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BEFORE THE HONOUitABLE KHYBER PAKHTOONKHWA SERVICE TRIBUNAl.

PESHAWAR

Dr. Javeria Haroon (Ph.D.), Assistant Professor of Chemistry (BPS-18), Govt. Girls Post 
Graduate College (GGPGC) No. I, Haripur.

r
AnpcIlantVERSUS

\
l-Honourable Secretary Higher Education, Khyber Pakhtoonklnva, Civil Secretariat, Peshawar.

2- Honourable Director of Higher Education and Controlling officer of ACRs/PERs, Department 
of Higher Education (Colleges), Khyber Pakhtoonkhwa, Peshawar.
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BEFORE THE HONOURABLE KHYBER PAKHTOONKHWA SERVICE TRIBUNAI.
PESHAWAR

Service Appeal No. 727/2023

IN THE MATTER OF:

Dr. Javeria Haroon, Assistant Professor of Chemistry (BPS-18), Go\l. Girls Post Graduate 
College (GGPGC) No. 1, Haripur.

!
...Appellant

■ VERSUS
‘

1- Honourable Secretary Higher Education, Khyber Pakhtoonkhwa, Civil Secretariat, Peshawar.
■' i■

2- Honourable Director of Higher Education and Controlling officer of ACRs/PERs, Department 
of Higher Education (Colleges), Khyber Pakhtoonkhwa, Peshawar.i

Respondents

APPEAL FOR UPGRADATION AND EXPUNCTION OF ACRs ETC

.145/4)
REJOINDER AFFIDAVIT ON BEHALF OF THE APELLANT

MOST RESPECTFULLY SHF.WF.TH!

I, Dr. Javeria Haroon, D/o Muhammad Haroon, aged about 38 years, R/o Mohallah Bandi, Kot 
Najibuilah, Haripur, do hereby solemnly affirm and state on oath as under:-

1. That I am working in Higher Education Department, Khyber Pakhtoonkhwa for the last 15
years and as such I am well conversant with the facts and circumstances of the case and!in that 
capacity I am duly competent to swear to the present affidavit. ' ■

2. That humble submission of the Appellant is that the steps taken by the Respondents towards 
ensuring effective implementation of rules and regulations are far from adequate.

3. That after carefully going llirough the Counter Affidavit filed on behalf of the Respondents on 
27.11.2023,1 am submitting the present Rejoinder Affidavit in response for kind chnsidcration of 
this Honourable Provincial Service Tribunal.

4. That tlie issue involved in the present rejoinder is quite significant; ensuring effective
administration of justice and preserving the Rule of Law. s

■r
i

PRELIMINARY OBJECTIONS:

5. That the Defendants have asserted wrong'facts just to mislead Honourable Court, hence, 
written statement merits dismissal

6. That the Defendants are estopped to sue due-to their own conduct.

7. In any event, the content of the submitted pages again tells nothing about the receiving of 
respective letters by the Appellant in due time.
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8. That the Defendants have not come to the court with clean hands, concealing material facts 
regarding the matter, hence, appeal is liable to be accepted. In addition, Respondents have 
submitted their official letters ' ’as my absentee evidences (Annexure G, H and I of 
Respondents' Reply), for which they claim to be original. Needless to say, these unreliable 
piece of papers docs not have any greater weight than Respondents' untrustworthy testimony.

9. That the assertions-mentioned in written statement of the Defendants are based upon twisted 
and untrue facts having no footings, thus, merits rejection.

10. That ill all important cases where Respondents are of the view that the directions given in the
rules ought to be implemented strictly, it might had directed the Registry to send a copy to the 
concerned local authorities asking them to,'convey and send it back after taking relevant 
signatures on documents to file it within reasonable time, accountability might be fixed on the 
authorities responsible for its implementation.' :

11. That Respondents might had directed to create a mechanism of effective communication to 
concerned official within reasonable time, of the decisions passed by them related to Appeal.

12. That the following submissions may be considered by the Honourable Service Tribunal for 
effective implementation to protect the legal arfd fundamental rights of Appellant.

FACTUAL OBJECTIONS/RFPI

13. The heart of the matter in the Appeal in hand is upgradation and expunge of ACRs. What is 
shocking IS that the Respondents lie through their teeth (any other phrase would be 
inappropriate) that the Appellant was habitual-absent from duty and did not provide any single 
proof of false allegations mentioned in related ACRs.

14. They lied not once but three times. All tliey lied not only to the Appellant but also to the 
Honourable Service Tribunal. This fact speaks for itself This time they attempted to deceive the 
Honourable Tribunal in the same way Respondents tried to deceive die Appellant and provided 
some documentation that referred to mere explanations as well as warnings placed in personal 
file which are far from habitual absenteeism (Annexure G, H, I'bf Respondents' Reply).

15. Shockingly, after being confronted in Appeal with the fact that the said ACRs related 
documentation related to completely different allegations, in their Reply, Respondents have said 
nothing more in this regard except referring provided some documentation that referred to 
warnings placed in personal file with Respondents' false claim of Appellant's absenteeism, 
thereby ostensibly putting an end to this embarrassing attempt of deception. However, those 
evidences are entirely misplaced. This contention is absured, to say the least. |

16. However, Respondents did not refrain from lying for the third time, by advancing another 
misleading claim which states that ACRs

mere

were communicated to Appellant* well in time. 
However, their explanation is totally wrong. Respondents provided the documents showing 
chronology of communication between the Appellant and the Respondents which speaks'the 
truth of no communication of related ACRs in due time (Annexure A, B, C, D, E, F of 
Respondents reply), so, liable for expunge and upgradation.

17. Respondents further claimed that letfer has forwarded to Secretary for ACRs which is still 
pending. Here, after all. Respondents admit that the delaying procedure continues to exist, albeit 
“formally”. The truth is tliat the Respondents act carelessly in their attempt^to finalize the • 
decision. ‘
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18. This chronology clearly shows that the Respondents were constantly on the position that the 
rules and regulations were not followed in communication process (Annexure A, B, C, D, E, F 
of Respondents' reply), and it has to be remedied and they kept forwarding that the decision 
would be taken instead of raising an objection, but that at one point in reply to Appeal,-they 
changed the story as time barred. Such claim is absurd from more than one.standpoint.

19. Specifically, out of the documents required at the time of request, Respondents did not 
provide full related ACRs as well as preliminary facts finding inquiry documentation.

20. Throughout the following three years, the Apellanf s request was supplemented many times.
However, even after the request was repeatedly supplemented, the documentation was still not
complete, given that the Respondents did not manage to deliver everything that was required by
the applicable regulation. It was absurd to say that this was not an essential obligation.» •

21. As per para-4 of Facts, Respondents provided “so many explanations” (Annex’-G of. 
Respondents' Reply) as well as “so many warnings” (Annex-H of Respondents' Reply) for 
years 2017 and as per para-2 of Grounds, Respondents provided “explanation” and “warning” 
and “explanations” (Annex-! of Respondents' Reply) for year 2021 as incomplete and false 
documentary evidences regarding habitual absenteeism of Appellant without prior informed and 
other false allegations. After facts finding preliminary inquiry via respected x-Acting Director 
Mr. Muhammad Rose (A/P) back in 2017 and local college inquiry in 2020, if true. Respondents 
had enough time of even seven years to get and present true evidences via regular inquiry under 
Secretariat of Higher Education, Khyber Pakhtoonkhwa and resulting major, penalty, if 
applicable, as for BPS-18 and above competent authority is Secretary Higher Education, KPK 
rather than Principal at local College and Directorate.

22. That although Respondents has pertained; formulating these allegations in such terms, the 
underlying idea is that the Respondents acted in bad faith and launched a process for reasons 
unrelated to the obligations of adverse ACRs,.and Annex-G of Respondents' Reply does not 
refer to any explanation rather proof of official delayed correspondence and thus depict 
procedural irregularities with no evidence that .steps were taken in due time either to assess or to 
avoid, minimize, or mitigate possibility to harrn professional career of Appellant.

23. That it is important to mentioned that the false allegations especially absenteeism (Annex-H 
of Respondents' Reply) without prior permission is not even mentioned in concerning ACR^ as 
reason for adverse and down gradation. The^^burden of proving all allegations mentioned in 
concerning ACRs as- well as habitual absenteeism without prior pennission rested on the 
Respondents, in accordance with well established principles on the allocation of the burden of 
proof, however, not a single standard proof was provided. The Respondents position is that they 
were well aware of all circumstances leading to harm to professional career and, loss given 
through false accusations and delayed procedure that all facts constituting tlieir cause of actioh 
were familiar to them well before the Provincial Selection Board meeting,

24. That in spite of continuous requests, the needful was not done thereby compelling the 
Appellant to move the present Appeal. It is humbly submitted that Respondents ought not to 
have shirked its responsibility by adopting delaying procedure. In view of the fact that the 
present Appeal involves the career of highly qualified female Professor with 15 years of 
departmental serving along with mentoring and guiding large number of females in different 
careers in and outside country, the Respondents have to play a sincere and proactive role to 
ensure the implementation of law to avoid stagnation of her career at one point.
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25. As. for the burden of proof, each parly has'lhe burden of proving the facts on which it relies. 
Therefore, Respondents bear the initial burden; of presenting facts and evidence which prove or 
indicate that certain illegalities exist in relation to Appellant. However, if the Respondent party 
had proved sufTlcient facts in order to raise suspicions of unlawful behaviour, the Appellant 
would bear the burden of proof to prove otherwise. The party that asserts must prove (Karky v. 
Pakistan, Case No. ARB/13/1, para 497, RLA-178). However, the starting point for proving 
allegations mentioned in ACRs is the standard one. Respondents has tried to do so in their reply 
and all Appellant has to say is that assertion with regard to attribute of Appellant is pure fiction, 
while providing not a single standard unambiguous evidence as provided by Appellant in all 
Annexurcs of this rejoinder (Aniiexurc A-J attached).

26, There are two possible dates of knowledge, either actual or constructive. Accordingly, if the 
knowledge, either actual or constructive, originates in the period preceding the cut-ofT date it 
follows that the claim is time-barred (Grand River et al v. USA , 20“’ July, 2006, para 59, RLA 
32) which is not in applicable as letters were not communicated in due lime. Respondents were 
experienced and substantial in authority, so, delaying procedure coincided with the acts of hiding 
officially issued belated documents that eventually caused the alleged loss of promotion of 
Appellant. The Respondents were quite aware of of all the implications of the acts the moment 
these were adopted.

27, That it strengthened the true fact that all ACRs were written without following proper 
procedure and collecting enough true - evidences through concerning prior explanation, 
counselling and then warning as well as date wise Kacha register/diary for worth mentioning 
events regarding daily conduct of, whole staff-by Reporting officer and personal hearing via 
written notice and order by Countersigning officer as annual performance proof and basis of 
writing adverse or outstanding ACRs in due time. Additionally, not a single proof was given 
regarding all false allegations specifically mentioned in concerning ACRs 2017 (lack of flexible 
attitude, not good at her communication and interpersonal skills, poor attitude), 2021 (Reporting* 
officer (exaggeration in job description, emotionally unstable, uncomfortable feeling of others in 
team due to attitude problems). Countersigning ofTicer (needs to improve her attitude with 
colleagues and superiors)) and hence, liable for upgradation and expunclion.

28. That the entire contents of written statement denying allegations of Appellant arc incorrect, 

misconceived, misexplaincd and misinterpreted, hence vehemently denied. While impugned 
notices are result of after thoughts i.e., some after even more than 6 years while appeal for 
expunge of adverse ACRs was accordingly forwarded in time to the Respondents through letter 
whereas in reply of written statement, it is submitted that the habitual absenteeism was even not 
part of earlier false allegations mentioned in original ACRs by the reporting as well as 
countersigning ofTicers, however, they without following any proper procedure, set adverse and 
downgraded ACRs, same was done due to malafide in mind as well as malafidc in law, rejection 
of appeal for expunge of ACRs was neither reportedly conveyed by the Respondents nor the 
same was in the knowledge of Appellant who had trusted the departmental proceedings of the 
Respondents which are otherwise, generally, presumed to be acted in good faith but the 
dishonesty and mistrust actions of the Respondents resulted a continuous loss of supersession in 
promotion, so far, for which they are equally responsible, whereas procedure for forwarding 
appeal for expunge of ACRs has already been discussed in detail earlier, hence, needed not to be 
repeated.

It is therefore, humbly submitted that appeal of the Appellant may graciously be decreed as 
prayed for. Additionally, this Honourable Service Tribunal may direct that the respective rules 
and regulations along with judgments will be a' part of training in the Nalional/Higher Education
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Training Academies. In addition, depending upon the directions, it should also be included in the 
training courses of concerned administration. • ’

t

PRAYER FOR RELIEF y

Appellant request the Honourable Service Tribunal to

1) Dismiss, all Respondents' claims for the lack of jurisdiction, dismiss all Respondents' claims 
for the lack of merit,

2) Order Respondents for upgradation and expunge of all related ACRs (2017, 2020, 2021, 2022, 
2023) till date,

3) Order Respondents to reimburse Appellant all its costs of the proceedings.I
Respectfully submitted,

i
;■

i.

I
t

Dr. Javeria Haroon,
Assistant Prof, of Cl^emistry (BPS-18), 
Govt. Girls Post Graduate College,

At Haripur.Dated; 26-02-2024 '
\
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BEFORE THE HONOURABLE KHYBER PAKHTOONKHWA SERVICE TRTRTINAT,
PESHAWAR

Service Appeal No. 727/2023

IN THE MATTER OF:

Dr. Javeria Haroon, Assistant Professor of Chemistry (BPS-18), Govt. Girls Post Graduate 
College (GGPGC) No. 1, Haripur.

Appellant1 VERSUS

1 -Honourable Secretary Higher Education, Khyber Pakhtoonkhwa, Civil Secretariat, Peshawar.

2-Honourable Director of Higher Education and Controlling officer of ACRs/PERs, Department 
of Higher Education (Colleges), Kliyber Pakhtoonkhwa, Peshawar.

Respondents

AFFIDAVIT

I, Dr. Javeria Haroon, D/o Muhammad Haroon, aged about 38 years, R/o Mohallah Bandi, Kot 
Najibullah, Haripur, do hereby solemnly affmn and state on oath as under:-

1) That I am working in Higher Education Department, Khyber Pakhtoonkhwa for the last 15 
years and as such I am well conversant with the facts and circumstances of the case and in that 
capacity I am duly competent to swear to the present affidavit.

2) That I have written the contents of the accompanying instant rejoinder and I say that the 
contents of the same are true and correct to the best of my knowledge and belief and nothing 
material has been concealed therefrom.

3) That the annexures are true copies of their respective originals.

4) That the present rejoinder is bonafide and made in the interest of justice.

w
Verification;

It is I'^ifie^iron' da h that the ea^fTwntents of paragraph I to 4 of my above affidavit 
are true and comcct-,to the bkt.'ofmy knowledge and belief, no part of it is false, while nothing 
related materiak^asjbeen concealed therefrom.

Verified on 26“* February, 2024 at Haripur.

DEPONENT,, _
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'. To.

The Principal,
Govt. Post Graduate College for Women,

Haripur.
Subject: Siihmission of PERS-Dr. Javeria Haroon l. 

Respected Madam,

i'.
• c

With due respect, it is an honour to submit my PER for the yearp 2021.

Kindly, fomish for further processing, please. *
Thanking you in anticipation.

!
!;.•

■ Yours'S^^ly, 
br. Javeironaroon, 

Assistant Prof, of Chemistry, 
GPGCW, 
Haripur.

:■>
»

'

I

I

Dated: 21** December, 2021.
.s:
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DIRECTORATE OF HIGHER EDUCATI
lOIYBER PAKHTUNKHWA. NEAR CHAMKANI STOP RANG GARHI PESHAWAR

Te/I: 09tZ6SOOa.4-ZS
I

Phone: 0<ilZ6S0016 
e-meil:- dhikpkpesha^MlUoM ACK Stction E-mmI:-

» Iif

i, i
^ ^ • !

I
I ..[office No, / (^ /2021/AD(ACR) Dated:

■ 0 "r'li I ! Ii I 'I ! t.\\
t

To5
i

rhfllpriiicipal, 1
I

{ • • > !
GPGC(W), Haripur.

Subiert: ADVERSE PER FOR THE YEAR 1.1.2017 to 31.12.2017 IN R/Q MS. lAVEBlA HABnnw 
ASSISTANT PROFESSOR OF CHEMISTRY^

■ ;>

I,
«r

\
Respected Sir/Madam,

?

I am directed to refer to the subject cited above and to endbse herewith a photocopy of the
reply of M5. Javeria Hawon Assistant Professor of chemistry which is self-explanatory for your comments 
please. ■

:
i'
• It

\ . \ N

! ,i „| Assistant Dtrecfress (ACR)
i-i f \

1

I*
1

: . I .
; .':l:«

t
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;

I: i': !
1 t

T .
1

i: •:
11

'I
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GOVT. POSTGRADUATE COLLEGE FOR WOMEN HARIPitn, 
pLone^ Pai.No. 0995-611807 Email. gliBCwlfaarlpunSlginall.cniii 

—Dated Haripur the:

i ihn 1 It

2021k I

:
I,

t f

,jU.

I

To
i

The Din ctor Higher Education 
KhyberPakhtunkhawa Peshawar.

J

*
:. i

Subjectp . ADVEl^E PER FOR THE YEAR 01-01-2017 TO 31.I2-20171N R/n Mf?, 
JAVERIA HAROON ASSISTANT PROFESSOR OE CHEMISTRV

1

Re ipected Sirf^f'UH' ■

t ■

i

; I : Refereiic^ your No.8880/AD(ACR) Dated 26-04-2021
Enclosed I please find herewith the comments on the subject cited above of 

Ms, Nasira Bano Ex-Principal of this college as desired.
(

/[
Principal \ '

Govt. Postgraduate College for Women
Haripur
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SUBJECTi ADVERSE PER FOR THE TEAR 1.1.2017 lo 33.12.2017 IN R/O MS. JAVERIA HAROON 

ASSISTANT PROFESSOR OF CHEMISTRYI

’

I' ■

Ref. to letter N0.868O/AO (ACR). .Dated 26/04/2021 , It Is hereby submiited chat I stand by what I 
have'already written with complete supporting documents. It Is really hard to pen down negative 
feedback regrading performance/behaviour of one of yotir faculty member but sometimes It Is even 

I ; harder to submit positive feedback despite' negative behaviour. Teachers are role models and have
|{ i{ :> vital role In m^ilding the personality of her students. Whenever the officer was given any feedback 

I regarding her behaviour she always became argumentative and tried to Justify herself raiher'than 
j taking It in a positive way to Improve herself. Due to her Inflexible, stubborn and argumentative 
: nature all of all colleagues were uncomfortable wtille working with her as team member. 1 have no 
‘ personal enmity with the officer, b^lng a flead of the Institution it was my duty to record behaviours 

that are job rejevant. I can assure you that whatever I have written , I have written with complete 
pfofessional honesty an integrity in the best interest of the Institution.
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NEAR northern BY P^rSJ^T 
m/ , , 0^ >53.10496
W Section E-maliV;.;-)- W.section^SJtfmail.roni

/'^!>(ACR)

PESHAWARli

U 016h c I A'.
Dalai; Ilf / lo /2022

Registered[f
Mrs. Javcrir. Haroon, Assistanl Professor otohomisliy. 
Govt; Postgraduate College F„r Womerr, Haripur.[l

adverse remarks RECORnp.n_________ BY THE REPORTIKO OFFICER AND
countersigned officer in the per IPERIOD 01.01.2021 TO 31.12.20211.

I am divected to convey you iHal following adverse rernarlcs recorded in your 
Report for the period 01.01.2021 to 31.12.2021 by the Reporting 

1 Q[Iiccf/**‘^‘''''P®> Countersigned Officer Mr.Znhoor U1 Haq, the then Director Higher Education.
i

PART-IV (REPORTING OFFICER EVALUATION!

Please comment on the officer's performance on the lob given In part II <21 with 
special reference to knowledge of work, quality and niialitv of output. How far 
wasjhe ofllcer able to achieve targets? Do_______________________
'Agreed ivith the data prouidcd'Part 11 for academic results but list of job description^ is

dn performance laas not up to the desired satisfaction of the undersigned .

Pen Picture.
“Emoliorially unstable, tries to perfom\ her duties but due to same attitude problems 
other members of the team feel uncomfortable".

what has been stated In part If (2)YOU

No.3.

Nu.6. Overall Grading tCounterslgntng Ofncerl.
'Auerage".
fitness for promotion ICounterstening Officerl.Ho.7.
"Not yet/it /or promotion".

PART.y (REMARKS OF THE COUNTERSIGNING OFFICER)

How.wel; do you know the officer? If you disagree with the assessment of theNo.l.
leooTtine officer, please give reason.

. “Agreed luilh R.O. Needs to improve her attitude luith colleagues &, superiors".

. I hope you will try your best to remove these defects. One spare copy of this D.O. letter
is enclosed. This may be signed and returned to this office for placement in your Chiiraclcr Roll. In 
case the acknowledgement is not received in this office within a week time. it will be presumed that 
you have accepted Uie remarks and no appeal will be entertained after, the specified time. (Please I 
note that nothing is to be written on it except merely putting your signature and dales in'token of 
having received this lett.cr(.

IAFKA3EYA8)
Assistant Director 
(Academic^ACR)

£ad*t: No._______
Copy of the above is forwarded to the:

1. Deputy Director (Female), Local Directorate with the remarks to'placc llic 
. personal file.

2. Superintendent, Promoliun Cell. Local Directorate.
3. C.R Dossier/OfTioc Copy.

same in her-

dr&

Assistant Director 
(AcQdemics/ACR)
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To i •. ,•

J^rof. Nighat Shaneen,
Principal,

. Govt, Postgraduate College (For Women),
' Haripur.

Subject: iAPPEAL FOR EXPUNGE OF ADVERSE REMARKS/PF.T?/Art;

r 5■r Si

: I arn -directed to enclose herewith photocopies of self explanatc 

; appcj.1 aldngwith its enclosures SLibnaitted by Mrs. Javeria Haroon, Assistant 

Chemistry against the adverse remarks record in her PER ^Period 1..902 i t. 

with (he remarks to furnish your comments within seven (C .') days tr

-1-•.L'i..<

;; r

r
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.f.i;
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“4,is pertinent to mention that the said comment is sougat u.:,

, & 6,v3 of the Khyber PakhtLinkhwajIristruction on Performance Evaluatio: i-:-"’ ;•
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{AF^ASEVAB] 
'^is^istant D^ectc r>- 

pteademics/ACR)
1

1
V' : •

(; Endst; No;^ -X./ /N

Copy' of the above is forwarded for informalioi. to 
(f^crnalc), Local Directorate, Peshawar

d .< Dei- t
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Assistant Director 
(Academics/ACR)
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5 i. OFKiCK or nm PRINCIPAL: GOVT. PQSTGRADIJA TE COLLEGE'

S2i
i

FOR WOMP.N llARIPUR. 'I w.! Phone No. 0995-628781 Gimu>gngch65@i‘niail.com

t( /ALV /2022Dated./No.r

'i'o •
if

The Director, Higlier Education 
iChyber Pakhtunkhwa,, Peshawar.

I I

APp'eaL for expunge of adverse REMARKS/PERyACR

;
r

' I

■i Subject\ I
i ■

Reference to your letter No 21510/AD (ACR) dated 08-11-2022, with the subject 
cited above.

It is hereby submitted that I llrmly stand by what 1 have already written with 
complete supporting documents. It is her emotional instability that Mrs. Javeria Ilaroon, ' 
Assistant Professor of Chemistiy, has engaged herself in number of court cases and ail the time 
busy in one or other conflict in her personal life. This behavior is not exclusively outside the 
college boundary wall, it is manifested in her personality throughout her professional career as 
well. It is such a dominant trait of her life that I am sure that her previous service record wilt also 
reflect it. Most recently when she received the adverse remarks, she managed to take sftme 
comments from different staff members by making some false stories and without letting them 
know the purpose of taking these remarks.

*
It is really hard to (Jiff flown negative feedback regarding performance /behavior 

of one-of your faculty members but sometimes it is even harder to submit positive feedback 
ignoring the factual position. Teachers are role models and have vital role on molding the 
personality ol'students especially in this ej-a when society is already facing moral collapse. I have 
no personal enmity with the officer. Being Head of the Institution, it was my duty to record 

. behaviors that are'job/workplace relevant. I can assure you that whatever I have written, is 
wTitien with complete professional honesty and integrity in the best interest of the stoidents and 
institution. ■ \\ ■
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TO WHOM IT MAY miStrirDM
\ i

It is to stale that Ms. .laveiiu Harooi) icmaiiiedr I I . emoUonally stable and was alwavs non-
(2017-2021).' •I•*»
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BS Controller ofCxaminali'on (201^-2022), 

Govt. Post Graduate College for Women,

Haripur.
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Psychialrio Danubina. 2019. I'ul. it, SuppI 3, pp 2S2-2S9. 
&M(^icinska naklaJa ■ Zagreb, Croatia

Co/i/lrence pafier

'•!

EMOTIONALLY UNSTABLE PERSONALITY DISORDER IN 
PRIMARY CARE: A THEMATIC REVIEW AND NOVEL TOOLKIT

■f
Cbluc Gamlin', Amie Varney^ & Mark Agius^

‘School of Clinicul Medicine, University of Cambridge, Cambridge, UK 
‘.4ddenbrooke'sHospital. Cambridge University Hospitah NHSl'T, Cambridge. UK 

‘Center for Mental Health Research in Associalion with the University of Cambridge, Cambridge, UK

\

SUMMARY
Emotionally Unstable Personality Disorder (EVPO) causes significantly impauedpersonaiitv fimctioning to include feelinu of 

emptiness, lack of. identity, unstable mood and relationships, intense fear'~o/ abandonmenTand'daneerous imoulsive behaviour 
including severe episodes ofsetj-narm. me vast majority of EUPD patients are managed in the communitv. and have lesrconiact 
wiin specialist psychiatric services wiien compared to patients with other mental illnesses Despite the burden of this condition 
primary care, the academic literature focuses on EUPD in psychiatric inpatients. This paper therefore aims to redress this balance 
through, first, establishing the key themes present in the available body of work on EUPD in the community, and second, highlighting 
areas for future research. Further, in the spirit of reducing stigma surrounding mental illness, the authors present a novel and non- 
pejorative loolkitfor the recognition of EUPD in primary care.

oni
\
\ ;
;.■\ \ 1

A.icPr'.JnviaOv-iJ 
tit

i Key words: Emotionally Unstable Personality Disorder-psychiatric services - community - stigma

Emotionally Unstable Personality Disorder,' also

>
•I-! CKjiut'ei

gcly focused on the condition in psychiatric iupalienls 
and thus confers limited value to the vast majority of 
patients contending with tlie challenges of ‘real world ‘ 
functioning’in the community (Javaras et al. 2017).

This paper therefore aims to redress this balance 
throiigli, first, establishing the key themes present in the 
available body of work on EUPD in the community, and 
second, highlighting areas for ftjiure research. Further, 
in the spirit of reducing stigma surrounding mental 
illness, the authors present a novel and non-pejoraiive 
tool for the recognition and diagnosis of EUPD in

lun4

I '
i

known as Borderline Personality Disorder, is defined as 
causing ‘significant ipipairmenls in personality func- , 
tioning with one or more pathological personaiitv trails' V' 
(APA 2013), Those with EUPD demonstrate - most 
notably - intense and unstable Integiersonal relation­
ships. dysregulation of .emotions and anil an
inconsistent sense of self fBealson & Rao 2013). Such 
personality trails persist across time and place, causing 
affected individuals marked functional impairment such 
as high rales of unemployment and social exclusion 
(Javaras et al. 2017). '

Despite this,' it is well documented that fewer perso­
nality disorder patients make contact with psychiatric 
services when compared to those with other conditions 
such as depression or schizophrenia (Andrews et al. 
2001). This can be at least partially explained by the 
absence of evidence based and effective pharmaco­
therapy for EUJD, as well as the prevalence of stigma 
associated with the diagnosis felt by patients and practi­
tioners alike (Beatson & Rao 2013, Wehbe-Alamah & 
Wolgamott 2014). Hie net result is that the vast majority 
of personality disorder patients reside in the community 
with only occasional contact with secondary psychiatric 
care, usually in the form of psychotherapy (Beatson &
Rao 2013). Thus personality disorders represent a signifi­
cant burden on primary care (Moran et al. 2000).

The high prevalence of personality disorders in 
patients attending primary care has been quantified as 
[to to 4.4% of the general household population (Moran 
el al. 2000, Coid et al. 2006). Yet the academic litera­
ture on emotionally uhstable pesunality disorder is lar-

.

• 1

primary care.

i
METHODS

Design.r
3I

This paper employed a systematic, thematic analysis 
of the academic, literature accessible via the online repo­
sitory PubMed, relating to emotionally unstable perso­
nality disorder in ilie community. The authors agreed 
upon the following search terms and combinations to 
locate a total of 30 related works (Table 1).

!

Iti;■

U

I i"
>

Data Selection and Analysis

Once the 30 papers retrieved, the authors
independently loviuwud Lliv ubsliaCIs, excluding works 
that had no cleai link'to primary care in the UK, in­
cluding papers based on findings from non-comparable 
healthcare systems. The authors discussed excluded 
papers and underlying rationale to produce the final set 
of 17 papers of clear relevance to emotionally unstable 
personality disorder as uncountered in the UK primary 
care setting.
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■Mot Camlin, Amie Vaniey <» MartAgiia: EMOVOSAILY UNUTARUi PERSdNAUTY DISORDEH m PRIMARY CARE: 
■ ATHEMATICREyiEfrANUflOyELTVOLKIT miehialrla DmMna. 2019; Vol.il.Sianil. i. pp 212-289

I
Table I. Search Terms

Combined Search Terms No. Papers Retrieved• Key Words
EUPD, Emotionally Unstable Personality Disorder 
BPD, Borderline Personality Disorder 
Community i EUPD + Community 

BPD t- Community 
BPD + General Practice 

EUPD I- General Practice 
BPD + Primary Care 

EUPD + Primary Care

24

I *General Practice
I

Primary Care 5
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Figure I. Flow chart orproce.ss for data’selection and analysis
»

lire authors carried but inductive thematic analy.sis 
to generate and refine emerging trends upori reading the 
papers making up the final data set, using methods 
described by Braun and Clarke (2006). For each paper, 
the authors independently produced a sumnvry of up to 
100 words, and then from the summary selected key 
words. The next level of analysis involved a colla­
borative effort to produce.16 sub-thethes from the key 
words, before the sub-themu were .subsumed into the 
final set of seven themes. Tire process for dt^a selection 
and analysis is summarised in Figure. I.

;
experiences of emotionally unstable personality disorder 
in the community setting. The themes include 
therapeutic relationships, psychiatric and medical co- 
rnorbidities, patient functiortiHg and EUPD prevalence, 
recognition, and managentehl in primary care. The 
seven themes are displayed along with exemplar quotes 
from the existing literature irt Tfible 2.

ij
1
i

DISCUSSION

EUPD Prevalence In Primary Care

EUPD is not an uncommon psychiatric diagnosis in 
patients looked after by their GP. The proportion of 
patients cared for in the cortimunity 'with EUPD has 
been variably reported as between 4-6Va (Slevewrighl et 
al. 1991, Gro.ss et al. 2002. Coid ct al. 2006). Perso­
nality disorder is particularly common in urban areas.

RESULTS

» Inductive thematic analysi.s revealed 16 subtheme.s, 
which were subsumed into a total of seven broader 
themes chaiactcrixing the patient and practitioner
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Chloe Oamlin, Amle Vamey A MarkAgius: FAfOTIONAUY UNSTABLE PERSONAUTY DISORDER IN PRIMARY CARE:
PjvcUniria Danuhlna, 2019: Vot. J I, Suppl. 3. pp 2S2-289A THEMATIC REVIEW AND NOVEL TOOLKIT

Table 2. Themes. Subthemes and Exemplar Literature
Theme Suhihcincs Exemplar Literature «)

•f “ There may be no psychiatric diagnosis laden with more stereotypes and stigma than *
borderline personality disorder” (Nchls 2000)
" Clinicians perceive patients with BPD as bciiiK manlDulaiive and dilTicult" fNchls 
1998)
" Recent ethnographic work has demonstrated that nurses show less sympathy for 
them than patients with other mental illnesses” (Rogers & Dunne 2011)
'This paper idcntiries that patients with an overt diagnosis of personality disorder arc 
believed to be harder to manag^by clinicians itjan those with a covert diaanosis of 
personality tiisordcr." ("1 yrer ct al. 2008)

I ^octors who exhibit judgmental altitudes when dealing with demanding complex 
^/patients may validate the sense ofnhnrrHfinmrnt eypgripnrpd bv BPD oatients'' (Holm

cl al. 2009, Raven 2009) ' ----------- -
"Major depressive disorder (MDD) commonly co-occurs with BPD. The lifetime 
prevalence of major depression in the course of BPD was 83% in one large study"

. t/ 'The consensus of informed opinion over many years has been that depression co­
occurring with BPD does not respond as well to antidepressant medication as 

^^^^epression in ihc^absenccof BPD" (Beatson & Rao 2013) ^
Substance Misuse "Chranic-paiajs also particularly important in patients with. BPD because of the risk

of prescribing opioids, in this population. Patients with BPD have a high degree of ^ 
substance'use disorder comorbidity, although the rates of comorbidity decrease 
significantly ov(5r time" (Trull ct al. 2000. Choi-Kainet al. 2010)
"In psychiatric, primary care and internal medicine clinics, there arc high rales of 
prescription medication abuse among patients with BPD" (Sansone el al. 2010)
"GPs have a potentially key role to play in intervening with patients diagnosed with 
PD, particularly in the presence of comorbid alcohol misuse, which may help reduce 
suicide risk." (Webb ct al, 2016)
"A German clinical sample of patients with chronic pain found that 58% of patients 

, had a diagnosis of BPD" (Sansone etal. 2010).
"Patients with BPD arc more likely to experience pain and rale their pain as more | 
severe than patients with other personality disorders" (Pischer-Kem et al. 2011) '
"Patients with BPD experience significantly more pain disorders, such as chronic 
fatigue syndrome, fibromyalgia and temporomandibular disorders, than patients with 
other personality disorders." (Frankenburg & Zanarini 2004)
"Patients with borderline personality disorder often are found and treated in 
psychiatric settings following episodes of self-mutilation, such as wrist-slashing (...) 
but in primary care settings wrist-slashing or other physical mutilation Is a less 
common presenting problem. Frequently these patients complain of such symptoms 
as nausea and vomiting" (Johnson 1993) ;
"EUPD patients account for 6% of the patients ^cen in routine clinical practice" 
(Gross ct al. 2002) "personality disorder was diagnosed in 5,3% by the GP" 
(Sievewright el al. 1991)
“Cluster B disorders were more prevalent in urban environments, in younger age 
groups, in men, separated or divorced people, those of lower social class and those 
renting their accommodation” (Cold ct al. 2006) '
"Patients with BPD who have not remitted use significantly more health-care 
services than patients with other personality disorders" (Frankenburg & Zanarini 
2004)
“patients with personality disorders were only more expensive if they had psychiatric 
comorbidity” (Rendu et al. 2002).
"Some women with BPD may begin to dysrcgulaie in pregnancy if, for example, 
their body feels invaded, physical discomfort unsettles, memories of past sexual 
abuse are triggered, or partner problems arc highlighted" (Sved Williams & Aplcr 
2017)
"...less than one-half of community-based participants with BPD experienced good 
overall functioning (steady, consistent employment and at least one good ^ 
relationship), in contrast to over three-quarters 'of community-based participants 
without BPD,” (Javaras ct al. 2017) *
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Table 2. Coniinucs iIExemplar LiteratureSubthemesTheme

"Some red flags that may alert a primary care provider to possible diagnosis of BPD
/-comprise (...) an excessive intcre.st in the PCP’s persona! life as well as attempts to 

test or invade nrofcssional boundaries" (Carlal 1998, Gross et al. 2002, Sansonc & 
Sansonc2010) i '
"...every clinician in my sample acknowledged the particular stigma of this label and 
worried that the diagnosis would do more harm than good." (Sulzeret al. 2016)
"The vast majority of palierils in the sample expressed relief and feeling a sense of 

4/ tvtnnpinf> a-s well as understanding. "It finally makes sense why IVe been the way . 
I've been for so many years". As one patient shared, 'Tve had it for at least 20 years;

. it’s a relief to finally be diagnosed”. Many viewed the diagnosis os a cnicial step 
toward getting effective treatment and information" (Suker et al. 2016)
"The principal treatment for BPD is psychosocial - that is, some fonn of 
psychotherapy, which may. be combined with psychotropic medication aimed at 
specific symptoms” (Beatson & Rao 2013).
"Online support communities provide an additional venue for BPD sufferers, friends,

• families, and significant Olliers, to learn about the disorder and identify resources for 
treatment." (Wehbe cl al. 2012)

Diagnosing Recognition 
liUPD in 
Primary Care

t

1

Discussion

,14*

i
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Ir"' Management Treatments 
inthe
Comtnunity

■ii 't

Patient Coping. 
Strategics

>

would follow, then, that the quality of the therapeutic 
relationships between EUPD patients and their 
healthcare providers is inversely proportional to the 
level of felt or enacted stigma around the condition. It is 
also commonly suggested in the literature that 'doctors 
who exhibit judgmental attitudes when dealing with 
demanding complex patients may validate the sense of 
abandonment experienced by BPD patients’ (Holm et al. 
2009, Raven 2009). These findings indicate that the 
altitudes of healthcare professionals towards the EUPD 
diagnosis and the patients afTeclcd by the condition are 
a potential source of iatrogenic harm.

Diagnosing EUPD in Primary Care
The ofi-quoted 'red flags' that may alert a clinician 

.to a possible EUPD diagnosis include a history of 
.'doctor shopping, legal action against healthcare 

••iprofessionals, suicide attempts, several brief marriages 
or unsuccessful intimate relationships, an immediate 
idealization of the latest doctor as the most “wonderful 
doctor” in comparisort to any previous practitioners, and 

"'most importantly, an excessive interest in the PCP’s' 
personal life as well as attempts to test or invade 
professional boundaries (Carlat 1998, Gross et al. 2002, 
Sansone & Sansonc 2010). Analysing the therapeutic 
relationship for a potential EUPD' diagnosis is an 
approach to be employed with caution. It is well 
documented that doctors who lack compassion and 
tolerance, or exhibit judgmental altitudes when dealing 
with ‘demanding, complex patients may validate the 
sense of abandonment and tack of trust experienced by 
BPD patients (Holm el al. 2009, Raven 2009).

That is not to suggest, howex,cr, that making an 
EUPD diagnosis ought to be avoided altogether. The • 

, stigma a.ssociatcd with the condition can cause 
? clinicians to be ‘worried thal the diagnosis would do 

more harm that good', yet the ‘vast majority’ of patients 
given the EUPD diagnosis 'expressed relief and feeling

with bluster B disorders (including EUPD) arc more 
prevalent in younger age groups, in men, separated or 
divorced people, those of lower social class and those 
renting their accommodation (Coid et al. 2006). Ad­
ditionally, EUPD is associated with functional psycho­
sis and affective or anxiety disorders, and these indi­
viduals arc more likely to be unemployed, have criminal 

.. convictions (including time in prison) and to have been 
in local authority care as children (Coid ct al. 2006). 

Analysis of the literature revealed a commonly held 
. belief that EUPD patients, utilize healthcare services, 

and primary care in particular, at higher rates than other 
patients (Hucston et al. 1999, Bender ct al. 2001, Jack- 
son & Burgess 2004).Howcver, further research sug­
gests that after ’adjusting for comorbidily and demo­
graphic variables, including socio-economic status, the 
evidence that those with personality disorders consult 
services much more frequently thal other patients 

y 'disappeared' (Coid et al. 2006). Further, the suggestion 
that personality disorders arc associated with higher 
mean total healthcare costs failed to remain statistically. 

I significant following multivariate analysis - instead, 
•.V patients with personality disorders were only more 

expensive if they had psychiatric comorbidity (Rendu et 
al. 2002).
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The Therapeutic Relationship

The idea that there ‘may be ho psychiatric diagnosis ' 
laden with more stereotypes and stigma than borderline ■ 
personality disorder' immediately suggests potentially )( 
difficult relationships between those with EUPD and 
those making and miinaging their diagnosis (Nchls’ 
2000). Indeed, Nehls (1998) explained that ‘clinicians 
perceive patients with BPD as being manipulative and 
difficult’ which is.^ mirrored in the inpatient sellitig. 
where 'recent ethnographic work has demonstrated that 
nurses show less s;^pathy for them than patients with 
other mental illnesses’ (Rogers & Dunne 2011). It
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Mosi notably, these patients are rarely melancholic but : 
rather display instability of ncgative'afTeci with feelings 
of loneliness, emptiness, clinging dependency on signi- ^ 
ficant others and u sense of ‘inner badness' accom­
panied with merciless attack on the self, expressed also 
via increased suicidal ideation and behaviours (Beatson •' 
& Rao 2013). The idea that ‘combined depression and 
personality disorder is associated with a poorer outcome 
than depression alone’ is widely accepted, attd high- . 
lights the need for effective treatment (Newton-Howes 
el al, 2006). The recommendation is therefore that 
‘psychotherapy should take priority’ in patients with co- , 
morbid EUPD and major depressive disorder, since 
‘once the BPD abates, so will the depression’ (Gundcr- 
son ct al. 2004).

A second psychiatric comorbidily is widely reported 
in the lilcralurc on EUPD; substance misuse. Put simply,
‘in primary care...there are high rales of prescription 
medication abuse among patients with BPD’ (Choi- 
Kainci al. 2010). While conceding that the rates of 
substance misuse comorbid in the EUPD community 
‘decrease significantly over time’ following diagnosis > 
and support, Trull et al. (2000) sugg«t that it is par- . 
ticularly risky to prescribe opioid medication to this } 
patient population. This bears particular relevance to 
EUPD sincemain Is oOen a chief medical complaint of 
this cohort. \ '

a sense of belonging ns well as understanding’;'j^one 
interviewed patient said “it finally makes sense why 
I’ve been the way I’ve been for so many years” and the 
diagnosis was seen as a ‘crucial step’ towards accessing 
effective treatment (Suizcr ct al. 2016).

i-
EUPD Management in the Community

The mainstay of EUPD management in hospital^and 
community settings alike is psychosocial intervention; 
most commonly a referral for, psychotherapy (Beatson 
& Rao 2013). Pyschntrupic medication is generally 
restricted; there is no evidence that such medications 
provide long-term benefit (Chanen & Thompson 2016). 
However, psychotherapy may be combined with 
psychotropic medication if aimed at specific symptoms 
of comorbid affective disorders, for instance (Beatson & 
Rao 2013). However, clinicians may need to 'exercise 
caution' in prescribing lithium for patients with BPD 
and MDD, in light of the ‘significant risk (about 25%) 
of self-harm through overdose of prescription medica­
tion in patients with BPD’ - and in any event, ‘treat­
ment of BPD with specific psycholherapies tends to 
result in remission of co-occurring MDD’ (Beatson & 
Rao 2013).

"TTis in'cfSasih^y common for individuals with EUPD 
to develop coping strategies outside of the medical 
domain, loo. Indeed, ‘inlcmcl blogging may have im- 
portant implications in care’; online communities pro-.- 
vide an additional ‘venue’ for learning about ihc.dis- 
order and resources for treatment, and can be places of 
significant support ‘in.lh&form of hopeful messages, 
resources, educational material^ and sharing of personal 
stories and experiences with BPD’, as well as a ‘coping , 
mechanism or form of therapy’. While largely posilive, f 
the dangers of urucgulalc^ online communities cannot 
be ignored: in particular, blogging may normalise 
dangerous behaviours and ‘coping'incchanisms shared ' 
by BPD bloggers may delay treatment’ (Wehbe-Alamah 
& Wolgamotl 2014).An awareness of the existence of < 
such online communities serves as a reminder of the 
crucial importance of effective therapeutic relationships 
between healthcare providers and EUPD patients in 
order to develop appropriate and successful manage­
ment strategies for patients in the community.

* *.
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Medical Comorbidity

It is well documented in the literature that patients 
with EUPD are ‘more likely to experience pain and rate 
their pain as more severe than patients with other per- • 
sonality disorders’ (Hischcr-Kcm ct al. 2011). In ^ 
addition, when compared to patients with other perso­
nality disorders, those with EUPD ‘experience signifi­
cantly more pain disorders, such os chronic fatigue 
syndrome, fibromyalgia and temporomandibular dis- ^ ’
orders’ (Frankenburg & Zanarini 2004). An additional 
Study by Sansonc ct al. (2010) demonstrated that 58% of , 
patients with chronic pain ‘had a diagnosis of BPD’. * 
While the exact aetiology remains unknown, it has been 
suggested that chronic pain ‘may be a manifestation of a 
self-regulatory disturbance among some patients with 
BPD’ (Sansone ct al. 2001). Further, there are three 
reported predictors of the severity of pain in those with T 
BPD: older age, major depressive disorder, and the 
severity of childhood abuse (Biskin el al. 2014). Taking' • 
a thorough social and psychiatric history from EUPD 
patients presenting with chronic pain in genera) practice ^ 
is therefore crucial, since ‘ a focus on the management 
of medical and psychiatric comorbiditics may improve • 
their long term functioning’ (Biskin ct al. 2014).

Similarly, persistent and unexplained nausea and vo- 
miting may not be an obvious presentation of psycho- ‘ 
pathology, yet vomiting has been described as ‘a pri­
mary care analogue of self mutilation in some patients. ’ 
with borderline personality disorder’ (Johnson 1993).
As such, the importance of taking a careful history in
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i Psychiatric Comorbidity

The lifetime prevalence of major depressive disorder 
in patients with a diagnosis of EUPD has been reported 
as high as 83% (Beatson & Rao 2013). As such, it is 

. absolutely crucial that primary care practitioners' arc 
-.,1 aware of the condition and the subtleties in managing 

co-morbid depression im patients with EUPD. |Thc 
consensus of the academic literature is that ‘depression 
co-occurring with BPD does not respond as well to 
antidepressant medication as depression in the absence 

“ of BPD’ (Beatson & Rao 2013, Gunderson ct al. 2004). 
Further to this, the quality of depression in patientsVilh 
EUPD difTers from the general population (Silk_2010).
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EUPD: A NOVEL .TOOLKJTihe primary care setting cannot be overstated. Indeed, 
obtaining a history of, for instance, childhood abuse in 
patients presenting v^th unexplained vomiting 'should 
not only mitigate extensive, costly and invasive gastro­
intestinal system evaluations but also suggest more 
effective trfealinent s^tegies' in those with emotionally 
unstable personality disorder (Johnson 1993).

I

:
Often, the literature discussing EUPD contains the 

Sentiment that it is "one of the most challenging mental 
health disorders to treat' (Wchbe-Alamah & Wolgamott 
2014). Tliis paper has highlighted the importance of the 
therapeutic relationship for successfully managing 
EUPD in the community, as well as the risks that 
negative perceptions of the condition held by healthcare 
professionals might reinforce 'fears of stigmatization 
and prejudice' (Markham 2003, Trull el al. 2010). To 
^sist with the diagnosis of EUPD. a simple tool in the 
form of the I DESPAiRR mnemonic was developed to 
highlight the 'hallmarks and red flags that identify a 
person as potentially having DPD' (Carlat 1998). While 
this tool is certainly of value in the primary care setting, 
the lastguage used directly references the sense that 
‘BPD has historically been difficult to diagnose and 
laden with stigma’ (Sulzcr ct at 2016). Stigma may be a 
particular problem for patients with EUPD since a 
central tenet of the condition is an intense fear of 
abandonment or rejection, and therefore stigmatisation 
from healthcare professionals ‘can present obstacles to 
effective caregiving' (Knaak et al. 2015). Indeed, 
B'calson & Rao (2013) hold that the key to successful 
nianagement of EUPD is a respectful, cooperative, 
collaborative, active, open and non-judgmcntal relation­
ship with the patient.

In light of the clear barrier to such therapeutic rela­
tionships with the 1 DESPAIRR mnemonic, we would 
like to pul forward a novel mnemonic designed for use' 
as a diagnostic tool for EUPD in the primary care 
setting. It is designed to be simple and non-pcjoraiive, 
employing the EUPD acronym to cover the major pre­
senting complaints associated with the disorder. Ific 
'core dimensions of psychopathology' underlying EUPD 
arc characterised as disturbance in self-image, pervasive 
affective instability, un.stabic interpersonal relationships, 
fear of abandonment and impulsivily (Kulacaoglu & 
Rose 2018, Palihawadana ct al. 2018). These defining 
features arc incorporated in our novel EUPD diagnostic 
tool, displayed in Figure 2.

Patient Functioning in the Community

A careful history in the primary care setting can also 
be used to elicit the degree of functional impairment a 
community-dwelling patient with EUPD might expe­
rience. Javaras et al.,(2017) report that ‘less than one- 
half of community-based participants with BPD expe­
rienced good overall functioning (steady, consistent 
employment, at least one good relationship), and in 
contrast to over three-quarters of community-based 
participants without BPD.’ Further, the study wanted 
that even for the 38% of those with EUPD in the com­
munity who ‘appear to be functioning well’ in educa­
tional, occupational, social and recreational domains, 
EUPD still has a detrimental effect on quality of life.

It is possible that the impact of EUPD on functio­
ning in women may be exacerbated by new mother­
hood. Pregnaney might be a trigger - due to unsettling 
physical discomfort, feelings of bodily invasion, 
memories of past sexual abuse - for some women with 
EUPD to ‘dysregulalc’. This typically involves ‘feelings 
of inadequacy as a parent, self-hate jind.jSttmetiines self-, 

■"Harming behaviours to relieve her inner tensions’ and 
~~tne paticnt'mav describe hc^' infant-n-s-rieman^jing. or_ 

'indeed hateful, and disclose fears of harming her child’ 
■■(SvSd Williams & Aptcr 2017). Eliciting such concerns 

is paramount: not only would primary care be a key 
source of support and gateway to treatment for the 
mother, GPs play a ‘crucial role in identifying burdened 
children and ensuring their follow-up', in particular with 
access to mental health support (Hafting et al. 2019).

>

1
(

1

Areas for Future Research:

The etiology of EUPD remains unclear, though the 
current view implicates deficient cu-rcgulaiion and so­
cial communication in infancy, as leading to emotional 
dysrcgulation and social cognition deficits in later 
development (Winsper 2018). Indeed, there is a high 
incidence of personality disorder, particularly EUPD, in 
those who have been in local authority or institutional 
core, suggesting that ‘preventative and treatment stra­
tegies in this population could have a major influence 
on public health' (Coid ct al. 2006). Adolescence is 
considered a ‘crucial’ developmental phase in those at 
risk of EUPD, and nonsuicidal self-injury is a ‘pro­
mising target' for intervention (Hesscis cl al. 2018). 
However, more work is required to systematically 
characterize the risk factors and full range of early 
presentations signaling EUPD development in order to 
facilitate early detection and intervention in at-risk 
adolescents.

(
1

r E —Empty & lucking identity
\

U— Unstable mood & rclationsliip.s I

P —Panic at abandonment
I
ItJ> —Dangerous impulsive bcliuviour
!

1
Figure 2. Novel EUPD Diagnostic Tool1 •

CONCLUSIONS t.

The quality of the tlicrapcutic relationship is key to 
the successful management of EUPD in the community.' 
General practitioners must have an awareness of the
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demographics of the EUI^D population and an under- 
. standing of their social circumstances - including degree 

of functional impairment and support structures, include 
online communities - in order to best support those 
affected. A key challenge for primary care is accurate and 
timely recognition of EWD. A thorough history’ is 
essential to elicit potential personality disorder triggers, 
as is an awareness of the subtle presentations of EUPD, 
including unexplained vomiting and chronic pain. Per­
ceived or enacted stigma from healthcare professionals 
can deter patients from accessing services, and so this 
paper has contributed a novel diagnostic tool in the form 

1 of the EUPD mnemonic (Figure 2), as a small step 
toward cultivating a more positive and collaborative 
approach to EUPD diagnosis and management in primary 
care. Further research is required to elicit the precise - 
etiology of EUPD, and to evaluate the options for early 
detection and thus intervention in at-risk individuals.
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OFFICE OF THE PRINCIPAL GOVERNMENT POST GRADUATE COLLEGE FOR

. WOMEN HARIPUR
i

S' : DatedNo.
I!•

V• To,
* I

■ The Deputy General Manager,

I

.

V

Administration and Services, 'l..
I! English Biscuit Manufacturers (EBM),

* t
Hattar, Haripur.1

k

< - r. t. ■
' Subject: BS Chemistry tSemester VTMndustrlal Visit ' ». -t V =

.'iil » iMemo: \
j

I'i '
With corporation's kind admiration, it is an honor to pertain for i research visit of BS

5
Chemistry-Semester VII (Faculty=3; Studenls=27) ’da?cd>T5‘* January,^'2022 of our 
establishment at English Biscuit Manufacturers (EBlvi), Hattar/karipur with well reputation

1

I 4%
>* « 
\

' of high quality standards, and extremely distinguished woricfofce for providing female apprentice 

with a strong perspective across diverse techniques to use flour and starch wd fuhire planning in
baking and to pursue an upcoming' career with excitement in v^t expanding field of Food

' • • ' *" • ^industry to acquire versatility witlrpotential under Applied Chemistry. i.

4Thanking you in anticipation,' i. 9.I

I Dr. ^awena Haroon, 
Assistant Prof, of Cemistry,
■i GPGCW. Haripur,

Associate Prof, i^esha Malik, 
HOD.

GPGCW, Haripur.

;

N -f

I

. ii

i Prof. Dr. Nighat Shaheen, 
Principal, 

GPGCW, Haripur.-

i

GO'A .rVv-.is
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I<• 'f.ifin; . J:- Mi • i RnHa Javed
»

• November 28. 2021 '1 May 7, 2021

a Massagfu; cirul call!-, arc- encf-io-eiitl cnriypu-tl. 
Noriiie Hillside ol liiir, rhsl, not ‘A'hnisAii|i, 

CUM lecid t)i (isieii ic ilieni. i a|) lu .“£1111 inoiG.

ii\
:

Rafia .Javed
i.J|-; dinn^. 11 -run imiJi, m - 'iin-ii
diya injliy i

•! Noveint5(ji :;ft, 202 i
1

f 31 r-i-.-i ,IV.

Assalam U Alaikum Ma'am.. Mdin 
Rafia Javed hoon.. Chem 3rd 
semester se

December 2, 2021
d 3/ i-'f-i'

Ma'am^wo jo aap ne kaha iha science 
project mein participate krny kci.. Toh
wo kesy ready krien gy hum

\ ^

Credit goes to U r-M\

necember 7,2021 \

iff S-.vH I'l-.i
*. Alhamdulillah.i H:(i3

Movcniijoi 2't>, 21)21

1

You

I liuvc rnricla bo-.vl, iijv.' |:lasuc strip-; ciii'i - 
•illid ihull ; '.Vlill I.GHiir pii.n, •.-'(iMIt-, '/tjll 
have li> Ol'; u imi [vi.-.ridav shari.i

I.i
' V

I 'tirtt.’i* id
d.'. . I Ik 5J.I •; .

^‘Tr'liiiTTi A • I Ok ma’am Insha Allah■ i
• T I

G y'.I.'i

I i

• Ncjvcnil)er27. 2021■'4. ;i I ■ I MM I

; - You
! i (vleDinii.^e il'irse afii-i rc-v,'iiliiii| 
101 vounielf and oii •
(vli.'iiiil.'iy ill r.h-iJ..'. h'ii piui'-ic;

OK Maam sure

December 14.2021
•I
1

i': Ma'am aapkj email id ka address mil
sakta hy jo active ho?i. i'::22 Pld‘r 4 14 )%• aMessage1;

i;--j Mes.sage
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4 Assalam u alaikum ma'am. 
How are you? This Is my 
initial success Just because 
of your dua and motivation.! 
always remember your way of 
teaching that js amazing.
Mera Merit list main name ah

i --Gaya hay admission ka Sara
process complete ho Gaya
hay. INSHALLAH Next month 
main peshawar University 
chali jap ghi ap ki duaon ki 
bohot zarrorat hav. Please

; V L
i l'.:) vltiSSciye

Alhamdulillah ma’am V
w!

•s.
'1.1 .-i Pi i

i
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f70V1. iTKyci.-..iKiA'n: rOM jj;;tj)» WOMllN itAUlIMJlt, 
Plnini' No. Cmu’i i.iii;ill.c >-m

|.^j, , *" with AsKistniii C^'I.llnis^;il^u•r llm'i|>iir No, .';3l-')0/AC (11) Dated 16-04.2020 the
Slat) of this college is licivl'y dcpiilcJ Ibr I’liuviiictil of Siipponiiig staff on the campsile/point 

.. . il•>^pllr during ciish nssi.stiuii-e-'’di.shiirsenieiil to vnlnerablc/afTccIcd rnmilies identified through
'sincl ndtniitisimrion ni lehsil lliiripur fmni 24 .lime 2020 to 26 Jime 2020 (03 Days) «:00uin to 4:001’m. 

In case ol non-com/./iance .strict iiciion trill l« taken ngain.si iheiii.

CiODC

GKOiHilh

ni'SOc.'lgName •ifOrnccr/OiTi.hjIs

Mrs. NasiVn Azam Assoc.Prof 19

Mrs Jnveria Hnroon ISAsstt.Prof

Ms.Saba Mughal Lecturer 17

Ms-Maria Khalil Lecturer 17

Mr.l7af| Nawaz Assistant 16

Mr. Waqas Khan J/C 11

Ms.fleenisli Rehnj,
IiO-ii I'.

Mrs.Majida '
j. 14

Hafsa Siddiq, tj

11i
Ms.Sa/ra Me/i

■6 Tor Women
e«

i'
1,
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No %‘^CC •
GQVT.POSTGRADUATE mT.T.TrrjE FOR-WOMFIV XlA ProrTTf

Dated Haripur the 2*g_.

*.

T 2019

■jTo
5 »

The Controller of Examination 
University of Haripur.

BESULT sttbmission of ttt.bmpjal EXAME. Soring .7/110Subject -
i*:

Memo

, I have the honor to submit the result BS Chemistry, S'^ Semester.f:
t

i
'1

i 1^- Pfincipai
Govt. Postgraduate College for Women 

Haripur

Princ<pai\ - -
' r,P.a.CrorWomei^ ■-

Haripur

)

;
i

\

I

V
■o'UJw.
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{ Pfl^ OFFICISOKTHF IMU^CHUI.: ii'. :, eOSTCUAiMJAfl-roi I i.vt.i? 
I VOK WOiiiiMNj IIAUIPUK.

Piioiie No. 0‘J9S-6!2S7KI {ji:iiiiliiiJt‘cwlliiirini>i<<<isiiiuil,

4.f
I

I • I I) I

(
ccjiii

/ . imt

I I I'• ; .iN6. , DaUtl. / f7\ /2023• / ’
I

1 i v.) '
I '

: 3 To;r
I ^ th

Khyber Pakhtunkhwu; l^-i^lunvur.
5 DirecJbr, Higher Ijiducuticjn

>
. i

I

Subject: RbQUEST FOR EXPUNClv OF Af i.-n.>7i.r yitaR 2022f
i

'
»•> mismu'i';

Memo: i •f

i

Ell-losed plciisc riml i!ic sc-ll (.-\iikiiiau)i-y npplicuiiuii of Mrs.Javeiia Uaioon, 

Assri Piofe^soi- of Ch' aiiislly ot ilii^ colL-gv; is licicby submiiiccl for rurihi;i- iietei>sai-y aciioii.
■

I
i

*>}

i. >
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Prill iiijial
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OFFICE OF THE PRINGiPAli; GOVT. PQSTGRADUA I K TAT T gp.g 
i; FOR WOMEN HAWIPIIR5

f :
--SO'.'■ i

Phone No. 099S-6Z8781 Ginailgpgcwlharlnin'(5)ginaH.coin
i

■
e ;

Dated. 9''? / O r /2023
il I

i!
I

To
»

, The Director, Higher Education 
. Khyber Pakhtunkhwa, Peshawar.

’ ™ OF DEPARTMRNTAI.:
RELATED TO APPRAi, FOR EXPUNGE AND UPGRAnATtnM ni?
Ahro avenge ACRs-2017.2020. 2021. for gBPvi^ng Lm.rvr.V-------

i 7^7^2023. -

;
Subject:;:

CAB• J

Memo:
1

: Enclosed please find the self-explanatoiy^ application of Mrs.Javeria Haroon, 
, Asstt Professor of Chemistry of this college is hereby submitted for further necessary actioK

;
i !<J iI i' ' • i

!! PriDcipal ' \
Govt. Postgraduate College for Women 

Haripur
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directorate of higher education /sf.
.

khyber PAKHTUNKHWA /
NEAR NORTHERN BY PASS, RANG GARHl PESHAWAR 

Tell: Phone: 091-2650016J /i-HiSix t'-l-

E-mail:- dhekpkpesh@Kmail.cotn ACR Section E-mail:- dheacrsection(a)gmail.com
/AD (ACR) Dated: /) / 06 /2023

To Registered
-Ms. daveria.Haroon,
Assistant Professor of Chemistry 
GPGC(W), Haripur.

SUBJECT: REQUEST FOR ISSUENCE OF FEW COPIES OF DEPARTMENTAL ORDERS 
RELATED TO APPEAL FOR EXPUNGE AND UPGRADATION OF MY
ADVERSE AND AVERAGE ACRS 2017. 2020, 2021 &; 2022 FOR SERVICE 
TRIBUNAL CASE 727-2023.

I am directed to refer to the subject noted above, it is intimated that;

1. PER for the period 2017 was adverse and your appeal for expunction of adverse 

remarks was regretted by the competent,authority (Copy enclosed as Annex - 1).

was graded. “Average” and have already been 

communicated to you vide this office letter No.13958, dated 01.07.2021. However, 

copy of the same again enclosed as Annex-2.

3. PER for the period 2021 was,adverse and your appeal for expunction of adverse 

remarks have been forwarded to the competent authority for decision.

4. PER for the period 2022; Department makes necessary communication* in case of 

Average or Adverse remarks.

2. PER for the period 2020

\olP
Dr. NasaFJalil

Assistant- Directdr/ACR

V

Endst; No.

Copy of the above is forwarded f9r information to Dy. Director (Female), Local
Directorate, Peshawar.

Dr. Nasar Jalil
Assistant Director/ACR

;.

. Vu-'''f . ..c.'
Page j 35
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higher education, ARCHIVEJi li-
EIDRaRIES DEPARTMENT

V'

(

4i
t

t

Nit.S< ){( '"I1I)/I Ili/Mi;:..liiVL*riii I liiMrO/i.Af' i'l ^ Ir (oi .lr ///'»'/'< /
|)llli:(l )’<":ii;r//ll|, I'El-ncir/ O', '/OV''
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ACR Section E-mair.* dheacrsectionfSgmail.com ^ ,
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.tv^oWpkpesh@gmai\XQm
■afeO l_/AI)(ACR}

1 r Reminder
I
1

.i •5
i;K«...

Khvbcr PakWunWiwa, Peshawar.
1 FOREHUHSEOFADVERSEREMABK^

No. 1222, dated 

esteem

I

ppp ynn THE PEWOP

APPEM
2021.

*itJBJBeT
I- ^ 1.3.2023 & No.1915, 

remarks / decision 

which i'

, this office letters
tioned subject requesting your e

of Chemistry.

directed to refer to 

the men -
\ am

GPGCW, Haripur 

th of August, it is important to 

emed lady also

dated-U.4.2023 on
Assistant Professor

' that, the eone

“^""rst ihe department in s^e matter.
evaluate

. Javeria Haroonregarding Mrs
sUn awmtcd. As the up coming 

ensure
flics a petition

that all the necessary
in Service Tribunal ag for theher performance

will help usin this regardscooperationVour / soon.from your the necessary orders cv
■»
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Dr. NasarAssistant Director/AC
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F-mail:- Qiickp-A-Jeshfgif^nj]
v<

com
gacrsectiortfSjgTnflil.com^

/08
■0, Reminder

The Section Officer (C-Ill)
Higher Education. Archives & i ih,, • r,
Khyber Pakhtunkhwa, PesWM^ Department

.abject appeal for pypTm^p f,- 
2021. ^

I

••

adverse remarks IW per for the PERIOB
»

I am directed to refer to this office letters No.l222, dated

- on the mentioned subject requesting you:
Assistant Professor of Chemistry 

As the up coming PSB is expected in the month o 
September, it is important to ensure that all the necessary documents
that, the concerned lady also files a peUtion in Service Tribunal against the, department ir 

s^me matter.

1.3.2023. No.1915 *
latcd 11.4.2023 & No.3599, dated 12.07 2023
stftra remarks / decision regarding Mrs. Javeria Haroon, 
3PGCW, Haripur which is still awaited.

are in order. Beside:

Your cooperation in this regards will help us evaluate her performance for th< 

year and make decision accordingly.
This office will look forward for the necessary orders from you soon.

•i
t
j t

mf II ^ t Dr. Nasar JalU 
^ (^Assistant Director/ACF
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Dated.\\

f

I

The Director. Higher Education 
,! KhyberPakhtunklAva, Peshawar.I> I t

f: I

■ Subject; 

Memo:
I.

> \
r.
■A
.'t • , Enclosed please find'Ue self-explanatory ; 

Asstt Professor of Chemistry of this college is hereby submitted for furth
application of MreJaveria Haroon,- ;i

er necessary ac;
i
i;r

^ I:.I Principal 
Govt. Postgraduate College for Wo

Haripiir ■ ..
« men: \»
I-:
■■ .1i r!; U oi1 1
i;
I 1 I
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DIRECTORATE OF HIGHER EDUCATION
I

KHYBER PAKHTUNKHWA \
NEAR NORTHERN BY PASS, RANO GARNI PESHAWAR 

dhtkpkpMlWVMlI.Mn PKaboofc-MmWlMlippMhaivar TwlU«r«amMMk|ip«ahaw»r1

Dated Peshawai,^/[ WS7 lOV 'tiAH-'hJ < 'ift-uliu-'Ah .■liiitli'inU'y 2022

To THROUGH £MAIL
..'All The Principals of Guvt; Colleges (Male & Female) 

In Khyber Pakhlunkliwu.
I

Subject: AnVBBSB: RRMARKa/QRADlHQ
X. ■

I am diiecied u> refer in the subject cited above and to convey that it has 

been seriously noticed by the Director Higher Education that most of the Principal's, 
being reporting OfTicers, record adverse remarks in ACR/PERs of the subordinate 

ofTlcers/Officials although the fact is that they did not issue any type of 
counsLling/advice/waming/explanauons/othcr directions regarding mending their 

attitude in term of performing their duties although Rule 3.6 (a,b,c) of Instruction 

regarding PERs is very much clear in this regard. This scenario leads to the 

litigations against the reporting as well as countersigning officers.
As sequel to this. I am therefore directed to convey to strictly follow the 

guideline/insimciion issued for reporting the PERs of tlie ofTicer/Officials and rtcord 

adverse remarks (if any) only in those cases in which prc-rcquisites have already 

been completed and applied as per rule/insrruction, please.

: '
r ■

I

■

S i

f \

»

(APRASEYAB) ^ 
ASSISTANT DIRECTOR (ACTS),

Etidst: No..

Copy of the above is forwarded to the
1. PS to Secretary Higher Education Deparlmcni.
2. PA to Director Higher Education.
3. Deputy Director (IT), Local Directorate with the remarks to forward the same to all 

colleges.
4. Office Copy

riI

;

ASSISTANT DIRECTOR (ACR)

!

Li
* .
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j!

I

b



I

DIRECTORATE OF HIGHER EDUCATION
f ItHYBER PAKHTUNKHWA

NEAR NORTHERN BY PASS, RANG GARHI PESHAWAR 
Tell: Phone; 091-9214402

E-mail>dhekpkpesh(glginail.CQiii ACR Section E-mait:- dheacrsectionfg)gmail 
No. ///d ^ /At) fACRi

y. \I .yI =
com

Dated: 17 / 07 /2023

To Registered
yMs. Javeria Haioon,

Assistant Professor of Chemistry,
• GPOC(W), Haripur.

8UBJTCT: FRESH REVIEW APPEAL FOR UPGRADATION AND EXPUNGE OF ACRS.
i

I am directed to refer to the subject noted above, it is intimated that;
1. PER for the period 2017^was adverse'.,and your appeal for expunction of adverse 

remarks has already been regretted by the competent authority. Therefore, fresh 

review can not be entertained.

2. PER for the period 2020 was graded "Average” and have been communicated to 

you for; improving your perforinancc'as per n.iles.

3. PER for (lie period 2021 adverse and your appeal for expunction of advert -• 
remarks have,been forwarded to the compcteti't authority for decisjpn-

wasi

4. PER for the period 2022 is ncitlicr adverse / Average. \

\
Dr. Nasar Jalil

Assistant Director/ACR

Endst; No. 1

Copy of the above is forwarded for information to
^ ■

■ A 1. Principal, OPGC(W, Haripur.
2. Dy. Director {Pcmale}, Local Directorate. .

:i »
I

Dr. Nasar Jalll
Assistant Director/ACR

Page I 57 *I
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DIRECTORATE OF HIGHER EDUCATION #S
KHYBER PAKHTUNKHWA V. *

NEAR northern BY PASS, RANG GARHI PESHAWAR -
Tell: Phone: 091 -9214402

i
f

'■ 1 I h. <
E-mail:- dhekpkpesh@grpail.com ACR Section E-mail:- tlheacraectioh@gmail.com

Da/ei/:

!
•; .

non/AD(ACR)I

•iTo \ ■ RegisteredI
Ms.’Javeria Haroon;

• Assislanl Professor of CltcritisLiy, 
I GPC.C(W). Haripur.

!

i; Ii 1
i *I -i

i «
SUBJECT; FRESH REVIEW APPEAL FOR UPGRADATION AND EXPUNGE OP ACRS.t

I
! am directed to refer to the subject noted above, it is intimated' that;

1. PER for the period 2017 was adverse and your appeal for expunction of adverse

remarks has already ^cen regretted by the competent authority. Therefore, fresh 

review can not be entertained. . |,

2. PER for the period 2020 was graded “Average" and have been comrhunicated to 

you for improving your performance as per rules.

3. PER for the period 2021 was adverse and your appeal for expunction of adverse

remarks have been forwarded to the competent authority for decision.
\

4. ■ PER for the period 2022 is neither adverse / Average.

j
I

t;

4

*
:

»5
Dr. Nasar Jaltl

Assistant Director/ACP
I.

V, t
I

I I»

'■ Bndst^No. /r
I *

iI I * ,

Copy of the above is forwarded for information to
t

I t;:l 1I
i 1

1. Principal. CiPGCfW Harinur^

2. Dy..Director'(Pemolc),^lvOcal Directorate.
k

S
1

i 1

ii Dr. Nasar Jalil 
Assistant Director/ACF

4 1Ii- '1 I*
t 'A

1:I »
Ii.

j4

II

I

I1 II\
t 1

r
I I

f

>
j

j
I

iI 1
t.

I •
If

i
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GOVT. POSTGRADUATE COLLEGE FOR WOMEN HARTPTIP 

Phone & Fax No. 0995-611897 Email. gngcwlharin..t-@<,m>.;t

^L)

Dated Haripur the: fs/f J7c'S^-<C9No.
202i

To

1. Ms.Nanneen Zainib Associate Professor of English Local College ^
2. Ms. Javeria Haroon AssisWt Professor of Chemistry Local CoIIegel- 
6x^s. Iffat Gulab Assistant Professor of Psychology Local College O. ^ ? 
4. Ms.Jehan Ara Assistant Professor of Urdu Local College ^ ^

/A
•5/

— 5>- -M8«\sia-Assistant-ft=ofessorofEnglish-I^cal College 
,/6. Ms. Misbah Karamat Lecturer in Psychology Local College

s

^Subject: - EXPLANATION*
I ;

<
t i4 5,

You were late from your duty on 13:0^2021 observed by attendance register
incharge.

f

• »
You are directed to explain your position in written niuthin three days of the receipt

of this letter.
'i

wPrincipal
Govt. Postgraduate College for Women

f / t

Haripur

i'V
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► GOVT. POSTGRADUATE COLLEGE FOR WOMFN irAlilPflR
i

PIioDe & Fax No. 0995-611807 Email. ei)9cwlharii)ur@i>inuil..com
;4

DaieO Haripur the; /^/ • /■i / •- 2021

ii •!;

'iu 'i I » I
il'o

^ Ms.Javeria Haroon'
Assislant Professor of Chemistry Loeai College.<1 ,<

Subject: - WARNING LETTER FOR SHIFLING BLAMES TO OTHERS1

'AtH
■ ' ■

' J.

Reference your reply of explanation No.7054-:59.Dated 13-01-2021.
As^per notification of Higher Education Department Khyber Pakhlunkhawa 

Dated January 8“’ 2(^21 all Summer Zone colleges are reopened w-e-f January 1 2021 for

Wtefeeis- teachers and staff, for making necessary preparations for calling students w-e-f 18-01 -

••i
.•

* ?

• v
2021.

j.

! j . In lh|se days you were supposed to attend the college fi-om 9:00 atn to 12:30 pm. 
^lUhe mentioned da^e Attendance Register was available for attendance till 10:00am. 1 myself 
removed the Register after 1040 am .

Noj ccepting your mistakes and fry to shoulder off your responsibility by 
lathing others is a hi >hly non professional attitude..

You re strictly warned to be professional and responsible.learn to accept your 
^ I lisiakes as it is the o ily way to move forward and inprove yourself If you refuse to do 

. mistakes will weigh heavier than they should, , \\

•-1
I

^ ‘;
i I( ■

N

so your. I-; ^ • I

■ i

.•1Principal ^ /
Govt, Ppslgraduate.College for Women

Haripur
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i iIm , ! ) I, i)
OFFICE OF TH^ PRINCIPAL GOVT POSTGRADUATE COLLEGE FOR WOMEN

^ "T HARIPIjR.: •V‘
\

<
/ /2021Daed.4

i /'!
. ! .

' .t\
i

To.:
t ,

1. .Ms.Sumaira Chan,Asstt Prof of Chemistry 
■ 2. Ms.SadiaKhalid, Asst Prof of Botany

ExplanationSubject;

. Memo

As reported, by the Dr.Javeria Haroon, Asslt Prof of this college regarding your 
unpleasant behavior with her while she Was conducting examinations. Such attitude is against the 
code of conduct of the institution rules KPK.

:
:

f

ii : , i

I You are hereby directed to explain your position and the allegation charge against 
you (complaint atta< hed) within 03 days.

■ i ?•i

hi V. • ■ ; ,i: /?. Principal 
Govt: Postgraduate College for Women

Haripur.
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GOVT. POSTGRADUATE COLLEGE FOR WOMEN ilARTPUR/
f r,. i> . f|L -V

A
PhoQC & Fux Nu. 0995-611807 Email. Bngcwlharinur@pmni1.coni«

f»
r/,33^No. Dated Haripur ihe;^ 2021
7

»

l.l-I I

. jTJoI i- t

.'ll II<
Ms.J^veria Maroon
Assistant Professor of Chemistry local College
* i .

WARNING

i I ' ■ 4 II

! •
.[ I! Subject: -l*

t i> '
.-■j

.;s • Reference your complaint dated 26.02.2021
II has come to the notice of the undersigned as reported by the Chief Proctor & 

staff on duty to maintain discipline that you have been repeatedly coming late to class room

• i
i »I

t
which Croats disturbance among the students.The information has already been conveyed to the 
office of the undersigned. At that particular day you were only informed to be in time while you 

' were out side the classroom.lt is an irresponsible behavior and it is also an excuse for students to 
' skip the class.You are^itM

ness as you yourself informed the Chief Proctor that many studb]iis 
burjk your, class & stay out side. It is not the duty of Chief Proctor to ensure the attendance of 
stui^ents in your class, only your responsible behavior can make them responsible.

r<
I

!
II( Hope you will take this warning letter seriously & expected to adjust your timing 

properly as per your assigned time table & show immediate progress.
ii Hri t I (

. r -
! . I i
t

/I
I

PrincipalJ •
Govt. Postgraduate College for Women 

Haripur
4
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Medication on Discharge
(IneludD period of Olicherp Modicatton)

I

y

. - I

.
t

-o;i

■5 M't/
Y•>:a• Vi jf . •Opp: Ayiiib Medical College Gate No. I, Abboctabad 

Contact: 0323-9802162
!•

i

DISCHARGE SUMMAR)^

i r^m :
•S' \

ZLjiAr-sXjLJ^ '
■ 3^ ■•

I . > r
Name

A——<J^\
X

Age Gender
I

• WaM/Room.

"■ ir^
■ \yJL^Attending Consultant’^. • -

J Date of Adm» c^> \
Date of Report.*

V

0'^

x
\Medical Diagnosis

...... ................................^

/• t

J.■----------------------

S'"

-oSttending Consultant,;.;^^^/ ' ‘■. ' Reporting'6oc

t

I:
t •

4
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Pbone & Fax No. 0995-611807 Email. iiDech6S(a}nmai1.II 1 1 com
,1

1 'No. /ajT I ' Dated Haripur the: / f — ^ 2021(
i

I

■To •
I

T Director Higher Education 
Knyber Pakhiunkhwa 
Peshawar?

I I . U -1 !
r-
i

I II

Subject: - sanction of medicai. i.eave:
i

Memo,

i I
Application form of medical leave on prescribed proforma in respect of 

As'sislunt Professor of Chemistry of this college along with Medical 
fitness Certificafe with effect Irom 12-10-2020 to 27-1 l-2020 ‘(47'days).

IiMrs. Javeria Haroon,
. and( '1

1!1 X

XI

Ifiii ther^ore requested that the sanction for the above mentioned periodi: j :
may

please be accorded.

■ ,11
I

•I t
I rt 1

ii'. •* I • I

Leave admissibility recorded by DAO Haripur.
4I

T

i'
Enclosures 4

■ i :1 1. Leav tdmissibilityreport 
: 2. Medica Certificates
‘ 3. Fitness Certificate.
! 4. Charge Repor{s Handing&Taking

01..
OJAI -

01! ■’

02'I
I \sI

t
r . 4

I< t

i-: » f v'

■ii /■ >f
t

I

I
I y Principal

. Govt Postgraduate College for women 
Haripur
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I . y GOVERNMENT OF KHYBER PAKHTUNKHWA 

HIGHER EDUCATION, ARCHIVES & 
LIBRARIES DEPARTMENT

. ■ '

I

\I

Daied Peshawar, 26“* April, 2021
i MM
i

NOTIFICATION

No.SOfC-lll HE/1»2/Ms. Javeria liaroon/ Sanction ts hereby accorded lo the grant of 

ex-post facto' sanction of 47-days Medical Leave with effect from 12-10-2020 to 

27-11-2020 (on full pay) to Ms. Javeria liaroon. Assistant Professor of Chemistry, 
Government Postgraduate College for Women, Maiipur.

ri
:

1
I

r
S

.1
t

1 ■' ; ,■i f SECRETARY TO 
GOVT. OF KHYBER PAKHTUNKHWA 
HIGHER EDUCATION DEPARTMENTI

IJ > s
Endst: No. & Date Even1

i

“ifr forwarded to the:- • e

I'.i I 1 1<! I• If )r. Higher RdiicBtion, Khyber Pakhliinkhwa, Peshawar, 
ml, Government Postgraduate College for Women, Horipur. 

[ 3. District Accounts Officer, Haripur.
4. Officer concerned.
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(IQBAL itOSSAlN). ♦
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GOVT. POSTGRADUATE COLLEGE FOR WOMFN HARIPTIR.

Phone & Fax No. 0995-611807 Email. SDScwlhariDur(S!ffmail.com
»

No. Dated Haripur the: 2020

f.-
i-

I

To f

r

Ms.Naghma Saboohi
Associate Professor of Urdu Local College.

Subject: COMPLAINT

Memo

Mrs.Javeria Haroon Assistant Professor of Chemistry has submitted a complaint 
. against you,expressing that she is suffering ftwft-harassment and mental torture by you in the 
college premises (application attached).

You are directed to clarify/justified your position in written within three days after
the receipt of this letter.

U
Principal

Govt. Postgraduate.College for Women
Haripur

i

Endst.No

Copy to Mrs. Javeria Haroon Assistant Professor of Chemistry local college for
f

information. (\- i!
\

S Principal
Govt. Postgraduate College for Women

«

5

Haripur
;
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,To >1

I
1. Naghma Sabooi Associiite Professor - 

^ 2. Javeria Haroon Ljeotuier 0^, ■

/
/ As directed by the Principal Govt. Ppstgraduate College for Women 1 have been assigned

Ias a Chairperson of Inquiry Committee both’of you
g

\ 1. NaghmaSabooi Associate Professor
2. Javeria Haroon Lecturer

(

^ You are hereby ordered to produce yourself before the inquiry conunittee in the office of the vice
Principal time is mentioned,below -

™
Naghma Sabooi Associate Professor at 09:30 AM

Javeria Haroon at I2i00 i V
V .I

Lastly your,are once again directed to comply the order.
t V
*

i 1)1 4

;
I

Mrs. Raheela Zeb Professor 
Chairperson (Inquiry officer) 

Govt.-Postgraduate College for Women
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^^FICe'oF the FRINCrPAI. fiOVT PeSTflRAOUATE COLHEGE FOR WOMEN tlAlilPUR:
; 11 >< M '{
■ DaUd1^%-No

t ‘ ToI

i

Mrs.'Javeria Harooi) ,
AssisianI Professor of Clieinistry;

Subjeci> .. EXPLANATION:

Memo,i !'):■

(•!v. In continiialion to this office letter No. 2080-82 dated 24-09-2020, in front of enquiry 
committee yqij agreed not to disclose any matter related to college with any other staff member. But you 
failed to do^the same and you have found involved disclosing names of some staff members, as a result 
the fame of college has been damaged badly.

; , You are hereby directed to explain your position ill written within 02 days. In case of non
: compliance strict disciplinary action will be taken against yon.

!
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i
* 'I Principal 

Govt Postgraduate College for Women 
lluripur
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Case file No.I 79/rc
Itistiruli'it an 31,(17.2019

Ms(.
Miiltuniiriad SajUl Sluifi ^versus

1. Whether pluinliffs 1; 
Wheth

Jave got u cause of action? OPP 

PlnintifC Np.0I/h,dy is entitlecl for

^'llowances @ Rs.yooo/- 

2019 till decision of instani
Rs.10.QOO/- per hionih 'ivilh 20%
Whether the divorce in between 

OP Paities

Ts2. \S
lil

recovery of 

per montii from January 

suit and fumre maintenance @
' annual increase? ,OPP 

the parties has been effected?

>
3.

4. Whether the miiiors/plaintiffs NO,02

maintenance allowances, if so. what should be the ,t,antt,nt of 

ina.ntenanee allowances and period of their eht

to 04 are entitled for

itiement? OPP5. Relief., 
Oated; 06.0].2020

r'r J1
kU/>VJ

' ‘ A •urr-i;(NiGmvTBiBl) 

Judge Family CGiirt-ll, 
Haripiir

f;
I

&■

I
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•i'Jl
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GOVT. POST GRADUATE COLLEGE FOR WOMEN HAIUPUR ^
\

- '» '
To Whom It May Concern »

loll- I INo. Date.
L > k

It is to substantiate that Dr. Javeria Haroon:’(Assistant Prof.) d/o Muhammad Haroon has 

been regularly a.vailing Day Care Room facility of this institution for her three kids namely 

Fatima (5 years), Hassan (3 years), Zainab (2 years) since 2015 till today.

J

k,. 0
*1

■T .

- ^ 

Ms/- Nejd<^

1

Vs . Jt Vn-'v r
;

Prof. Dr. Nlghat Shabeen,..,..^
Principal

G P.G.C For Women
GPGCW, Harlpur. Narbur

Principal,
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Teacher Attendance RegisterVor the month of

Goveurtmenf Post Graduate College (For Women) Haripur
/2013-
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OFIfiCE of the principal Govt. Post Graduate College for Women H^ripur

Dated Harlpur the^}-V 2017

■
?

!. .
o~7? ■;<No.

c •r.1

I

To
■ i 1!i

Ms. Javeria Haroon (Lecturer Chemistry local College)1

.: !< I' I'

;
Subject: , EXPLANATION

Memo
y
k

You have not rioted your duties of BS Terminal Exam Fall 2017 and remained 

absent from duty on Jan 21,2017.

You are directed to explain your position within three days of the issuance of

i

H I ;,
i;

t.i*; ll!• • <
this letter.r

I'

I:

lii! Principal

Govt. Postgraduate College for Women 

Harlpur

!i
. r
.1•»

I.

: Endst No;
I

I

<t . I

Copy to the Director Higher Education Khyber Pakhtunkhwa , Peshawar
•1

for information please.
’ I ■ I

,)

' i!) ■

..
I Principal'

■<

i. Govt. Postgraduate College For Women)- ;i

.1;
Harlpurt

■ii
ll

1 ;
i)

I

i

:

!|
!

!4
..

Ml'

MtM
«>

• ■ll

y

:
r£j

i
I

y]
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DIRECTORATE OF IIIGHER EDUCATION 
I I KHVBERPAKHTUNKHWA PESHAWAR.

I I PH(WEii091-92]1025: '92US03. 9213009. 9210247 F.4 V
X

:‘'i . I
f

iai' ' ^nL3?iHI -Vl1

_/CA*V/£tn; Bru)ch/A-I2/Ms.idveria II&rooaCh£ii)nu> Dated Pesliawtr, thei

li I i ,1 Ui\
} ■ To

>
i I'The Principal,

Govt. Post^aduate College for Women. 
Haripur. »

;f

tI

i . "t

;• Subject; APPEAL AGAINST EXPLANATION DATED 2I.01.2n>7.;

rf.
I am directed to refer to the subject noted above and to slate tliat

I .
; MsJaveria Haroon Lecturer in Chemistry of your college has submitted her reply of

i t
explanation already called from her vide letter No.2077 dated 21.01.2017 on account of 

lier absence from doty of BS Terminal Exam fall 2016-17. Now she stated that she 

informed by the examination coordinator at noon of21.1.2017 via phone about her exam 

(^ly but sie was.on sick leave and requested to remit her from the explanation already 

called kgqinst her vide Iptier No. & date quoted above and set the explanation of
i ,|

respectiye sub office that was assigned the duty to inform all staff members about their
I i I ’ ■ t

examination duty well in time.

t was

«
i .

i

1)

«
%

i H *I■ .
I It

\ j You are therefore, directed, to furnish copy of letter No.2077 dated 
j : il .i ' i

21.01.2017 along wiili yoitr comments/views
i ■ ;,ii I

further necessary act on.

I

as well as coordinator of examination for(
• j

1
7

H Si
T 'I •»*

YCd ^ u- OR (f-EMALE)

i
t-i.' '/

1 :
1

t;
,;

t f

5

T

i ;

i I

!

i
i'
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OFFICE OF THE PRINCIPAL GOVT. POSTGRADUATE COLLEGK l<~OU WOMEN HAR11‘UU"'{j
1I'bit i Dated Haripiirthe ^2- - O.X*'2017.> «:;

I' ;
I , To

The Director, Higher Education 
Khyber Pakhtunktiwa Peshawar

i

t ;i

Stibjecl:;
Memo

APPEAL AGAINST EXI*LANAT10N DATED 21.01.2017
i

I i I Refet^nc^
ilitejl 09,02 17. I

No. 37l9/CA-V/Esil;ljiaiicli/A-12'Ms.Javcfia llaiuoii/Chemisiry'Our memo
41 I

i The reply of thetonceriied coordinator and letter No.2077 dated 21.01.201? aie attached
herewith. ; |

I

I; • It is stated that ,Msl. Javeria Haroon Lecturer of this college has not infonned to the 
coordinator,e>‘arn that she is unable to attend the college and requesting for casual leave. She Is not 
performing her duty re^ularlyfand also creating problems for this college, hence she may kindly he 
(rensferred td Govt. Girl$ Degree College Kot Najibullah against vacai post of lecturer itt the best interest 
of the Public Service, i

1
I '!

i'r . 3
J. ?■r*. •

*•>
.Vc

I

«
. < Principal

Poslgradiiaie Collegpfji^^jgg^en
llariiOwt. Postgraduats College 

for Women Haripur

C/•, ■1 Govt.
\

1 j.

i, I
i

r :
. ;

I i

;I

1i, 2iv :
rti

. Il 1

f, i.

;
.

i\

i- I
i

( i.1 .< Ml

I
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■

The Principal"
Govt. Postgraduate College for Women ' 
Haripur

!-

APPEAL AGAINST EXPLANATION DATED 21.Q1.2QI7.Subject:-' 
Memo T

Reference Director Higher Education memo No. 3719/CA-V/ristt:Brauch/A- 
,• l2/Ms.Jave(-iallaroon/Clieinistrydated09,02.2017.

It is slated that Msi. Javeria Maroon Lecinrer in Chemistry did not intiinaled the 
undersigned that she is unable to perform her exam duty, on 21.01.2017,

.t;

!

Submilled for further necessary action please.-

J.
.1

Mrs. Fiirliat Jnbecii 
Coordinator BS lixam 
(Chemistiy Department) 
Lecturer in Chemistry 

Oovl. Postgraduate College for Women 
Mari|iiir

.1. i
5

t fk t. I

I

> .
A

\

Mrs. Nasii'u Azam 
Controller BS Exam 

Associate Professor in Physics 
Govt, Postgraduate College for Women 

Iliiripnr

«'t

5

III .t \ I
A

, . i:

\>.:
1!'r

Mrs. Nigiiiit Sliahccii
Coordinator BS Program 

Associate Professor in Botany 
Postgraduate College for Women 

Haripur

, » ;

li:'^
S- /

1
5
:■

-.I>
i
h ■■

I
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,CE OF ■r». p»mr.PAI. OOVT POSTOrfAnUATF mi.lFr.F FOK WOMEN HARIPUR

Dated Haripiir the ‘"-2Q17'
t

I / '■'SHo;
. /!'

-•;i!• To :
k

Mr§ Javeria Haroon Lecturer in Chemistry 
Local Colleg

I‘

i

i I
1'! EARNED LEAVE.Subjecl:-

Meinoi !t

availed 07 Casual Leaves ( 03,04.16.19.21.22 and 23 January 2017) 
instead of 02 days Casual Leave during the current month up to 26.01.2017.

dirlitcd to apply for over and above 02 days leave on prescribed leave 
application form a^ gel ad|issibilUy report duly signed by the Distrcil Account Offtcer Haripur 
for onward subiniision to the authority concerned.

You have

You are

c.

!

i
1 /Principal

lovt Postgraduate College for Women
“S Haripur Principal
/ Gavt. Postgraduate College
^ (or Women Haripur

J

r
. I•r

r '

Ends! No:

. N

i Copyjto the Director Higher Education Khyber Pakhtunkhwa Peshawar for
j- ‘ informatii^ and necessary action please.

; ; ; ' I
i,(

i
Ji ;(* '

i- Principal

' ^“‘’‘•“''Govi.Pos-.'iiacluaieCollags,
■ 1 .

«
iji vVcnusi i;2r(|iiir^

:

(

[
i •

It < a» .

;l

;

1

<
jJ

5

i ■
I
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I DIRECrOilATE OB'HICHEIR EDUCAtlON .: 
j ; ] KHYpERPAKHTUNt^WAPESHAWAEi.' ' :

1]1L_. PHONE U09l-9'2llb2 'S\ 9211803. 92130O9. '9210242 FAX ti 091.971071^
y-i! ■ i ' - ■

r* j ) I
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J iiii ' ■
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I
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l| I ■> It , ll
I
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f Dgiedj Peshawar; iheu
t.: I ti m\7FJ

ri I1. ! « i i -iNOTIFICATION. =t ! I • {!

’jTlie Compeieni’Authorily^'is pleaseil lo (jrant ex-posi facio sanciion of 

Ninety (90) days Maierriity Leave w.c.f.' !4.04’20I7 to 12.07.2017 (Oft full pay) in favour Of

I

I

Ms.Javeria Haroon Lecturer in Chemistry (B-17) Govt. Postgraduate College for Women. 

Haripur.
*
L

r •

n.:!:" --’ih-i;,pirtrc.■ dp-

■ if.''-r

i

ll-!:..I • I f 1 ::.i! I', .I’ i;J! r* I
I

i I II I
!, ■ ' RlREferOR HiGffER EDUCATION

KIIYBER PAKIITUNKHWA
t

I< •
0

I t i

C ■i^t.»t-i...ii-i.int,j';-7p!!-; i;d ti .;rr;t . !-iM; j; ;• r^.I

I'

Endst.No. ■ " 70 ‘ (•: P|ll I'l yj

i: -

mi;.- i:'iv /•',
; I;I > .I1 :<• i,popynf9an';^ed,io,;|}fec-: ‘ .'Oi r 1- 1I I-.,t

t Jt
I * 1 Section Ofiicer (C-III) Govt, of Khybe'r Pakhtu’nkhwo. Higher Educaiion - 

Departmenf Peshawar. !'I, .
2. Principal Govt,' PosigrtJcIuaife College fbr’Wolneh. 'rta^ipur w/r lo her letter No.863 

dated 17.07.2017rebei\'edtt)thisofrite6n2d07.2bli"-’ i : ' ! ' i
3. District Accounts Officer. Haripur.- 

' - 4. Ofiicer concerned.
, Personal file. I

I
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O Ouaiii-j.Avcam Univciaiiy. hUamabiKl, PAKISTAN 
l-'acuhy of /Sioloulcal Sciijncc.s 
I)c|)ar(im;uf of Ulaclicmistry

^ W*v I uyi * Jj ^
<tl AM4UAO

N0.I3CI l/QAU/2017/.

)

I'h.No.
Ilmiill; liCli%iinu.,/ilii /ik{

IX'iiCAl: ApiUl».20n
4

TO WHOM IT MAY COHCI2RN
4
f

I his is to certiiy thiil Ms. .Invcria llai'ooit D/0 Muhanimad f laroun v/as a 

.bona/ide sludenL. of Ph.O'during the session rall-2010 to Spnng-20\5 under 

registriition No. (03031013004) on Ph.D research project tilled “/hi/hic/ of

Intetleukins, Natniire/ic Peptides, Pstrof’cn, and Renin Aniiiotensin

Cardiac ffyperiraphy of Knock-Onl Mice'\ She had

■

Aldosterone System in 

- ' ■ submitted her thesis on 28"' October 2015. She has successfully completed

her Ph.D degree in Biochemistry/Molecular Biology and bear^a-goo4n^al

'character.
» V

*
' Dr. Muhammad Ansar

i

. chairman
• Dcp»rim-mofB;ochcmto^
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L«^ turrr in Chpmli»»»>

< :r„. U X^SiiUJ}' -J?i-tiJ i‘d)‘sr •• r Dl’Ut

'Vy<
i< •*

\ Ci:{^i^ruutrv (tf « 4r\ iJ»K
<lt»vcmn»rnt S«T>«nli Mr*. I«v. na Hur x»f%f
IVitiKTiaUuii. <*•

Dated -l8*P7,2QiriP.NI

gf^ihJiXii'^XCUtAl.n-Ml tOi^'
Endsi; «\o Yii*' •.. , ^ Dated Hunpur ihe^

■ (■'t^p/ for infufmation to the?-
Mighvr RtlucatiunS!»'crcii»t> to t)ovt* i>f Khybcr Tiikhttin K)iwa 

Dc/wruncn Peshawar for Inlormutlon with hJfrrencc in his Wouhcfttion
1

i
Wo SOfC-IIifll F/l3 a/l6/J*romotion Bsl7 10USI8 Dated 14.07,2017

Dirci tor Higher Education Khybcr Pakhiun Khawa Pculiawur. 
3 Senior District Accounts Officer Hiiripur. I

4 Accoununi (xicoJ College.
5. (iflicrr Concerned.
6. Office Ale.

: ;d'I Priwip^it
Govt f'osi^rudiuie CoUcj^ f it

Haripui
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REGIONAL DIRKCTQRATK OF HICHKR mUCATrON 

HAZARA.ABBQTTARAn
0992-4151H. Mail; rdlielKmiraCdieimill.c.oni

No: /-RDl li:/l-;sii:FS/AD45i! l/rcmp AJj/JMC i Irp Dale:^).'?)/ ® 2^2024

OFFICE ORDER;-

Inthe light of the Higher Education Archives & Libraricii Dcpariinent No-SOfO 
Ill'HED/2-3/2023/BS/AD Dated Peshawar the 7“'' September 2023, 'Ihe Direct/jr Hiegioniil 
Directorate of Higher Education Hazara at Abbottabad) is pleased to order temporary adjusimenif. of 
the followang teaching cadre college faculty within the JMC Haripur as stopgap arrangements till (he 
amval of their substitutes or up till the completion of the current academic Session/Semester (Sprinjj 
2024), whichever is earlier with immediate effect, in the best public interest.

Name and DesignationSJ# Current Station Adjusted at Remarks

1. Ms.Naghma Sabohi(Asso: 
Prof: of Urdu BPS-19) 
Ms.Sonia Akhtar( Lect: in 
Histary BPS-17)

GPGC for Women Haripur GODC KTS Haripur

2. GPGC for Women Haripur GGDC Ghazi Haripur

Ms. Javeria Haroon(Astt:
Prof: of Chemistry BPS-

GPGC for Women Haripur GGDC Kot 
Najibuilah Haripur

18)
4. Ms.Naheed Bibi (Lect:in 

History BPS-i7
GGDC Kot Najibuilah GGDC KTS Haripur

djrecItor
REClOSALDIRECrOR OF HIGHER EDUCATION 

. HAZARDS, ATABROTTARAD
M /^HE;Esn:FS-'AD-4581/Temp Adj/JMC H;p

ENDST: NO.
Copy foiv^ arded to the:

01. PS to Secretary, Higher Education Department.
02. PA to Director, Hi^er Education Department.
03. Principals, Go\i. Colleges Concerned, with the request to submit compliance report u> this 

Directorate at the earliest

I

04. Officer Concerned 
05. Master file.

A

1/ ASSISTANT DlRECro\ (ESTABLISHMENT)

^^CamScanner
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government of KHYBER PAKHTUNKinVA
lUCHlCR EDUCATION, ARCU1YE5 & /

LrBR,^RIES DEPARTMENT '

■^9No.SOfC-lin HR/1.2;iO/Javcria llaroon/ghem/
Dnlcd Peshawar, 27* September, 2017. J

To

Ms. Javeria Haroon,
Lecturer ia Chemistry (BS-17)
Qovi. Postgraduate College for Women, Haripur.

Subject: ABSICNT FROM DUTY.

I mu directed to refer to the subject and to slate that you have availed 07«day; 

leave without prior permission in tlie month of January, 2017 however, the Principal conccrnci 
converted your absence period into casual leaves,

You ore hereby tvomed to be care full in iuture otherwise strict disciplinary actio
will be initialed against you;

CSHAZl/iliftN)

Section OfTicer (CoUcgcs-lIl)
Endst: Mo. &>Dnteof Even
Copy of the above is for\varded to Director Higher Hducation Khyber Pr^tunkhwa, Peshaw 
wii the reouest to.pleasc place this warning notice in her personal\ )

iV'
I Section Ofliher (CoUcges-IIl)/

Dl) I
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- •;r OFFICE OF THE PRINCIPAI.: GOVT. POSTGRADTUTF. TOT f yfiir
FOR WOMEN HA|^UR.

phone No. 0995-628781 O»iaitgi;^gfwlhqrinur(g|tfn>ail.cotn
I

Dated.

r
5 t.' ■ ' Ik: ' J : 1 !

I 1
^ No. / nm: :

i
Toi n

;{

{ • J

The Director, Higher Education 
Khyber Palchtunkhwa. Peshawar.

Copies of Iritiuirv July, 2017 Conducted hv Resnected X-Director Prilf Muhammad
RoseSb.

1

I

:
Subject;!• ' >\>.5 ir

1

i■I ,

■iii k?; Memo;■» '
■ -I

^ Enclosed please find the self-explanatory application of Mrs.Javeria Harbon, Asstt Professor
of Chemistry of this college f9r further necessary action.
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u.
Principal

Govt. Postgraduate College fo;i- Women
Haripur
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l.i To,
(
X

- The Principal,

Govt. Gil ls Host Graduate College, 

llaripur.

For,

The llonoiiraUle Director,

I ligher ndiicalion Department Khyber Pakhtoonkliwa,

Pesliawar. , , . .

. I'lirough Proper Channel

: Siibiw.: Copies of Inquiry July. 2«I7 Conducted by llespected s-hireclor I'rof. Mul.anmrad ,io,,Sb. 

Itespectcil Madam, >'

\
I

I

‘

II

nano (my real x-mumani saas), required for my court cases at Service Tribunal, Peshawar, please,

n is also highly requested to your goodself that kindly provide me all documents 
related to warning letter 7077 dated 14* January. 2021. and warning letter 88 dated. 5"* March 2021 served 

I to me and signed by me and my reply with your kind receiving signs and other related documents required 
: for my court cases at Service Tribunal, Peshawar, please. . ^

I. I,sa.r. ®PP®a'f»fremiliauceofexplanalionNo.
7,33 dated 25 October. 2023, letter No. 741 (warniag/counselling) dated 30"' October. 2023 as well as 
explanation No, 799 dated 14"' November, 2023 will be hand 
Kducalion, Khyber Pakhloonkhwa, please.

4
I

t:';*

tri

1

!
j
i.

?

i

to Honourable Director Higherover soon

■

Thanking you in anticipation.I

^rely, 

ra' Maroon, 

GGPOC, Haripur. ■'

;
Dr.

Dated: 20''' November. 2023.
(
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f
government of KHYBERPAKHTONKHW^ 

HIGHER EDUCATION, ARCHIVES 
libraries department

Dated: 13^ October, 2014.

The Competent AuthoriW 

Ghemlstr/ (.BS-l7y at Govt.
p:-.

SSE^==-“
own pay and scale with immediate effect in the

T.A/DAis allowed.No.

SECRETARY TO GOVT, OF
khyber pakhtunkhwa

HIGHER EDUCATION DEPARTMENT

EoflSEL

Copy forwarded to the:-

3. District Accounts Officer, Haripur.
4. Officer Concerned.

Peshawar.
1

#
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A

Section Officer CC-IH)
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