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BEFORE THE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL PESHAWAR

Khyber Paklitukli*m' 
Sci > ico Tribunal

I
In Service Appeal No. 701/2024 I>i-.«r-y No.

Dated

Dr. Javeria Haroon

Appellant
VERSUS

Secretary Higher Education KPK Peshawar and Others

Respondents

APPLICATION FOR FILING ADDITIONAL DOCUMENTS.

Respectfully Sheweth;

1. That the titled Service Appeal is pending adjudication 

before this Honorable Tribunal.

2. That service appeal No. 701/24 has already been fixed 

on dated 25.07.2024.

3. That the additional documents are submitted with the 

application.

It is, therefore, respec^lly prayed that on 

acceptance of this application, the documents 

may kindly be placed on file, and be considered 

as integral part and parcel of the main file 

No,70i/24, in the best interest of justice.

Dr. JsVeha tlaroonDated: 18.07.2024
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Dr. .laveria Haroon (Ph.D.), A/P Chemistry (BPS-18), GGDC, Kot Najibullah, Haripur.
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I
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1 -Honourable Secretary Higher Education, Khyber Pakhtoonkhwa and Others
Respondents *
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Dated i-T Jin ha^-\»-.

;
To

Miss. Javeria Haroon 
Assist^! Professor 
Department Chemistry. 
Local College.

EXPLANATTn?viSubject: -

Memo:

It has
^e. college’s have consistently fr,ied to adhere to
have repeatedly warned you to hut —

The followin 

Punctuality: You
g concerns have been observed:

^edule. K is imporUmtte of Ihf?

-c..noss„o.o„i..iss„^sU.eioasMn,psooesS“:::^^^^^

Presence of a Child’

It has been

are

your recurrent 
a poor example for them.

s Cradle m the Chemistry Department:

reported that you have placed a 
ITus pr^tice not only contradicts the 
concerns of the children.

Unauthorized Extended P I

'Tresence

engagements^Lm^ntrp2^“ianolTnC^

You are hereby directed to submit your
days ofthe receipt of this letter. '

personal

response mgarding the above tnenhoned eoncems widnn dnee

/,.
Principal

Postgraduate College for Women 
Haripur.

Govt.

?r|nC5p3j 
Govt. Postcraduate CoSiego for Wohien 

Haripur -
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The Principal,

Govt. Girls Post Graduate College,

Haripur.

Subject: Reply of Explanation No. 733 dated 25'“ October, 2023 >vith remittance request 

Respected Madam,

With due respect, it is an honour to submit 
mentioned in explanation No. 733 dated 25-10-2023 with 
grounds.

my response on concerns
remittance request on following

■1

1: 1 always abide by rules and regulations of Higher Education Department. Khyber 
Pakhtookhwa as well as local written standards at College. All teaching staff is bound to leave 
college after 2:00 pm due to an extra curricular class with no study timings 11:00 am to 12:00 
am after 10:30 am to 11:00 am break, and ministerial staff is bound to leave after 3 00 pm as 
well as staff on local examination duty is bound to leave after 5:00 pm. Additionally, staff may 
leave college after 5:00 pm due to any hurdle such 
equal yard stick for all staff in order to avoid injustice.

as transport etc. However, there must be

2: I am taking first class always for the last nine years. However, at start of this session. I 
requested to shift my first class in cooperation as back ground hurdles due to my ORIF 
CNG shortage and-under constructed street and road, which 
managed for prior attendance in order to compensate initial 5

.surgery,
was not entertained. Even, I

. .. to 10 minutes at 8:30 am. All
teaching staff is allowed to reach college in between 8:30 am to 9:00 am. However, there must
be equal yard stick for ail staff in order to avoid in justice

3: There is no clear standard related to set personal belongings including chair at staffroom in 
any rules of department and college. So. staff set their personal items for official tasks 
including crockery, kettles, laptops, printers, electronics, cables, writing pens and markers, 
boml markere, board inks, dusters, writing papers, printing papers etc. as except ^ew, whole 
staff IS not allowed for items from contingency and related head in order to fulfill their official 
duties. However, there must be equal yard stick for all staff in order to avoid injustice.
^ Narrow link road at College remains flooded with huge traffic from 2:00 to 3:0(3 pm due to 
buses, t^rs. s^ukies and rickshaws for staff and students. Cleanliness of Science Block as well 
as whole students washrooms could not be possible in presence of staff and students so I

Ministerial stafftill 3:00 pm as duty bound after exit,of teaching
sttiff and students. Additionally, being single mother of 3 minor

after buying from nearby restaurant and then leave college. ®

^During previous college timings till 1:30 pm. I somehow was able to take my paid online 
refresher writing class timings 3: 00 pm to 4:30 pm, but. due to latest timings, I v as not able

• k
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to manage my elass due to travel while returning back to h 
Stay at college till class and then left 
cooperation dat4d 10“- October. 2023

ome at that time. So, I managed to 
For, ^is purpose, I was allowed via verbal order in

-ua .rved collectively a«er ag„ed

total 8 Chemistry slff^’^^well’^ seater sofa available for 

' requested as Area Incharge, several time for duties,
date. So, I bought-my own large personal latest h ° entertained till .
that chair for myself and my 3 kids has ffon h staff, even, 1 never used
that personal chair had amoved already as e Jataed In' o"»ber''“4°“"^-

never handed over till date. • ^ group. However, that notice was

I

October,; 2023 which w.
attendance record, ij is iniieed unfair to set
no cause of action, so. kiridly be remitted, please.

was
as depicted by biometric 

733 dated 25'^’ October, 2023 withion No.

It is.kindly request^ to provide official items i 
stationary for staff atit la highly requested te rsIllTdZs whhTq'” 
harassment and bullying as mental torture and d^T order to avoid
involvement of higheV authorities, if needed, pltie""'""' ^hich may lead to

and 1

Tlianking you in anticipation.

Your.'s Sincerely,

t?EfrTJaveria Haroon, 

Assistant Prof, of Chemistry, 

Girls Post Graduate College,

■ Haripur.

¥

Govt.
Dated: 28*'’ October. 2023 (11:00 am)

V\
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OFFICE OF THE PRINCTPAL: GOVT. POSTCRAnTTATE COT.T.Fr^tr-
FOR WOMEN HARIPim. ;

Phbne No. 0995-628781 GiHailgpecwlbarinur^onmit-icoin

/g’/ /2023Dated, / .f

To.
-.r

Mst.Jayeria Haroon, Asstt Prof ol Chemistry 
GPGC for Women Haripur. i

Subject COUNCELLINGAVARNING LET^FER.

Your response to the explanation No. 733 dated 25‘>' October, 2023, is unsatisfactory, as 
It appears to deflect responsibility by placing blame on the College Administration end other staff 
members. Throughout your staterhent, you have consistently tried to portray the College administration 
^ unjust towards you. ; ■ ' ^ .

1 .
i
P i

The first complamt pertains to your punctuality. According to tlte wiitton report from 
Ae Disciplme Incharge, you consistently arrive 10-15 minutes late for your first class. College official 

, hoi^ are from 8:00 am to^2:00 pm, and class schedules can be adjusted within these hours. Typically 
staff members assigned to the first class recejvea relaxation for the last class andiyou were availing the 
same facility. Yard stick is same for all staff members. Before the commencement of tlie BS 1st 
semester on October 26, 2023, you were only scheduled to teach from 8:30 ani to 10:30 am while 
many staff members were engaged until 2:00 pm. Even after the

■ if

I;
I'
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. .

conunencement of tlie 1 st semester 
you were rmt ^signed to the last period, from 1:10 pm to 2:00 pm, leaving you free at 1:10 pm. The 
Timetable Incharge made an effort to accommodate you by sliifting your first period, but you insisted
on a class of your own choice. Ifs important to understand that it is not always possible to fulfill all 
individual preferences. . "

The second issue concerns tlie placement of a cradle in the Chemistry staff room It is
important to note that the college provides a day care facility, making it unnecessary to have children ' 
m the Department staff room. No formal application for additional furniture in the Chemistry 
Departmem was submitted, and you did not request any such furniture from the Furniture Inchai-e 
prior to this explanation. Decisions in violation of the college's discipline should not be made 
ndependentl^ as this falls under the purview of the CoUege administration. Ms. Fehmida Gul

Professor of Chemistry repeatedly informed you verbally to remove tlie cradle, but you insisted ’ 
written order from the principal. on a

assigned The third-complaint concerns your extended stay in tlie college ivithout any officially
assigned duty or prior notification to the office of the undersigned. You've provided incorrect 
examples, and it should be noted that staff membdfs engaged in exam duties are required to stay until
DiL^irf " communicated to the office in advance. Your slay was
v^T ? r“ii ®°Sagements without any intimation to the office of undersigned Brides
violation of t^ollege discipline to stay late in the department alone may result 
staff members if present are busy in their respective areas i.e i 
You have to be careful to avoid any unfortunate incident.

.ft

m any mishap as all other 
in Admin Block or in Examination Hall.

To improve, it is essential to acknowledge and rectify your mistakes 
your response, you failed to provide a substantial justification for your behavior i 
shift blame to others, including the college administration 
rules and regulations of the college and work on i 
result in

. Throughout 
•, instead, attempting to 

It is strongly advised that you adhere to the 
- improving your conduct. Repeated violations may 
iment Servants (Efficiency and Discipline) Rules.strict disciplinary action under the Goven

Principal
Govt. Postgraduate College for Women 

Haripur.

V
, . '..-I
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To,

The Principal,

Govt. Girls Post Graduate College,

Haripur.

Subject: Reply and Formal Refutation of letter No. 741 dated 30"’ October, 2023 

Respected Madam,

- With reference to letter No. 741 dated 30"’ October, 2023, my humble
submissions regarding the subject matter with remittance request on following grounds are as;

1: There is ambiguity regarding the title of letter No. 741 dated 30‘" October, 2023 whether
counselling or warning as both are quite different and need clarity, please.

i ^ •
2; Letter No. 741 dated 30’" October,^2023 contains clear threats regarding strict disciplinary 
action against me under the Efficiency and Discipline Rules, which is against the ethical rules 
related to official letter, counselling letter and warning letter, please.

3; In order to keep out unnecessary details and other issues, and to address the only current 
issue in question clearly, concisely and politely, it is again submitted likewise in earlier reply 
of explanation No. 733 dated 25'" October, 2023 that on completion of my online-refresher 
writing course dated 25*" October, 2023 which was already informed and 1 was allowed for it 
via verbal order in co.operation dated 10*" October, 2023 as explained in writing in notice dated 
n*" October, 20l3 which was served collectively after agreed verbal order individually dated 
I O’". October, 2023, and removal of my personal chair already as explained in notice dated 13'" 
October, 2023 in writing as well as my management to reach near 8:30 am as depicted by 
biometric attendance record, it is indeed unfair to set explanation No. 733 dated 25” October, 
2023 as well as letter No. 741 dated 30*" October, 2023 lacking cause of action, so, both kindly 
be retnitted, please. Additionally, administration requisites to be supportive of employees who 
are attending refresher courses in facilities and cooperative manner, please.

4: It is already explained that my 3 kids are beyond the age of lying in cradle In day care or 
elsewhere in college premises and they are school going on record registration with daily 
attendance at their respective school timings 8:30 am to 1:30 pm. Continuous menu+l torture, 
harassment, bullying and dishonour as a single mother via utilization of name of rny 3 minor 
kids (8 years, 6 years and 3 years) again and again lacking empathy is really heart wrenching 
and in humane, please.

5: Maintenance of furniture at Chemistry staff room is responsibility of HOD- Chemistry, and 
I requested to her several times in full yeairto provide full furniture for whole staff arid visitors, 
even ! demanded office chairs in College group dated 25‘" October, 2023 and in written 
application dated 26'" October, 2023 to Furniture Incharge on suggestion of HOD Chemistry, 
which was not entertained till 1st November, 2023 due to lack of chairs. Even incoming BS 
students are not provided with seating and they remain standing whole day due to lack of chairs

f
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and even stoojs till date on record. Additionally, there are no clear set'of rules, order or 
notification of Higher Education Department, KPK. related to bringing persona! items as non,

; authorized, if not provided officially at work place, please. ' !

6: 1 always remained flexible and cooperative, and never insisted to anybody on any sort of 
implementation in selfish manner in;whole career of 15 years. Despite, I was bound to take 
classes till 10:30 am till 25“’ October, 2023, even I was not allowed to mutually shift my first 
class any time in between 10:30 am to 2:00 pm. Similarly, I was never facilitated of coming 
after 8:30 am till 9t0d am as well as I was not even aware of any facility to go at 1:10 pm before 
last class at 2:00.pm till letter No. 741 dated SO'” October, 2023. If 1 had known about any such 
relaxation, 1 would had no need toistay during my online refresher writing coursp till 25’^ /
October, 2023 to avoid travelling towards home at same time. There must be equal yard stick 
for whole staff. Earlier, I requested for in writing on paper in order to avoid bringing 2'’“, 3'^“ 
and 4“* parties.and verbal words as ramification of false accusations always have far reaching 
consequences .leading fine career gone up in smoke. False allegations have serious penalties 
under PPG section 193, please. ; ■

7: Besides taking my online refresher writing class, I was helping HOD Chemistry and Lab 
Assistant of Chemistry in computer based iifvriting and verifying whole chemicals jfecord in

* s‘stock registers till date on their request which was taking huge time. In literary studies^ the term 
“erriployee's personal engagement at work place” includes personal interest in showing 
productive creative skills with focus responsibilities for success of department. It describes the 
level of enthusiasm and dedication an employee feels towards her work as well as the level of 
emotional commitment knd connection to department including cognitive, affective and 
activity engagement. A personal engaged employee much cares about work and feels her efforts 
make a difference towards better performance of department. Today, “employee's personal 
engagement at work place” has become synonym with terms “employee's experience” and 
“employee's satisfaction”. It refers to work motivation and satisfaction in an employee's 
positive attitude about the job and HR (Human Resource) quality in contrast to violation of any 
discipline rules which is stated, please.

8: In literary studies, workplace security refers to the implementing effective control measures 
including biometric authentication, all over CCTV cameras and security personnel.monitoring 
entry points, put in place to protect employees, students, other people, information and assets 
from physical ^d digital threats. It is indeed alarming to hear about expected rtiishap and 
unfortunate incident in college premises especially at Chemistry Department lacking security. 
For overall risk management and appropriate measurjes, it is mandated that administration must 
identify the hazards and concentrate on real risks at work place to sensibly control factors that 
might cause harm to employees rather than creating huge amounts of paper work lac-king cause 
of action, so, kindly be remitted, please.

. ,

1
Thanking you in anticipation.

Yourl rely,

Dated: 2"“ November, 2023. Dr. eria Haroon.

/
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OFFICE OF THE PRINCIPAL; GOVT. POSTGRADUA1E rOT.T.FnF
FOR WOMEN WAT^TPTTR

Phone No. 0995-628781 GmailgpgcwlhariDur@gmail

Dated. Jl<r /

»ii'
; -

;■

/ .com *.

No. / /2023

iTo .

The Director,' Higher Education 
Khybd^ Pakhtunkliwa, Pesliawar.1

Subject; ' Rcdressal Anneal for Reihittauce of Explanation No.733 dated 25"* October. 2023 799 
dated 14“* November. 2023 and letter tWarning/Counselliiig No.741 dated 30‘^' October. 
2023 and upgradation and exnungc of inv upcoming ACR/PER 2023~ ’

I

!

. Memo: ►

Enclosed please find the selft^xplaRatoi-y application of MrsJaveria Haroon, Asstt Professor
of Chemistry of this college for further necessary action.

1

y;
i

Principal
^vt. Postgraduate College for Women 

Haripur

Haripur.
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To.

TheMncipal, 
V •*

Govt, Girls Post Graduate College,
T

Haripur. ' 

For,

The Honourable Director,

Higher Education Department Khyber Pakhtoonkhwa, 

Peshawar. , • ”

Through Proper Channel .. - .

. Subject: Redressal Appeal for Remittance of Explanation No. 733 dated 25'*' October, 2023, 799 
dated 14"* November, 2023 and Letter (Warning/Counselling) No. 741 dated 30'*' October, 2023 and 
upgradation and expunge of my upcoming A^R/PER. 2023

Respected Madam,

With due respect, it is humbly requested that kindly forward my this redressal appeal 
for remittance of explanation No. 733 dated 25"* October, 2023, letter No. 741 (waming/counseliing) dated 
30"' October, 2023, as well as explanation No. 799 dated H"* November, 2023 along with upgradation and 
expunge of my upcoming ACR/PER 2023 with my following humble submissions regarding the subject 
matter as: • .

I: Both explanation No. 733 dated 25"* October, 2023, letter No. 741 (waming/counseliing) dated 30"’ 
October, 2023 ate without any Muse of actionat time of held as clarified in their respective replies, please.

2: Explanation No. 799 dated 14"* November, 2023 is time barred as clarified in its respective reply, please.

3: As, there is great sanguity of adverse and dowti gradation of current ACR 2023. So, it is highly 
. requested that kindly upgrade and expunge my upcoming ACR/PER 2023 and to avoid single incident of 
one result, ple^.

4: It is again requested to kindly traiisfer me at or near my home station Kot Najibullah or under JMC 
coordinator, Haripur in facilitaion as per rule on back ground of daily travelling as single mother of 3 
minor kids, my attendance with kids at court cases set by x-in laws at District Court, Haripur and to avoid 
shifting to not let grasp of my dowry home/land via x-inlaws till final decision of court cases and to avoid 
facing personal grudge at work place, as per rule, please.\

It is highly requested to your good self that kindly facilitae me to attach 
official copies of all related said signed documents with my replies as signed by your goodself and myself 
on receiving, and ifany document remained unsigned as human error, then kindly allow me to sign it.

Thanking you in anticipation,

i

I
t

YourVSi^erely,

■ Dated: INovember, 2023. Dr. JS^ria Haroon.
t;

: .

'V



7
■ ■ •

& 1A- }
: j-

■

1 \
1*CTFICE OF THE^^CgAL: GOVT.-POSTGI^ADUATE Cm.T.Vnv 

FOR WfflVnCNIIARTPTTR.

Phone No. 095)5^628781 GmnUgpgcwlharintir@gmail.coin

J

Dated. V t]• 'if
/2023

t ,:* ?.k

To 7 t

>1 ■ >■

MstJavsria Haroon,
Asstt Prohor of Chemistiy 
QPGC for Women.

^El^tfon Rcearaine poorTlnwesti Rr^hU of F.Sc-II Annual F.vaminatinnc 
2022>23:BISEAbhnttfl^flri ^ ------j----- *

;
i

.1
i. !

•Subject:.

Memo V' ' !!>-

, Ithasxome to the attention c.f llie undersigned through a critical;analysis of the Blsl, 
Abbottabad lnteimediate Ex^nations, .2022-23,.that the result of FSc Part E-in the section taught by
you declined fixim 81 percent (F.Sc PaK I, taught by another teacher in 2021-22) to 33 percent in 

FSc.Part H, which is.the loyy^t in.the.coUege.'Even in last-year's results (2021-22), the FSc PartE
results tmjghf. by you not satisfactorv’, standing at. 59 percent that was, also the lowest.in tite
Chemistry departmental o&ers were.at.8l!^;89%4S>4%,

; were

This observation is a serious ooncem for the college i 
quality education aiid raises qiiesdons regarding your commitment to students' academic welfare^

, It is,hereby ,direcfed?tbat;yc;u,')xp!»in your position i 
diequahtyofresults in. FSc .PaitE.taughtby;you,:pcsitiyely,widTin three days of receiving,this notice.

in terms of the failure to impart

in writing regarding-The decline in

*

Principal
Govt Postgraduate College for Women 

•Haripur
1

Qovt Postgraduate College for Women 
HariiVj.r h' '

*
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To-;.

The Principal,

Go'. t. Girls Post Graduate College,

Heuipur.

Sub: Reply of Explanarion No. 799 dated 14“* November, 2023 with remittance request 

Respected Madam

With due respect, I do ai)preciate the opportunity to address! the concerns 
raised cegariling the previous P* year 2022 and recent 2"*^ year 2023 Chemistry results arid it is an 
honour to submit my response to provide clarification on concerns mentioned in explanation No. 
799 stated as notice dated 14-11-2023 with retnittance request on following grounds.

1: It is indeed an unrighteousness ethically to receive said personal notice by the keeping of clerk 
Mr. Haq Nawaz sb. via hands of clerk Mr. Zahid sb. at 01:30 pm same date in clerical room after 
getting called by the clerk Mr. Shafique sbr via Qasid as per order by clerk Mr. Haq Nawaz sb. 
tinder your kind instructions as confirmed by clerk Mr. Haq Nawaz sb. with your kind presence 
at Principal office along with Ms. Fehmida Gal at the same time, please.

-2: The, said notice as explanation no. 799 is inapplicable as it is time barred without any 
considerable grounds for condonation of delay as more than one year has passed for-previous 
result announcement dated 3"* October, 2022, signed after tabulation dated 17^^ October, 2022 of 
Chemistry P' year 2022, and it was not even critically mentioned in meeting regarding result 
2022 held on 26* October, 2022. Additionally, more than 47 days has passed after 
aimouncement of result for class 2"^ year 2023 dated 27* September, 2023 £ind tabulated result 
for FSc 2023 had already signed by whole staff till 25* October, 2023 and meeting demanding 
verba! justification of single result in front of whole staff held after critical analysis dated 8* 
November, 2023 already lacking any written notice 8 days ago before current explanation. 
Similarly, my previous explanation no. 733 lacking cause of action was set on same date 25*

• October, 2023 without any single word regarding results. It is also important to mention that 
without considering my all other good results of same year and whole 15 years of my career, I 
got bullied and mentally harassed eind asked for continuous justification about only one result by 
your good self and Ms. Fehmida Gul in front of whole staff in meeting dated 8* November, 2023 
lacking written explanation already 8 days earlier prior to serving said notification by hands of 
clerk Mr. Haq Nawaz sb. as per record, please. ;

3: It is of serious concern that said notice as explanation no. 799 was served so6n after my 
refusal verbally to Ms. Fehmida Gul on her continuous insist dated 13* November, 2023 as per 
order-after in written in College group dated 11* November, 2023 to pay again and again to 

’ administration for clerk Mr. Haq Nawaz sb. on behalf of approval of 60 lakh conveyance 
allowMce in upcoming mini budget in addition to full budget in June of each year las we all had 
paid for that same purpose last year also while signing respective source 2 form, please.

4: It is of serious concern that series of these official letters are coming after my repeated 
requests in polite manner as w Area Incharge to Ms. Fehmida Gul keeping in view of healthy 
and safe environment for staff and students to not let open roaming hens with typical smell and 
other belongings for days after getting from students as gift and then keeping in Chemistry 
Laboratory .-having wooden stools for BS semester lecture classes due to shortage of furniture 
occupied with glass Wares containing dangerous chemicals. It is already in your kind notice as

;
.41
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wcl'i as HOD Chemistry Ms. Ayesha Malik and overall Cleanliness Incharge Ms. Sobia Bibi as 
college cleanliness buckets used to trzinsport those hens and odier belongings to horne from time 
to time were riever returned and all kept silence in this regard, but, I got badly targeted, please.

t

5: it is of :tvorth considering that prior explanation no. 733 dated 25'^ October, 2023 and 
officialiefler (waming/counselling) no. 741 dated 30“* October, 2023 both are lacking cause of 
action as well as current notice as explanation no. 799 dated 14"’ November, 2023 is time barred 
as result tabulation had displayed and signed already for I®‘ year 2023 on 17*: October, 2023 and 
2"'* year 2023 on 25* Qetober, 2023 (at same day of my prior explanation no. 733) and all three 
are not applicable.di^ to these valid reasons, please.

6; My BS results tvere always 100% and I scored highest ranking among all pemtangnt staff of 
Chemistry in the same year 2023 undqr teacher evaluation report from students yia Quality 
Assurance Cell (QAC), HED, KPK. Even :FSc students remained well satisfied from my 
teaching, although they got confirmed yia student grievance team as well as academic council 
from time to time in all years always during my whole tenure. I described via physical 
performance of each practical and always submitted my full record in time related to students' 
monthly absentees, long absentees, monthly tests with fine in each month as ;confirmed by 
respective Incharge Ms. Abida Gul and followed lectures schedules as v/ell as academics weekly 
revision plan as suggested by academic council under Ms. Fehmida Gul as confirmed by 
respective members Ms. Haflza Ali and Ms. Ruqsana Khalid at that time. If not, they would had 
nominated and instructed me for fulfillment of short comings till completion of their physical 
written data for record at that time, please.

7: Under your kind adjpinistration of above 4 years, in addition to 100% BS results, my FSc 
results were 100% "in 2019-2020 as well as 2020-2021 sessions also. My FSc results for other 
classes were 2"^ year 80% in 2021-2022 as well as 1®' year 84% 2022-2023. .My all best 
performance was totally ignored while depicting heart wrenching remarks “failure to impart 
qu^ity education and commitment to students academic welfare” in notice as explanation no. 
799 verbally in an unethical bullied manner as “Root cause of all evils” which was endured 
by me in silence, please.

8; Many of my students are serving as doctors, engineers, lecturers, teachers, researchers, police 
force, MPhil and PhD scholars in various fields and laboratories and even earned distinctions at 
district, provincial and national .levels. My 15 years career cannot be blown via single incident 
under unavoidable circumstances. As an example, result of Ms. Shagufla of General Maths for 
2"" year 2022 was 32%, however, her one student of same class scored 2”" position at B.I.S.E., 
ATD in respective discipline’in the same year. Additionally, result of General Maths is major 
contributor in scoring I** position at B.I.S.E.,, ATD in Humanities in 2”" year 2003 with quality 
distribution of work load. Similarly, result of one class of Ms. Huma was 41% in the year 2022, 
although she scored 100% results in her all other three classes in the same year. So, “failure to 

• impart quality education and commitment to students” in notice cannot be judged for anyone via 
only o'ne incident, please.

9: Statement declared in current notice as explanation no. 799 regarding 81%, 84% and 89% of 
result of 2"" year, 2023 of whole Chemistry staff of the same session except me is not complete 
representation of fully available record, please. In reality, for whole Chemistry Department, 
result consisting of same students declined considerably compared to previous P’ year 2022: 2"" 
year, 2023 is as Ms. Fehmida Gul 81% (FSc 1) to 64% (FSc 4), Ms. Ayesha (94% to 79%), Ms. 
Sumaira Ch^ 89% to 53%, and my Dr. Javeria Haroon 59% (FSc 4) to 33% (FSc 1). Similarly, 
result of Physics of s«ne session 2022-2023 declined finm even 100% to 53% as they assigned

one
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m^t FSc classes to 6iily one hired staff Ms Sabahat despite availability of permanent staff.
there shomd be equal yardstick for all in setting explanation, please.

10: Similarly, comparative results of P'year g022: P'year 2023 of whole Clheriiistry staff is as
^0/ 98%, and my improved Dr. Javeria Haroon
oy/o. 84/o. AddiUonally, comparative decUnedn results of 2'“^ year 2022- 2"“ year 20'>3 of whole 
Chemistry staff is as Ms. Ayesha 94%; 79%. Ms. Sumatra Chan 73%: 53%. and my Dr. Javeria 
H^oon 80% (FSc 4): to 33% (FSc 1). Moreover, comparative results of P' year 2022; 2”'' year 
2023 of Ms. Fehmida Gul is 81%: 64%,' and comparative results of 2'"’ year 2022; p; year 2023 
of Ms. Ruqia is 58%': 81%. It is important to mention that currently final record result files of 
both intermediate and BS results are in Principal office without access for photocopies, so. whole
reply representation is based on available documents signed by staff only, please,. ;

11: It IS worth mentioning that for the last two years (2021-2022 and 2022-2023),'the respective 
staff Ms. Ayesha Malik who is continuously scoring 94% result is HOD Chemistry as well as 
overall Incharge Intermediate Committee with job description of admission, regislration, change 
of subject and preparation of all section wise lists in collaboration with Ms. Sumaira Chan who 
scored 89% and 98% is overall time table Xncharge with overall allotment of room's with seats in 
all secuons at intermediate as well as BS level. Their respective results for the last two years are 
not muacle but is outcome of prior selection of high merit students for their own respective 
sections as elite group after official approval on the basis of available DMCs provided by 
students at tune of admission as told by your good self in meeting with Chemistry staff dated 24'” 
October, 2022. Those respective classes scored well in all subjects. However, those selected 
sections are not getting rotated towards me and I was always assigned for low merit classes 
leadmg discriminatiori. Indeed, those staff need to explain about their major decline in 2"“ year 
2023 results Ms. Ayesha (94% to 79%) and Ms. Sumaira Chan (89% to 53%) for high merit 
students, please.

12: This favoritism is illustrated by results of other subjects of same low merit assinned classes 
to me.‘ The result of 1st year. 2023 in my subject Chemistry was 84%. but, result of Physics of 
Ms Sabahat was 69% for the same class. The result of 2"“ year. 2022 in my subject Chemistry 
was 80%, but, result of Mathematics of Ms Sadia Shaheen was 64% for the same class. 
Similarly, the result of 1st year, 2022 in my subject Chemistry was 59%, but, result of 
Matnematics of Ms Mehwish Malik was 53% although she got distinction participant provincial 
award in Batch 4 of virtual training under PBC7 HEC in collaboration with HED, KPK. Also, I 
w^not pemitted as well as not recormnended by your good self under more than. 4 years of 
kind admimstration for any such training under QAC, HED. KPK as well as UEP, HEC HED 
KPK. ’ ’

13; Additionally, research students of BS Physics and non teaching staff Ms. Rabail Tor Biology 
additional classes of 2"“ year, 2023, the same class in which result of Chemistry was 

, 3^/0 apd I was not allowed to take additional classes in recess (10:30 am to 11:00 am) with 
att^hed zero period (i 1:00 am to 12:00.am) under strict order as allocated for sociki work and 
co/extea cumcular activities. For remaining time, I was fully occupied whole day as responsible 
or cleanhness, tea, maintenance, electronics, electricity, gas and water supplies, furniture 

discipline as mcharge of-Science block consisting of Departments of Chemistry qnd Physics
preparation of numerous excel data files under portfolio duty as 

M Chemistry. QAC HED, KPK, mterview, selection and scrutinizing of deserving studLts
elecSeV respective FA classes, computerized list preparation of gas,
elecmcity, electromcs ^d water supply items after counting and verifying each and every items 
m admin block consisUng of Principal office, all clerical rooms, visiting room, Seena block

■ was
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cw.'sisting of Chemistiy, Physics, Botany depaito^ent including all wash rooms, computerized list 
preparation and its verification of all available chemicals as well as teaching consisting of total 
40/44 credit hours (19/21 credit hours in Spring 2023, 21/23 credit hours in Fall 2023), 
difference in credit hours is due to difference in assigned credit hours for each category as 4 for 
each FSc class and 3 for each portfolio duty at our college, but, 5.5 for each FSc class and 4 for 

h portfolio duty as per HED, KPK up to my knowledge, pieeac ase.

.14; Firstly, course content of F' year consisting of mostly Physical Chemistry 
than 2'“'

is quite different
year which is. mostly consisting of Organic Chemistry, so, both levels of same 

individuals are not. comparable and variation in natural seeking power of two different levels of 
same individuals is not true criteria for judgement and comparison of students-previous year 
subject teacher Ms. Fehmida Gul witli me Dr. Javeria Haroon. Secondly, the comparison 
involves two different professors and hi^an .beings, each with unique talents, experiences and 
abilities which is ethically not applicable, please. Additionally, my result oFist yCaf 2022 to 1st 
year 2022 has considerably improved .from 59% to 84% without presence of unavoidable 
circumstances, please.

i

1

15: Un avoidable circumstances are as; As .an academic council Incharge, for the year 2022- 
2023, Ms. Fehmida Gul preferred to teach those 2"** year students who were taught by me in 
previous year 2022 according to her owii free will at start of session 2022-2023. However, after 
declaration of tabulated result she started to insist me for exchange of class at end of October, 
2022 after three months passed for maximum course lectures and her class Was far behind than 
mine, so, I refused politely. Further, aS'an academic council Incharge and student^ grievance 
committee member, Ms. Fehmida Gul started to have keen interest in improvement of major 
subjects of I** year of same class that she took few minutes during my lecture daily to motivate 
and insist students for exchange of teacher, marks retotalling and then improvement to get 
admission in professional colleges to become doctor and for paid private coaching class for that 
puipose from 2pm to 4pm after routine classes at college. Only one student was agreed at end of 
October, 2023, however, students got indulge with full concentration in preparation for 
improvement of previous year rather than focusing on their current subject at that time. 
Additionally, no student was ^greed for exchange of teacher due to fully satisfied with my 
teachipgs, if they were not agreed, she had taken action under students grievance committee for 
immediate exchange as her section previously assigned to me was having low merit in matric 
and was having low merit in I*‘year also, please.

16: Further, as an academic council Incharge, Ms. Fehmida Gul assigned as per orde- only three 
days classes per week in order to facilitate improvement till end of preparation for that purpose 
and improvement examination ended in December, 2022 and paid coaching class .ended in 
February, 2023. Additionally, 40 minutes class along with 
during one and half hour of recess plus co/extra curricular zero period was not sufficient for daily 
revision of same lecture as

permission to me for teachingno

summary. Further, weekly tests according to revision plan as 
' approved by academic council under Ms. Fehmida were conducted till March; and record 

submitted consumed whole time, please.'It is important to mention that as compared to previous 
year, there was zero focus on improvement in current year 2023 except sharing of final result 
after retotalling of board result and same students missed that opportunity as majority of students 
needed only 1-4 marks to get passed, please. Academic council indeed neglected the 
implementation-of Intermediate Academic Calender for Summer Zc-ie for the session 2022-2023 
HED, KPK dated 14* July, 2022 in which there were recommer.ded only four morthly te-sts in 
whole session in study weeks no. 4. 12, 17, and 20, one quiz in study vyeek no. 22, and one pre 
board examination wedc no. 26, one cleanliness week no. 11 as social work, study week no. 23 
for SLO training, lacking any guidelines for continuous monthly tests, continuous social work,

• > k.
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wuiinuous extra surricular work, and paid private academic or 
coaching class, please.

17: There are numerous unavoidable circun^stances that affected and added decline in result of 
2« year 2003 Chemistry as more than 40 credit hours total in two Spring and;Fall semesters .of 
one year, one assigned week each moritlt for continuous monthly tests taking, checking, 
preparing results and collecting and submitting 50 rupees fine from each absent student, only 3 
days classes per week, 40 minutes'class, one and half year recess plus zero period witli no study, 
improper facilities especially fumiturp and chairs for students and staff, discrimination by 
separating high trierrf and low merit students and covering it by placing approx. 12 high merit 
students in low merit class, favouritism of staff in assigning high merit classes, extra stress 
unprovernent of previous exam, stress' on Heavy paid private academic and co,?extra curricular 
coaching and training classes in college premises and late night online courses which are going 
to be obsolete from whole world due tq rise of latest AI technology in digital marketing world-in 
2023 and so those courses has 
private paid academies, pleaise.

co/extra curricular training
'

-V

on

no futuip now except to sell them by teaching innocent people
1;
1

18. In conclusion, there is need of refoimatic-n of policies at academic council and adiuinistration 
level according to all prior given legal guidelines including academic calender :by HED, KPK 
and by abiding all rules and by p^cibg equal yard stick for whole staff; rather than targeting 
single person, please. Additionally, external factors such as changes in the Chemistry board 
paper pattern based on SLO, examinatibn format, any disruptions during conduction of exam and 
in academic year due to potential personal issues among students or unforeseen challenges may 
have impacted the results, I am committed to analyzing the areas of weakness and irrplementing 
corrective measures to improve future outcomes. I am open to collaboration with my Chemistry 
department colleagues for incorporating instructional strategies and assessment methods by 
following prior guidelines of HED, KPK to enhance the learning experience for our students 
moving forward, please.

Thank' you for your understanding, and I am open to further discussion to address any specific 
concerns as together, we can work towards achieving better results in the future. Kindlyv remit 
explanation no. 799 dated 14“> November, 2023 as it is time barred, please.

Yours' ifigerely.

Dr. jlaS^ia Haroon. ,Date: 17“’November, 2023

;
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GOVT. POSTGRADUATE COLLEGF. FOR WOMEN HARIPUR.

Phone No.099S^28781:Gmail gpgcwlharipur@gmaiJ.com

m ^.kNo Dated 2023

, To

Miss. Javeria Haroon 
Assistant Professor 
Department Chemistry, 
nbcal College. .V

Sutyect: - WARNING/COUNCELING REGARDING RESPONSE TO EXPl.ANATION
No.799. DATED 14«'> NOVEMBER 2023

Memo:

In reference to the ‘Response to Explanation No. 799 dated 14‘^ November, 2023 with 
remittance request’ the undersigned found ,the explanation unnecessarily long, mundane, filled with 
irrelevant details and allegations based on wrong facts. The verbal explanation sought during the 
college meeting on 8* November,2023 was not answered satisfactorily leading to letter No.799, is 
clearly a matter of accountability, aiming to ensure better performance of the teaching faculty. The 
arguments of harassment, victimization; BS result (though an overall internal examination mode), 
occupation with duties (actually, unifermly distributed among staff) and low merit class (contrary 
to the fact that the same students got 81% result in HSSC-I, Annual Examinations,2022) cannot be a 
satisfactory explanation for such a poor result.

It is hereby emphasized that a highly serious approach on your part is desired in the 
broader interest of the students so that no such result be repeated in future.

i

*
c\yi

. Principal 
Govt. Postgraduate College for Women 

Haripur.

Govt, rostaraduate Coiifigs tor Woman 
Haripur '
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To,

Tlie;Pnncipal.

Govt. Postgraduate College for Women, 
Haripur.

g'Sub:"RebuttaI Response to Letter (warning/counselling) No. 846 dated 23"* November, 2023 |.
i
m ■

Respected Priricipa!.
IWith due respect, I have carefully reviewed your letter (waming/counselling) N.. 

846 dated 23'"^ November, 2023 regarding my response to Explanation No. 799 dated 14tlt November. 
2023. While I acknowledge your concerns outlined about the performance of the teaching faculty and I 
appreciate your attention to lire matter, I find it necessary to clarify certain points, please. ■

an earnest attempt to address the issues raised' during the 
academic year' 2022-23. I assure you that the infonuatioii based on facts shared was pertinent to the 
context and aimed at providing a comprehensive understanding of die situation and was a highly serious 
approach to pre\'eiit any recurrence of such academic outcomes, please.

2: It is regrettable if the explanation was perceived as unnecessarily long or filled with iiTelevant details. 
However, I maintain diat tire issues of alleged liarassnient, favouritism, victimization, and other factors 
especially not following the guidelines provided in academic calender and related rules by HED, KPK 
significantly impact the teaching faculty’s pei-fonnance. I am open to furiher discussions and 

; collaboration to improve the teaching and learning environment. However, I r'espectfuliy I'eftise the
notion that the provided explanation was unsatisfactory. I remain dedicated to addressing the 
raised and working towards a positive outcome for both the faculty and the students', jileasc.

3; I understand tlie gravity of the situation and I am committed to addressing the issues raised and have 
provided earlier response to ensure a more concise and relevant explanation. In addressing the 
outlined in your recent explanation letter, 1 found it necessary to highlight an aspect of personal targeting 
that warrants consideration, please.

4: While I acknowledge the importance of accountability, it appears that I am being singled out for 
justification and warning despite other faculty members also experiencing challenges willi academic 
results. It is essential to note that a collective approach would be more equitable in addressing such 
concerns. It has come to my attention that other faculty members who have faced similar issues with 
results were not subjected to the same level of scrutiny or asked for justifications and given warnings 
in whole more than four years of your kind adoiinisiration. This inconsistency raises questions about 
the fairness and impartiality of the process. I am committed to collaborative efforts to enhance academic 
perloimance, but 1 believe that fairness and equality in addressing such matters are crucial. 1 kindly 
request that a unifonn standard be applied to ai! faculty members facing clialienges in achieving desired 
outcomes, please.

5:1 firmly believe that the issues highlighted in the response are crucial to addressing the challenges 
faced by the teaching staff. Despite good results of FSc and BS both in the same year and in whole 15 

I years of my semce, the critical claims of a single poor result are multifaceted and cannot be attributed 
solely to the faculty's perfonnance. The circumstances surrounding the weekly and monthly 
examination each month, 3 days weekly class, 40 minutes cla.ss duration, 90 minutes for 
extracumcular/social work activitie.s from 10:30 am to 12:00 pm including break, student engagement 
m improvement of past year and paid on campus private coaching 2:00 pm to 4:00 pm, enhanced 
workload and other factors lacking focus which 1 discussed in mv earlier response should be considered 
comprehensively, please.

consisting of mokly Physical Chemistry is quite different 
than ^ year which is mostly consisting of Organic Chemistry, so, both levels of same individuals

o.
r

i: The detailed explanation provided was

concerns

concerns
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not comparable and variation in natural seekijig power of tv'o different levels of same individuals is not 
true criteria for judgement and is ethically not applicable in addition to unavoidable circumstances 
discussed earlier. Additionally, my result of 1st year 2022 to 1st year 2023 has considerably improved 
from 59% to 84% witliout presence of unavoidable circumstances prior explained. I remain committed 
to the welfare and academic siicccss of our students and will continue to work -towards ensuring a 
conducive leaining environment, please. ;

7: I appreciate your attention to the matierand would like to draw your consideration to an additional 
aspect that transpired during the college meeting on 8lh November, 2023. Regrettably, the verbal 
explanation sought during the meeting was met with an cnviromncnl that can be characterized as verbal 
bullying. The atmosphere was tense, and certain comments made were iutimidatirig, creating a 
challenging space for a. constructive exchange of ideas. This hindered the opportunity to provide a 
satisfactoiy verbal lesponsc to the concerns raisetl while critically single out tai-geting in iToot of whole 
teaching staff. In light of this, I believe it is imperative to address not only the content of the explanation 
but also the context in w'hich it was attempted. A respectful and open dialogue is crucial to addressing 
these matters effectively. I believe that issues of this nature merit it more confidential and respectful 
handling, especially when it involves the professional standing and reputation of a faculty member, 
please.

8:1 would like to address an additional concern related to tlie delivery of the said waming/counsclliug 
letter. Regrettably, tlie written warning letter was handed over to me by die hands of clerical staff Ms. 
Noureen as third party in her office after her call to me while lecture during your kind pi-esence with 
Ms, Fehmida Gu! and Ms. Nasira Azam that seemed to lack the discretion and privacy expected in 
professional communication. This not only compromised die confidentiality of the matter but also led 
to an unnecessary sense of disgrace as a professor. I kindly request that future communications be 
delivered through appropriate channels to ensure

9:1 would like to bring to your attention my concerns regarding die verbal order made to hand over a 
Separate uppiication to your good self for sigiuuure and approval during our i ccent coiinnunicfiliori 
before warning letter for my transfer to anodier local college fKot Najibullah) as well as the desired 
format of the response to same explanation. While I understand the importance of addressing the issues 
raised, I find it challenging to reconcile wiili the suggesiionj of transferring to another college by your 
good self as I already fonvarded my request to lionomable HED, KPK. Additionally. I appreciate your 
guidance on the desired format for the explanation. 1 assure you that 1 am coramilted to providing a 
thorough and concise response, aligning witli your expectations. However, I request clarity on specific 
aspects or preferences you have in mind to ensuie my response meets your requirements accurately. I 
believe tliat open communication and mutual understanding are key to resolving these matters 
effectively, please.

10: I believe that a more constructive approach would involve collaborative efforts to fostering a 
supportive eiivirormieiu fur disctussioiis on iinproviiig our ieactiiiig practices and eusuiing the best 
academic outcomes for our students. I remain dedicated to addressing the concerns raised and working 
towards a positive outcome for both the faculty and the students, please.

Thank you in anticipafion for your understanding and cooperation.

i

the privacy and dignity of all paifies involved, please.

Yours' Sincerely,
■

Dr. ^^ria Haroon,

A/P of Chemistry,

Date: 25“^ November, 2023 GGPGC, Haripur.
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Dated. /_XjV_/2023

>

To
i

The Director, Higher Education 
Khyber Palditunkhwa, Peshawar.

Redressal Appeal for Remittance of Letter fWartiino/r» 
' Dated 23rd November. 202.^. ;

t Subj^t:
unselling't No.S4fi

Memo:

Enclosed please find the ?elf-explanatoiy application of Mrs. Javeria Haroon. Asstt Professor 
of Cheraistiy of this college is hereby submitted for further necessary action.

Principal
Govt. Postgraduate College for Women 

Haripur

’

.
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The Principal,

Govt- Girls Post Graduate College,

Haripur.

For,

The Honourable Director,

Higher Education Department Khyber Pakhtoonkhwa,

Peshawar.

Through Proper Channel

Subject: Redressal Appeal for Remittance of Letter (Warning/Counselling) No. 846 dated 23'" 
November, 2023

Respected Madam,

With due respect, it is humbly requested that kindly forward ray this redressal appeal for 
remittance of letter (warning/counselling) No. 846 dated 23'" November, 2023 based on tlie submission that 
the detailed explanation as response provided earlier was an earnest attempt to address the issues raised 
during the academic year 2022-23.1 assure you that tlic iutbmiation based on facts shared was pertitienl 
to tlie context and auned at p]■o^'iding a compj ehejisive understanding of the situation and «'as a highly 
serious approach to prevent any recmrence of such academic outcomes, please.

Thanking you in anticipation. (■

Yours' Sincerely,

Dr. Javeria Haroon,

A/P of Chemistry,

Date: 27* November, 2023 GGPGC, Haripur.
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TE OF KGHER EDUCATION ' ‘ '

KKYBER PAKHTUKXIIWA 
NEAR NORTHERN BY PASS, RANG GARHI PESHAWAR 

Tell Phene 091*9214402

s IIDIRBCTORA

E-mat’:* dhekpktxfshqgniaii erm ACB Section E*mail:- dheacrsectionffa gmail.cQm 

/ad (ACR) Javeria Haroon7023 fhtted: / 92 /2Q24.No.

1REGISTERED
To

Ms. Javerift.HaCfiflB. .
Assistant Professor of Chemistr^
CPGCfW), Hiripur

ADVERSE REMARKS RECORDED IN PER FOR THE PERIOD 
Q1QI.2023 TO 31.12.2023.

m directed to convey adverse remarks recorded m your PER for the period 
*bj%c by the Reporting officer (Mi.Nighat Shaheen) which is endorsed by the 

C . '■.»rs...;nir.g officer (Mr Irshad Ahmed, Regional Director).

Her comments about your Performance on the job as given In Part rV(l) “Agree 
r. .tri me data un Pari-ll) as far as paper work is concerned. She has mentioned a long list of 

^ -tui m reality she has never been a team player & all faculty members ai-oid to be a 
team In BS classes assessment is VZO . internal & result is 100% but at inter 

.1, produced die k"* ev' m tHf ollege i.e. 33%.

:cre She disowns her owt <.ratements'

Subject;

T.:*!' r.rd

■ .n

In ' •>< V rite**

In pen picture she wnces 'IntcUigenl & talented officer but unfortunately 
utilizing all hes energies to resolve he? personal issues & most of time busy m court cases 
which IS badly eflecting her pcTlormunce in the 
always taking counseling in a negauie way & deflecting responsibility by placing blame on 

others.

accepts her mistakes,msutuuon .otYr.

"She ne\er lets things go and tends to make an issue out of situations* in 
p.siui :;piitudc Along with ixwt you ^i' ‘Averse rtidi the remarks “Nut Yet Ph fw"

ProTiouon’'

Supporting documents are enclosed as well.

Hoocfuliy YOU will try your 3*»vel best to get nd of these imperfections. One spare 
copy of this D.O. letter is enclosed .ius nuo' be signed and returned to this office for. 
placement in your Character Roil. rU: 'se note that nothing is to be written on it except your 

and dates m toker of hu^ing received this letter In case the acknuwledcemcnt is 
hi-i oU: . u xiUi t neck, a will be presumed that you have accepted the

s and no appeui will te enteruaned after the specified time

\ Dr. Nasar JalU
Assistant Direclor/ACR

* *

V Vi *

4 N ''
i

'X' ■ ^
iCndst; No. A*

Copy cf the above is forwarded for information and necessary action to; 

I The Director, Regional Directorate HED, Hazara at Abbottabad.
t f •
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A1 chemist Ai chemist m*tt fi* ««
kl

jMnt32.:C23June 10.2023

FofvtarM

223 Amamasaher
224 Zainab jahangir

^ Forwarded

AoA respected HoDs! As terminal
exams have been ended and it's time
to submit results it will be better if vou#
inform your faculty whether 
permanent, hired or of allied subjects 
to submit their course files along with 
their results.
Regards 
Focal Person 
QAC

90SAW^

Bth semesiei requested veiirication 
for consolidated sheet for correction, if
any

Mitt Ayetha MaaMi
OkI tiscrt/.

\ 09 PM

A Forwarded Papa reached heaven, janaza 10pm 
community center Havelian, 
Abbottabad

I
I

attchment-Baaeai 2b5b{c290 
6c4178dSbfb26c!6ca docx
1 p«9e • 71 kB • OOCX

a i
KI9PM

A Forwarded
AoA dear PTMs kindly ^tsure that ail 
faculty in your department must 
submit course files for spring 2023 
according to the content shared above.

Af chemist ■» ^M %j lu

November 30.2023
Regards 1 09 PM

2nd position in Youth if Hazara 
Chemistry 7th semester•,r

I ut'V igr vavv \
HtfIpiV.

Universities are sutoriomous bodies, 
however. CoHeees foUow Civti Servtce 
Act Promonon and facAtahon of 
private acadenws for business 
purpose In College premises has legal 
concerns, please.

MiMMutalst
tu HoOs rHarv the detadt m i!uOr>nH 
WtwisApp oro«4n

Klndh. restrain horn compeSing us via 
our MDs for promotion of some 
private academes K unavoidable, 
then, display of poor permission Imer 
from Honourable Directorale of Higher 
Educaiioa KPK in relation to 
coMaborabon among sard Modem 
Ways Acaderrty. HtO, kFk and 
University of Haripur. plaase.

Highly appredated. please to ease 
legal concerns, please

i Messages and caHs are end-to^nd 
encr)^ted. No one outside of this chat, not 
even WhatsApp, can read or listen to them. 

Tap to learn more.

May 16,2023

^ Forwarded
AddtMnalfy. students vnfl tfeven from 
thatr acadamie studies induding 
quizzes, mid leirrv final term 
performance, please as before

electricity ckecV.Ing (1).v!sv 
48 kB • XLSX

7;^

10:55 AM»
Mi u.iesj

Message ^ o May 31,2023
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©
^ i^r6P6C(W)Hr Permanen... ^ "m GRfiC(W)Hr PermanenK September li,2023Ji

August 9.2023 Aoa. Admission team is infrmd to 
attnd the meetng regarding 
arirnisn at 11 am In lihrary

Miss shaista too
Miss Misbah 5 i} MM

Dear colleagues AoA attached are 

summary reports spring 2023 on 

feedbacks from students 

regarding teacher as well as 

course evaluation. These reports 

are directly being shared here so 

that all of the faculty members 

could view and check reviews 

about themselves and about their 

respective subjects they taught in 

previous session. Though all 
members of QAC team worked 

hard in collection, compilation 

and summarization of this data 

but still if you found any query or 

anything entered incorrectly you 

may contact Miss Mahwish Malik 

from Mathci

8.17 AM

V.-.f.,.' 1
A Fctwcffled

■ ■f.c--.V'

8 17 AM

Feb 29, 2024
PM 05; 55'’matics department as 

data was compiled under her 

supervision.
Regards 

Misbah karamat 

Focal Person 

QAC
4:20 PM

Miss Misbah 

^ Forwarded

Course Evaluation/ 

Vtessage % ®
I

I G O J

4 '
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UCtODCf 31,2022

4:32© O
» c ,

Al chemist ■I 1<1. ■- ,**?*"r»

IJLJaveria Haroon-F.Sc-l (1st year), F.Sc*l 
(2nd year). Environmental Chemistry 
(Chem-lll). Applied Chemistry 
(Chem-VII).

-/-I .'T

4

V'-'f
;\ JS**

-.s«sr-
Cv'
@ Miss Fehmida 12 V*, PM v

Novwnb«r4,2022

Mis Ayacha 
.*♦ harAsruCiS

Chemistry Fall 2022-23.docx
22 kS • DOCX

hemist
K'.;,:,,

■ ••

August 4,2022 \

n 00 AMMiss Fehmida 1 
Analytical 5. inorganic 1 
semester zoology.lab advance 
and 1 of 7 semester and fsc 4 2nd 
year.

m^ GPG(i(W)Hr Permanen...
: ^ Mii.:, Mv'j. Mi;;3. VisiiG v: ♦

8.11AM

i

nrS-« <4 • ./ .•

«*»** *.
i vr —.,.,..4., .
• v», ♦

►

^ -
t> nwihrvio •»
cMmetMMOdnim

wn ' * -
© : ■ er.'.".*

, dd (hn cTMf^ bj, w ^
mwr««tM M t» n—»;

4'
>
t

mony a«f« nwicM m they 
(M,M<teiocn»«n *4...

.'AtMi
H> bMrrcA»oei 2ifl0 po 
menai a net MO ffuot

PM entt two mcmm tw) n« w 
par Saojgft Sie# cerahj

[4^-:

" Mussarat Jabeen ♦92334 8321067 
Submitt the data of training 
aspiriants with aforementioned 
staff allocated

yvO>P««v virc« n 
GomneratM tfui eera* 
sMems study mm tor W» 
■’yUtkc T'mon* iradw^io 
amerl dudi (gnd*^ •ad tor

umeMsMite < 4r 9;S0AM

/ -4:-o)'(r3



(S>A chemist
. A? Miss. Miss-----\

October 31,2022
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mmGPCC.'•VJHi ?cin:ancft
Permanen.

N*HMU>t,K3J

Ayss^s .MsshsA(i()rci 73^ ch<lr» are requ7c4 in 
teetn 43 la BS ill ian«ieii of 
isiam^-«*0S Urdu m combo rgi nnt 
lultiwoirrars

ChcTn opJ ntt'd 2 rociruiR in rocm 20 end
21

Also two rostrums for both Chemistry 
Laboratories I and II

Hait mdenu are uling leciures nMIe 
iiiRQtig day due 10 lick of 
rhii^ V>«r» i-rjpM-y

Mtiix PkBi/a riarmuJW<<4iM mwo Fmpomy m Itw f aQaiil

> hivB to liAa (hvir (kIuia ptsso
. -i.*'

M^as Abida Ka::ii:l 
Dear suit new Roairumt are 
rrt:!djlo ..itnz9 vrtw need ora in 
ihctt class provide an applicaunn till.

Room no 45 needs one nekv 
rostrum

0
in K> blDcl. ai Icssi 200 chairs 
ore in Oemand. 
MerecmaisoiMptonoM n 
anUiblA. 1 53 RMluaru
14 ” i ; Mlos Eftm

for AKB room 4 one rostrum 
needed

ieu4£a)C3ii
4<fc.;a-:'.-gwrCa2'

SDstoBta RseOMInnMioQylier 204 PM

Mi3s Keehlf 
Dear i,i3tf,. new Roctnims are 
avc,’ab,'8 ihoca who need one m the i 
ciaao itrovido in 5f.fiiiCiii;wn ti:l lomorrow

Javeria Harooiv6 Rostrum(Physlcs lab 
classes I and II. Chemistry lab classes 
I and II. Chemistry Class Room i and ii) 
plus 4 office chairs for Chemistry Staff 
room.
Best regards.
Incharge Science Block

GPGC(W)Hr Permanen. ■^il'

fiuv«i<Kw« 2^2024

v7 Ms Ruq»n«
Dear concerned, we are facing an 
acute shortage of chairs in pg 
block.
Even for leking papers, chairs are 
not available.

4."Tie«.

a.s&AM

Ptz take pics of your exam*t8klng 
students for FB page. Share with 
miss Guia Rana

^ m Mfss Abida Kashif v.

October 26.2023

Room no. 8.6 chairs need to be 
mendable in order to avoid tom 
clothes

1..>1
9iM

I>,C3 4!24lK«4M 
« !IU

Timf 44/^ell■cnif luiwimJIui Im.4 
iUti, «id Oiei tney Km MntlMtK 

1 ir.

:■

.'fT*

-r:-. :434U

Sent via Bahar sahiba tO«4AW«f'29 diars newSed

^^ovember 13,2023fn ibltceK icon •

8c«nc« IHxk t.'mM Chat’S 
WtrUeaia^l'^l 
niv^itA2>4 
Chmstry Lap !• I 
Ch<mMI>Ut>-2«Z 
hnytUa Class RentrvTOiO 
Chamury nm Donm

Miss Abida Kfichii
S Vn.ee fnesaijetO 22)

4 chairs needed in Chemistry Staff 
room

■i.44*M.«'

to*

StooiluioUsonwdcd -
► •

OH V»24AW
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mI GPGC(W)Hr Permanen... ^
^ Miss. Miss. Miss. Mias. Misa. Mt&s ^m

Government 1^

October 3.2023Postgradiiate Collepe For

Miss Fehmida Gul
Dear staff members monthly test 
will be conducted in respective 
class of the subject. No one will 
be allowed to take class in zero 
period even test.some 

departments of bs observed class 
in zero period which is in serious 
observation of the authority. In 
case of any violation disciplinary 
action will be taken .hope all you 
will follow the instructions 
delivered by mam principal.

Women. Haripur

Duty List For Session 2023*2024

nf AKKixfcint Professor

Ms. Dr. laveria Haroon, Chemistry 

Area Incharge
^ Fee Conces.sion 2nd Year Science 

Program Team Members (Q E C)

7.02 PM

i 0 PGC{W) H r Permanen
f MiK.M.U.MiCS.KbSS,M:C(.k«ssG

% u
• •••»•••>
Fine of the lolkming teachers of ?'xi 
yesf FSc las been received oo^/.

[^1 GPGC{w)Hr Permanen.. | + Submitted the fine of fsc 5. along 
with lest absentee list1 7 MAMiGPGC(W)HrPermanen... ,m

20.2023 ’ mSi. MIK MiSS; MiMAbida Kaahif 
A Huvnnhd^ <. NMkM Hur

Q rh/s tnesssge was deteied tiy 
admrn 7.-(iss Fohmda Guf

.92334 snnM September 30.2023
Fsc 1.2 and 3 of 2nd year; Faiza 
Khan
Fsc 4. Sec A and Sec B: Ms 
Sehrish

Sob'^atbi 
A Fofwarbed
It is inform to aii the concerned 
that from 2.10.2023 college 
timings will be 8.30 to 2.00pm

»237PM
«n.404M5 Miss Fehmkla Cul 

Staff members have t»cn 
directed to follow the college 
timings strictly. Can't leave before

1 13PM

Miss Abida Kashif

► • .... . '■i12.10 FM
1.30. 1043 AM1 17

MtSSAt^aKiShif
1. ? And 3 of 2nd year Fat7.a K 

Fsc 4. Sm A. and Sec 9; Ms Setvisi
Submitted <047 At
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Mi»:k M is. M:»s G

GPGC(W)Hf Peinaiien.<- v:; November 6.2023
WIU. Mil*. MiKi, Mil*. M u. Uls: C.-^

0ciolw30,2023.‘.‘us3AnilJsb£$n ■*'92334&32i&67 
A forwanfn/ 9' « Mussorai Jabcon •92 334e32t8S7 ’!I

I

fonn9.oie
; h(Kt7jrfonnB.^uA0(tErcJl3e7.<7mhti.6 
' {ufnsi^

Modem Ways Academy - UoH 
' Special Offer for Gov^ Girls 

Degree College, Haripur.
With changing economic 
conditions, ft has become a 
necessit)' for students to become 
'Financially Independent'and 
also'support their parents in 
running home economy*.
As Director of this initiative. It is 

; my dream to make at least 10 
: thousand students from Haripur 
; lo be Financiaity Independent.
, For this purpose, you wilt have to 

learn a skill for Freelancing. 
Freelancing Is also becoming a 
global trend. It rrrakes you able to 
gonofotc income from home.

'• Seeing your diverse requirements 
we have included following 
diverse Freelancing Courses.
1. Amazon 
2., Content Wfitino

, & Mocuenwoy9Aead«my.pc!>
2{!«gec598iiB-Por

@Ho0s! Kindly share this self 
; explanatory olfer with ur staff n 

students end submit data of 
; interested students n faculty 
■ members fs,' bcUt on-line 
' classes and on campus training 

within two days to the following ' 
; staff members '

1. Ms. Aneesa(Lecin Statistics) >
2. Ms. AminofLcc.in English) !

i .

I
i e

f.tSPM

ai» GOGC(W)Ui Pcrananwi - '

on m* ucew
<

' (lasBiVra 
f /ZSiSQDMXimi 

Count tWinti*;
Wx rwxpui *<iM kUtlM *Ad 
OMSWWOtOfWV 

' T«acnsi.ttiidtnt>.ftxfleid 
fov cai U*£ btncTil of 
Ml cite.
leeting lotwani to ut you In i><o 
Oort5#

' NttttCHUUOlnSian 
OiiteXT
UOQnn AcOwg-tiy 
1 lit tWi may el HiHsu 

- OIUSSMrismhsaAMiafily)
>uu*^

!|iif
mil
ilftl 

I 1 I ? I

I! f I 5
c 6 s Sc i C I
S I ? 2
1 a ? ^tl!
? S 9

S Ziil
2 f. 5

? C * • 2

' ^HeOs enira Itie dRoli in 
' etuCRits WhniAoc coup*

? »»■-»«

I 5 ?
H i* ^T 3 3 j j „ *
« I ? * 5 S t * I 5 5 s ' ‘
15 H ’ I - i s S * f

^ Oeo-MXtttiCtinS&aXTr.-
PleiMtftMr* (!te ttiKly 
luBmiRkm otcaesSiNibMett* 

' IitutcrrauicImes.thnelu'J 
tlouU 0* tutmRM Oininu (h«
ftni M-f* Al **rh IninWjiD

1 -
a s

mm
7 9 S O I $ 
« ^ « i ^

t“6PGC(W) H1 • Peffnfl tjO:.* “ ^—*"'

r* p& i 'O f s.

If lili
1 i I I i Is; 3; 11
iiiiH 
sHili ? 5 1 I !
O C V %* *

3 I : I 3 ?
5 ? 4 T ' a «I? =«^
i i -? 111
V- •_ I ^ 2 7
f i = i ? 3

: ^ . -MumietJibeen >«r33i632iM7
> Uussatst Jaboen t«93S4 8321167 ' 
BCHoOtt KMly tfvee diti MU 
eASfsncanr effet w>i.*s ir staff n 

i studems «no auCmh dsts ot Inutresi.
@HoOs!Kvmroeef'.-ed any data
from any department yet.__if not
received today in all respects w!l 
definitely be counted n reported 
as uncooperative
aiiituctfl_Irxilcino tru-ward for a
positive response 

. Focal Person,
Tfuinings & CoHabotallons 
Capacity Bulldin g Cell

On campus (raining classes 
possibility vnll bo from 2 pm to 3 

toaiAM

* i 3 7iff;
!!-
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•si

A o 2
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? 3 §

A
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GOVT. POST GRADUATE COLLEGE FOR WOMEN HARIPUR

To Whom It May Concern

Toll- C- /© - LoiJoNo. IDate.a

It is to substantiate that Dr. Javeria Haroon (Assistant Prof.) d/o Muhammad Haroon has 

been regul^ly availing Day Care Room facility of this institution for her three kids namely 

Fatima (5 years), Hassan (3 years), Zainab (2 years) since 2015 till today. ’

u

\ \

Ms-h 

/\'ssb

/

Prof. Dr. Nighat Shahapji^
Pfmcppai

G P-G.C For Wonito 
Harfoiir

Principal, 
GPGCW, Haripur.
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TO WHOM IT MAY CONrFPM

Javeria Haroon remained emotionally stable a,id 
cooperative during her teamwork ^

It is to state that Ms. 
problematic and- 
(2017-2021).

was always non- . 
as Coord,nator of BS Cheinisiry Exa.oination

t

)

,1
[it?0

BS Controller of 1 ixaraination (2014-2022), 

Govt. Post Graduate College for WomerV

Haripm-.
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