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BEFORE THE kp SERVICE TRIBUNAL PESHAWAR
\_\

. -
Appeal No. gg) /2024

AR
b
sl
Sl

i . : Khvbep P:ilchtulchwu
N Tahir Ulian S/0 Gui Muhammad Jan, Service Tribuna) .
L f Assistant Director, Curricufum ang . : Diney no. LZ 50 &
T IR . ' ¢
i r[ ‘ Research Publlic Service Commission, m..-eu—-L:“‘l_:é:_:_&?__}/
o Peshawar, e e Appeliant
o I
I .
VERSUS
1, Secretéry, Govt. of Kp,
R 1 , Public.Service Commission
A I ' ) 1 .
- [ | KP; Peshawar, o
| | 2 Standing Service Rules
1 j T
By Committee (SSRC)- - ;
f_ Through Chairman
| j o | Public Service Commisslipn,
L] KP, Peshawar . ‘ ................... Respondents
§ _ N ' I
| . ! | i
f @<=>@§:>®<=>©<=>©

/

E APEEAL UNDER Section 4 OF _THE _SERVICE
] BUNAL e ON 2 OF THE service i
e TRIBUNAL __ ACT, 1g74 AGAINST _ ofF1cE
Sl Filedte-day NOTIFICATION paTED 10-08:2023 oF R, Ng. o4

| | | - I
Ll N HEREBY PROMOTION quoTa FOR THE POST oF
| | Regiserar DEPUTY DIRECTOR CURRICULUM AND ResEARCH

WAS DECREASED ROM__100% !0 50% OR
—T———<REASED FROM 1pg

| : !
OFFICE ORDER NO. KP / psc [ ADMIN FF-603
I ]
8445  DATED 21-05-2024 OF _R. NO
|
I ! i
WAS REIECTED FOR NO LEGAL REASON.

®<=>®<=>©<=>@<=>®

I . Respected Sir;
{ L

I 1. That on 11'—06-1985, Se&-vices and Gr:eneraf Administration
' f.'_f_ Department framed Ryles for KP psc and then issued Notification

for Fecruitment, promation, etc. for Various posts.
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In the appendix, post of Deputy Director Curriculum and Research

was to be filled in by promotion on the basis of senlority-cum-

Research having at leagt five years as gIsuch. If no-suitable person
for promotion is available then by iinitial recruitment. If ng
Suitable officer s available for initial Feécruitment then by
temporary transfer of a B-18 officer of any Govt. / autonomous /
semi-autonomous department / Institution having experience in
the relevant fielg was to be posted. (Copy as annex “A")

That on 18-05-2018, R. No. 03 issued Notification wherei
Standing  Sarvice Rules Committee | for KP  Public Service

Comrmission was nominated mentioned, therein, (Copy as annex
l\B.rr)

That én 19-07-2018, the Committee held meeting regarding
additio

Commission Officers  and servants (tgerms and conditions of
service) Regulations, 1!985. Some new posts were created namely.

Dlrectqr / Deputy Director / Assistant | Director Curriculum and |

Research. (Copy as annex “C")

|
the post of Deputy Director, Curriculum and Research was to be
filled inl-:- R
Sb% by initial recruitment,

b. 50% by promotion on the basis |of ,sehiority-cum-ﬁtness

from amongst the Assistant Director Curriculum and

R?search possessing at least 2™ lass Master Degree in one
of the following Subjects, -

In Column No. 05 of the said Notification, the post of Deputy
Director, Curriculum and Research was to he filled In with
qualification:- T

a. Ph.D. in Statistics / Maths / Economics [/ Business
Administration / Public Administratiqn / Public Policy / Social
Sciences from a recognized Ur'1iver51§'y, or

D. M. Phil in one of thé above mentioned subjects, or

‘n / amendments in the appendix of KP' Public Service
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C. At least 2" (jagg Master Degree from a recognized

University in one of the mentione'd subjects. (Copy as annex
\\Drr)

3. That on 30-11-2018, the Commission !advertised NUMerous posts
for various Categories and at S, No. 42 the post of Deputy
Director Curriculum and Research mj:as to be filied in with

qualification and experience. As no one was qualifying eligibility,
50 the same was not filled. However,a

ppellant was appointed as
Assistant Director, Curriculum and Resgarch B-17 on 08-08-2019
in pursuance of adve&isement dated 30:-11-2018, (Copy as annex
"E" & F) : [ -

6. That on 15-11-2019, further arne'ndrrlilents were made in the
aforesaid rules and in column No. OZ.meéhod of recrultment for the

post of Deputy'[ Director Curriculum and Research was proposed:-

By promation on seniority cum fitness frfgm amongst the Assiétant_
Directors Curricujum and Research hagving at least 05 years’ .
sefvice as such, meaning there by that the post of Deputy Direc_tor
_ Cuf'ricu um and Research was to be filled in by promotion and not
otherwi'se.' | ' ' |

| L
If no sultable person (for promotion is available‘then by Initial

recruitment.

I o C
If no suitable officer I;s available for Initlal recruitment then by
temporary transfer of ‘B-18 officer of any Govt, / autonomaus /-

- semi-autonomous department / Instituti!o'n héving experience in
the relevant field. (Copy as annex “G") |
7. That op 28-11-2019, the Commission ﬂ%outed ad\)efizfisement No.
10/201i9 for various posts inlcludirjg onej post of Deputy Director
Curriculum and Research at S, No. 102 of the said advertisement
but the same could not bé filed in due to none availability of

' eiigib!eiperson. {Copy as annex “H")

8. That on 10-02-2023, R. No. 01 fssued Natification wherein further
amendments was introduced and past of Députy Director

]

Curriculum a'nd Research was to be filled in:~

f
|
|
|
!
42, ¥ LR i




GROUNDS.

a.

A
*7

a. 50% b\lf Promation on the basis of

seniority cum fitness from.

amongst the Assistant. Directors ‘Curriculum and Research

having at least 5 years' service as s

b. 50% by initial recruitment, (Copy as

9. That on 24-08-2023, appeliant submitted representation before R,

ch and

annex “I")

No. 02 which was regrettad vide order dated 21-05-2024. (Copies -

as annex 3" g ‘K"

Hence, this appeal, inter aila on the follewing grounds:

That in numérous Notifications since_l;he year 1985 tili 21-05-
2024, the post of Deputy Director was to be filled in 100% by

promotion.

That it was noet known as to why and on
impugned No ification dated 10-08-202

3 was issued wherein the

sald post was curtailed from 100% promotion to 509%.

That abpellant was due for promotion being eligible and qualified

at"every angle but due to un.knOWn rea
filled in well within time,

That ane post for initial recruitment
Commission but the post Of Deputy

- Research B-18 was left over for no legal
' |

son,the said post was not

was advertised by the
Director Curricutum and
reason,

» That PSC is having.;a quite narraw! line of promotion, so

amendment blocking the promotion line|of incumbents ,wherein a

] . |
very few chances of promotion

amendments violate the right of progres

are available, 'S0 such.

Lo
SION in service,
|

what ground / reason the

I f. That no change in the rules couid be made to the disadvantade of

| the emlﬁioyees a8s per j_udgments'of suiperior cdurfcs, the latest

' changeiin the rules whereby 50% was gf[_ven to initial recruitment
of Dep|Uty Directors is going to deprive the_ app'ellant Frbm the

Promation post which was lying vacant for quite long time of 4/5
years. ' '
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That
Direct

ithe two incumber‘t Assistant Di

/

. ‘ '|
rectors in the absence of

or and Deputy Director quite
duﬂes

dutfes of Assistant Drrectors SO the It
able be Promoted ts the post of Ueputy

efficiently discharges the

of Directors and Deputy Drrectors along with thejr own'

ncumbents are very much
| Director.

That even in other wings of the same PbC the post of B-18 that s

Deputy Director are fijled 100%

|
Government Department the post of
alwayk filled 100%

by promotton, beside in other

Deputy Director B~18 are

by promotion and not by inttial recruitment.

That the department purposely not filled the post of Deputy
Director on previous rules whereby Promotion was to be made

100% for the Assistant Directors
respondents,

whi

That in other Provinces of Commlssmn the

is of 100% by promotion but here in t

ch shows Mmaiafide of the -

POst of Deputy Director
h|s Province discrimination

with the employees of the Commission has been discriminated.

That appellalnt has quite eligible,

éua!ified having relevant

qualification and experience at his credit but by not promoting

him to the said post based an ulterior

That in the’representetlorﬁ dated 24 08- 2023

motwe

appellant has

Clarified the position regarding filiing of Post of Deputy Director

Currlculum and Research by promotion

but the same was rejected

on 21 7108-2024 without support of any reason and as per the

verdict of dpex court, rejection order
reason;

That by not filling thei’l
| _ !

promol’:ion and not otherwise.
o :

sald post tent-am
welt as malafide, Other various posts of

shau be hased .on sound_

ounts to discrimination as
B-18 are to be filled in by

It as therefore Irnost humbay prayed that on acceptance

of the Appeal o*:ﬁcatnon 10-08-202

3 and 21-05- -2024 of the

responcJents be sat as:de Notlﬂcatlm dated 15-11-2019 be

restore! and acted upon, with such

deemed proper and just in circumstan
|

other relief as may be

Ces of the case.
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Appellant

i Arbab Saiful Kamal

Dated: 12-QB-2022_ Amjad Nawaz

Advocates

AFFIDAVIT

I, Tahir Uliah (Appellant), do hereby so emnly affirm and declare that
contents. of Service Apf_’:eal are true

and correct to the best of my
knowledge and belief,

T

DEPONENT

CERTIFIC?T@

As per instructions of my client, no such like Service Appeal
has earl:er been fijed by the dppellant before this Hon’ble :
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| EXTRAO RDINARY REGISIERED NO. Rill.
]GOVERNW:L\{T GAZETTE
J| o i
N | KMER "“AﬁHT'ﬂTNKHWﬁ
| Publishied by Authority
' \ PESHAWAR WEDNESDAY 00% NOVEMBER, 2022,
; |
_|' (‘0\.’1' RNMENT OT ]u.lIYm* R l‘Al(li FUNKHWA SERVICES AND GENER; \L
c ADMINIETRATION DEPARTMENT
o ' -l o (REGULATION WING) -
- NOTIFICATION
. Peshawar Dated the 11% June, 1385 '
- ROSORI (S& GAD) 4.4/80- In“exercise ol the powers x,onieircd by clause (b) of the
subsection (2) of section 3 of thé Khyber Pukhiunkhwa Public Service Commission '
Ordinance 1978 (iKhyber Pakbtunkhwa Ord: No. X! of 1978), the Governor of the Kityber
Pakhtunkhwa is pleased 1o make lht. Folklwmg cnnlalmns namely; . : :
The Khyber Pukhtunkhwa Public Sr:rvie:a-:'L“:nmmission Officers & Servant {Terms and
: Conditions of Scrvice Regulution,1983
. PARTY GENERAL
. Short title avel commenicement.. i) These reguiation may be called the Khyber
Pakhiunlkhwa Public Service ¢ onnumion Olleers md Servants (Terms & Conditions of
Service) Regulaation, 1983, :
(if) These shutl come intwo fu-u, at once,
2, Definitinons- In hese u.g,ulul.mn unlus ihe context otherwise requires, the following
expressions shall huve the nn,.mmﬂs l*cub\' 1cspt.ctwe!v assigned to them, that is (o say.
)y . Appcndn meins thn. Appcndlx 10 these regulalions™. :
(b) - “Board” means 4 Bourd of Inicrmediate and beLonrjmy Education i.’.‘StIIb]I'ihLd
lw faw it Pakistan or oy ovher educational authority or institution declared by -
- Government in -.onsuimu“u W nh the Commission to be o Board for the
, pu:p(;sc of lh s¢ rules. :
T fcr o Sademan” weans e Chairman ol the Commission.
|
1 . I )
Al |
Pl
i i .
o | |
HE I !
v !
: | 1 I
. S 3 ‘
..!'
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|

(d} "Conunission” means Iu. ixhybv Pakhlunid wi Public service Comumission.
(&) - -"‘Ll).:pm-fmuna! P umr"r:cn Conimitiee " means the Commitiee constituted by
-or;uﬂder crder of Ga»crnmcrl for-making selection for promotion ta apost; o

J
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i

. GD\’EJ riment” mednsthe uavemn‘en' of Khyber Pakhtunkhwa,
{g) Cl?ovemm‘ méans the ¢ Gavernar of tie K. hyhn.r Palhtunkhwa, :
(h) “initial  recruitmend” meag the appoinliment ‘made olherwise - lh"m by

pmmouon or transier from another ]J\.p..mmnlf“:el vice/Posis™

(i) Pasf Ieans”T means i pu.u.l speeifled in the appendix; ' :

)] Ru agrm::.d woiversin® means  any  Universily mcorpnmlcd by. Law in
P’Ii\lst‘lﬂ or any other University declared by governmen in consultation with -
1l1|c Commission to be the recognized  University for the purpose of these

e © regulations”

k). 'S‘ccw!crrv means the Seerclary of the Coimmission, and

4] “Service " means the C{)mml‘.biOl‘l 5 Service.

L
o
s

w
r
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3; Constitution and composition of Serviee.

specified in column 2 of the Appendix
£ . .

government from time to time.

.4? 'lepm'm'ing _
: m‘éntioned against each such post in columi 3 of the Appendix,
:‘-.li i Method q/'!fecrm‘{mem— “The posts shall be [illed by initiul
transfer or deputation as indented in column 7 of the Appendix in th

in _'Fclrrce.

appointiment,

Q)

p—

within the age

Lﬂe clarification spe

2 migisitiy: -

e cuse of u person

The

limit

PART U - RECRUITMENT

The Service shail comprised the nosts
and such oiher posts as may be specified by

duthorit- Appointmients 1o posts’ shalt be made by - the authority

| ' oo

recruitment, promotion
e mannier and subject to
cified in cotumns 3 6 thercol”

Zones under any order or notification of Government for the time being

6 Zonaf representation: - Initind recruitment shatl be made in accordance with the quota
I s':}'ved for various

(1) No person who jhus married [oreign national _sha}l be t:lig_iblc for

Low e ! - . - - : .
estriction imposed by sub-clause (1) muy be relaxed by Government in
who is married 1o eitizen of India, ' ' C g

-8 dger- (1) No person shall be appointed 1o a post by initial recruitment uniess he is

preseribed for euch pust in column 4 of the Appendiy:
candidates belonging 1o scheduled castes ad back ward greas shall be
entitled to such relaxation in the upper age as adnmissible to them under

any order or natification of Government for the time being in force and

(i

in the case of u person whose service under Government has been
termiinated for wanm of a vacancy, the period of service already

. s g { N .. :
rendercd by him shali for the purpose of upper age limit under these

regulations, be excluded from his age,
Far the purpose of thesz regulations age shall be reckoned-
where recruitment is 10 be wade an the basis of a written examinations,

as on the st ol January of the yewr in which the examination is
proposed o be held: wnd

in other cases, a5 on the last date fixed for receipt of applications for

appointment.

9. Qualification- (1) No person shall be appointed by iniial recruitment ta a post uniess
he possesses the qualifications prescribed for such post in colusmn 3 of the Appeadix.
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c . ]

‘ | (2} - Ifithe work and conduct of a member ol' the SEWICC, during the perlod of

. appointing authority may, subject to|the provisions of sub clause (4), confirm him in his

I'p

/. . . . . I’ . . . )
000.  KHYBER PAKHTUNKHWA GOVERNMENT GAZETTE, EXTRAORDINARY, O0U AUGUST, 2022

. P,LRT 11l - CONDITIONS OF SERVICE

0. Probation: (1) Persons appointed Lo the posts against substantive vacancies, othér
than these appoinied by transfer or on deputation. shal! remain on probation for a period of
twa years if dppOll‘llcd by initiul recruitment and for @ period of one year iFappointed by

promotion. i
t

f&'pfﬂ:?f:f:‘ou: - O[”'hcmtmg, scrv;c; and service: prl‘l[ oit deputation to corlcbponchn;, or u
( higher post may be allowed to condust lo.\fnrd tnc period of probation, -

' probation, has not been satistuctory, the appointing autharity may, notwithstanding that the
| riod of probation has not expired, 'chspa.nsc with his service if he has been appointed by
initial recruitment and revert him to ]us former |:051 if appointed by promotion or dispense
with his services|if there be no such pcm

1

(3)  On completion of thelperiod of probation of a member 'of the Service, the

appointment, or(if his work and conduct has, in the apinion of such authority, not been -
satisfactory:- i

1 case he has been appointed by initiad recruiiment, dispense with his service;

(a) .
: ’1 ,, ,

(b} in casc he has been appointed by promotion, revert Ium to his former post and
if there be no such post. dispense with his service: or

|

(¢} e\ln..nd the period of plobauon by a period nol exceeding two years in all, and
i.;immg or on the expiry of such period pass such orders as it could have
passed du: ing or on thc, expiry of the mmai probationary petiod.

Explanations:

(i ' no orders havc been;made by the day Foliownw the completion of'tha initial
probdlllun period thL m.rlod of; probation shall be deemed to have been
extended.

iy |H na dgrders have been made by the day on which the maximum period of
|]I0bd110n expires. the probationer shall. subject to sub-clause (4), be deemed
|lvz) have been conlirmed in his appoinument,

{ifl) A probationcr who has satisfuctorily completed his period of probation, shall -
be confirmed with effect from the date of his continuous appointment in the
service in a subsitantive vacancy; provided that where the period of his
probation has been extended under the provisions of sub-clause (3) {¢) of this
clause, the date of canfirmation shall subject to the other provisions of this
clause, be the dute anwhich the period of probation was last extended,
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(4)  No person shall be u.onf‘rmcd in the Semcc unless he successfully completes

and training and passes such dcparlmcnul examination as may be prescribed by the
Commission from iime (o time,

(5) If a member of the Scr\ ice fuils to complete sucu.ssfully any departimental
examination prescribed under HLIb-‘CIdLIbL (4} within such period or in such number of
attempts as may be prescr :bed by the Lumnuss:on. the nppomlln[, authority may-

(1)  incase he has been appcmtcd by initiat reeruitment, d15pense with ltis services
or '

(b) in case he has been appointed by promotion, revert him to his former posts and
it there be no such post, dispense with his services.

I Seniority- (1) The geniority infer se ol the holders of their posts shail be determined-

(a) in the case of person z{ppuinlcd by initial recruitment, in accordance  -with
the order of merit assigned by the Commission, if the appointment is made on
Ihe basis of Competitive Examination and in other eases, in sccordance with
thc order of merit assigned by the appointing awthority: provided thul persons
selected for service in an carlier selection shall rank senior Lo the persons

. stlected in [hL later selection; and

(b) in|the case of persons appomtt.d by promohon, with reference to the dates of
lh‘.n continuous appolntment therein, provided that if the date of continuous
| appmntment in the case of two or more persons is the same, the older official
‘ if|not junior to the yog'nber oflicial or officials in the next below scale shall
‘ , rank senjor to the younger official or officials,

Etpldnatmlls.
{i) . If a junior oﬂ'c:dl is; promou.ci to a higher scale/post icmpmanly in The
|ubllc imterest even ti?ough continuing later permanently in the higher scale
/post, it would not adversely affect Lhc: interest of his seniors in the fixution of ~
Wis seniority in the lug her scale/post,

' (i) i a junior official in a lower suldpoqt is protisoted 10 o higher supcrqedm
- scmor official und qubscqucnu\ that senior oificial is also ptmnota.d 111c

bfficial promoted . first shall rank senior Jfo the official promoted

ubsequently, g

(i) A junior official ap mmu.d to a higher scuic/post shall be deemed to have
f ]

lsupers.edcd senior official only i both the j Jumor and’ senior official ‘were

considered for the h:{,hr:r scale/post and the junior official was appomtcd in
preference to the semor oflicial.

s S ;\.4.-r' -~
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(2)  The seniority of holders- of posts In various scales appointed by initial
recruitment vis-A-vis those appointed hy promotion shall be determined:- ) :

in case both, the:official appainied by initial recruitment and the official

appointment by ‘promotion, have been appointed against  substantive

vacancies, or both:have been appointed against temporary vacancies, with

reference o the date of reawlor app (o such vacancy in the case of official

appointed by initial récraitment @7d Lo the dale of continuous appoinment

against such vacuney in case of' the official uppointed otherwise provided that -
il the 1wo dates are the same, the official appainted by promotion shall rank

seniar io the official appointed by initia) recruitment,

(a)

in case the official appointed hy initial reeraitment has been appointed against
substantive vacancy and e official appointed by promotion has  been
ilpbointmcnl against & leniporury vacancy, the official appointed by initial
recruitment Shall rank senior (o the official appointed by promotion: and

| {b)

(¢)  in tase the official appointed by promations is appointed against a substantive
1 e b4 . ree s . . . .

vacaney and the official appointed by initial recruitment is appointed againsin -

temporary vacancy, the official uppointed by promotion shail rank senjor to _

'the official a[?pninted by initial recruitment.

pary

* Liability

Lo

| @ tra
() Sle
bo

fo transferd) Members of the Service shall be tiable o i~
nsfer anywhere in tl1b}Norlh~wesI Frontier Province; and
: ) B : )

vice in any department of Government or any locul authority or stalutory -

dy sel up or established by eovernment.

v

. General Regulation:-

In all’matters not expressly provided for in these regulations.

Servants ct, 1973 (Khyber:
-mutandis apply to the mcmbe_rj‘

L
regulatior

Commissijorn is mandatory, the

|

] . . .. v .
the rules made or deemed to have been made under the Khyber Pakhtunkhwa Civil -

I
|

Pakhtunkbwa ™ Act No.XVI1H of 1973}, shall muatis

of Lhe Service. .

‘Retuxation: - Any of these regulations may, for reasons 10 be recorded in writing, be
“relaxed i individual cases, iff Governer is satisficd that,a strict application of the .
would cause undue hardship to the individud! concerned; provided. that
where spch relaxation involves «. question

on which consultation with the
Commission shall be consuited hefore the refaxation is

. made,

- 'Dclcgzitinn: - Governor may delegate all.dr any of its powers under these regulations
to any oflicer subordinate to him. R
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APPENDIX TO

Khyber Pakhtunkinya Public Service Commission QOfficers and Servants (Terms and Conditions of Service) Regulatiens, 1985,
(Sce Regulations 2(a),3,4,5,6)

S Nomenclature | Appointing ~ | Age Qualification Minimum Experience Method of Recruitment - o
. of Post Autharity ' . B o
i 2 3 4 3 g . - 7
1. . | Secretary Govemor - in - .- gy T C E!y transfer of a PCS/ PMS/ PAS officer not below the rank of
S consultation - -7 . : : 85- Zﬂasgwemmhescheduleof PMS Rules.
| with the - | ' _ _ . .
[ P Chairman - : : : . _ . : S LA LI
1{A) - - Senicr----—= ] :Govemor in" I =1 Ph.B-in Psychology; or: - = “+ With- Ph.D - saven -years *experience “in- -_'_By pmmoﬁon on- the bas;s of senlonty—cum-t’ tness ~lrom amungst’-“
e =i Peychologist = | consulldtion “M.PHil'ir ‘Psychalogy; oF T the relevant - fizld; “With::M.Phil “elevén}Psychologists iiaving at feast SEVETYEars servi SUCH OF tvélve
N ] et g it e .Iha e :71:2%Class Master Degree/ RS fuur.' years expérience.in the relevant field; * - | years service'in BPS-17 and ﬂbove SRt
e A v vk Chairman - epeoc e byears- - in-- -Psychology o | With Master! BS Degree, twelve years ;S
R R, (RN ST equwalent quahfcatton from - a | experience inthe relevantfield. -~ “° 1 I no suﬂah!e officer {or prc‘nouon ;15 svailable; “Wien by initial |
: : recogmzed Umuersny! Instit ute : L | recruitment or by temyiorary trensfer for -2 ‘specific ‘period or by |-
' ' S e < _ ~I'deputation in accordance with - deputnﬂan poitcy uf Prowncral---‘-“*
Govemment, T
By promotiomonifte basis of senianty-cumfithess {rofn amongst the |~ ~-—= - |

1(B) - |Director .- -} Goverser in{32-45- |Ph.-D in Slaistics / aihs/ I Ph.D having 5 years experrencein: the

Curriculum & | consultaticn years Ecanomnics ! Business | field of Teaching at Universily or Past | Deputy Director Curmiculum and Rasearch having at least 12 years
Research with the Administration i Public | Graduate institete - Research/ | service in BPS-17 and above or seven years service in BPS-18.
Chairman Administration / Public Policy/ | Curriculum  Development!  Statistical .
I no suitable officer for promotion is avaflable then by initial

Social - Sciences  {from--—a-] Analysis/ Career Counseling: or
M.Phil having seven years experience in | recruitment or by temporary transfer for a specific-period-or-by-

recagnized universily; or
M. Phil in one of the shove | the field given-above; or - deputation in accordance with deputalion pohcy of Provincial
mentioned subjecls; or Al least 2% Class Masters Degree or | Govemmenl. - . - A

] o o At least Second Class Masiers | equivalent qualification with 12 years
Degree from a recognized | experience ifi the field given above.

university in one of above - h __ : - S
mentioned subjects. ' S
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S# | Nomenclature of Appointing Age i Qualification Minimum Experience Method of Recruitment
Post Authority '
1. 2 3 4 5 6 7
2. | Psychologist Gavemor in | 25-35 | Master Degree 2 Class | Five years experience gained after Master.| By promotion from the holder of the post of Assistant Psychologist having
consulftation with | years | in Psychology from a ! Degree in Psychology, as specified below:- | at least five years service gs such, - . -
_the Chairman recognized University &) Field Specialization : T e . S :
' " | Psychomelrics or clinical Psychology if no suitable officer for promation is available then by inilial recruitment or
i b) Nature of Experience _ : -1 by temparary transfer for a specific period or by deputation in accerdance
S"l& S B RNy e R IS T P - Teaching Experience / Professional with deputation poicy of Provincial Government }.: - '
- - i i CURRItES I Research in test construction measurement |~ 7. . T e e
B 1 NI and eveluation,  vocationa! ‘caunseling, |. -
i N -3 AT SRR ) personnel selection and .placement, . iob
l , SR | ' analysis and related areas.
2A. | Director Exanv | Govermnor in |- [ -1 - - A '| a) Fifty per cent (50%) by promation, on ine basis of‘seniority cum filness, o
| Direclor Recruitment ( consultation with- ; - ' -3 < from. amongst the Deputy:Directors-(BPS-18); -who posSess Bachelors | -.... et
i the Chairman Degres from a recognized University with at least séven (07) ysars |
' * Service as such-or twelve (12) years service it BPS-17 and abave; and |- ¢ !
] : b) Fifty per cent {50%] by transfer of PCS/ PMS/ PAS Gfficer. S
28. } Deputy Director ¢ Govermor dni- o - ' - By promotion on the basis of seniarily cum fithess from amongst the
Recruitment/ Admn:/ ! consultation  with Assistant Direclors, Assistant Director (Admn), Controllers Examination,
Exarn:/ ) the Chairman S —_— Account Officer (BPS-17) with five year service as such.
Note:- A joint seniorily list of Assistant Directars, Assistant Direclor {Admn),
Controllers Examination and Accounts Officer shall be maintained for the
: purpose of promation. ) . o
2C | Deputy Direclor, {T | Governor in{ - - : - By promation on the basis of seniarity cum. fitness from amangst the
: consultation with | Assistant Director 1T/ Web Administralor/ LAN Administrator/ lManager .
the Chairman Operations having at least five years service as such. - I
Al no suitable officer for promation is available then by initial recruitment or |
SR by temparary transfer for a specific period or by deputation in.accordance |- - i
- .| withdeputatian policy of Provincial Govemment. . . :
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5 : '
S# | Nomenclature of | Appointing Age | Qualification Minimumn Experience Method of Recruiimeﬁt
Post . Authority
1. : 6
2D With Ph.D having two years experience in ority " curi - fingss “from: amongst;«the—

1ol
LI

Siness|sthe field of Teaching at University or Post

Graduate Instilute Research/  Cumiculum
Development/ Stalistical Ar'aiysisf Career
Counseling;; or

With M.Phil having five years experrence
.in the field given abaove; or

Wilh Masters Degree hawng Seven years
expenence in the: f eld gwen ahoue

gne o bmre mﬂntionnd .

if no su:table o"fr icer is avaslahle far initial rec:rultment_then by tempor‘;ry
transier of a BS-18 officer of any Govemment / Auionomats / ‘Semi

Autonomous Department/ institution having experience in the refevant field. .

Examination

. R : - subjects. - A : : o~
- }.2E i-Senior . .. -Law.1.Covernar - ... in. -26- 45 Al least 2<. Class ._LB { Five...years . expenence-. as practicing ; By promotlon on-the-basis of- sementy -"Lm finass from amangst the Law |-
_ ] L)f‘lcer consultation  with { - Degree Soor equwaient i lawyer duly registered with Bar Councit al | Officers having at least five years service as such.
I the Chaiman. -« |« v - cqualiication : High Courl wilh exceflent dramng skilis; © If no suitable officer for promotion is avaieble then by intial recmltmentor—
fmm a. OR by temporary transfer for a specific period or by depuiaion in accordance
University. Five years service as Law Officer BPS-17  with deputation policy of Provincial Government
3. | Assistant ‘Govemor in [ 21-32 | At least 2%¢ Class Bachelor | - By promotion gn the basis of seniority-cum-filness from amangst Registrar-{
Director/ consultation  with | years | Degree from a recognized i Examinatiof, Superintendents and Private Secrelaries to the Chairman/
Assistant Director | the Chairman [ university. : Members /Secretary who are graduates haumg at least five years service
(Admn) f - ' ' as such. o
-Controller-of - —_— Note: - i) A joint seniority- IlsLULRegislraLExammahnn,ﬁupenuIenden!sand_ .
Private  Secretaries -to. the Chairman/ Members !Secretar)' sha!l be

maintained for the purpose of promotion.
ii) For acquiring the qualification of graduation a grace peﬂod of six years
from date of issue of the amendment shall be provided to the exisfing non-

graduaie empioyees.

If no suitable official for pronction is avaiiable then by initiat-recruitment or {

by temparary transfer for a speific”periad or by e“epuiatlon in"accordance”
with deputation policy of Provincial Governmient.

von s
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five years service as such.

S# . ! Nomenclature of | Appointing | Age | Qualification Minimum Experience Method of Recruitment .
Post Authority
1. 2 3 4 5 6 7
3A Assistant Direclor |"Govemor in | 22-30 | At least 2 Class Master - By initial recruitment.
Curriculum/ | consultation Degree in Stafistics / Maths/ : S o : _
Recearch | with the Economics !/  Business ff no suitable offtcer for initial recruitment is available then by temporary &ransfer
: ' -Chairman Administration  /  Public -for 2 specific period or by depulation in accordance with deputation po!icyof
Administration / Public Policy/ Provincial Government. o
_ < ‘Social Sciences :
(38 - Haw Officer..... . |-Govemor... dn | 21:35. |-At -deast . .27 . Class...L!_B | Al least two years experience as . By initial recmmnent :
S TR 1 consiillation = Tl -Degree” T TAr T eqlivalunl | practicing registerad lawyer. - T : T 3% B .
1 - s | with '---‘ihé, - -y qualification - —fom. - -a e oo B ks - '
| S SR Chaifiman | - ! recegnized University. .
AT Assistant L Governge inJ 22 to |-Al least Second Glass.Master § Two years teaching / research | By inifiaf recruitmen.
. ... .- Psychologist . .. ! consultation . I32 | Degree_in Psycholugy from ' experience at Coilege level] . S
T A with ~ the | vears ,remgruze University  with | - . o # nc suitable ofcer Tor intia! recedliment s avallable then by temporary transier ;.
‘S:\ g - et k- Chedrman - Special amphasis o theory -& o eao i - for-a-specific pe.;ad ol ry daputation. m accordanc,e with rjepma!m poticy of-i
A - i practice of fest constniction, ifs Pl’OVthlaz C‘ouerrnmnt: . \
P ' . use_and interpretation and! or T~ ‘ - S A
| statistical method of research
i and technigues.
4(A) | Deleted.
4{B) | Accounts Officer | Gavernor in | - At least 2™ Class Masler | Five years practical experience in | a) By tansfer ar-deputsiion of an Accounts Officer from other departments having
cansuftation T Degree-m-Commerce or MBA | Accounts Management in a Govt: | at least five years experience in Accounts Managemenls or
_ with the or equivalerit qualification from | / Aulonocmous/ Semi Auvtenomous | b} by prometion, on- the basis of seniority cum fifness from amongst
—tf - —— .| Chaiman |~ ta - recognized  university/ | Insfitutel Office. Superintendents fiaving at least ive years practical expenence in Accuunts
lnsﬁtute.;, Managements.
If no suitable official for transfer/_promation is available then by rmtiai recrurtment]
4 (C) .{ Assistant Director | Governor " in | 21-32 | Second Class Master Degree a)  50% by initial recruitment
: ! Programmer/ | consultation | years | or equivalent qualification in .| b) £0% by promotion, on the basis of seniority- -cum-fi tness imm amongsl
Web ... ..} wih the | = i Compufer Science .from..a - .| the Assistant Programmers/ Assistant Managers/ .Assistant Web Developer/
| Administrator/ LAN Chairman ] recognized Universily. Assistant Network Adminisiratorf Computer -Operators,_having. qualification
o Administrator — 7\ 7 - o prescribed for initizl recruitment for the-post. ofLompu{er Operatar with_at teast |




KHYBER PAKHTUNKHWA GOVERNMENT GAZETTE, EXTRAORDINARY, 00 AUGUST, 2022

- 000
S#’ Nomenclature of | Appointing | Age Qualification Minimum Experience Method of Recruitment
Past Authority - '
1. 2 . 3 4 5 6 7
4(D) | Manager Govemor in | 21 to 32 | Atleast 2% class degree of BCS )50% by initial recruitment
~ | Operations consultation ~7| years {4 Years) / BIT {4 years) MIT/ '
- : with ~ the : MCS/ MSC in Computer Science | b) 50% by promotion, on ithe basis of senmnty—cl.m-f tness from
U - Chairman or equivalent quslification-from a | amongst the Assistant Pragrammers/ Assistant Managers/ Assistant
S ' recagnized University/ institute. | Web Developer/  Assistant Network Administrator/ . Computer
: Operators having qualification presciibed for initial recruitment for.
™~ A g the post of Computer Opera[or mih at Ieast five yearsc’semce as
T RegistraR T - B CREINAN I { - L e e e . Ny By prarn_hon on thP batns of semonty-cum ili‘lecs 'nngst {he“I
4 Supidteoo - Canstltation - et e s o T e A-szsianta {Statisical investigator-having-at {Pasl twn years. sepvice .
' with DPC i a& such. :
B - = T - I - “1"Male;=A joint seniority of A“ﬁhfd[‘k: aﬂd R[ *ii‘*l[‘di irw:sngator shall’T
e - ‘ : ' bemainlained for ihe purpose of premotion. _
5(8) _'-_ Bruale - Secrebony. Ci':aim:{a.'}f-- ‘121 o 221i) Bachelor Degres or |- .. i By promotion un the basis of seniority- r‘um--f'?vzss from ammqst_z K
cedenl b, L ChelmaEnd fo. oo T § years . - equivalent -qualification from. 2. <. - -l meSemorScale Stenographers having. ;_ullEgStWe YeArs.senice as.
i Member/Secraiary | B recegnized university; and o | such. o h_'_“ N
SR I i) A speed of 120 words : ne S
per minute in English Shorthand If no smtab!e ohlua! for .Jrorno[ran is avatfabl Lhen by rnittal
and 45 words per minule in recruitment.]
1 English typing.
il - knowledge of compuler. - - _—
in using-MS-Word-and-MS Excel
6. Statistical Chairman. 21-32 At least Second Class Bachelor | - .| By initial recruitmeni.
lvestigator years] Degree with Stelistics as ane of
’ the subjecls from a recognized -
University] -~
6(A) i [Deleted |
.3
A WA
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S# | Nomenclature of | Appointing [ Age Qualification Minimum Experience Method.-of Recruitment
| Post - Autfiority ' "
1. 72 . 3 4 5 6 . 7 - . . S B =
7. | Senior Scale | Secretary - [ 21 to 32]1) Bachelor Degree or| - - ~ | By promotion an the basis of seniority-cum-fi iness from amongstlhe o
.{ Stenogragher” _ . |years - |equivalent qualiiicalion from a O “holders of the posts of Junior Scale Stenugraphers ha\nng at !eact
e oo Lo 0 Lrecognized university©and - - .| three vears service as Such; . :
i . i it} A speed af 100] v.rerds per :
VT { b | minute in English Shétthand and Provided that if no suilable Junicr Scale Stenngrapher is aval.asle
™ : : : S R 45 '."orrls per -minufe .in Eﬂghsh : . . ftr prnmohon lhEﬂ b,' :m*lul rﬁr'uﬁmeni] e e e
wenL L typmg IR I - o o
kil - R 5 (1) Kr‘m-.r?edge aof cnmputer i REa
P : ] : using MS Word, MS Excel.}
N g.Jumor - :F;ca_l?- bec. slary P18 e 30 ii)  Wlemediate or equivalert ;- . _ 4.6y m.ual feciuiime m e e s
Eutenogzapher' yeors { qualificalion . from a recogmzed ' _ R . T e S R
" : ] ST o fboan‘.i e e e e e T e T TR P et e T
{ (i) minimum speed of i ﬂy{SO) _ _ L
o N . words per minule in Emlish |~ ' ' i SAE S A
!  shorhand and thisty five (35)
| words per minute.-.in English.] © ' _ . ; : , L .
typing; and '
i} knowledge of compuler in —
using MS Word-and-MS-Excel -
9. Assistant Secrelary 21 lo 32 ¢ Atieast Second Class-Bachelor's | - [a) Seveniy Five (75%) parcent'by prometion onthe basisof
—— e S e ——|-years] __- | Degree or equivalent qualification seniority cum fitness from amongst the Senior Clerks/ Assistant
' -t from a recognized University - Printing with at least three (03) years service 25 Senior CIEFK -
: - {Assistant Printing or five (C5) year“ Service as Junlar Clerk and
Senior Clerk; and :
: : i O B -| b) Twenty five (25%) by initial recruitment - R IR S
9(A}  yUGbmran . —{Govemor in|21 to 32| Masler Degree in Library Scienge [ -~ .| By inilial recruitment . o o .
TEe TR s T L consultation— “years™ - v fronrarecognized-Universily ~ - - BEETACE g - ' S P T J e
iy ' with Chairman o o
— - b
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equivalent qualification from a
recognized Board: and
i} A speed of 30 words per

_minute_in_English_Typing with |
: knowfedgenf MSword. -.... -

-1 -Residence - ‘Ordedy, Mali; -Behishti; - t
| Operator and Sweeper, who posses Secondary Schao! Cerfificate ar equwalenl

.20 | qualification from recognized Board with at least three.(03) years service as such; .

Nomenclature of | Appointing Age Qualification Minimum Experience Methed of Recruitment
Post Authority '
2 3 4 5 - B 7
Computer Secretary 21 to 32 [ At least second class degree of By initial recruitment. LT
Operator years] BCS (4 Years) / BIT (4 years)
: : - — MIT! MCS/ MSC in Computer
Science or equivalent
qualification™~from a recognized
P S - -- | Universily/ insftitute with minfmum _ :
e et = {.speed:of ten:(10).thousand key |+~ =7 L - -
e T ~==-=-depressions—per=+-hour-——fort-=ar = e o e e
Pk I i | punchinig data entry verification; _
.IAa Lstam e of Secrelary. - L1 21 1o- 32 | At least. 7€ class.degree of BCS By.inifial.recruiiment? - - - .
Managey | jyears . | (4 Years) i BIT (4_years) MIT/ ) . ] -
Assistani Web MCS/ MSC in Computer Science
- -t Peveloper/ -- g - -@r equivalent-qualificaiion from a4 -~ - -—- - - T —
Assistant Nelwork recognized-University/ inslitute.
Administrator - A _ _ - B}
Senior Clerk Secretary - - ' By promotion on the basis of senionty cum fitness from amangst the holders of the
' - posts of Junior Ciarssf Typist wilh at least twa years services as such.
Assistant Printing | Secrétary 21 to 32| Bachelor Degree from a By initial recruitment] —_
years recognized University/institute
Junior Clerk Secretary 18 o 30 ([0} At least Second Class a) Thirly Three per cent by promotian, on the basis of seniority cum fitness, from
— years . | Secondary School Cerdificate or | - amongst the Daftaries, who posses Secondary Schao Certificate or equivalent

qualification from recognized Board with at least two (02) years service as such;

Provided that if no suitable Daftari is available for promotion then the past shall be

filled by promotion on the basis of seniority cum fitness from amongst Naib Qasid,
Chowkidar;-Electrician;- Telephone Exchange:
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S# Nomenclature of | Appointing | Age Qualification Minimum Experience - | Method of Recruitment
Fost Authority - - . )
1. _2 - 4 ) 6 7
- and
Qlt _ k) Sixty seven per cent by initial recru;[ment
N Note:- Officials on-the pane! for promotion against posts of Jumor
. - Clerk shall achieve a speed of thirty (30) words per minute in English | .
' : _ typing before being promoted] -
12 Dafiri Secretary 18 o 401 At ieast)] Second Class ! - . -{ By promotion on the basis of seniority-cum-fitness; fronf amongst the _
T hrsmimee oo . j Secondary_Scheal -Cedificale: op-tx- - G —=zp-Naib—Qasid, -~ Residence  Ordady,” =Mali,_Sshishli; - -Chowkidar, s
N equivatent - qualificatian =-from - & -~ . -1-Eleclrician; Telephcme Exchange Gperator and’ Swegper- Wit "l 5
i : 'recognized'ﬂnard““?"' RETREE T “1leastthree yesis™ service s sueh” “and having” qUafEfCBUDP rJfi ; B
| i B R R -} Secondaiy Schiool Cériificate from a técoghized Beard. ; R o
A3 Gaver Secretary _"18t0'40 5 At least Middle Pass: hawnga TpE e e e e e e s - Byeinitia] Tecruitment after adven'semem oFthe pUStS in- Ieadlng-" a - 4
i e AR IR ETIIT I P , YERS - i ~valid énwng flCEnSE o e o e v - NEWSPAPETS -~ - o e on . S, ) Ee g
(4. | Naib '.(.‘-asidi Secretar" 18 lo 40 : ' r. .1 By initial recrmtment aftnr advem.,emﬂnt cf the pasts m ’ezdmg | ‘
- ! Residence . LTI Lyears ; LT e "t Réwspapers. T ‘ . SRR S
| [ Ordedyl  pali B '
! ¢ Behishii/ : i
i ; Chowktdar ) : :
14A: li Efeetrician  {BPS- | Secretary 18 to 40 | Middle Pass with diploma in the | Five years practical ‘experience of | By inilial recnsitment]
. : 02 years field of electrician, electrical work ,
14(B) | Telephone Secretary - 18 to 40 |_Secondary School Certificate. - By initial recruitment after adverfisement of the posls in leading
| Exchange ‘years newspapers.
! Operator — : e
i . . . -
15. | Sweeper Secretary 18 to 40 ) Preferably literate - By initial recruitment
1 : i : years ' ©
- - - : Prlnted and puhllshed by the Manager
______________ e D =3 = .,_u_staty mg. Deptl.,KhyhuPakhmnkhm. Peshawar O R s oo ey — -
'_'-)' e 1 ‘. ‘r'j . .
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~ "In pursuance of'Secfibﬁf*l'O—A -of-'Kh&le?-‘_Pal{hfuﬁkhwa PSC
Khyber _Pakhtunkhwa-PSC-Ofﬁcers and Serve
Conditions of S‘ervfce)' Regulat

c
1378 read with Section 13 of

&

nt

of

1 Cheirman, Khyber Pakhtunkhws
i, Member, Puil

Pisblic Servics Commissign, Chair

fic Service Commission ad-designated by Chajrman PSC. - . Memb. ;
fil. Secretary, Khybep Pakhtufikhwa. Public Service Commission, . Memb
Iv. Additiona Secretary (Reg), -IEstcthIIsh‘mént"De'ptt:' or his nominee = Meafnb
V. Additional Sel'cretarsb_'(R"eig),.'Finan'da'Déptt:i"or his nominee ' Memb -
. Vi, Additlopa] .Selcre:tary,'l_aw Deptt; or his nominee .

Memb-
TOR of“t_l;e-committee shall be ag under:-’

- The Committes shall, ﬁ'éma/add/amend rules’related to servige
(Terﬁ_ﬁs. & Coﬂdltlons) of Commission staff governed under Khyber PaIcHtunlkh
Ol“ic_ers and Servantsg (Terms & Conditions of Service) P!Qe'gulations 1985

S ~=sd/—~
LY CHAIRMAN -
Co L. -KHYBER'PM(HTUNKH A
IR .. PUBLIC _SERV[CEVT
N _ . L : COMMISSION |
e . lb!’j'J.E?;..:g).-"
Ng, l\_P/PSC/Admn/PF?—Ez%[i - s

Dated: &/._S:f'_)_g
Copy to:-.

1. Secretury to Govt of Khyber Palthtunkhwa Est'p.'blishmnn: Dopartine - ;
Q. Secrotary to Govt. of Khyber Fnkhtu’nkhwu_. Law Department,
3. Secretmry 4o Gowvt of Khyber Pakhtunlthwa Finenca Dopariment
4, Additlonul Sapy stary (Reg;), Esta.bushment.Depa.rtmant
E. Additional E.flacmt.n_.ry I(_Reg:),-F-‘mancal_Dapnrtmcnt
6. . Additional Secratu_ria I.'.u.w_-]:)_apnrtment.
7. PS to Chairman, Khyber Pakhtunkhwa PScC,
8. PS to Secretary, Kaybeér Pakhtunkhwe PSC.
9. PA to Diré'c'tor'?Réc;uitme'nt, Khyber Pelchtunkhwa PSC,
10.  Cheirman PSC desision file, . . {
RS S | an'a
"t:i_‘e\ I_P" . - . . . . I ] Lm}{&l f
v RS ' . o ' ) ':I"I - /Tr.—
I AssistaniDirectdy/(Ade
. . .° . . J v » .

%]

: SRS
R A R T

]
Do e S o 3wl sl T .
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OFFICERS ANpD SERVANTS {TERMS . AND C_ONDI'EIQ'NS:".'QEE-"SER
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i. Mr Fariduliah Khan

» Chairman, . _ ,
Khyber Pakhtunkhiwa PBublic Service .Comrgf)s_sion.‘
2. ' ' a.rﬁa'sigﬁ,IMgmbé'r;-KP PSC. -

3. Mr Javed Anwar, Sét:re_ta‘_ryii-KP?P;SCT“. o
4 /; Secretan

20 The Chairman welcomed the participants. A
" meeting was explained, |t was informed thaf. the _ fh:
i Sanctigned creation of fwenty-ﬁ\?e (25). additiona ‘Posts in the KP Pyblic Servi -
Comml!ssion including one post of Directqr.--Currf_c‘yIum.and Research (BRS—TQ)}&:}\ ;
posts of Deputy Direct?r ‘Cur'ri,gulu_m- and Research (BP_S—1_8).and 5
' rieuium and Resea‘rch;_(BPS-‘l?) for creation of ¢ 173
wly cfea’tgéd_ Posts, ‘service: rujes ‘are available for Some .pog
: S rules need amendment, The Committee discussed the ager;
~ items oneiby gne. Fo!!owipg.dgcisions_were:taken: - L EX

l

ITEM IO, 4

AMENDMENT FOR FILLING THE posrp_aps-.n:rgé_c.fcR-é')'(_}w:;wa'now i
IRECTOR RECRUITMENT Bps 1o SRECI

t
Decision

taken up with
light of reply of the Establishm




FRAMING OF SERVICE RuLES

POST 6F DIRECT_OR-;'-._C'URR_ICU_EUM-EB. .

Decision

service rules

The Comm'iﬁeel_-
for the post _Qf_;Dir

2pproved the - proposal. yilty”

ector Curricllym &Research:

FORTHENEWLY CREATED . - S
SEAR

T

EARCH BPS. 1y,

1

s"'II"gFi't”féi‘h‘i’éﬁdmen‘t', in"-:tlhe
(BRS-19):

N omen-
clature of [ g
post

Appointi_n

Author_ity

Age

| Qualification -

+ Minimum” N
’ EXp,erience_;-_-,,

-"Method
-Recruitment

5

3

5"

Director,
Curriculum

& Research  with

|

.‘ IL

Governor in
consultation

the

Chairman

32-48
years

LB o
Ph. -0, in"Statistics /-

Bushness!, - -
1 Administration . 7
Public "'+
Administration: o)
Public Pdlicy/ Sogil
Sciences: from - a
|recognlzed i
{ university: or R
M. Phil In;one-of the-

recognizsd” . .
univarsity -In: one :of
above . ‘mentioned

: Isubjects. " -

Maths/ Ecenomics /. 5
. Yexperienes'in

| field: or

T'experience in-

fleldyor-
|-/At <least’ 2™
. | Class

't Masters
‘Degree . with

| experience in

Ph.D having-

the- relevant
M:Phil -
having. seven_
years '

the “relevant

years

the - relevant
field. '

Titness

‘Curriculum

_'poss'essing at
{2 Class M

‘the - _
‘mentionad

5
50% by
recrultment,

on’ the basis
senjority-gum-

amuongst

Deputy ~  Dire

Research

Degrea in one

¢olumn 5,

ini
50% by promot

fr:

¢

s .
&

st -

subje.

ITEM No,

. FRAMING OF SERVIGE R(

r

JTY D

LES FOR THE NEWLY

CREATED POST OF DEP

_ _.:Dgcrsion E

5méy be gdded -that “if. suitable . officer:is :-_lj_:tj_;t;-.ha;?gitabl'é‘_f_fo'r__'-p'
©Tecruitment”. The service rules. for the’-"pgst--’pf Deputy. Dire

under; - -

l

RECTOR/LT. (8P5418)

' The committee observed- thé_t':-.'l'ﬁ'.'-':t‘héij'.ﬁ"hjethod_.bf_.

recritment a sentence

fomption ‘then - by initial ;-
clor 1T were approved as

Nomenclatur

No' | e of |os_t

Appointing
Authority

Age.

Qualit: | Wi
| cation’: | Experien;

I_-M'e_thc.:d.of _Recrui_trnent

1 |2

3 4 | &

2C 'Depulty
: D_irecton T

Governor in| -
1 consultation
with
Chairman

the.

'I‘By: brb_motion- on' the basis
| of seniority cum fitness from
' - Assistant

-amongst
‘Director
Administrator/

Administrator with
service as such; or

“the
ITY.

Weib

‘LAN
five year

No. suitable officer far

R Promotion is available theh
by initfal recruitment,




ITEM: No.4

AMENDMENT FOR FiL

Decss:qn )

may- be filled 50%:~-b_y;. initial - relg_pqgtmem’-—’_}éﬁ@e;
_promotion, the sefvice rules. of Establishmant.

The _
Director Curricuium & Research: may- retibe: cliibbeg W,

Decisian

Deputy . Director‘s--Curriquumﬁ Research* and
dmn; - o

'L.T./Progra n:-‘.rri';efl.’fﬁﬂfeb Adrninistrator/ ;EA_N:-i-.:Adrh'iﬁiétréﬁtdr' BPdA
5Q% by promotisn
Deparimenit-may be adopt

OF DEPUTY “DIREGTOR" RECRUITHENT, ADIN
ARCH (BPS-18) WITH DEPUTY DIRECTOR {Bh.13

Cormmittes o b'séi‘.\'zéd.’_-'-.t_.h:at:-_thé_ “two. newly created _posts ‘of Dépu

ok
[0
[
=
147] h
el
O
(74
b4
774

Sn=However, regarlir

ed.

!

Jobed with: general’posts 'of ‘Depy
/ Exam/ Admn: and both.the posts may. he. kept as-a -sep

ara

The Committee approved -.théﬁif'q[fpw'i_n.g'_._.Servibe_;-'--E_Lf‘xieféj.-fcr,'f'fl'mné-':'pdst-'* (v
Deputy :Di;ect;igSﬁ;Repruitmentf Exar

Nomen-
-'r;:[_alture of | ting :
| .past Authority.

Appoln- T Age . -C;ualjﬁ’;la;ioﬁ- e

Winfmum..
Experience .

Methcd . '

T 12 3 e 5

6

Récrp[tme"nt

| Beputy

‘i Dirpetor,

1 Curriculum
&l
[-Research

Governor. Inl-32-45 )& PhieDin Statistics /
consultation years =

with the! - “Business
Chairman 1 - -

o " | recoghized university:
' e o o
i L b. M. -Phil i one. of the
| stibjects; or -

C. At least Second C!a‘ss'"'
o Mas'tersa-'-:pegrae;.frdm

above R

;mentioned”
‘Subjests, T 7

. Mathst:, Economics - /| 2.

. above - mentionéd 3

. .. @ recognized
1 -, ynl_i\ie'rsity, in-ona-: of |

‘Ph.D".having
.o years,
w . ] Experience In-
, | Administration’ *.. " | the- |
: : Puﬁflc".-'AdrtiI.r_jis‘tfét_iQn—.
1 [ .FPRubll Polioyr Saciar
Sclences . :from a-

the: relevant

eldz:r -
M.Phll-having | : -
five".. years.|.
- BXperlence in
“I"the :.relevant
fleid,or.. - .
At least 9™ |
Class: Master
Degree  with.

7700 years
experience in
the -relevant
fleld.” " .

& 0% oy
' recrultrpa

jb; 50% r

basis'cf s
- cum-fithes
.amongst -
‘Assistant -
Directors -
-, Curricylur

) v
Jeast g% -
In on

Subjects -
-mentioper

. column 5, -

| S.No| Némenclature Appointing | Ag. "

_ . I Wil n:.
of Post LAuthority” | Exp”

.Exp.

walis, -

7B,

Methbd_ of':Rec.ru_i,tmentl

theputy Director | Governor in

1 By promotion .on. the:lbz . -

- promotion -~

Research. .- .
" . possessir -

‘Masters - -

Rgcruitment! '
Admn:/  Exam:/
(B|P8-1 8)

| consuitation _

| seniority-cum: fitnesg froma -
the Assistant Directors: Al

Director . (Admn), - - Gor ..

. Examlnatio'n-. Account Officer
oo 17) with five year service.ag §i

‘with 7 the
- Chairman

Do Neter A joint seniority . - -
- ¢| Assistant . Directbrs, 1A
+<|; Director - (Admn), - Cor
Examination .and Accouh}s

of promotlon.

.+ shall'be-maintained for. t B




-FRAMING or-' SERVICE"RU ESIFOR

'POST OF LAW OFFICER BPS 1'|'

_'Declsmn '

" Officer BPS-18, a wortd-*Seriior’;:
Officer BPS 18 and Law Officer. BF

' approved -

The Commzttoe agre
-posts of :Law Officers, However;. l‘L was o' ewed that Wlth the desugnation of L \n-f
may be-,adde °s0 "_that the dlﬁerence between - av

S. | Nomen- Appomtmg Age - -’,Quallu L Minfmum - Method/|.
No | clature Authonty e -.'fication - | Experience. . Recruime
of post L L : :
t1 b2 3 4 1. 5 o 6 7
2D .1 Senior Governor. in | 28-45-1 At ,.teast_-.zn__'-ir-lve years experaenoe By in
o) Law consultation 1 - Class, "LLB | as™ practising’. - lawysr | recruitmer
4 Officer | with the Degree. ~ :of. ;duly reglstered with-Bar
- (BPS-18) | Chairman. . equwalent ‘Council “atiHigh:.Court-| -
e : ' qualmcatlon with “exceilent drafting-
t from a |'skills; OR ' '
-reoogmzed |'Fivé years.service as

University.: -

o Law Qﬁlcer.BPS -7

Appointmg "A'ge *.[.Qualification’ - ..} Minimum: . Method
' Authonty T NP '_'Experlence Recrm}.m
3 14 5 .- B 7
_ Governor in i 21 35, 1At !east 7% Class -At least two By initial -
Officer | | consultation - o | LLB Degree or |-years>. . recruitme
(BPS-17) {with the{ | | equivalent = 7| 'expérience as
,' Chairman - | qualification - from" practising -
| - e recognized'-. reglstered
: Un1ver51ty - "\awyer

) -~
ITEN No.7

','-INSERTION OF SERV!CE
_ASSISTANT DIRECTOR CU

Decision
}

| The Commtttee agreed wnth ‘the proposed rules for the newiy
posts of Assistant Director Curi fculumy” Researoh BF‘S—-‘iT ‘with- shght amendms
method of reormtment The fcinl!ow ng rules were approved - .

RULES FOR 'THE ; NEWLY ‘CREATED POSTS
RRICULUM & RESEARCH BPS-17

en i

. ‘ |
8. | ,Nomencla- Appointing |-Age - '-:Quahﬁoatlon “| WMini-
* {No || ture of post Authority R EAE | mum
- i : 2. | Expe- .
: ir- . T L "l rience |
11 2 HENE R T - S AR N G
3A[ | Assistant Governor [in | 22~ | At - -least . 2* Class - By initjal-
Director - = | consuitation {39 . Master Degree in ~ | recruitme -
Curricuium/ | with the | \'Statistics . 1 Maths/ Jor oo
Reaeaﬂrch Chairman - { Ecénomics” / Buginess by transi G
8PS-17) | Administration /- Public
| Adminlstration / Public
: \ . l Poﬁcyl Sociai Sclences




.. Decision

. FORTHE"PURPOSE’ o
| (BPS-rI4) s

'Regulatlons 1985

_:TEM NO.11

NAIB QASID RESIDENCE ORDER

. Decision

iollowing rules: -

CLUBBING OF THE POST QF S}TATIbTECAL

WITH ASSISTANT (BRS- 6)”

WNVE STIGATOR BPS 16
i

b

The Committee’ approved inser‘ton of

word “Assistant” in column’ ?mgamst No: 5 of the appendix to’ the 'PSC Officers ¢
Servants (Terms and Condltlons of Semce) Regulattons 1985

’ . . .. - - ‘ .
ITEM No. 10 . : ) ,J". ,:"‘ . B " Do
|
CLUBBING OF THE POST OF TYP

[ST (BPS 05) WITH JUNIOR
N:AG

CLERK (BPb-
OF PROMOT]O

AlNST ATHE POST GF SENIOR CLE

t. -‘
| R ': EEEEE

{ S

i ' B .

The Commltzee agreeo to the
wherever eccumnu -a

Pletw .

_Servlce Commtssmn Oft' cerst& Se

proposed of addlng 1) yp1st" affer the we
gainst §:No.10:of. the Appendix’ to the:KP Public
rvants ’Terrns and Condttlons of Service)

.
i .

RATIONAUSATION OF. RULFS JO Flf L Up’ THE VACANT POSTS OF DRIVE]

!_Y! MALI ! BEHESHTI l CHOWKIDAR
iy .

-~

]

The Corfzmitfeeiagreed'.tti-tﬁe.prdpe_s‘als‘of ameﬁ"dfnen't;aﬁd approved

S. Nomencilature Appointing | Age 1 Qualification _Mmtmum Method |
No | of post Authority R "Experience -Recruitment
1 2 3 . I R R R 7
13 Driver Secretary- | 1816~ Possessmg a-( = | By initlal
- ‘ 40 ‘Pvalld driving- {- - . recryitment af .
.| years: Iicense A advertisemen -
N - Sflo ol thepostsin
iy _ . | leading o
: _ ' ' i = .. | newspapers, - -
14 Nalb  Qasld/ | Secretary f18to]- - .| By fi .
Residence , -‘ 40 -’ : recruitment -
) Orderly/ -Malif | years c e - | advertisamen -
v § Behishti/. ' . R I o7 | the posts ‘
" 3| Chowkidar ' = N L0 leading
' , : - Lo | newspapers,

“!Statlstlcet !nvestigator" after.1 -




L ey Tty wang e T
i -

by
e

e

|

) Decismn ) I
{

4

The Commiitee approved the followmg rules for ﬂ!hng the newly cre
posts! .of Telephone Exchange Operator BPS 3 -

S. [ Nomencla- Appomtlpg -{ Age.-, * Qualif‘ catlon W[ Mint" . | Method
No | ture of post | Authority : I'Exp: _-| Recruitment
1] 2 3 | 4| T8 16 7
14 | Telephone Secretary 4 18 -.to:| Secondary- |-~ |By
(B) { Exchange ‘ 40- >} Schgol © . | recruitment
" Operator years ' | Certificate. " ] advertissment
- . - .| the.posts in'le
- | newspapers.

) skl

( Yaquat All)

Section Officer o
Finance Department |

' d
PR

~

( Javed Anwar )
Secretary,
KP Public Service '

Commission

The mesting ended on _a_nbtq':pf thanks from/ joih_e_';hair;.

Yﬁ%ah ) ;.
Deputy Secretary Reg: i
Estabhshment Department

WA
A

( Muhammad Hamayun )
‘Member, . |
KP Public Service |

. Commission

~

= -.‘i.-l.(-‘.-)ji“ 41:'.11 "’h? ‘1 \r
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| KHYBERP JKHWA PUBLIC SERVICE COMMISSION . . :
|| - ! NOTIFICATION
\ o - - 12™|August, 2018
| | ' N : | /o~
1 Notification| No. KP/PSC/AmMN/GE-803/ 24571-79 . In exercise of the powers
: conferred by Section 10 (A) of the Khyvber Pakhtunkhwa Public Service Commission
i _(A[nendment) |Orclinance, 2002 (Khyber Pakhtunkhwa_ordinance No. XXVII_ of 2002)
and as per recommendations of SSRC, the Commission is pleaged tc direct that in
 the Khyber Pakhtunkhwa qulic'Ser\lfice Commission, Officers ang Servants (Terms
| and Condition§ of Service) Regulations, 1988, the following further amendments shall
|l:ne';imacif—z. nam|eiy:_- P ‘ - -
| . | '
SIS . ANMENDMENT
In the appendix :
C) after. 'S.No.1(A)the fol owing new entries shall be inserted in the
P respective columns, namely: '
i {S. fNomen- |Appainting Age | Qualificaiion Minimum | Method of |
i | No |clature of ‘Authority . Experfence | Recruitment .
3! post
1 2 3 1l 4 . 5 . 8 7
1B) | Direciar, Goverrior  in 32-;45 Ph. D in Statistics / | Ph.O having 5 | 50% by initial
L[ Curriculum | consuitetion years | Maths/ Eccnorilcs / years .| recruitment, '
& Research |with | the Business : experienca in
Chairman Adminlsiration © /| the  relevant | 50% by promotian
i Public ¢ | field; or on the basls of
Administration . 7 {-M.Phi| having | seniority-cum-
Public Policy/ Social | seven years | fitness . from
Scisnces from a experience in amongst the |.
recognized the  relavant | Depuly Director
university; or - field; or Curricufum  “and
! M. Phil in one of the | Al lgast 2™ | Research
G abave  mentioned { Class Masters possessing at leagt
| subjects; or - Degree  with | 2" Class Maslers
i At ieast Second |12 . years | Dagras in ona of
{-Class Masters | exparience in | (he subjects
Degree  from: 3 {the relevant | mentioneg in
, recognized | : fietd, column 5.
university in one of -
ebove  mentioned
subjects. :
. . . L , .y
) After S.No.2(8)! the following new entries shall be nserted in tle
respective columns, namely; o ' .
3. I'Nomenclac Appointing | Age [ Qualifi- Minimum -Method of Recrultment
‘No__{"ture.of post Authoritd cation Experience
17T 12 3 4 5 8, : 7 !
2 :Oepbty™ - | Governor |- - - By promotion on Ihe basis of seniority
: (C} [ Qirettor, IT consultation cum fitness- from amongst -~ Lhe
P with the Assistant  Director {7/ i Web |
A Chairman Administralor/ LAN Adminlsirator with
: five years service as such; or _
. If no suitable officer for promotion s
g avallable then by initial racruitmant,
W) After S.No.2(C), the following new enftries shall be inserted in the
' respective columns| namely: - - o
- [S TNomen: Appoiniing! | Ags | | Qualification Winlmum WMethod | o |
! No ;c[atrre (of [ Autharity | - ' Experiance Recruitmant: i
~_ilpos ' I - L
(R 3i | 41 1 5 - & 7 ik
o 12 : Deplity Governadr In | 32.45 | a Ph.On Stalistics/ | Ph.D having 2 | 8. 50%. byi initial |
*7 [ (D) | Direptor, consultalion| | years laths.. . 1| years , recruitment.
Cureulum & | with .7 tha |- - Eeonomics { | experisnce iR -
| . i o - = T !
i
[
P !




universntv or

Master |

Class

UMD - a

: : 5, M. Phil in one of | Degree with 7 Rasearch
L . ihe above | years . poSs ﬂssmg at
C mentioned xpariance  in laast’ 2™
X subjects; or the refevant Masters Degree
f\r;_-_ | ¢. At least Second | field. “in onme of lhe
B !z\ B Class  Masters - subjects
PN . Degree from a mentioned  In
: recognized celumn &.
: : university in one
i cef above
' ' ¢ mentioned
. | subjects]

;__

_I;iexr,tmg entries iunder S No. Z(Fi) may bhe substltuted w1th the

- wing entries in thei reSpectNe colL|1mns namely g f

i

Age | Quali- - Miine

Wethod of Recruitment _

encla..u-'. Appointing ;

‘Post| |-Authorlty ,' fication | ] Exp . '
| }-Geverpor in i- - By promollun_‘on Ahe -basis o
T consultation | seniority lgum fitness from  amongs

uitmept! { with | th the Assistant Directors, Assistar

Diractor|  (Admn),  Coniroller

-t Chairman

Examlnatton Accaunt Officer (BPE
17) wlth fl'va year service as-such,

Note:- [A joint  seniority " list ¢
Assls!aqt Directors, - Assistal
Director,.  (Admn),  Cantroiles

Examination and Accounis Offia
“shall be maintainad for the purpos

of prcmcﬂun

E{ No.2(D), the following new entries shall ‘be- inserted in the

? ve: columns, ,namely
|
, _ ) L : : :
Cooens "1 Appointing | Age | | Quall-fication | Minimum - 1 Method ol
©re | of | Authorlty - ' .Experience Recruitment
C. 2 : 3 | 411 5 - - B - 7
" or Law Governor in | 28-45 | At least 2" | Five years experienca |l By inltie
er (BPS-_ cansultation " Class | LL]|B as - practising lawyer | recruitment |
D1 with tha Degree or | duly  regisiered wilh ’
Chairman equivalent *! | Bar Council at High
. quailﬁca{ion Court with exceflent
fram | a | drafting skifis; OR
recngrlnzed Five-yaars service as
j University. 1 Law Officer BPS-17
After SNGS the following new entnes shail be inserted in the
espe ctwe columns namely . :
IITUEFIC;'B?:' Appointing | Age | Quatification ¢ TMini- | Method of
e of post: Authority ' C ] mum Roecruitment
o Expe-
rienca
2 3 4 5 6 7
.sisignt Governor in'| 22-30 | At least 2° Class Master - By inilial -
rector consultation :Degree in Statistics - / recruitment; or
: urrlculLJm.{ with the ‘Maths!  Economics - / by transfer
esearrh Chairman ‘Businass Administration /
IPS-17) ' "Public  Administration
' i ‘Public  Policy/  Social
Sclences

Class .

v




BRI censultatio LL.B  Degree or | yoars ‘ recrdilmen
-0 with the equivalent experiance a3
Chatlrman qualification  from | practising '
I S a recugmzed ragisiered |
g | . University. iawyar.
8 method of recruitment under Column 7: agalnst 8.No.4(C), she

Dst'tdlfed as under: - :
O% by initial rec:rmtment

qu aliflcatlon‘%pres

(2togy

Column 7, agamst S.No.5, aﬁer the word “Assistant” oblique
>rd ")Stahst;ca! Investlgator" shaII be inserted.

Collimn ? against S.No. 10 aftes the word “Junicr Clerk” obiigu

.ord Typist“ shall be mserted

1Le éxlsting entries agamst S.No.
' Ilowmg entrles in the reSpectwe C

13 & 14 shall be substituted wi
olumns, namely:

omeh.lature Appointlng Age Quaification | Minimum | | Mathod ;

fpost] | Autharity I : : ' Experienca Recrultment - .

: . 3 14 5 5| - 7
river | | Secratary] | 18to Pussesslnga = | By inltial recr
e ! © 40} valid driving after sdvertis
[ PN B PR -years | license. | | the posts in!
d S | P ] . NEWSPapers.
ab Qasld/ | Secretary’ | 18 to | - - By inltlal re
lesidence: - 40 - after adveri:
Irderty/ Mall,‘ | years the pests i
. iehishiit | | . newspapers

'howkdar | . .

aspe|ct|ve coiumns| name y.

fter [S:No.14(A), the following n

ew entr_ie§ shall be inserted

ualification

Wini

' Method )

’SC!AdmnfGF 603h 21571479

- aecretary to Govt; of Khyber Pakhtunkhwa Establlshment Departrner '

lomencla-ture Appainting | Age
fpost - Authority . Exp: Regrultment
] 2., 3 4 5 8 | 7
:p[ephsne' Secrtary 18 lo.} Secondary - © b} By inilial f
.xcharge R R 40 Schoo! after . adveril -
. )peralor . _ ’ years Certificate. the posts |
o - newspapers.
|
‘ Chairman

KP Public Sgrvsce Commis

Da’[ed 02 {

Secrs=tary to Govt: of Khyber Pakhtur|1khwa' Finance Department, -
g Addltional Secretary (Regulation). Estabhshment Department.

- Addltlonal Secretary (Regulatlon) Flnancs Depariment.
g Man:ager Govt: Printing and Stat:onery Department, Peshawar

. Diregtor Recruitment, KP PSC
" Diregtor: Exammatmn KP F'SC
- Seni rPsychofoglst KP PSC.
o chlsurman KP PSC.

%{@

SECRETA!

e




O e G R

L o~ |
‘KHYBER PAKHTUNKHWA, PUBLIC SERVICE COMMISSION

2- Fort Road Peshawar Cantt:
Website: www.kppsc. ov.pk
Tele: Nos. 091-8214131, 9213563, 9213750, 9212897

Aovermisement No, 08/2018

Online applications are invited for the following posts from Pakist
domicile of Khyber Pakhtunkhwa by 18.12.20618.

Dated: 30.11.201

ani citizens havini

L S 4

100

one week time after announcement of the resuit,

specifically, ' - '

Apply Online Only. Applicatiors other than online will not be accepted. To apply, visit any Jazz Cash/ Easy
Paisa Agent, deposlit application fee of RS.285/. excluding service charges and get transaction 1.0 throug
SMS. Visit PSC website www.kppsc,gov.pk and apply online. Documents are not required at the time o
submission of ap|::»liciation; candidates who qualify the test will have to submit their documents withi

AGk4'CUL TURE, LIVESTOCK & ;'COOEERA-rz-VE-_.ebEPzR.rMENr:.:.

(RESEARCH WING).

| Sciences from recognized University having vaiid registration with Pakistan Veterinary Medical Council,

1' EIGHT (08) POSTS OF RESEARCH UFFICER / FARM MANAGER IN LIVESTOCK & DAIRY DEVELOPMENT
: | _ . | .

f.'.)UALIFICAT!':JI » At least 2% Clagg be'gree in Doctor of Veterinary Medicine or equivalent qualification in Velerinar

T

i | {Hon} Degree inl Agriculture with (Scil Sciences) as major subject from a recognized
| ! Class Bachelor's Degree in Agriculture Engineering from a recognized University.
‘ AGE LIMIT: 21 [0 32 years PAY SCALE: BPS.17 ELIGIBILITY: Female

[ ALLOCATION! Merit | .

. [AGELIMIT: 211032 years  PAYSCALE: sty ELIGIBILITY: Both Sexes
" Merlt | Zofe-! | Zone2 | Zoned Zoned | Zope-5
I || AuLocaTION 21 o o1 0 01 [ -
2| | ONE (01) POST OF SOIL CONSERVATION ASSISTANT (FEVALE QUOTA) IN AGRICULTURE, LIVESTOCK &
| COOPERATIVE|DEPARTMENT. :

/
- | QUALIFICATION: {I) At ieas! 2™ Class Master's Degree in Agriculture {Soil Sciences? or Second Class Bachelor’-‘*
| dniversity. OR (i) Al least 2n

. || the papers from Tecognized University.

| AGE LIMIT: 21 to 28 years. PAY SCALE: BPS.15  ELGIBILITY: Both Sexes
...1..| | ALLOCATION! Zane-1 |

3.'|' ONE {01) POST|OF ASSISTANT STATISTICIAN IN LIVESTOCK & DAIRY DEVEL OPMENT (EXTENSION W!ﬁ"é).
QUALIFICATION: 27 Clags Master's Degree In Statistics OR in Mathematics or Economics with Statistics as one of

=i

DEPARTMENT,

Computer in using MS Word. MS Excel

AGELIMIT: 200 32years - PAY SCALE: BPS-16 " ELIGIBILITY: Both Sexes
[ ALLOCATION: Merit | :

4" [ONE (31) POST OF SENIOR SCALE STENOGRAFHER IN CRGP REPORTING SERVICE, AGRICULTURE.

QUAL#FICAT[OI&J: {a) At: Ieast 2% Class Bachelor's Degree from a recognized University, (b} A speed of seventy (70
words per minute in shorthand in Engiish and Farty Five (45) words per minute in typing; and (c} Knowledge of

AGE LIMIT: 23 (0 35 years, PAY SCALE: BPS.17 ELIGIBILITY: Femalg.
| ALLOCATION: Zone-1 |

EXCISE, TAXATION & NARCOTICS CONTROL REPARTMENT

6. | ONE (01) POST OF DERUTY DIRECTOR (GIS).
QUALIFICATION: (i) At least 9 Class Maslers Degree in GIS from 2 recognized Universit

experience in the field in GIS. OR (i) At laast 2% Class Ma

Inetilyila with PAct fSradnste Ninlam= ierIQ fram.a.rornanizad lactiuia with oy

y with three years
ster's Degree in Computer Science /1T 1 Urba
Development / Geography or equivalent quaiification in the fisld of Computer Science from a recognized University i1



http://www.kDsss

i T

{b) | ONE {01} POST OF ASSISTANT DIRECTOR (SURVE:'LLANCE} {FEMALE QUGTA) IN DIRECTORATE GENERAL |
OF MINES & MINERALS DEVELOPMENT, .

QUALIFICATION: At least Secand Class Bactzlor's Degea in Mining Engineering or equivelent gqualification from a
recognized Univarsily, :

AGE LIMIT: 21 to 32 vears PAY SCALE: BPS-17 ELIGIBILITY: Female

I ALLOCATION: Marit [ .

38. | ONE (01) POST OF ASSISTANT CHEMST IN THE CGFFICE OF DIRECTORATE GENERAL MINES & MINERALS."
QUALIFICATION: Master's Degree in Chemisiry with Spediaiization in Inorganic / Analytical or Applied Chemisiry
irom a recognized Universily. _
AGE LIMIT: 21 0 32 years PAY SCALE: BPS.17 ELIGIBILITY: Bolh Sexes
[ ALLOCATION: Zone-2 |

38. | ONE (01) POST OF RESCUE SUPERVISOR [N INSPECTORATE OF MINES, .
QUALIFICATION: Al lgast 20 Class Bachelor's Degree in Miring Engineering from a recognized University.

AGE LIMIT, 22 10 32 years PAY SCALE: BFS-18 ELIGIBILITY: Balh Sexes
| ALLOCATION: Zong-4 |
' | POPULATION WELFARE DEPARTMENY .0 ..~

40, THIRTE:ENI {13) POSTS OF WOMEN MEDICAL OFFICER / DEPUTY DISTRICT POPULATION WELFARE

OFFICER {'II'ECHNICAL} / INSTRUCTOR (TECHNICAL).
QUALIFICATION: MBBS Degree or equivalent qualification recognized by Ihe Pakistan Medica! and Dental Coungit
PMDC},
L\GE uiwn': 22 to 35 vears, PAY SCALE: BPS-17. ELIGIBILITY: Femala
; ' Merit Zona-1 Zone-2 Zona.3 Zone-4 Zone§
ALLOCATION:  |—& 0 02 02 Gl 0z
' . PUBLIC SER VICE COMMISSION: Gt
41. | ONE {01) POST OF DIRECTOR CURRICULUM & RESEARCH.

| .
QUALIFICATION: Ph.0in Stafistics / Maths / Economics / Business Admiristration / Pubiic Administrallan / Publi
Palicy / S0 ial Scierces from a reccgq'ized University OR M.Phil in ane of ine abova menlioned subjects; OR Af least
2 Class Masters Degree from a recognized University in one of the ahove mentioned subjects.

EXPER!ENFE; P.D having 05 years experience in the rejevant fisld; or M.Phil having 07 years experience in the
relevant fieid; or At least 2 Class Masters Degree with 12 years experience In the relevant field.

AGE LIMIT; 32 to 45 years. i PAY SCALE: BPS-19 ELIGIBILITY: Both Sexes
[ ACLOCATION: Merit | | ~
42. | ONE {01) POST OF DEPUTY DIRECTOR CURRICULUM & RESEARCH. |, : .
QUALIFICATION: Ph.D in Statistics /| Maths / Economics / Business Administration / Publi Administralion / Public |-
Policy ! Sacial Scignces from a recagnized University; OR M.Phil in ane of lhe above menlianed subjects; OR At leasl
2 Class Mastars Degree from a recognized Uniiversily in one of the above mentloned subjects,
EXPERIENCE: Ph.D having 02 years! experiance in the relavant field, or M.Phil having 05 years exparience in lhe
relevant ﬁelb; or Alieast 2" Class Masters Cegree with 07 years experience in ihe relevant fielg,
AGE LIMIT: 32 0 45 yaars. PAY SCALE: 8PS-18 . ELIGIBILITY: Both Sexes
[ ALLGCATION: MerilLI - RN -
43. | TWO (02) ﬁOSTS OF ASSISTANT DIRECTOR CURRICULUM & RESEARCH, '
QUALIFICATION: At Jeast 2v Class Masters Degiee in Slalistics / Maths / Economics / Business Administralion {
Public Adm!]nis{ration ! Bublic Policy / Social Sciences, .
AGE LIMIT: 22 o 30 yaars. PAY SCALE; BPS-17 ELIGIBILITY: Bolh Sexes
ALLocaTion;  —Herit —<oned | |
44. | ONE (01} POST OF SENIOR LAW OFFICER.
QUALJFICA{TION: At lsast 2% Class LL.B Dagrea or equivalent qualification from a recognized Universtty,
EXPERIENCE: Five years experienca as praclicing lawyer duly registered wilh bar councit at Kigh Court with
excellent dréﬁing skills; or Five years service as Law Officer (BPS-17).
AGE LIMIT: 28 ig 45 years, PAY SCALE: BPS-18 ELIGIBILITY: Both Saxes
| ALLOCATION: Mér |
45. | TWO (02) POSTS OF LAW OFFICER.
QUALIFICATION: At least 2< Class LL.B Degree or equivalent gualifcation from a recognized Universi iy,
EXPERIENCE: Al least Iwg Years experience as praciicing registered lawyar.
AGE LIMIT: 21 to 35 years. PAY SCALE: BPS-17 ELIGIBILITY; Both Sexes
J ALLOCATION: M;{ X Z“g‘f" -
46. | FOUR {04) POSTS OF OFFICE ASSISTANT

QUALIFICATION: 2% Class Bachelor's Degree or efuivalent qualificatian from g recognized Universily,

AGE LIMIT: 18 {o 30 vears. PAY SCALE: BPS.16 ELIGIBILITY: Bath Sexes.
.| Merit Zone-t ! Zene? | Zones
J ALLOCATION: 01 0 01 01

Pupesti uf 8
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KHY‘BER PAKHTUNKHWA PUBLIC SERVICE COMMISSION o
S - QFFICEORDER |
On re}commenda(ion of tha Khyher Pakhtunkhwa Puhlic Service Commissio.
the competent authority is pleased Lo appaint Mr. Tahir Ullah s/0 Gul Mukammad Jun of Ty

District  Bajaur  as Assistant Director  Curriculum &  Research BPS-]
(Rs.30370-—2300'—?5370), in the Khyber Pakhiunkhwa Public Survice Commissian s
vacant post with immediate effect:- ' ' '

His appointment shall be subject to the following terms & conditions:-

i} He shall be entjtled Lo pay and allowances as admissible to the Public Serei
Commission staff I Basic Pay Scale 17.
‘40 i) He shall contribute towards
of the Provinejal Governmen
iii) He shall be on probation for a
year. -

fv) In case he desire to leave service,

G.P fund and entitled to Pension and Cratuity as per ryul:

&r pericd of icr

period of one year extendable by a furth

he shall be required to give one month: prigr notic
L or in lieu Lhe_rec.;]'f one month salary shall stand forfeited, '
' - V) His service shall be governed by

[ e '

1)

| Officers and Servants (Terms and Conditjons of Service) Regulations, 1985 z=¢ sbe |
orders, rules, and regulations as may be enforced from time to time. = - o
' s Vi) His appointment shall be subject to medical fitness and verification of thair c.'".-uacit

R from 'the compete;nt forum/agency.

J' ’ R " Hheis willing to accept the offer ¢n the Terms and ¢onditions reﬂer':te;j above -
'l < he should report for duty to the office of Khyber Pakhtunkhwa Public Service Commissios
N withinltHirty (30) days of the issue of i'this order, -
i T ' . _
' . TRV PR . Cheairman PSC .
- 017l A
No. KD/'PSC/A_C]_FQQAGF.‘SSB/ i Dated I/ ¢ /2019
I i ' ' o
1 Copy to:- | SR |
IR TR The Accclzuntant General Kh)ll'ber Pakhtunkhwa Peshawar.
2 The Direiclor Examination, K;hyber Pakhtunkhwa PSC,
3 The Director Recruitment, Khyber Pakhtunkhwa PSC.,
P 4. The Deputy Director (Admn), Khyber Pakhtunkhwa PSC, P
5. PS to Cq‘airman. Khyber Pakehiunkhwa P50, .
|8, PS to Secretary, Khyber Pakhtunkhwa'PSC. :
|7 The Cashier, Khyber Pakhtunkhwa pPsC,
8. Mr. Tahit Ullah s/0 Gul Muhammad Juq, | _
- | - Address;| Arung Pajigram PO Kiyar Bajaur, Tehsil Utman Khel, District Bujour, e
9. - Personallfiles of the officers, ‘ ‘ : - s
0. Office order File, . . N
11, Master ﬁile. ' : - ' _\ : ' '

4

L L} % :
| éssxstant irettor (Ad(7w)

| Y S :
~padh
] / : ? . . ..
LV

B et g
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HYBER PAKHTUNKHWA PUBLIC SERVICE COMMISSION
NOTIFICATION
15™ Novernber, 2019

Notification No. KPJ’PSC!Adm"t/GE—GU?I 26101-10 . In exercise of the powers conferré
by Section 10 (A) of the Khyber Pakhtunkhiwa Public Service Commission (Amendmen
Ordinance, 2002 (Khyber Pakhtuakhwa Ordinance No. XXVI! of 2002), the Commission | -
pleased to direct that in the Khyber Pakhtunkhwa Public Service Commission, Officers an

Servants (Terms and Conditions of Service) Regulatlons 1885, the following furthe
amendments shall be made, namely: -

. AMENDMENT

1

In.the appendix

1.  Basic Pa;y Scale i.e., (BPS) wherever reflected with Nomenclature of post sh%
deleted. :

2. The entriés under Column 6 and 7 against S.No.4 shall be substituted as follows: -

Golumn & . “Column 7
Experience | . Mathod of Recruitment '
' Deleted By iransfer of a PCS/ PMS/ PAS officer not below the rank o
: B8-20 as given in the schedule of PMS Rulss.
3. 'i he entries under Cclumn 5 6and7 agamst No.1(A) shall be substituted as follow .~
' I 3
| _Column§ Columné - ' Column 7
Qualification Exparience . Method of Recruitment
.Ph.Din With Ph.D saven '| By promotion on the basls of seniority-
Psycho!ogy; or years experience in.. | cum-fitness, from amongst Psychologists

| M.Phil in the refevant fiald; having at least seven years service as
: n)'GhUthy, or i With M.Phil eleven such or twelve years service in BPS-17
| 2" Class Master || years experience In and above,
i | Degree/ BS four | tha relevant fleid; . T

i yearsin With Master/ BS If no suitable officer for promotion is
I | Psychclogy or Degree, twelve years | avallable then by initial recrultment or by
! o equivalent H experience in the temporary transfer for a specific period or
! qualification from a | | relevant field., - | by deputation in accordance with
! " || recognized il _ .| deputation policy of Prcwnclai

Unlversity/ '[ Government.

! Institute, i ' &

|
Colimn g ' - . ... Column?
- _Experiance . / Method of Recruitmernt
Ph.D having 5 years exparience in the By vrometion on lhe baslis of seniority-cum-
field of Teaching at University or Post fitness from amongst the Deputy Director
Graduate Institute Research/’ Curricuium | Curriculum and Research having at least 12

4, The entries under Column_ﬁ and 7 against 8.No.1(8) shall b»ré substiiuted as follou@

Development/ Statistical Analysis/ years service In BPS-17 and above or sevar
Career Counseling; v years service in BPS-18. |
| M.Phil having seven years exparience In . ]
"1 | the field gwen above; or if no suitable officer for promotion is available
Atieast 2™ Class Masters Degree or then by initial recruitment or by temporary
equivatent qualification with 12 years ‘transfer for a specific period or by deputation
experience in tha fieic¢ glven abova, in accordance with depuiation: pohcy of

: Prov:ncial Government.
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5. The entrles under Co

lWimin 6 &ndl 7 against 5.No.2 shall be substituted as follows:
| o _ _

; Column 6. Column 7
: Experietice Method of Recruitment
Five years experience gained after Master -

By promation from the holder of the |
post of Assistant Psychologist having |

Degree in Peychology, as specified below;

a) Fleld Specialization _ - | atleast five years service as such.
Efwm Peycfology If no sultable officer for promotion is

Teaching Experience / Professional Ressarch in Evatgablzthentby lnfllla; recruitmgpﬂ or
test construction measurement and evaluation, yﬂ ;’p r;r}; m"? gr o‘ra Specé‘
vocational counseling, personnel selection and pertod or by deputation in accordanc

. . with deputation policy of Provincial -
placement, job analysls and related argas. Government.

The entries under Column 7 against §.No.2(C) shall be substituted as follows: -

Column 7
Method of Recruitment - g
niority cum fitness from amongst the Asslistant Directer - -
histrator/ Manager Operations having at least five |ye

By promotion on the basis of se
Web Administrator/ LAN Admi
service as such. _ L
If no suitable officer for promotion is available then by initial racruit

tment or by tempora
transfer for a specific period or by deputation in accordance with deputation policy of T
Provincial Government s

The entries under Co!unﬁn 7 against 8.No.2(D) shall be substituted as follows: -

Column 7
1 Method of Recruitmant

By promation on the basls of seniority cum fitness from amongst the Assistant Directors
Curric[ulum & Research having at least five years service as such,

If no suitable person for promotion is avallable then by initial recrultment

g 1f no sultable officer is avallable for inltial
, | officer of any Government / Autonamous
, experience in the relevant field,

recruitment then by temporary transfer of a 88
/ Semi Autenomous Departmant/ Institution hayl -

© 8. | The entries under Column 7 against S.No.2(E) shall be substituted as follows; -|

Column 7

Method of Recruitment ' L

By promotion on the basis of senictity cum fitness from amongst the Law Officers having

least five years sérvice as such. ' i

If no suitable officer for pramotion is avaliable the

transfer for a specific peried or by daputation |
| Provincial Government . :

n by initial recruitment or by tempe.
n accordance with deputation _p?lic

8. | Against S.No.3, t:he following new entries under Column 4 and & shall ba -adde)H ¢ i
| : existing entries u]nder Column 7 shall be substituted as follows: -

Column4 { Célumn § Column?7

Age Limit | Qualification _ Method of Recrultment’
21-32 At Iélast 2™ By promotion on the basis of senilority-.cum-ﬁtness.frcm m o
years Class Ragistrar Examination, Suparintendents and Privats Seaqrel
: Bachelor to the Chalrman/ Members /Secretary who are graduates h
Degree from | at least five years service as such, o
arecoghized | Note: - i) A joint senlority list of Registrar Examination, S
university, | Superintendents and Private Secretarles to the Chairmap/
I Members /Secretary shali be maintained for the purposg of .
- prometion, S ' oy
li) For acquiring the qualification of graduation a grace pgri S
slx years from date of issue of the amendment shall be pro
to the existing non-graduate employees.
If no suitable official for promotion is available then by initie
recruitment or by temporary transfer for a speclfic perlogor -

deputation In accordance with deputation policy of Provinc! :
Government, ' x




10, The existing entriee undsi Column 7 against 8.No.3(A) shall be substituted
I Column 7
i N ¢ Method of Recruitment
! By initial recruitment,
If no suitable ufiicar for initial recruitment is avallable then by temporary transfer for
_period or by deputation In accordance with deputation paoficy of Provincial Goverﬂme '
11, The existing entries under Column 5, © and 7 against S.No.4 shali be sut _
foliow; - ' _ ]’
Column 5 Column 6 Column 7
Qualification | Experlence Method of Recriitr -
At least Second Class Master Degres Deieted By initial recruitment.
in Psychology from recognized '
University with special emphasis on f no suitable officer
theory & practice of test construction, recrultment is avallable
its use and interpretation and/ or temporary transfer for a Sp
statistical method of research and or by deputation in acce
technigues, deputation  policy f
.| Government. T
|
12.  Against 8.No.4(B) the fallowing new entries shall be added under Colul’nr
existing entries under Column 6 and 7 shall be substituted as follows: -
Column 5 Column 6 Column 7
 Qualification Experisnce Method of Recruitment -
Atleast 2™ Class | Eiva years a; By transfer or deputation of an Acc:
Master Degree In | practical fram other departments having_at lea: -
Commerce or experience in experience in Accounts Managements: 0 -
MBA or equlvalent | Accounts’ R) by promation, on the basis of seni b -
qualification from | Managementin a from amongst Superintendents havir g
8 recognized Govt / years practical experience in
niversity/ Autencmous/ Managements, _
rnstitute. Semi Autonomous | If no suitable official for transfar! promot
[nstitute/ Office. available then by inltia! recrultment.
13, The existing entries under Column 4 and 7 against 8.No.4(C) shall be su
foliows: - :
Colunin 4 Column 7
Age Limit Method of Recruitment
21-32 | a) 50% by inltial recruiiment :
years b) 50% by promotion, on the basis of senlority-sum-fitness, i -

| 36

ar

the Assistant Programme
Assistant Network Admi
prascribed for Initial recru
' five years servica as such. ;

s/ Assistant Managers/ Assistant V}-’et'_':'_
nistrator/ Computer Operators, hav g
itment for the post of Computer Opera’gor :

14, After 5.No.4(C) anothsr S.No. 4(D) shall be added as folowe: -

ste

1 2 3 4 5 g 7
4 | Manager | Governor In 21 tg Al least 2™ |- |a)50% by initied rec
(D) | Operations | consultation | a2 class degree of ' 1o
:' Wih i years | BCS (4 Years)| | b} 50% by promot
I Chalrman ! BIT (4 ysars) basis of seniority-c
H MIT/ MCs/ from amongst the -
| MSC in Programmers/
' ' GComputer Managers/. Assis
Sclence . or Deaveloper/ Ass
aguivalent Administrator/
qualification Qperators,
' | from a qualification pres
recognized initlal recruitment ¢
University/ of Computer Opern - -
institute, - least five years'

such.




EXO

i

I

_ 5.1 Against 8,No.5, tha existing entrias undar Column & shall be deleted and Calumn’
v ' be substituled as follows: -

Coiumn B - Column 7
_Experience Method of Recruitment
Existing Proposed . ' L
Flve years | Dalete By promotlon on'the | By prometion on the basis of senlorl
service as basis of senlority- | filness. from amongst  the As .
| Asslistany/ _ cum-fitness from !Statistical Investigator having atﬁe
' . 1 Statistieal .y~ | amaongst the | years sérvice as such. o
investigator | Asslstants Note:- A Joint senlodty of Assista -
/Statistical Statistical Investigater shall be tma
investigator, for the purpose of promotion.

1e|.' S.No.5(A) shall be substituted as follows: - -

(1 2 T 4 5 T _ 7

Prlvateb Chairman 121 to i) Bachelor Degree or

By promotion o tl

(AJ Secretary 32 equivalent qualification of senlority-cur
ta years |from a  rescognized from emongst the
Chawrnar'l university; and : Scale Stelno a
Member/ : . having at least fir -

. it} A speed of 120 . ﬁ
Secretary words per minute in sarvice as such!
-|English Shorthand and if no sultabls| o

45 words per minute in
English typing.

iii) knowiedge of
computer in using MS
Word and MS Excel

promotion is avall
by initlal recruitme

17. The existing entries under Column 4, § and & against S.No.6 shall be st |
deleted as follows: -

[ Column 4 Column5 Coh

Age Limit : Qualification - Expe
21.32 years | Al least Second Ciass Bachelor Degree with Statistics as De - -
one of thg subjects from a recognized Unlversity.

18. S.No.7 shail be substituted as follows. -

i 2 3 4 5 6 ' 7

7. | Senior | Secretary | 21 to | i) Bachelor Degree or - | By prom*ctloﬁf o .-
Scale 32 aquivalent qualification of senlogity
© | Steno- years | from- a recognized from amongﬁt
grapher university; and of the posts of .
| ) Aspeedof70 Stenographqrs R
I words per minute in least three yeal .
English Shorthand and |- such,
45 words per minute in : o
English typing. Provided tharat i
il Knowledge  of Junior Scate ¢
' computer in using MS is a\Jf:-mable]a fi o
' i Word, MS Excel. then by initial r

19. 3.No.9 shall be substituted as follows: -

| 1 2 3 4 "85 . |6 7

' 9. | Assistant | Secretary | 21 to | Al least | - | a}  Seventy Five (7%%}
| : 3z Second promotion on the bagls - |
: years | Class cum fitness from amo?:tgt

Bachelor's Clerks/ Assistant Printl
i Degree or least three (03} yedrs -
! aqulvaient Senlor Clerk /Assistant . -
! guaiification five (05) years serylet
! from a Clerk and Senior Clerg; 1 .-
| recognlzed b) Twenty five (25% .
J l ! University L recrultment. ol
I |




23. After 8.No.10 anoth

21.

- -—mnﬁmm‘\'ﬁ% .

Qualification
cond class degree

of BCS (4 Years) /BIT {
Cin Computer Sclence or equivalent qualification fro
recognized University/ Institut

After S.No.9(B), Seri

€ with minimum speed
thousang kay depressions per hour for PUnching da

al 9(C) shaii be aciced as 1o

Hows: -
|
Assistant Manager/ Secretary | 21 to | At lsast 2@ class degres of
Assistant Web ‘ 32 | BCcs (4 Years) / BT (4
Developer Asslsta_nt years | years) MIT/ MCS/ MSC in [
Network Computer Sclence o
Administrator equivaient - qualification
' from a recognized
University/ institute, -

Junior Clerks/ Typist

ethod of Recruitmént - - |

with at least two vears

basis of seniarity eum fitness from amangst the holders of the posfs ¢ .
(S Services as such, .

er 8.No. 10{A)} shall be added as follows: -

1 2 3 ’ ] T & 67T 7 -
10 | Assistant | 'Secretary 21to 32 Bachelor Degree from 3 ’ - I8y T
(A). Printing [ vears recognized university/ institute recruﬂt_m :

The existing entrie

Column 5

Qualification
) At least Secong

Column 7
Msthod of Recruitment

Class Seconds
School Certificate
or equivalent
qualification from

a recognizad
Board; and

nt by promotion, on tha hasls
. from @mongst the Daftaries

Certificate or equivalent qualification from re
twa (02) years service as such; -

Provided that i NO suitable Da
Post shall be filjeg by promotion on {he basls o

of Seniority ¢ .

cognized Board with at

ftari Is available for promotien then |

i) A speed of 30
words per minute
In English Typing

with knoj iedge of
MS worcr,

from amongst Nalp Qasld, Residence Orderly, Mal, _Beliﬂsi
Chowkidar, Electrician, Telephone Exchange Operator ang Sweep
who posses Secondary School Certificate Or equivatent qualifi _
from recognized Board with at least three {03) years service as 1:.:: :
and '
B) Sixty seven per cent by initla| recruitment.
Mote:- Offigials on the panel for promotion against posts of Junior CrJ
shail achieve a Speed of thirty (3 i

ri
before being promoted, .

[ia ]

2 recegy
]

: Telephone Exchanger L
orequivalent Operator and Sweeper with at feast three years service o
%a!iﬁgaﬁon from :

Column 4 Columa 5 Column 7 : [
Age Limit Qualification Method of Recruitment e
1Bl040 [ A least Secong By promotion on the basis of se’niority—cum~ﬂtness. from
years . Class Secondary amongst the Naib Qasid, Residence Orderly, Mali, L
' Scheoi Certificate Behishti, Chowkidar, Electrician,

as such angd having qualification of Secondary'School

nized . Cer_tfﬂcate fr

oM & recognized Board.

CE— i

[
|
|
I.
|

L . . !

—— .

. Who posses Secondary Sch -

f seniority cum fitne

ati
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,,/\Jﬂ 26. The exisltfng entries undercé No.13 shalj be substituted as follows: ~
! i ) . . .
- ' At least Middls Pass having aasic
v . i ll . POTRE
i'- o ) ) .. Chairman’ S
| S o] - *KP Public Service Commission -
' - Endst: INJ. KP/PSC/AdMn/GF-603/ 26101-10> : . Dated_15.11.2019 -
o Copy to: _ - T o '

- | The Secretary to Govt: of Khyber Pg
. ‘ The Secretary to Gout: of KhybériP.ak
+ ! The Additional Secretary (Regulatiioh)i;
4. The Additional Secretary (Regulation):

The Manager| Govt; Printing and Statigh
‘The Director Recruitment, KP pSG

oo

8. ‘The Senior P ychologist, KP psq;

8PS to Chairmén; kP PSC, o

19. PS to Secretary, KP PSG .

Jepartment, Peshawar.
7. The Director xamination, KP PSC. -

Establishment Department.
Finance Department, '
iment Department, '
epartment.




_O_nlline' applicatidns are invited for the following posts from P ha
do|mic_ile of Khyber Pakhtunkhwa by 17.12.2019 (till 5PM of closing date).

L4 _ - Ya %% U_-_-_i‘f! _
KHYBER PAKHTUNKHWA PUBLIC SERVICE COMMISSION

2- Fort Road Peshawar Cantt:

e e .

Website: www.kppsc. ov.pk

i e i s g

Tele: Nos. 091-9214131, 9213563, 9213750, 9212857

. _
Abpvernisement No. 10/ 2019

| = e . . I . w ¢ . -."“’-'-‘ v
| _!Ufz-_-_(ﬂ;wm,\_;;:(d,g’_;-_, b;ld)’-’;)&.ﬁ ["(.‘.‘.-:'_ @def”f:uﬁﬁﬂg"i}u’ -

o

gl O TS 2 ) ALk bt Ps Wt 2 B o
| ' '

Dated: 28.11,2019 -

akistani ditizens ha\'rin'Q -

Applications other than online wii not b:e accepted, To apply, visit any Jazz Cash & Easy Fa'isa Agent

get|transaction 1.D-through SMS. Visit PS¢ website www.kppsc.gov.pk and apply online,

degosit application fee of RS.500/- excluding service charges up to official timing of the closing date and | -

Unglaimed quatificati'pn, experience atc will not be accepted later on, -

mention serial numbér of (1)a, (1)b or {1)c in the application form specifically.

Candidates are advised to fill in all the columns carefully as change(s) will not be allowed after subr_nissio .

Only one application is required for one serial, however the candidates applying for various quotas sho_ulq':l

| Dl
Doduments are not required at the time of submission of application; candidates who qualify the test will |-
| have to submit their documents within one week time after announcement of the resuft, :

3. | ONE (01) ASSISTANT DIRECTOR PLANNING IN AGRICULTURE ENGINEERING WING, AGRICULTUR

_ AGRICUL TURE; LIVESTOCK & COOPERATI VE:DEPARTMENT .
1 | ONE (01) ASSISTANT REGISTRAR. | - | ; |
QUALIFICATION: At !?ast 2" Class Bachelor's Degree in Commerce, Economics,
qualification from a recagnized University, - - : :

AGE LIMIT: 21 t0 32 years _ PAY SCALE: BPS.15 ELIGIBILITY: Both Sexes

ALLOCATION: | ,Zone-3

Agriculture or its equivaler

2. | ONEfo1) ASSISTANT AGRICULTURE ENGINEER IN AGRICULTURE ENGINEERING WING. T

QUALIFICATION: At least 2% Class Bachelor of Science: {B.Sc) Degree in Agriculture Engineering from a recog‘mize
Unlversity. _ o '

x_}gf_z_._I:I‘rgqj_T_:_gJ‘__g'_q_gg_. /8a1S .. .. PAY BCALE: BPS.17 ELIGIBILITY: Both Sexss :

| ALLOCATION: r Merit |

=5

1

LIVESTOCK & COOPERATIVE DEAPRTMENT,

QUALIFICATION: At feast 2 Class Bachelor of Science (B.S¢) Degree in Agriculture Engineering from a racoghize
University, _ _ : _

AGE LIMIT: 21 to 32 years PAY SCALE: BPS-17 ELIGIBILITY; Bath Sexes

LALLOCATION: | Mert |

Sea 0312020 CORRIGENDUM _
Allocation Zoue-2 instead of Merit _

i

BOARD OF REVENUE -~ . . . ..

- |

4. | ONE (01) DATA BASE MANAGER.

QUALIFICATION: At least Second Division Masters Degree in Computér Science or equivalent qualification from
Universily recognized by HEC having five years experience in Database management.

AGE LIMIT: 25 10 40 years PAY SCALE; BPS-18 - ELIGIBILITY: Both Sexes
| ALLOCATION: Merit -

a
|

5. | ONE {01) NETWORK MANAGER. - ,
QUALIFICATION: At least Second Class M.Sc/ MCS/ BCS (4 years in Com

Network lupoiogies, Rouler, Swilches and VPN {Virtual Private Netwaork),
I AGE LIMIT: 25 1o 40 years L PAY SCALE: 8PS-18 ELIGIBILITY: Both Sexes
| | ALLOCATION: ™ | b

puter Sclence) from a re_cbgnizerrl
University with 03 years experience in Notwork management, in large scale organization, Having expearience i

|

- r e e 0
.
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[ ALLGCATION: _ | Werit ]

99,

AGE.LIMIT: 2510 35

ONE {01) ASSISTANT GEMOLOGIST IN DIRECTORATE GENERAL MINES & MINERALS, .
QUALIFICATION: At feast Second Class Mastar's Dagres In Gaology or Second Glass Bachelor's of Science in

Geolady {four years} or equivatent quatification from & recognizad University with Ceriificate Diploma in Gemalogy
lrom 8 r2cugnized Beard., .

[ALLOGATION: | Merit |

years PAY SCALE: BpPS-17 . ELIGIBILITY: Bolh Sexas

]

P

100.

PUBLIC HEALTH ENG;NEER:NG.@EMRTMENt Gyt

FIVE (05) ASSISTANT SOCIAL ORGANZERS. T
QUALIE:QATION; Second Class Master Degree in Social Sclonces or aguivalent qualification from & recognized
University, : ' .

AGE LIMIT: 21 10 30 years PAY SCALE: BPS-i§ ELIGIBILITY: Boih Sexes

ALLOGATION: - Merit Zone-1 Zone-2 Zone-4 Zeng-5

01 01 4] 01 M

'PUBLIC_'SERVICE;COMMIS'S_I'DN_-’-@;: e

101,

OR

‘ONE (01) (LEFTOVER) DIREGTOR CURRICULUM & RESEARCH, '

QUALIEICATION: Ph.D in Statistics/ Malhs/ Ecanamics/ Business Administration/ Fublic Adminislration! Public
Policy/ Social Sciencas from a recngrlﬁzec[ University. ) A
CR '

|
M.Phil in cne of the abava mentioned Subjects.

Alleast 2~ Class Master Degres {rom & recagnized University in one of the abova mentioned subjects, -
EXPERIENCE: Ph.D having five (5) years experiance in the field of Teaching at University OR Past Graduate
institule|Research Curriculum Development/ Sialistical Analysis Career Counseling. OR :
M.Phil having seven (07} years expetience in the field given above: OR ' :

At leasl 2 Class Masiar Degree or equivatent Quaitfication with twelve (12) years experience in tha field givan above.

AGE LN 32 t0 45 yoars RAY SCALE: BPS-18 ELIGIBILITY: Bath Sexes
[ALLOEATION: | Merit | .

102.

OR

ONE (01) (LEFTOVER) DEPUTY DIRECTOR CURRICULUN & RESEARGH,

QUALIRICATION: Ph.0 in Statistios/ Maths/ Economics/ Businzss Administration/ Publi:]: Administration/ Public
Policy/ Secial Stiences Irom a recagnized Universtty.
OR '

M.Philin onc of the abova mentionad Sublecls.

Atleast 24 Class Masler Degrea from a recognizad University in one of lhe above mentioned subjects, .
EXPERIENCE: Ph.D having two {02} years experience In the jield of Teaching at University or Post Graduale institute
Research/ Curriculum Developmant/ Slatistical Analysis/ Carper Counseling, OR

With M.I?hil having live {05) years experience i lhe feld niven ahove; OR

With Master Dagr_ee having saven {07) years expenience in the field given ahove.
AGE LIMIT: 3210 45 years

| ALLOCATION: L[ Meat |

PAY SCALE: BPS-18 ELIGIBILITY: Both Sexes

No.

. CORRIGENDUM
;Twu (02) posts of Senior Scale Stenographer {BPS-16) in Irrigation Department advartised in Adyt:
05/2018, Sr.No.50 may be read as two {02) inslead of four (04) posts with the aliocation as one (01)

each lo Merit & Zone-3,

i
i)

(v)

{v)

{v)

GENERAL CONDITIONS

Separale applicalion must be submitted online for each serial applied for subjact fo fulfillment of eligibility
crifena given in the adverlisement, By hand / by post applieations will not ba anlenained,

Call letlers for lest will be placed on PSC wabsile, Candidates musl keep visiting the PSC webslle from time
to lime. : :

Degrees / Diploma / Experlence Cerlificates { Testimonials of unrecognized Ipstitution are not accepted.
Only original Degrees / Cerfificates / DMCs are accepled. .

Candidales are required fo make correct entries in the nling application which €an be documentarily proved

as on the basis of their clalm / enlrios they will be valled for screening ! abllity last. Documents for unclaimed .
entries will nol be enlertgined iater on, ’

. Damicile, qualification and ils reglstration with Medical/ Englneering or other related institutions, possessad

on the closing dats of lhe advertisement shall be laken into conslderalion,

Candidales wha possess qualification equivalent/higher (han the prescribed quaiification in the relevani field
of studies will be considered eligible.




KHYBER PAISHTLU JUBLIC SERVICE COMNMISSION

: NOTIEICATION
' 1 . y7d Augusi, 2023

cntlo o, KP/PSCIAdIMNIGE-GDI/ ' In exarcias o P?WTTE
‘confurred by SuLtlo]m {0 (A) of tho Kiybor Pakblunkhwa Publie Sorvice -Cumn:lss:lr;
| drdinnnco. 1978 {Khybor Pakhtunklwa Ordinanco No.XI of 1078) (ns amended fram tim
"timo) and the jocommondnlions of (e S8SRC's mecling hald on 16022023, ihe
Commilsalan has [bagn pluhsud lo direst that In tho Khybor Pakhtunikhwa Public Service.
Cpmnvission, Officars nnd Seorvanls {Tqrms and Condiilone of Service) Relgulallona. 1885

the fellowing amendments sholl ba made, nomaly:-

ENDMEN

: |
5
i

i

;Jn the appandix ;
|

| . I

‘1. The entrles under column 4 and 7 against S.No.2D (Deputy Director Curriclium &

© Ressarch) shall be substitutad as follows:-

.-f

;

[ Column 4 - Column 7 . S
__Aqo Lint Mathod of Reoruitment !
25.35 yaars a. 50% by promotlon on the basis of senlority cum fitness fram

‘ amongsl the Assistant Directors Curreulum & Research
" having al least five yeara servics as such; and

b._50% by inlilal recrultment.

2. The enlrles under column 5 and 7 aééin_sl S.No.4C {Assislant Directar IT} shall be
substituted as follow:- . : _

[ Column & —_Column 7 ]

! Quailficatlon Mathod of Recruitmeant .

Al least 2" class .dagreé 8. 0% by inittai recrultment; ang
of BCE (4 Years) / BIT (4 :

Years) or MIT/MCS/MSc | b, SO%'by promolion on lhe basis of seniority-cum-

in Cor_npulellr Sclenca or fitness, from amongst the Assistant Managars /
aquivalent ' quallllcalion Assistant Web Developer ¢ Assistant Netwark

fom @  recognlzed | Administrator / Compuler Oparators with at least
Universlly / [nsfitite, - five years service as sush,

3. Tho entrles under column 5, “9“’“519-"‘!0-13 {Driver) shall be substituted as follows:-

Column 5

Guallfication

Alleasl Secandary School Geriiliegle from a reca
Lhuldlng a valid LTV driving license,

gnized Board / lnsliltillon and

E Crm8ee




' L i3

| N,
|

. 4 The enides under columin 5. 8 and 7 againel §.No.144 {Electri:lam ghail be
L |- subsiiluted as fallows:- :
. I . Columng Calumn 6 : Column 7
l - [ Qualiflcatlon Expurlence |~ Mothad of Recrultmant
T 1 Al least Secondary Sehoo Threa years |By inillal  recrultment afler
! Certificale from a recognized practical ddvertleement ‘of the posis in
' | board / instltution with diploma ] experlence of lzading newspapers,
‘ +in Elsctrical fiald from a eiec!rical :
oI : recognlzed Instilution or Board | wark,
i of Techinical Education,
| j
ao. | N
2 ~ Secratary :
- Khyber Pakhtunkhwa

! ' Public Service Commisslon -

| Endst; No, KP/P5C/AY IGF-603 107 . Dated létﬂﬂ_f_z__GZS

Copy to: '

The Secretary tg Gowt: of Khyber Pakhlunkhwa. Establishmant Depatment.

The Secratary to Govt: of Khyber Pakhtunkhwa, Finance Department.
The Additiona) Secretary (Regulation) Establishment Department.
The Addltiona) Secretary {Regulatlon) Flnance Department,

& Manager, Govt: Printing and Stationery Depariment, Peshawar,

The 'Dlrai:.lor C&R, Khyber Pakhiunkiwa PSG, l
. The Senjor PsychologEsL.Khybar Pakhtunkhwa PSC, Y

. The Senjor Law Officer, Khybar Pakhtunkhwa PSC, ¢—
. PSto Chalrman, Khyber Pakhtunkhwa PSC.

PS to Secretary, Khyber Pak hlunkhwa PSC,

Assistant Director {Admn)

:o]'ﬂ-/_z.a' o




——n .o = o -

_ Direct;or and one post of Deputy Dlractor {C,&R) were remeained unfiliad as there ware no candidates td

_ Dlrector (C&R) wdé Advertisement No 10!2019 Sr. No. 101 and 102 raspactively W|th the same

™

Page 1 é;f 3

,_,/bate 24.08, 2023

'--._.....__,,_‘__

The Hon'ble Chairman,
Khyber Pakhtunkhwa Fublic Service Co:rmr‘:.aron,
Peshawar

Subject: DEPARTMENTAL APPEAL AGAINST THE NOTIFICATION DATED 10*“ AUGUST,
2023 WHEREBY APPOINTMENT METHOD FOR. THE POSTS OF DEPUTY

DIRECTOR {(CURRICULUM & RESEARCH) CHANGED FROM 100% TO 50% BY
PROMOTION IN SERVICE RULES"

Dear Sir,

| have the honour to state that in 2018 Provincial Government sanctioned § posts i.e. 01 post
of Director Curricuium & Rese{arcn 02 posts of Deputy Director Curriculum & Research and 02 posts of

Assistant Director Curriculum & Research for newly established Curriculum & Research Wing in KP
PSC.

2. Whareas KP. PSC vide its adveriisemant No 05/2018, Sr. Mo. 40, 41 and 42 advemsed the
above mentioned posts except one post of Deputy Director (C&R) (As per Service Rules, one post was
given to initial and one te prometional quo.a/ appuintment). Ability tests were, accordingly, conducted in
thei mlonth of February, 2018, Resuitant.y interview was scheduled for these thres cases in the month
of K!\pl;fil‘ 2018 wherejn posts of Assnstant Director (C&R) filled only. The other two cases |.e. one post of

meet eligibility criteria, |
J | S .
3. Whereas the Cormmission re-udvertl'aed the leftover posts of nne Director and one Deputy

Ser\nce Ruies for ‘the second time. Thlb firne, too no one found ehgib!e for these posts ang .
cansequpntly remal?ed unfilled.

i ' .
-4.:' Whereas desplte two times advertlsement the post’ remained unfilled, Public Ser\nc'

Commlssmn theregfter, deemed it appropriate o amand/ miodify the exlstlng Ser\nce Rules for the post
of Director and Deputy Director (C&R) as it was not serve the purpose. Accnrdlngty, Standing Sarvic
Rules Committee (‘].SSRC) was constituted under the Ghair of the then Hon'ble Chairman KP PSC to
lock into the h-;atter and modify the existing Service Rules to serve the purpose. Subsfequéntiy, th
Ccmmlttee in its meeting hald on 24" Octlober, 2019 aftar detailed discussion, approved the followmo

modsf‘ cation/ amenc'iments in the Service Rules for the post of Director and Deputy D:rector.(C&R).

Column 7
: , Wethod of Recruitment
Post ! | Existing . Proposed
Director Curriculum & a) 50% by initia! | By prometion on the basis of
Research ! recruitment. seniority-cum-fitness from
' - amongst the Depuly Director
D) 86% by gromoticn on the | Curriculum & Research having

o
SET




LY M S

———

Deputy

basis of seniority-cum-
fitness from amongst the
_ Director
Curriculum & Research
possessing at least 2™
Class Master Degres in
cne of the Subjecis
mentioned in column 5.

at least 12 years service In
BPS-17 and above or seve
years service in BRS-18, .

f no sultable officer for

promotion is available then by _.

initial recruitment

Or by temporary transfer for a
specific period or by deputation

in accordance 'with deputation |.

policy of Provinclal Govarnment.

Column 7
_ Method of Recruitment
Post ; Existing _| Proposed
Deputy Director a) 50% by inftial | By promotion on the basis of |

Curriculum & Ressarch

come of  the
" "mentioned in column 5.

recruitment.

b) 50% by promotion on the

basis of seniority-cum-~
fitness from amongst the
Assistant Diractor
Curriculum & Research
possessing at least 2™
Class Master Degree in
stubijects

seniority-cum-fitnecs from
amongst the Assistant Director
Curriculum & Research having

at least five years service as
sueh.

i no  suitablepersorr ™ for |~

promotion is availabie jthen by
initial recruitment

If no svitable officer is available
for initial recruitment then by
temporary transfer of a BS-18

officer of any govemment /
Autenomous / Semi

Autonomous Department/
Institution having experience in

the relevant field.

1

It

5.

Whereas de;ﬁar‘tment notification dated 10 August, 2023 wHerein by the recommendation of |’
SSRC in its meeting. held on 15/02/2023, the Service Rules for the

again changed; method of appointment was chan

6. | _Wﬁereas the

two Assistant Direlctors are concerned, their reciuitment was daone strictly with_' :
a';ccl}rding to the Corrllmission's recruitme:nt policy of 'selecting best of fchz_a best'. For.these posts, 849
appllications received for which test wellas conducted in’ the month of Februa
canc[ﬁc{'ates were called for interview on 18" April, 2019, Consequently;

S_ariarinin Khan anc Tahir Ullah were reclommended against the two vacant p

- (C&R) where they assumed charges af cfﬁc—e on g* August, 2019, -

i
7. ' Whereas with|the arrival of two Assistant Directors (C&RY

worljdn'g and proved its efficiency by; takinlg various initiatives such
publication of Annual Report, statistical ana

/ ged from 100 % to 50% promotion despite availability
of tmiro Assistant Direcltcr {C &R)I in the Wing. ' '

-, the néwly established winé started

as issuance of a quarterly newsletter,

post of Deputy Director (C & R)

ry, 2019 whersin 10"
two candidates, namely
osts of Assistant Director

t

lysis of recommend_ations', research',b_a'sed analysis of| . .-
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- Pageiofs

varigus competitive exam; $haring " of quartarly key-berforméhcé indicators of PSC, WIth:IEs't.aBIisﬁzjnéht‘ 0
Department, keeping autht?ntic and’ compratiensive -record. of recommendations. and- Varigus ability ]
%ests!physigal test and written compaetltive examir1atiohs.'

“provision of -tata. Le. -status of pcs't,s,:-,ti:{'-""'_':if-
recruitment wing or examinations  Wing;

sought cut suggeationsirecommendations from universities, | ..
examiners, advisors and departmeéntal representatives for improvement In the working of PSC and [ -

exchanges data when required with other PSCs such as ‘FPSC, PPSC and. SPSC, Having excali’eht‘-f’..-f; _-j'
ACRs, the two Assistant Dirsctors are trying thelr best to bulld positive image of the PSCinthe formof | °

impressive pubiications. In the said Wing, these ADs.are working ‘with a pirit- and 'davoﬁon___inll'dbllng'
their assigned duties. ' el , ST '

8. Whereas the two Assistant Directors'effectively run-the affalrs of new established Wing without |

supatvision of Director and Deputy Director Curiculum and 'Re‘s"ear-clih tilf posting aie’mfﬂl'ﬁa'éﬁfﬂ'}éﬁlg;ffa: .
PMS Officer of BPS-18 as director ‘of Curriculum * and ___.'F,'{es_earch' Wing- in Jung, 202'2, by3th"a
government. The satisfactory performance of the Wing in th

3 abserice of .Diré;:tor'e_ind DD (C& Ry i
proof of their excellent professionalism, competency and integrity, = : Ce T

9. Whereas it is pertinent to mention tihat there are two Deputy Dirsctors in Regrui'tmentWIHg,".g_in'e

Deputy Director each in Exam, IT and Admin Wing ftp be '.-'ﬁ[]ed onily by prom_o_ti_oh‘ Hence, Iitlilwiﬂgﬁle"r

discriminatory, If, the post of DD (C & R) filled by Intlal appoirtment by changing the existing. servics

rules in presence of tWo competent assistant direstors having the most relevant experiénce in the:field. -

10 Whereas KP PSC bein'fg a smali

method for the past of Deputy Director (C &RY). |
{

1. Whereas other provineial public sewite'commis'éidrié"ﬁl!'If:f_PSI-T_B'ppéf dfily'_-by-:.'brdnﬁdt_ion_'\_Airlhile?

Federal Public Sérvice Commission (FPSC) fills the post‘.of-Déput_)? ;_'Direcib§--'-Rés‘éércﬁ-._?5‘}_?5-'-,"55(._'-'_'_-];"

promotion and 25% by Initial recruitment as it has a vast promotion line and structure.

. Foregeing abave, it is therefore, appealed to your Kind’ honour o reverse the' décisidh.:-_.éf
chahging service rufes for the post of‘DeFuty Director (C&R), =~ ' SR
| i .

| Hoping for a [positive response
! ‘ B o
| | o Yeusfamuy,
b . » ’ L ‘Z’Lﬁ- '08*2»"52’ 5 '
i , '.- , (Tahir Ultah) - . :
.‘ | ‘Assistant Director (CaR). . '
_. I . KPPsC '

depalr_tmeht‘ having riarrow line-of bro'h{dtioh,. the. fVVd:;ASB'istébt:'j-:'f5
Directors with a specific nature of service 'strut:ture;"\n{ill suffer. the most with changing-of rééruitment SR

REEE N LV B
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- KHYBER PAKHTUNKWA
] - PUBLIC SERVICE COMMISSION
. 2-Fort Road Peshawar Gangt.
. Tele: No. 091-8214131

No KP/PSC/Admn/FF-603/. 3000 q4 45
Date: | ~e-Zedy S
I ,

—

Mr.Tahir|UHah,

Assistan} Director Curriculum & Research,
KP PSC/ Peshawar, -

WHERERY APPOINTMENT MET Y

: HOD _FOR_THE_POSTS OF pepury
DIRECTOR (CURRICULUM & RESEARCH) CHANGED FROM 100% To 50% | .
BY PROMOTION IN SERVICE RULES - S B

——— .

irected to refer to your departmental appeal dated 24.08.2023 on the
nd to state that the competent authority regrets to accede to your request.

Assistant iz or(Adiﬁn)

Copy for information s forwarded to;-

PS to Hon'able Chairman, Khyber Pakhtunkhwa PSC.
PS to Secretary, Khyber Pakhtunkhwa PSC.

PA to Deputy Director (Admn), Khyber Pakhtunkhwa PSC,
Office copy. -

Master file.

SN

—~
i L

‘Assistant Director (Admn)




