careful to avoid any unfortunate incident. i

‘To improve, it is essential to acknowledge and rectify your mistakes. Throughout

Principal /o
Govt. Postgraduate College for Women
Haripuar.

ARt ey v e
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To,

: The Prmmpal

Govt G;rls Post ‘Graduate College

Haripur.

Sub]ect' Reply and Formal Refutatmn of letter No. 741 dated 30 October, 2025

‘ Respected Madam,

L . With reference to letter No. 741 dated 30" October 2023 my humble
submlssmns regarding the subject mal‘ter Wlth remittance request on followmg grounds are as:

1: El“here is ambiguity regardmg the t:tle of letter No. 741 dated 30% October, 202: whether

counselling or wammg as both are qulte dlfferent and need clarity, please

1

2: Letter No. 741 dated 30® October 2023 contains clear threats regardmg strict disciplinary
action against me under the Efﬁc:eney and Discipline Rules, which is against the ethical rules
related to official letter counselling letter and warning letter, please, .

3: In order to keep out unnecessary detalls and other issues, and to address the only current
issue in question clearly, concisely and politely, it is again submitted likewise in earlier reply
of explanation No. 733 dated 25% October, 2023 that on completion of my online ‘refresher
writing course dated 25" October, 2023 which was already informed and 1 was allowed for it
via verbal order in cooperation dated 10™ _O_Ctober, 2023 as explained in writing in nctice dated
13* October, 2023 which was served collectively after agreed verbal order individually dated
10" October, 2023, and removal of my personal chair already as explained in notice dated 13™
October, 2023 in writing as well as my management to reach near 8:30 am as dépicted by
biometric attendance record, it is indeed unfair to set explanation No. 733 dated 25 October,
2023_':_15 well as letter No. 741 dated 30" October, 2023 lacking cause of action, so, both kindly
be remitted, please. Additionally, administration requisites to be supportive of employees who
are attendmg refresher courses in fac:l:tles and cooperative manner, please.

4: It is alrcady explained that my 3 kids are beyond the age of lying in cradle in d;y care or
elsewhere in college premises and they are school going on record registration with daily
attendance at their respective :school timings 8:30 am to 1:30 pm. Continuous mental torture,
harassment, bullying and dishonour as a single mother via utilization of name of my 3 minor
kids (8 years, 6 years and 3 ')rears) again and again lacking empathy s really heart wrenching
and in humane, please. ' ' : '

' 5: Maintenance of furniture at Chemistry staff room is responsibitity of HOD- Chemistry, and
I requested to her several times in full year to provide full furniture for whole staff aﬁd visitors,
even 1 demanded office chairs in College group dated 25" October, 2023 and m written
appllcatlon dated 26" October, 2023 to Furniture Incharge on suggestion of HOD Chemlstry,
which was not entertained till Ist November, 2023 due to lack of chairs. ‘Even incoming BS
students are not provided with seating and they remain standing whole day due to lack of chairs




P authorlzed if not provided ofﬁcmlly at work place, please.

A

i
1
| L T : Il
o ; Co ‘. ‘ ' '

and even stoo!s tlll date on record. Add:tlonally, there are no clear set of rules order or’
nofification of Higher Education Department, KPK related to brmgmc personal items as non,

v
H !

B HB always remained flexible and cooperatwc, and never insisted to- anybody on any sort of

tmplemcntatlon in selfish manner in: whole career of 15 years. Despite, [!was boun: 4 to take
classes till 10:30 am till 25% October, 2023, even I was not allowed to mutually: shiit’ my first
class any time in between 10:30 amto 2: 00 pm. Similarly, I was never facilitated ¢f coming
after 8:30 am tlll 9:00 am as well as I was not even aware of any facility to go at 1310 pm before
last class.at 2:00.pm till letter No. 741 dated 30" Qctober, 2023. 1f1 had known about any such
relaxation, 1 would had no need to stay durmg my online refresher Wntmg coursg till 25t
October, 2023-to avoid travelling towards home at same time. There must be equal yard stick
for whole staff. Earlier, I requested for in“writing on paper in order to avoid bringing 2™, 3"
and 4" pames and verbal words as rgrmﬁt.atlon of false accusations always have far reaching

consequences leading fine career gane up in smoke. False allegations have serious penalties
under PPC sectlon 193, please. fl

7: Besides takmg my online refresher wrltmg class, I was helping HOD' Chemlstrv and Lab
Assistant of Chemistry in computer based Wwriting and verifying whole a,hemlcals ;record in
stock registers till date on their request which was taking huge time. In Il|terary stud:es, the term
“employee’s personal engagement at work place” includes personal interest in showing
productive creative skills with focus responsibilities for success of department. It describes the
leve! of enthusiasm and dedication an employee feels towards her work as wel! as the leve! of
‘emotional commitment and connection to department including cognitive, affective and
activity engagement. A personal engaged employee much cares about work and feels her efforts
make a difference towards better performance of department. Today, “employee’s personal
engagement at work place” has become synonym with terms “employee’s- experience” and

employee’s satisfaction™. It refers to work motivation and satisfaction in an empioyee’s

positive attitude about the job and HR (Human Resource) quality i in contrast to violation of any
dlSciplme rules which is stated, please.

8: In literary studies, workplace security rcferé to the implementing effective control measures
including biometric authentication, all over CCTV cameras and security personnel.monitoring
enlry points, put in place to protect employees, students, other people, information-and assets
from physical 'and digita! threats. It is indeed alarming to hear about expected riiishap and
unfortunate incident in college premises especially ajt Chemistry Department lacking security.
For overall risk management and appropriate measur:es, it is mandated that administration must
identify the hazards and concentrate on real risks at work place to sensibly control factors that

might cause harm to employees rather than creating huge amounts of paper work laqkmg cause
of action, so, kindly be remitted, ptease.

Thanking you in anticipation,

Dated: 2° November, 2023. _




FOR WOMEN HARIPUR

' Phone No. 0995-628781 Gmallg ggcwlhann ug@omml com

Dated. .QL{‘ ¥/ !f]{ .. 12023

The Dlrector' ngher Educetion
Khybef Pakhtunkhwa Peshawar

‘E

Redressal Ap_neal !'or Reuutt'mce oi Etnlanatlon No ‘?33 (hted 25"‘ Octeber 2023 799
dated 14* November, 2023 123 and letter (WarnmngounseIlmg No,741 dated 300 October,

2023 and ungradatlon and exnung ¢ of mx ugcommg ACR;’PI:R 2023

.. Memo:;

o Enclosed please find the selfnexplaratory apphcatlon of Mrs.Javeria Haroon Asstt Professor
of Chem1stry of, thls college for further necessary actlon

o T e  principal
SR _ : vt Postgraduate College for Women
Harlpur -
d ?fr%.ﬁmgia%-__ .
duste Coled &7 SNoERn
?G&l‘.’if‘.. i :
| ot < Haripur.
| a:
\n
\
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The Principal,
L 4

-4

Govt, Girls Post Graduate College,

S

Haripur, -

._-‘E‘qr, .

The Honoilr'able Director, .~ .
o

Higher Educatnon Duparlment Khyber Pakhtuonkhwa,
Peshawar

Thrnugh Pmper Channel _ S B

. Subjeu.l Redressal Appeal for Remittance uf Explanatmn No 733 dated 25" Octobei 2023 799

dated 14" November, 2023 and Letter (WaminglCounsellmg) No. 741 dated 30" October, 2023 and
upgradation and expunge of my upcommg ACR!PER 2023

Respected Madam,

Wlth due. respec( it is humbly requeslcd that kmdly forward my this redressal appeain
for remittance of explanation No. 733 dated 25" October, 2023, letter No. 741 (warning/counselling) dated
30" October, 2023, as well as explanation No. 799 dated 14% November, 2023 along with upgradation and

expunge of my upoommg ACR/PER 2023 wuth my folIowmg humble submissions regarding the subject
matter as. .

A

l: 'Bolh expl'analion No. 733 dated 25 October, 2023, let_ter_ No. 741 (warning/counselling) dated 30*
Qctober, 2023 are without any Cause of action at time of held as clarified in their respective replies, please.

2 Explénation No. 799 dated 14% November, 2023 is time barred as clarified in its respective reply, please.

3: As, there. is greal éahguity of adverse and down gradatidn of current ACR 2023. S'ci it is Highly

. requested that Kiadly upgrade and expunge my upcommg ACRfPER 2023 and to avoid sin glc incident of
one result, please C
!

4: It is again nequesled to Kkindly ‘wrasisfer -me at or near my home station Kot Najibullah or under IMC'

coordinator, Haripur in facilitaion as per rule on back ground of daily travelling as single mother of 3
" minor kids, my attendance with kids at court cases set by x-in laws at District Court, Haripur and to avoid

shlﬁmg to not let grasp of my dowry home!!aud via x-inlaws till final decision of court cases and to avaid

facing personal grudge at work place, as per rule, please. - :

It is highly requested to your good self that kmd!y facilitac me to attach
official copies of all related sald signed documents wn;h my replies as signed by your goodself and myself

- on receiving, and if any document remained unsigned as buman error, then kindly allow me to sign it.

“Thanking you in anticipatign,

| : _- _ oo - _You%ly,_
+ Dated: I{i‘-“Novcmberl,2023. . ' - ' Dr. ¥averia Haroon,




 OFFICE OF THD‘PR};NCII’& GOV, ‘POSTGRADUATE cox LEGE
. B RWQMEN_HARIPUR. |

L %

o L Phone No. 099&629781 Gmmlg]ggcy_] hannur@gmml com

. - . ' S )
: To . . .5

Dated /L{ At 12023

Mst Javena Haroon,

- Asstt Profgssor of Chelmstry
ST AP GPGCforWomen N :

Y Resilt of F.Se-II Annual Examinafions, .

Megtio

i U5 Tt hasicome to- the attention c:t 1113 undermgned through a cnhcai analyms of the BISE,

. Abbottabad Intermediate Exammatlonb, 202’7-2? that the fesult of FSc Part Il in the secteon taught by

you: has declined from: 81 percent (F.8c PariL taught by another teacher in 2021« +22) to- 33 perceit in
PS¢ Part I, Wthh 1s the lowest in. the college ‘Even in last: year‘s resilts (2021- 2'7) the FSc Part Ti

results taught by you were not satlsfacton, 5tapdmg at'59’ percent that ‘was. also ‘the Jowest in the
. : Chemlstry department aIl others wcre at 81%, 89% & 94%

'I‘hls observatlon is‘a senou. toncen fox the-college in-terms of- the faiture to unpart

quahty educatlon and raises questums regardmg your commﬁment to students acadennc welfare

Tt is. hereby du‘ect’ed ”that YU e*miaxn your: posmon in wntmg regdrdmg fhe dechne in

the quahty of results m FSc Part II taught bv you, posmvely \mthm three days of receiving. this notice.
, : |

- . :

Principal U\ :

_ . NERERTL I - Govt Postgraduate College for Women

TN e '-'Olé"’*." Hmpur _ |

| R o | Brincipsl

| ‘Bovt Postgraduate Cailege for Women
- Harijpte




The Prmmpal .
GG t. Girls Post Graduatc College,

I—Iarlpur

. _-Suh Reply of Explanatmn No. 799 dated 14™ November, 2023 with remittancc rcquest

",.

Rcspected Madam - '

W:th due respect I do apprecmte the opportunity to address thc ‘concerns
raised regarding the previous I year 2022 and recent 2™ year 2023 Chemistry results and it is an
honour to submit my response to provide clarlﬁcatxon on concerns mentioned in explananon No.
799 stated as notice dated 14-1 1—2023 with rer;mttance request on following grounds

1: It is indeed an unrighteousness ethically to recelve said personal notice by the keepmg of clerk
Mr, Haq Nawaz sb. via hands of clerk Mr. Zahld sb. at 01:30 pm same date in clerical room after
_gettmg called by the clerk Mr. Shafique sb:via Qasid as per order by clerk Mr. Haq Nawaz sb.
under your kind instructions as. confirmed by clerk Mr. Haq Nawaz sb. with you1 kind presence
at Pr1nc1pal office along with Ms. Fehmida Gul at the same time, please,

.2: The: said notice as explanation no. 799 is mapphcable as it is time barred W1thout any
* considerable grounds for condonation of. delay as more than one year has passed for. previous
‘result announcement dated 3™ October, 2022, signed after tabulation dated 17" October, 2022 of
Chemistry I* year 2022, and it was not even critically mentioned in meeting regarding result
2022. held on 26% October, 2022. Additionally, more than 47 days has passed after
announcement of result for class 2™ year 2023 dated 27% September, 2023 and tabulated result
for FSc 2023 had already signed by whole staff till 25 October, 2023 and méeting demanding
verbal _]uStlﬁCﬂ.thl’l of single result in front of whole staff held after critical analysis dated 8"
November, 2023 _already lackmg any written notice 8 days ago before current explanation.
‘Similarly, my previous explanation no. 733 lacking cause of action was set on same date 25m
- QOctober, 2023 without any single word regarding results. It is also important to mention that
without considering my all other good results of same year and whole 15 years of my career, 1
got bullied and mentally harassed and asked for continuous JuStlﬁCatIOIl about only one result.by
your good self and Ms. Fehmida Gul in front of whole staff i m meeting dated 8 November, 2023

lacking written explanation already 8 days earlier prior to servmg said notification by hands of
clerk Mr Hag Nawaz sb. as per record, please

- 3: It is of serious concern that said notice as explanation no. 799 was served soén after my
" refusal verbally to Ms, Fehmida Gul on her continuous insist dated 13" November; 2023 as per
. order.after in written in College group dated 11" November, 2023 to pay again and again to
* administration for clerk Mr. Hag Nawaz sb. on behalf of approval of 60 lakh conveyance

allowance in upcoming mini budget in addition to full budget in June of each year as we all had
paid for that same purpose last year also while signing respective source 2 form, please.

4: Tt is of serious concern that series of these official letters are coming after'my repeated
requests in polite manner as- an Area Incharge to Ms. Fehrmda Gul keeping in view of healthy
and safe environment for -staff and students to not let open roaming hens with typical smell and
other belongings fo:_- days after getting from students as gift and then keeping in Chemistry
Labonitory_ ‘having wooden stools for BS semester lecture classes due to shortage of furniture
occupied with glass wares containing dangerous chemicals. It is already in your kind notice as

o
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:we.. as HOD Chemrst,ry Ms Ayesha Mauk and overall Cleanliness Incharge Ms. Sobm Blbl as’
“college cleanlmess buckets used to transport those hens and other belongings to home from time
: to time were never returned and all kept silence in this regard, but, [ got badly targeted please,

5:°it is of worth considering that prior e.-xplanatlon no. 733 dated 25" October, 2023 and one
official ‘1efter (waxmng/counsellmg) no. 741 dated 30% October, 2023 both are lackmg cause of -
action as well as cuirent notice as explanatlon no. 799 dated 14" November, 2023 is time barred
_ _-as result tabulation had displayed and srgned already for I year 2023 on' 17 October, 2023 and

2" year 2023 on 25" Oetober 2023 (at same day of my prior explanation no 733) and all three
are not apphcable due to these valid reasons please

6. My BS results were always 100% and 1 seored highest ranking among all perm.cmﬂnt staff of
Chemlstry in the same year 2023 under teacher. evaluation report from students via Quality
Assurance Cell (QAC), HED, KPK. Even 'FSc students remained well satlst;xed from my
teaching, although they got confirmed via student grievance team as well as academic council
from time to time in all years alway% dmf;ng my whole tenure. [ described} via physical
performance of each practical and always submitted my full record in time irelated to students’
monthly absentees, long absentees, me'ntllly" tests with fine in each month a$ ‘confirmed by
respective Incharge Ms. Abida Gul and ﬁollowed lectures schedules as well as acaclermcs weekly
revision plan as suggested by academic council under Ms. Fehmida Gui as ‘confirmed by
respective members Ms. Hafiza Ali and Ms. Rugsana Khalid at that time. If not, they would had
nominated and- instructed me for fulfillment of short comings till completion of their physical
written data for record at that time, p_leé‘_s“e.

7: Under your kind administration of above 4 years, in addition to 100% BS resuvlts, my FSc
results were 100% in 2019-2020 as well as 2020-2021 sessions also. My FSc restlts for other
classes were 2™ year 80% in 2021-2022 as well as I® vear 84% 2022-2023. My all best
performance was totally ignored while depicting heart wrenching remarks “failure to impart

' quality education and commitment to students academic welfare™ in notice as explanation no.
799 é‘n'd-' verbally in an unethical bullied manner as “Root cause of all evils” which ‘was endured
by me in silence, please. L

8: Many of my students are serving as doctors, engineers, lecturers, teachers, researchers, police
.. force, MPhil and PhD scholars in various fields and laboratories and even earned distinctions at
‘district, provincial and national levels. My 15 years career cannot be blown via single incident
_under unavoidable circumstances. As an example, result of Ms. Shagufta of General Maths for
- 2™ year 2022 was 32%, however, her one student of same class scored 2" position at B.L.S.E,,
ATD in respective discipline in the same year. Additionally, result of General Maths is major
contributor in scoring I** position at B.LS.E., ATD in Humanities in 2nd year 2003 with quality
distribution of work load. Similarly, result of one class of Ms. Huma was 41% in the year 2022,
although she scored 100% results in her all other three classes in the ‘same year. So, “failure to

impart quality education and commitment to students” in notice cannot be judged for anyone via
only one incident, please. b

.9: Statement declared in current notice as explanatlon no. 799 regarding 81%, 84% and 89% of
result of 2" year, 2023 of whole Chemistry staff of the same session except me is ot complete
. representation of fully available record, please. In reallty for whole Chemistry Department,
result consisting of same students declined considerably compared to previous I** year 2022: 2™
year, 2023 is as Ms. Fehmida Gul 81% (FSc 1) to 64% (FSc 4), Ms. Ayesha (94% 1o 79%), Ms.
Sumaira Chan 89% to- 53%, and my Dr. Javeria Haroon 59% (FSc 4) to 33% (FSc 1). Similarly,

result of Physics of sdame session'2022-2023 declined from even 100% to 53% as they assigned




mest FSc classes o only on¢ hired staff My Sabahat despite availability of permanent staff.
“There shouid be equal JYardstick for all in setting explanation, please. : S '

10: Similarly, comparative results of I** year 2022: I* year 2023 of whole Chemistry staff is as
Ms: Ayesha 94%: 89%, Ms. Sumaira Chan 89%: 98%, and my improved Dr. Javeria Haroon
59%: 84%. Additionally, comparative decline’in results of 2™ year 2022: 2™ year 2023 of whole
Chemistry staff is as Ms. Ayesha 94%: ‘:7_9%, Ms. Sumaira Chan 73%: 53%, and my Dr. Javeria
Haroon 80% (FSc 4): to 33% (FSc 1). Moregver, comparative results of Is 'iyear 2022: 2™ year
2023 of Ms. Fehmida Gul is 81%; 64%. and comparative results of 2" year:2022: 1 year 2023
of Ms. Rugia is 58%: 81%. It is important to mention that currently final record result files of
both intérmediate and BS results are in Principal office without access for photocopies, so, whole
reply representation is based b'n_ available docqments signed by staff only, please,

11: It is worth mentioning that for the last two years (2021-2022 and 2022-2:023),-‘- the respective
staff Ms. Ayesha Malik who is continuously scoring 94% result is HOD Chemistry as well as
overall Incharge Intermediate Committee with Jjob description of admission, ‘-"regis{ration, change
of subject and preparation of all section wise lists in collaboration with Ms. Suma:iira Chan who
scored 89% and 98% is overall time table Incharge with overall allotment of' roomj.s with seats in
all sections at intermediate as well as BS level. Their respective results for the last two years are
not miracle but is outcome of i::rior selection of high merit students for their own respective
sections as’ elite group after official approval on the basis of available DMCs provided by
students at time. of admission as told by your good self in meeting with Chemistry statf dated 24
October, 2022, Those respective classés scored well in all subjects. However, those selected
sections are not getting rotated towards me and I was always assigned for low merit classes
leading discrimination. Indeed, those staff need to explain about their major decline in 27 year

2023 results Ms. Ayesha (94% to 79%) and Ms. Sumaira Chan (89% to 53%) for high merit
students, please. ' ' :

- 12: This favoritism is illustrated by results of other subjects of same low merit assigned classes
to me: The result of Ist year, 2023 in my subject Chemistry was 84%, but, result of Physics of
Ms Sabéhat was 69% for the same class. The result of 2™ year, 2022 in my subject Chemistry
was 80%, but, result of Mathematics of Ms Sadia Shaheen was 64% for the ;3ame class.
Similarly, the result -of Ist year, 2022 in my subject Chemistry was 59%, but, result of
Matanematics of Ms Mehwish Malik was 53% although she got distinction participant provincial
award in Batch 4 of virtual training under PBC7 HEC in collaboration with HED, KPX. Also, I
was not permitted as well as not recommended by your good self under more than 4 years of

kind administration for any such training under QAC, HED, KPK as well as UEP, HEC, HED,

- 13: Additionally, research students of ‘BS Pi‘lysics and non teaching staff Ms. Rabail.for Biology
- was taking additional classes of 2" year, 2023, the same class in which result of Chemistry was
+33% and I was not allowed to take additional classes in recess (10:30 am to 11:00 am) with

" attached zero period (11:00 am to 12:00.am) under strict order as allocated for socifal work and
co/extra curricular activities. For remaining time, I was fully occupied whole day as responsible
for cleanliness, tea,: maintenance, electronics, electricity, gas and water supplieié, furniture,

discipline as incharge of.Science block consisting of Departments of Chemistry and Physics

including students wash rooms, preparation of numerous excel data files under portfolio duty as

PTM Chemistry, QAC, HED, KPK, interview,

for fee concession as Incharge of respective

electricit)'r_, electronics and water supply items
in admin block consisting of Principal offic

selection and scrutinizing of deserving students
FA classes, computerized list prepara‘ion of gas,

after counting and verifying each and_‘é;yery items
e, all clerical rooms, visiting room, Seena block




cox! 1stmg of Chemxstry Physxcs Botany depaftment including all wash rooms, computenzcd list
“preparation and its verification of all avuilable chemicals as well as teaching cons sisting of total -
40/44 credit hours (19/21 credit hourﬁ in Spring 2023, 21/23 credit hours in Fall 2023),
- difference in credit hours is due. to difference i in assigned credit hours for each category as 4 for

each FSc ¢lass and 3 for each portfolio duty at our college, but, 5.5 for each:FS¢ class and 4 for
each portfolio duty as per HED, KPK. up to m)! knowledge, please. : .

14: Firstly, course content of I¥! year consnsung of mostly Physical Chermstry is qLute different
‘than. 2™ year which is. mostly cons:siung of Organic Chemistry, so, bath levéls of same
individuals are not eomparable and vanatlon in natural seeking power of two differént levels of
same individuals is not true criteria for ]udgcment and comparison of students ‘previous year
subject teacher Ms. Fehmida Gul with me’ Dr. Javeria Haroon. Secondly, the comparison
involves two different professors and human beings, each with unique talerits, experiences and
abilities which is ethically not appllcablu, pleuse Additionally, my result of*Ist y¢ar 2022 to Ist
year 2022 has considerably 1mproved from 59% to 84% without presence of unavoidable
circumstances, please g

15: Un avoidable circumstances are as: As. 4n academic council Incharge, for the year 2022-
2023, Ms. Fehmida Gul preferred to teach those 2™ year students who were taught by me in
previous year 2022 according to her own free will at start of session 2022-2023. ]-Iowcver, afiler
declaration of tabulated result she startad to insist me for exchange of class at end 'of October,
2022 after three months passed for maximum course lectures and her class was far behind than
mine, so, I refused politely. Further, a5 an academic council Inchargc and students grievance
committee member, Ms. Fehmida Gul started to have keen interest in improvement of major
subjects of I* year of same class that she took few minutes during my lecture daily to motivate
and insist students for exchange of teacher, marks retotalling and then improvement to get
- admission in professional colleges 1o become dogtor and for' paid private coaching class for that

purpose from 2pm to 4pm after routine classes at college. Only one student was agreed at end of .

October, 2023, however, students got .indulge with full concentration in preparation for
improvement of previous year rather than focusing on their current subject at that time.
Additionally, no student was agreed for exchange of teacher due to fully satisfied with my
teachipgs, if they were not agréed, she had taken action under students grievance cc»mmxttee for
immediate exchange as her section ‘previously assigned to me was having low merit in matric
and was having low merit in I* year also, please.

16: Further, as an academic council Incharge, Ms. Fehmida Gul assigned as per order only three
days classes per week in order to facilitate improvement till end of preparation for that purpose
and improvement examination ended in December, 2022 and paid coaching cldss ended in
February, 2023. Additionally, 40 minutes -class along with no permission to me for teaching
" during one and half hour of recess plus co/extra curricular zero period was not sufficient for daily
" revision of same lecture as summary. Further, weekly tests according to revxsmn plan as
‘ approved by academic council under Ms. Fehmida were conducted till March' and record
" submitied consumed whole time, please. It is important to mention that as compared to previous
year, there was zero focus on improvement in current year 2023 except sharing of final result
after retotalling of board result and same students missed that opportunity as majority of students
needed only 1-4 marks to "get passed, please. Academic council indeed neglected the
implementation of Intermediate Academic Calender for Summer 7 Zone for the session 2022-2023
HED, KPK dated 14% .Tuly, 2022 in which there were recommerced oniy four morthly tests in
whole session in study weeks no. 4, 12, 17, and 20, one quiz in study week no. 22, and one pre
board examination wegk no. 26, one cleanliness week no. 11 as social work, study week no. 23
for SLLO tralmng, lackmg any guidelines for continuous monthly tests, continuous social work,




. :

colitinuous extra curriular work, and any paid private academic or co/extra cuyricular training
‘coaching class, please. - SR : L P e
'_ircunistanr,:'es that affected and added decline in result of
40 crgdit hours total in two Spring a:md_-;F'all semesters of
one year, one assigned week each wonth for continuous monthl)} tests taking, checking,
preparing results and collecting and submitting 50 rupees fine from each a;bsei'ntjj studlent, only 3
_ days classes per week, 40 minutes’ class;‘,, onez' and half year recess plus zero i_periot_i with no study,
‘improper facilities especially furniturg and chairs for students and staif, digcriciination by
separating high merif’and low merit students and covering it by placing aippr_ox. 12 high merit
students in low merit class, favouritisra of staff in assigning high merit classes, extra stress on
improvement of previous exam, stressf'\ on heavy paid private academic and co}g;extré curricular
coaching ‘and training classes in colleg}a prexlnises--and late night online courses which are going

to be obsolete from whole world due ta rise of latest Al technology in digital marketing world:in

2023 and-f‘:so those courses has no futu:f_{e now except to sell them by teaching inr_;ocei;lt peoplein

'17; There are numerous unavoidable ¢
2% year 2003 Chemistry as more than

priva}e paid academies, please.
18: In conclusion, there is need of refoﬁm_atig';n of policies at academic council and adrinistration’
level according to all prior.given legal guidelines including academic calender by HED, KPK
and by abiding all rules and by p!aci;_flg eq}.tal yard stick for whole staff rather than targeting
. singlé person, please. Additionally, external factors such as changes in the Chemistry board

paper pattern based on SLO, examination format, any disruptions during conducjdon of exam and
in academic year due to potential persohl issues among students or unforeseen challenges may
have impacted the results, I am committed to analyZing the areas of weakness and irrplementing
comrective measures to improve future outcomes. I am open to collaboration with my Chemistry

.depar_tmér_xt cqlleagﬁes for incorporating instructional strategies and assessment rnethods by
following prior guidelines of HED, KPK to enhance the learning experience for cur students
_ moving forwa.r:d, please. ' . '

Thank: you for your understanding, and I'am open to further discussion to address any specific
concerns as together, we can work towards achieving better results in the future. Kindly, remit
explanation no: 799 dated 14% November, 2023 as it is time barred, please.

Yours' Singerely, -~
Dr. Ja#%ria Haroon. |

- Date: 17" November, 2023
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Dated 973 '[Lpuz:s

Miss, Javeria Haroon .
. Assistant Professor
' Dgpaﬂment Chemistry. ~
. Toocal College. ;

qujécf: - WARNING!COUNCEL!NG REGARDING RESPONSE TO EXPLANATION A
C No.799. DATED 14t EOVEMBER 2023 : . ' A

Memo:

In referencc to the ‘R@ﬁponse to: Explananon No. 799 dated 14“' November 2023 with

’remlttance request’ the undersigned found.the explanation unnecessarily long,:mundane, filled with

irrelevant details and allegations based on wrong facts. The-verbal explanation sought during the

college meeting on 8™ November,2023 was not answered satisfactorily leading to letter N0.799, is

" clearly a matter of accountability, aiming to ensure better performance of the teaching faculty. The

arguments of harassment, victimization; BS result {though an overal! internal examination mode),

- "occupation with duties (actually, uniformly distributed among staff) and low merit class (contrary
to the fact that the same students got 81% result in HSSC-], Annual Examinations, 2022 }cannotbea

satisfactory explanation for such a poor result.
. -

: It is hereby emphas:zed that a highly serious approach on your part is desnred in the
broader interest of the students so that rio such result be repeated in future.

4
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. Principal .
"Govt. Postgraduate College for Women
: Hanpur
v K 0/(--—"" . . '
- Prnging:

o7 Homed

Govt. ] Qstu"dha.u CO"E‘J
. Haripur
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T.heEP.ﬁ ncipat,
GO\?L Postgraduate College for Women,

{
Hartpur.

Sub:Rebuttal Resp_nnse te Letter (warning/counselling) No. 846 dated 23" November, 2023

Respected Principal. _ :
: ) With due respect, I have carefully reviewed your letter (waming/counselling) No.”
846 dated 23" November, 2023 regarding my response to Explanation No. 799 dated 14th November,

2023. While I acknowledge your concerns outlised about the performance of the teaching fa_:aculty and I '

appreciate your attention to the matter, 1 find it necessary to clarify certain points, please.
i: The detailed oxplanation provided was an camcst attcnpt Lo address the issucs raised' during the'
academic year 2022-23. T assure you that the information based on facts shared was pertinent to the
context and aimed at providing a comprehensive understanding of the situation and was a hi ghly scrious

approach to prevent any recurrence of such academic outcores, please.

2: Itis regrettable if the explanation was perceived as unnccessarily long or filled with irrelevant details,
However, I maintain that the issues of alleged harassment, Favouritism, victimization, and other factors
especially not foliowing the guidelines provided in academic calender and related rules by HED, KPK
significantly impact the teaching faculty's performance. 1 am open to fuither discussions and

collaboration to improve the teaching and learning environment. However, I respectfully refuse the

notion that the provided explanation was unsatisfactory. [ remain dedicated to addressing the concerns

raised and working towards a positive outcowe for both the faculty and the students, please.

3: Tunderstand the gravity of the situation and I am comumitted to addressing the issues raised and have
provided earlier response to ensure a more concise and relevant explanation. In addressing the concerns

outlined in your recent explanasion letter, I found it necessary to highlight an aspect of personal targeting -

that warrants consideration, please. -

4: While I acknowledge the importance of accountability, it appears that [ am being singled out for
Jjustificatton and warning despile other fuculty members also experiencing challenges with academic
results. It is essential to note that a collective approach would be more cquitable in addressing such

- concerns. It has come to my attention that other faculty members who have faced similar issues with

results were not subjected to the same level of scrutiny or asked for Justifications and given warnings
in whole more than four years of your kind administration. This wconsistency raises questions about
the faimess and impartiality of the process. { am committed to collaborative efforts to erthance academic
performance, but 1 believe that fairness and equality in addressing such matters are crucial. 1 kindly

request that a uniform standard be applied to aif faculty members facing chalienges in achieving desired
outcomes, please.

S: 1 firmly believe that the issues highlighted in the response are crucial to addressing the challenges
faced by the teaching staff. Despite good results of FSc and BS both in the same year and in whole 13
years of my service, the criticai claims of a single poor result dre multifaceted and cannot be attribuied
solely to the faculty's performance. The circumstances strrounding the weekly and monthly
examination each month, 3 days weekly class, 40 minutes class duration, 90 minutes for

extracurricular/social work activities from 10:30 am to 12:00 pm including break, student engagement

m improvement of past year and paid on campus private coaching 2:00 pm to 4:00 pm, enhanced
workload and other factors lacking focus which 1 discussed in my earlier response should be considered
comprehensively, please.

6: Additionally, course contént of It

; year consisting of mostly Physical Chemistry is quite different
than 2"

year which is mostly consisting of Organic Chemistry, so, both levels of same individuals are -




i
I

not comparable and variation in natural seeking power of two different levels of same individuals is not
true criteria for judgement and is ethically not applicable in addition to unavoidable circumnstances
discussed earlier. Additionally, my result of Ist year 2022 to Ist year 2023 has considersbly improved
from 59% to 84% without presence of unavoidable circumstances prior explained. 1 remain committed
to the welfare and academic success of our students and will continue to work towards ensuring a
conducive learning environment, please. o

7: I appreciate your attention ta the matter.and would like to draw your consideration to an additional
aspecl that wanspired during the college meeting on 8ith November, 2023. Regrettably, the verbal
explanation sought during the meeting was met with an envirotment that can be charactesized as verbal
bullying. The aunosphere was tense, and cértain comments made were intimidating, creating a
challenging space for a constructive exchange of ideas. This hindered the opportunity to provide a
satisfactory verbal response ta the concerns raised while criti cally single out targeting in front of whole
teaching staff. In light of this, I believe it is imperative 1o address not on ly the content of the explanation

but also the context in which it was attempted. A respectfut and open dialogue 15 crucial to addressing

these matters effectively. I believe that issues of this nature merit 2 more confidential and respectful

handling, especially when it involves the professional standing and reputation of a faculty member,
please. :

8: I would fike to address an additionaf concern refated to the delivery of the said waming/counsclling
letter, Regrettably, the written watning letter was handed over to me by the hands of clerical siaff Ms.
Noureen as third party in her office after her call to me while lecture during your kind presence with
Ms. Fehmida Gul and Ms. Nasira Azam that seemed to lack the discretion and privacy expected in

professional communication. This not only compromised the confidentiality of the matter but also led -

0 an unnecessary sense of disgrace as a professor. I kindly request that futwre conmmunications be
delivered through appropriate channels o ensure the privacy and dignity of ali parties involved, please.

9: 1 would like to bring to your attention my concerns regarding the verbal order made to hand over a

separate application 0 your goad seif for signature and approval during ouy yecent cofmininication
betore warning letter for my transfer to another local college (Kot Najibullah) as well as the desired
format of the response to same explanation. While I understand the mmportance of addressing the issues
raised, I find it challenging to reconcile with the suggestion|of tansferring to another college by your
good self as T already forwarded my request to honourable HED, KPK. Additionaily, [ appreciate your
gwidance on the desired format for the explanation. 1 assure vou that | am committed to providing a
thorough and concise response, aligning with youy cxpectati'ons. However, I request clarity on specific
aspects or preferences you have in mind (o ensure my respoase meets your requirements accurately. I

believe that open communication and mutual undersianding are key io resolving these muatters
effectively, please.

10: 1 believe that a more constructive approach would involve collaborative efforts to fostering a
supposlive environment for discussions on improving our iaching prucices and vuswring the best
academic outcomes for our students. I remain dedicated to addressing the concerns raised and working
towards a positive outcome for both the faculty and the students, please,

Thauk you in anticipation for your understanding and cooperation,

Yours' Sincerely,

Dr. Javerta Haroon,

A/P of Chemistry,

Date: 25* November, 2023 GGPGC, Haripur.

Y T T e I T .
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OFFiCE OF TI-IE PRINCIPAL GOVT. POSTGRADUATE C OLI.EGE

FDR WOMLN HARIPUR. o
Phone No. 0995—628781 Cmdllgggcwlhanpu@gmaﬂ com

Dated. _,Z! l / g f2023

The Director, ngher Educatmn
Khyber I:&Id'ltunkhwa Reshawar p

Redressal Appeal for Remlttance of Letter' Warnin Counsellmg) 1\10.846
- "Dated 23rd November 2023 _ :

Memo: ' - Y

Enclosed please find the self explanatoxy apphcatlon of Mrs. Iavt ria Haroon Asstt Professor
of Chem:stry of this college is hereby subnutted for i‘urther necessary action,

FL Prmclpal
Govt Postgraduate College for Women
. : ' Haripur
L 0“./ . '

Ceamidr




“For,

To,

Tﬁe Priﬁé ipal,

Govt. Girls Post Gtaduate Colh,ge
Harlpur

The ;{onuur.able Dirt':ttur,

Higher Education Department Khyber Pakl-:_;toonkhwa.
Peshawar. !

Through Preper Channel

Subject: Redressal Appeal for Remlttance of Letter (Warnmg/Cuunseilmg) No. 846 dated 23%
Novembcr, 2023

Respected Madam,

With due respect, it is humbiy requested that kindly forward my this redressal appeal for
remittance of letter (warning/counsetling) No. 846 dated 23" November, 2023 based on the submission that

the detailed explanation as response provided earlier was an earnest attempt to address the issues raised
during the academic year 2022-23. | assure yout that the wiormation based on facts shared was pertinent
to the context and aimed at providing a comprehensive understanding of the situation and was 4 highiv

" serious approach to prevent any recurrence of such academic outcomes, please.

Thanking you in anticipation,’ . £

.

Yours® Sincerely,

Dr. Javeria Haroon,

A/P of Chemistry,
Date: 27% November, 2023 . GGPGC, Haripur.
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Tell: Phene. 091-9214402

\

£-mac:- dhekpkpesh ¢ gnas] com ACR Section E-mail:- dheacrsection& gmail.com
Ao, /AD (ACR). Javeria Haroon 2023 Dated: /92 /2024.
REGISTERED ;
To
Ms. Javerig. Hargoun. LT r——— e " -
Assistant Professor of Chemmu“ir -~

CPGCIW), Harpur.

Svhject: ADVERSE REMARKS RECORDED IN PER FOR_ THE PERIOD
01.01.2023 TO 31.12.2023.

m directed to convey adverse remarks recorded in your PER for the period
mion . e shne by the Reporting officer {Ms.Nighat Shaheen) which 1s endorsed by the
C . nriers gung officer (Mr. Irshad Ahmed, Regiwonal Director).

Her comments about your Performance on the job as given in Part TV{1) “Agree

e.*n ine deta un Part-1l) as far as paper work is concerned. She has mentioned a long list of

. .1 .~ mut in reality she has never been a team player & all faculty members avoid to be a

A §%er team. In BS classes assessment is 35J . internal & result is 100% but at inter
<. .o hag prodused the lowewr mesultin the nallege e, 33%.

In imterns e L nites N, sare 3he disowns hcr OWT ﬁtatemcnts

In pen picture she wrwes “Intelligent & talented officer but unfortunately
atiizing all her energies to resolve her personal issues & most of ume busy in court cases
which is badly eflecting her performunce in the institwuon  Neves aciepis her mustakes,
always taking counseling in a negatie way & deflecting responsibikty by placing blame on
nihers.

*She never lets things go and tends to make an issue out of situations” in
Po- bt zplitude Along with that you @1F p«ded *Average with the s remarks “Not Vet Fit for
Promotion”

Supporung documents are enclosed as well.

Hopefully you will try your level best to get rnd of these imperfections. One spare
copy of this D.O. lctter is cnclosed .jus may be signed and retumed to this office for.
placerment in your Character Roll. Fese note that nothing is to be written on it except your
sigrature and dates in teken of having received this leter In case the acknuwledrement 1s

rov s mnead a ch 04T o usul - week, i will be presumed that you have accepted the
¢ m - s and no appeat vl be entertned after the specified time. :
N __‘“ \ L N
. l ‘. /y l xlu i f < \ \:'\...C \n
T . ‘ X on s Dr. Nasaf Jall
4 A W i . ' Assistant Director/ACR
iwndst; No. . v A o, \ ~ PAD g

Capy of the above is forwarded for information end necessary action to;

1 Thc Dll‘CCtOl‘ chnonal Du'ecl.orate HED, Hazara at Abbottabad

~n * R ' . m
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Juhe 10, 2023

& Forwarded

AoA respected HoDs! As terminal
exams have been ended and it's time
to submit results 1t will be better if vou
inform your faculty whether
permanent, hired or of allied subjects
1o submit their course files atong with
their results.

Regards

Foce! Person

QAC |09 PM W
” Forwarded
a attchment-6848312b5bfc290
@ 6c4 1 78d5bfb26d6¢ca.docx
t page - 7T kB - DOCX
109 P W
” Forwarded

AoA dear PTMs kindly ensure that all
faculty in your department must
submit course files for spring 2023
according to the content shared above.

Regards VO PM W

Universitios are sutonomous bodres,
however, Colieges foliow Civil Service
Act Promotion and facikiaton of
private acaderrves for business
purpose in Coliege premises has legal
concerns, please. a0 AR

Miss Musa st
W HoDx share the detads s shaxdents
WRMSADD grOupns

Kindly, restrain from competting us via
our HODs for promotion of some
private academies. If unavoidable,
then, display of prior permission lefter
from Honourable Directorate of Higher
Educaton, KPK in relation to
collaborat:on among said Modern

Ways Academy, HED, kK and
University of Haripur, plesse. (g &

Highly spprecited, please o ease
legal concems, please S5 AN

Addmonalty, students will drvert from
their acadevnic studies inctuding
quizzes, mid 1emm, final term
performance, please as before

» 14 AN ¥

Novembes 14_202) &
) Message D 0 o
J

G o

A Forwarded

223 Amama saher
224 Zainab jahangir ¢ o« au &

-“ Bth semesier requested verification
for consolidated sheet for correction, if
any Q2 AM &

@ Miss Ayesha Maskk

1Y

Papa reached heaven, janaza 10pm
community center Havelian,
Ab’mw 633 P #

November 30, 2023

2nd position in Youth if Hazara
Chemistey 7th semesier 7 AM o

- n G TER Sts pinfugiom
- e M Sty

> Ay ~sbren
Gty i~
Sanputy, St wug
R e ———
— | a— o —
W Guly et -l & .

g i v d e e ‘R

T
|

@ Messages and calis are end-t0-end
encrypted. No one outside of this chat, not
even WhatsApp, can read or listen to them.

Tap to leam more.

May 16, 2023

”» Forwarded

2 electricity ckecking (1).xlsx

48 kB - XLSX

10:55 AM

May 31, 2023
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GRGC(W)Hr Permanen...

August 9, 2023

iviiss Misbah
Dear colleagues AoA attached are
summary reports spring 2023 on
feedbacks from students
regarding teacher as well as
course evaluation. These reports
are directly being shared here so
that all of the faculty members
could view and check reviews
about themselves and about their
respective subjects they taught in
previous session. Though all
members of QAC team worked
hard in collection, compilation
and summarization of this data
but still if you found any query or
anything entered incorrectly you
may contact Miss Mahwish Malik
from Mathematics department as
data was compiled under her
supervision.
Regards
Misbah karamat
Focal Person
QAC

Miss Misbah
” Forwarded

" Course Evaluation.‘_'

Viessage

@

e

ya GPGC(W)Hr Permanen. .. - T .
= W MG Wies, Mise MK, Migs, Mies .. N T

September 11, 2023

ﬁ) LA !

Aoa. Admission team is infrmd to
attnd the meetng regarding

admign at 13 amin library .. ...

Miss shaista 100 5,7 aus

Ator,
A Forworded

ey A b ma

." - s .
€
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ML T LS

Feb 29, 2024 [3;
PM 05:55 ha
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O Hil.ots? D

Al chemist

. - PR rm b dyr

Javeria Haroon-F.Sc-l (Ist year), F.Sc-|
(2nd year), Environmental Chemistry

(Chem-IlY), Applied Chemistry ‘o
(Chem-Vii). §.44 OM Ny
Novembar 4, 2022
h e_mi st @ Mis Ayasha
~.—3|—° VISR A torazidcd
M, Miss, Mous, Misy 8Bes

EJ Chemistry Fafl 2022-23.docx w

August 4, 2022 2218 - BOCX
o Miss Fehmida 1 1100 AM
Analytical 5 . inorganic 1 GPGC(W)Hr Permanen.

: : r Permanen... +

semester zoology.lab advance Pl Miss M55, Mics. Miss, Mise Mise 6 L

and 1 of 7 semester and fsc 4 2nd
year. 8.1 AM o S P R

T ~
P T T o :
| |
M G e Mende g iy e nd Fpet e W h s .
At LUV T SIS PIPP e pe ey ¥ SNTFES
g
W - Meuicis Scseen o+ CUALTNES :
Hoacima? L ugasd wee - . P«
mpposed te mokraie e i ' I "/\
stovoAEa O the $40DS B8 W tins ¢ [~/
w3y ra . l -
e cooo SN |
§ thd thirg e tndt Fhay e ot | ;
A ESM Sk 1O Ny ChFDas Sl :
Ce !
MOCHy mere N1oresd It they : :
refuse ue 10 Charges oy =
& < METEEE R L8 &~
NG heery char o9 2500 par M
MONNE NAOMKD . L""_—?ﬁ;_‘—
Prug 27 twn MmonTve ey v 10 ST T
Doy Swh thev eaming - S
@ T PSR SRl |
YO 4w v oM IS w ~ Mussarat Jabeen  +92 334 8321867
COTHTNGADI that cree . « .
m:?m rotm:, Submitt the data of training
oot ke oo, anc fow aspinants with aforementioned
T b FEATL SLSLS0 G Wi 5
ume 1o s3ucics (. staff ailocated 9:50 AM
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Naveha 1, 2603

Appice 7380 chaky are required i
1oom 45 for B3 int aesnasiors of
1slamiyat+0S Wdu i combo for next
hult two years IO

Hait sdenta ate weling lectures white
sianting whole day due X fagk of
Chiairs fharg LN )

5RO G freewss sTeatioy I (TR TN
AERE 4
+ have 1o 1480 St Inclute please
s
CF  thaRmalogah
1n PO Moch, o1 keast 200 choirs

01t 1 demand. )

MOfe C2N 52O e PIOVIAY, 1)

uvaitatile, nEre
. K-z 2k

o A3 XNt

20 stanty needed i rookogy tat
LR

s:g GP(..C(W)Hr Permanen.,

RS & R R SOV 0

Moveuriras 2, 2053

Ms Rugqsens Exghizh

Dear concerned, we are facing an
acute shortage of chalrs in pg
block,

Even for taking papers, cheirg are
not avaitable, .56 AM

Piz take plcs of your exam-taking
students for FB page. Share with
miss Gula Rana $o3IAM

Roam no. 8, 6 chairs need to be
mendable in order to avoid torn
clothes

GAIAM

tata ket m

’..lll . Y L o

RETT AT20 M eddd
LYo 2E Y YT TR Y
Ticae 4 Jrerim ae vernermd fus Ty
flayz, and than they weca Ber bask
R RE RV
| M &2 Mashd

L T T e

20chas neodd ¢ o oo
In whizh rcomosss?? . oo,

Beionce Bock Kended Chaire
Phyrics tab-10Y
Pyskos Lab2ed
Chemssiry Lty 191
Chii iy Lady 292
vk e Clase Room-20#9
Chemacry {2211 Room 23,
VIR
L RRREAE X L |
SO0l 1 ST Necd - par g
¥

NwEHI TN

“!-‘ GPGC(W)Hr Permanen.. ..

MR ML ML ML F o

l Ldemm drpanbom binalsy
I Rodbuinly FupurSstad 2040

Cheem gpt need 2 siruis w ream 20 end
4!

Also two rostrums for both Chemistry
Laboratories | and Il 169V

Pinw REcE Hatrowd
M ias Abida Kazh!
Desr stafl  new Rostrums are

avalchiy . Ltheoe who nccd onain
thoir class provide an apphicatsn il .

Room no 45 needs one new
rostrum 18106

Mics Ergm

For AKB room 4 one rosttum
needed 7 64 Bt

Mi3s Abda KeehS

Decr ciatf | now Ro<trums are

avalzhls  thotz who necd aneintho s
TICTS {70vide an apphicahan L (OMOn G

Javeria Haroon-6 Rostrum(Physics lab
classes ! and . Chemistry 1ab classes

I and Ii, Chemistry Ctass Room | ond 3i)
plus 4 office chalrs for Chemistry Staff
foom.

Best regards,

Incharge Science Biock Anon X2

¢ & Miss Abida Kashif @

October 26, 2023

Sent via Bahar 5ghiba 44 a0
Novembder 13, 2023
Misz Ablda Keshy
! Vo.ce messa3e {0 22)

4 chairs needed in Chemistry Staff

d G5 aM W/

av 024 AM 4




Duty List For Session 2023-2024

Ms. Dr. Javeria Haroon, Chemistry

A Areaincharge
A Fee Concession 2nd Year Science
4 Program Team Members (Q E C)

1 GPGC{W)Hr Permanen..
i Wesh, Mo blas. Mise Mixa Mius G

Septamber 20, 2023

b - Nouvet Haze 192101 10

) This message was defeted by
admin M1z Fohmuda Gul Sob:g Hbi

1237pm #* Forwarded

D Miss Fenmida Gul
Staff members have been
directed to follow the college
timings strictly. Can't leave before
1.30. $19PM

GPGC(W)Hr Permanen...

September 30, 2023

1tis inform to afi the concerned
that from 2.10.2023 college
timings will be 8.30 10 2.00pm

=5 GPGC(W)Hr Permanen.. 5
= _Miss, Miss, Miss, Miss, Miss, Miss G...

October 3, 2023

Miss Fehmida Gu!

Dear staff members monthly test
will be conducted in respective
class of the subject. No one will
be allowed to take class in zero
period even test.some
departments of bs observed class
in zero period which is in serious
observation of the authority. In
case of any violation disciplinary
action will be taken .hope all you
will follow the instructions
delivered by mam principal.

7.02PM

= “GPGC{W)Hr Permanen... 1%

37 Muss, hURS, Migs, Miss, Miaw, Miss G

risg Faiza Khan
Fine of the followng teachers of 2nd
yeat FS¢ has been received only,

Submitted the fine of fsc S, along

with test absentee list 756 AM
Miss Aliida Kashil
~ rorwarded
Fsc 1,2 and 3 of 2nd year: Faiza
Khan
Fsc 4, Sec A, and Sec B: Ms
Sahrish 1040 AW
Miss Abida Kaahif

12.10 P e . I ]

RYS 1042 AM

Miss Abis Kashif
Fo¢ 1, 7 and 3 0f 20d year Faiza kK
Fac 4, Sac A, and Sec B; Mg Sehwict

Submitted 1047 Al
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Wt M W4s, Miss hiss, M

153, 3% G

" Degree College, Harlpur. 3
¢ With changing econamic

: et GPGC{W)Mr Perniian N

! Navember &, 202} a Area, Mma Migs, Miza M zs Miss 6 C
@ , ~MussaralJabeen 92338 832:867 L Octobes 3?.3?_23

' 74 Forwarded ‘Ggy’ ~tussoratJaboon 521348021867 ;

* forms.gle ? '-::..___._.._........_ﬂ—-— t

; MwalomagheAGREROASO7 RS . . T e
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 Modem Ways Academy -UoH ' . [ Modrenwoys Acodemypdi <

! ..' Speciai Offer for Gov't Girls ‘ o W8 2poes- 35046 - POF E

@HoDs! Kindly share this self
; ; oxplonaiory offer with ur s1aft n

e

|

1

conditions, it has become a . : students and submit dato of !

: - necessity for students to become , ., imerested 5}“":“"3 n ff‘“"\' ]
) r - Ent. A s L memegs o ST Snilh .

: ' a?m“zr':tdlfeip end ':?d , ' classes and on campus training "

{ - 9150 sUpp Fparenis in : : : . within two days 1o the following

i : running home economy”. : . staff members ‘

" As Direclor of this iniliative, 1 is " 1. Ms. Aneesa ( Lec.in Statistics) |

; i my dream 1o make at feast 10 . 2.Ms. aAmina{Lec.in English} {

; thousand students from Harlpur
. o be Financially Independent.

. For this purpose, you will have 10
+ learn a skill for Freelancing,

Yia PN |

g _GPOL{W)H: Pemunan -

W W s e b Rl

: the tolloeatg lmb
. Freelancing is also becoming a o *
. global trend. it makes you ableto ' - st
generate Income from home, D | Comse tminga
. 7, Seeing your diverse sequiternenis - Jpielacs o bralimutnsy
i ~ we have included following o " Yeactens, stodents, tafl end .
- diverse Freelancing Courses. " o g T ke beacliof
- 1, Amazon - :’outmlnmammmwrlnmn
2. ContentWiitine . - L n
oo T T ” Yy v " Npveeo Husanin Shoh
Director
. Mociem Wiyt ACaETy
The Ynriveruity of Hackxs
- 0214 5349715 (WhtsApe onty)
: ostas,
REF50 23532242 " @We0s enwe o dezisin
oy 2:-' o 24 " chacents WhstSAD Groups
SERE 33 g'g 3 R T
“‘;35' !.a-:‘g‘;- ; Dezrintee fonudty—
te2§% §a8:%:¢ " Pease ensure (o Bty
R g r15¢% . Gumiszhon of monthdy sbeentre
g* 3137 E = g 3% lists for yous classes. Thezo kista
$z23 233%55° et be sbrmutied Qurtoy the
: 3’ & §\ § S 2 £ x s E first woeh al sach InBowinn
$ 5 285z3¢
F§3; 1iig::
F -g g 2 3 ; z L §
£ ¥ kS - =
cge3 Ei3ii;
$2g7 3¥33gi!l - -
2 3 S 3 _E 3§ § E’ @ —Mumn'nmm 023316320087
; $ ; 2 3 gs 2§ . ~ Mussarst Jaboen 199234 8321867 |
T s c3a833 g 8 HONs! Kincly share thin aats
5 -y g 8§ 3=2o % eaotanary offer vtk oz ctafi s :
Z e T 'i: 382 ; } ssdenss sng aubmis daiz of Inkarest.,
¥ % é H 2 g 2 % i : @HoDs Hvnt secetved any doto
; 5 T ¥¥a2° : irom any depariment yel....i ol -
Aes 3852 173 teceived today In oft respects il
T g i : i E gé g definitely be counted n reported
F4 i 3 3 3 ‘.;. © as uncopperstive
3 i 2 “a 17 §. : " sttituda.. looking torward for o
183 3183355 positive response
PR sz it . Focal Person,
32 i g gé 3 i sé - Trzinings & Collsborolians
i3 t38:%8 Capacky Bullding Cell
8 ézg{, gl g _1&01
2t d $z33:% “or alning ct )
23 g3 ; M . ftcumpu..tmnmgcasses
¥3¢ §:22:¢1 ‘ - posyibifity will ba from 2pm 1o J
148 23332

om L nXam
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GOVT. POST:GRADUATE COLLEGE FOR WOMEN HARIPUR

To Whom It May Concern
No.—-S-L'q— ' g Date. 1S-le - roro

0

1t is to substantiate that Dr. Javeria Haroon (Assistant Prof.) d/o Muhammad Haroon has
been regularly availing Day Care Room facility of this institution for her three kids namely

Fatima (5 years), Hassan (3 years), Zainab (2 years) since 2015 til} today.

\ \/‘ ‘

A'éS (: . P{Of MW . .. Prof. Dr. Nighat'Shahee.n:.___

Pringi
Principal Pa
pai, GPG.C For Women
GPGCW, Haripur. Maripyr
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T0 WHOM IT MAY CONCERN

\lt Is to state that Ms Javena Haroon
problematlc and cooperatlve duri
(2017 -2021).

remained  emotionally stable and was always ron-

BS Coutroller of "xammatlon (2013- 2022)

Govt Post Graduate College for Women

H‘an_pur.
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