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PESHA\A/y\pf
■V:

Appeal No.
—/2024

Tahir UKah S/0 Gui Muha 

Assistant Director, 

Research Public Servi 

Peshawar.

mmad Jan, 
Curriculum and ■

KJiyhoj. PsiUhfukhw-
J>erv|cc TribunSr

Np.J ? S'og.
'/'ce Commission,

Oiiicil

Appellant

Versus
Secretary, Govt.j

■j of KP,
Public.service Commissi 

KP; Peshawar.
ion

2. Standing Service Rules

I Committee (SSRC) 

Through Chairman 

Public Service Commission, 

KP, Peshawar..........i

• ■ Respondents

section
/Appeai iiNpFr?

of thc S^ERVirp 

^OFFirp 

OF R. Nn ni 
FOR THI= PQ.^T np

tribunai

F3acdt®-dlay iiOlIFICATiQN
-ACT, -1974 against

dated in-nff

^^^P^PCDIEECTOr ruRRrriii 
Was A£JD-SESEARrH

/ FF-fin-:t 

-NO. 07
appellant

DECREASPn
Q£FICE_QRdpr Mn 

/ 944g;
I —

WHERPrv
^-BATED_aii05:^24

OF R.
^ggaES^NTATlON r.e

—2-FQRJSJO_L£GaL_^EASQN .VV^_REJECTED

BeSPerfiaH Ojp.

1. That un 11-05-1985, Services and 
Department framed Rules for KP 

for recruitment.

General Administraf 

i issued Notification
ion

PSC and t^en i
promotion, etc. for various posts.
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to be fHleJ '7
fitness from amongst the Assistant k-
R™ having at least five vears as C'

then by initial 
available for initial

■■■■

and
If no suitable person 

I'ecruitment. If 

recruitment then by
-mi-eutonomous bepL™nt7“s7 7' '

the relevant field was to be posted
■•'j ue posted. (Copy as annex “A")

for promotion is available 

suitable officer is 

temporary transfer

no

I

2. That on 18-05-2018, 
Standing Service

No. 02 i
i^uies Committee 

mentioned

issued Notification 

for KP Public 

therein. (Copy

wherein 

Service 

as annex
Commission was nom'inated
"B")

,: !■ 3. That on 19-07-2018, the Committee 

addition / amendments 

Commsslon Officers

held meeting regarding

appendix of KP , Public Service 
and servants (terms

In the•c

I
and conditions of 

created namely 

Director Curriculum

T service) Regulations, 1985. Some new ppsts were 
rector / Deputy Director / Assistant' 

Research. (Copy

ii'

and
as annex "C")

4. That on 02-08-2018,
subsequent Notification 

Commission introducing further amendmUts I

the post Of Deputy Director, Curriculum 

filled in:-

was issued by the 

in various posts and 

and Research was to be

50% by initiala.
recruitment.

b. 50% by promotion 

from
on the basis 

amongst the Assistant D
of seniority-cum-fitness 

rector Curriculum 

ss Master Degree in
andResearch possessing at least 2"^ cIe 

of the following subjects. '
:c one

•r

In Column No. 05 of the 

Director Curriculum 

quallfication:-

said Notificat: 
and Research

f.

on, the post of Deputy 

wa^ to be filled in with

Ph.D.a. in Statistics / Maths 

Administration / Public Administration / 

Sciences from a

/ Economics / Business 

Public Policy / Social

4

recognized University, or

mentioned subjects, or
b. M. Phil in one of the above
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At ieast 2- class Masfer Degree from 

University in one of the mentione'd 

"D")

c.
a recognized 

subjects. (Copy as annex

■<1.

5. That on 30-11-2018, 
for various 

Director Curriculum 

Qualification and sxperience. 
so the same

the Commission advertised 

categories and at S.
numerous posts 

No 42, the post of Deputy 

was to be filled in with 

qualifying eligibility, 
was appointed as 

and Research B-17 on 08-08-2019 
of advertisement dated 30-11-2018. (Copy

and Research
As no one

■;

was
was not filled. ' 

Assistant Director, Curriculum 

in pursuance 

"E" & "F")

However^ appellant
:■

as annex

6- That on 15-11-2019,
aforesaid rules and in column 

post of Deput^i Director Curriculu 

By promotion 

Directors Curriculum

further amendrrients were made in the
07,met;hod of recruitment for the

was proposed:-

No.

m and Research

on seniority cum fitness from amongst the Assistant 
and Research having at least 05 

service as such, meaning there by that the 

Curricu um and Research

years' 
post of Deputy Director 

in by promotion and notwas to be filled
otherw se.

If no suitable 

recruitment.
person for promotion Is available then by initial

' .
If no suitable officer is available for in Hal recruitment then by 

temporary transfer of B-IS officer of any Govt. / autonomous / 

semj-aLtonomous depcrtment / Institut, 
the relei/ant field. (Copy as annex "G")

on having experience in

'■.i 7. That on 28-11-2019, Commission flouted adveriiisement No 
10/20ip for various posts including one post of Deputy Director 

Curricu um and Research at S.
but the same could not be filled 

eligible person. (Copy as annex "H")

No. 102 of the said advertisement 
in due to

M.:

none availability of

8. That on 10-0&-2023, R. 

amendments 

Curriculum and Research

No. 01 issued Notification wherein further 

was introduced and post of Deputy Director- ‘It
.■r

was to be filled in:-

i: . f- ¥
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a. 50% promotionamongst the AssistTn^n 

j _ y c me Assistant. Directors Curriculum and
aV'ng at (east 5 years' service as such and 

b. 50% by initial

Research

recruitment. (Copy as annex "I"). ::

9. That on 24-08-2023,

No. 02 which 

as annex & "K")

Hence, this appeal, inter alia on

G R O u M r> c

appellant submitted , 
regretted vide order Lted 21representation before R. 

--05-2024. (Copies
was

the following grounds;

a- That in numerous Notifications si 
2024, the post of Deputy

- Since the year 1985 till 21-05- 

Director was to be filled in 100% bypromotion.

b. That it was not known as to why and on what ground / reason^the

■ was Issued wherein the 

promotion to 50%.

impugned Notification dated 10-08-2023
said post was curtailed from 100%

c. That appellant was due for promotion 

at every angle but due to unknown 

filled in well within time.

being eligible and qualified 

reason^the said post was not

.■■A

■;

■•T

b. That one post for ipitiai recruitment 

post of Deputy 

i over for no legal

was advertised by the 

Director Curriculum 

'eason. ^

Commission but the
andResearch B-18 was left

That PSC is having, a quite 

amendment blocking th 

very few chances

e.
narrow line of promotion, so 

e promotion line of incumbents wherein a 

Of promotion are available, 

ion in service.
so suchamendments violate the right of progress!

That no change in the rules 

the em^pioyees r 

change in the rules whereby 

of Deputy Directors i 

promotion post which

I f.
could be rnade to the disadvantage of 

as per judgrnents'of superior courts, the latest 

recruitment 
appellant from the 

lying vacant fpr quite long time of 4/5

50% was g ven to initial
IS going to deprive the
was

years.
I...

■V

■ T-
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9- That 

Direc
the two incumbent Assistant

quite
Directors in tde absence of

:or and Deputy Director 

duties of Directors
efficiently discharges

H H Directors along with their
duties Of Assistant Directors, so the l^icumbents

able be promoted to the post of Deputy Director

the

own 

are very much; •.

h. That even i 
Depully Director

in other wings of the same pSc, the post of B-18 that is 

promotion, beside in other 

Deputy Director
always filled loo=/„ by and not by initial

are filled 100% by 
Government Department the

, t

B-18 are 

recruitment.
That the department 

Director on previous 

100% for the Assistant 

respondents.

purposely not 
rules whereby ,

- Directors which shows

'ilied the post of Deputy

promotion was to be made
■,l

malafide of the

That in other Provinces of Commission^the 

IS of 100% by promotion but here i 

with the employees of the Commission

That appellant has 

qualification and 

him to the said post based

That in the 

clarified the position

]■;
post of Deputy Director 

Province discrimination 

has been discriminated.

in this■.i

k..j quite eligible, qualified having relevant 

not promotingexperience at his credit but by

on ulterior motive,

representation dated 24-08-2023,

' '■'=9=''die9 filling of post of Deputy Director 
Curriculum and Research by promotion but the same 

on 21-08-2024 without 

verdict of apex court, 
reason.

appellant has

was rejected 

reason and as per the 
rejection order shall be based

support of any
..f) ■on sound

m. That by not filling the isaid 

well as malafide. Other '

:ion and not otherwise.

post tent-amounts to dlscrimlnati- 

various posts of B-18 are to be filled in by
ion as

promo

It is, therefore, most humbly prayed that 

of the Appeal, Notification
on acceptance 

and 21-05-2,024 of the10-08-2022
respondents be set aside. Notification 

restored and acted .dated 15-11-2019 bei9;

upon, with such other relief
deemed: proper and just In circumstances of the as may be

case.

:
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Appellant
Through

u 4 klv^
• Saaduliah Khan Marwat

t

Arbab Saiful Kama!

Dated: 12-06-2022
Amjad Nawaz 

Advocates

'Jl

A F FID A V IT
: ■

I, Tahir Uliah (Appellant), do hereby 

contents, of Service Appeal 
knowledge and belief.

soemnly affirm and declare that 
are true and correct to the best of my

/O /.<
T

deponent

CERTIFICATF-

As per instructions ■ 

has earlier been filed by the appel 

Tribunal.

Of my client, no such like Service Appeal

ant before this Hon'ble

^

advocate1

:•
!'■:

I
I
i

I

\

. .

t
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Published by Authority
PESHAWAR, WEDNESDAY, 00‘»' NOVEMBER, 2022.;■

GOVEllNMENT OF ICllYliKll PAKin'UNKMWA SERVICES AN!) GENERAL 
ADMJNISTlLV'l'iON DEFARTMENT 

(REGUl.ATtON WING):

NOTIFICATION
Peshawar Dated the ll*June, 1985

NO.SORl (S&. GAD) 4.‘I/8U- In e.KercLse of the powers conferred by clause (b) of the 
subsection (2) of section 3 of the Kliyber lAikhiunkliwa Public Service Commission 
Ordinance 1978 (Rliybcr Paklitiinkhwa Ord. No. XI of 1978), the Governor ofthe Khybor 
Pakhtunklnva is pleased to make the following regulations, namely;

The Kliyber PukhUinkhwa Public Service tiommission Ol'llcers & Servant (Terms and 
Conditions ofScrvicc Kegulation.1985

. FART-SGENE.RAL
Shori liiL' and coiiiiiwiicciiierii- [\) These reguluiicn may be called the Kliyber 

Paklnunkhwa Public Service Commi^iem Oflkcrs and Servants (Terms & Conditions of 
Service) Kegiilaation, 1985.

I.

ei

. ;

(ii) riiese shall come itnu force at once.

1 Diifniiiiiin.v- In these reguliniun, unless ilie context otherwise roc|iiires, (he following 
expressions shall have the meanings hereby respectively assigned to them, that is to say.

‘‘Appendix'' means the Appendix'to these regulation.s'h'
"Board" means a Board of Imcrmediate and secondary Education established 
by law in Pakistan or any oihei' educational authority or Institution declared by 
Government in eonsullaiiun w;iih the'Commission to be a Board for the 
purpose of ihcse rtiles.
"Choii'Du:}}" mcaiu; tl'u: Ciiiairinan ofilic Commission.

;
1:■

(^)
(b)

■.S

I

9

h

‘j.

T

;•

I

I

I
t
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KHYBER PAKHUJNKHV;A G0VERN1VIF.MT GMeuE, BCTRAORDINARY, OQU'AUGUST, 2022 DOO. ;
i.- i.

"Comiiiis^'iciii" mcuns i‘:c Kliyl'cr PnldiUinkhwa Public service Commission. 
‘'Deparinicnial J^ruiiiaticn'Conlinitieu" means the Conimiuee constituted by 
or under order of Governmenv for inaking selection for promotion to' a post; (r> 
“Governiiieni" meansdie Government afKIiybcr Palditunkhwa.
"Col’enior” means tiie Governor ofthe Khyber PakhUinkInva. •
"miiial ivcniiiinei)i'' means the appoinlinent''^inade otherwise than by 
promotion or iraiislcr irom another Dcpanmcni/Serviee/Posis’' '•,
‘■Po.v/" nicans" means a post specified In the appendix; .•
“Recognized universiiy means any 'University incorporated by. Law in 
Pakistan or any other Universivy deelaied by governmeiu in consultation with 
the Commission to be the recognized University for the purpo.se of these 
regulations”
"Secrelciiy” means tiic Secretary of the Commission, and 
“Sen’ke'' means the C.ommissioivs Service.

(d)
Ce)

t: (0
,■ (g)

(h)
:i
\i

0)
G)

■ 1

(k)
: ■ V

(1)
■J

■.!

■:

■■•I

■r

■I:

■■

I

4

:

:•

:

.



(

VC KHYBEn PAKHTUNKHWAGOV^r^MrvliirjTG.4?,TrTH, EXTPAORPINARV. QQt^ AUGUST, 2022

P/Uri (J-RFX-KlJI'i'.VJnNT

. ^on^ruiuion am! cumpoMHon uj Service- The Serviee shai' 
s^ecilied in column 2 o(- the Appendix and such miter posts as 
government from time to time.

j Appooilnig Au/horiiy. .Appoinimcuis to posts siiall be made by the autlmritv 
mentioned against each such pusi in colmtiii T nrthe Appendix. ^

COO

3i
comprised the posts 

may be specified by
* t

4

ssSSiHHSiS-—-"—
Zonal rc'piv. vii!aiio,i: ■ Initial reci-uiiment shall be made i 

rose ved for variotn Zones under any ore' 
ir force.

6j
in accordance with the quota 

er or notification of Government for the time being

7 Eligibiliiy. - (I) No person who las married a foreign national shall be eligible for
I

ih,., imposed by sub-clause (T) may be relaxed by Government in
the case ol a person who is married to citizen of India government in

I
Agu-. - (I) No person shall be appointed to a post by initial recruiimenl unless he is 

within the age limn prescribed lor each post in column -I vdThe Appendix:

appointment.

. 8.

(i) candidates belonging to scheduled castes ad back ward areas shall be 
entitled lo such reja.xation in the upper age as admissible to them under ' 
any order or nmiiictuiori of Government for the time being in force and 
m the case ol a person whose service under Government has been

want of a vacancy, the period of service already ' 
rendeicd by him shall tor the purpose of upper age limit under these 
regulations, be excluded from his age,

(ii)
terniinaied Ibr

(2) For the purpose of these regulations age shall be reckoned-

(i) where lycruilmciit is lo he made on the basis of a written e.xaminations, 
as on the first of .laiuiary of ihc year in which the e.xuminaiicn is 
proposeu to be licici; and

(ii) in other cases, as on 
appointment.

the last date fixed for receipt of applications for

9.h. No person shall be appoinled by initial recruitment to a post unless
he pobsesscs the qualilicatious prescribed Ibr such post in column 5 oftlic Appendix.

.'A,
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P^RT m - CONDITIONS OF SERVICE
ProhcuioiTr (1) Persons appointed to the posts against substantive vacancies, other 

than these appoinicc! by ti'ansfci' or on depaiaiicn. shall remain on pi'obaiion for a period of 
two years ifappo nice! by initial iccraitineni tani for a period ofone year ifappoinied by 
promotion.

IQ.

•V ■;

•1 :t .

’ Explancin'oir. - Oftlcialing service and service spent on deputation to corresponding or a 
higher post may be allowed to conduct toward the period of probation..j

(2) If the work and conduct of a member of the Service, during the period of 
probation, has not been satisfactory, the appointing authority may, notwithstanding that the 
p;riod of probation has not e.\pired, clispeiisc with his service if he has been appointed by 
initial recmimier.t and revert him to his former post if appointed by promotion or dispense 
with his services if there be no such post.

■ ;■

On completion of the period of probation of a member of the Service, the 
appointing authority may, subject to the provisions of sub clause (4), confirm him in his 
appointment, or if his work and conduct has, in the opinion of such authority, not been 
salisfactory:-

(3)

■V

1 case he has been appointed by initial recruitment, dispense with his service;(a)I

■J or 1
/

in case he has been appointed by promotion, revert him to his former post and 
if there be no such post dispense with his service; or

eNtcnd the period of probation by a period not c.Kcocding two years in all, and 
during or on the e.\piry of such period pass such orders as it could have 
passed during or on the expiry of the initial probationary period.

(b)*i'

(C)

Explanations:,1

in;!• i fno orders have becnimade by the day following the completion of the initial 
probation period tlic -period of, probation shall be deemed to have been 
extended.

f no orders have been made by the day on which the maximum period of 
probation expires, the jjrobauoncr shall, subject to sub-cluusc (4), be deemed 
to have been confinvied in his appoinunenl.

(iii) A probationer who has satisfactorily completed his period of probation, shall 
be confirmed with effect from the date of iiis continuous appointment in the 
service in a substantive vacancy, provided that where the period of his 
probation has been extended under the provisions of sub-clause (3) (c) of this 
clause, the date of confirmation shall subject to the other provisions of this 
clause, be the date oirwhich the period ofprQbation was last extended.

(i)

n:

(ii)

.1
M.

V

•I

• t.'



« . •

• V

I.

KHYBER PAKHTUNKHWA GOVERNMENT GAZETTE. EXTRAORDINARY, 00'^ AUGUST, 2022 000 . !

(4) Mo person shall be corifrrmed in Uic Service unless he siiceessriilly completes 
and training and passes such dcparuneiual exaininalion as may be prescribed by the 
Commission from time to liim.-.

If a member of the Service fails to complete successfully any deparlmental 
examination prescribed under sub-cluusc (4) within such period or in such number of 
attempts as may be prescribed by the Commission, the appointing authority may-

i .
in case he has been appointed by initial recruitment, dispense with his services

(5)
I'

(a)
or
in case he has been appointed by promotion, revert him to his former posts and 
it there be no such post, dispense with his services.

Seniority- (I) Tlic seniority inter sc of the lioldcrs of their posts sliali be determined- ^

(a) in the ease of person appointed by initial |•ec^uilme^t, in accordance with 
the order of merit assigned by the Commission, if llie appointment is m^dc on 
the basis of Competitive l-xuniination and in other cases, in accordance witli 
the order ol' merit assigned by the uppoiniing aiiiliority: provided that persons 
seeded for service in an earlier selection shall rank .senior to the persons 
sc ected in the later selection; and

in the case of persons appointed by promotion, with reference to the dates of 
llipr conlimious appoirlmenc therein, provided that if the dciie of continuous 
appointment in the ease of two or more persons is the same, the older official 
if not junior to the yot nger official or officials in the next below scale shall 
ra ik senior to tlie younger official or officials.

Explanations;-
I I

If a junior official iSj promoted to a higher scale/post lemporarily in The 
l^iiblic interest even tnough continuing later permanently in the higher scale 
/post, it would not adversely affect the interest of his seniors in the fixation of ' 
his seniority in the hig ler sca!e/po.sl.

fa junior official in a lower .scale/post is promoted to u higher .superseding a 
senior official and .siibsci;|iicini\' that senior uflicial is also promoted the 
official promoted . first shall rank senior ,(o the official promoted 
subsequently. . .

(iii) 'a junior official appointed to a higher scale/post shall be deemed to have 
superseded senior officiai only if both the junior and'senior official were 
ponsidered for the higher scale/posl and the junior official was appointed in 
preference to the senior official.

(b)

11.

(b)

(i)

(>i)

••

-* ' ?
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_ llie senioriiy oC holders of posis in various scales appointed by initial 
recruitment vis-a-vis liiose Lippoihtecl hy promotion shall be deterniincd:-
(2)

(a) in case both,, ihe-olrtcial appointed by initial recruitment and the official 
appointment by ^promotion, have been appointed against substantive 

or both have been appointed against temporary vacancies, with 
rclerence to ihc dale of regiihir app to such vacancy in the case of official 
appointed by initial recruiiineni'ahci to the date of continuous

vacancies,

-----apponumem
against such vacancy in case of the official appointed oihcrwisc provided that 
il the two dates^are the same, the official appointed by promotion shall rank 
senior to the official appointed by initial recruitment.

(b) in case the oilicial jpi>oiincd hy initial recruitment has been appointed against
sLibsiaiiiivc ^vacancy and the nllkiai appointed by promotion has I___
appoiiitmenl againsi a icni]xira!y vacancy, the official appointed by initial 
recruitment khall rank senior to tiie officia! appointed by promotion; and

been

(c) in case tiie official appointed by promotions is appointed againsi a substantive 
vacancy and the official uppoiined by initial recruitment is appointed against a 
temporary vacancy, the oiticiti! appointed by promotion shall rank senior to 
the official appointed by initial rectiiitment.

12. Liability to traiisfei^ Members of (he Service shall be liable to

(a) transler anywhere in thejNorth-west Frontier Province; and
I . f I

(b) Se 'vice in any dcpartincnl ol (iovernmeiit- or any local authority or statutory 
body set up or established by iioveriiment.

I ^ ■

General Regulation:- In allphalters not expressly provided for In these regulations, 
tlVe rules made or deemed to have been made iinder the Rhyber Pakhluiikhwa Civil 
Servants Act, 1973 {Khyber;PukiilLirikhwa Act No.XVlil of I973), shall muiatis 
mutandis apply to the member^ of the Service.

j.

Relaxation: - Any ofrhese regulations may, for reasons to be recorded in writing, be 
rehuxed in individual cases, if Governc-r is satislled that/a strict application of the 
legulatio^ would cause undue hardship to the individual concerned; provided-that 
where s|jch relaxation involves a question on which consultation with the 
Commission is mandatory, the Commission shail be consulted before the relaxation is 
made.

15. Delegation: - Governor may delegate all or any of its powers under these regulations 
to any officer suhordiniiic to him.

14.

;

TT
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APPENDIX TO
Khybcr Pakiitunkinva Public Service Commission Officers and Scr\’ants (Terms and Conditions of Service) Reguiatinns, 1985.

(See Regulations 2(a),3,4,5,6)

S# Nomenclature 
of Post

Appointing
Authority

Age Qualification Minimum Experience Method of Recruitment

2 3 4 5 6 7
1. Secretary Governor in 

consultation
[] By transfer of a PCS/ PMS/ PAS officer not trelow the rank of 

8S-20 as given in the schedule of PMS Rules.
with the
Chairman

1(A) -• Senior ;
Psychbloget

-Governor in 
’corisulialion 
with: the'
-.Chairman ■

' Ph.D in Psychology;-or , 
■M-Rh!ljri'PsychQlogy;'or 

.;2™ Class'Master Degree/ BS four, 
years in- Psychology 
equivalent • qualification from a 
recognized University/ Institute,

With- Ph.D seven years 'experience in- 
the relsvant'field:- :Wilh::M.Phii ■eleven- 
years experience.in the relevant iieid;
With Master/ BS Degree, twelve years 
expenence in the relevant field.

By prpmotlpn^qn-the basis of.seniorily-cumrfllnes.SjTfrqm.'amongst 
Tsjajfiologists’iiaving at (east sev'eii'‘s/e3rs:se'rvicB,'as"SLich ortvvelye 
years sen/ice in BPS-17 and above:.

‘.-rV.

•
tO\ -‘V-w,*; *

. I or
if no suilable-officer for prom'olion. ja available.Uhen by inilia!

; recruilment or by temporary transfer for a .specifc .period or by ' 
- deputation in accordance with deputation policy, of Provincial

______________________________ Government.________________________ ' |.
Ph.D having 5 years experrsnee-in-the "By-promotiorron'thE basis of seniority-cum-nthess from amongst the ’- 
field of Teaching at University or Post Deputy Director Cum'cuium and P.esearcli having ai least 12 years 
Graduate Institute Research/ serviceinBPS-17aiidaboveorsevenyearsserviceinBPS-1S. 
Curnculum Development/ Statistical 
Analysis/ Career Counseling; or 
M.Phil having seven years experience in 
the field given above; or 
At least 2'*=’ Class Masters Degree or 
equivalent qualification with 12" years 
experience iii the field given above.

; . f

1{BJ Director
Curriculum & 
Research

Governor in 
consuitaSen

32-45-
years

Ph. - D in Statistics / Maths/ 
Economics 
Administration 
Administration / Public Policy/ 
Social - Sdences 
recognized university; or 
M. Phil in one of (he above 
mentioned subjects; or 
At least Second Class Masters 
Degree from a recognized 
univefsily in one of above 
mentioned subjects.

/ Business 
/ Publicwith Ihe

Chairman
from—a- If no suitable officer for promotion is available then by initial 

recruitment or by temporary transfer for a specific-period-or-by- 
depufation in accordance with d^utalion policy of Provincii 
GovemmenL

,*
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s# Nomenclature of 
Post

Appointing
Authority

Age Qualification Minimum Experience Method of Recruitment
1. 2 3 4 5 6 7
2. T^ychologist Governor in 

consultation with 
the Chairman

25-35
years

Master Degree 2"'“ Class 
in Psychology from a 
recognized University

Five years experience gained after Master. 
Degree in Psychology, as specified below:-
a) Field StJecialization 
Psychometrics or clinical Psychology
b) Nature of Experience

• Teaching Experience / Professional 
Research in test construction measurement 

and evaluation, vccationa! counseling, 
personnel selection and .placement,. job 
analysis and related areas.

By promotion from the holder of the post of Assistant Psychologist having 
at least five years service as such.

if no suiiable officer for promotion is available then by iniiiaJ recruitment or 
by temporary transfer for a specific period or by deputation in accordance 
with deputation policy of Provincial Government.}-.:.......... .r \

r ...

f)2A. Director
Director Recruitment j consultation with 
0 the Chairman

Exam/ ( Governor i Hin (-J a) Fifty per cent (50%) by promotion, oh the basis of seniority cum fit 
• -•from-amongsl lhe Deputy. Direclors-(8PS-18),-yrfio possess^adielor’s

Degree from a recognized University with at least seven (0?) years 
^rvice as such-or twelve-(12)-yaars service in BPS-17 and above- and

b) Fifty per cent {50%) by transfer of PCS/ PMSI PAS Officer.
By promotion on the basis of seniority cum fitness from amongst the 
Assistant Directors, Assistant Director (Admn), Controllers Examination, 
Account Officer {BPS-17) with five year service as such.
Note:- A joint seniority list of Assistant Directors, Assistant Director (Admn) 
Controllers Examination and Accounts Officer shall be maintained for the 
purpose of promotion.

By promofion on the basis of seniority cum-fitness from amongst the 
Assistant Director IT/ Web Administrator/ LAN Administrator/ fvlanager 
Operations ha'ving at least live years service as such.
If no suitable officer for promotion is available then by initial recruitment or 
by .temporary transfer for a specific period or by deputation in accordance 
wilh’depufation policy of Provincial GovemmenL .

ness

2G. Deputy Director 
Recruitment/ Admn:/ 
Exam;/ [j

Governor . in
consultation with 
the Chairman

2C Deputy Director, IT Governor in
consultation with 
the Chairman
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W

Method of RecruitmentS# Minimum ExperienceNomenclature of 
Post -

QualificationAppointing
Authority

Age

71. 62 3 5
Bylpromoiio njori,.:the£iiiasis\^o/rseni6rity:cunt.Jitr\6sl-Trom^.^^^^

sewiceassuc^^

if no suitable officer is available for initial fecnjitment.thetf by temporary 
transfer of a BS-18 officer of any Government / Autonomous / Semi 
Autonomous Department/ InstituBon having experience iri the relevant field.

E3^utyaDi^fqr5

iSP*
With Ph.D having two years experience in 

7the field of Teaching at University or Post 
Graduate Institute Research/ Cum'culum 
Development/ SfatisEicat Analysis/ Career 
Counseling;: or
Wilh M.Phil having five years experience 
in the field given above; or

... .. . . b.-:.M.vEhil;in;oheMthe.Pb'o,vre With Masters Degree having seven years 
- .n:nientipnedjub]ects;0^ ' expenencein'thefieldgiven'abdve. ■

......
Ma^en^#egrpe;:;:fem a 
recognized university in 

: one'okab’direlmefitioned ;
• ’ ! subjects. ___

-26-45';..AI least 2'< C!a.'s LLB ; Five -years experience--as 
Degree 
gualiiicalion 
from
University.

liliaifaiiiiiSi
gift2D

years

vlJniyisr^ioiv-F,^,.

I
'!
i

K• ! "i

1
’ .

%
____________ 1______________________________________________ ...................... .................................................... I
.practicing • By promiotion on the basis of seniority cum fiinass from amongst the Lav/ { 

or equivalent lawyer duly registered with Bar Counci! at j Officsrs having at least five years service as such.
• ^ High Court vrilh excellent drafting skills; If no suitable officer for promotion is avaiieble-lhen by initial rec-njilnient-of^

by temporary Iransfer for a specific period or by deputation in accordance 
Five years service as Law Officer BPS-17 v/ith deputation policy of Provincial Government

2E Senior 
Qfiicer

• Law Governor •. - • -in-, 
consultation with 
theChairman-

>>h'-

recognized ORa «

By promotion on the basis of seniority-cum-filness from amongst Registrar
ExaminalionTSuperintendents arrd Private Secreiaries to the Chairman/ 
Members /Secretary who are graduates having at least five years service 
as such.
Note; -
Private Secretaries-to the Chairman/ Members /Secretary shall be 
maintained for the purpose of [xomolion.
ii) For acquiring the qualification of graduation a grace period of s^years 
from date of issue of the amendment shall be provided to the existing non- 
graduate employees.
If no suitable official for prc^iption is available'thembyinitialTecruitment or 
by temporary transfer for a specific'period’or byrfeputation'In'accordance” 
with deputaiion policy of Provincial Government

3. Assistant
Director/
Assistant Director 
(Admn) /
-Gonlreller-of------
Examination

Governor 
consultation wiih 
the Chairman

21-32
years

At least 2"“ Class Bachelor 
Degree from a recognized 
university.

in

i
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S# Nomenclature of 
Post

Appointing
Authority

Age Qualification Minimum Experience Method of Recruitment

1. 2 3 4 5 6 7
3A Assistant Director

Curriculum/
Research

'Governor in 
consultation

22-30 At least 2"" Class Master 
Degree in Stafsiics / Maths/ 
Economics / Business 
Administration / Public 
Administrahon / Public Policy/ 
Soda! Sciences

By initial recruihnent.

if no suitable officer for initial recruitment is available then by temporary transfer 
for a specific period or by deputation in accordance wiih deputation .policy of 
Provincial Government.

with the
Chairman

3B . law Ofiicer -Governor., in 
.consDitatibrir-’.' 
with ■-ihe 
'Chsinnar.

.21.-35. -At-least. .2'’^ .Cfass...LLB | At least two years experience as 
. ~~CT~ "equivaici^i ’ pracficlrig registered iavvyer.'

-?■ - a ...................................

By. initial recruibnent
iDegree
qualification -from -

; recognised Univorsity. ■______________________________
.22 to I :At least Second Class-iVlnstsr} Two yeara teaching / research 
.32 .. • Degree , iri Psychology fron: j experience at Coilege [svelj 
years I 'recogniiSd university with ! '
-......special emphasis on theory ■& i --■■..i---

j practice of test cciiStn.icticn, its 
, use_and interpretation and/ or 
i statistical method of research 
! and techniquec.

!
'*1. ■ AKislant-..”-.: 

Psychologist ..
- . . .ooverricf in 

. ^ I cansultation..
i with

- --• Chairmian

By initial rec.ruitmuni.

If nc suitable officer for initial recruitments available than by. teriiporaryl^nsfer |. ^ 
— for-^ specific •period Of by,deputation in-acpordance with cieputation-policy ol- > 

ProvincialGovemnient.i ' .. '

!

the. ■ '!

i

4(A) Deleted. ^
Accounts Officer4(B) Governor in 

consultation
At least 2'*'' Class Master 
Degree in’Commefce or MBA 
or equivalent qualification from 
a recognized university/ 
Institute.^

Five years practical experience in 
Accounts Management in a Govt: 
/ Autonomous/ Semi Autonomous 
Institute/ Office.

a) By transfer or depulsiion of an Accounts Officer from other departments having 
at least five years experience in Accounts Managements; or
b) by promotion, on ihe basis of seniority cum fitness from amongst
Superintendents having at feast five years practical experience in Accounts 
Managements. '
If no suitable officiai for transfer/ promotion is available then by initial recmitment-l

ttrilh the
Ohaianan— _

4(C) Assistant Director Governor in 
consultation

21-32
yearn

Second Class Master Degree 
or equivalent qualification in 
Computer Science from a 
recognized University.

50% by initial recruitment
?0%- by promotion, on the basis of seniority-cum-fitness, from amongst 

tlie Assistant Programmers/ Assistant Manager/ .Assistant Web Developer/ 
Assistant Network Administrator/ Computer Operalois.^having. qualification 
prescribed for initial recruitment for the-post-of-Qonipuler-OperatQr_wilh.at.ieast 
five years service as such.

a)
IT/ Programmer/ b)
Web with the
'Administrator/ LAN 
Administrator'’

Chairman
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Method of RecruitmentMinimum ExperienceS#' Nomenclature of 
Post

Appointing
Authority

QualificationAge

761. 2 3 4 5
a) 50% by initial recfuitment,

b) 50% by promotion, on the basis of seniority-cum-litness, bom 
amongst the Assistant Programmers/ Assistant Managers/ Assistarrt 
Web .Developer/ Assistant Nefworl: Administrator/, Computer 
Operators, having qualification presented for initial recniitment for 
the post of Computer Operator with at least five yearspservice as

_______such,.,.................................1.:': ...•....
■■By;,pi^^ibiiTbnffiB'basi5 6Tseri!0rily^um-rbiess,frofn*ariibripf'ftTe7

I--- - .-Assisibnti /Statis.iicerinvastigator having:at feast iive-yasrs sea'ice- 
aS such.

■ ■ ■ ■ MqlerriAjointsenioriiy of Assisisntsafid.Stsiistirai Inyestigatoc'shail'
_____ j be rnainlained [or ihe purpose of promotion.__ _________

I By promotion on tin; basis of seniorify-cum-FjIness from amongst; 
. ' ..A .tiie.Senior.Sca!6'.StenoQraphsrs having at le'^c'ntfe.yeafs-se/vic&as..

: such. ■ _ - .

At least 2'"’ class degree of BCS 
(4 Years) / BIT (4 years) MIT/ 
MCS/ MSC in Computer Science 
or equivalent qualification from a 
recognized University/ institute.

4 (0) 21 to 32 
years

Manager
Operations

Governor in 
consultation ■” 
with the 
Chairman

{ ■

P-

! .
-RegistfafCiialnnaff'"'.ifr 

•; -|•CanSi-•'latir!n-. .• 
! with DFC

'W*. ' s

SUpdt;

i i
r.*

-21. to 32 I i) Bachsior Degree cr j-
years.-. equivalent ^qualification from

recognized university: and i 
li) A speed of 120 words 
per minute in English Shorthand 
and 45 words per minute in 
English typing.
iii) knot^edge of computer,

_________ in using-MS-Word-and-MS Excel__
21-32 Al least Second Class Bachelor -
years]___ .Degree .with Stalislics as one of

the subjects from a recognized 
University,]

! Private Secretary j CfiainTTan-
:te..... . Chaiimaa/...... ......
Merjitef/Secisiery

5(A)

ri

If no suitabie oft'iciai for promotion is available then by initial 
recruitment.]

By initial recruitment.G. Statisb'eal
■Ifivestigator-

Chairman

6(A) [Deleted

J

r-.

• /
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S# Nomenclature of 
Post

Appointing
AuUfority

Age Qualification Minimum Experience Method-of RecaJitment

1. 2 3 -4 5 6 7
7. Senior Scale

Stenographer'
Secretary 21 to 32 

years •
Bachelor Degree or 

equivalent qualificalion from a 
• recognized univereityfand • ' 
ii) A speed af 1001 words per 
minute in English Shor&iand and 

;45 words per-minute in English 
typing:......... r-
iiif) • Kncwlsdge'of computer irr 

f using MS Word. MS Excel.]

i) By promotion on the basis of seniority-cum-fitness from amongst the 
holders of the posts of Junior Scale Stenggraph'ers; having at least 
three years service as such.

f
( Provided that if no suilable Junior Scale Stenographer is available 

for promotion then by initial rscruiteient]-I

V"." ••ifc•« •->—'r.r*
V.*■:i ■■

I1

•,Scaj3.j,S.ecr6[3(yI 6: . Junior..;
I ; Stenographer

18 in. 30 ; i) 
yesm

liilermediate or equivalent 
i qualification from a recognized

- • i Board; - -
- i ii) minimum speed of fifty{50)

! words per minute in English 
I shorthand and thirty five (35)

vrards per minute, in English, 
typing: and

-ill) knowledge of computer in 
 using MS Word and-MS Excel

Gy.miiial recruiuTiSiii.,.. ■i-'
I i

■*'

■if!

, >

9. Assistant Secretary 21 to -32 At least Second Class Bachelor’s
-yeais]__.|.^Degree.or equivalent qualifrcalipn 

i from a recognized-university

(a)' Seventy Five (75%) percent by promotion on the basis of 
seniority cum fitness trom amongst the Senior Clerks/ Assistant 
Printing with at least three (03) years service as'SenibTCIefk’ 
/Assistant Printing or five (C5) years service as Junior Clerk and 
Senior Clerk; and

b) Twenty five (25%) by initial recruitment,- ■ ■ ......
9 (A) tibraiian Governor in 

'consultation” 
with Chairman

21. to 32 
years------

Master Degree in Library Science
ffonrarecognizedUniversily

By initial recruitment
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S# Nomenclature of 
Post

Appointing
Authoritv

Age Qualification Minimum Experience Method of Recruitment

1. 2 3 4 5 6 79{S) Computer
Operator

Secretary 21 to 32 
years]

At le^l second class degree of - 
BCS {4 Years) I BIT (4 years)
MIT/ MCS/ MSC in Computer 
Science or equivalent 
qualificafion'-from a recognized 
Universily/institute with mtnifnum. 
speed.of-ten.(-1{))-'lhousOTd ke'y 
■depressiors~-per--hour’—for'l'-——
punching data entry verification/jA]____
Atleast-?^iclass.degre6.of BCSl -......
(4. Years)B|T_(4.,years) MIT/ i 
MCS/ MSC in Computer Science i
or equivalent qualriicaiion from a-I ........
recognized'Univefsity/ institute.

Byjnitial recruitment.

^ I ■I

9(C) - iAssistant......
_ .Manager/

Assistant
.... -i-peveloper/ --------

Assistant Nelvrork 
Administrator

Secretary 21. to.32 
. i years,,..

Byinitial.recruitment] -• i

IWeb

j
•e#* *

ifl. Senior Clerk Secretary By promodorr on the basis of seniority cum fitness from amongst the holders of the" 
posts of Junior Gsri^s/ Typist with at least two yearn services as such

i(j(Ar Assistant Printing Secretary 21 to 32 Bachelor Degree from a 
recognized University/Institute
i) At least Second Class 

-toQndary_ScbooLC£rlificale_or. 
equrv^ent qualiRcalion from a 
recognized Board; and
ii) A speed of 30 words per 

, fninule. in. ,Engljsli . Typing wilh 
knowl^&ofMSword. - .. -

By initial recruitment]
years

11. Junior Clerk Secretary 18 to 30 a) Thirty Three per cent by promotwn, on the basis of seniority cum fitness, from 
amongst the Daflaries, who posses Secondary School Certificale or equivalent 
qualification from recognized Board with at least two (02) years service as such;

Provided that if no suitable Daftari is available for promotion then the post shall be 
filled by promotion on the basis of seniority cum fitness from amongs; Naib Qasid, 
-Residence Grderiy, Mali,--Behishti, Chowkidar,-Electrician; Telephone Exchange 
Opefalbr arid Sweeper, who posses Secondary’'School Certificate or equivalent 1 
qualification from recognized Board with at least three.(03) years ser\'ics as such;,.

-yeaia

1

<
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S# Nomendalure of Appointing 
Post

I QualificationAge Minimum Experience Method of RecruitmentAuthority
1. 2 3 4 5 6 7

and
Q b) Sixty seven per cent by initial recruitment.

Note:- Oflicials on the panel for promotion against posts of Junior 
Clerk shall achieve a speed of thirty (30) words per minute in English 
typing before being prorxioted.j

8y promotion on the basis of seniohty-cum-fitnessyfronf amongst the 
::.;^^;i'laib--Qasid;-zResid.ence_-X)fdedy,:dv}e[i,.._Behishti,_.Gbowkida!:,.._ 

" 'Els'd'riaanrTdephbne-Exchange- Gperalor 'andrSiveep^'-witli 'ai-i 
■y-- leasTMliree years- servfce as' such-'and'liiiwhg 'qOalirabli^'oTt’ 
__ SecbridafY Sch’OQl'Certi.icate from a recognized BcardT J --.-i- 

Byinitial recruitment after advenisement ofthe-pcfsts in leading
newspapers^- -..... - ' ............. ........____
By initial recruitment after advertisement of the posts in leading 
hevrepapersi'--.--.- ' ."-r............. ;,

12.] Daflri Secretary 18 to 40
yeacs]:^._

At (east) Second Class 
-Se.C0ndary_^ch0Ql CertirrrnlP nr- 
equivalent. qualirtcatiori ::ffbm :-a': 

- 'TTKognized’^ard."—' ■'

I-".
' t - ...»

-r. I'.v

i ;13.' j Driver - Secretary 18to40 •• At least Middle Pass having a' 
I-valid dnvinq license.-- '-___- . J!-years- —

; 14. i Maib
• Residence 
I Orderly/ Mali/ 
; Betiishd/
_^oy^idar______
Beetrician {8PS-

• Oasid/ Secretary !18 to 40 
)«ars.'.-.

t
1 ■

!-I

14A Secretary 18 to 40 
years

Middle Pass with diploma in the 
Reid of electrician.

Five years practical experience of 
electrical work

By initial recmitment]- •I .Q2)
J-

14(B) Telephone 
Exchange 

I Operator’

Secretary 18 to 40 
years

Secondary School Certificate. By initial recruitment after advertisement of the posts in leading 
newspapers.

15. Sweeper Secretary 18 to 40 Preferably literate 
years

By initial recruitment

Printed and published by Uie Manager, 
-Sta^.^g.)p^tt.,l^t^PakUiujWiHa, Resfiawa'rr^7.-

"--J

IL- • y
L/
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service rules 'in he

Nomen- Appoimin I Age .1 QuajificatiolT
clature of . ■ .Minimum . Methodg

Experiencepost Authority Recruitment
2 3 4 . :5Director, eGovernor in 32-46 7Ph..D, IniStatistics /

Mathsy:Ec:onomlcs7 
Business;:! 
Administration ' ■■■ -7 
Public '

Curriculum Ph.p haying' 
5- years, 
experience In

consultation .50% byyears ini& Research with the recruitment.Chairman
the -relevant 50% by promot
field;, or. on the basisAdministration . 7 M:Phir.. seniority-cum- 
having, seven., fitnessPublic Pdiicy/Social 

Sciences from • a 
recognized 
university; or 
M. Phil in.one.of'the 
Pboye.-.' 'mentioned, 
subjects;'jof ;
At .least' Second' 
Class ,',.:. Masters 
Degree '.from. ■ a

fr ^years amongst
experience in Deputy ' Pi 

Curriculum
ecthe .' rel'evant 

•field; or, £ •
Research

:At least :2"'' possessing at 
2"'^ Class Ms

ieClass' ■ ■ stiMasters . Degree in or eDegree vvith the • subje .12 years mentionedrecognized':,' 
university In-one :of
above • mentioned 

: I subjects. • ■

experience in column 5,
the • relevant
field.

I ITEM No, 3

ssssiaassisg^
. Decision

may be ^dded '

service rules for ‘he post ^Deputyrecruitmertt". The
under; -

s. Nomenclatur 
eof host Appointing

Authority
Age ■ .Qualifl-,. Minimum'.

Experieric
'No Wletraot .RecruitmenI

catipnfi
1 e2 3 4 5.2C 6Deputy Governor in  • 7

Direc or, IT Dyt promotion on' the bass 
of seniority cum fitness fro 
amongst the

consultation
with the rn
Chairman Assistart

Director IT/ Web
Administrator/ LAy
Administrator with five yes
service .as such; or 
It no. suitable officer : 
promotion is available then 
byjnitjal recrultmRnr

r

;

i

vr

. '1.

; '



r 1
.4 ITEM: No.4

AIVIENDMENT.POR^F|Ltlfe;pFJrHE:S(3|f(pi^slsJ;gj:
Decisten .........................

I-v€ »■*

i :-r

I
may be filled 50%.by Initisi rebuitmerfar^^MV ^ WN Administrator BP.I-1 

pmmotion, the sefyice mies of '

1

mm ..regardirfei' mi
item No.5

Director CurrSfumTRefear°b^m™v^of^*'1"^^^^^^^ P°®‘® of Oep

Recruitment/ Exam/ Admn: ond- bdth|i^S“t?S

iiIa
PS-18

1i :-. ■ U •

;i;^

Decision
r.

. Oe^.lreca; cZS^/ISfbiii^- ■ ■
■J'tr

f ifr/'. s. Nomeri-
ciature of 
.post

Appoln- Age . Qualification32^ No Minimum. .. 
Experience .

ting Method- 
Recruitment ••;Authority1 2 3 4 >■

-32-45 '
.years

liiM
Wy'^\' ■ 5- •2C Deputy

Dir^tor,
Curriculum

.tf
Research '■

i li-rf.

SPS': '■
lii'^'- --■ - '
tib:.'.<.rF--.i' : ■ ■

6Governor. In 
consultation • a. Ph./' D;..in : Statistics / 

/Maths/..., Economics' / 
"Business ' 
Administration' '• ' :/ 
Public : AdrnIristralionr 

. ../ Public Policy/-Social,^ 
Sciences . /.from .a ' 
•recognized iuhiversity;.

. or-:.,. .........
b. M.: -Phil [h one . ofr the 

.. above

Ph.D having 
2. years 
experience in' 
the; :relevant 
.fieldyior -.-' - 
M..Phll-.havlng 
five . .. years.

■ experience in 
'the :;rslBvaht 
field;,, or .
At -least 2"*' 
Class-Master 
Degree with 
T ■.' years 
experience in 
the - Relevant 
field/ ■

a. 50% by
recruitrneiivith the& Chairman

b. 50% .
• promotion ,' 

■- ' basis'cjfs ■
- oum-fit|ie! ■' 
.amonglst - 
Assistant 
Directcfs 

, CurricLiur .
Reseaich -.

. posssssir .-' 
least ■ '2''^ '■ 
Masters 
in one 
subjects 
mentioiei 
columri 5.

. mentioned 
.subjects'; or . 

c. At least Second Class' 
. Mastem--Degree , from 

recognized, 
university, in-pne^-.of. 
sboye ./mentioned 

'subjects

S'

S,
, /.

tS.No Nbmenclature 
of Post Appointing

-------------------------- .Authority
Deputy Director. Governor in 
Recruitment/
A'cimn;/ -Exam:/
(BPS-18)

Ag..>
e-

.;;Q.uali-. -,
fication

Min;. 
■ Exp'

Method of .Recruitment

By- promotion ..on the.:' bi 
seniority -cum .fitness from a 
the Assistant Directors;' I Ai 
Director- (Admn), • -.Cor 
Examination, 'Account Officer 
17) with five year service-as si

-Note;-- A joint seniority. 
.Assistant. Directors 
Director ' . (Admn), t 
Examination and Accoun s 

• shall be-maintained for the c 
■ I oforomotlnn

S i- 
P I:" -ir

2B.
consultation 

•with the 
Chairman

ififf;....mi ■'U"

w|i
-if

Ai .
Corff:

w

L'..

TTr:



.•V
POST OF LAW OFFICER BPS-18 ANp: LAW-OFFICERS BPS-17

Decision

The Gommittse .agreed .with tlie iproposed .rules Tar the'newly crea^ec 
posts of Law Officers', however^it,was:;oos.eiVed:..that:with'^he-de^ Lav
Officer BPS-18, a wofd''‘Senior‘i:i7iay bei-added-so.thatTHe di^^^^ l^av
Officer .BPS-18 and Law'Officer-BpS-IT^beccmes-clear. .The-'.folibwing rules wert 
approved:-

Method■Quail-,, ^
Ticatlori

Mlnlrnum •Age ,S. Nomen- Appointing
Experience RecruitmeAuthorityclatureNo

of post
76 •4 • . -5321

in'no - Plve .,years.:'.BxpBrience
as'' practising , ‘lawyer 
duly-registered with Bar 
.Courici) :at. :High:-.Court 
with '.excellent drafting

By28-45 ■ At ..least .2Governor InSenior
recrultmer .Class, - LL-.BconsultationLaw

Degree. ' :orwith thei Officer
equivalent •..•■'(BPS-18) Chairman
qualification..:

sk!lls;OR •from': a-
:Flve years-service asrqcognized 

University: ,Law Officer: BPS-17

Methoc •Qualification Minimum:
Experience

Appointing'. ,Age ...
Authority

Sv'.'.'.rNomencl
Recruitm .Nb '^ 'ature- of

post
6■ -5 ■ '! 43i21

By initial
recruit ns

At least-,2''°,Class At least twoGovernor in I 21-35Law'3B
LL-.B,. -^Degree ;prconsultation •years-'; 

'experience as
Officer

equiyaleht' \(BPS-17) with the
quatificatioh from 
a recognized

practising •Chairman '-
registered 

■ lawyer’. •University, : '
1SITEM No.7

RULES . FOR-THE -NEWLY CREATED POSTS 
RRieULUM S RESEARCH BPS-17

-INSERTION OF SERVICE
ASS STANT DIRECTOR, CU

Dec sion
The Committee agreed virith The .proposed rules, for the newly

pos s of Assistant Director Cuhiculurn/.'Resea'rchvBP.S-IT with-slight amendfn^ •
method of recruitment. The following rules .were' approved;

cri .

Metho.d V.. .' 
Recruitm

Mini-QualificationAppointing Age
Authority

Nomencia-S.
mum ■ture of postNo Expe
rience

6'■■ ■■•... 5 ■4 ■■2 I 31 By initial 
recruiTni • .

At •-least , 2''°' Class
iMaster". Degree in

22- 'Governor inAssistant3A
30 .'.consultationDirector

,.Statistics-. / Maths/ 
Ecbnornlcs,';/ Business

ortheCurriculum/ with
by tra ^slResearch Chairman

(BPS-17) Administration /• Pubjic
Administration / Public
Policy/.Social Sciences.

I

.. . I. . ;* .i;i

• ‘



I

Mi& ilI pgS S
» *

-'’.m'■> fl
4"

A i :ir ■r

Decision

:Ny2STIGATOR;BPS:.16?r--V- y. Jr;. I;•

I

pi
• word 'issistaJInrfS^^Sl’iSlgyf 7Stdtisjicalvlnvestigiof" efter-1 ^ 

Servants (Terms and GondS^^'^SS^lf^' :a®".?/•
?i--h

i W- ■
iSv ITEM No. 10I t1a- ':•fe Mf: m.-£> /,! .

K-V.( iv;.* i|

5#^.:: »- • •—*V* ,
I - •«’J Si- Decisionfi: /\V'l yr;; ^ I• .\*;•.■

fr ■:•-■iri \v :

p¥~«B2Sr'°"”’*“~<'-™¥"54...SS '
‘..u

W11ii
I

\-
wk'-' I

■; ITEfVl N0..11
•TT

m.']

Decision ^-

' ;h' y£!t a- .mI

IB ¥
r

id.’ ■
if..

;•
I

•iv'
following ro amendment.end approved

S. Nomenclature 
of post

Appointing.
Authority

Age Qualification Minimum..
Experience- 

- :6 •'•.

No Method
Recruitment1 2 3 4- . - --s13 7 1Driver Secretary- 18 to- Rossessinga- 

'-valld.dfivihg' 
license., .

By iriitlal
recrgilmeh' aj 
advertisemen ' 
the.posts in 
leading
nev^spaoers. •'

40 ' .•A

years:

14 Nalb Qasid/ 
Residence 
Orderly/ ;Mali/ 

-Behlshti/- 
Chowkldar

Secretai7 18 to
40 .. 
years'

By-!
recruitmen 
advertlsarnen ; 
the pos's 
leading
newspapeijs, ‘

f

k

I

iili . .-
i

■ ■ j- .

I
*:

-1
.t

. T

.; s
i •.

:
t

‘jV-IS
'Ifn

I
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'v*

-FRAIWiNG OF SERVICE RUilEsipRn-HlNEWllY^Fi^^ED-pbST^ ' " 

■ OF TELEPHONE EXeijiANG&OPEi^TOR-.BPSiOS '

1;

li ?•-v; a
■■■

-1- '■ •

Decision

The Committee approved .the'.following rules for filling'the newly 
posts of Telephone Exchange Operator BPS-3;'- .

ere

s. Nomencla*
ture of post

Appointing
Authority

Age . .Qualification Mini
Exp:

Method
RecruitmentNo

1 2 3 4.-: • - ’5 • 6 • 7
Telephone
Exchange
Operator

14 Secretary 18 -.to
40-
years '

Secondary
School 
Certificate. ’

By
(B) recruitment 

advertisement ' 
the.posts ir^ le : 
newspapers.

I
.j. The meeting, ended on a.riote'pf thanks from/Jo the chair.-.I 'I

1,

*.

(Liaquat All)
■ Section Officer 
Finance Department ,

IfiS^^ullah) 
Deputy Secretary Reg:! 

Establishment Department

j

(Javed Anwar) 
Secretary.

KP Public Service 
Commission

.(Muhammad.HamayunO 
■ Member, ' 

KP Public Service ■
. Commission

I

t

1
I
(

(Fariduil^ 
bhalmian^

KP Public Service./Commission

Khan •r

1

ft* m
t

-n t

ft!':
i! 7

J
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KHYBER P I\
4KH\A A PUBLIC SERVICE COIVIMISSION'^

tification
August, 2018

r

: :. ■

■ ■
('■ •"

NO
2nd

; / -v

and as per recommendation^ of SSRC the S^T=f ><XVII of 2002)
the Khyber Pakhtunkhwa Public CnnfrrSn^ n«'® P\^3Qe6 tc direct that in
and Conditions of Service) Regulations 19ft‘=; th^ f ii^' Servants (Terms

, be; made, namely:- f°'lo'"'ng further amendments shall

-

i'rr ■ ^: ..
i'■ ! I?'

Pr:
f%:
t'::

amendmentIn the appendixi
l.i

>:
i) after S.No.1(A),the foi owing 

respective coiurhns, narhely;

Appointing ' Age 
clature of Authority 
post

i i' new entries shall be inserted in the

s.b,- Nomen-

ii[ Quaitficavion Minimum
Experisnco

No Method
Recruitment

of
.

IS 1 2 3 , 4 5 61(B) Direcior,
Curriculum 
& Research

7Goveriior in
consultalion
with ! ihe 
Chairman

32-tl5
years

Ph. D in Statistics / 
Maths/ Eccnorhlcs / 
Business
Acminlsiratlon I / 
Pubiic
Administration / 
Public Policy/ Social 
Sciences from a 
recognized 
university; or :
M. Phil in one of ihe 

mentioned

Ph.D having 5
years
experience in 

relevant

50%
recruitment,

by initialas.•V •

the 50% by promotion 
on the basis of 
seniorlty-cum- 
fitness 
amongst 
Deputy 
Curriculum 
Research

m: field; or 
M.Phil having 
seven years 
experience in 
the relevant 
field; or 
At least 2"'’ 
Class Masters 
Degree with 
12 years 
experience in

M"P'
if'-
t’

. from: the4
Director 

■ and
above 
subjects; or 
At least Second 
Class 
Degree from; a 
recognized 
university in orie of 
above mentioned 
subjects.

possessing at least 
2" Class Maslers 
Degree in one of 

subjectsir Masters the
the relevant mentioned 

column 5.
infield.Ifc.

IP^
ii) After S.No.2(3); the following 

respective columns, namely; new entries shall be inserted in the

s. Nomoncla- 
.turuiof post

Appointing 
Author! t")

Age Qualifi-
cation

Minimum
Experience

No Method of RecruitmentI :: 2 3 i1' 4 5 0.2 Deputy 
Director, IT

7GovernorJ in
consultat on

Vi
Chairmar

>3y promotion on ihe basis ,of seniority 
corn fitness from amongst the 
Assistant Director IT/ i Web 
Administrator/ LAN Administrator with 
five years service as such; or i.
If no suitable officer for promotion Is 
gyaliBble then by initial rRcritiimar^t

(C)
I ■ (

with the
ii

I:.-

I
ii) I A'ter S.No.2(C), tf)e following 

! rdspective columns namely:
'i.-'

new entries shall be inserted in the

!
s. ' Nonien- 

i clature of 
^pos

;Appointing i
Authority

Age Qualification Minimum
Exporlenco

No Method
Recruitment

of

i1 2 3 4 5 ••2 6Dep Jty 7Governor in
corsultaiion I 
with 'i the

32-45
;years

!a. Ph.D in Statistics/ 
Maths.

___ccnnornics'

Ph.D having 2
years j
experience in

(D) Dire :tor, a. 50% byj initial
recruitment.

t

/•Curriculum &
/



university; or 
b, M, Phil in one of 

above

Ciass Iviasler 
Degree with 7 
years
jxpariancfi in 
he reievant 
reld.

ournuuiuiii v> 
Research 
possessing at 
least Ciass 
Mnsters Degree 
in one of the 

■ subjects 
mentioned In 
column 5.

the
mentioned 
subjects; or 

c. At least Second 
Class Masters 

■ Degree jfrom a 
: recognized 
: universityj in one 

above

\:C
f .

-N

t . of
; mentioned 
■ sublects. ;

i•existing entries junder iS.No.2(p) may be substituted with the 
wind entries in the respedtive columns, namely;

Appointing
i-Authorlty

Age .Quail.
i fication

Min;
Exp

Method of Recruitmentencia u . 
iPost

By promotion , on Ihe-basis a 
seniority I cum fitness from amongs ; 
the Assistant Directors; Assistar 
Director! (Admn), Controller
Examination, Account Officer (BPS 
17) vrith ^V9 year service as such.

Note;- A joint seniority list < 
Assistarit Oirectors, ' Assistai
Director!. (Admn), , Controllei
Examination and Accounts Offici 
shall; be maintained for the purpos 
of promotion,

■ Governor irt
consultation

ity
:to'r

lh€uitmeit/
n-J
■n:/

3-18) .

v/lth
Chairman

I
! ;. //

/ •/ •

the following new entries shall'be inserted in theler S.No.2(D) 
spec live.columns, ;'namely;

I
>■

Method ol
Recruitment

Minimum '
.Experience

Quall-fication 'Appointing
Authority

Agoen-
of: ire

76'5 •3 42
By initig 
recruitment „

At least 2'"
Class ,
Degree 
equivalent 
qualification 
from
recognized 
University.

Five years experience
LUB as practising lawyer 

or duly registered with 
Bar Council at High 
Court with excellent 

a drafting skills; OR 
Five-years service as 
Law Officer BPS-17

Governor in 
consultation 
witir the 
Chairman

20-45Lav/or
lor (BPS--

;

I
I

ivfter S,No.3, the foiloWing new entries shall; be inserted in the 
espective columns, namely: ,

Method of
Recruitment

Mini
mum
Expe-
riencQ

QualificationAppointing
Authority

Ageimenc'la- 
•B of post ■

t:7Q5il2 3
By initial •
recruitment; or 
by transfer

At least 2"“ Class Master 
iDegree in Statistics / 
Maths/ Economics / 
Business Administration / 
Public Administration / 

■Public Policy/ Social 
Sciences

islstgrit ... 
.rector 
urriculbrn/ 
esearch. ■ 
iPS-17) ■

Governor in' 
consultation 
with the 
Chairman

22-30 r

i
I

;

i
j

?

' I fc..
V!

fUM I i
!

I

j
i . . r

i I

s

f



1-17) consultalio 
n with the 
Chairman

LL.B Degree or 
equivalent 
qualification from 

recognized

recrjiimeiTyears
experience eg 
pracUsjng 
registered
lawyer._________

;' • 6 m^hod of recruitment under Column 7 'against S.No.4(C), she 
:/i bstiWited as under: -

50% by ihitiai recruitment

t a
University.

i

; .
SL
i^OTi

i ;

Cohmii 7, agairist S.No.5, after the word "Assistant" oblique 
)rd “iStatistical Investigator" shall be inserted.
Column 7. against S.No..i10, after the word "Junior Clerk" obliqui 

brd “Typist" shall be insei^d.

. j

4. Ip existing entries against S.No.lS & 14 shall be substituted wr 
I owi ig entries in the respective columns, namely:
omeh:lature
f post

Appoint] rig
Authority

Age Qu« lificatien Minimum i 
Experience

Method 
Recruitment

;! !
/2^ 3I I4 I 5 e 7

river Secrsleryj Possessing a 
vali^ driving 
license.

1810 By initial recr 
after adveitis' 
the posts in I 
newspapers.

;40
years

X' laib j Qasiti/ 
iesidence 
irderly/ Mall/ 
iehlsh i/ ' , '

Secretary' 10 to By initial rs 
after adverti: 
the posts ii 
newspapers

40
years

;
Ihowkdar

,fter S:No.14(A), the following n'ew entries shall be inserted 
sspective columns, namely: ; ^

lomencla-ture
f posi

QualificationAppointing
Authority

Age Mini . 
Exp::

Method
Recruitment52- 4 5 6 7

Ijslephbne'
. Ixchange 
bperalbr;

Secretary 8 to. Secondary
School
Certificate.

By initial r 
after advertli • 
the posts I 
newspapers.

40
yearst. .

Chairman
KP Public Service Commis 

Dated 02.1

Secretary to Govt; of Khyber Pakhtuipkhwa,' Establishrhent Oepartmer 
Secretary to Govt: of Khybe|r Pakhtunkhwaj Finance Department. 
Additional Secretary (Regulation).Establishment Department. 
Additional Secretary (Regulation) Finance Department.
Manager, Govt: Printing ani Stationery Department, Peshawar. 
Director'Recruitment. KP P5C.

• Director Examination, KP P.fec. ■
Seni )r;Psychologist, KP PSC.
0 Chairman, KP PSC.

!

?SC/Admn/GF-6Q3/i 21571-79
;

.) •
1

I

h

I':
t ;

•; .•
J

\ASECRETAf
;

i ii
r
J'

!

1

j
•1 :

i

:
:•'

i
I'

‘.



™yBER co-,ss,on’
, . .. Website: www ^nv nir
Igle: No3. 091-a?1413L92lBrfei^o.

Advertisement Nn n»/9nia

SMS. Visit PSC w^b^ite www.kDsss 1“!!';.'?'!:?,“™'“ charges and get transaction I.D throuort

■xsrzs:; "“rir* -

1

Dated: 30.11,201 r■ ■: ■

one

not be

iSi^r nsK ^
C00pSat?V^D%ar™St.^^'^'^^^'^ assistant female QUOTA) IN AGRICULTURE

pl?sSrer.r —. ALL0CATI0N~£it---- 1
QUALIF^CATON 2« Cte mSS'^sSSoRmS''** r °^''f-OP'«ENT (EXTENSION WING), 

the papers from ^ recognized University. ^ Mathematics or Economics with Statistics as one o
AGE LIMIT: 21 lo28yeara- PAYsr'Ai c. ono <1?
ALLOCATIONi Zo7e"| ^

Department ^^''i^^^aC^nograwer

: •:■:

1.1

V

Zone-S
2. 01 '01

LIVESTOCK 'i
/

ELIGIBILITY: Female
3.

ELIGIBILITY: Both Sexes
4.

CROe- KtHORTING SERVICE

^ SST'fjpIS’:' '™
65.^.triMjJj..?0_lo ^)f5ars 
ALLOCAflON:' Merit

AGRICULTURE

and (c) Knowledge o
PAY SCALE; 8PS-16 ELIGIBILITY: Both Sexes

sriT.“csK5:^"“-""'~AGELIMIT: 23 lo 35years, PAYsnAi c- ddp o 
I rALLQCATION: z5?fe^ '

4

ELIGIBILITY; Female,

experience in the field* in^Sk^OR^ 00 n ^ ‘'ecognized University with three years

Development/Geography or equivalent quaiilicafon in th?feiH?fr® Computer Science / IT / Urban
incr;i,ii. wrih Pn.b ni.i.rys^ i (,?c; from a recognized University,

http://www.kDsss


. iv;-'
^ OF MINES a MINERALS (Sij’RVEiLLANCE)(FEMALifflJbtA) IN DIRECTORATE CENElWt

i

;r-'

Enstertng or equivalent qualification from 8
AGE LIMIT: 21 to aPyaar.!

ALLOCATION: Mflril

aUALVlCATIONrMaSirDegraTifchl'iitlv^^tiri^'^^--''
from a recognized Universily. ^ 'f’organic / Analytical or Applied Chemlslry

LIMIT: 21 to 32 years paY SCALE- Rp^ 17 ci i,^,,,rALLOCATIONT^^ r-At aoALt. BPb-l? ELIGIBILITY: Bolh Sexes

39. ONE (01) POST OF RESCUE SljPERVlso^NS^cfO^fE'oFM^
AGEi/m1t'!™Io PAY^CALE°EPS^'e ^'‘'Sineering from a recognized Universily.
ALLOC^;To^eT' ^ ELIGIBILITY: Bolh Sexes

PAY SCALE: BPS-17 ELIGIBILITY: Female
38,

QUALIFICATION: MB8S Decree or
(PMDC),
AGE LIMIT 22 lo 35 vears.

40,
WELFARE

equivalent qualilicaiion recognized by ihe Pakistan Medical and Denial Council
t

PAY SCALE: BP.R-17 
gona-1 t Zona.2 I

- :LIG[BILITY: Femala
n, -------------------------------- Zone<4^ I 03 I 02 02 rii—

(011 PpsfCmRicToSiS^*^^

“s™er:

..ALLOCAteMedTl' I SCALE: BPS-19 ELIGIBILITY; Bolh Sexes

MeritALLOCATION: Zone>3 Zone-5
02

41, •t';'.

i
ITi

subjects; OR At least

42. mil ™^UM& RESEARCH. ,

=f:-BiSr===“
AGE LIMIT 32to45vfiars 

ALLQCATjlON: Maril
TWO (02) I^OSTS OF ASSISTANT DIRECTOR CURRICULUM & RES1aR^~

~ limit, 22 lo 30 years. PAY SCALE: BPS-17

• ,t

. Jjecis,

ELIGIBILITY: Bolh Sexes
43.

nomics / Business Ad'minislralion / 

ELIGIBILITY; Bolh Sexes
nces.

Merit Zone-1ALLOCATION:

ONE (01) POST OF SENIOR LAW OFFICER^---------- --------------------------------

8PS.I8 '■ eligibility: B.H Saxes

TWO (02) POSTS OF LAW OFFICER.

'If' 1"*"='“ to"

01 0144.

■ •:.' 45.

a recognized Universily, 

ELIGIBILITY: Both Sexes
yer.

PAY SCALE: BPS-17
Merit Zone-1ALLOCATION;

01 0146. FOUR (04) POSTS OF OFFICE ASSISTANT--------------- -----------------

Zone-5

ii
a recognized University 
ELIGIBILITY: Both Sexes.Merit Zone-1 Zcne-2ALLOCATION;

01 01 ■ 01 01;* •

nigL-r. iifu



KHYBER PAKHTUNKMU/a^^IP 33
C SERVICE nOMMISSfOM/I'V-. OFFICEORDERr ■

On recommcndaUon of Uia Khybar Pakhiunkhwa

(Rs.30370-2300-76370),

Public ScT.'Ico Commissio. 
' Cul Muha»irr]a''J Jar. rjf 7i-;v.

Research 
Public Sc-rvicG Cornfnissicn :

as Assistant Director Curriculum & BPS**]in the Khybcr Pakluunkhwn
'acanc post with immediate effect;-

His appointment shall be subject'to the followinj-
shall be entitled to pay and allowances as admissible 

Commission stafTIn Basic Pay Scale l? amissioit
He shall

terms 6t conditions:-

to the Public Sen.-i: :
i)

ii) contribute towards G.P fund and 
of the Provincial Government.
He shall be on probation for 
year.

oaicr::;s:™;" "'‘"r ^

entitled to Pension and Gratuity as per ruli
iii)

a period of one year extendable by a further period of or' '
fv)

one month prior r.otic
v)

.’c . .■
Vi)

ons reflected abo* 

c Senice Commiss
*9

or

ui'/iho •, Chairman PSC 

Dated f/ vV2mp
No. j^/'PSC/Admn/CF-fi3fi/
Copy o:-

1.

FS |0 cf-LaXw
he Cashier Khyber Pakhtunkhira PSC.

Mr^Tahy Ullahs/oGei Muhammad Jan,

B«»r, Tehsh U...„ Khei, Ois.r.. Ba,ar ■
Oflic© order Rile.
Master Rile.

2.
3.
4.
5.
6.
7.
8.

'9.
10. ,/'•
11. J//

IA . ‘ 7
Assistant birettor (Adi)

/ ■>

1
I

C' <.'I-
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WBER PAKHTUMKHWA PUBLIC SERVICE COMMISSION:i
: I

ti

■km.' NOTIFICATION 
15^^ November, 2019;;

■i I

IP■fei• te;; ife:
Notification No.1 . _ , KPiP.SC/Admn/GF-603/_^101“10 . In exercise of the powers conferre
by Section 10 (A) of the Khyber Pakhtunkhwa Public Service Commission (Amendmen 
Ordinance, 2002 (Khyber Pakhtunkhwa Ordinance No. XXVll of 2002). the Commissioh i 
pleased to direct that in the Khyber Pakhtunkhwa Public Service Commission, Officers 
Servants (Terms and Conditions of Service) Regulations, 
amendments shall be made, namely: -

»■: an :
1985, the following fur :hf

* 

ilf'' AMENDMENTm
In.the appendixllV:

1. Basic Pay Scale i.e., (BPS) wherever reflected with Nomenclature of post shall ' 
deleted. ^

The entries under Column 6 and 7 against S.No.1 shall be substituted as follows: -

; pm 2.

m a
Experience

olumn 6 __________________ Column 7________
______ ________Method of Recruitment
By transfer of a PCS/ PMS/ PAS officer not below the rank o 
_____ BS-20 as given in the schedule of PMS Rules.

The entries under Column 5,6 and 7 against S.No.1 (A) shall be substituted as foil

Deleted

m 3.i: 3W .
t

Column 5 Column 6ll; Column 7
Qualification Exporietice Method of Recruitment

Ph.D in
Psychology: or 
M.Phil in 
Psychology; or 
2"° Class Master 
Degree/ BS four 
years in 
Psychology or 
equivalent 
qualification from a 
recognized 
University/ 
Institute.

With Ph.D seven
years'experience in' 
the relevant field; 
With M.Phil eleven 
years experience in 
the relevant field; 
With Master/ BS 
Degree, twelve years 
experience In the 
relevant field,

By promotion on the basis of seniority-
cum-fltness. from amongst Psyohologiats 
having at least seven years service as 
such or twelve years sen/ice in BPS-17 
and above.

m
Kl-m

mi-
If no suitable officer for promotion is 
available thefi by initial recruitment or by 
temporary transfer for a specific period or 
by deputation in accordance with 
deputation policy of Provincial 
Government

m
pl>'.

■M

: 4. The entries under Column 6 and 7 against S.No.l.(B) shall be substituted as follovls:i
ii
p-

Column 6 Column 7
Experience .

Ph.D having 5 years experience in the 
field of Teaching at University or Post 
Graduate Institute Research/ Curricuiurr 
Development/StaBstIcal Analysis/
Career Counseling: cr
M.Phil having seven years experience In
the field given above, or
At least 2"^ Class Masters Degree or
equivalent qualification with 12 years
experience in the field given above,

/ Method of Recruitment T 
By promotion on the basis of seniority-cum- ’’ 
fitness from amongst the Deputy Director 
Curriculum and Research having at least 12 
years service in BPS-17 and above or sever 
years service in BPS-18.

If no suitable officer for promotion is availab e 
then by initial recruitment or by temporary 

• transfer for a specific period or by dsputatio i 
in accordance with deputation policy of 
Provincial Government,

I.! -

f
-n!

m

Ml
i
'Tv'S

'4-

rr
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5. The entrlee under Column 6 ind 7 egeinet 3.No.2 ehall be eubstituted as follows:

_ j______Column 6
------ '_________ Experience
Five years experience gained after Master 

■ Degree in Psychology, as spedfiecl below;-
I

a) Field SHeciallya»lf.rj 
Psychometrics or clinical Psychology
b) Nature of EnperlanGB
Teaching Experience / Professional Research in 
test construction measurement and evaluation 
vocational counseling, personnel selection and 
placement, Job analysis and related

Column 7
______Method of Recruitment
By promotion from the holder of th^ 
post of Assistant Psychologist having 
at least five years service as such.-

If no suitable officer for promotion Is 
available then by Initial recruitmen or 
by temporary transfer for a specifid 
period or by deputation in accordance • 
with deputation policy of Provincia 
Government.

'I

V

areas.

6. The entries under Column 7 against S.No.2(C) shall be substituted as follows:

Column 7
------------- _____________ ______Method of Recruitment ^

sgSS«=^S=KS?:r
The entries under Column 7 against S.No.2(D) shall be substituted as follows: -

1!'!-
ye .

7,

i _________________Column 7
_------------------------------- Method of Recruitment

Aes,s,irasa7.-St
f If no suitable person for promotion is available then by initial recruitment

If no suitable officer is available for Initial recruitment then by temporary transfer of a BS
A'itonomoys Dapartmant; Instilutlon hLl

8. The entries under Column 7 against S.No.2(E) shall be substituted
as follows; -

Column 7
-------------- -----------------------------Method of Recruitment
laLS°yea^s auor'”'''' "3

If no suitable officer for promotion is available then by initial recruitment or by temoc 
padod or by dapy.a.,o„ l„ aocordaaoa with dapu.a.5?„‘“’,iJ

Against S.No.3, the foHowing new entries under Column 4 and 5 shall be addeb 
existing entries under Column 7 shall be substituted as follows; -

A'*,-5Pmi'-' 9.m: i■S-trM- Column 4 Column S
QWiificatton
AtlSast 2"“ 
Class 
Bachelor 
Degree from 
a recognized 
university.

mfe'
Column 7Age Limit -------------------------- Method of Recruitment________

By promotion on the basis of seniorityTCum-fitness from am 
Registrar Examination, Superintendents and Private Secrel 
to the Chairman/ Members /Secretary who are graduated h 
at least five years service as such. ^
Note; - i) A joint seniority list of Registrar Examination, 
Superintendents and Private Secretaries to the Chairma 
Members /Secretary shall be maintained for the 
prornoyon.
II) For acquiring the qualification of graduation a grace p 
six years from date of Issue of the amendment shall be 
to the existing nori-graduate employees.
If no suitable official for promotion is available then by initis 
recruitment or by temporary transfer for a specific perlot^ oi 
deputation In accordance with deputation policy of Provinol ■ 
Govornmsnt. ■ i

21-32
M years

it:;
■

I:"
purpose

srii .
pro

I



\

3£
10. The existing entries under Column 7 against S,No.3(A) shall be substituted

a:

______Column 7
Method of RscruUment

By initial recruitment

® ^ S.No.411,
shali be uut

__________ Column 5________
_______ Qualification _______
At least Second Class Master Degree 
in Psychology from recognized 
University with special emphasis on 
theory & practice of test construcUon, 
its use and interpretation and/ or 
statistical method of research and 
techniques.

Column 6 
Experience

- _______Column^
___ Method of Recriiitt
By initial recruitment P .

If no suitable offlour 
recruitment is avallaple ' 
temporary transfer for a 
or by deputation in r 
deputation policy of
Government

Deleted

sp
ac^'cc

12. Against S.No.4(B) tha following new entn'es shall be added under Colu 
existing entries under Column 6 and 7 shall be substituted as follows: • Tir

Column 5 Column 6 Column 7■ Qualification
At leasts"''Class 
Master Degree In 
Commerce or 
MBA or equivalent 
qualification from 
h recognized 
Jniversity/ 
nstitute.

Experience 
Five years 
practical 
experience in 
Accounts 
Management in a 
Govh /
Autonomous/
Semi Autonomous 
Institute/ Office

___________ Method of Recruitmerit
a) By transfer or deputation of an A'cci 
from other departments having at lea: 
experience in Accounts Management^ c
b) by promotion, on the basis of senlorif 
from amongst Superintendents having

: practical

0

years
Managements.
If no suitable official for transfer/ pron ot 
available then by Initial renruiimant-

experience

13, foliovS'-'^^^^^ entries under Column 4 and 7 against S.No.4(C) shall be su

Column 4 Column 7_____
Method of RecruitmentAge Limit

21-32
years

a) 50% by Initial recruitment
b) 50% by promotion, on the basis of senlority-oum-fitness

After S.No.4{C) anothsr S.No. 4(D) shall be added as follows: -

fi .

14.
1 2 3 4 ■ 5 6 7

4 Manager
Operations

Governor Ir 
consultation 21 tc At least 2"“ 

32 class degree of 
years BCS (4 Years) 

/ BIT (4 years) 
MIT/ MCS/ 
MSC
Computer 
Science . or 
equivalent 
qualification 
from
recognized 
University/ 
Institute.

a) 50% by initial -ec

b) 50% by pron 
basis of seniorit 
from amongst .the 
Programmers/ 
Managers/ Askis . 
Developer/ Assbte • 
Administrator/ 
pperators, 
qualification pres 
initial recruitmert f 
of Computer Open 
least five years' 
such.

(D)
with the
Chairman

in/

m
a

'
I

'
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Against S.No.5, the existing entries under Column 6 shall be deleted and Column ‘ 
be substituted as follows; -

Column 6 Column 7
Experience Method of Recruitment

ProposedExisting
By promotion on'the 
basis of seniority- 
cum-fitness from 
amongst 
Assistants 
/Statistical 
InvesBgator.

Five years 
service as 
Assistant/ 
Statistical ■ 
Investigator

By promotion on the basis of sen orl . 
fitness, from amongst the As 
/Statistical Investigator having at le . 
years service as such.
Note:- A Joint seniority of Assists ; 
Statistical Investigator shall be ina 
for the purpose of promotion.

Delete

the

S.No.5(A) shall be substituted as follows: -

73 4 5 621

By promotion op tl
of senlorlty-curr 
from amongst Ihi 
Scale
having at least' fi' 
service as such!

21 to i) Bachelor Degree or •
equivalent qualification 
from a recognized 
university; and

il) A speed of 120 
words per minute in 
English Shorthand and 
45 words per minute in 
English typing.

lii) knowledge of 
computer in using MS 
Word and MS Excel

Private
Secretary

Chairman5
32(A)

to years
Steno ■Chairman/

Member/
Secretary

If no suitable a 
promotion Is avail . 
by initial recruitme '

The existing entries under Column 4, 5 and 6 against S.No.6 shall be sl . 
deleted as follows; •

QohColumn 5Column 4
ExpeQualificationAge Limit

At least Second Class Bachelor Degree with Statistics as
one of the subjects from a recognized University,

De21-32 years

S.No.7 shall be substituted as follows; -

6 751 3 42
By prombtioij o
of senio ty 
from among st . 
of the posts bf 
Stenographers; 
least three yeai 
such.

i) Bachelor Degree or
equivalent qualification 
from a recognized 
university; and 
li) A speed of 70 
words per minute in 
English Shorthand and 
45 words per minute in 
English typing.
Ill) Knov/ledge of 
computer in using MS 
Word, MS Excel.

21 toSecretarySenior
Scale
Steno
grapher

7.
32
years

Provided th^t i 
Junior Scale 5 
is available fi . 
then by initial r •

3.No.9 shall be substituted as follows; •
763 4 521

a) Seventy Five {75j%)
promotion on the basis 
cum fitness from amo(ngi 
Clerks/ Assistant Pr;lntl 
least three (03) ye^rs 
Senior Clerk /Assistant .. 
five (05) years sen Ici ; 
Clerk and Senior Clerc; I ;
b) Twenty five (2 5°/ ; 
recruitment,

At least
Second 
Class 
Bachelor’s 
Degree or 
equivalent 
qualification 
from 
recognized 
University

21 toAssistant Secretaryg.
32
years

■

a

/■



5\h..
under Column 4 and S

against S.No.9(B) shall be
t /

Z cotumn 6 ■

sub^titI ::;.■

Column 4 I 
- AaeLimif 
21-32 y'ears jW'

i-'
ii

m a
21

ICc .

1 2I'iii'.M. 3 4f ^stant ManagerT 
(C) Assistant vVeb 

Developer/ Assistant 
Network 
Administrator

5 6Secretary "iTto"
32
years

■/-

acri‘‘'v°'®®® ^®9resoT~ 
acs (4 Years) / eiT f4
years) MIT/ MCS/ MSC n 
Computer “ ■ 
equivalent

m B).il re ;rLm
Science or 

quallflcatfon
£l':'Iu 22. .I The existing entries under C

olumn 7 against S.No.10 shall bei: substituted as follow11 : ' i ------------------- _ Column 7
BV rin iiTTkii I nfin '^“"nMtmniif

' to !'"°"°=ra5T5idgr5ng^
AfterS.No.10 enotherS.No'. 10(A) shell be added

■S

B (
23.

3s follows: -
1 2 3 4 510 Assistant

Printing
6Se^rary ' 21 to 32 

years
(A). Bachelor Degree from T “ 

recognized university/ Institute By
J recru tm

24. The existing entries 
follows; - under Column 5 and 7

against S.No.ll shall be substitLtg

- Column 5
— Ulualificatiori T —------------ -------------Column 7
I) At least Second "TTiTiil, iiiium u,, . ^^rt"niilliii(i|ii
Class Secondary fitness fmm hy promotion, on
School Certificate cScalfn^ °®«aries, .

equivaient 2)yVa s" 
qualification from service as such; ■

post Sai/b? iiied by'prSLwoJ^n Promotion then l .

from amongst Nalb Qsstd o basis of seniority cum fiW ' Ohowkidar, Elaoldoian, ?s?a'plne°gh"a™a°o''"^''' 4'=’ '
Who posses Secondary School CertJrlf ® Operator and Sweep ' 

recog„i„, Board with a, ,aas,tef(o°/, '

II lo basis or seniority c 
posses Secondary Soh 

recognized Board with a
who

le
a recognized
Board; and
il) A speed of 30 

j words per minute 
In English Typing 
with knowledge of 
MS wore. and

3UI
b) Sixty seven per cent by initial recruitment

against S.Na12 shall be substitu ec

■isri
rig ■.'J

25.
4,

.•:'s

5 and 7

Column 4 
Age Limit 

IS to 40 
years

___ Column 5 __
__ yuailfication “j----------------------— Column y “

■f

L
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26. The existing entries under Gdl®Si®A

as follows: -
i

.1.,«

— j-------------------------- - S
At least Miririio D.,.. L.. . -^^^^liMt^TQuillficatfhn

,*j

it

Chairman
KP Public Service Commission

. Dated 15.11.?niQ

Endst: Nc 
Copy to:

._KP/P5C/Arirrin/GF.Rn:s/o«t»^ ;.

The Secretari’ to gSw! of KhybeHPdllljHljlf ■'I- 

:r secretary (Regulationm®|lS?f®
t' 2® f'^'^'t'onal Secretary (Regulation
5. The Manager Govf: PrintIna anri S+iP
6. The Director Recruitrnent KP Psc - Peshawar,
S' 5® KP PSb'
9' pS r'l'®!’ 'KP PSC.
9. PSfoChairmWKPPSC •• '

PS .to Secretary, KP PSC

t. \
2. apartment.3. ent.(.

1 D. /

J
Deputy Dipec?orAdmn;

:«• ■T

i

I •
! :■

; J

\ !
"I

i l.'' •i'te'
'i .. i^i'm

■:ls:'.'rmI m
\

t

]

'•:im
■

i
9

SI■ . i.
i a®' I
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con/iiwissioNKHYBER PAKHtUNKHWA PUBLIC SERViCE
2- Fort Road Peshawar Can#:
Websfte.iwww.kDDsc.nnv nU

IgLe: Nos. Q91.9214131. 9^563. 92ia7Tn

::

9212897
Dated: 28.11.20Advertisement Nn 10/9010 9

i

^ ", , r
'

geiltransacticn I.D .h ough SMS. Visit PS^ wabsita wwvJ^Sl!^ anTa 

Candidates are advised to fill in k y .
Unclaimed qualification

; ■:

Only one application is required for one serial, however tha candidates 
mention serial number of (1)a, (1)b or (1)c in the application form
Documents are not r^uired at the time of submission 
have to submit their

■j

s 'fi quotas shoui^

.SsasiffiaaMSia^nSoureS ™'

AGE LIMIT: 21 to 32 years 
ALLOCATION: '

c
;

Agriculture or its equivals t
PAY SCALE; BPS.16 ELIGIBILITY; Both Sexes

University. degree in Agriculture Engineering fr
'^°E.L™ITj..21 0 32 Clears 
ALLOCATION: ..

ONE (01) ASSISTANT DIRECTOlTPLANNiNG 
LIVESTOCK & COOPERATIVE DEAPRTMENT
SSr"'™'' E"9l"«rlna from
AGE UMIT: 21 to 32 years 

ALLOCATION:

I Zone-3
2.

cm a recognized
PAY SCALE: BPS-17 ELIGIBILITY; Both SexesMerit

IN AGRICULTURE ENGINEERING WING, AQRICULTUR

a recognized
PAY SCALE: BPS-17 ELIGIBILITY: Both SexesMerit

Sea 03/2020 CORlUGENmiM 
i!Uloc^ion Zone-2 instead of Merit

BOARD OF REVENUE ' 3 --------------------

ALLOCAfiONr'-G aiGIBILITY; Bolh Sexes

4. ONE (01) DATA BASE MANAGER 
QUALIFICATION;

5, ONE (01) NETWORK MANAGER
S”“o3 ^
AGeTmt tfx NelwS r'

.1-^1^ 25(0 40 years!___ PAY SCALE; BPS-18
; ALLOCATION; \ ELIGIBILITY: Both Sexes

http://www.kDDsc.nnv


I;' '■ f

i

■ • ALLOCATION;_______ _______ Merit , -------

Golagy (four yearsj or equlvylonr °' '''
l.-om 3 rocugni^ed Boafa. ecogn.zsu Jniversliy wilh Ceriilicate Diploma in Gemology

■>

99.
y

AGE,UMIT:25to 35 years pay SCALE; aPS-17 ELIGIBILITY; Bolh Sexesi ALLOCATION: Merit

.■I

““ ““ “8« I" S»«ial Scl.«es 0, aq„tote„,

t
ICO.■.:::

;
m a recognized

i ••'i
AGE LIMIT: 21 to 30 years PAY SCALE: BPS-tfi 

iZone-1 rZone-2 _ EU6IBILITY: Bnih Sexes 
Zon64 Zohe-5■: .i MeritALLO ATION:

01 01 01 01 011

PUBLIC SERVIce nnMuiec^^K. .

sSissOr '

101.

;
;

I'

MPhiiif one of the above mentioned Subjects.

hhSiS'™ fhS'"i? If “‘"(“i “T'‘r
S!rj=;,TiS: ™f
fgSgri'sgarss—-aga:.---

I

above.
: :

1D2.

M.Phil it one of the above mentioned Subjects.
OR
ExS£rp1J!lS°;r j;™ J in... 01 te „B„,taad BublBdS,

w. h M.PI il having five (05) years experience in the field gfiven above; OR ■

S 51? SfsS “

Administration/ Public Administration/ Publicness
1 ■■

! .1

given above.
ELIGIBILITY: Both SexesPAY SCALE; BlfS-iei

ALLOCATION; Merit
I

CORRIGENDUM
No 05//oi'a ?r^Lr.? <SPS-16) in Irrigation Department advertised in Advf

as one (01)

GENERAL CONDITIONS
(i)■ :i

loll5“*" ""‘'=p *«»a PSC «ebslte ta

Degrees / Diploma / Expertencs Ccrfificates / Testimonials of 
Only original Degrees / Ccriificates / DMCs are accepted

SSSHIE
m timeI

(iii)
unrecognized Institution are not accepted.

(iv)

{

(Vi)
'J
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KHYnER PAKHTUNKHWA PUBLiC SERVICE CQMMIS5<0.hl«

NOTJEinAIiaU 
l(\__ Atiauei. 202a

In oyorclaa of powors 
ROiifurrud by Socllon 10 (A) of llm Khybof PnkhUinkhwn Public Sorvlco Commlaaion 

I Ofdiiinnco. 1070 Khybor PnklUitnklwu brdinnnco No.XI of 1078) (os amended from lime lo 
' I'ido) nnd U10 rocommondallons of Iko SSRC's msolino hold on 16.02.2023. the

Notlflcnllon No.KP/PSC/Aritnii/QF.6D3f

Cpmtiilaalon has boon plonsod lo dirool that Iti tho Khybor Pakhlunkhwo Public Sen/lce 
Cpnimission. Offlcors iind Soryniils (Tprms nnd Condillons of Service) Regulallona, 1983 

‘Vi. I following nniondmenls shall bo nmdb, nninoly;-i
.... i- I

WIENDMENTA
jin the nppandisc

1- The entries 
■ Research)

under column 4 and 7 ogalnsl S.N0.2D (Deputy Director Curriculum & 
hall be substltulod as follows:- /

Column 4 Column 7
A CIO Limit

28-35 years
Mothod of Recruitment

. 50% by promotion on the basis of seniority cum fitness from 
omongsl the Assistant Directors Curriculum & Research 
having at least five years sen/lce as such) end

a

b, 50% by Initial recruitment.

" JibsSulad\rroto;.°'“"'" = 'T) shdll be

Column 5I Column?
Quallflcatloh -------- Method of Recruttmant

a, 60% by initial recruitment; andAt least 2"°'class degree
ofBCS (4 Years) / BIT (4 
Years) or MIT/MCS/MSc 
in Computer Scionoo or 
equivaloni ' quallflcailon 
from □ recognized 
Unlyerslly / Institute,

■ Kastsis..,
Si? t Developer I Assistant Network
nvbtaritJ,L°°^g

against S.No.13 (Driver) shall be substituted as follows;- 

] Column 5 ^ -----------------------

holding a valid LTV driving license,

oum-

3. The entries under column 5.

£3 CnrnSc:'

1



V-
A.

Tho Qtiifios undof : 
sul>3liUilGri ns rollows;-column 5. 0 and 7 aaalnsl S.No.14A lEleciriclani ahaU bo

1 ______ Column S
. . ^unlincntlnri

I At loost SecoTidary School 
, CortificatD from a rocognlzad 
I board / inslllulion with diploma 
in tlaclrlcol flald from q 
recognized Inslllulion or Board 
of Technical Education.

Column 6
Exporlonca

Three years 
practical 
experience of 
electrical 
work.

Column? ----\
Molhod of RcerultmQnt‘~^

By Initial recruitment SheT
ddvertlsemanrof the posts In 
leading r^ewspapers.

Secretary
Khyber Pakhlunkhwa 

Public Service Commission
Dated lo IQBI 2Q23

EndsI: Nn KP/PSC/^dmn/Gif.Rm/ n \ 7n-? T
Copy to;

1.
2- The Secratarv to Qa'Hv n! Pakhtunkhwa, EBlabllshmanl Department.
3. The Additional sS:rl^Department.

The Addlliona Sen e geQu al on), establishment Department.
I 5- The Manager 1°*^^ Finance Department.

KSfetsIr'S"®®®'*'”"'""'
1,

Assent Director (Admn) 

l^lS‘/2.3I

/ i

I

/o/c
«

I

)
I

I

I.
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S. 24 ?' Q
Pegs iQf3.•> WHO

.__—^ate.24.oa.2023
To ‘v

The Hon'ble Chairman,

Khyber Pakhtunkhwa Public Service Commission, 

Peshawar

Subject: DEPARTMENTAL APPEAL AGAtNST THE NOTiPlCATION DATED 10™ 
2023 WHEREBY APPOINTMENT METHOD FOR , THE

AUGUST, 
POSTS OF DEPUTY 

DIRECTOR (CURRICULUM & RESEARCH) CHANGED FROM 100% TO 50% BY 
PROMOTION IN SERVICE RULES '

Dear Sir,

I have the honour to state that in 

of Director Curriculum & Research
20'i8 Provincial Governrr.ent sanctioned 5 posts i.e. 01 post 

02 posts of Deputy Director Curriculum & Research and 02 posts of 
Assistant Director Curriculum S. Research for newly established Curriculum & Research Wing in KP 
PSC.

2. Whereas KP PSC vide its advertisemsnt No 05/2018, Sr. No. 40 
above mentioned posts except' one post of Deputy Director (C&R) (As per Service Rules 

given to initial and one to promotional quota/ appointment). Ability tests 

the; month of February, 2019. Resultantly, interview was scheduled for these three cases in the month 

of ^pril, 2019 where n posts of Assistant Director (C&R) filled only. The other two cases i.e. one post of 
Director and one po st of Deputy Director (C&R) were remained unfilled as there were no candidates to 

meet eligibility critena,

41 and 42 advertised the 

one post was 

were, accordingly, conducted in

I

3. . Whereas the Commission re-advertised the leftover posts of one Director and one Deputy 

Direcor (C&R) vide Advertisement No. 10/2019, Sr. No. 101 and 102 respectively with the same 
Service Rules for the second time. This time. too. no one found eligible for these posts anc 

consequently rerriained unfilled. '

Whereas despite two times advertisement the post' remained unfilled,4.: Public Servic^
Commission, theresfter, deemed it appropriate to amend/modify the existing Service Rules for the pos: 

of Director and Defiuty Director (C&R) as it was not serve the purpose, Accordingly, Standing Servlet! 

Rules Committee (SSRC) was constituted under the ciiair of the then Hon'ble Chairman KP PSC to 

look into the matte' and modify the existing Service Rules to serve the purpose. Subsequently, thn 

Committee In its meeting held on 24'^ October. 2019 after detailed discussion, approved the followinj '

modification/ amendments in the Ser'.'ice Rules for the post of Director and Deputy Director (C&R);-

Column 7.
Method of Recruitment

Post Existing Proposed
Director Curriculum &
Research '

a) 50% by
recruitment,

initial By promotion on the basis of
seniority-cum-fitness 
amongst the Deputy Director 
Curriculum & Research having

I from1

b) 50% by pronioticr) on ttie

>
(



• •. W> Ms:.M.M.r-

basis of seniority-cum-Tat l^s’t 12 
.itness from amongst the BPS-17 
Deputy Director
Curriculum & Research 
possessing at least 2""
Class Master Degree In 
one of the jSubjecis 
mentioned in column 5.

-•••' . years service, in 
and above 

years service In BPS-18.

If. no suitable officer for 
promotion is available then by 
initial recruitment

or seven

Or by temporary transfer for a 
specific period or by deputation 
in accordance 'with deputation 
policy of Provincial Government.

Column 7
Method of Recruitment 
_____ Proposed

Post Existing
Deputy Director 
Curriculum & Research

a) 50% by 
recruitment.

Initial By promotion on the basis of 
senlority-cum-fitness 
amongst the Assistant Director 
Curriculum & Research having 
at least five years service as 
such.

from
b) 50% by promotion on the 

basis of seniorlty-cum- 
fitness from amongst the 
Assistant Director 
Curriculurn & Research 
possessing at least 
Class Master Degree in 

of the subjects

if no suitable-—person"" for 
promotion is availablejthen by 
initial recruitment: ■, ^^one

‘ mentioned in column 5. If no suitable officer is available 
for initial recruitment then by 
temporary transfer of a BS-18 
officer of any government / 
Autonomous 
Autonomous

•-T

/ Semi 
Department/ 

Institution having experience in 
the relevant field.

.1

5.

onI f; 7''°' prcn-otion despite evaitePility
of tw/o Assistant, Director {C &R) in the Wing. ^

Whereas the two Assistant Directors6,
co'^cerned. their recruitment was done strictly with 

Bcc^rding lo the Commission's recruitment poiicy of 'seiacting best of the best'. For these posts 649 
apptaations reoeivej for whioh test wis oonduoted in 'the month of February; 2019 wherein 10 

oand,dates were ca ed for interview on 18" Aprii, 2019. Consequentiy,. two candidates, namely 

Sar,arn,n Khan and Tahir Ullah were recommended against the two Vacant posts of Assistant Director 

(C&R) where they assumed charges of office on August, 2019,

Whereas with the arrival■ 7. of two Assistant Directors (C&R)., the newly established wing 
:ing and proved i s efficiency by taking various initiatives 

pub ication of Annual Report, statistics

started
such as issuance of Siquartarly newsletter, 

analysis of recommendations, researcli, based analysis of

wor

/

vTY'v:'
I"
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various competitive exam; sharing of.quarcerly key performance indicators 
Department, keeping authentic and comprahensivs record^ 

tests/physical test and written 

recruitment wing or

® °^ PsawIth'Establishment 
of recomrnendatlons^and various abiitty 

competitive examinations,.provision of^data.i.e. -status of posts to'
examinations,Wing, sought cut suggestions/recommendati

examiners, advisors ,and departmental representatives for i 
exchanges data when required with other PSCs such 
ACRs, the two Assistant Directors

ons from universities,
improvement in the working of PSC and 

as FPSC, PpSC and SPSC. Having excellerit
trying their best to build positive,image-of the PSC in the form'of

•1

are

8.
■1:

.ia::
as director of Curriculum ^ and .Research .Wing.

Th3 satisfactory performance of the Wing in the absence of Director and DD' (C^S. R) iS a
proof of their excellent professionalism, competency and integrity.

In June, 2022, by the;government.

■i

I

small department having harrow line of promotion, the-two:Assista'nt' 
specific nature of sen/ice structure,-will suffer, the mosf.With changing'of recruitment

method for the post pf Deputy Director (C &'R), • '

"'.t
f'

■

.
~t.V
k':' ■

S-^ '

10 Whereas KP PSC bein^ a 
Directors with a

11. Whereas other provincial public service' commissions'fi!! BPS-18 post drily by,promotion:vvhiie' 

, ' post .of Deputy; Director -Research . 75%'-'by.
pronnotion and 25% by initial recruitment as it has a vast promotion line and structure. '
Federal Public Service Commission (FPSC) fills

■■.'V

Foregoing above, it i to your kind'honour to reverse the decision
Changing service rules for the post of Deputy Director (C&R),

•0

Hoping for a positive response

• ■ Yours faithfully,

Wv'
(Tahir Ullah) 

Assistant Director (C&R)', 
KPPSC '

It/'

iHIt!
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khyber pakhtunkwa

COMMISSION 
2-Fort Road Peshawar Cantt

Tele: No. 091-9214131

N 0 -KP/PS C/Arim n /Fp.q n ^

xi- ..•ri
• ■ (

V
>

Jr

8000.9445
i

/ .

To

Mr,Tahir 
Assistan 
KP PSC.

Ullah.
Director Curriculum & Research 
Peshawar.

io.na
Subject;

I am directed to refer to 

subject noted above a(id to state that the
your departmental appeal dated 24.08,2023 

competent authority regrets to accede to your request.
on the

Assistants •or (Admn)

Copy for information is/orwarded to;-

PS {n Pakhtunkhwa PSC
PA n . S'.' Pakhtunkhwa PSC

P^khtankh
Master file.

1.
2,
3,

wa PSC.4.
5,

Assistant Director (Admn)

.i I I • / •., Ml- ' .


