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BEFORE THE HONORABLE SERVICE TRIBUNAL KHYBER
o PAKHTUNKHWA, PESHAWAR

Service Appeal No. 1872/2022

Mian Farooq-Igbal ...........ooiiii ......Appellant

Khyhor Pnkhmk
Ser foe Teibunay

VERSUS | : Diury N[ 3(5
oatng

The Secretary Miheral Development Department, Peshawar & Others ...... Respondents

-Subject: - APPLICATION FOR SUBMISSION ON FILE ADDITIONAL DOCUMENTS AS
PER ORDER SHEET DATED: 02.05.2024 _

Respectfully Submitted,

1. That the above-titled Service Appeal is pending adjudication before this honourable
Tribunal and is fixed for 03.09.2024.
2. That in compliance of Order Sheet dated 02.05.2024 the following record is submitted:-

1. - Working Papers for promotion to the post of Dlrector General of Mines &
Minerals {(25.11.2013)
ii. Observations raised by the Establishment Department.

iii. Agenda of PSB Meeting held on 27.12.2013
v, Working papers of Mr. Fazal Hussain .
v, Seniority list on basts of which Mr. I azal Hussain was consxdered for
' prom0t10n '
Vi. Minutes of PSB Meeting held on 19.04.2019
- vil.  Notiftcation of promotion of Mr. Fazal Hussain

Minerals [ev lopment Department
Government of Khyber Pakhtunkhwa
{Respondent No.1)
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Government of
Khyber Pakhtunkhwa
Minerals Development Department

AUTHORITY LETTER
Mr. Mujahid Ali Shﬁh, Director Training (BS-19) of Inspectorate of ‘M-ir.l‘es,.
Khyber Pakhtunkhwa is hereby authorized to submit affidavit and to attend: the Honorable
Service Tribunal, Peshawar in the case titled Service Appeal No.1872/2022 Mian Farooq Igbal

versus The Secretary Mineral Development Department, Peshawar & Others.

Minerals D¢velopment Department
Governmentof Khyber Pakhtunkhwa
(Respondent No.1)




_ identiﬁed by

BEFORE THE KHYBER PAKHTUKHWA
'SERVICE TRIBUNAL PESHAWAR

| Serviee Appeal No. 1872/2022

Mr. Mian Farooq Igbal, Ex-Chief Inspector of Mines (BPS-18) ...........coovinnini. Appeliant.
' Versus a

Secretary to Government of Khyber Pakhtunkhwa, Minerals Development Department & Others
............................................................................... cverrerncnnno...Respondents.

- AFFIDAVIT . -
I /“7a%a/mv Zob, Cerefory - of  Minerals

Development Department do hereby solemnly affirm and declare that the

contents of the record as per order sheet dated 02.05.2024 of the promotion
Working baper are true and correct to the best of my knowledge and belief and
that nothing has been concealed from Honorable Tribunal. It is further stated
on oath that the answering respondent have neither been placed ex-part nor

their defence have been struck off.

2 9 AUS 29_24




{ Junior o counsel for the appellant and Mr. Habib Anwar,
b

Additional Advocatc General alongwith Mr. Sajid Anwar, Assistant for

the respondents present. ¥
.L
2. Former madc a request for adjoummem as senior .g:ounef.l for the

appellant was not available today. Adjourned by way of l'tst chance. To

arties. ' :
p . . s
i
(Fareehl Puul) © (Kalim Arshad Khan)
*Aurazem Shah = Member (E) . ' Chairmén

E
|

~ Ali Shah, Deputy ~District Attorney - alongwith-'Mr."'Riz;van,-

e
Assistant Director o7 the respondents prcsent

(24
-

2. Representative of respondents is directed to appriséf the
Tribuna! regarding the Jatest position ol working paper sent tb the

(Establishment:Department'on’ 25 11.2013, ‘whether it was placcd

before the PSB or otherwise. If the same was placed before the"l’SB
_,..—-—'"_"_-__—

o e — )
’ Lhcn produce minutes "ol of the m ReSpondents are further

directed to produce entire, record ¢ of promotion of M. Fazal Hussam

Q alongwith its seniority list 'on the I:iésisljf ‘which he was consiglercd P
s e - - —— . Y
for promdtiori. Adjourned. To come up for record and arguments on I
F o p— o -

29.05.2024 before D.B. P.P given to parties.

. m\“g‘

~ .
(Fareeha Paul) (Rashida Bano)
. Member {(E) - Member {(J) -
W eenullale ,I"r: I . :

AMIENE:
l\:\;htr LT TR TE Ty TR ‘:
UNICC Fritru et '
Peshiwnr-

' come up for arguments on 02.05.2024 before D.B. P.P given to the
-’ '
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GOVERNMENT OF A
- KHYBER PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENT |
' No.SO-AdMN(MD)1-6/97/0f-XV
Dated Peshawar, the 25™ November, 2013, .

The Section Officer (PSB)
Govt. of Khyber Pakhtunkhwa,
Establishment & Administration Department.

5 Subject:- WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR
i ' . GENERAL, MINES & MINERALS (BPS-20). KHYBER PAKHTUNKHWA
| am directed to refer to the subject noted above and to enclose herewith
seven sets of Working Papers aloﬁgwith relevant documents for promotion to the post
of Director General, Mines & Minerals (BPS-20), Khyber Pakhtunkhwa, Peshawar for
further necessary action.
Encl: As above 2—5/;}( / ;:
(SYED WALI KHAN) /7 —
Section Officer (Establishment)
~ ) _”-;»--, (5 o b § &\ w i“ 149 '1“'5- E
\‘ . _?t-. ’,_‘._' \ 1 \ . -

¥ (Esia%a’aiah mant),

1an GEicE , 12
Seclion Ut e Garanment. :

RinTR
Minerals Davalt

. Vet d.;‘!'{‘-‘.unkh\’va' / .. \ - | o e j’
Got.of Ko7 - G = i VAT




Department.-DIRECTORATE

. PSB-|

WORKINé PAPER FOR PROVINCIAL SELECTION BOARD

GENERAL,

MINES & MINERALS, KHYBER

PAKHTUNKHWA

(GOVERNMENT OF

KHYBER PAKHTUNKHBWA,

MINERALS DEVELOPMENT DEPARTMENT)

1. Nomenclature of the post/Basic Scale | Director Generat, Mines & Minerals |
(BPS-20)
2. Service/Group/Cadre Mines & Minerais
Sanction strength of the cadre 01 post .
4. Direct Promotion Transfer
i Percentage of Share - 100% -
if. No. of posts allocated to each | - . 01 -~
category -
1ii. Present occupancy position - - -
\'3 No. of vacancies in each!-- 01 -
category
V. How did the vacancy (ies) under | Due to retirement of the incumbent of the
promotion quota accrue and | post, the post has become vacant w.e.f.
since when? 07.05.2012 (A.N) (Annex-1)
Vi. Recruitment Rules {a) By promotion, on the basis of
' :selection on merit, ffom amongst the
Director ~ Exploration  (Minerals),
Director Licensing, Chief Inspector of
Mines and Commissioner Mines
Labour Welfare having atleast
seventeen years service in BPS-17
and above and in case of persons
initially appointed in BS-18 the length
of service for promotion to the post
shall be twelve years in BPS-18 and
. above; or '
(by By transfer from the Provincial
Government Departmenf (Annex-I1).
vii. | Required length of service 17 Years services in BPS-17 and above
and in case of persons initially appointed
in BS-18 the length of service for
promotion to the post shall be twelve
years in BPS-18 and above.
viii. | Whether to be promoted on | Regular basis
regular basis or appointed on’
acting charge basis?
ix. | Mandatory training, if any. Not applicable.
X. Minimum required score on El 70

Signature: . ‘@;n

Designation: Set:rétary to Govt. of Khyber'
Pakhtunkhwa, Minerals Development
Department

Dated Peshawar the»2 /11/2013
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PSB-II
PANEL OF OFFICERS FOR CONSIDERATION
S.No. | Name of officer (s) Remarks _ _
1. Mian Farooq Igbal, . Quantified score of PER: 54.13
Chief Inspector of Mines | Mian Farcoq Igbal, Chief Inspector of

Mines (presently posted as QSD}
made a civil appeal No.1280 of 2013
out of civil petition No.1246 of 2013
regarding his posting/transfer as OSD
as well as regular promotion to the
post of Director General, Mines &
Minerals (BPS-20) and the Supreme
Court of Pakistan expected.that the
applicant’s grievance be redressed
and such be done preferable within a
period of one month (Annex-Iil).

2. Mr. Obaidullah, : Quantified score of PER: 53.10
Director Licensing

3. . Mr. Shakirullah, Quantified score of PER: 52.94
- Director Exploration

CERTIFICATE

1) Certified that the officers are eligible in all respect and possess the requisite
length of service required for promotion.

2) Also certified that no disciplinary action/proceedings or criminal charges in any

~court of law are pending against the officers except the officer at S.No.1 of the
panel.

Signature: (‘@ o

Designation: Secretary to  Gouvt. . of  Khyber
Pakhtunkhwa, Minerals Development
Department

Dated Peshawar the 3 2/11/2013




PANEL PROFORMA FOR
PROVINCIAL SELECTION BOARD

f In respect of Mian Farooq Igbal Personne! No. 00040748
Domicile: Buner | Service/Group: Provingcial/Technical | Sen. No. 1
Educational Qualification: Date of Birth Date of Superannuation
M.Sc Mining Engineering/LLB 20/01/1963 19/01/2023 (AN)

SERVICE PARTICULARS

Date of joining/ Date of promotion in Length of Service Eligibility for
Service consideration
Present Scale Lower Rank | Total - |In Present Scale 1
10/1/1989 08/11/2004 12/1111997 Y M Dy ™M D
' 24 9 21|88 11 23

important Appointments held in the present Rank/Post:

(i) Being incharge of the DGMM Head, several appointments with Foreign Delegation as
well as local investors for attracting foreign investment in the mineral sector of the
province.

(i) Represented province in PDAC 2012 (Toronto Canada) which is the world largest
mining convention and held series of meetings with mineral investors of the world and
appraised them with the mineral resources investment opportunities.

(i) Held meeting with the British and Canadian investors in their consulates and
discussed about the prospects of setting-up of metallic mineral based industries,
favourable results of it will be seen soon.

(iv) Held meeting with World Bank personnel in Islamabad and exchange views and
contributed in future vision for the role of mineral sector in the countries GDP

Penalties (if any): Nil

Training Courses (other than mandatery Training)

1. Group Training course coal Mine Safety JICA-Japan w.e.f. 03.08.1996 to 06.12.1996

2. Working on Mining Techniques China w.e.f. 10.10.2001 to 22.10.2001 '

3. Attended Kashgar international Trade Fair China as a member of joint delegation of Khyber
Pakhtunkhwa Government high officials and entrepreneur business from private sectors from

27.06.2007 to 04.07.2007

International Convention, Trade Show & investors Exchange Mining Investment Show, Toronto
Canada w.e.f. 03.03.2013 t0 06.03.2013

Number of PERs .
QOutstanding | Very Good | Good | Average | Beiow Adverse Report/

Average | Remarks in
01 08 14 2005 Not to be treated as
(01.01.05 adverse remarks but all
2011 ta his efforts concentrated
(31.03.2011 20.04.05) on his posting as
to 2006 Director General, Mines
15.08.2011) (01.01.06 & Minerals at any cost
to e.g. under mining
1 14.07.06) integrity and position of

2010 his superiors.
(01.03.10 (Adverse remarks
to recorded in his ACRs
08.11.10) has been expunged by
the Competent Authority.

Awaited Reports (PERSs) Additicnal Information (if any)




~—— ~ - EFFICIENCY INDEX"

.Required Threshold

Score of PERs + Training Reports Marks awarded by PSB

Total

70

54.13

RECOMMENDATION OF PSB

Promoted

Deferred Superseded




PANEL PROFORMA FOR
PROVINCIAL SELECTION BOARD

Picture

o,

} In respect of Obaiduilah Personnel No. 00016173
H .
P Domicile: Malakand | Service/Group: ProvincialiTechnical | Sen. No. 2
4 Educational Qualification: ] Date of Birth Date of Superannuation
§ B.Sc Academic, BA English & 16/10/1955 156/10/2015 (AN)
E Mining Engineering '
; SERVICE PARTICULARS
E“fm:s Date of joining/ Date of promotion in Length of Service Eligibility for
gr Service consideration
g Present Sc::ale Lower Rank | Total In Present 1
3 Scale
. 08/08/1983 12/06/2007 07/07/2002 Y MD|Y M D
30 2 23/6 4 19

Important Appointments held in the present Rank/Post:

The officer concerned is incharge of Licensing Division and have se\}eral appointments
with different life of walk for making investment in the mineral sector.

Penalties (if arwlz_ Nil
Training Courses (other than mandatory Training)

Number of PERs _
Basic QOutstanding { Very Good | Good Average | Below Adverse Report/
Average Remarks in

Scale
18 Oyearsand | 14 years | 1 year — .

8 months 9 months | 5 months
14

Awaited Reports (PERS) Additional Information (if any)

EFFICIENCY INDEX

Marks awarded by PSB Tot

Required Threshold Score of PERs + Training Reports

70 53.10 ——
RECOMMENDATICON OF PSB

| Superseded

Deferred

Promoted
L — %

¢

s Seviopmesnt Der s _
vt 0F Knyber Pakittfiiieny, -

Peshawar

) ....g\~..-_-:.--.;91-«?.1\\"'-1'5-"'-‘“1"?%:‘:. e T T T e e e s Y A R N P 3 B o P .
RN . w%:{ m——
. v
~—
|
x -““’ I
33
3
w
)
-
. o )




PANEL PROFORMA FOR K==
PROVINCIAL SELECTION BOAR| gt NS

/ ;
In respect of Shakirullah Personnel No. 00454764
Domicile: Mardan [ Service/Group: Provincial/Technical ] Sen. No. 3
Educational Qualification: Date of Birth Date of Superannuation
M.Sc {(Geology) 28/04/1955 27104/2015 (AN)
SERVICE PARTICULARS
Date of joining/ Date of promotion in Length of Service Eligibility for
Service . consideration
Present Scale Lower Rank" | Total In Present 1
Scale

28/04/1981 2040712009 05/05/1987 . Y M DY M D

' 32 6 3|a 3 21

Important Appointments beld in the present Rank/Post:

1 Additional charge of the post of Director General Mines & Minerals w.e.f. 08.10.2009 to
08.11.2010

2 Focal person for preparation of draft Khyber Pakhtunkhwa Mineral Policy (completed) in
collaboration with USAID project

3 Competent interface with foreign and local investors through demonstration of
presentation of mineral resources of Khyber Pakhtunkhwa

Penalties (if any): Nil

Training Courses (other than mandatory Training)

1. Completed in-service training of mineral exploration under Australian technical assistance
programme spread over a 4 years period (1992-95) and covered the techniques of exploration

{ ,g@% gamme design and implementation through to prospect discovery and evaluation. Training
il d workshop courses at Australian Mineral Foundation Inc {AMF), Adelaide, South Australia and

sohgdhe-job training in northern Pakistan and gold fields of Western Australia and Queensland,
éaﬁ‘stralia. Apart from field work training also attended the following specialize courses under the same

) ining;
e
®° &P ¥ a

Short Term Specialized Training Programme “Exploration and Evaluation of Gold ‘Deposits”,

\\*Qcp‘i\' August 17, 1992 to November 13, 1992 by Australian Mineral Foundation Inc. .

b. Geological Environments of Ore Deposits, February 1992, by Australian Mineral Foundation Inc.

c. Ore Reserve Calculation, February 17 to 28, 1993, by Australian Mineral Foundation Inc,

d. Short Term Specialized Training Programme “Exploration Geochemistry and Sampling”, June 7-
16, 1994 by Australian Mineral Foundation Inc.

Industrial Environmental Management November 9-18, 2000 by IUCN-SPCS Peshawar
Ethics at Work, January 6-7, 2004, by PARD Peshawar

GIS & Remote Sensing as Decision Support Tools® May 16-20, 2005 by PARD Peshawar
Research Papers/Reports

oA wLN

i. Shakirullah and M. Ihsan Afridi (2004) - Mineral Development Profile of North-West Frontier
Province and role of Directorate General, Mines & Minerals in the mineral resource development.
Geologica! Bulletin, University of Peshawar v. 37, 2004 ISSN 0367-4045. ;

ii. Hildebrand, P. R, Noble, S.R., Searle, M.P., Parrish, R.R., and Shakirullah (1998) - The tectonic

significance of 24 Ma crustal melting in the eastern Hindu Kush, Pakistan Geology, Geological
Society {London) Journal v.26, no.10, p.871-874.




.

Leake R.C., Fletcher, C.J.N., Haslam, H.W., Khan, B., & Shakirullah (.1989) - Origin and tectonic
setting of strata bound tungsten mineralization within the Hindu Kush of Pakistan: Geological
Saciety {(London) Journal, v.146, p.1003-10186.

Beside the above, numerous un-published research work include reports on:

iv.
2. Shakirullah. (1995) - Geology of Antimony ore occurrences in Chitral and evaluation of Kamal
Gol Antimony Prospect, Hindu Kush range:. Sarhad Development Authority, Peshawar, NWFP,
Pakistan.
b. Shakirullah. (1895)- Boulangerite/Gold-Silver Exploration in District Chitral: a brief report on
exploration profile of Chitral region: Sarhad Development Authority, Peshawar, NWFP, Pakistan.
¢. Shakirullah. (1998)- Follow up exploration targets in Chitral region, eastern Hindu Kush northern
Pakistan: Sarhad Development Authority, Peshawar, NWFP, Pakistan,
d. Shakirullah. (2000} - Geological evaluation of Dommel Nissar iron ore occurrences, Chitral,
Hindu Kush, Northern, Pakistan: Sarhad Development Authority, Peshawar, NWFP, Pakistan.
_ Number of PERs
Basic Outstanding | Very Good | Good Average | Below Adverse
Scale | Average Report/Remarks in
j 19 - 15 15 years -—- --- -
8 months
. Awaited Reports (PERS) | Additional Information (if any)
i | 2009
i {20.07.09 to 31.12.08) pending with RO.
EFFICIENCY INDEX
Required Threshold Score of PERs + Training Reports Marks awarded by PSB Total.
70 52.94
RECOMMENDATION OF PSB
Promoted Deferred _Supersedéd

k % )
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PER GRADING AND QUALIFICATION IN RESPECT OF MIAN FAROOQ IQBAL. CHIEF INS

PECTOR OF MINES (BPS-

PSB-lV

19) FOR REGULAR

el

PROMOTION TOQ THE POST OF DIRECTOR GENERAL, MINES & MINERALS (BPS-20

SENIORITY NO.1

pull on nicely with the‘people.

Vear Period of PER Pen Picture T PERs Fitness of | Score
l: From [ To Reporting Officer %&ﬁwr assessment | promotion | .
Previous Scale (BPS-17)
(1989 | 10.07.89 [ 31.12.89 | A good officer. New appointee yet learning but capable. Nothing added by C.O. Good Yes 350
_ Though new appointee he is picking up the work fastly.
1990 01.01.90 | 31.12.90 | Young and smart man, Capable and trustworthy. — Very good Yes 10
- 1991 101.01.91 [.31.12.81 |Is hardworking and has a fot of drive. Knows is work well and can [ | agree with the R.O. Good Yes 7
" pull on nicely with the people.
A good and obedient young man officer and taking interest in the
office work.
1992 [01.01.92 {31.1292 [A young and obedient officer. Taking interest in his field work, | agree with R.O. Good Yes 7
Is hardworking and has a lot of drive. Knows his work weil and can
puli nicely with the people.
01.01.93 [31.12.93 [Is hardworking and has a lot of drive. Knows is work well and can | | agree with the reporting officer. | Good Yes 7
: pull on nicely with the people.
A capable and competent officer with great initiative and drive. ,
01.01.94 }31.1294 [1s hardworking and has a lot of drive. Knows is work well and can | ! agree with the reporting officer. | Good Yes 7
A, pull on nicely with the people. _
e Has an impressive personality and is cooperative with his superior,
- )5 e :‘ggy‘m.gs 31.12.95 | Efficient officer and taking interest in his job, his services are still | A sharp officer. Who has | Very good Yes 10
g{\oﬁ’? gw‘“?em\\f-' required at H.Q. recently approved for promotion
'\“a-\a\s_ S ! A very weli behave, sensible and intelligent officer tactful and | and separate post crated by
L M influenceful. virtue of his work.
1996 01.01.96 |31.12.96 [ A good officer, taking interest in office routine work. . An outstanding officer who is Very good Yes 10
Is hard working and has a lot of drive. Knows his work well and can | professionally sound and takes ’]
. immense interest in his work,




------

Resourceful and for over
prepared to undertake
responsibilities. Sharp and quick

agree with his statement at 11 (2).
An honest officer.

officer, Who has been

witted. Fit for higher
appointment.
Basic Scale (BPS-18)
01.01.97 | 31.12.97 | A young energetic officer. Taking interest in his job. Nothing is added by C.O. | Good Yes 7
A cooperative officer. Dispose of office routine work quickly. . —
11998 [ 01.01.98 | 31.12.98 | An average officer. | do not agree with the | Good Yes 7
: Perform regular inspection. assessment- of R.O. |
found the officer
absolutely upto marks. |
would certainly accept
him a higher grade.
1999 01.01.99 { 31.12.99 | A good officer. 1 agree with the reporting Good Yes 7 ,
Regular inspections have been carried out by the officer during the | officer.
previous year. ' .
Took frequent visit with filed in the last year i.e 1999 in the public
, interest. s
2000 01.01. 31.12. The officer has performed his duties to the best of his abilities inthe || agree  with the | Very good Yes 1.10 A
2000 2000 govt./public interest during the period under report. assessment of the
Satisfied with the assessment in part Il. reporting officer.
The officer is honest and gentleman.
The officer has the decision power technicaily sound. Takes keen
. | interest in his duties.
The officer always disposed off his official work well'in time. He is | - - - - - -
helpful in the official confidential matters.
Recommended for international training in the field of mining to '
' further improve his technical knowledge. :
31.12.01 | Has performed the duties in the best of his. abilities during the year | | agree. Very good Yes 10
2001. As regard with information given in part 1.
An honest officer.
A well educated and technically sound officer. Takes keen interest in
his job. ~ '
Always disposed off his work well in time.
Recommended for training in the mining technology. \
01.01.02 | 31.12.02 | His performance was very well during the period under report. || Mr. Faroog s good | Good | Yes . 7

able to do well during the

N N




-

A

27.09.05

output of work was good. On the whole, he contributed a lot towards
the organization and | agree with what he stated in part Il (2). Sound.
Knows his job. Well convegsant with the relevant rules hardworking
and professionally sound who c¢an communicate well and can work
under pressure.

Professional he is a mining engine=r who has gathered sufficient
experience in the filed of mining engineering. He should continue
with the present assignment. _

i
!

®
] Technically sound take interest in his work. period under report.
. ' He always dispose off his office work well in time. The report is generally
17 Recommended for training in mining field. on plus side.
2003 01.01.03 [ 31.07.03 | Satisfy with the assessment in part Il. The officer has ability to | Nothing added by C.0O. Good Yes 4.8
1 perform his duties well in time in the public interest.
A honest officer.
He has come with good result in the official matters.
The officer has ability to take initiative in cases for solution. - )
He has already availed. Further recommended in the field of mining.
01.08.03 | 31.12.03 | On long leave. —_— i --- — —_
2004 | 01.01.04 [31.12.04 | The officer remained outstanding during the period under report. His | He may be a good officer | Good Yes 7
performance remains satisfactory. Satisfied with the assessment in | but does not contain the
part Il. essential  qualities  of |
An honest officer. tactfulness and creating
The officer has the potential to work hard. conducive working
The officer has good administration. relationship.
. Recommended for training. '
Basic Scale (BPS-19)
2005 01.01.05 | 20.04.05 | Agreed. The reporting officer has | Average Yes 1.66
A good officer. recorded very little to
The performance of the officer was satisfactory during the tenure of | contradict. Even he has
the reporting officer. left item 4 & 7 blank.
He has already availed training abroad. He is not recommended. | However, | khow the
Chance wili be given to other technical officers. officer will and | have
seen his work. He is an
average officer. Not yet.
On his tum, he should be
given assignment equal
: . to his grade.
The officer worked well. His on the job performance and general | | agree with RO. Good Yes 2.91
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Any training relevant to his job both in country and abroad.
On his turn. :
He is capable and currently holding higher position as additional
responsibilities.
The officer is good at his work. He has skills and can take good | | agree with RO. Good Yes 175
decision at the right time. :
Good. =532
He does well in routine and complicated cases. — _
Professionaily sound officer and can handle the organization )
independently. " :
Appropriate training can approve his professional skill. *
His achievements in some Cases cited above are commendable yet | His overall performance | Average
the officer needs to improve upon his overall administration of the needs improvement.
Department.
No comments. :
The officer heeds to improve his emotional satiability and .
communication skills. IS
No comments. o
Only on his turn.
| agree with the position given in part 1Y (2). His performance His overali performance Good Yes _
remained par excellence. Due to his personal efforts revenue of the | met minimum standards. ¥
department grew manifold. :
An upright, clean and honest officer.
He is emotionally stable, competent and skilled in his job and applies
his abilities for the optional outcome in the public interest.

| He is_equally_fit for any administrative, managerial and technical
assignment. T e e e e e o o i} .
Training in project management wili further enhance his capacity to -
serve public interest.
He has been working as Director General for the last two years and
proved his competence in the higher scale.
His achievements mentioned at para fl (2) are quite correct brought |1 have not had the | Very good Yes 6.66
a lot of revenue to the public exchequer and set a growth process for occasion of sither seeing
the future. his work or interacting
| found him upright and concerned to the public interest. with him. On the basis of
He is professionally soundk: Keenly devoted to his duties. As DGMM | 7 months of observations
his performance remained excellent and most productive. His | | do not know how the
administrative skills were equally superb. His continuation as DGMM | reporting officer gave him
will be in public interest. ' : an outstanding grading. ]
His expertise deserves his posting as DGMM or Secretary Mineral >
e iee He ie reafessionallv and administratively capable for such




/2

assignment.-
Higher management.
He is capable for any senior level assignment.

17.08.07

131.12.07

Performed well as Director General, Mines & Minerals (Additional
charge) assignment diven in part Il (2) accomplished will with
expectation of the government.
Honest.

Hardworking, efficient and capable officer.

Mines and minerals development.

Minerals Department/Secretariat.

Recommended for foreignflocal training in the area of
mines/minerals development. ’ :

RO's assessment
endorsed.

is

Very good

Yes

Yes

2008

01.01.08

22.04.08

1 Agreed with part |l.

An honest officer. -

He is an experienced one officer.

Recommended for foreign as well as within the country.

Administrate training and development in foreign as well as in the

country would augment capability.

Hardworking and efficient

officer.

Very good

23.04.08

31.12.08

On long leave.

01.01.09

31.12.08

On tong leave.

Yy W
“h‘\\\%"
doi®

01.01.10

03.02.10

On long leave.

01.03.10

08.11.10

.& Minerals. He has also challenged the service rules of the same

His contribution is a meager side as he remained focused on
litigation with the Department for the post of Director General, Mines

post and the case is still subjudice in Service Tribunal of Khyber
Pakhtunkhwa.

Honest. _
Not to be treated as adverse remarks but all his efforts concentrated

on his posting as Director General, Mines & Minerals at any cost e.g.
undermining the integrity and position of his superiors.

Has knowledge of laws and rules of mines labour of Khyber
Pakhtunkhwa. Suitable as Chief Inspector of Mines Labour.
Essentially needs awareness and training to understand tribute of
minerals and its development prior to undertake assignment relating
to department and regulation of minerals. "
Reportedly, the officer has also availed citizenship of Canada. The

legal status of the same may be confirmed. If admissible, he may be

Rarely saw his work.

| (Adverse

Average

remarks
his
been
the

recorded in
ACRs has
expunged by
Competent
Authority vide this
department  letter
No.SO-Admn{MD)
1-12/2009/2278
dated 18.06.2013.

3.33

promoted on completion of his aforementioned training and capacity
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e but on merit basis.
09.11.10 | 31.12.10 | Less than three months. - ——— e
01.01.11 ] 30.03.11 | Less than three months. - — -
31.03.11 [ 15.08.11 | Agreed with the statement at part l. I agree with the reporting Outstanding Yes
An honest officer. officer. The officer is
A good mining engineer. hardworking, honest and |
He knows about his job very well. capable person who has
Recommended for local and abroad training. the gust to perform any |
duty assigned to him. Fit
for promotion.
He may be promoted to
higher grade being a
competent and
experienced hand officer.
16.08.11 | 31.12.11 | Very competent, hard working and intelligent officer. He has the gust | Nothing added by C.O. Very good Yes
to deal with any matter assigned to him. Fit for promotion fo higher
grade.
Honest and upright officer. :
His performance during the period under report remained excellent.
Being an experienced hand officer, it will be in the benefit of govt. to
retain him on the post of Director General.
Normal training for updating his knowledge.
01.01.12 [ 31.12.12 Very competent, hard working and intefligent officer. He achieved all | | know the officer well, -Very good Yes
. . the targets assigned to him. Fit for promotion. to the post.of Director - - — Co
N . General, Mines & Minerals. ' -
' Honest and upright officer.
Performance during the period under report was excelient. .
Professionally sound and he is working against the post of Director B
General effectively.
Recommended for foreign training. 4
Fit for promotion. He s capable to perform the higher o
g responsibilities. s

Eolll ’ “\\‘.'J r;‘ e
G Y
L {:5@!\.- ot




COMPREHENSIVE EFFICIENCY INDEX

ST RT RP e PERs quantified score 60.40 | Basic scale Aggregate score | Weighting fact,c‘ir-}-%;«'-. Points obtained
e @ 100% _ Prosent scale 758 37.94%42/50 . | 31.86
Previous scale UG
BPS-17 8.20 - 18.20X2=16.40 -~ |-22:27
BPS-18 7.79 7.79X3=2338. . 1% "
39.78X28/50° T
- I} Addition* — — '. T
‘ I} Deletion** |-
Total (A):
Evaluation of PSB out of 30 L } .
' - [ marks .

- Required threshald on CEI for promotion to BPS-20 is 70
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* ' 2 marks shall be added for serving in a Govt. Training institution including those mer\;in“t-_-fo_r specialized training in any particular
cadre for a period of 2 years or more. Lo T
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PSB-IV

ER: GRADING AND QUALIFICATION IN RESPECT OF MR. OBAIDULLAH, DIRECTOR LICENSING (BPS- 19) FOR REGULAR PROMOTION TO THE
B POST OF DIRECTOR GENERAL, MINES & MINERALS (BPS-20)

SENIORITY-NO.2 ——— e

Period of PER _ Pen Picture . PERs Fitness of | Score
From [To . | Reporting Officer | Countersigning. Officer assessment | promotion

Previous Scale (BPS-17)

08.08.83 | 31.12.83 | A newly appointed you officer with progressive mind. | agree with the R.O . Good Yes 2.91

: The overall performance is satisfactory. ' : :
01.01.84 1 31.12.84 | He takes interest in his work, for field oriented duties the office may | have seen the work of the | Good Yes 7
' be considered for posting at any regional office. officer under report and have
g His performance in disposal of routine cases is satisfactory. found it of high quality. The
‘ : ' reportithe entries in part 11, Hl &
IV are inconsistent with overall
performance depicted by the
| _ Reporting, Officer. The officer
| deserves to be rated A in part (l,
) I, & IV and the entries recorded
by the reporting Officer therein
are upgraded to “A”.

11.08.85 | A hard working officer yet to gain further experience. The assessment of the | Good Yes 4.09

Performance in disposal of routine cases is satisfactory. Reporting Officer is incorrect.
‘| Obaidullah is a young honest

intelligent and  hardworking
e officer. | would rate him a good
g ?ab .-.__\':;\:;;{ officer an:j accordingc:y the
SN FAL s ~ average entries remarked.in part
e ?@‘m : _ | & !I'are upgraded to "A".
12.08.85 | 31.12.85 | A hard working young officer. Disposal in routine work is satisfactory. The- - assessment of the | Good Yes - 2.91
- : : S " | Reporting Officer is not only =7
mconSIStent but inaccurate as
well:;;Obaidullah is a good
ofﬁce_r__ intelligent honest and
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R o

S ®
P hardworking. He has always
® done his best to do the job
assigned to him. As ! rate him a
good officer the average entries
recorded in his ACR are
upgraded to Good (A).
1986 01.01.86 | 31.12.86 | A hard working officer. His overall performance in disposal of routine Intelligent, honest and hard [ Good Yes 7
work was satisfactory. He should continue to work hard and learn his | working.
profession. .
1887 01.01.87 | 31.12.87 [ He takes interest in his work, His performance is satisfactory. He is inteliigent, honest and | Good Yes 7
: hard working.
1988 |01.01.88 | 30.06.88 | An obedient officer. He lakes interest in his work. An  intelligent officer  with | Good . Yes 3.5
His overall performance was satisfactory. initiative and drive.
01.07.88 [ 31.12.88 [ A hard working officer. | tend not to agree with the Very good Yes 5
The overall performance is disposal work was satisfactory. general assessment of the R.O.
: Obaidullah is an impressive =85
i young man with a lot of drive
?‘EQ and initiative, ;with a good clear
} reputation. All along he has
- maintained a. good working
; relationship with the general
& public especially mine owners of
j Malakand Di\i}ision through his
21" e pleasing manners and helpful
W g @ attitude and by- his prompiness
and quick disposal. Surely this
young man has a bright future in
this or any other department and
will assurely be an asset in any
_higher capacity.
1989 | 01.01.89 [ 07/1989 | A welil behaved officer. A very competent young man | Good Yes 4.08
The overall performance was satisfactory. well quatified for a field job.
08/89 12/89 He takes interest in his job. A willing officer. The overall performance | Obaid is an honest and hard | Very good Yes 4.16
was satisfactory. working officer. His performance
for this period was very good. =824
18990 [ 01.01:.90 [ 21.08.90 | A well behaved and hard wdrking officer. A very fine officer. Good Yes 4.66
Overall performance was satisfactory. —_—
22.08.90 | 31.12.90 [ A well behaved and hard working officer. A good, honest hard working | Good Yes 2.33
__| Overali performance was satisfactory. and efficient officer. =7
1991 01.01.91 | 09.02.91 | Less than three months. hing -— -— —
10.02.91 [ 31.12.91 | He is a new entrant o this profession. Heis likely to further improve | As above. e Average Yes 4.58




i '- s _ . - v
. B
4 with experience. [
562 1 0101.92 | 17.03.92 | Less than three months. . . . :_ — —
_ 18.03.92 | 31.12.92 | The officer was entrusted the duties of Deputy Director Minerals | | fully endorse the Reporting Very good Yes 7.50
Development for two months. He performed excellently. Officer's remgrks. Obaid is one
Mr. Obaiduliah is a honest, hardworking and dedicated officer. He is { of the finest young officer in the
an asset to the Directorate. Departmeni e is clean, honest,
competent His. integrity s
exemplary an asset to the
Departmeny and fit for any field
or office job.
1993 [01.01.93 [31.12.93 | Mr. Obaidullah beside his technical knowledge has shown | | agree with jfe assessment of Very good | Yes 10
z tremendous performance in policy making and planning matters. the Reporting Officer.
A very good officer. Mr. Obaiduilah is a hard working,. Honest and :
. dedicated officer. He is an asset for this office.
1994 01.01.94 | 31.12.94 | Mr. Obaidullah has been occasionally assigned Mobile field duties | Mr. Obaidygiah is a honest, | Good Yes 7
_ which he performed excellently and resultantly it affected substantial hardworking and dedicated
o increase in government Revenues. officer, He gways discharged
o his duties to the entire
s - _ satisfaction of his superiors.
v [ 1995 01.01.95 | 31.12.85 | The officer has proved very effective in the field. He has contributed Noting added by C.O. Good Yes 7
a lot in increase of mineral receipts. :
Mr. Obaidullah believes in work without motives.
. He is a dedicated and honest officer.
1996 01.01.96 |31.12.96 | An effective officer. Capable for resolving mining disputes. Should | Resolutely honest and hard | Good Yes 7
continue hard work to achieve the desired targets. working.
The overall performance remained satisfactory.
J 1997 01.01.97- | 31.12.97 | An experienced tech officer. An honest, hard working and | Good Yes 7
N The overall performance remained satisfactory. intelligent officer.
-¥[01.01.98 [31.12.98 [Heis an experienced hard working technical officer. A hard working, dependable and | Very good Yes 10
The overall performance remained satisfactory. honest officer, having a sound
/ o knowledge of mining field. He is
0™ A : an asset to the organization.
\%\?ﬁ" ;:0;.:0&@9 31.12.99 | A straight forward rigid officer having technical experience who also | A well behaved officer with Very good | Yes 10
\0(,0*‘\@0@“ " e ' takes interest in assigned duties. discipliner attitude towards his
Q,g\%‘ﬂg@-w | s duties. He enjoys excellent
N\G?"‘"Q\ 9 - moral character. He is loyal to
his seniors and dependable.
2000 01.01. 31.12. The overall performance remained satisfactory. Mr. Obaidullah is a honest and Very good Yes 10
2000 2000 Appears to be honest and reportedly straight forward in routine life | upright officer who enjoy sound

matters. A religious minded experienced officer.

reputation with balance thinking
and excellent in_his work. He is
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trustworthy 3nd efficient in day
to day work_

' 2001

01.01.01

31.12.01

The officer is an intelligent officer who knows rules and regulation of
his field very well and quality and quantity of out put is very well. The
officer achieved the targets successfully. Yes | agreed with the
statement in part 11(2).

He is an honest officer.

He is a hard worker and bold officer. A religious man of good moral
character.

__‘-‘--_‘_-_‘_._-_.__
| agree with Reporting Officer.

Very good

Yes

10

O AL 2

AL ET R

Basic Pay Scale 18

i

2002

01.01.02

31.12.02

Generally the officer has been able to achieve the goals set during
the period.

An honest and upright officer.

Mr. Obaid is overall a good officer, who is professionally sound and

is well conversant with the mining laws.

I know the officer as he has
been appearing before me in the
appeals against the Department.
I agree with the Reporting
Officer. ' .

Good

Yes

2003

07.01.03

05.09.03

Remained involved in dealing with the mineral concession cases of
Hazara and Mardan/Peshawar Divisions. Also was responsible for
recovery of royalty, which targets were achieved in excess.
Experienced enough to handle the job of the concession branches
independently. | agree with the remarks on part 1(2).

Being an unique quality he is a dead honest officer in the directorate.
He is a straight forward officer who knows his job well but needs a bit
flexibitity in dealing with public. General attitude was OK.

A religious minded officer.

Needs extension training in his field specially the foreign training to
improve his skills and knowledge. :

He is a honest and competent
officer. f

Good

Yes

'14.66

31.12.03

o)

at e“L

3’6-

g

The officer remained involved in the processing of concession cases,
recovery of royalty and their related issues. His general performance
in respect of Part 11(2) remained satisfactory.

An honest officer. Too much. careful in dealing with financial matters.
He is God fearing and a dead honest and upright officer. Needs a bit
fiexibility in dealing with the cases concerning public affairs. Overall
a knowledgeable person. !
Prefers to deal with the cases in routine.

Needs foreign training in the relevance field of mining regulation.

Comments of RO are endorsed.

Good

Yes

2.33

N B faTa Y
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A thoroughly religious and honest officer. A times shows rigidity but

otherwise a good officer.
Recommended for training in his field.

30.07.04

Less than three months.

28.05.04
31.07.04

31.12.04

The officer remained outstanding during the period under report. He
has performed the office duties to the best satisfaction and in the
interest of the Department/ govt.

Satisfied with the assessment of part Il.

A very honest officer in this department till this date.

The officer has the potentia! work hard and come with good result in
case of official matters.

The officer has good administration with well working relation.

The officer recommended for international training in the field of

mining technology.

No doubt he is a good officer,
however the. RO has gone a bit
too for in admiring the officer.

Good

Yes

291
=05.82

2005

01.01.05

A\

-

20.04.05

Yes | agree with what has been stated in part Il (2). The performance
of the officer on the job found excellent.

He is an honest officer.

No weakness has been found.

He is the only officer who have most command on is job.
Recommended for accelerated training for future.

| agree with the reporting officer
and to add that | know Mr.
Obaidultah Dy. Director (Tech)
personally who enjoys very good
reputation due to his
devotedness hard  working
bonest officer and has proved
himself as and assed for the
DGM/govt.

-Very good

Yes

3.33

31.12.05

Remained OSD.

0
) geete™

“&“e'\a\

17.09.06

Remained OSD.

31.12.06

s L'.'“e““'
pp af\f“e“\'
A

Despite having no relevant experience, he tried his best and
performed well in fields mentioned in pant 11 (2).

Above board.

Although officers academic back ground of experience was not
commensurate with the posting but he made extra efforts to over
come deficiency. His services could have been better utilized in' his
parent department.

His guidance to lower staff and infusing in them the sprit of duty and
discipline was commendable. Present himself a2 role model of

punctuality. v
A religious minded person. Observer of laws and regulations strictly.

| agree with R.O.

Yes

2007

01.01:07

-

12.06.07

Officer contributed to his best in performing job mentioned in part |
above and out put remained satisfactory. '
No complaint.

_An upright and straightforward officer having ability to take on any

| agree with R.O.

Good

A - ————

Yes

Sr—— . e |
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A religious minded officer.
Higher training in his own profession.

Basic Pay Scale 19

31.12.07 | | agree with the performance of the office as stated in part il (2). Hard working officer. Very good Yes 5.83
i » The officer is an honest and upright person having good moral _ —-
R character. ,
i The officer is down to call, capable and forward person. He knows™ e
_. his job well and is always helpful in sharing to the responsibility. He
b has the ability to work under pressure. He has always worked in the
ML e interest of the Department.
Y He has command on Mining Concession Rules and is professionally
A | sound. He can be entrusted any administrative responsibilities and
;. 1z can run the post-independently.
- The officer is recommended for both in land and abroad training in
@@% e the field of Management and mining discipline.
. i He is capable of holding post of higher position and additional
e - responsibilities. '
2008 01.01.08 | 27.07.08 |iagree with the remarks given in part Il. The officer is competent and | | agree with R.O. { Good Yes 4.08
e : always carried out the tasks assigned to him successfully and
: efficiently.
: An honest and religious minded sound officer. Dispose off his official
. work well in time.
= The officer has.command on his profession/job. :
28.0708 | 31.12.08 |1 agree with the remarks given in part Il. The officer is competent and | | agree with the RO. Good Yes 2.91
“ - always carried out the tasks assigned to him successfully and
E efficiently. =7
5 Honest and hard working officer.
B : Professionally wise a sound officer. Knows his job very well.
2009 01.01,09 [.31.12.09 | Agreed with part Il. Nothing added by C.O. Very good Yes 8
- An honest one officer with religious mind.
O An experienced officer.
v Recommended for training in the country as well as in foreign i
= = country. n
2010 01.01:10 [:27.04.10 | On long leave. — ' — — .
28.0431'0 :08.11.10 | Average level. | know the officer through his | Average Yes 2.50
~ | An honest officer. : work.
- Not to be treated as-adverse remarks but he is emotionally unstable §
inspite of the fact that he has the skills of communication during ‘
RN e 1ieea  ammteal aunr tha amntinne  effertinag  his i

SN




L,

interpersonal communication.
Suitable as Director Licensing for minor minerals.
Needs training in assessment of mineral positional in applied for
and/or granted areas of mining concessions.
‘On merit basis only and on completion of the above training and
. capacity.
09.11.10 | 31.12.10 | Less than three months. —— — .
2011 01.01.11 | 29.03.11 | Less than three months. — _ - — -
30.03.11 | 15.08.11 || the reporting officer agree with part [l. Mr. Obaidullah director | | agree with the remarks of | Very good Yes 3.33
Licensing is very competent and honest one officer in the Directorate | reporting officer. He is capable | .
- of mines. His performance during the period remained excellent and | to be prometed on his turn. '
exemplary one. "
An honest officer. .
He is very competent and sound professionally.
He is the asset for the department.
He is fit for accelerated promotion.
Recommended for training within the country as well as foreign.
16.08.11 | 31.12.11 |1 agree with the statement of the officer in part II{2). | agree with reporting officer. Good Yes 2.33
: An honest and morally sound officer. '
He is a straightforward and thorough gentleman And can work in =566
’ team with dedication. He is a hard worker and can work under )
pressure.
The officer is recommended for professicnal tralnlng inland and
.| aboard to polish his skills. The officer is professionally sound and
can run his present seat satisfactorily.
The officer is recommended for management as well as
: administration training both in land and aboard.
2012 01.01.12 | 20.02.12 | Less than three months. - — -
21.06.12 | On long leave. - .
31.12.12 | I agree with the performance of the officer as stated in part 11(2). | agree with reporting officer. Very good Yes
- Honest moralty and upright officer. ' :
atths He is emotional sound and can work under pressure.
~NDA } '“‘f‘f;,\em. He can be entrusted with any post of his professional as well as
o0 o OR 2 Op :’i\w " Administrative nature, he being well experience officer.
,.\uﬁ cel e Recommended for foreigit as well as inland training comes to further
polish his skill.
He has the capacity of holding the higher post.
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COMPREHENSIVE EFFICIENCY INDEX

PERSs quantified score 60.40 Basic scale Aggregate score Weighting factor Points obtained
‘@ 100% ” Present scale 7.61 38.09X42/50 31.99
Previous scale —
BPS-17 7.96 7.96X2=15.93 21.11
BPS-18 7.26 7.26X3=21.78
37.71X28/50
1) Addition* - -
11} Deletion** — - —
3 Total (A): 53.10
’ Evaluation of PSB out of 30
Jmarks
»

Required threshold’on CE! for promotion to BPS-20 is
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LAH, DIRECTOR EXPLO

RATION BPS-19) FOR R

PER GRADING AND QUALIFICATION IN RESPECT OF MR. SHAKIRUL
' o THE POST OF DIRECTOR GENERAL, MINES & MINE

RALS (8PS.20)

SENIORITY NO.3

EGULAR PROMOTION TO
LR TROMOTION TO

e ——

assessment

| Countersigning Officer

’ Nothing added C O.

Period of PER Pen Picture
From ' [To Reporting Officer
Previous Scale (BPS-17)
01.01.81 {31.12.81 He is geologist by profession and take interest in the field work, He is
good in mapping and geological survey. He tries his best. With more
. experience he would be a good geologist.
01.01.82 [31.12.82 He is good in geological mapping and survey. He takes interest in

field work with more experience he would turn up a good
professional geologist. He tries his best

Nothing added C.O.

T

[317283

He is doing hard to become a professional geologist in the year to
come. With more experience he may turn up a good professional in
the field work. He may continue at his present assignment of

is becoming expert in
tungsten type of work. He would
prove an asset to SDA.

Yes

01.01.84

31.12.84

He has successfully worked in the Scheelite exploration and Kaldam
Gol Copper exploration. ~

A good hard working geologist.

01.0185

31.12.85

He has been working as Project incharge satisfactorily. He may
continue to work at Malakand Chromite project. Requires training in

Nothing added by C.0. Very good

01.01.86

31.12.86

the exploration techniques to become an excellent field geologist.

He is a dedicated work
approach towards  hijg

Fitness of Score
promotion

I Yes
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: exceptionally good, especially at Heroshah and Landi road to prove

the under ground chromite lenses. He may be either be promoted
against a vacancy in Nepheline Syenitc Project or against the
vacancy of Grade -18 in the scheme of Gadoon Amazai exploration
project. Soon after the change in his duties at Malakand the locals in
the tribal area started hindrance in our exploratory works.-He had
been very effective to curb such like unwanted interference. This
was due to his effective control at the project. Similarly this officer
had been found very effective at the lead-zinc project and later at the
Chitral. His contribution in the discovery of Scheelite in Minki Gol is
ever been praised by international geologists. If trained he shall be
one of the best field geologist.

mineral deposit. Quite suitable
and dependaple officer for field
duties. Needs experience to
further improye.

Basic Pay Scale (BPS-18)

1987

31.12.87

01.01.87

He is an excellent field geologist. He has recently been promoted.
He has been performing his duties in most difficult area and difficult
working condition. He may continue to work at Malakand Chromite
Project. The officer has worked at Besham, Chitral and now working
at Malakand Chromite deposits to the satisfaction to the superiors. In
the course of his service has gained enough experience and collect
exceptionary good geological data but has been facing difficulties in
his interpretation. Training in the relevant field of Geology in any
advance country shall enable him gain and confidence in his
knowledge and routine duties a well defined object of exploration,
development, mining and processing.

He is a reliable and hardworking
officer, has good experience to
hold the mineral exploration job,
independently. | rate him good.

Good

Yes

31.12.88
:t\@u‘

Mr. Shakirullah is a very good officer. He is a competent Field
Geologist who can handle nicely the administrative, technical and
financial responsibilities in the field. He is an asset of Sarhad
Development Authority. He has got good habits and qualities of an
officer. His posting as project manager Malakand Chromite is very
appropriate and can be assigned any post of Project Manager of
Geological project. He has excellently carried out the job assigned to
him as Project INcharge Malakand Chromite Project. Because of his
keen interest and devotion the Malakand Chromite Project has conie
up as a clear positive and positive footing project for future planning
among the exploration the exploration project of SDA.

The officer is quite good in
arranging in dealing with the
field operation. He s a
competent geologist. | rate him
good.

Good

Yes




reserves estimation Malakand Chromite deposits. Further _advance
training in mining/exploration techniques is required which will further
polish and clear up his performance in the mineral expioration/mining

field and bring upto the prevailing international level.

1989 -

01.01.89

31.12.89

He is quite efficient in reliable’ manger/officer. Can handle the
assigned job effectively. He achieved the Chromite production
project over 100 tons per day by making his personal efforts and
supervision. He also managed the compromise with the locals for
restoration of Heroshah Chromite operation,

A good workgr

Good

Yes

1990

01.01.90

19.08.90

He was quite confident in handling the project affairs, despite
resistance from the locals of Heroshah Malakand Agency, Expected
to be posted as Project Manager Boulangerite Exploration Project
Chitral. Did a good job achieving the exploration targets and the
production of Chormite from Heroshah Mines. Resolved the local

problems with effectively.

lagree

Good

Yes

4.66

20.08.90

31.12.90

He has developed expertise in field geological operation. Posted 3
Project Manger Malakand Chromite Expioration Project did a good
job in achieving exploration targets of the scheme and the
production of Chromite from Heroshah Mines.

A good officer -

Good

Yes

2.33 |

1991

01.01.91

31.12.91

He is one of the good and dependable senior geologist/project
manager of SDA. Did quite an affective job in arranging the open
Quarrying of Chromite in Heroshah area. Transferred to Chitral ag
Project Manager, gold and silver exploration project. Future foreign
training in Australia may boost his knowledge. Remained associated
in the mining of Chormite in Heroshah and the Malakand Chromite in
the adjoining areas. Also doing quite a nice job in exploration of
gold-sitver in Chitral. Would assist Australian on the job as Project

Manager.

I agree with the reporting officer.

Good

Yes

1992

01.01.92

31.12.92

He has developed into one of the experienced and dependable
geologist in the latest mineral exploration techniques, internationally
applied. Remained associated in the regional exploration and geo
chemical survey of gold and base metals in Chitral under the AIDAB
assisted program. His performance was highly satisfactory.

The experts from Australia under
AIDAB said that, compared to
with GSP and PMDC, the officer
of SDA, including Mr.
Shakirullah were comparatively
better  according to their
assessment should do welj.

Good

Yes

12.08.93

. len‘.

B

Good hardworking chap. His performance is quite satisfactory. Very
useful at HO./ the duties assigned to him like geochemical field work
interpretation on maps and technical reports are his bobbies. He is
capabie of dealing with Australian experts. | recommend him without
favor of advance training abroad in geo technology.

Mr. Shakirullah has developed
expertise in geochemical
Surveys and exploration of gold
and base metals. QOn getting
training from Australia experts.

Very good

Yes

5.83




Pakistan, [

1'Good' hard working chap. His performance is quite satisfactory. Very

‘useful at Head Office. The duties assigned to him like geochemical
“field work interpretation on maps and technical reports are his
hobbies. He is capable fro dealing with Australian experts. |
recommend him without favour for advance training abroad in

geotechnoigoy.

F rate him very good. Very good

30.04.94

‘geochemical surveys techniques being applied at international level
for mineral exploration. '

Remained associated and was personally responsible for carry out
the geochemical surveys in regionai exploration of gold and base
metals in Chitral under the AIDAB programme. '

He has attained the expertise in the regional exploration and

One of the finest officer on the | Very good
mineral sige.

01.05.94

03.09.94

He has attained the expertise in the regional exploration and
geochemical surveys techniques being applied at international leve)
for mineral exploration.

Remained associated and was personally responsible for carry out
the geochemical surveys in regional exploration of gold.and base
_metals in Chitral under the AIDAB programme.

One of the finest officer on the | Very good
mi.nerai side. .

04.09.94

31.12.94

He has attained the expertise in the regional exploration and
geochemical surveys techniques being applied at international level
for mineral exploration.

Remained associated and was personally responsible for carry out
the geochemical surveys in regional exploration of gold and base
metals in Chitrat under the AIDAB programme.

One of the finest officer on the | Good
mineral side. . '

26.03.95

Less than three months.

31.12.85

\E‘.TM' .

ofuments

An efficient and hard working officer. He is well conversant with his
job. During the period under report, Mr. Shakirullah was supervising
the “Boulengarite/Gold Silver exploration Project at Chitral. The
project was established with the Technical Assistance of Australian

5.25

| general agree with the R.O. Good Yes

01.01.97

pm - S
h’{\f\fgfﬁ\&ﬂ ' A\ i government. Although a map indicating the expected gold rich area
it O ¢ el was published but the sources or gold deposits have not been
identified/located. The officer is utilizing his skill and experience to
achieve his goal. He attended various meetings with the Australian
Counterpart to make the project successful in the national interest.
1996 01.01.96 | 02.03.96 | Less than three months -— sl
03.03.96 | 01.12.96 | No comments. Nothing added by C.Q.
Did his job well during the Geriod under report. S
02.12.96 | 31.12.96 | Less than three months -
1997 29.04.97 | An experienced geologist. Was put up'today for counter

remained

signature _as.--per. order of

His performance during the period under report,




,— _ T satisfactory. agNGovernment. ! agree with R
@ = | T '€ report.
P Less than three - - . — —
_ fgggg; ;??Sg; He is fit for field posting. Was put up today for counter { Good Yes 4.08
D Satisfactory. Signature 55 per order of = 6.41
SDA/Government. | agree with
- the report._
31.12.98 | One of the experienced geologist in SDA, a knowledgeable officer | I agree with the reporting officer. | Very good Yes 10
1988 01.01.98 and dealin . . . S _
g with regional exploration activities.
Remained associated in regional geochemical surveys _and
exploration of Gold and base metal in Chitral. !
1999 [01.01.92 [31.12.99 [An experienced geologist, got experience and exploration of Gold | I agree with the reporting officer. Very good [ Yes 10
and base metals.
Remained involved in the exploration of gold and base metals in
Chitral.
2000 01.01. 31.12. Being incharge of Regional Exploration Project for Gold and base | The assessment of the R.O is | Very good Yes 10
2000 2000 metals he did a satisfied job in identifying (14) target areas for gold | endorsed.
and base metals, declared promising for foreign investment. As M.M
at H.Q, SDA he associated the Director (Minerals) in dealing with the
policy and with the policy and planning matters of mineral sector in
NWFP.
An honest and trustworthy officer. .
Attained a command as an expert in mineral exploratory operations,
got recognition at International level. A real researcher. Training in
creation of Geo data systems have further improve his knowledge in
mineral field.
2001 01.01.01 | 31.12.01 [ Remained associated with Director Minerals, SDA is dealing with | The C.O is under suspension | Very good f Yes 10
maters concerning planning, preparation of schemes and its reviews. | with NAB.
| agree with the remarks at Para-l| (2). An honest officer. He has
‘F developed experience and expertise in the mineral exploration field
_ for exploration of goid and base metals. Also doing well in related
W{ office work. A researcher in the mineral field. Needs training in Admn
\ Matters.
2002\'; 1.91.02 131.12.02 [ He is very sound professional in his field of geology. Attained the | | agree with 1.0. Very good | Yes 10
Rooish T knowledge to contribute significantly, in the mineral sector. Quality of
e PNFA2T T arfient g bute gig y . Quality o
gaciinn Qovgiose™ J\un\m - output was as per with assignment.
hgtee nﬂ“"-'%m Honest and up right in dealing. He has developed expertise in )
0.0 wal exploratory work and contributed in the discovery of metaliic mineral
resources of NWFP. Good in office as well in field work. Needs




¥ 7. taining of international lovel in mineral field.

I\

31.12.03

|'duties and responsibilities of EPD. independently. | agree with his

Mr. Shakiruiiah is a fine officer.

He is one of the very reliable and competent officer, excellent both in
€ is well versed in his job.

the office and field work, relating to his profession can handie the

statement in part 1i(2).
An honest officer. he has attained experience/expertise in mineral

exploration. Interpretation of geology in field, as well as its projection
in the shape of reports. As asset for EPD of DGMM. Excellent in his
professional and official duties of technical nature,. Future"trainin'g in
GIS will further improve his knowledge for its practical applications.

01.01.04

30.07.04

He has been handling the work of responsibilities of Exploration Shakirullah s a very hard | Very good

2004
e Division of DGMM commendable and independently. He is an asset working anq efficient officer.
? for the Department and has command in his profession and the job. C
o R Serve to hold the job of Exploration Division as Incharge. He has
also been providing advise and physical visits to Mining Leased
areas to resolve dispute, effectively concerning Licensing Division.
An honest and upright officer He has vast knowledge in field
Exploratory work as well as the office work. An internationally
recognized personality. An all rounder. Training in Gls can further
. improve his skills. ) ]
i 31.07.04 | 31.12.04 [ A hard working officer. Dispose off his office work well in time. [ Shakiruliah -is a very hard | Very good
Satisfied with the assessment in part l. A honest officer. He has working and efficient officer.
always given performance for the timely disposal of office work. The -
' officer knows his job. Recommended for training.
2005 01.01.05 [ 20.04.05 | A good officer. Dispose off his work in time. He knows about his job. | | know the officer personally. He | Good
IS very efficient and  well
conversant with his job/field.
21.04.05 [31.12.05 || agree with the statement of officer. He has the ability to offer quality | { know the officer very well. He Very good
out put. Me is honest officer. He has inborn quality of taking effective | has thorough knowledge of his
initiatives. work. | agree with the
assessment of the Reporting
_ Officer.
31.12.06 | The performance on the job as given in part-i! of officer for the period | | know the officer personally. He | Very good Yes
under reference remains satisfactory. . is outstanding at hig work. |
' oo O The officer is morally sound and honest. would grade him very good.
ﬁ"_q_j",{u,g,n Technically sound officer. : ‘ ca
W | Recommended for foreigp as well as inland training in his respective *I
' field. .
2007 01.01.07 |{31.12.07 | A honest officer. He knows his job well. Hard worker and willing to | Agreed with the assessment of Good Yes ;
- contribute his inputs in disposal of official work whenever asked. the Reporting Officer, :
| He is recommended for foreign training in his own field t polish his : '




skill.

~13192.08

An honest officer.

He knows his job very well. Having good attitude with the officers

and staff.
Recommended for future training.

Well known, con{;eteh't “officer
and very goog . .

" [01.01.09 | 19.07.09

Agreed as mentioned by the officer in part Il

Honest.
Recommended for training in the country as well as abroad in”his

relevant field.

I' know him well'.:.%‘.:‘:;-.l."f-e is hard | Very good

worker and experienced officer. :

Basié Pay Scale 19

1 20.07.09 [31.12.09 |

Pending with R.O.

|

01.01.10 |31.12.10

| agree what is stated in part Il(2). Mr. Shakiruliah is an experienced
officer who worked hard to bring reform in the Minerals Development
Department particularly in the area of mining concessions. He also
took concrete steps for revenue generation and revenue collection
was much more than the fixed target. A specimen of an outstanding
officer.

An honest and upright officer.

Emotionally very mature and balanced officer. Always preferred to
work i a team. He encouraged his junior officers.

Professionally very sound officer. He may be posted as Head of the

Organization,

Nothing added by_q._O'_ Very good

e

14.08.11

Agreed with the statement of part il (2).

A honest officer.

A good geologist. He knows his job very well.
Recommended for local and abroad training.

A very competent and reliable Very good
officer. He ‘has ‘the gusts to
perform duty assigned to him.
He has a vast'experience in
exploration - and  Administrative
work. L '
The officer is fit for promotion to
higher graded-and wilf prove an
asset for the.department.

15.08.11 | 31.12.11

Agree with part H (10) to the extent of 10(1) & partly with 10(2). The
officer need to improve upon, his overall administration of his wing.
No comments.

He is emotionally unstable officer and is not a good subordinate. He
is self centered officer. :
No comments. He is an average officer.

No need as the officer is going to retire in near future.

Mr.  Shakirullah g very | Very good

competent, hardworking and
reliable officer.’ He has a vast
experience in exploration and is
one of the, best geologist in the
province. He can’prefer any task
assigned to-him: - __




..:;_r—-——-

T

o f-ie should be given assignment equal to his grade.

He has administrative qualities
and is fit for promotion to higher
grade.

5012 | 01.01.12 .

He is an average officer.
He is a average officer.

31.12.12

1 is well placed in his present posting.

He needs administrative training to improve his skills at present. He

Mr. Shakirullah is very honest,
competent and reliable officer.
He is one of the best geologist in
the province. He has the quality
to deal with any task assigned to
him., T

He is a civilized officer and have
vast experience. He is fit for
promotion to higher grade.

Very good

Yes

COMPREHENSIVE EFFICIENCY INDEX

PERs quantified score 60.40 Basic scale ‘ Aggregate score | Weighting facior Points obtained
)
@ 100% Presentscale |8 40X42/50 33.60
Previous scale
BPS-17 7.50 7.5X2=15 22.34
BPS-18 8.30 8.30X3=24.90
39.90X28/50
1} Addition* - -— —
I1) Deletion™ — — 3
. Total (A): 52.94
Evaluation of PSB out of 30
marks

Required threshold on CEl for promotion to BPS-20 is

*
e

**

2 marks shall be added for serving in a Govt. Training institution including those meant for specialized training in any particular

cadre for a period of 2 years or more.

5, 3, & 1 shall be deducted for €ach major, minor penalty and adverse remarks re_specti\}ely.._

Section Offica? (Establishment),
Minerais Develotimant Depatmant,
Giowt: of Khyier Pakhtunkby. -

N

STy




psB-vV
SENIORITY LIST

S# | Name of officer | Date of Date of 1% | Regutar appointment/promotion | Present Remarks
with academic birth and entry into | to the present posts ' appointment
qualification domicile Govt. Date BPS | Method of

service recruitment

1. | Mian Farooq 20.01.1963 | 10.07.1989 | 08.11.2004 | 19 By OSD in -~
lgbal, Buner promotion | Establishment
M.Sc Mining ‘| Department.
Engineering,
LLB

2. | Mr. Obaidullah, | 16.10.1955 | 08.08.1983 | 12.06.2007 | 19 By Director On long
B.Sc (Mining Malakand promotion | Licensing leave
Engineering), iae. 100 f
B.Sc(Academic) aysw.e.l
B.A (English 30.10.204¢

_ Addl:)

3. | Mr. Shakirullah, | 28.04.1955 | 25.04.1981 | 20.07.2009 | 18 | By Director -

M.Sc (Geology) | Mardan promotion | Exploration

Certificate:

Certified that the seniority list is final, notified, undisputed and attested.
(Annex-1V).

Signature:

Designation: Seéretary to Govt. of Khyber
Pakhtunkhwa, Minerals Development
_ Department
Dated Peshawar the 52./11/2013




o GOVERNMENT OF

MINERALS DEVELOPMENT DEPARTMENT

~ \ I

N L Dated Peehawarthe 28th September 2011

\-l, TIFICATION

ok

Y l.

No SO-Admn(MD}1 —6!94 2 Mr Mumtaz Khanr Kham the then Dlrector General
(BPS 20) Dtreotorate Generag‘Mmes & Mtnerals Khyber Pakhtunkhwa Peshawar
(presently posted as Specnal SeCretary to Go\tt of Khy‘oer Pakhtunkhwa 1ndustne$
Department) shatt stand ret\l’ad from sewlce on 07 05 2012 (Afternoon) on

ettamlng the age of superanr?uatton . . v e

t

N )
\ ~
< N i

§ Secretary to. Govt of Khyber
R - Pakht nkbwa,.
v ST Mlnerals Deve|opment Department

. »29"3““*‘36 i
Ends No SO Ad‘mn(Mﬁ 9 6!94 Dated Peshawar the 28 September 2011
\ \
Copy is forwarded tO.r- - :
1 The Aocountant Generel Khyber Pakhtunkhwa. Peshawar
2 Segretary 1o Govt: of‘KhYber Pakhtunkhwa, Establishment Department
3. Secretary to Govts of Khyber Pakhtunkhwa; thdustries. Department
4 The: PSO to Chief Seoretary. Khyber Pakhtunkhwa, Peshawar.
5 The Séction Officer (Estf™ -1),‘Govt: of Khyber- Pakhtunkhwa Establisiment &
Admlnlstratton Depargment W|th reference o hlS iefter No SO(E I)E&ADIQ-
365/2011:dated 23 092011
“The Director.GérerghJMines & Mtnerals Khyber Pakhtunkhwa Peshawar
w.r.this letter:No: Comt’CtMlPF!‘b / 7!10894 dated 0 09 2011

7 Ofﬁcer ooncerned s
Q t)/

\

(SYED WALI KHAN)
UM $ect|ortr ‘lcer(Eetabllshment)

s . Btrcctout STLL
hhy,__‘ )‘J h‘ﬂ H ﬁ-i Al

/.,1 l >,

KHYBER PAKHTUNKHWA />/
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e GOVERNMENT OF ~ -
| KHYBER PAKHTUNKI—IWA
MIN‘.ERALS DEVELOPMENT DEPARTMENT ’

4 : -"

N PERR Dated Peshawar the 17”‘ &Qmemb_ej
BEENEE SN NOTIFICATIGN |

No SO-Admn(MDH 6!88 Vol-\/
ruIe-B of the North West»
Transfer) Rules 1989 an

- In pursuance of the prowsrone contamed in sub-rule

Front:er Provmce le Servants (Appomtment F‘remotrI

-t

daln supersessron of all. Notn‘" cat'ons issued in this beh
t ;Sq'hmen_t-;’_in 'cci,nfs_u_ua;tipn'_ﬁ;th_'the. -

_ th|s Notmcat:on whrch S'F
apphcable to the posts borqe m the Drrecterate 'Generar, Mmes & Mmera!s K
PakhtunkhWa seecnﬁed m ealumn No 2 of the Sald Appendix -

. N A
. Lomlle ; L - . . . X ~ L, N . NN e . ) R L - s i
RS -0 - . . C e, AT S e oyt -: . N ) . L )
. ' . - .t T e Y . -~ - L. . . . . . .
. — . . . N - - e <y .. . .
- .- -
- ;

el e o Secretary to Govt of Khyber Pakhtunk
Ty - Co Mmerals Development Dopartmen

_Endst No SO-Admn(MD)‘I-G!Ba Vol V. 32 2—9 ""‘Lf Dated Peshawar the~17lh

. R Copy is forwarded to--_-:__ ST '. : Y
LT 1.0 AH Admlnlstratlve Secretar'es'
= <2 . The Secretary to Govérior * A
S T3 The Principal | Staff Officer t6 Chit ETRIREE ?
et - 4. The DlrectorGeneral Mik ‘Minera] ¢ SRR
T80 LAl Heads of Attached Bepartment : ‘]
LBl LAl DCOSIPA’s in Khyber F‘ekhtunkh ~ Y

C T A District.& Sessions Judges, Khyhb,
8.7 The Registrar, Péshawar HMighBoti
"9 The Secretary Board'of R

<1 The Registrar, Khyber F’akﬁﬁ
" PStq Mlms’ser for Minerals
- . The Section Officer Q&M Go
JThe Manager, F’nntlng Press: Pesh
_--.Gazette nottflcatlen to th|e Deparim. At

'&2“1)1 __‘: :
. - - !i\- [ A
SRR . D::ector 'v,ehi r

CL Kbybet RN
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e Dtrector Exp!oraﬂon s

EXPLORATION PROMO'I'ION DWISION

- .
Pl . A

By promollon on: tha ba‘*

. ‘. S j. 7. s : o "“_‘.l‘

(MINGE'E'ISJ (BPS'TQI -}" & R ,"‘ 1 Dn'ectors (Expforahuh] wrih at Ieasl twefve years serwce in° B'PS- .,and:
e Dapuly Dlrector ‘f ™ ;. = e B iz /’ - ‘; , “ Bg{ pmmoﬁou’ y n? of nsehron‘ty -ﬁtness, ﬁrom’ a bngsl’ ﬁé ;
: (Explo@ion)[ﬁﬁ&m}z : J-‘ . ;r’/.- ..':'J',VJ _.:_‘,/,; - "”"':: ‘\SSIStaﬂt DTFEC(O Gedfog]s‘, &d&s‘;éq nﬂfommnin‘g.ﬁnglney_wuh
.. , 2 ‘).' Jet 4’: (-‘ . X '.“_- wee 2% 5 l;’ _‘”-(.’ ’ a{ ,east ﬁvﬂyeam gechG as sufeh_ - ~
ManagerGeographtcal (a} Master's - Degree In .Ge graphlcaf Jnformahou 251045 Bymma!recrurtmenl.' ST - “ &

“f-Information " -, - L System '(GIS) o1’ Computer ‘Scienge- vor |, years.” Tfo N e T e
SYstem(mS) L, W equn;alent qualfﬁcation fmm recognized SRS & " st Liel R .
(BPS-1B) : Uri!velsst}r and AR RN SRR | TR
g o (b] min&hniri{ of five ™ yeazs G'E:o«graphical AT RIS e
' - - Informalish Systémy relafed.expeﬁence from @l Lt = f"-\,-;_:‘-:-;_._. P T
Poe e -"requiea Organ"izah‘od Leet T ‘. e ' e

\. . ‘-_.'-_ . A

Qf*semonty—cum-f lngss from amongst the, Dep\uty -

PR s ,‘ A APPENDlx v T S S T
: _f_; : S AR DIRECTORATE GENERAL M!NES ANDMINE ALs' \ Pe LTI e e
Ngmenclature of =3'_' Mlmmum qualmcauon forappointmant * ABG Umﬂ vl -Mg;hoﬂ.‘bf'rég_ru'i;‘mept.' R R
thepost. Ao by'lnmal'racmitment. : e .i I RN AN L e O, . R R
T 7. . e o Py T R A A D e P e s R ]
Dlrector Geﬂerai Mmes K A Lo R e F _ W :’(a}_ “1.By p:omotmn on, lhe ba5|s of selection on mer:t, from amongst the
{ and-Minerals (BPS-20); | -2 . - o PSR IUEEN P DarectorEproraﬁon {Mlnerais) Director Licensing, Chief lnspector of .
TR Ty e A . Mines 3nd Conunissionér Mmes Labour Welfare’ Having "at, teast |- -
o oetien : R RR _seventeen yéars service in BPS-17 and 8bove, and in case. of | ..
. . ol Lo Tfu L persons nitially dppolnted - in BS-18' the iength of service for |-
. SRR , S ..*"_"PfﬂmOtionlnthe post shall be twerve years in BPS-18 and above or
f i “‘ {, . :_ Lo .(t;)_.".'j'».t by transferfmmd‘le prmnncial Govemment Departmen!. :",
",' O 2y ".

e S Ass:stani Drreclor i Mbsie!‘s Degree i ueo'o,gy from a .recogmzed ~21:,lo_'3'0 {a) - By mmalrecmn;ne'-* or v " ':, el
R (Geologasl) (BP$-172 Un‘iversnry S e years L ' B A R P K PRI
RN R S : -'*;- < "" = T-L ‘::'-. R S ',f(P)_ lf nd suﬁabﬁ Oanﬂldalefls avaarable for Imuai recru:tment. lhan by e el
: SOTECEE RO I A R transferfrwhénongst the Assmtanl Drrectors {Geologas! ) ) I -
_:-_ " .: '_.' S . ." 'l"‘"-,.\‘: , I. ‘ o : »
i , . o . :.‘ a . . ) L . '_“' . -._‘ . ; ‘:l' . .
o RIS AN ‘O'FI'HCEB‘ } r :- :. . .- S _i:.,‘ g , .- . .-_'."'. . ' , BETRE,
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: ow’ | L REGISTERED
' o ) Ph. 9220581 ST S » E ‘
YorrL o «iHen e e ~° No.C.A.1280/2013-SCJ,
‘\:‘:\ ‘\}\\ﬁ\ _ R . Supreme Court of Pakistan.
_—-.\\‘ ‘\-:\":‘.“‘- ' ‘ I
N\ N . <l . ad a
W o . lslamabad, s T
Yooy Fro ' -
{k\:_!'.ﬂ \
ey Y The Regisira,--
i Supreme Lmlrl of Pdkastan

Islamabad.
Tn g
' - The Registrar,’ _ .
Peshawar High Cour, - )
Peshawar. ) /

© Subjest- Civil Appeal No. 1280 of 2013.
Out of :
. Civil Petition No. 1246 . of 2B13.
3 . M/s New Empires Minerals :
: ’ - VERSUS
Rukhsana Javed & pthers Lot e

On appeal from the Judgment and Order of the
) Peshawar High Court, Peshawar dated 02.05.2013 in
T Review Petition No. 33-P/2013 in W.P, No. 1040/2010-
P/2012.

1 am dirccied td.fo_i'ward herewith a cenificd copy of the Order of this
Co 2 dated 25,1 0.2013, converting into appeal the above cited civil petition and allowing

“the sme in the terms stated therein for information and further necessary action,

o : The operative part of the Order is reproduced hereunder:-

“...As the matter appears to be having a long chequered history, it is
expected that the learned Peshawar High Court will decide both these
matters expeditiously preferably within a period of one anonth.
Conscquently, the impugned order dated 02.05.2013 is sct aside; the
pelition-is converted into’an-appeal and is allowed in the above terms.
1t is, however, observed fhat Departmental Authority shall make all
cfforts to decide fate of the matter expeditiously without waiting for
dccision of the learned High Court to cnable the latter to have bencfit
‘of its findings...
t— . Rt ..thercfore, the Government of KPK should deal with the applicant
O sluulv in aceordance.with.law more particularly in the light of the
' '-jud[_,menl of this Court noted.above. The learned Additional Advocate

=T General ‘made a categorical etqtcmcnt that the case  of regutar
~promotion to’ the post-of Dircetor General (Mines & Minerals) BS-20
. _ ©is being undertaken by the Government of KPK and the applicant’s
,-1,'.'.:.?;" - grievance in this respeet will be redressed as soon as possible. We,
SNV however, expect that the applicant’s grievance be redressed and such
/,.";"-" - :l:" ’\ be done preferably within a period ‘of one month. With this
‘u":{;';'-‘l;"“i'l o ,‘,-] observation CMA is di
VRO £ Contd: P12
Lokl e
5 LI .. . N (
: .
R
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iy .

" Pluase acknowledge receipt of this letler -along with -its cnclosure

Yo_ufs Faithfully

o (NAZAR ABBAS)
ASSISTANT REGISTRAR (IMP)
FOR RIIGISTRAR -

_ opy with a cerlified copy of the Order of.this Court dated 25.10.2013 is
vurded 10 the Secretary Industries, Mines & - Minerals, Khyber Pakhtunkhwa
;swar, for immediate compliance.

o QOrder:

&

o N :
ASSISTANT REGISTRAR (IMP)
FOR REGISTRAI

i
QS

ey
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: Co ‘ (Appellate Jur|sd|ctlon)

Present:

Mr. Justice Iftikhar Muhammad Chaudhry, C)
| . Mr. Justice Jawwad S. Khawaja
i : . o .Mr Justice Guizar Ahmed

Civil Petition No.1246 of 2033
{On appeal from the order dated 02.05.2013, passed

by the Peshawar High Court, Peshawar in Review
Petition N0.33-P/13 in W.P.N0,1040-P/2011)

M/s New Empires Minerals, through Aanar Jahan Khan Petitioner(s)
its Managing Director Nazaarabad House, Khanpur Road,
- Pind Munim, P.O. Bandi Midnim, Tehsil and District
Haripur, Hazara ,
' YERSUS
- Rukhsana Javed W/o Javed Iqbal, resident of House Respondent(
No.i, St.No.6, Sir Syed Colony, Abbottabad through her
attorney Syed -Saleem Shah son of Makhan Shah,
rasicent of Garlanian, Tehsil and District Abbottabad and

Gthers,
For the 'Petitioner(s) ' -+ Barrister Masood Kausar, Sr. ASC.
For the Applicant (s) : Mr. Taufique Asif, ASC.

- {in CMA N6.6377/13)

For .Respondent No.1 _ : Mr. Abdul Hafeez Pirzada, Sr. ASC
Miangul Hassan Aurangzeb, ASC
Mr. Mehmood A. Sheikh, AOR.

For Respondents No.2-6 Mr. Naveed Akhtar, Addl.A.G. KPK .

For Respondent No.7 - : Raja M. lbrahim Satti, Sr. ASC
Mr. M.S. Khattak, AOR.

. On Court’s Notice + Mian Farooq lgbal, Ex-DG, 'Mines & BMlinerais
' Mr. Shakirullah, Director Exploration
Mr. Mustafa Kamal Shah, DG, Mines & iines

For Mfo Defence | ¢ Mr, Muzaffar Saleem, Deputy Secretary.
. “uf“" e _ |
500 Date of Hearing™ ' 24.10.2013 .-
" C‘ﬁ& R S N N T TN W Y ITESTEP, ,,“I " Bk e M dedes w
| Sup@rmtbéﬂl |

Suprame Court of Pakistan
Istamabad .
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u_@ggké.gam;g..—'- By this petition, the petitianar 1

e}
12

_c:haiieq'wed the order dated 02 05.2013 passed by the

learne
mwua} bench of the Peshawar- High Court, Heshawar, By whic
he r*ﬂ‘ﬂew Petmon No.33- P/2013 for revie"-:v of judgment date

12.07.2012 pas_sed in_ Writ Petition No.487 of 2011 wa
dismissed, The order being a short one IS reproduce:
hereinbelow: -

"Seeks review of the order dated 12.07.2012 given i
W, P.No.487/2011 however, after going mrough the entire
Judgment we see N0 reason much less plausible to brig this rase

within the: :1(.(),08 of review, a limited one, hawever, our remark:

given in para 10 of the Judgment under review, provide sufficien:
sefeguard to the Petitioner, the rival claimant, to p!ead his _
be:ore the competent authority according to the QOSErvation:

hn?rfe by fm_, Court, Pem‘ra 2 dmmswd

2 - - The factual background of the case aC;'it appears from

the record is that Sarhad Deve!opment Authortty (SDA) had

- Obtained a lease for mining of Phosphate in village Tamawar_

Tehsil  and  District Abbottabad, The SDA tﬁreugh an
ad\}"erti;sement dated 17.09.20 06 sought bids for Lhe nﬂmmq of
Phosphate,- n response o the said advertlsemeht the petrt:oner
submitted  its bid, wh|ch u!tlmately was -accepted a_hd ah.
greement dated 09 12. 2006 was made between the petitioner

and JDL fm extrachon of mmmg of Phoc‘,phate from the iease

-area, The aqreement was for 8 term of three years ahd

'extendab}e With mutual consent of both the parties. The}

“

ATTESTED

T nc- ftandent
tein

3 uprerie Doud of ats

(L EEEAIEIE
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petitfo_ner clafrﬁs that it has started preliminary works and ir

doin-g'so made huge mvestments for extraction and mining

;pm;use mcludmg the payment of dua; to SD,-: however, ist
- o s-{uk,ysana.Javed 'respondent No.1,. h@‘mg wife of Ex-Dirﬁ(‘to

wineral, SDA he rself dpp,md for grdntmg prospecting license fo

'-.m:n 3 q of phosphase to the hcensmg authomty and such regues

| of her was re}ected on the ground that the area has aiready bee

%« o : granted to .the SDA, she filted an appeal before the Secretar
| Industries which was dismissea. Agalnst which 6 Writ Petition
were filed by her in” the Peshawar High Court Bencfj :
_Aubuuabad. ~ The’ 1eamed counsel for the petitioner has cfa fe
‘that in Writ Petition No.63 of 2007 the Court has passed
ih_tér’iijn stay ofd_er .ﬁursuaﬁt to wh}'ch the work of the petiti_o'ner :
| iné -ﬁining_- .stite" was .'étopped and - the p_e.ti‘tt.onelr was: Qnabie
maké f"urthei‘ deposits with the SDA, resuiting in canc’elling't}'
agreement with the petitioner by the SDA through ité_ Iétter date
04.05.2007. It further appears from the record that the learnt
High Court through_order 'dated 11.10.2007 has disposed of
tm, 0 Wflt Petitions. of rpspondent No 1 and mmandod the mat*

to the Appe!iate Authont}f for deciding the appeals of rpsponc‘e

- meanwhile. the area in dispute may ieither be re-alls mtimr.

anyoene else nor rt should be auctioned till disposal of the appea j_:

S Pursuant to this order of the leé{:ped High Court the Appel!;
i ATTES E A

superintendent

63
upreme Cour: of P2
. Sup lslamabad

stan
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IS Authority_decided the appeal vide order dated 1s. Ol 2008 by
| l”‘ ﬂf DPd‘ of res pﬂﬂdf‘ht No 1 was dicmmm’i with Ohsarvation
_Il.h.az: the area ai:eady Stand reserved for auction by the Mining
s f;f:C*""T‘ 2l ttee In the mrﬂarlwh e durmg DCIILJE ncy of appeal before
‘i ” -'-‘*'Y—'“J"f‘i‘“-'f ‘\Ut”iﬂit‘/ *hf- SDA: has surrendered the lease ir
§: et r*v our of D. G. *’Mmes & Minerdi_;.) The or'der of the Appelliate
k Authority was challenged py respondent No.1 by filing 6 Wril
ﬁ © - Petitions in the Peshawar High Court and while such writ petitions
| were pending, respondent No.1 through ‘a letter datec
10.06.2008 addressed to the D. G (Mines & Minerals) NWFP

| Hpctmwar aSK»ﬂd Lo resolve the matter amrcabfy This letter o

rf‘z'pc*ndent Ng,.l was positively responded' by the 0.G. (Mines &
-":"'?!‘F'-‘réi%'ﬁl) and a committes was const ltured comprising of Dire '"ff)
'r'i ‘censin g/Fxmlorauon) Chief Inspector (Mmmg' Deput\, Dir o
(Mineral-1II1), Assistant Director (Litigation) and Senior Geologis
(EPD) to negotiate with. respondent No.1. Ultimately througt
letter dated 10.02.2009 ifhe Directorate 'Gener!al (Mines ¢
Minerals) agreed to grant 2 vyears prospecting license fo
phosphate mining over an area of 498.96 acres um_, the
orovision of Mining Concession Rules, 2005,

It is contended by Barrister Masood Kausar, learne:

Eaa Ty ASC for the petitioner that them s no [JIOH‘:-r( nounder th

Q@;\,@« ® alimng Concession Rules for grant of prospecting” license or

ammab!e basis and such grant of ‘prospecting “CEHSEEL
ATTESTED a

Su_prﬂm? -‘::_,vr‘ of Patdntan -
fplemabed
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respondent No.1 is in direct violation of NWFP (now KPK) I‘v’limr;.“g

- Concession Rules, 2005 as it does not envisage granting of -

p'rqspectmg license by the Directorate General (Mines & Mméral)'

through a private amicable settlement after negotiations with the

iophoant seeking-grant-of prospecting license rather it has to be

L auitioned  through proper- advertisement.” He has specificaily

T T ST IO TR g A5 it g s, 5
—_— o S

referred to 'Rul‘e 185 of sugh Rules and contended that the area of

f prospecting license grﬁan'ted to respondent No.1, as per the
government own recérd, has proven reserves of phosphate anc
| L Wa_g{_required to be auctioned. He further contended thal
E . _- relsﬁonde'nt. No.1 _ﬁas' .been unlawfutly accommodated Dy the
‘" Diréctora_te General (Mines & Minerals), Peshawar, on acéount 0
% .'cf:.m.ne;tiOn__Qf her husband with the said Departiment and that .?:hf
E ‘.:';fl‘.‘{r;aie e.kertgils"e of"gfénting'of pros_pecf,ing iicensé to responden
F No.1 i 'no_g only illegal but is based upon malafide. He als
'c.ontended that the minerals resources are gift of nature to th
5 people of the country and the public functionaries act as trustee:

wha cannot dole out this gift on their own whims and caprice. ©

'rel'i;ed--upo'n' the case of Maulana Abdul Hague Baloch & others

Government of Balochistan thr. Secretary Industries and Miner

'» Development & others (PLD 2013 SC 641) (Reko Dig case).

£

” ~ Mr. Abdul Hafeez Pirzada, Ilearned Sr. ASC

I STRACHPRES WINPT S ST RS 2 M A

G ?‘:\P_g; e : . S _ ; o _
- %%&“’t\éf‘-);@?q&"’ respondent-No.1 in the first place has taken objection with rega
P Wb | o
: .. to jurisdiction and has denied that there was illegality..in t.

ATTESTE”™

Superintendent e ;.
‘Supremne Court of Pakistan T
islamabad : . S EE T -
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amacabie Settlement and grantmg of prospectmg license to
mndent No 1,
5o Mr. -Nav_‘eed‘ “Akhtar, learned Additional Advocate

euw_}! KPK at ti“ very outset has ccﬂtended that the Chief

_;x«%in;s.{ier; l PK hac taken cogmzame of grdn ing of prospecting

“hrense” and on hl.::_ order Provi_miai-_Inspectien Team had .

conducted an ,enquiry and in the enquiry report action was

recommended, inter alia, taking of disciplinary proceédings

- ragainst Mr. Shakir Ullah, the then ‘Director General (Mines &

Mirterals), Mr. Khan Badshéh, Dir_ector (EPD) Hazara Division and
Mr. Naurez Khan', Senior Geologist (Mines & Minerals) for
maneuvering the grant of prospecting license in violation of rules

amd recovery to the tune of Rs.500-Million bé also made from the

-~

above 3 ufﬁrers “mcl rest of the membe:s of Am:cab!m Settiemenr

ommittee be |55ued warnmg and the prospecting license granted
to respondent No.1 be cancelled and put to auctiqn in the public-
interest. In the subsequent enquiry report of PIT conducted on
the Chief M'inister's Secretarilat letter date.d- 07.08.2013 further
iHegalities in graht of.pr'ospe_cting license to respondent No.1 were
.hiqhiighted and she Iwals also-implicated in criminal case¢'beai;fng

FIR NO‘% 541 daLed 29 05 2011 and 654 dated 13.07. 2011 both

reg;i@uere\' t Police Station MH’DUF District Abbottahad for IHPG'if

mining, - Aﬂ&cﬁ B -

,upermtzént

pPakistan
upreme Court of
Sup tstamabad




T A TN TR R

AT T L M e T NG L T

- CPIN0.1246 0f 2013 - 4\‘/7 T

: mf*pr:mdent No 1 ' mstructions:

The learned Additional Advocate General, KPK, has also givem his

After h.aving heard the learned counsel for the parties

af ‘:mw anqth Mr, Abdul Hafeez Pirzada, !»Jamed Sﬁrlmr ASC for

from his party, made =

state ment -that-— r'es_pondent No.l will have no objection if the

_?'TIU'Jgi“‘C‘d r}lder iatnd O»’ OS 201 is set aéide and the matter s

Ly P

remanded to the IEc]i wed Pes hawar High .,nmt for rcfm

2ar 'r";‘ t_'irmé
deodmg the Rewew Pet;tlon of the pet;tloner afresh The learned

Additional Advocate General, KPK, has also filed a statement

(CMA N0.6554/2013) in the Court today, the contents of which

run as follows: -

The Government of Khyber Pakh funk

_ hwa has cond Loied
an enquiry inte the' iliegal grant

of prmpemng license of
Hhosphate mines and its subseqguent conversion into é mining

lease for a maximurm permd of thirty vears to Mst Rukisana |

Javed ( copy enclosed)

The provﬁcﬂa! Government 'ir.irﬂnda G procesd iy
dccordance with the rules for cancellation of the mining g lease
and -the earlier prospectmg license in terms of para-10 of the
Judgment dated 12.07.2012 of Hon'able Peshawar High Court

deliverad in WPNO 487/2011 in the case titled M/s Rukhsana
Javed Versus Govemment ‘

The area of 498.063 Acres when rerrfeved shall he lessen

out through public auction in a fair arnd {rancoarenr manner,

to the learned

,L;-ﬁg__w.:’fﬂ']dﬁ'nt
el od Listem
Suprame Couet of Pa
islarnabad




T The fearned counsel for the petitioner also agreed to

N TSR

" rf’ F‘F’ 7ondmg of the matter by 3ettmg- aside the impu-j'v*" aorder.

He, nowever requested “hat the pet:t:oners Writ Petition Nao.gg?

- Of ) whlrh is st|ii pendmg may be ordered to be clubbed alon
ceowith ?_Iae Review F”\tftaun and but*] these Jmatters be decided

"'i\_m emer exped;t{ous!y

TN SRR ST e >

8. Therefore, at the fag end of hearing where the learned

counsel for the partjes have agreed o have the impugned 'erder
set aside and ma'tter remanded to the learned Peshawar High
- Court for demdmg the Rewew Petition of the pet;tioner afresh, we
'.Jbstam rrom recordmg our observamon wnth regard to various
;:epeet of the matter whnh have been hlghhghged before us and
- J:St of whu:h has been noted above and whije- rem nding t:he-
_-Imaatter 'iea_ve it"to_ be decided if:y -the i_earrn,ed PEE;h‘r}‘ﬁfa.I' Figh
ICourt, after taking into"coh-sideration all the relevant aspects of
the matter and applicabie law and to pass Judgment with detailed
reasons not only in the Review Petition but also in the Writ
: e
Petition No.993 of 2012 of the petitioner. As the matter appears
o to be having Ia long ch.equered histo'ry, it is- expected that the
learned Peshawar High Court will decide both these 'ma%ters
expeditiously preferably  within  a peﬁod of cne month,

CEIGe

Lonseqguently, the impugned order dated 02.05.20132 is sor zeige-

R

e -petit'ion is converted ‘into an appeal and is allowed in the

It however, Iobserved that Departmental - -
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_AUthority shall make all efforts to decide fate of the matter

“Court to enable the latter to have béneﬁ't of its findings.

o B@forﬂ we part with te mawel it may be fﬂohﬂd Fhat

e A

- ong Mian Far_ooq Iqbai,_[ﬁ;{—DG (Mines-& Mirierais) has fiied CMA -

S Ng uLmO/.iOl 3 in which he has complained that on account of his

'per_sistence to file Petition for'_Le'ave to Appeal before this Court

against the judgment dated 12.07.2012 of the Ieame_d Peshawar
High Court, contrary to the Law Departmént considering it to be
R anit case. for C‘PL/—\, he has been penaiized.by placing his services
45 0SD in tlhe Establishment Division since 01.08.2013 and has
stated that in his pl.ace his junior has been 'posted. as Director

¢

General {Mihes & Mi'n'eraf's_) and has p'rayed that .as the peost of
Di.ré{:torGeher_al (Mines & Minerals) iisl required to be filies
iti*xi'o.ugh pré..mdtioh, nis cése for promoticn to the post of Director
General be considered immediately. The. learned Additional
Advocate General, KPK,-was put on note that such treatment of
‘the applicant apparently- is violative of the decision of this Court

N

in the case of "Anita Turab” reported as Sved Mahmoo h‘-‘L.fH!’ai'

Nagvi &.others v, Federation of Pakistan & others_(PLD 2013 s€

L la [ —

195}, therefore, the Govérnment-of KPK should deai with tha

The learned

pifcant Strtctly in accordance with iav\f more. DartiCU"ﬂl“ in the

RS
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_.i‘ﬁs‘-t_abe or reaular pfomotlon to the post of Director General

-f;'f\"i\‘ii‘}‘f-lfi d |"v"fi_ne'rals) BS—"ZD"is'b-einr‘ undertaken by the Government
'__;r-f «Pic and the ap;ﬁlicant’é grievahce in this respect will be

red:‘:séed _as’ sbd.rl as péssiblé. We, howevar, expect that the

| .il l:“(‘“'lT 5 h;rne\ ance’ bc l"-’di sed and such be done preferably

" within a period 'Of "one" month. With this observation CMA is

dispo_sed of.

Sd/- Iftikhar Muhammad Chaudhry,CJ
Sd/- Jawwad S. Khawaja,]
5N Sd/- Gulzar Ahmed,]

Ceriified te be Tru2 Gopy
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Announced in open Court on - 2-S 14 October, 2013.

gecAiet

Nireid ol 02 ey
Dol *
G‘NL ol ngi ghawal




. GOVERNMENT OF M
- KHYBER PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENT

Dated Peshawar, the 11" Juiy, 2011

 NOTIFICATION

No.SO. Admn: _;M.D)".—Z!QOOQ.- in exercise of the powérs conferred under sub-
section (1) of Section-8 of the North West Fronﬁer Province, Civil Servanis Act
1973 (NWEP Act No. Xvit of 1973), the Government of Knyber Pakhtunkhwa is
4 to notify the final seniority list (as stood  on 31/12/2010) of Director
Directors Licénsing; Chief inspector of Mines and

Minerals,

of the Directorate General, Mines &
ttached).

- please
Exploration (Minerals),

Commissioner Mines Labour Welfare

or informaticn to all cohéeme’d (list a

Khyber Pakhtunkhwa, Peshawar f

ment of Khyber Pakhtunkhwa,

Secretary to Govern
elopment Department’

Minerals Dev

cndst: No.SQ. Admn: (M.D 1212009 2331 { dated: 11/07/2011.
Copy forwarded toi- ‘
khtunkhwa, Peshawar

es & Minerals, Khyber Pa
mn:/5515 dated

1. The Director General, Min
letter No.DGMMHMZ-Ad

/ | with reference 10 his office
25.04.2011.

2. Officers concerned.

g and Stationary Department Peshawe

(SYED WALI KHAN) -
section Officer (Establishmer

3. The Mahager, Government Printin




R

FINAL SENIORIT

R WELFARE OF THE DIRECTORATE GENERAL MINES & MINERALS,

4%

OMMISSIONER MINES LABOU

B

sy @,

v LIST OF DIRECTOR EXPLORATION (MINERALS), DIRECTORS LICENSING CHIEF INSPECTOR OF

MINES AND C

Total sanctioned posts: 05

Permanent: 05

KHYBER PAKHTUNKHWA,  AS STOOD ON 31,12.2010

BASIC PAY SCALE-19

S.No.! Name of officers with Date of Date of 1 | Regular appointmenupromotioﬁ?r—ﬁesent appointment with
Academic Qualification ‘Birth & entry into the present post | date
Domicile GOVf.I Date ... |BPS |Method (E‘“""ﬂ—
service recruitment/
. . appointment
1. | Engr: Mian Farooq Igbal, 20.01.1963 10.07.1989 108.11.2004 | 19 By Promotion | Chief Inspector of Mines
M.Sc Mining Engineering, | Buner 08.11.2004
L.L.B. i
2. | Engr: Obaidulizh, 16.10.1955 | 08.08.1983 | 12.06.2007 | 19 | By Promation | Director Licensing
B.Sc (Mining Engineering) | Malakand 12.06.2007
B.Sc (Academic)
B.A (English Add!:) _ -
3. | Mr. Shakiruliah 58.04.1955 |25.04.1981 |20.07.2009 | 19 | By Promotion | Director Exploration
1 M.Sc (Geology) Mardan ) 20.07.2009
4. | Mr. Ziarat Khan 01.02.1960 | 18.02.1993 | 19.12.2008 | 19 By Premation | Commissioner Mines
B.Sc {Mining Engineering) | Dir - . - 19.12.2009
Mr_Mustafa Kamal Shah, | 20.02.1964 | 18.11.1989 | 19.12.2008 {19 By Promotion | Director Licensing
B.Sc (Mining Engineering) | S.W.Agency N 19.12.2009

(3YED WALI KFAN)

S

Seciion Officer (Establishment Department)
Minerals Development Department -
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_ RNMENT OF KHYBER PAKHTUNKHWA - 01 o
| / ESTABLISHMENT DEPARTMENT e
y / No. SO (PSB)ED/-10/2013/P-180
. / Dated Peshawar, the 04-12-2013
! To / 'l
' The Secretary to g
-t Government of Khyber Pakhtunkhwa,
3 p Minerals Development Department
o4 ¢
= \33: SUBJEGT: WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR GENERAL,
g ¢ i Q MINES & MINERALS BPS-20, KHYBER PAKHTUNKHWA
T R
5— P Opar Si ' ﬂ "“P
N o o [ L
2_ _M < \ . / .
Q" N | am directed to refer to Minerals Development Department letter No SO-Admn (MD)
L 1-6/9/Col-XV dated 25.11.2013 on the subject and to say that the case has been examined in
Regulation Wing and it is observed that:-
} i. It has been shown in the working paper that an enquiry is pending against the officer

at S. No. 1 (Mr. Farooq Igbal) of the panel but no documentary proof has been
attached to the working paper for its confirmation.

ii. The working paper may be re-examined in the light of Establishment Department
notification No. SO (O&M) E&AD/10-1/2010 dated 28.11.2013.

The working paper and other documents received with the letter quoted above are
returned in original for doing the needful. '

Yours faithfully,

1 o AN SAID)
oS\ SECTION OFFICER (PSB)
Endst. Even no. & date .

A copy is forwarded to Section Officer (O&M), Establishment Department.

/

SECTION OFFICER (PSB)




" " To

_— ; 5’0 '
GOVERNMENT Of

KHYBER'PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENT

No.SOE(MDD)2-4/\Vol-| / ST 2/512'5’3
Dated Peshawar, the 14 APﬁ', . 2014

The Section Officer (PSB)
Gowvt. of Khyber Pakhtunkhu\{a,
Estaplishment & Administration Department,

Subject-  WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR
GENERAL, MINES & MINER{\LS (BPS-20), KHYBER PAKHTUNKHWA
7

.| amdirected to refer to your letter No.SO(PSB)EDI1-10/2013/P-180
dated 04, 12.2013 on the subject noted above.

Reply to the observations are as under: -

i. Disciplinary action against the officer at S.No.1 (Mian Farooq
Igbal) is pending for the moment. A copy of the Show Cause
Notice served upon the officer is enclosed. The case in the form of

. The notification No.SO(0&M)E&AD/10-1/2013 dated 28.11.2013

" has been challenged in the Khyber Pakhtunkhwa Service Tribunal

by Mian Farooq lgbal (the officer at S.No.1 of the panel). The

Service Tribunal issued stay order in the matter..in addition the

Department submitted the working paper against the post of

Director General, Mines & Minerals which is lying vacant since
07.05.2012 due to retirement of the incumbent of the post.

2. The Director General, Mines & Minerals is head of the attached
department and the post possesses higher responsibilities which cannot be kept
vacant for such a long period. Meanwhile, the same is being. run through temporary

- arrangement by posting of BPS-19 officer. Effective control of the activities of the

attached department cannot be expected as the officer posted against the post of
Director General, Mines & Minerals is not enjoying the facility of Director General,
Therefore, seven sets of working paper are returned herewith the request that the
Same may be placed before the PSB for censideration.

'
Section Officer ablishment

) —
WOL{CM:% B‘{){z %/e 6({1
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GOVERNMENT OF KHYBER PAKHTUNKHWA
e ESTABLISHMENT DEPARTMENT

No. SO (PSB)ED/1-10/2013/P-180
Dated Peshawar, the 18-04-2013

_ ' To /
R Th

¢ Secretary to
Government of Khyber Pakhtunkhwa,
Minerals Development Department

r SUBJECT: WORKING PAPER FOR PROMOTION TO THE POST OF _DIRECTOR
GENERAL, MINES & MINERALS BPS-20, KHEYRBER PAKHTUNKHWA

Dear Sir, () \0‘\3'\ ¢
" K2 I am directed to refer /O/Minerals Development Department letter No SOE
it (MDD) 2-4/Vol-I dated 01.04.201% on the subject and to say that the case has been
E , examined in Regulation Wing and it is observed that:-

. The show cause notice served upon the officer at S. No.1 {(Mian Farooq Igbal)
of the panel has not been annexed to the “working paper whereas in the

f ' above quoted letter it has been mentioned tiaat the show cause notice is
i} attached.

it.  Moreover the notification of this department dated 28.11.2013 regarding
bifurcation of Mines & Mincval department has been challenged in the
Khyber Pakhtunkhwa Service Tribunal which has granted stay order in this
regard but the documents relating to the court have not been annexed to the
working paper.

e '
\ o iii.  According to clause (b) of Service Rules, the posts can also be filled by
‘\d \U(' transfer from the Provincial govt department. If filling of the post is
'),q' essential, this option could be availed. i

The working paper and other documenty 1. .wived with the letter quoted
above are returned in original for doing the needful.

R) /," RS Yours faithfully,
~ M. .
RSO . .
e o

TN
- L

: _T/u SAID)
SECTION OFFICER (PSB)
Endst. Even no. & dat/;
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GOVERNMENT OF

KHYBER PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENT

— 7 o %
/¢
T

No.SOE(MDD)2-4/\Vol-|
Dated Peshawar, the 6™ May, 2014

The Section Officer (PSB)
Govt. of Khyber Pakhtunkhwa,
Establishment & Administration Department.

Subject:- WORKINGlPAPER FOR PROMOTION TO THE POST OF DIRECTOR
GENERAL, MINES & MINERALS (BPS-20), KHYBER PAKHTUNKHWA

: /
' "PAK@“—-— lé)é/C/
0 refer to your letter No.SO(PSB)ED/1-10/2013/P-180
dated 18.04.2014 on the subject and to convey the requisite clarification as under: -

-~

*am directed

f. Copies of the requisite show cause notice have been placed in
each set of working paper for perusal by the honourable Members
of the Provincial Selection Board.

i, Copies of the stay order of Service Tribunal have been added with
each set of working paper.

ii. The post of Director General, Mines & Minerals is purely technical
in nature. Excellent performance as per policy of the present
government in the mining field requires relevant qualification and
rich experience, which cannot be expected from the new comers
having less experience. Therefore, the Department proposed
promotion of the senior most (BPS-19) officers of the Department.

2. The working papers (seven sets) are returned herewith for placing before
the Provincial Selection Board.

Encl: As above

(SAKHI UR'REHMAN)
Section Officer (Estt:)
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GOVE}E )F KHYBER PAKHTUNKHWA

B e .

ESTABLISHMENT DEPARTMENT

No. SO (PSBJED/1-10/2013 /P-180
Dated Peshawar, the 20-05-2014

The Secretary to
Government of Khyber Pakhtunkhwa,
Minerals Development Department

SUBJECT: WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR
GENERAL, MINES & MINERALS BPS-20, KHYBER PAKHTUNKHWA

. Dear Sir,

1 am directed to refer to Minerals Development Department letter No SOE

(MDYD) 2-4/Vol-1 dated 06.05.2014 on the subject and to say that the case has been

e e

examined in Regulation Wing and it is observed that:-

1. Latest position regarding stay order issued by Service Tribunal Khyber
Pakhtunkhwa against the notification dated 28.11.2013 as well as
disciplinary proceedings against Mian Faroog JIqbal the then Director
General Mines may be intimated

- ii. According to Section - 8 (5} of Khyber Pakhtunkhwa Civil Servant Act 1973,
2\ Dr W seniority list shall be revised and notified in the official gazette atleast once
in a calendar year preferably in the month of January while the seniority list
‘ ‘o { 1‘;) - annexed to the working paper is that of 2010.

The working paper and other documents received with the letter quoted
above are returned in original for doing the needful.

i : Yours faithfully,

' —JAN

SAID)
SECTION OFFICER (PSB)

-h

%*W | indst. Even no. & date | |
: A copy is forwarded to Section Officer (O&M), Establishment Department.

/ ] - - b

SECTION CFFICER (PSB)
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GOVERNMENT OF KHYBER PAKHTUNKHWA =~
ESTABLISHMENT DEPARTMENT

No. SO(PSB)ED/ 1-1/2013/(1 3)
Dated Peshawar, the 18.12.2013

¢ 1. The Additional Chief Secretary,

CS\ Government of Khyber Pakhtunkhwa,

( 5\ Planning & Development Department.

f? H Y 2. The Senior Member,
:!' 5 i \b\ Board of Revenue, Khyoer Pakhtunkhwa
= i
& g ;;.: SUBJECT:-  MEETING OF THE PROVINCIAL SELECTION BOARD.
FF-"‘% al

Dear Sir,
| am directed to refer to the subject and to say that a meeting of Provincial
Selection Board wiil be held on 24.12.2013 _at 1000 hours under the chairmanship of Chief
Secretary, Khyber Pakhtunkhwa in the Committee Room of Planning & Development
\ q)\\@fépartment. Agenda of the meeting is enclosed.
\

0
()/ 2, You are requested to kindly make it convenient to attend the meeting.

"

DY Yours faithfully,

el
(JAJ SAID)

SECTION OFFICER (PSB)

Encl. As above
Endst. of even No. & date.
A copy is forwarded to: -
\ 1. The P.S to Chief Secretary, Khyber Pakhtunkhwa.
2. The P.S to Secretary Establishment Department.
3. The P.S to Special Secretary (R) Establishment Department.

SECTION OFFICER (PSB)
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Endst. of even No. & date. 5’ ‘g @

‘- A copy is forwarded to: -

1. The Secretary to Govt. of Khyber Pakhtunkhwa, Environment Department with reference to
. items No.5 to 7 of the agenda (Extract enclosed).
2. The Secretary to Govt. of Khyber Pakhtunkhwa, E&SE Department with reference to items
No.8 to 12 of the agenda (Extract enclosed).

3. The Secretary to Govt. of Khyber Pakhtunkhwa, Finance Department with reference to

item No.13 of the agenda (Extract enciosed).

4. The Secretary to Govt. of Khyber Pakhtunkhwa, Industries Department with reference to

items No.14 to 22 of the agenda {Extract enclosed).
5. The Secretary to Govt. of Khyber Pakhtunkhwa, Higher Education Department with
reference to items No.23 & 24:0f the agenda (Extract enclosed).

- /‘ 6. The Secretary to Govt. of Khyber Pakhtunkhwa, Minerals Development Department with

reference to item No.25 of the agenda (Extract enclosed).
7. The Chairman P.I.T, Khyber Pakhtunkhwa with reference to item No.26 of the agenda
. (Extract enclosed). :
8. The Secretary to Govt of Khyber Pakhtunkhwa, Population Welfare Department with
reference to item No.27 of the agenda (Extract enclosed).

They are requested to kindly attend meeting of the PSB to be held on 24.12.2013 at 1000

hours in the Committee Room of Planning & Development Department. They are further

s FFICER (PSB)

Endst. of even No. & date.
A copy is forwarded to: -

1. The Section Officer (E.I) with reference to items No.1 to 4 of the agenda (Extract enclosed).

2. The Section Officer-(E-Ii), Establishment Department He is requested to provide six sets of
working papers if any duly vetted by the Regulation Wing to this section at the earliest.”

3. The Section Officer (Secret); Establishment Department with reference to item No.1 to 4 of
the agenda (Extract enclosed).

4. P.A to Additional Secretary (R), Establishment Department.

5. PA to Deputy Secretary (E)/(R-1)/(R-11) Establishment Department.

o . SECTION OFFICER (PSB)
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GOVERNMENT OF KHYBER PAKHTUNKHWA ?’ —
ESTABLISHMENT DEPARTMENT

No. SO(PSB)ED/ 1-1/2013/(13)
Dated Peshawar, the 23.12.2013

. The Additional Chief Secretary,
Government of Khyber Pakhtunkhwa,
Pianning & Development Department.

. The Senior Member,
Board of Revenue, Khyber Pakhtunkhwa

SUBJECT:; - MEETING OF THE PROVINCIAL SELECTION BOARD.

Dear Sir,

| am directed to refer to this department letter of even No. dated 18.12.2013
on the subject and to say that meeting of Provincial Selection Board scheduled to be held on
24.12.2013 has been postponed. The same will now be held on 27.12.2013 at 0930 hours
under the chairmanship of Chief Secretary, Khyber Pakhtunkhwa in the Committee Room of
Planning & Development Department,

Yours faithfully,

[

(JAN SAID)

SECTION OFFICER {PSB)
Endst. of even No. & date.

A copy is ferwarded to: -

1. The P.S to Chief Secretary, Khyber Pakhtunkhwa.

2. The P.S to Secretary Establishment Department.

3. The P.S to Special Secretary (R) Establishment Department,

\ ) (
\ \\” SECTION OFFICER (PSB)
VEndst. of even No. & date.

A copy is forwarded to: - .

The Secretary to Gowt. of Khyber Pakhtunkhwa, Environment Department

The Secretary to Govt. of Khyber Pakhtunkhwa, E&SE Department

The Secretary to Govt. of Khyber Pakhtunkhwa, Finance Department

The Secretary to Govt. of Khyber Pakhtunkhwa, industries Department .

The Secretary to Gowvt. of Khyber Pakhtunkhwa, Higher Education Department

The Secretary to Govt. of Khyber Pakhtunkhwa, Minerals Development Department
The Chairman P.I.T, Khyber Pakhtunkhwa

The Secretary to Govt. of Khyber Pakhtunkhwa, Population Welfarq Department_., *

GARON=

ION OFFICER {PSB)
Endst. of even No. & date.
A copy is forwarded tog - :
. The Section Offigk ‘[ (E.)) Establishment Department. {
. The Section Offj il {E-lI}\ Establishment Department
ecret), Establishmant Department

) _(:I§=ITI(R-II) Establishment Department.

Establishment Department.
T o /
o \‘r';,_‘,\\ ‘3@9_\{5\.{* )

SECTION OFFICER {PSB)
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| Chairman WAPDA & others
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11.

2017 PLC(C.S)578 Nazeeruddin VS Government of
Pakistan.

Annexure- VI

12.

2011 PLC(C.S) 534 Muhammad Hanif VS Province
of Sindh and others.

Annexure-VII

13.

Maj Ziaul Hassan, Home Secretary etc VS Miss
Naseem Chudry reported in 2000 SCMR,645.

Annexure-VIII]

14.

W.P No. 14949/2012 Mr. Muhammad Saleemn Vs
Government of Punjab etc. .

Annexure-IX

15.

C.P No. 1246 of 2013 new empire mineral V/S
Rukhsana Javid

Annexure-X

16.

Nomination of Mian Farooq Igbal for SMC Training

Annexure-XI

| Termination of probation period in respect of Mr.

Ii Raziq and Mr. Fazal Hussain.

Annexure-XII
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_ PSB-1
g -+ WORKING PAPER FOR PROVINCIAL SELECTIGN BOARD
] DEPA_RTMENT: MINERALS DEVELOPMENT DEPARTMENT, XHYBER
- ' PAKHTUNKHWA
Nomenclature of the post / Chief Inspector of Mines
S.# | Basic Pay Scale (BPS-20)
s 1. “Service Group Technical (inspectorate of Mines KPK)
‘» Z. Sanctioned Strength of the cadre | 01 Post
3. Direct Promotion Trangfer
i. Percentage of Share -- 100% -
ii, No. of posts allocated to - 01 -
each category
ii. Present occupancy -- -~ -
position .
W, No. of vacancies in each -- (03] -~
category

How did the vacancy (ies)
under, promeotion quota
accrue and since when?

The post has been newly created / sanctioned
during the financial year 2016-17 (Annexed-i) .

Vi, Recruitment Rules

| with at least twelve (12) vears service as such in

By promotion, on the basis of seniority-cum-
fitness, from amongst the Deputy Chief
Inspectors of Mines, Directors  Training &
Directors Planning and Mine Development Cell

BPS-18 and above or

Seventeen (17) years service as such in BPS-17
and above with successful completion of Senior
Management Course (SMC} {Annexed-II).
Provided that if no suitable person 1§ available
for promotion then by transfer.

Note: A joint seniority list of the Deputy Chief
Inspectors of Mines, Directors Training and
Directors Planning & Mine Development Cell
shall be maintained for the purpose of promotion
(Annexed-III}. :

vii, Required length of service

Twelve (12) years service as such in BPS-18 and
above or Seventeen (17) years service as such in
BPS5-17 and above.

viii. Whether to be promoted
on regular basis or
appointed on acting
charge basis?

On regular basis

ix. Mandatory training, if
any,

professional training and -~ has  gualilied
-examination of First Class Mines Manager |
Competency Examination which is a pre-

Not applicable. The officer has been exempted
from mandatory training vide notification No. SO
(Policy) E & AD/1-16/2017 dated 21.05.2018
{Annexed-IV). The Chief Inspector of Mines is a
minng engineering degree holder post and is
purely technical nature job. The incumbent foy
promotion to the post of Chief Inspector of Mines
has already undergone  the  mandatory

requisite re¢uirement in the Service Recruitment
rules for promotion in
{See Annex-II Serial Wo.5)

\{iad

\1(.?_;.-._;:}-.-‘3 v
N .

LN

PV Y RPN Y

o iy

Minimum required score
on El i '

70.0 marks

)
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Designation:

22nd.__Marc, |

Dated:
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PSB-IT
N PANEL OF OFFICERS FOR CONSIDERATION
_...._._-I . hathe | Qualifi | Missi | Disclplin Casc {if any}in saw oo ing [ B
o T Date of 1% Date of Date of w P tif any}in 2oy court [ Mandatory training for ¢3¢ Present R
s '.smu alfth Dz;it:;:: cm:; ia to Appointme sppointme + fulfill ed ng ary tneluding NAB/Pley ha:gn:n?r h‘f’ promotlon ar¢h pesting amarks
= Dfflcer w Govarnmen | nt/prometi nt/ the 1earesy PERs procecdi NAB g with paper
i qualification t Service on to BPS. promotion | prescrib [if ag (if. s
: ' , 17 to the ed anyt any)
v ’ present length
s scale of
: ! scrvice - -
1 5 3 . < s 6 ? 8 g 10 o 12 13 14 15
01 | Mian Farooq | 20.01.1963_| 10.07.1989 | 10.07.1989 | 08.11.2004 Ves Nil Nil NAB  relerence T ubdice ™7, T Under iraining for SMC Nii | H/Q Office Mian Farooq Iqbal
tqbal i' ! Accountability Courr, " | at Naticnal [natitute of Peshawar aa Depuiy Chief
M.Sc.(Mining : . However, the judgmenis gi . | Management Peshawar Deputy Chief Inspector of Mines
Engineering) . are placed for confit:erat?a: l:ie'rt‘h:c Flg; vide Letter No. Mopector of e o civil appeal
L.L.8 L i case  an  cnquiry/disci linare | 2/38/2018-T-11/25% Mines No. 1280 of 2013 ouz
' procecdings is still under prmg,"“;; SMC dated 01.02.2019 (8PS-19) of Civil petition No.
r the promation case of the ofﬁce:ni; tAnnened-X1) 1246 of 2013
. t considered. regarding his
, 1LW.P No.  1001-P/2017 posting/wransfer as
. Amanullah V$ Chairman WAPDA & OSD as well as
‘ others [Annexed-V) regular promotion to
. . 2. 2017 PLC(C.S}578 Nazeeruddin vs the post of
: . Covernment of Pakistan, {Annexed. Directorate General,
i i + v j Mines & Minerals BS-
- - 3.2011 PLC(C.S} 534 Muhammad 20 in the Supreme
t * Hanif VS Province af Sindh’ and Court of Pakistan
: S others.(Annexed-Vir) expected that the
) } 4. Maj Ziaul Hazsan, Home Secretary applicant’s grievance
: ! ete VS Miss Naseem Chudry be redressed and
¢ > reported in 2000 SCMR,645 auch be done
[ 4 {Annexed -VIII). preferable within a
! ] 5.W.p Ne. 14949/2012 Mr. period of one month.
; Muhammad Saleem VS Government [Annexed.X)
N . of Punjal cic.{Anncxed-I¥)
02 | Mr. Fazhi 10.09.1964 .[ 01.02.1995 | 01.02.1995 | 08.01.2018 Ves il Nil il Not ncquired SMC Nil | H/Q Office il
Raaziq N Peshawar as
B.Sc.[Mining p ’ Deputy Chief
Engineering) . ' inspector of
: . i : : _ Mines (BPS-19)
03 Mr, Fazal 02.03. 1960 : 16.10.199h 16.10,1996 08.01.2018 Yes Nil Nil Nil i} Exempted from SMC due Nil H/Q office NI
Hussain 3 ' to more than S8 venrs of Peshawar as
B.Se.{iMining . age. Director
Engineering) i Case for termination of Planning &
s ; probation period sent 1o Ming
. Administrative Development
Department vide Letier Cell (BPS-19)
No,CIN/Admn/PTO /201
_A 8/1303 dated
{ o] 02.09.2019 (Annoxed-
. N X . .
Certified that; H . /T nt .
1 Suniurity list has been circulated among the officers tentatively. ' AN {Esl:\""..a ment), ’
2. There is no seniority dispute among the ofticers. Saclion vt s eositment, 7
3. Rone of the officer has pointed out/raised any objection pertaining to seniority. M‘nerals Davelerina
’ ot of Koyver 2akntunknaa, )
. Govt Peshawar Signature: /
s : i / '
t . Designation: : E“&\ 3
' W
. Dated: 7 \ W | 1°= S'c.t'%wﬁa\m‘ \
Vol ARNPT O
rn\l\o PRl
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&+ Q’ PSB-II
e PANEL PROFORMA FOR PROVINCIAL & g
j In respect of Mian Farooq Igbal 00040748
Service/Group:
Domicile: District Buner Provincial/ S.No.1
Technical

Education Qualification: [ Date of Birth: 20.01.1963
M.Sc. (Mining Engineering)

Date of Superannuation:
19.01.2023

LL B
SERVICE PARTICULARS
Date of . . Eligibility
. Joining/Service Date of Promotion in Length of service consideration
i Present Lower Total In 1
L. Scale Rank present
scale
10.07.1989 08.11.2004 | 07.11.2004|Y M D About 14
years
2908 21
IMPORTANT APPOINTMENTS HELD IN THE PRESENT RANK /POST;
[ | Posted as Deputy Chief Inspector of Mines (BPS-19) ]
Penalties (if any): Nil
Training courses (other than mandatory Training): Nil
Number of PERs
Adverse
Basic . Very : Below Report /
Scale - Outstanding Good Good Average Average Remarks
in
17 3 6 - - -
18 3 4 . . :
19 02 6 4 3 - -
|
Awaited Reports [PERs)
Additional Information (If any)
! EFFICIENCY INDEX
| Required Score of PERs + Marks awarded by PSB Total
' threshold Training Reports
70 39.79
\
RECOMMENDATION OF PSB
18 e, . .
Deferred Superseded
L3 taside o, A T [RENY P L LR S [ LR LI Y T K
N, iy .
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PANEL PROFORMA FOR PROVINCIAL SEL

In respect of FazliRaziq Personal No.000Q0771

Domicile : BAJAUR AGENCY Service Group S. No.0!
Technical{inspectoraie of
-| Mines)
Educational Quadlification Daote of Birth: 10.09.1944 Date of Superannuation:
B.S¢ Mining Engineering 09.09.2024
SERVICE PARTICULARS
Dote of L . Eligibility
Joinina/Service Date of Promotion in Length of Service consideration
Present Scale Lower Ronk Tolol In Present !
. Scole
- Y M D
01.02.1995 08.01.2018 01.02.1995 24 02 00 08.01.2018 17 Years

Important Appointments held in the Present Rank/ Post:

Posted as Chief inspector of Mines (BPS-20) and as Director Minerals BPS-
19.

Penailties {if any): Nil

iraining courses {other than mandatory iraining}: Nil

Number of PERs

Basic Outstanding { Very Good Average | Below Adverse

Scale Good Average | Report/Remarks in
17 - 04 11 - - -
18 - 10 02 - - -

EFFICIENCY INDEX

SCORE OF PERs Marks awarded By
Total
REQUIRED THRESHOLD +Training Reports PSR ota
70 4196 '

RECOMMENDATION OF PSB

Promoted Deferred Supersede
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PANEL PROF‘ORMA FOR PROVINCIAL SELECTI(

I I . In iespect of Fazal Huss‘un 100237717

|
|
(Domicile : Charsadd_a Service Group |

Technical ( Inspectoraie of Mines )

Educational Qualification -
B.Sc (Mining Engineering)

Date of Birth: 02.03.1960 Date of Superannuation: 01.03.2020

SERVICE PARTICULARS

Date of

. . Eligibility
S . Date of Promotion in = )
Jointng/Service

Length of Service . .
consideration
Present Scale Lower Rank Total In Present i
Scale
Y M D

2 —_— 2 4

16.10.1996 08.01.2¢18 16.10.1996 22 03 21 08.01.2018 17 Years ‘
Important Appointments held in the Present Rank/ Post:

‘_ ’ Director Planning & Mine Development Cell (BPS-19) and Chief Inspector of Mines (B PS-20). ’

| | ]

. Penaities (if any): Nil

Training courses (other than mandatory training): Nit

Number of PERs

. Adverse
Basic Scale Outstanding Very Good Good Average Below Average Report/Remarks in
17 10 -
18 01 05 8; i i
19. 01
EFFICIENCY INDEX

REQUIRED THRESHOLD

SCORE OF PERs +Training

Reports

Marks awarded By PSB

Total

70

72.35

Deferred

Supersede

\ Promoted

|
|
RECOMMENDATION OF PSB



pPER GRADING . AND QUANTIFICATION IN RESPECT OF MIAN FAROOQ IOBAL DEPUTY CHIEF INSPL‘CTOR OF MINES (BPS-19)

_ON REGULAR BASIS TO THE POST OF CHIEF INSPECTOR OF m%s (Bps.20)
SENIORITY NO.1 3:7
Year Period of PER Pen picture 7 PERS Fitness of | Score
% assesmnent Promotion
From To Reporting Officer Countersigning Ofﬁcer
PREVIOUS SCALE BPS-17

1989 | 10.07.1989 [31.12.1989 [A good officer. New appointee yet | Nothing add by, Good Yes 7
learning but capable.
Though any appointee he is picking up
the work fastly.

1990 | 01.01.1990 | 31.12.1990 |Young and smart capable and trust Very Good Yes 10
worthy

1891 (01.01.1991 ;31.12.1991 |Is hardworking and has a lot of drive. I agree with the reporting | Good Yes 7
Knows his work well and can pull nicely | officer.
with the people.
A good and obedient young man officer
and taking interest in the office work

1992 {01.01.1992 |31.12.1992 |A young and obedient officer. Taking |I agree with the reporting | Good Yes

' interest in his field work. officer. _

Is hard working and has a lot of drive
knows his work well and can pull nicely
with the people

1993 101.01.1993 | 31.12.1993 | As hard working and as a lot of drive. | I agree with the reporting | Good Yes
Knows his work and can pull on nicely | officer.
with the people.
A capable and a competent officer with
great initiative and drive.

1994 1 01.01.1994 | 31.12.1994 Is hard working and has a lot of drive. | I agree with the reporting | Good Yes 7
Knows his work well and can pull on | officer.
nicely with the people./]
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L5

Has an impressive personality and is co- r""—_
S S operative with his superiqr. . : !’____ ) . — .
_ 995 | 31.12.1995 | Efficiont officer ‘and ta.km_g Interest in [ A sharp officer Wm Very Goo :
01.01.1 his job, his services are still required at Tecently been approyel
H.Q. for promotion anq £
A very well behave, sensible ang separate post created b-g
o intelligent officer. Tactful and influence virtue of his good work. 3,
full. 3
01.01__1996 31.12.1996 | A good officer, taking interest in office mm Very Good Yes 10
1996 - routine work. who s professionally
¥ Is hard working and has a lot of drive. sound and takes
Knows his work well and can pull on Immense interest in his
- nicely with the people. work. Resourcgfuj and_gl_ _
5 forever prepared 1
undertake .
responsibilities. - Sharp;
and quick witted. Fit for.
- higher appointment. ' -
1997 [ 01.01. ‘ 97 131.12.1997 |A young energetic officer. Taking A cooperative ‘officer. Good Yes
@ interest in his job. Dispose of office routine
?s‘s work quickly. C
[t
-
1%

N
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A well-educated and technically _sound

v s AT
‘M-!'
PRESENT POST BPS.1g ';
SENIORITY NO.1
» (Year Period of PER Pen picture [PERs Fitness of | Score
- assessment | Promotion
From To Reporting Officer Countersignin 2 Officer "
1998 | 01.01.1998 [ 31.12.1998 | An average officer. [ do not agres g ihe | Good Yeos z
Average. _ _ assessment of the Reporting
Perform regular inspection Officer, I found the officer
absolutely up to marks." ]
would certainly accept his in
a higher grade. .. =«
1999 [ 01.01.1999 [ 31.12.1999 | A good officer. I agree with the Reporting | Good Yes 7
Regular inspection have been carried by | Officer.
the officer during the previous year.
Took frequent visit in the field in the last o
year i.e 1999 in the public interest. {
2000 | 01.01.2000 [ 31.12.2000 | The officer has performed his duties to {I agree with the Reporting | Very Good Yes 10
the best of his abilities in the | Officer. ‘
Govt/Public interest during the period "
under report. Satisfied with the
assessment in Part-I] _
The officer is honest and gentlemen. i
The officer has the decision power.
Technically sound. Takes keen interest
in his duties.
The officer always disposed off his official
work well in time. He is helpful in the
official confidential matters.
Recommended for international training
in the field of mining to further improve
his technical knowledge.
2001 [ 01.01.2001 | 31.12.2001 | Has performed his duties to the best of | [ agree. Very Good Yes 10
his abilities during the year 2001. As
regard with information given in part II.
An honest officer. ,\/ //1/‘1
| y Y

sl ﬂor;--u {Establinhment),
fineraby - supanment,
Govt. ot ¢ guef Pakhtunknwa.
Peshawar
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officer takes keen interest in his job.

Always dispose off in work well in time.
Recommended for training in the mining
technology.

2002 | 01.01.2002

31.12.2002

His performance was very well during the
period report. I agree with his statement
at I1{2).

An honest officer.

Technically sound take interest in his
work.

He always dispose off his office work well
in time.

Recommended for training in mining |’

field.

Mr. Farooq is good officer, who has been
able to do well during the period under
report.

side.

Good

__-_--_‘——-_‘_--.-_‘-—-—-_*_.—__‘_-’.——F—.—
The Teport is general on plus

Yes

2003 {01.01.2003

31.07.2003

‘He has come with good result in official

Satisfy with assessment in part I]

The officer has ability to perform his
duties well in time in the public interest.
An honest officer.

matters.

The officer has ability to take initiative in
cases for solution.

He has already availed. Further
recommended in the field of mining.

Nothing added by €.0

Good

Yes

01.%1.2004

31.12.2004

The officer remained outstanding during
the period under report, his performance
remained satisfactory.

Satisfied with the assessment in Part II.
An honest officer.

The officer has the potential to work
hard.

The officer has good administration.
Recommended for training.

He may be a good officer but
does not contains the
essential qualities of
tactiulness and cooperative
working relationship.

Very Good.

Yes

i
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PRESENT POST BPS-19

Fitness of

Period of PER

Pen picture

From

To

Reporting Officer

PERs

— ]
Countemigning Officer

assessment Promotion

'.";?'- I RS T T R NPT

Yes

2005

01.01.2005

20.04.2005

Agreed.
A good officer.
The performance of the officer was

satisfactory the tenure of the reporting

officer.
He has already availed training abroad.

He is not recommended. Chance may be
given to technical officer.

The reporting officer has
recommended wvery little to
‘contradjct. Even he has left
item 4 & 7 blank. However, |
know the officer welj and |
have seen his work. He is an
average officer.

Average

NI g e AR S N e [ G TR

Yes

2005

?

21.04.2005

27.09.2005

The officer worked well. His on the job
performance and general output of work
was good. On the whole, he contributed
a lot towards the organization and 1
agree with what he has stated in Part II
(2).

Sound.
Knows his job. Well conversant with the

relevant rules. Hardworking and
professionally sound who can
communicated well and can work under
pressure.
Professionally he is a mining engmeer
who has gathered sufficient experience in
the field of mining engineering.
He should continue with the present

assignment.

Yes, he is capable and
currently holding higher
position as additional
responsibility.

I agree with the reporting
officer.

Any training relevant to his job, both in

country and abroad.

Good.
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28.09.2005

31.12.2005

The officer is good at his work. He has
skills and can take good decision at the
right time.

Good.

He does well in routine and complicated
cases.

Professionally sound officer and can
handle the organization independently.
Appropriate training can improve his
professional skills.

’ \'.:.1}p¢ !

I agree wimg the réporting

officer.

2006

01.01.2006

14.07.2006

His achievement in some cases cited
above are commendable yet the officer
needs to improve upon his overall
administration of the department.

No comments,

The officer needs to improve his
emotional stability and communication

.skill.
-No Comments.

His Overall  performance
needs IMprovement.

Also in column for fitness for
Promotion it should be “ on
his .turn” instead of any
previous remarks  and
declared “adverse remarks”
as “advisory” as conveyed
vide  Government Letter
No.SOI(IND)9-1/80/Vol-
VII/ 7303 Dated 28.05.2008

Yes

[——
Average

Yes 6

2006

@n

w\“ \gl &

15.07.2006

31.12.2006

q g\\\‘
A“e“\n

1 agree with the position given in Part 11
(2). His performance remained par
excellence. Due to his personal efforts
revenue of the Department grew
manifold.

An upright clean and honest officer.

He is emnotionally stable, competent and
skilled in his job and applies his abilities
for the optional outcome in the public
interest.

He is equally fit for any administrative
managerial and technical assignments.
Training is project management will
further enhance his capacity to serve
public interest.

His overall performance met
minimum standards,

Good

Yes

o

A0 Dificer (Establishment),
M :2ialy Devalog.irant St imenl,

",



?" T——
S

16.08.2007

His achievements mentioned at para II
are quite correct. Brought a lot of
revenue to the public exchange and set a
growth process for the future.

I found him upright and concerned to
the public interest.

He is professionally very sound keenly
devoted to his duties. As Director
General Mines &  Mineral his
performance remained excellent and
most production. His administrative
skills were equally superb. His
continuation as Director General Mines
and Mineral will be in public interest.

His expertise deserves his posting as
DGMM or Secretary Mineral Resources.
He is professionally and administratively
capable for such assignments.

Higher management

I have not had the. occasion
of either seeing his work or
interacting with him on the
basis of  months of
observation. I dont know
how the Reporting officer

gave him an outstanding
grading.

Very Good

Yes

10

2007

17.08.2007

31.12.2007

Performed well as Director General Mines
& Mineral (Addition Charge).
Achievements given in Para II (2) were
accomplished well with expectations of
the Government.

Honest.

Hard working, efficient & capable officer.
Mines & Mineral Development.

Mineral Department Secretariat.
Recommended for training local training
in the area of mines/minerals
developments.

Reporting officer assessment
is endorsed.

Very Good

Yes

gec P
CAC)
\\\\\‘( \

o

%.01.2008

22.04.2008

Agreed with Part II{2).

An honest officer.

He is experienced one officer.
Recommended for foreign training as well
as within country training.
Administrative training and development
in foreign as well as within the country
would augment capability.

Hardworking and efficient
officer. .

Very Good

Yes

10
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153.04.2008

[31.12.2008

The officer was on long leave.

2009

01.01.2009

31.12.2009

~-do-

2010

©1.03.2010

08.11.2010

His contribution is on meager side as he
remained focused on litigation with the
Department for the post of Director
General Mines & Minerals. He has also
challenged the service rules of the same
post and the case is still sub-judice in
service tribunal of Khyber Pakhtunkhwa.
Honest.

Not to be treated as adverse remarks but
all his efforts concentrated as his posting
as Director General Mines & Mineral at
any cost e.g undermining the integrity
and position of his superior.

Has knowledge of laws and rules of
mines labors of Khyber Pakhtunkhwa.
Suitable as Chief Inspector of Mines
Labour.

Essentially needs awareness and
training to understand tribute of
minerals and its development prior to
undertake assignment relating to
development and regulation of minerals.
Reportedly, the officer has also availed
citizenship of Canada. The legal status of
the same may be confirmed. If
admissible, he may be promoted on
completion of his fore mentioned training
and capacity but on merit basis.

Rarely saw hig work.

. m

The competent authority has’
been expunged the adverse
remarks in respect of the
officer concerned in the ACR

— Average

for the period 01.03.2010 to |-

08.11.2010 vide
Government Letter No. SO
Admn{MD)1- 12/2009/2278
dated 18.06.2013

Yes

snr\. ?

pingre® c‘\-':‘ '

15.08.2011

Agreed with statement at Part II.
An honest officer.

A good mining engineer.

He knows about his job very /well
Recommended for local /And abroad
training. ( /

I agree with the reporting
officer. The officer s
hardworking, honest and
capable person who has the
guts to perform any duty

Outstanding

Yes
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{ aSSigned to h.lm r’r
08.2011 |31.12.2011 |Very competent, hardworking and| ~_————me— |
2011 15 intelligent officer. He has the gutsg to deal Very Good
with any matter assigned to him. Fit for
promotion to higher grade.
Honest and upright officer.
His performance during the period under
report remained excellent.
Being an experienced officer. It will be in
the benefit of Govt: to retain him on the
post of Director General.
Normal training for updating is
knowledge.
2012 [ 01.01.2012 |31.12.2012 | Very competent, hardworkin and | I
intelligent officer. He achieved ga.l.l the fnow the officer wel, Very Good Yes 8
targets assigned to him. Fit for
promotion to the post of Du'ector General
Mines & Mineral.
Honest and upright officer.
Performance during the period under
report was excellent.
Professionally sound and he is working
against the post of Director General
effectively.
Recommended for foreign training.
09.04.2013 | Very hard working, competent and | Satisfacto
reliable officer. He has the guts to ¥ performance. Good Yes 7
R perform any duty assigned to him. Fit for
SRR WK promotion.
g ,\,“\l [ 410 An honest and upright officer.
ook .':w‘"‘"v oo™ Performance during the period under
WY QW repost was excelient.
e He needs to be promoted to higher grade
being as experienced officer.
Recommended for training abroad.
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10.04.2013 [ 31.07.2013 | Secretaries deputed to Mineral
o] ‘ Development Department have not
completed the tenure necessary for the
required period.

'.'O 1082013 ]19.08.2014 | Remained ©O.S.D vide Notification
‘ No.SO{E-)E&AD/9-365/2013 dated
30.07.2013

20.08.2014 131.05.2018 { Removal from service vide Notification
18 No. SO(E-HE&AD/9-365/2013 dated | . _-———
- : 19.08.2014

2018 | 30.05.2018 | Till date Reinstated vide Notification No. SO(E-
)E&AD/9-365/2018 dated 30.08.2018

is capable of doing all kinds of | Officer.
work/assignments under any
circumstances. He is dutiful and
responsible officer. 91
2018 | 1.10.2018 31.12.2018 | Professionally sound and competent. He I agree with the reporting Very Good Yes
is capable of doing all kinds of | officer.
task/assignments under any
circumstance. A dutiful and responsible
officer.

f

:‘ 2018 {01.06.2018 | 30.09.2018 | Professionally competent and sound. He Agree with the Reporting QOutstanding Yes
¥

{
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S ;% . ~— PSB-V
' S COMPREHENSIVE EFFICIENCY INDEX
Basic Scale Aggregate Score Weighting factor Points obtained
i Present scale
b
* ; 1 BPS-19 70.4/9 =7.82 7.82X5=39] -~ -
3
- ; N 39.1X30/50 =23.46 - 23.46
- . Previous Scale
. (] .
* ; , BPS-18 58/7 =8.28 8.28X3 =24 .84
PERs qualified score 60.40 @ 70
s ) BPS-17 72/9=8 - | 8X2 =16
2 ' |
L7
P03 (i} Additions: 24.84+16 = 40.84 16.33
: %
E lf {ii)y Deletions: 40.85X20/50=33.65
i
: Total (A) : ‘ 39.79

EEITY

Notional marks of SMC = Nil

Net Marks=39.79
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PSB-1V

75

PE”‘R\' ADING AND QUANTIFICATION IN RESPECT OF FAZLI RAZIQ DEPUTY CHIEF INSPECTOR OF MINES {BPS-19 FdE'REGULAR MO 10t s o

 }
%
&

CHIEF INSPECTOR OF MINES (BPS-20) ‘ )

SENIORITY NO.1 e -
Year Period of PER Pen picture e PERS Fitness of Score
From | To Reporting Officer | Countersign_ing%i assessment | Promotion
o
PREVIOUS SCALE BPS-17 :
1995 1 01.02.1995 | 31.12.1995 New appointee yet he is learning. Average performance as | Good Yes 7
The officer is currently directed to his duties and | he is newly appointment =
responsibilities, obedient and his good manner
1996 | 01.01.1996 | 31.12.1994 A young officer taking interest in his office work. Saotistactory performance . | Good Yes® 7
) A hard working officer overall performance
satfisfactory _
1997 | 01.01.1997 | 31.12.1997 A hard worker officer taking interest in his duty Good Yes 7
Very much cooperalive and active officer
1998 | 01.01.1998 | 31.02.1998 A hard working officer. Take interest in his duty Good Yes 7
1999 101.01.1999 [ 31.12.1999 A good officer, taking keen interest in his duties. | Seen. | agree with the { Good Yes 7
His performance is satisfactory especially in | reporting officer.
recovery of Govi. dues.
A well co-operative officer with good manner
31.12.2000 An Honest officer with qualities. | agree with the | Very good Yes 10
! A young officer. He takes interest in his duties. | assessment of the
;\«ﬁ“c‘\;\_ His performance in the govt. recovery is good. reporting officer.
o o A well administrative officer. He has the abilities
20 L to take initiafive in cases for early solution.
%:; \e‘a\ﬁ- & N\.i-;c‘ 5 .

Minetals Develoemant L.
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2T An honest officer. | — e '
2001 |01.01.2001 | 31.12.2001 A young and smart officer toke interest in his caree. Very Gooc 0
» ! job.
_ Well co-operative officer. ¢
2002 101.01.2002 | 31.12.2002 Honest fellow. l agree with R.O ~Tvery good | Yes 10
: . The officer has decision power.
H ' I am satisfied with his work. o
: The officer has come up with good result in
- case of office matters .
2003 | 01.01.2003 «| 31.12.2003 An honest officer, He should make efforts 1; Good Yes 7
.- + The officer has the decision power, control accidents in mines
' ; A co-operative officer. which is quite frequent in
. ’ Hazara Division.
2004 | 01.01.2004 }| 31.12.2004 | An honest officer. , ) Good Yes 7
;; He has come with good resulis in case of office
A matters.
i 3 The officer has the ability to take initiative cases
* s for solutions.
2005 | 01.01.2005 f| 31.12.2005 The officer is an honest person. He is morally | | agree  with  the | Good Yes 7
: good. _ assessment of R.O
: . No weakness on the part of the officer during
Adl . the period under report observed.
2006 1 01.01.2006% | 31.12.2006 The officer possesses good moral character. I agree with the | Good Yes 7
No weakness of the officer noted during the | assessment of R.O
year. He is well focused and devoted to his job.
He is well behaved which reflects excelient
grooming. | always found him @ responsible
officer.
0nf. He has the ability to work under pressure. He is
very effectively resolved the issue due to his well
management qudalities and good licison with
the public and mine owners in the area of his
jurisdiction.
|
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0067 | 01.01.2007

L4
.|
€

31.12.2007

ey

The officer is an upright person having good

moral character.
During the year no weakness of the officer

noted. | found him well focused and devoted
to his job. | also found him a responsible person.
The officer has good ligison with both public
and mine owners/mine workers. He has well
management gualities and has resolved issue
regarding safety of mines and collection of
excise duty on minerals.

assessment of R.O

2008

01.01.2008 -

¢ gueys P
Cq .

s o2y
c 4 v e

31,12.2008

"

i -

The officer has good moral character.

No weakness of the officer observed during the
year. The officer has possessed special attitude
towards problem solving. Due to his good
relation with mine owners and mine workers,
the officer was found most effective and
resolving issues. The conflict between both
porties were setfled which coniributed towards
smooth working environment.

The officer is devoted to his job. He is well
behaved which reflects excellent grooming. He
is technically sound and | found him a
responsible officer

logree withR.O T Good

“very Good

Yes

Yes

2009

The officer is an upright person possessing good
moral character.

No weakness of the officer observed during the
perniod under report. | found him a responsible
officer and dedicated to his job. He performed
additional assignment ossigned to him to the
best satisfaction of me.

I agree with the R.O

Yes

&as3n Dfieor (Establishment),
Muiziais . sapnent Deparment,
Govt of Knyver Pakhtunkhwa,
Pashawar




PRESENT SCALE BPS-18

v .
151122009 | 31.12.2009 | The officer is an upright person possessing || agree withthe RO | Good Yes )
% T | good moral character.
' . No weakness of the officer observed during
the period under report. | found him @ e
responsible officer and dedicated to his job.
He performed additional assignment assigned
z _ to him to the best satisfaction of me. :
2010 | 01.01.2010 | 31.12.2010 | He is an upright, honest and morally good | As per R.O Very Good Yes 8
. 3 person.
P He is competent officer and knows his job well
' l He is always helpful in solving difficult tasks in
. the interest of the Department as well as
‘ - » public. : -
2011 | 01.01.2011 [ 31.12.2011 | He is o morally sound, upright and honest | As per R.O Very good Yes 8
; ¥ officer.
Professionally sound, dedicated and co-
- operalive officer. He has the ability to work
under pressure.
- Positive and resuli oriented officer,
2012 [ 01.01.2012 |. 31.12.2012 | Moraily sound, upright and honest officer. t agree with the assessment | Very Good Yes 8
. A competent and professionally sound officer. | of R.O
‘“ : He can work efiiciently under pressure.
2013 Honest and hard worker. | agree with the assessment | Outstanding { Yes 10
Competent Engineer sound professional. of RO but freat him
Best apftitude. outstanding.

i
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A
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31.12.2014 | Honest and hard worker. | know the officer well || very Good | Yes 8
Competent mining engineer, good | agree with the assessment
& adminisirator. of the R.O
4 Capable to deal with alt kind of safety in
. technical matters in mining field
2015 | 01.01.2015 | 30.06.2015 He knows his job well and was a copable | Don't know him. Very Good Yes
g officer. '
) ‘ 7.5
2015 | 01.07.2015 [ 31.12.2015 | Honest. | Don’t know him. Good Yes
\ FazliRaziq has sound knowledge of his field. '
. - Quick and responding. he is caopable of
t 4 delivering in all sort of situation
2016 | 01.01.2016 | 15.05.2016 Fazii Razig knows his job well. He is energetic | Don't know him. e | Very Good Yes
' : > ond hordworking. He achieved the tasks ’
1 assigned fo him,
2016 [ 16.05.2016 [ 15.08.2016 | Professionally and technically Mr. Fozh Raziq is | Casually Very Good | Yes
b ' sound. He has always shown wilingness to
undertake responsible assignments. He is also &
good in decision making.
2016 | 16.08.2016 | 31.12.2016 Mr. Fozli Roziq is an efficient officer. He | Don't know him. Very Good Yes
: achieved all the targets assigned to him. His '
performance remained up to the mark both
. quclitatively and quantitatively.
2017 1 0Y.0n.2007 Mr. Fazli Razig is o simple hardworking and | | agree with ihe reporting { Very Good Yes 8
efficient officer. He knows his job well and | officer.
capable of handling complex issues
- / “Meconfronting to mining sector.
N7 1:'\9‘“
’ --.‘ P At vl
PV NTRIRE:
ot
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achieved all the targets assigned to him. His I
perforrnance remained up to the mark both
:' qualitatively and quantitatively.
2017 | 01.01.2017:| 03.10.2017 | Mr. Fazli Raziq is a simple hardworking and | | agree with the reporting | very Good Yes 8
s efficient officer. He knows his job well and | officer. ] .
. capable of handling complex issues
¢ confronting to mining sector. -
2018 .| 01.01.2018- 31.12.2018 The ACR in respect of Fazli Razig have been
r sent 1o Chief Secretlary for counter signing,
not yet received.
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COMPREHENSIVE EFFICIENCY INDEX

§ Basic scale Aggregate score Weig—'ﬁng factor Points obtained
N §
. ,.k . ’ ¥ .
. Present Scale
BPS-19 - . -
BPS-18 65.50/8=8.19 8.19X6X30/50 29.48

PERs Quantified Score 42:28 @ 70% Previous Scale

BPS-17 117/15=7.80 7.80X4%20/50 12.48

(i) Additions:
{ii) Deletions:

. Totot (A} : 41.96
Marks of SMC{B) .

A\ ‘ 41.96

Evaluation of PSB out c\f\ marks

. et

Total (A+B)
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PSB-1V

PER GRADING AND QUANTIFICATION IN RESPECT OF FAZAL HUSSAIN DIRECTOR PLANNING & MINE DEVELOPMENT CELL(BPS-19)

FOR REGULAR PROMOTION TO THE POST OF CHIEF INSPECTOR OF MINES (BPS-20)

N
. PERVIOUS SCALE BPS-17 -
Year Period of PER Pen picture " TPERs— Fitness of Promotion Score
From [ To Reporting Officer | Countersigning Officer | assessment
1996 02.03.1996' 31.12.1996 An efficient officer. Satisfactory performance | Good Yes 7
A capable and competent officer with initiative and drive
1997 01.01.1997 31.12.1997 A hard worker obedient and dutiful officer. - Good Yes 7
¥ Cooperative taking interest In his field work
1998 01.01.] 998{! 31.02.1998 A good religious officer. . Good Yes 7
: . Taking interest in his routine duty
1999 01.0I.I999; 31.12.1999 A well mature good officer. ! agree with the reporting | Good Yes 7
s | A well cooperative officer. officer
2000 01.01.2000% 31.12.2000 A religious officer, with good character he is an honestone. |1 agree  with  the Very good Yes 10
r The officer has the potential 10 work in difficult and odd | assessment of  the
atmosphere. reporting of the officer
The officer his good administrative and as well as working
' relation qualities
2001 01.01.2001~ 31.12.2001 The officer is honest and gentle man. | agree Very Good Yes 10
The officer has got the decision power.
. Always dispose of his work well in time.
2002 01.01.2002 31.12.2002 Honest officer. A young and energetic officer always come | 1 agree R.O Very good Yes 10
. with new ideas
2003 [¥01.01.2003 31.12.2003 He is an honest fellow. The officer his the decision power. | He is a good office Very good 10
A cooperative officer
2004 \\01 2004 31.12.2004 A noble and honest one officer. He is always given . Very Good Yes 10
%! performance for timely disposal of office work
2005 0035 31.12.2005 The officer is a honest person and morally good. He has not | | agree with the remarks | Very Good Yes 10
been found involved in any objectionable activates. No | of the R.O
Ll disciplinary action has been taken against him no weakness
et of the officer observed du}'.iﬁ;g the period under report

st Officer {Establishment),

Minerals Devalormant Depanmeal,

Govt: of Kaytiet Pekhiunkhwa,




, - 06 No weakness of the officer noted during the year. I found [1  agree with e T Good Yes
(2006 | 01.01.2006 31.12.20 him very capable, devoted and well focgus on his job. He | assessment of RO T ’
liked 10 work as team and found him well managed. He '
: perform very well the additional duties assigned to him
- 01.2007 31.12.2007 No weakness of the officer noted during the period under | 1 agree WW_Very Good Yes 10
2007 SUUEEY report. His is capable, devoted and well-focused in his job. | assessment of R.O
‘ T A very polite and professional sound person.
% . .
2008 | 01.01.2008 31.12.2008 No weakness of the officer noted during the year under Fully agreed with R.O Very Good Yes 9
report. He was found well focused and dedicated 1o his job. S
He is efficient and professionally sound
2009 01.01.2009% 16.12.2009 He is emotionally stable, competent and skilled in his job | I know the officer since | Good Yes
and applied his abilities for the optimal outcome in the about 20 years, he is (he
i public interest. No weakness of the officer noted during the | honest one officer, well
r period under report obedient and religious
minded person with good
. morai character
2009 17.12.2009 31.12.2009 He is emotionally stable, competent and skilled in his job [ I know the officer since | Very Good Yes 7.5
. » and applied his abilities for the optimal outcome in the | about 20 years, he is the
' * public interest. No weakness of the officer noted during the | honest one officer, well
} period under report obedient and religious
» minded person with good
# i moral character
2010 01.01.2010 lﬂ)S.Z’OIO He is honest, upright and morally sound officer. He is | As per R.O Very Good Yes 8
competent and professionally sound officer.

oo
)
©,
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PRESENT SCALE BPS-18

8
Year Period of PER Pen picture =] PERs Fitness of Promotion Score
From To Reporting Officer l Countersigﬂmem
2010 17.08.2010 31.12.2010 | He is honest, upright and morally sound officer. He is | As per R.O T Very good Yes 8
competent and professionally sound officer.
201t 01.01.2011 31.12.2011 In upright officer, honest and morally sound officer. He is ._“‘““*-—-—--,'{,‘gy Good Yes 3
competent and professionally sound officer -
2012 01.01.2012 31.12.2012 | Mostly sound, upright and honest officer. Professionally - T Very Good Yes 3
sound officer knows his job well
2013 01.01.2013 31.12.2013 Honest, hard worker and can handle all problems I agree with assessmen; of | Outstanding Yes i0
RO  but rate him
outstanding.
2014 01.01.2014 31.12.2014 Well aware of his duties and responsibilities. Technically | The officer is known 1o |- Very Good yes 3
competent and has the ability to handle any job interested me and working as Senier
Inspecior of Mines in the
Inspectorate of Mines '
2015 01.01.2015 31.12.2015 He has the ability to perfume his duties with full | | know the oﬁ'ccr_l_égé- Good Yes 7
responsibilities with the reporting officer
2016 01.01.2016 12.05.2016 Mr.Fazal Hussain has sound knowledge of his work and | I know Fazal Hussain | Good Yes
duties. He is capable to perform under all sort of | well. } agree with the
_ circumstances. reporting officer
20016 | . 13.05.2016 12.08.2016 Mr. Fazal Hussain is a well experienced officer of this | | agree with the remarks | Good Yes
inspectorate of Mines. He performs all jobs with full | of the reporting officer, 7
responsibilities.
2016 13.0802¢16 | 31.12.2016 Mr. Fazal Hussain has sound knowledge of his job. He can | Assessment of  the | Good Yes
/\ perform under all sort of circumstances. reporting  officer s
endorsed.
2017 0].0].20!\ 03.10.2017 Competent and is capable of doing duty with full | | agree with the remarks Very good Yes 8
A & responsibility, of reporting officer.
-
\gstah\\shf:::’“;h
g g a J{-‘;\d
w5 . 1?3“‘“
" GU“‘ Wg;w“‘ ) sl (Establishma™,
<Winerals el Wmm DBD:&' -
Govi of knydef Pa:rhlun

Admn: Ofticer
Inspeciorste of Mines
K.P.¥. Peshawar




PRESENT SCALE BPS-19

2018 | 01.01.2018 30.09.2018
»

The Officer is competent and professionally sound. He is
capable to perform his duties in efficient manner.

I know him very wejl »
competent and welimu
officer. | fully agree wnh

Very Good

- ;5_'.5. _
Vo ‘l' |.the remarks of Reporting {-
? Officer.
¥

or
,1\{\“1“ ‘f{(“ Nb{.f's
ot l‘t
h}t l'rf’ - \,la\;\j ol

S g

sect Ufhcot (c..la * gy

" Sinprals Devalopmant Dopartinasy,

ot of Knyner Pkl i o
Pashaws




PRESENT SCALE BPS-19

Period of PER

Pen picture

Reporting Officer

| Countersigning Officer

capable to perform his duties in efficient manner.

T From | T
2018 01012018 30.09.2018 The Officer is competent and professionally sound. He is | 1 know him very well, a
da capable to perform his duties in efficient manner. — | competent  and  welling
officer. | fulty agree with
| the_remarks of Reporting
Officer. -
2018 | 01.10.2018 31.12.2018 The officer is competent and professional sound. He is | I agree with the remarks

of reporiing officer.

4 (Estabiishmant),
Ji’"u’E-'t!’.‘-[“.-iT‘.ﬁr‘tI D»r);‘.;_-;;'{m.;n[_

Govt: Of Knyber Palilrkia,
Pashawar

P FRS Fitness of Premotion . Score
agsessment
¥
Very:Good Yes
Y5
' 8
Very Good Yes




COMPREHENSIVE EFFICIENCY INDEX

Basic Scale Aggregate Score Weighting factor Points obtained
Present Scale
. BPS-18/19 72/9=8 8X6X30/50 288
PERs Quantified Score 30:20 @ 50%
Previous Scale
BPS-17 129.5/15=8.63 8.63X4X20/50 13.76
(1) Additions:
(i1) Detetions:
Total (A) . 42.56
Notional Marks of SMC(B) 42.56 42.56X35/50 29.79
Total (A+B) 72.35
Evaluation o(PSB out of 15 marks
A
' Required threshold on CEl for promotion to BS-20 is 70
)./ (e stobtishmant), k’\
/\ -

araae Cr .
fn;:,-n;ﬂl; YA epment LeT asmaent,
dovt of Knybet Pakhtunkiwa,
Peshav/ar

A

Admn: Officer
spe~tnrate of Mines

V 1ot Nankaerna

Sect|-h\efiter Establishman),
Minetats Osvalopmant Deganment,
Govt: of knyver Pakhtunkhwa,
Peshawar




NC21932 (026)
OPM]*_.NT AND INSPECTORATE or

NUMBER OF -  AUTHORIZED

POSTS EXPENDITURE RELEASED
: : i _ JUL-OCT JUL-OCT
: 2018-2019 2018 2018
Rs Rs Rs
04 ECONOMIC AFFAIRS ' E o
041 GEN. ECONOMIC COMMER IAL & LABOR AFFAIRS .
0413 GENERAL I.ABOR AFFAIL ) . !
041309 ABOUR WELFARE MLAS S
PR4365 Inspector"ate of Mines Provincial (in the
' Directorate Geueral Mines& Minerals
AO1 TOTAL EMPLOYEES RELATED /. 14,207,000 10,670,250
. EXPENSES. /
a011  TOTAL PAY 105 9,164,000 6,873,000
AQli-1  TOTAL PAY OF OFFICERS 31 5,458,000 4,093,500
AD1101 "_I‘mal Basic Pay Of Officer 37 5,458,000 4,093,500
C224- Chief Inspector Of Mines (BPS-20) 1 297,000 222,150,
D333 Director Planning (BPS-19) 1 252,000 189,000
p4s5  Director Training (BPS-19) . 252,000 189,00
Ds62 Deputy Chief Inspector (BPS-19) 1 ) 252,000 ' 189,0
Mines for Northern Region : :
D563 Deputy Chief Inspector (BPS-19) 1 252,000 - 189
Mines for Southern Region ) :
- M170° Minse Saftery Engg.cum (BPS-19) 1 : 363,600 .27
Ch.Insp. of Mines . /
§258  Senior Inspector Of Mines (BPS-18) ) B! 339,000 1
AQ79  Assistant Director (BPS-17) 1 133,000
AS09  Assistant Direcior Admn, . (BES-17) 1 133,000
1017 Inspector Of Mines (BPS-1T) } 151,000
S112  Saristical Officer - (BPS-17) ‘ . 133,000
‘§166  Superintendent (BPS-i7) 5. 757,000 o
AQ57  Assistant (BPS-16) 8 ' 747 000
C082 Computer Operaror (BPS-16) 8 667,000
5015 Secretary Mines Labour (hPS—lb’) P v 237,000
Welfare Organization ’ ’
Senior Scale Stenographer (BPS-16) : 4 493,000
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GOVERNMENT OF THE KHYBER Pmrunﬂfﬁﬁ‘“
MINERALS DEVELOPMENT DEPARTMENT

NOTIFICATION

;
Peshanvar dated the November 22, 2017,

3
No.SOEAIDD/2-1/Vol-1172017.- In pursuance of the provisions containad in sub-rule (2) of rule 3 oi"__if_ie Khyber Pakhmunkhwa Civil Servants

(Appoiniment, Promotion and Transfer) Rules. 1989, and in supersession of all previous Notifications issued in this behalf, to the extent of

posts borne in the Inspactorate of Mines Khyber Pakhtunkhwa, the Minerals Development Deparniment in consultation with the Establishment

Department and the Finance Departments, hereby lays down the method of recruitment, qualifications and other conditions specified in
|‘*

colurmn No. 3 10 5 of the Appendix to this Notification which shall be applicable 10 the posis boxﬁ_é in the Inspectorate of Mines Khyber

Pakhrunkhwa specified in column No. 2 of the said Appendix. E
APPENDIX | ,F
S.No Nomenclature of Minimum Qua‘h.ﬁcatlon f?r Appointment .-"&gg 1 Method of Récruitment
" Posts by Initial Recruitment Limit .
1 2 3. 4 5 5.
1. Chief Inspectorof |  -em 4 e By promation.on the basis of seniority-cum-fitness, from
Mines (BPS-20} amongst the Deputy Chisf Inspectors of Mines, Directors
Training andDirectors Planning and Mine Development
Cell with at least twelve 12) years service as such in
[ BPS-18 a,nd;a_bove or seventegn (17) vears service as
i ) such in BPS4I7 and above with successful completion of
. Senior Management Course (SMC):
I, i
gbhshﬂ' 2 \
e Otficer {'E‘-“‘ A i Provided that if no suitable person is ava;lab!e for
:} G ,‘4‘-“‘;’:“ anﬂﬂ- 5 » promotion then by transfer.
! ol kY
GOVt Nas . . c . )
Pesh®’ . Oficer Note: A joini seniority list of Deputy Chief Inspectors of
”1;“{ of Mines Mines. Directors Training and Directors Planning and

Ul'-fl-"‘“'." .";‘_E;hilwar



i Mine Developmenml shall be maintained for the
; purpose of promotion.

[

Deputy Chief
Inspector of Mines
(BPS-19)

‘ By promation, on I1;5_5_51515 of senioritv-cum-fitness. from
ar]‘lonub[ the Senior Inspectors of Mines and Rescue !
: Sl!penmeudents with at least seven (07) years service as
“such in BPS-18 or twelve (12) vears service as such in
: BPS-17 and above:

f Provided that 1f no suitable persor is available for

| promotion then by transler
|
| Note: A joint senior nv tist of Senior Inspeciors of Mines

and Rescue Superlmendents shall be maintained for the
purpose of plomonon_{

5
Wy

Director Training
i (BPS-19)

i By promotion, on the basis of seniority-cum-fitness, from |
'amonest the Senior Inspectors of Mines and Rescue
Superintendents with at least seven (07) years service as
 such in BPS-18 orjtwelve (12} years service in BPS-17
i and above as such:

Provided that if no suitable person is available for
promotion then by transfer

Note: A joint senidrity list of Senior Inspectors of Mines
and Rescue Sunermtendems shall be maintained for the |
purpose of promotion.-

1

Director Planning
and Mine
Development Cell
(BPS-19)

1
1
H
t
i
I
]
!
:
]

By promotion, on the basis of seniority-cum-fitness, from
 amongst the Senior, (aspectors of Mines and Rescue
! Superintendents \\1th /at least seven (07) vears service as
E such in BPS-18 oy fivelve (12) vears service as such in
BPS-17 and above: ¥

|
]
.

Provided thatif no suitable person is available for |
ptomo;on then by Irqnsf'er

S




- - . . _-"—F.-_ . +
Note: A joint senjority list of Senior Inspectors of Mines

i 1
| . B
and Rescue Superintendents shall be maintained for the
purpose of promotion.
Senior Inspector of | (i) At least Second Class Bachelor’s Degree in ;28040 | By promotion, on the basis of seniority-cum-fitness, from
Mines (BPS-18) Mining Engineering from a recognized | years. |amongst the Tnspeciors of Mines and Instructors with at
U'I‘liVEI'SiI}'; feast-five years services as such and having First Class
(iiy First Class Mine Manager Certificate of ; : Mine Manager Cerificate of Competency granted under
' : : N . Fth ision of Mines Act 1923:
Competency granted under the provision of ¢ provision of Mines Act 1923
Mines Act 1923; and Provided that if n0 suitable person is available for
(iii) At least seven years experience in mining. promotion then by wansfer or initial recruitment.
Note: A joint seniority list of Inspectors of Mines and
b Instructors shall be maintained for the purpose of
otfices lf."abge:anmc o promotion. I
el momen‘ . 1
M\t\‘ziaﬁso"::_x. pamuf\w I3 Rescue (i) At least Second Class Bachelor’s Degree in 28 to 40 | By promotion, on the basis of seniority-cum-fitness, from
Got O N onawar Superintendent Mining Engineering from a recognized |, years. |amongst the Instructors and Inspectors of Mines with at
esh? BPS-18 University: least five vears services as such and having First Cla
' 3 r 1aving $S
(ii) First Class Mine Manager Certificate of ;\;liéner;\j?lr}agerfcl::gi\f;f:ael: :ft(flc;?{; etency granted under
Competency granted under the provision of provision of the Mnes Act 1725:
the Mines Act 1923; and Provided that if no suitable person is available for
(ifi) At Jeast seven years experience in mining. promotion then by transfer or initial recruitment.
Note: A joint seniority list of Inspectors of Mines and
Instructors shall be maintained for the pumpose of
promotion.
Tnspector of Mines | At least Second Class Bachelor’s Degree in 21 to 35 By initial recruitment.
(BPS-17) Mining Engineering from ~ a recognized ; years.
.+ - - i
University. ;
3
; Instructor A leasi Second Class Bachelor's Degrees in 21 1035 | (a) Fifty percent (30%) by promotion, on the basis of ;
! (BPS-17) Mining Engineering from a recognized j years. senjority-cum-fitness, from amongst the Rescue |
| University. Supervisors having at least three years services as
| such; and
| b4 !
«

k- L3N .
o —————
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i
K
35, Dak Runner Preferably Literate, [ 181040 1 = Taieial recrunment. f
, (BPS-03) [ Years : |
36, Chowkidar Literate with sound physique. # 18 to 30 il recruiment
(BPS-03) vears. . ;.*_
37. Mali Literate and two vears working experience as { {8040 | ['ﬁ_i[m recruitment.
(BPS-03) Mali. vears. I f , |
38. Sweeper Preferably Literate. 181040 Bv initial recruitment,
’ (BPS-03) vears. i.
39. Cook Literate with three years practical Experience in § 181040 By initial recruitmeat.
{BPS-03) anv Hotel or Guest House as Cook. vears. 3

gSacleT
yagnarals OFF

covt o

Note: The phrase “by transfer” appearing in these service rules shall mean transfer for the post.ing purpose in pursuance of section 19 of the
Khyber Pakhtunkhwa Civil Servants Act. 1973 (Act No. XVIII of 1973) and shall not vest 2 right of appointment or absorption or

promotion against the post on reguiar basis.

i

1 ’

SECRETARY TO
GOVERNMENT OF THE KHYBER PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENT.
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2 - GevelAmanT or g™

LY b7 "“’."*.mw*‘ " ’ s :
Syl s ;-r ?4 - Khyper Pakhtunkh‘-‘a " W

. Minerals Development' D apartw:m

. Datag Heshawar' Z7-09- 2018

NCTIFICATION

Y . [Bl3m ca ¥ : 3 £ 3 e P . -
No. SO (E)/MDD/2-3/2018: In pursuance of Section 8{1} of the Khyber Pakhyg arhwa Civit Servant Act, 16732 read s Vi h-RuIes—1 7 Civii Servan {Agpointmani, Promotion ang
Transfer) Rules, 1989, ihe Comipetent Auihority is pleased i notifyicirculate final seniority st of Deaut\ Chizf ,nsreexﬁ, Df Minas/ Directar Flarni Ng & Mines Development Calls

Director Training (8S-19), of the inspeciorate of Mines Labour Welfars, Khyber Pakistunkhws, {as i stood on 31.07-2018) for__genera! information,
f i Nzmme of ofiicer Quafification Date of Biris
i . - - .. H |
S.Ng and Domicife | j; . ! J»
; 2 . i .
!

Methed of |
Re‘,ruzr‘nenr

f
|
|
:

(3} L {4}
MSc (Mining | 20-01-1653 | TigaaT

(2)
| i
r' Enginee'r’ng} i Runer
| ?

i

Mian Faroog Igba!

;"
|
!
!' r
|
|
;'
!

i
i N (L.LB) !
12 7 [Mr Fazi Rezig ! B.Sc (Mining 10-09-1064 |
i : [ Enginesring) Bajaur Agency |
,)_3 Mi. Fazal Hussain | B.3¢ (Mining 02-93-188¢ |
: | Enginsaring) Charsadda !
[}
, . CHIEF SECRETARY"
A A t Jf S _ KHYBER PAKHTUNKHWA
2r ;\\I:D /" (R -'\‘:"J“ 1 . < '> . 1 If"'; ‘-"_,_ . - . K .
geCuN ‘r:“' im.‘ St e :“‘Na No. SQ fEi/MDD!2-3I’23131 [T . - ™ Dated Peshawar 27-09.2018
{ \& * \-'l-'l'Jﬁ"' ' /
t\ﬂﬂ‘éga " “(‘r\u‘)e‘ ')“;_ Copy forwarded to: '
h w\aw .
1 Director Gereral, Mines & Mmerﬂrs Khyber Fakhtunkhwa, Peshawar, ' <
2. The Chief Commissioner of Mine Labour Welfare, Khyber Pakhtunkhwa, Pesha awar. L
3. The Chief fnsoﬁ ctor, Inspectorate of Mines. Khyber Pakhiunkhwa. Peshawar ' '
4, P.8 1o Secretary, Minsrais DeJeiODr“reﬁt Departmen . Khyber Pakhtunkhwa Peshawar ' ;
5. The .'vTanager Gevernment Printing & Sta: onary D ; ; ' .
p 8. Ofiicers Concernag — 3
7 N “f - _ N‘ukaﬁma-c Javed)
4 o~ _g _ LDy R Seclien Cificer (Ssit;)

Lzciion Officer {Establishmeont),
Minaials Devalopment Department,
CGovt; of Koyoer Pakhtunkhwa,
Pashawar




C;ﬁu‘f 0‘- K-"YW

GOV}:RNMEN'I Or TIIL I(Il\’IIER PAKH IPU\‘KHWA
PSTABLISHMENT UI«PAR'IMLNF o
(REGULATION wmc)__ )

Dalcd' l?csllawu,r,_-llllc' November 145 2._01'8 '

L NOTIE |m1‘10\'

: * No, sowunmr&mm mztns —The Compctcm Mﬂwm)’ 1s. 3"0“9“‘ ‘“ d”cc‘ “‘“ o ‘h‘*‘-?-:'.’

*}\iwh:_r Pdkhuuﬂdmr'i C:vnl Servun!s Promotion Policy, 2009“ mrcuhled wdc lhts'-_-,.

EE duj}dﬂmtﬁni 1cm.r No.SOLE- IlI(E&ADJl 31’2008 dmed 28 1 "009 the t'c-llowmi, furlhcr_- .

Jmmdmcnt Sllali hc made; unmn,ly -

AME ENDME NT

I.. For snb ~para (k) of Pﬂra-lll the fol Iowmg Sh'lll be’ substlluh,d

“(i\) The officers whio 'ntamcd the age of 50 }'E'u‘s or abovc on the t:chedulcd d'uc of

commencement of the tmmmg of Mid Carcer Management Course (MC‘HC‘) shall be

' .Icm.mptcd from tl;c sald truining. Smulxu by, lhe officers who utlamcd thc age oi' ')8 o

years or above on the scheduled date of wummncemcm of lhc !rammg of Semor '.

"Mamgemem Course (SMC)J'Nanoua] M*magcmcnt COI.II'SL (NMC) ’md N‘Hloml e .-

- Defensé Course (NDC) shall bc uemptuj from u.spcctwc manddrorv tr'um% The .

emmptlon already cxl{,ndud to- professmmf and: l\.,{:l‘il‘il(:dl cqr!res wsll conhnuc as tlm _

rrofess_lo_nais;’lechmcr,ats undertake:their spe_cl_dh?ccl training’ sc:paratcly_. _

sscnemm TO GOVT. OF KHYBER PAKHTUNKHWA .

ESTABLISHMENT DEPARTMENT

- ENDST: NO & FVEN DATE

Cnpy ] fomardu] to:-

lo -]

e

?akh‘nﬁ"‘”’“wa] 1.
12

13.

QA A L B

“Of f':ccrs. in Lsmbhbhmcnl & A(Imlmslmucm' :

Addmnml Cluef %cralary Govt. cf Khyber I’akhmnkhwa P&D Dbpmmcnl
~ The Senior Member Board of Revenue, Khybier Pakhtunkhwa: :
. All Administrative Secretaries jo Govt. of Khyber Pakhtunkhwa,

“The Principal- Seccretary to-Gavernor, Khyber- Pakhtunkhwa,

- The Principal Secretary to Chicf Minister, Khyber Pakhtunkhwa,

All' Divisional Commissioners in Khybu Pakhiunkhwa.

- AllHeads of Attacherl Departments:§ in Khyber Pakhtunkhwa,

“All Aulenomous/Seini Autenomaus Bodies in Khyber Pakhtunklm'
e et All Depuly Commissionérs in Khyber: Pakhtunklwa,  °

Voept el 0 The Repistrar Peshawar High Court, Peshawar.

The Registrar, Khyber i’akhumkhw Service Tnbunul Peshawar.
The Sceretary, Khyber Peklitunkliwva Public Service Commxssmn Pcs]mwm
All Special Sectetiries, Additional Secreturies , Deputy’ St.crc:ane:, zmd SLLEIL‘I!‘t

ml) IDUM c.-uulr*vm C

 Gection Oﬁicer {Estabhih:n;ri\,{
HMinerals Davatoptiant Lad b
- .Gove of Koyre! Pakntunkhwa,

poshawal -
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JUDGMENT SHEET - :
IN THE PESHAWAR HIGH COURT, PESHAWAR
{JUDICIAL DEPARTMENT

JUDGMENT
W.P.NO. 1001-P/2017 with I.R. w

Date ofhearing: 23.11.2017

Petitioner (Amanuliah) By Mr. Shah Fajsa)

Respondent (Chairman WAPDA and oth

¢ :J
ONndents-

Shakirullah'Aﬁ'idi, Advocate, for the resp

MUHAMMAD GHAZANFAR KHAN, J.. Through the

instant petition, Amanullah, petitioner herein, has made the

followin g.prayer:-

“It is, therefore, most humbly prayed that op
acceptance of the instant writ petition, acts of the
respondents of non considering the petitioner for-
promotion by Selection may k' 1dly be declared

™~ \//"" v

v /

cea —=tyrais. oe

/

10 be illegal, null and void in the eyes of law. ' :

And respondents may kindly be directed to :
consider the case of promotion of petitioner in . - |

the upcoming meeting of Promotion Selection i

Board for promotion and to ignore the false,
malafid and baseless criminal case.” (sic.)
2."  Brief facts of the case are that the petitioner is WAPDA
employee who on posting/transfer jo:ned Golen Gol Hydro

Power Project op 29.01.2009 and at preséht is serving as

A Additional Director (Civil) (BPS-19) in the office of GM

el - : .\
(Esgab'l.‘.sﬂ‘gi:nd)ro_}ccts (NA) WAPDA Atiock. The petitioner averred that-a
TRpatiTy S
o

Fris)
Ea AUEOND,
 PalRRInINE,

R Project of the O/ .Staff Colony Golen Gol Hydro Power

Project Koghuzi, Chitra_a! was executed by WA{’DA (Water
“Wing) for residential and non-residential- buildings étc. That
 FIA/JACC Peshawar started inquiry No.24/2012 o the source

_{t?pon of Inspector Naseer Ali FIA/ACC Peshawar alleg

| htiu\ft of Krivhes ¥ hunkws,
Pashaway

v

T T T mr

i
|
|



mafpracticcs mcfudmg use of substandard material in the ¢
constmchon of the aforesaid Project and on conclusion of - Ef
[

inquiry, F.IR. N0.33/2015 dateq 25.02.2015 hag been

evidence has yet been recorded, The grievance of the '
petitioner is  that meeting  for the promotion of the

ol - Departmentaj SeIectlon Board is due ip March 2017, and Lhe :

petitioner s very much entitled for the promotion as the

petitioner would be promoted from Additiona] Director 1o

Director/SE in the same scale BPS-19 and o promotion there

.would be no joss to exchequer, but dye to the pendency of the

above noted criminal case, the Departmental Selectlon Board
is not considering the promotron case of the petitioner,
Feehng aggrieved from acts of the respondents the petitioner
has invoked the coustlmtlonal Jurisdiction of this Court _
' through the presentpet:tlon s : ¢ *I
3. We have heard arguments of the learned counse! for the

‘:part:es and perused the material avallable on the file with their

able assistance,

o 4. Leamed counsel forsthe . peétitioner -while«relying on

i , 2¢ oMy W e

: X 7%;. cases Maj. Ziau| Hassan Home .Secretar: wand others'

VSIMes,

Naseem Chaudhry (2000 SCMR 645), Salahuddin Muphal vs.
. ===in Mughal vs,

: Province of Sindh through Chief'-Secretggy/Chainnan and 2 l

H:Hn t,uurﬁ

SR . : L iy
: . : - { fﬁcer//;g _ Section ofﬁﬂ@rfEstub!:ahmant;,
o m“:t- of MAE ( ' . Mineal: .5 u.o0t Deprtment;
: eI el -

]
GUvL of Rnyper Pakhtunhwa,. . z
Poshewar o F

L. Y —




o7
\.;
A

E.

. _-___‘___.'...._.-..-..-u-—-_..—,.,.=_-'

{5 28 ‘{-a-b L

+ of Kiybes P
{ Govt ‘Pesnawal Lon

3 | %g ’

others (2012 PLC (C8) 1018), Muhammad Hanif vs

Province of Sindh and others (2011 PLC (C.8.)534), Nazeer- .

‘ud-Din_vs. Government of Pakistan through Secretary.

Passport and Immigration Department. and others (2017 PLC

(C.8) 578), N.A. Qureshi vs Govemment of the Puniab and 2

others (PLD 1982 Lahore 242), argued that the only cause for
non-considering the petitionér for promotion _td BPS-19, is the
pendency of a criminal case against him which should not be

a bar in promotion of a civil servant. He solicited for :

acceptance of the writ petition.

5. Comments were requisitioned from the respondents,
They in their comments have categorically stated th:at the case
of promotion of thc.a petitioner along with others will be placed
before promotion board for consideration, At another point,
the respondents have stated that “a criminal trial is pending
wherein, challan is already been put in Court but-even then |
case of petitio_ner for promotion is being processed to the
upcoming Promotion Board meeting”. The respondents in
their comments have not denjed the right of petitioner for

" promotion, so the apprehension of the petitioner for deferment
hmen '
(Estahhs

£ t -l\r\r" ent Je pdnl“e nt

ok, of his name for promotion has come to an end. Even
otherwise, it is constantly held by the higher Courts that
deferment and withholding of an employee’s promotion on I
_pretext of pcndency of cnrmnal case or departmental '

proceedings.is without justification, \\

s B w5t

Pashawsy

Sextior Nizer {,.star 1 sh

“ ey

.11

ey,
S CSRGILAKDER,
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6. On the basis of what has beep discussed above, we

4

admit and dispose of this writ petition with the directions to
the respondents that the case of petitioner he considered for -

prdmotio_n to BPS-19 and the pendency of criminal case

against him should not stand as g hurdle in his way,

| (o s sty

' . - ’ A
7Y ; .
| GRS e
! s - : )
.t oo s Annpunced: .
gio ! L - 23-11-2017
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"ﬂslamabad High Court}

Before Miangul Hassan Au rangzeb, J

NAZEER-UD-DIN

Versus

GOVERNMENT OF PAKISTAN through Secretary, Passport and Immigration
Department and others

Writ Petition No.2876 of 2016, decided on 26th December, 2016.

Civil service---

----Promotion---Non-consideration of employee for promotion due to pendency of criminal case-
--Scope---Department did not consider the employee/petitioner for promotion due to criminal
case pending against him---Validity---No one could be punished by denying promotion or
considering for promotion before the charge was established against him---Mere pendency of a
criminal case was no ground for denying consideration for promotion---First Information Report

“had been registered against the employee but it was yet to be established whether or not he was

guilty of the aileged offence---Employee could not be denied consideration for promotion until
the conclusion of trial against him-—Promotion was not vested right but consideration for
promotion in accordance with law was a vested right---Jurisdiction of Service Tribunal would
not aftract .with regard to matter concerning with fitness of employee for promotion---
Department was directed by High Court not to consider the criminal case pending against the
employee as an obstacle for his consideration for promotion in accordance with applicable law if
he was otherwise eligible for such consideration---Constitutional petition was allowed in
circumstances.

Muhammad Ayaz Khan v, Government of Sindh 2007 PLC (C.8.) 716 ref.

Zia ul Hassan v. Nadeem Chaudhry 2000 SCMR 645 distinguished.

Mumtaz Ali Shah v. Chairman, Pakistan Telecommunication Company Ltd. PLD 2002

SC 1060; Muhammad Hanif v. Province of Sindh 2011 PLC (C.S8.) 543; Salahuddin

Mughal v. Province of Sindh 2012 PLC (C.S.) 1018; Secretary, Establishment Division v.

Aftab Maneka 2015 SCMR 1006 and IA. Sherwani and others v. Government of

Pakistan 1991 SCMR 1041 rei.

Amjad Ali for Petitioner.

Arshad Khan Jadoon, Deputy Attorney-General for Respondents.

Date of hearing: 8th November, 2016.

JUDGMENT :

MIANGUL HASSAN AURANGZEB, J.-— Through the instant writ petition, the
petitioner, Nazeer-ud-Din, seeks a direction to the respondents to consider him for promotion to
the post of Assistant (BPS-14) with effect from the creation of a vacancy. The respondent's did
not consider the petitioner for promotion due to the pendency of a criminal case against the
petitioner,

2. Learned counsel for the petitioner submitted that the registration of an FIR under the
provisions of the Prevention of Corruption Act, 1947, against the petitioner could not pose ¥
valid ground for not considering him for promotion. He further submitted that EVEry person ig

presumed to be innocent until proven guiity, and that the National Accountability Bureau ha \

issued a circular to the effect that a civil servant cannot be denied promotion simply becaus
was under investigation. In making his submissions, the learned counse! for the petitionered
reliance on the law laid down in the cases of Zia ul Hassan v. Nadeem Chaudhry (2000 SCMSE
645) and Muhammad Ayaz Khan v. Government of Sindh (2007 PLC (C.S.) 716).

3 On the other hand, the stance taken by the respondents in their parawise reply is that the
case against the petitioner was pending before the learned Trial Court; that the petitioner had
obtained bail, but had not been acquitted from the charge; that the petitioner had not filed any
departmental appeal; that the petitioner could invoke the Jurisdiction of the Federal Service
Tribunal, and that this petition was not maintainable under Article 199 of the Constitution. The
learned Deputy Attorney-General submitted that since the criminal case against the petitioner
had not been concluded, he couid not be considered for promotion.

4, I have heard'the contentions of the learned counsel for the parties and have perused the
record with their able assistance.
5. The record shows that the petitioner was appointed on 31.07.1990 as an Upper Division

Clerk in the Bureau of Emigration and Overseas Employment. The petitioner claims to be
eligible for promotion to the post of Assistant (BPS-14). On 26.01.2015, FIR No.19/2015 was
registered at Police Station FIA, Peshawar, under Sections 5(2) of the Prevention of Corruption
Act, 1947, against the petitioner and three others.

6. The ailegations against the petitioner in FIR No.19/2015, dated 26.01.2015 are tha
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of staff posted at the office of Protector of Emigrants at

Emigrants is to register the emigrants proceedings abroad after depositing the requisite fee under
Rules 22-A, 23 and 26 of the Emigration Rules, 1975. In view of these facts, a case under
Section 5(2) of the Prevention of. Corruption Act, 1947, was registered against the accused
nominated in the said FIR including the petitioner.

7. The admitted position is that the petitioner has been nominated in FIR No. 1912015, dated
26.01.2015 registered at Police Station FIA, Peshawar under section 5(2) of the Prevention of
Corruption Act, 1947. Although the petitioner has been granted bail, the trial against the
petitioner has not been concluded.

8. The key issue involved in the present petition is that whether on account of pendency of a
criminal case, the petitioner could be denied consideration for promotion. The only stand taken

9. Now, it is well-settled that no one could be punished by denying him promotion or
consideration for promotion before the charge is established against him. Mere pendency of a
criminal case is no ground for denying him consideration for promotion. Although an FIR has

- petitioner, he cannot be denied consideration for promotion. Promotion is not the petitioner's
vested right, but consideration for promotion in accordance with the law, indeed is. In holding
$0, it gain support from the law laid down in the following cases:-
(i) In the case of Mumtaz Ali Shah v. Chairman, Pakistan Telecommunication
Company Ltd. (PLD 2002 SC 1060, the appellant was not promoted due a criminai case
pending against him, whereas civil servants junior to him were promoted. The appeliant
sought his promotion with effect from the date when his juniors were promoted. Even
after the prosecution withdrew the case against the appellant, the authorities refused to
promote him. The Services Tribunal upheld the decision of the authorities not to promote
the appellant. The Hon'ble Supreme. Court set aside the decision of the Services
Tribunal, and inter alia held that the appellant had been wrongly denied promotion from
the date when his juniors were promoted.
(i) In the case of Muhammad Hanif v. Province of Sindh (2011 PLC (C.S.) 543), the
Hon'ble High Court of Sindh give a direction to the respondents to consider the
petitioner's case for promotion purely on merits without any regard to the pendency of
any criminal or civil case against him. '
(it})  In the case of Salahuddin Mughal v. Province of Sindh (2012 PLC (C.S.) 1018),
the petitioner was not promoted because a number of enquiries were pending against him
and a reference had also been filed against him by the National Accountability Bureau. It
was held by the Hon'ble High Court of Sindh that pendency of a reference would not
debar a civil servant for being considered for promotion. The Hon'ble High Court
directed the department to consider case of the petitioner for promotion in accordance
with law,
10.  Asregards the objection to the jurisdiction of this Court taken by the respondents in their
written comments, | am of the view that this matter concerns the fitness of the petitioner for
promotion, hence, the jurisdiction of the Service Tribunal would not be attracted in terms of the
law laid down in the cases of Secretary, Establishment Division v. Aftab Maneka (2015 SCMR
1006), wherein it has been held as follows:-
“13. . Article 212(1)(a) is an enabling provisions empowering the legislature to
establish Tribunals exercising exclusive Jurisdiction in matters relating to the terms and
conditions of service of persons who are or have been in the Service of Pakistan. It is in
view of this Constitutional provision that the Federal Service Tribunal Act, 1973 was
enacted. Clause (2) of Article 212 of the Constitution excludes the jurisdiction of all
Courts in matters falling within the exclusive Jurisdiction of Tribunal set up under Clause

Vi
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(1) of Article 212 of the Constitution . Section 4 of the Federal Service Tribunal Act,
1973 provides for appeals to the Tribunal by a civil servant aggrieved of any order
regarding terms and conditions of his service. Clause (b) of subsection (1) of section 4 of
the Federal Service Tribunal Act expressly bars the Tribunal from entertaining appeal
against the decision of a departmental Authority determining the fitness or other wise of a
person to be promoted to a higher grade. The Tribunal has thus no jurisdiction to examine
whether or not a civil servant is fit for promotion to a higher grade. Under Clause (2) of
Article 212 of the Constitution the jurisdiction of the Court is ousted only over matters
falling within the exclusive jurisdiction of the Tribunal established under Clause (1) of
Articte 212. As the determination of fitness of a civil servant for promotion has been
excluded from jurisdiction of the Tribunal, the ouster Clause (2) of Article 212 therefore
does not extend to such matters. It has been consistently held by this Court that the
Constitutional Jurisdiction of the High Court is not ousted in matters pertaining to
appointment of a civil servant to a particular post or to'be promoted to a higher grade."
11. Additionally, in the case of LA. Sherwani and others v. Government of Pakistan (1991
SCMR 1041), it has been held as follows:---
"9, From the above-quoted Article 212 of the Constitution and section 4 of the Act, it
is evident that the jurisdiction of the Courts is excluded only in respect of the cases in
which the Service Tribunal under subsection (1) of section 4 has the jurisdiction. It must,
therefore, follow that if the Service Tribunal does not have jurisdiction to adjudicate upon
a particular type of grievance, the jurisdiction of the Court remains intact,"
k2. Asregards the case law relied upon by the learned counsel for the petitioner, in the case
of Zia ul Hassan v. Nadeem Chaudhry (Supra) it was held that the mere fact that disciplinary
proceedings were pending against a person was not a sufficient ground not to consider him for
promotion. The proceedings against the petitioner, in the instant case, are not departmental
proceedings, but criminal proceedings. Hence, the said judgment is distinguishable, In the case
of Muhammad Ayaz Khan v. Government of Sindh (Supra) it was held by the Hon'ble High
Court of Sindh that a civil servant, could not be denjed consideration for promotion merely
because an inquiry against him was pending in the National Accountability Bureau.
13. In view of the above, the objection taken by the respondents to the jurisdiction of this
Court is spurned. Consequently, this petition is allowed and it is held that the pendency of the
above mentioned case against the petitioner should not be considered as an obstacle to the
petitioner's consideration for promotion in accordance with the applicable law, if he is otherwise
eligible for such consideration: There shall be no order as to costs.
ZC/8/1sl. o Petition allowed.
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Before Abmed 45 Wkeilid. J
MUHAMMAD HANTF

Versus

PROVINCE OF SINDH and ofhers

Constitutional Petition No. D-968 of 2009, decided on 9th March. 2010.

Constitution of Pakistan---

-—-Art. 199---Constitutional petition-—-Civil service---Promotion---Petitioner was deprived
from being promoted merely because of pendency of an F.LR. against him-—Additional
Advocate General, agreed in principle that the matter could be referred to the Departmental
Promotion Committee to decide case of the petitioner an merits without anyv regard whatsoever
to pendency of the F.LR. against the petitioner---Matter was disposed of by directing the
authorities to consider the case of the petitioner for promotion purely on merits without any
regard whatsoever to pendency of any criminat or civil case against him.

T oM TR TFRAY S s

Muhammad Ayaz Khan v, Government of Sindh and others 2007 PLC (C.S.) 716 ref.
Muhammad Nawaz Shaikh for Petitioner. -

Adnan A. Karim, A.A.-G. for Respondent.

ORDER

AHMAD ALI SHAIKH, J.-— Learned counsel for the petitioner ‘has submitted that mere
pendency of an F.L.R. against a civil servant, cannot deprive him from being promoted. Even
otherwise, in the case whlch is relied upon by the learned A.A.-G. being F.LR. No.18/2003 of
Police Station Anti-Corruption Establishment (ACE) Larkana, the name of the- pet|t10ner does.
not transpire. In such event it can hardly be presumed that there is any F.LR. dgainst-him.. for-
which he could be denied promotion. He has relied upon the case reported in ’Viuhammad 1\\ 3z
Khan v. Government of Sindh and others 2007 PLC (C.S.) 716. L
In reply, learned A.A.-G. has submitted that he may be given time to prepare further papers Ww: nh
regard to such F.LR. However, he has agreed in principle that the matter can be referred to.the 3
Departmental Promotion Committee (D.P.C.) to decide the petltloners case on merits mthout,--_
any regard whatsoever to pendency of the F.LR.

We have heard leamed counsel for the petitioner as well as learned A.A.-G, In the circumstances- . -
of the case, we would dispose of the matter by directing the respondents to consider the case of ~

the petitioner for promotion purely on merits without any regard whatsoever to pendency of any
criminal or civil case against him.

Order accordingly.

5action Officet (Establishment),
Minerals Development Capaitmant,
Govt: of Khyber Pakhtunkieg,
Pashawar
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upreme Court of Pakistan]

Present: Irshad Hasan K, han, Munawar Aluned Mina
and Ch. Muhammad A rif, JJ

Maj. ZIAUL HASSAN, HOME SECRETARY

ke and athers-—-Petitioners
versus .

Mrs. NASEEM ('.‘HAUDl-IRY—~-Resp0ndent

(.'I'il'l'lill:l|‘|')L-)[il'i01'l1 Nol. 510-L of 1999, decided on 20th October, 1999

tOn uppeal from  the Judgment,” dated 27-9-1999 of the Lahore High Court, [Lahore in
CeOreNo.279:W of 1999), )

Civil service-

- =Promotion---Supreme Court had found that civil servant had not been promoted by superseding
any oflicer senior to her; she was entitled to be promoted from the date her juniors were promoted and
there was no valid reason not to consider her for the promotion---Mere fact that some disciplinary
“proceedings were pending against the civil Servant was not a sufficient ground to disregard the order
pussed by the Supreme Court--Promotion of civil servant, however, would not debar (he Authoritics to
continue with the disciplinary proceedings against the civil servant, if any. justly. lairly and in
accordance with law,

nspector-General of Police, Punjab, Lahore and others v. Mrs. Naseem Chaudhry and others ¢

TPACNO 1617-1 of 1997 ref.

Ghulam Haider Alghazali, Additional Advocate-General, Punjab and Rao Muhammad  Yusuf,
Advocate-on-Record for Petitioners.

Respondent in person,

Pate of hearing; 20th October, 1999,

JUDGMENT

ERSHAD HASAN KHAN, J.---This petition is directed against the _judgmenl'. dated 27-9-1999 passed
v the 1ahore High Court in Crl. Original N0.279-W of 1999 ' '

2 The dispute herein relates to the promotion of the respondent as Deputy Superintendent of Police.

i Court through Judgment, dated 15-4-199 passed m C.P.L.A. No. 1617-1. of 1997 entitled The
nspelor General of Police, Punjab, Lahor, \etc. W Mrs, Naseem Chaudhry, cte.. while dismissing
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Tribunal was 11ghl in holding that 1he respondent had not been proé(fgéi by supersedmg any
officer senior to her. She was entitled to be promoted from the date her A juniors were
promoted. There was no valid reason not to consider her case for promotion as DSP as above.
Ihe impugned order appears to be just, fair and equilable, Mr. Ghuman was unable |

substantiate his plea that the impugned order suffers from any illegality. Be that as it may. no

substantial - question of public importance is involved to warrant interference in these
proceedings.”

The petitioner not implemented the above order passed by "this Court. The respondent therefore.
approachied the High Court for redress of her grievance. The contempt application was also filed on -

- 25-1-1999 wherein notice was issued to the petitioner, who took the plea that the respondent couid

/ not be promoted as some disciplinary proceedings had been initiated against her. The contention was

repelled by the learned Judge in Chambers vide the meugned order, dated.27-9-1999, which is to the
following effect;--

"The learned Advocate-General says that the petitioner has been suspended Irom
service and as such the question of her promotion does not arise. The learned counsel for the
petitioner has, however, placed on record, a copy of the order, passed by the Punjab Service
Tribunal on 30-8-1999, whereby the order of suspension of the petitioner has been suspended.
That being so. there is no hurdle left in the way the respondent for implementation ol the
orders passed by this Court. The needful shall now be done within one week from today failing
which coercive process shall be issued against the respondents, "

5. the learned Additional Advocate-General, Punjéb' submitted that the High Court fell into crror by
nul considering in true perspective that the disciplinary proceedings have been inttiated against (he
respondent and, therefore, there was genuine hurdle in the way of petitioner (o promote her in
accordance with the orders passed by the Supreme Court as well as the High Court.

6. We are afraid that the mere fact that some disciplinary proceedings are pending against the
respondent is not a sufficient ground to disregard the order passed by this Court. However, we may
clarify that promotion of the 8 respondent as DSP will not debar the petitioner to continue with the
disciplinary proceedings against the respondent if any, justly, faitly and in accordance with law.

7. With the above observation, the petition is dismissed and leave to appeal declined.

ML13.A /73378 Petition dism'sse\\
/“\
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, Form No. 1 CID/C-121 o6
| ORDER SHEET

L 2 | IN THE LAHORE HIGH COURT MULTAN BENCH
| ' MULTAN '
JUDICIAL DEPARTMENT
Case No. W.P.No.14949/2012

 Muhammad Saleem  Versus Govt. of the Punjab ctc.
S.No. of order/ | Date of Order/ proceeding Order with signature of Judge and that of parties or counsel where
proceeding necessary. '
25.06.2014 Mr. Muhammad Ali Siddiqui Advocate for petitioner Mr. M;

Aurangzeb khan A.A.G alongwith Saleem Akhtar Qureshi District |
Ofticer Co—Opc_rlati‘ve Multan, respondents No:1, 2 and 3.

In the instant writ petition, the petitioner being a civil servant
has challenged vires of Sub-Rule (iv) of the Rule-9 of the Promotion
Policy 2010 and decision of the Prox_fincial Selection Board with -
respect to the deferment of the. petitioner for promotion as Saﬁc
being un-Islamic, un-constitutional, and disc_riminatory and against
the fundamental rights of the petitioner.

2. The question of law to be determined by this court is’
reproduced as under:- |

Whether promotion of the civil servant could be deferred

which he otherwise entitled to, on a sole ground that o case

or inquiry Is pending against him in which he is vet 1o be

proven guilty?

3. Brief Facts of the case are that the petitioner wés appointed on
07.04.1984 has Assistant Registrar.(BS-ltS) through Punjab Public
Service Commission. |

4. The Promotion of the petitioner in BS-19 has been due since
04.12.2011 on the retirement of one I‘ayaz ul Hassan Farooqi Senior

to him. However he has not been promoted since that date.

\
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5. On 01.03.2012 vide notification No.. SO(R)7-3/96(P-11I), a
final seniority list was -issued by the Secretary Co-Operat_ives
whereby the petitioner was placed a;t S.No.1 and resbondent No.4 to
7 were placed al.S.Nos. 2,3, 4 and Srespectively. _

6. On 24.0?.2012, meeting of the Provincial Selection Board
was held where by respondents No. 4 to 7 weré promoted to BS-19
and the promotion of the petitioner was:deferred.

7. Leaned counsel for the petitioner contends that the promotic;n
of the petitioner was deferred, which he otherwise his entitle to as
per the impugned rule. Further submits that the petitioner haé a
spc;tless carrier and is at verge of his retirement tiil today, not an FIR
as well as not a singI¢ inquiry has been regisiered and initiated
against him, hence his deferment is raising question on his credibility

and unblemished carrier that requires kind interference by this

honorable court. Reliance is placed on Captain Sarfaraz Ahmad

§
- Muftivs Govt: of the Punjab and others (1991 SCMR 1637) Major. Zia

ul Haésan, Home Secretary and others vs Mrs. Naseemm Choudhry

(2000 SCMR 645) Sh, Muhammad Riaz \_’s Govt of Punjab J{2003 PLC

(CS) 14960] and Muhammad Afzal Khan Vs Govt of Punjab through

Sccretary to Govt: of the ‘Punjab, C&W Department and another

[(2009 PL.C (CS) 40].

8. Reportand parawise comments were filed by the respondents.
One of the preliminary objection was that that matter relates with the
terms and conditions of the promotion and the petitioner has not
availed his remedy by way of filing appeal before the Punjab Service

Tribunal, hence constitutional petition is not maintainable.
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9. On facts, respondent’s No.l & 3 also on

- controverted the prayer mad by cpnductin g
that the promotion case of the e petitioner was -

- placed before the Punjab Selection Board, but

the Board deferred the same due to fhe reason

* that an FIR No. 18/2010 Police Station , Anti-

Corruption Establishment Multan is pending

against the petitioner and the petition is hit by

the Promotion Policy of 2010. However a post

in BS-19 has been reserved for the petitioner

subject to his exoneration form the aﬁove said

case and will be granted promotion from the

date when juniors were promoted.

10. I have given anxious consideration to the
arguments advance by learned counsel for the

petitioner and the learned AAG,. Punjab.

11. Before arriviﬁg at a conclusion that the Policy
under challenge is sustainable under the law
or not, it will be proper to understand spirit of
Article 8 of the Constitution of Pakistan 1973;
which is re-produced herein under.

“8, Laws inconsistent ~ with or in
derogation of Fundamental Rights to
be void. (1) Any law or any custom or
usage having the force of law, in so
Jar as it is inconsistent with the rights
conferred by this Chapter, shall to the

~ extent of such inconsistency be void.

(2} The state shall not make any law
which take away or abridge the rights
so conferred and any law made in
contravention of this clause shall to
the extent of such contravention be
void. :

~12. Admittedly in the constitution; the Superior courts

have been mandated to ascertain either any law is
inconsistent -with the rights conferred by the
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Constitution ie Fundamental Rights. In
Tariq Cotton Mills Ltd, and another Vs, Joint

Registrar, Joint Stock Companies and another
(1989 CLC 2013), It is held that the State is

prohibited to make any law which curtails or take

away any Fundamental Right and any law so made
shall to the extent of inconsistency whit such
rights, is to b void. The same principal of law has
been “enunciated in Sharaf Faridi Vs The
Federation of Islamic Republic of Pakistan
through Prime Minister of Pakistan and
another (PLD 1989 Karachi 404), It was held
that limitation has been placed on the legislature
not to curtail the Fundamental Rights or abridge
them - by any law.

13. Question of Law raised by the petitioner is
answered in following terms.

i} Any judgment passed by the Hon’able
Supreme Court of Pakistan in which a
question of law has been determined is

. binding on all the Courts subordinate
to the Apex Court, as contemplated in
Article 189 of Islamic Republic of

" Pakistan,1973.

i) The petition in hand has been filed on
the touch stone, of above quoted
judgments of the Hon’ble Supreme
Courts of Pakistan.

iii) In the case of Maj Zai-ul-Hassan ,
Home Secretary Vs Mrs. Naseem
Ch. (2000 SCMR 645), the Hon’ble
Supreme Court has held that ,

We are ofraid that th mere fact that
some disciplinary proceedings are
pending against the respondent is not
a sufficient ground to disregard the
order passed by this Court However

" we may clarify that promotion as DSP
will not debar the petitioner.
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1o continue with the disciplinary proceedings against

the respondent if any, justly, fairly and in.accordance '
with the faw.

iv) [n case titled as Cuptain Sarfaraz Ahmad

Mufti Vs Governmeni of Punjab & others { 191

SCMR,1637) t-he Hon’ble Supreme C(Surt upheld

jﬁdgment of High Court in which the High Court had '
directed departmental authorities that case of civil

servant be placed before Promot.ion Board.

The High Court had reffered to certain policies letters

of the Government under which repondents Civil

Servant case for prmhotjon merited consideration, but
he was illegally ignored.

V) In the same manner in case of Sh. Muhammad

Riaz Vs Government of Punjab through Secretary

‘Communication and works and another [ (2003 PLC

( C.8), 1496)]. It was held that withholding - of
promotion is a penalty and therefore refuse to issuc a
formal notification of the promotion of the petitioner
after he had been recom.mended by the Provincial
Selection Board which was duly approved by the
competent authority was illegal and arbitrary as much
as that it was withheld on the ground of as anLicipated
departmental inquiry. I

14. A principle of law has been enunciated by the
Superior Courts. The nutshell ofthe same isthat a civil
servant against whom ﬁ departmental inquiry or
criminal pfoceeding’s are pending is not an outcast for,
the purpose consideration of his case. for promotion
and tl;crc. is no bar on his promotion.
1S. The above quoted judgments, in which
question of |aw'has., been setticr:d have atlend ﬁné]ity

|
and force ‘
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of law. Any policy of the Government including
promotion Policy 2002 of -the Government of
Punjab cannot come in its way and has become
redundant.

16. For what has been discussed above the
‘illétant writ petition is allowed Sub Rule (iv) of
Rule 9 of the Promotion Policy 2002 of
Government of Punjab is hereby declared Un-
constituti@nal against the spirit of the article 8 of
the Constitution and against the principle of-law
enunciated by the Hon’able Superiolr Courts of .
Pakistan. | |

The respondent department is directed to place the

case of petition to the Provincial Promotion Board

~and his case may be considered for promotion

within a period of 30 days.
Announced
On 14.07.2014

(Shah Khawar)
Judge -

APPROVED FOR REPORTING -
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Prosant:

QURT QF RAKIST A
Juriscfiction) :

Mr. Justice Iftikhar Muhammag Chaudhry, 3 .
Mr. Justice Jawwad s, Khawaja
Mr. Justice Gulzar Ahmed

Civil_ Petition NQ.1246 of 2013

[On appeal from the order dateq 02.05.2013, Passed
by the Peshawar _High Court, Peshawar in Reviey
Petition No.33-P/13 in W.P.NU.IO4D~P/2011_] .

M/s New Empires Minerals, through Aanar Jahan Knhan
its Managing Director Nazaarabad House, Khanpur Road,
Munim, Pp.0. Bandi

Pind
Haripur, Hazara

Rukhsana Javed W/o Jay
No.1, St.No.6, Sir Syed Co

attorney Syed Saleem

Petitioner(s}

Midnim, Tehsi

VERSUS

ed Igbal, resident of . House
iony, Abbottabag through her
Son of Makhan Shah,

and District

Respondent(s]

resident of Garlanian, Tehsif and District Abbottabad ang

olhers.
For the Petitioner(s)

For the Applicant (s)
(In CrAa Mo.6377/1 3)

For Respondent MNo.1

For Respondents No.2-6

For Respondent No.7
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For M/o Defence -

Date of Hearing

(oot EstatiznT™™d

I pAl LT
Minerals Revelopm= ==
Minei ai‘f' ¢ KyDer PoXPMUNKE™

GOVL o Paﬁhﬂwi‘

wetnnmant DepHtis -

i
S

R [w PO
s e 3000
Lot Knyoer P

e et R

: Barrister Masood Kausar, Sr. ASC.
i
Mr. Taufique Asif, Asc,
Mr: Abdul Hafeez Pirzada, Sr, ASC
Miangul Hasszn Aurapgzeb, ASC
Mr. Mehmood A, Sheikh, AOR.

! M. Naveed Alchtar, Addl.A.G. IKPK
3

¢ Raja M. Ihrahim Satti! Sr. ASC
Mr. M3, Khattak, a0R. ‘

Miarn Farooq Igbal, Ex‘.-DG, Mines & Minerals
Mr, Shaldruitah, Dfrecgor Exploration
Mr. Mustafa Kamal Shah, OG, Mines & Minergls,

Mi. Muzaffar Saleen, beputy Secretary.
. ¥ :

24.10.2013

ATTESTED

. S[_mnr‘intonrrnﬂt

Supreme - istan
. J" 1Sisacag -

i
| 4

7 v

petatighiments
g

. ,,Séa Arond,
BecAon Offies> saget Depairiv

PR "r‘\.’.'\\"‘:"a'.'

wingrels D Khybe! PaRRETT
vt of A% i

i

T




&
S
3

o
l’\r‘\.-\.

C.P.No.t2d46 of 2013

ORDER

this p_e'tition, the petitioner has

!

GULZAR AHMED, J.— By

challenged the order dated 02.05.2013 passed by the learned

Division Bench of the Peshawar High Court, Peshawar, by which

the Review Petition N0.33-P/2013 for review of judgment dated

12.07.2012 passed in Writ Petition No.487 Uf_.ZDIi was

dismissed. The order being @ short one is reproduced

hereinbelow: -

"Seeks review of the order dated 12.07.2012 given in

W.P.No.487/2011, however, after going through the entire
Judgment e see no reason much less p(ausr‘b!é. to brig this case
within the scope of review, a limited one, however, our remarks
given in para 10 of the Judgment under review, provide sufficient
safeguard to the petitioner, the rival claimant, to plead his case
before the competent authorfty according to the o.bservat'r'ons
made by this Court. Petition dismissed.

2. The factual background of the case as it appears from

the record is that Sarhad Development Authority (SDA) had

obtained a lease for mining of Phosphate in village Tarnawal

Tehsil and District Abbottabad. The SDA through an

_advertisement dated 17.09.2006 sought bids for the mining of

Phosphate. In response ta thé'said advertisement, the petitioner
suIJmittea its Dbid, which ultimately was accepted and an
agreement dated 09.12.2006 was made between the peltitioner
and SDA for extraction of mining of Phosphate from the leased-

area. The agreement was for a term of three vears and

extendable with mutual consent of both the parties.  The
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petitioner claims that it has started preliminary wor'k$ and in .

doing so made huge investments for extraction and mining
purpose including the payment of dues Lo SDA. However, Mst.

Rukhsana Javed, respondent No.1, being wife of Ex-Director

General, SDA herself applied for granting prospecting license for

mining of phosphate to the licensing authority and such request

of her was rejected on the ground that the area has already been

granted to the SDA, she filed an appeal before the Secretary

Industries which was dfsmrssed Against which 6 ert Petitions

. were - filed by her in the Peshawar High Court Bench at

Abbottabad, The learnad counsel for. the peLrLroner has stated
Lhat I Writ Petition No.63 of 2007 the CoLut has passed an
interim stay arder pursuant tq which the work of the petitioner at
the mining site was stopped and 'the‘petltioner was unable Lo
make further deposits with the SDA, resufting in cancelling the
agreement with the petitioner by the SDA through its letter dated
04.05.2007. It further appears from the record tha* the learned
High .Court through order dated 11.2.0.2007 has disposed of all
the 6 Writ Petitions of respondent No.1 and remanded the matter
to the Appellate Authority for deciding the appeals of respondent
No.1l with detailed reasons with further direction that in the
meanwhile the area in dfsputé '__rnay neither be re-aliotted: to
anyone else nor it should be auctioned till-disposal of the appeals.

Pursuant to this order of the learned High Court, the Appellate

fonrtont
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Authority decided the appeal vide order 'dated 15.01..2008 by
which appeal of respondent No.1 was dismissed with observation
that the area already stand raserved for auction by the Mining

Committee. In the meanwhile during pendency of a'ppeai before

;’ - the Appellate Authority the SDA has suirendered the lease in

/ ~favour of D.G. (Mines & Minerals). The order of the Appellate

!f ' ' : Authority was chaliengéd py'["e_sp_ondent No.1 by filing 6 writ
/ Petitions in the Peshawar High Court.and while such writ: petitions
f/ | were: bending,, respondent No.1 through a lefter dated

30.06.2008 addressed to the D.G (Mines & mMinerals) NWEFP,
. {
Peshawar, asked to resolve the matter amicably. This lette; of

respondent No.l was positively responded hy the D.G. (Mines &

i : Mineral) and a committee was constituted comprising qf Director
(Licensing/Expfor’ationﬁ, Chief Inspector (Mim'ﬂg),- Deputy Dir_ector-.
(Mineral-111), Assistant Director (Litigation) and Senior-'Geologist
(EPD)’ to negotiate with respondent No.1. Ultimately through
letter dated 10.02,2009 the Directorate General (Mines &
Minerals) agreed to grant 2 years progpecting license for
phosphate mining over an area of 4-98.96 acres under the

) pravision of Mining Concessf.on Rules, 2005.

3. It is contelnded b\/ Barrister Masood_'Kausar, learned
Sr. ASC for the petitioner that there is no provision under thle

Mining 'Concession Rules for grant of prospecting ilcense on

amicable basis and such grant of prospecting - license to

Md W . ’ /lﬁ!anmuan‘; istan
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respondent No.1 is in direct violation of NWFP (now |<'.PK)‘ Mining
Concession Rujes, 2005‘ as it does not envisagé granting of.
prospecting license by the Directorate Geﬁeraf (Mines' & Mineral)
through a private amicable settlement after negotiations with the
applicant seéking grant of prospecting license rather it has to be
auctioned through proper advertisem-ent.f He has specifically

referred to Rule 185 of such Rules and contended that the area of

prdspecting license granted to respondent No.1, as per the
government own record, has proven reserves of phosphate and
was required to be auctioned. He further éontended that
respondent No.1 has been un'iawfilriy accommodated by the

Directorate Generaf (Mines & Minerals), Peshawar, on account of

: connection of her husband with the sald Department and that the
.
1 . ' whole exercise of granting of prospecting license to respondent

No.1l is not only illegal but is based upon malafide. He also
contended that the minerals resources are gift of nature to the
people of the country and the public functionaries act as trustees,

who caninot dole out this gift on their own whims and caprice. He

relied upon the case of Maulana Abdul Hague Baloch & others v,

Government of Balochistan thr. Secretary Industries and Mineral

Development & others (PLD 2013 SC 641) (Reko Diq case).

4. Mr. Abdul Hafeez Pirzada, Ilearned Sr. ASC for
respondent No.1 in the first place has taken objection with regard

to jurisdiction and has denied that there was illegality _irt the

-
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amicable settiement -and granting of prospecting license to

respondent No.1.
5. M. Naveed ‘Akhtar, learned  Additional Advotate
General, KPK, at the very outset has contended-that the Chief

Minister, KPK, had ta_ken cognizance of granting of prospecting

ficense and on  his order Provincial Inspection Team had

conducte-d an enquiry and1 in thg enquiry report action Was
recommended, “inter alia, taking of disciplinéry_' proceedings
against ™r, Shak[r‘ Ullah, fi1e then Director General (Mines &
Minerals), Mr. _Khan Badshah, Dii‘ec‘tor {EPD) Hazara Diviston and
Mr. Nauroz l(han, Senior Geologist (Mines & Mlnelals) for
maneuvering the grant of prospﬁctlnq license in violation of rules
and recovery to the tune of Rs.500-Mlllion be also made frmﬁ the
above 3 officers ana rest of 'thelmembers of Amicable Settlemeﬁt
Comimittee be issued warning and the prospecting license granted
to respondent No.1 be cancelled and put to auction in the public
interest. In the subsequent enquiry report of PIT conducted on
" the Ch.i.ef Minister's Secretariat fetterl_ dated 07.08.2013 Fu-rther :
illegalities.in grant: of prospecting license to respondent No.1 ;NEI'E
highlighted and she was also implicated in criminal cases bearing
" FIR Nos.541 dated 29.05.2011 and 654 dated 13.07.2011 both

registered at Police Station Mirpur District Abbottabad, for illegal

mining.
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6. - After having heard the learned counscl for the partleq
. at some length, Mr. Abdul Mafeex Pirzada, Iearned Senior ASC for
respondent MNo.l, on instructions from his party, made 2
statement that respondent No.1 will have no objection if the
impugned order date.d 02.05.2013 is set aside aP_ud the matter is
rgménde_d to the learned Peshawér High Court for rehearing a_nd‘
deciding the Réview Petition of the fpetitio'ner afreéh. The tearned
~ Additional 'Advocate General, KPK, has aiso filed a statement

(CMA N0.6554/2013) in the Court today, the contents of which

run as follows:-

"The Government of Khyber Pakhtunkhwa has conducted
an enquiry inte the illegal grant of prospecting license of
Phosphate mines and its subsequent conversion into a mining
lease for a maximum period of thirty years to Mst .Rukhsans
Javed (copy enclosed),

.
The provmc.fa! Government intends to proceed in

accordance thh the rutes for cancellation of the mining lease
and the earlier prospecting license jn terms of para-10 of the
judghuent dated 12.07.2012 of Hon'abf’e Peshawar High .Court
‘delivered in W.P.No,487/2011 in the case titlad N/s Rukhsana
Javed Versus Government,

The area of 498.063 Acres when retrieved shall be leased
oout through public auction in a fair and transparent mannér. "

The learned Additional Advocate General, KPK, has also given his -

no objection for remanding the case to the learned Peshawar

o

High Court.
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7. Th;: Iea.rrred counsel for the p_et.itioner also agreed to
the remanding of the matter by sett.ing aside the impugned order.
He, however, requested that the petitioner's Writ Petition N0.993
of 2012 which is still pending may be o'rds;red to be clubbed along
with ‘the Review Petition and both these matters be decided
together expeditiousty.

8. .Th.erefore, at ti‘fe fag end of hearing where the learned
cou:'-)ser for the parties have agreed to have the impugned order
set aside and matter remanded to the learned Peshawar High
Court for deciding the Review Petition of the petitioner afresh, we
abstain from recording our observatioh with regard to various
aspacts of the métter which héve been highlighted before us and.
@ gist of which has been noted above and while remanding the
matter teave it to be decided by the learned Peshawar High
Court, after taking into consideration all the relevant éépects of
the matter and applicable law and to pass judgment with detailec|
reasons not only in the Review Petition.but also in the writ
lﬁetition N0.993 of 2012 of the petitioner, As the rﬁatter appears
to be having a long chequered histor‘f, it is expected that the
learned Peshl-awar High Court will decide both these métter:s

expeditiodsly preferably within & period of one month.

. Consequently, the impugned order dated 02.05.2013 is set aslde;

the pelition is converted into an appeal and is allowed in the
above terms. It is, however, observed that Departmental
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Authority shall make all efforts to decide fate of the matter
expedltmus,ly without waiting for decision of the Iearned High
Court to enable the latter to have benefit of its findings,

9. Before we part with the: matter, it may be noted that

one Mian Faroaq Igbal, Ex-DG (Mines & Minerals) has filed CMA -

N0.6350/2013 in Which he has.complained that on account of his
persistence to file I‘Detif[o[a for Leave to Appeal before this Court
against the judgment dated 12.07.2012 of thé learned Peshawar
High Court, contrary to the Law Department consiclerfng it to be
. unfit case for CPLA, he has been penalized by pla;fng his services
as OSD in the Establishment Division s-ince 01.08.2013 and has
stated that in his place his Junior has bee.n posted as Director
General (Mines & Mi_nera]s) and has prayed thal as the post of
Di_:‘efitor General (Mines & Minerals) is require.cl to be filled
through promotion, his case for prminotion to the posf of Director -
~General “be considered immeci]étely. The learned Addition_al
Advocate General, KPK, was put on note L;hat such treatment of
the applicant appareﬁt[y is viblative of the decision of this Court

in the case of “Anita Turab” reported as Sved Mahmood Akhtar

Naqvi & others v. Federation of Pakistan & others (PLO 2013 SC

195), therefore, the Government of KPK should deal with the
applicant strictly in accordance with law more particularly In the
light of the judgment of this Court noted above. The learned

A Additional Advocate General made a categorical statement that

TTESTED
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the case of regular promojtion to the post of Director Generai
(Minés & Minerals) BS-20 isfbeing undertaken by the Governiment :
. : ; ‘
of KPK  and thé 'appricant?s grievance in this respect will ba
.redressed als soon as possibfe. We, however, expect thatl the

applicant's grievance be redressed and such be done preferably

within a period of one month.  With this observation CMA is

disposed of,

Sd/- Iftikhar Muhammad Chaudhry,CJ
Sd/- Jawwad S. Khawaja,J
Sd/- Gulzar Ahmed,)
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Announced in open Court on Lgﬁoétober, 2013,

FZe
5 o
LE 8@
rrrrrr 2 ’? N Cre

. 2o -
et L D) i "_:::':__Z:g ——

e e
.,..y-lg—f.f-].mj“f_‘(_‘f L’}J e,
L ——

.\‘ "~ ’ I
-} Y Vv e A

,,,.JL\ Lf‘\' ) hecsived gy,

————,




xp M

T IMMIEDY

By Special Messenger/UMS/ax- -« N
GOVERNMENT OF PAKISTAN / }
CABINET SECRETARIAT :
ESTABLISHMENT DIVISION
I Na. 5/46/2018-T-11:25" SMC o Islamabad. the. 01% February, 2019
The Rector,
Nationat Schoal of Public Policy.
Lahore: '
Subject: NOMINATIONS OF 88-19 OR EQUIVALENT QFIICERS FOR 257
SENIOR  MANAGEMENT COURSE  (SMC) AT NATIONAL .

MANAGEMENT COLLEGE, LAHORE / NATIONAL INSTITUTE OF
MANAGEMENT ISLAMABAD, KARACHT AND PESHAWAR FROM
25-02-2019 TO 14-66-2019. !

Dear Sir, _
I am directed © refer to this Division's O.M, ol even number dated 28™ November,

. 2018 on the subjéet nated above and to say that the competent authority has been pleased w approve

hominations of varions Groups ¢ Services S Depariments of BS-12 or equivalent oificers for the
{orthcoming 25" Senjor Management Course commencing from 23-02-2014 010 14-06-2019 as unden

Se.Ne. | Name of OtTieer/Place of Posting | Nuuie of
| ' , Enstitute ’
X ' ’ l (NVLC
: |I b INIM)
S o o w—
PAKISTAN ADMINISTRATIVE SERVICE (PAS)
1 [ Capt. (Retd) Zalar kgbal, ) . i J.hore
| Atthe disposal of Govt, of Punjub. . i ]
2 My, Sniced Ramzan, l islamabad
Director. Feders) Government Employees Housing Foundation. istamabad,
3 Dr. Aucela Salaan, . . l. Lahore
© AL the disposal of Director, NSPP. Laliore. o i _________________ o
HE. l. Mr. Amjad Ali Khaun, : 1™ Peshawar
5 L ALhe dispusal of Government of KPR R |
3 M. Aijaz Al Pathan, | Karachi |
Additional Secretany . Education Departinent, Governmnent of Stadh, ¢
l6 Mr. Zaid Bin Magsood, i 1slamabad
| Depuny Seeretary. MM Office. Iskaniibad, i o L
7 M. Mohammad Yahya Akhunzada, o Peshawar
AL the disposal of Government of KPR, 0 1 ]
Mr, Bilat Ahnied, T 7 Karachi
L Secretary. Finance Departiment, Government of the Gilgit-Baltistn, i
Raja IKhurram Shezad timar, _ o Lahore
At the disposal o Government of the Punmjab. _ _ l '
My, Sajid Zatar Dall, | LLahore
Atthe disposa) ot Government of the Punjab. i
I Mur, Babar Aman Babar, ) i M islamabad
| ] Atthe dispusal of Ybkerment ol the OB, - |
12 Ve, Tgbal Hussat o T | " Lahare

1AL the disposal of




—— T crmTm T T )
SECRETARIAT GROUP (8G) !
13 My Muhanunad Saced Ashraf Siddigi. Islamabad
OSD Estabhshment Division. _ i o
4 Wr. Mubammad Mureed Rahinoon, Isiamahad
Deputy Secretary. Climate Change 1ivision. Istamabad.
15 Raja Tanveer Azmi, \ Islamabad
Depury Secretary, ederal Educ ation & Pr ofessional Training Division. : _
16 ‘| M. Aftab !\lulmmm ad I\Il.m (stamabad
' TAWHLNE oSN : AzstablishmnentDivision: s
17 | P Mrs. Shazia Toor, Islamabad
V. U‘.put\ Secrelary, l\.!\hlﬂll ¢ otmul Secretarial, Islamabad. B : ]
I8 Mr. Mohammad Tarig, L TR - Islamabad
loint Secretary, PM Office, Islamabad. . i
19 Mr.Ghulam Mustata Wahocho, b Karachi
Deputy Seerctary, Natiomi Health Service. Researel Divisivn. N "
20 T Mr. Wasit Hussain, L Peshavwar
i Secretary, BOT.AP.Q. Cabinet Division, [slamabad. N o
21 M. Ilnlnhullnh. i Peshawar
Deputy Seerctary. Delence Production Division, Riwalpindi, i 1
- POLICE SERVICE OF PAKISTAN(PSP) |
Ll Mr. Almed Nusiv Aziz Viek, . Labore
Allhe disposal ol Federal Investigation Avency (F1A). _
23 Atr. Mohammad Hassan Raza Khan, Lahorc
L DPONavgodha, - |
124 FICLG () Limran Yaqub, Lahore ‘{
' F Additional Director, FIA.
25 vir, Mansur ul Hag Rana, Lahore
§SP (Telecomy Punjab. Labore, e _
26 Mr Sagib Sultan Almehmood, b 1slemabad
SSP (Operations) Gujranwala, :
27 Mr, Awais Ahmed, Lahore
‘:'-\I(i (Operaiions) CPO Punjub, Lahore. _
CAd javed Anwar vlalik, Lahore
! \|{| (Complaints} CPO Punjah, Laliore, - e :
29 i Mr. Zultigar Ali Mahar, ’ | TKarachi |
[ SsP District Kambar Sindh, Karachi. :
30 "M, Moluunnead Fjnz Khan, T i Peshawar
RPO Kol Khyvber Pakltunknv,
: 3t M. Jabanzeh Nazir Khan, ’ o Lahore
: LDPO Sheikhupera, N

_%. Mrs. Savema IL!.\Im,
3 . :

Headguarters Oftice, Lahore.

Dy. Chiel Operating Superintendent/Coaching, Pukistan Ruilwiys.

| Lahore

CIVIE ENGINEERING DEPARTMENT

33 | M. Mashitig Abhmad.
§ Dy, Chiel EngineedNorth, HQ Lahore.

MECHANICAL ENGINEERING DEPTT

34 Mr. Ayeel Yousal,

Depurs Chief Mechanical Engineerfl ocomative Fuctory.

Karachi

I{lelwm

ELECTRICAL ENGINEERIN(“ DEPARTMENT

35 Mr. Kamran Memon,
Joint Dwrectorr & . Pakistan Railwiavs.

Academy,

Wilton. Lahore.

Karacli

Rarachi

SIGNAL & TELECOMMUNICATION DEPAR? MT"JT

; 36 \z1| lflf Ahmed Nasin,
Join DirectonfST,

L

Pakistan Railways. Acadeny, Wallon, Lahore.

| Karachi
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B PAKSITAN CUSTOMS SERVICE (PCS)
37 Mr. Hassan Saqib Sheikh, i Istamabad
Customs and Trade Facilitation Secretary, Federal Board of Revenue. :
] tshapabad. o R _____1
38 i Mr. Muham mad Saectl Watto, _ Karachi !
1 Additional Colleeior, Model Custons Collectorate of Appraisement (Westh |-
| Karuehi. -

,__3.9____‘___ e T e e v+ —————

P Ms. Ayesha Ninz.,

-

L Islamabad -|
| " | Secrewry, Federal Board of Revenug, [t oo I
P 40 U vir. Junaid Aluncd Memon, : Karachi
I Additions! Director. Divectorate o Transit Trade, Karaehts oo R M\
FIT T T Azood-Ul-Mehdi, ~ Lahore
'; | Additional Diveetor, National School of Public Policy, Laler o oo o]
42 7 ir, Karam Eiahi, . dstamabad
i Secretary, Federal Board of Revenue, tstaabad, e .
_4“?1—___ﬂ_1\-’11_-w1\|h;?1;n1 ad Arshad Khan, i Islamabad \
‘ i Additional Director, Directorate of past clearance Audit, Isluu'mb_:gt‘.______“‘__
[44 Mr., M uhammad Asil, Islamabacl
| General Manager, National Highvay Authority (¥ Il .. |
I_JJ«S Ms. Ayesha Bashir Wani, | istamabad l
'\ Ad{mipnn_l_‘:oHep_l_q_g,___Chlel‘ Collector Cusion'._:s__{ﬁgﬂil}.;}_ls_liljy_;ﬂ_n'lgl_.___‘_I_____‘_I____ I
‘ 46 Mr, Nisar Ahunad, - Peshawar
i 5. Additjonal Callector, Model Customs Collectorate, Islamabad. . ....._...._‘_..__1'._“_.__#_—-
! o - INLAND REVENUE SERVICE (IRS)
[47 | Mr. Asif Rasool, _ T Lahore
| Commissioner (OPS), Regiona) Tax OITiet, SUOAM._ oo L
l! 18 1 M. Havoon Masood, i Peshawar
| Commissioner {OPS), (Appeals), PTG e I
] 49 | Mr. Mohammad Khalid Jamil, . Islamabud <l
1 __L.E'_ﬁ_uLL&_’JiS..J-_EL;'_M,'._l'é_t;ﬁ}r@i‘__'i.t:*&'I_!y_c_;..15_'1@!_11@:!;___....__,. [ R |
Rl [ M. Murtaza Siddigue Kbhan, L Islamabad |
L Seeretary, Federal Boasd ol Revenwe, Islamabad. I
N | Dr. Razi-Ur-Rehman Khan, : {.ahore
Addiviona) Commissioner, Corporate Regional Tax Office, Lahore. ;
52 \ Mr. Javed Tgbal Sheilh, ' || Lahore
i Atlditi(m_ai(?onnniss]muzr, Regional Tax OfTice-1, Lahare. \
‘. 53 [ 'Mr, Syed Bahadur Ali, T i Lahore
i A-:E!_ill"i_gj\aﬂ_gf_glljy_i_s._ﬁ_i_g_{q_1_g:_r_:m_!}_eu_ionnl Tax Office. Multan, 1
i
1

Y ‘ M. Mumtaz Ahmad, ) o Karachi |
L -{’;,gi_t_i_i__ﬂgy_\_;ﬂ_t_j_tgj_}j_mihsitm_'@'l_‘._iicaiu_n_ul Tax Offiee-!, Kavachi. \
E! 35 My, [ariq Flussain Sheikh, T Karachi_ri
g L Secrctury. Federnd Board of Revenue, Islamubad. . i !
M. Ghodam Sarwar Shah, ’ Lahore |
Commissioner (OPS), {Appeals), Bahawalpur, ' | \
PVl Abdud Jinvwad, o T '--_?;m—ﬂlimu—c
»\cldili\.]l_u_ﬁ_ Cammissioner, Larve Taxpavers Unit, Labore. ,
Mr. Amir Abbas Khau, L

Additionat Director, Directorate of Intelligence & Investication (1R ).

Lahore ‘
1

| Lahore. ; -
39 UM, Attiva Al Khan, T T T e |
- | Additiona) Commissioner, Regional Tax Oflice-1. Lahore, l‘ |
6l Ms. Dure-E-Maknoon, '! is1an’1abar1
Direcior. National Counterfierrorisim Authority (Nacta), tslanabad. !

\i g Mr. Abdal Hameed Slm}f t | Karachi J

Additional Commissionef. farge Tux Payers Unit. Karuchi. | -

4
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COMMERCE & TRADE GROUP(C&TG)

M7, Muhanunad Adnau, Islamubad
Divector, Méo Commerce. ) ) L
63 Ms. Maria Kazi, Islitmabad
Deputy Secretary, Mo Cdmmurce._“_ ) o
64 Mr, Naseer Abmad, Peshawir
Dircetor, Méo Commerce,
63 My, Alil Aziz. Iarachi
Deputy Secreuiry, Mo Commerce, i _ e -
66 Mr. Oamar Zanai, tslamabad
J Direvtor General TAP, Siatkor.
PAKISTAN AUDIT & ACCOUNTS bER\/l(,E (PA&A‘S)
67 Mt Zalligar Ali, Islamabad
| Divector. PAAA, Istamaboad.
| 68 £ Mo Trfan Bashir, o Islamabad
| L Direarar gaudivg, Federal Ciovernent, Tslamabad. e e e ]
: 69 "My, Muhamniad Sharit IKhan, T Peshavar
Director Audit. District Government, K%, Peshawar.
70 Me. Zin-ul-ishiun Khan Niazi, Lahore
Director (MO, Distriet Government, Pupjab (Northy, Lahoye, -+
71 Me. Ghulasu Sarwar, Karachi
Conmroller Militry Accounts (QCY Quelw, .
72 Mr. Lal Maisunmad, Peshawar
Director. Commerciad Audit. Wah Canit,
73 M. Naseem Akhtay Gaad, Karachi
Divector, Fakistan Audit & Accounts Academy, Karachi. i
- 74 Mr. Kaoean Ali Hashmi, Karuchi
! A Birector Audit, Perroleum & Navional Resodrees. Korschi, 4 7
: 75 My, Saqib Bashir, Karachi
Diector (Financed, Port Qasim Authority, Karachi. o i
76 Mr, Muhammad Saeedullah Kbhan Niazi, Peshawar
Secretary {Finance), Govi ol Gilgit-Baltistan, Gilgit, |
FOREIGN SERVICE OF PAKISTAN (FSP)
77 My, Aamir Shauket, i T lslamabad |
P Director {SCO) Méo Foreign Affairs, Islamabad, - i
7K Mo Suljuk Mustansar Tarar, o - ”m”'f—hmmlmrx O
Director (MR&HA), Mio Foreign Affairs. Iskamabad {
79 Ms. Sandin Alaf Quui, . Lahore
Coonschor, Embassy of Pakistan, Parep Manita, L
80 M. Syed Zuhid Raza, Islamabad
f ! Director (Consular \frm\; MA Fareign AlTairs. Iskanabad. i
I 8l EAIr, Tarig K: l_tllll - Peshawpr
i Counsetlor, High Commigssion ol Pakistin. New Delhi. i
| §2 M. Kledil Alned B il i Lahore
| Comnsedlin, Embassy of ]’(H\I‘-l an. Ashgabu. ‘
(§>3l Mr. Shabbaz Mansoor Malik. ' ) ) '3"'"1"3?:1?»1“.;:—"
A '|.)!IL‘_U§.}_[_[_| rogramme J; Forcign Service Academs. s lamabad. B I o
INFORMATION GROUP (16)
hE | Mrs, Ambreen Gul Shahid, o o Islamabad
: Depury Chiell NTRE, Mfo Communication,
85 Mrs. Bushen Bashir, Lahore
Additionat Divector. CSA, Lahore. .
£6 M. Hangid Raza Khan, T T Karachi
i Deputation fo 1'BR. _ | :
(ECONOM IST GROUP) T T
; My, Al Ahmed, B .' Peshawar
R ly Chiell Mo Plannine Development & Refurm, fslanibad.

ﬂﬂﬂ“h-. . . .
plish it X

1
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ROSTAL GROUP T
$8 Mr. Muhammad Shakooz, W tslamabad
Director (IM), Die-General, PPO, islamabad. N ]
89 My, Nisar Mubammad Khan, \ Kaiachi
Dy. PMG, Queiia. ) I
(MILITARY LAND AND CANTONM ENT GROU]’)
90 M. Asil Ameer Khan, i.ahore
Addl. DML&C Lahore. o l
o1 M, Muttummad Ishaque Maiik, i Peshawar
| i CEQ Chaklala, L . ) o
i 91 _‘_\/fz Omar Saced Ch. Lahore
] L MEO Lahore. R AT
"MINISTRY OF DEFENCE (MES) o
93 Mere, Mamiaz Ali. , Karachi
F-IN-C'S BRANC, GHQ Rawalpindi. |
" PRIME MINISTER’S OFFICE (BOARD OF INVESTMENT)
94 | Mr. Sajjad Hussain, i Peshawar
| Direciar, BOL, Islamabad. - 1
 INTELLIGENCE BUREAU _ -
(IT CADRE)
95 M. Muhaounad Tefan Ahsan, Karachi

Manaser 1T, SPHQ, 1B. Karachi.
(INFELLIGENCE CADRE}

| <l

06 Mr, Rinz-ul-Wahib, Peshawar
Director, 1B HO, slamabad. . i
97 Mr. Ghalib Ramzan, ' | Peshawar
Director. NR HQ. Rawalpmndt. L i
FINANCE DIVIS!ON i
CENTRAL DIRECTORATE OF NATIONAL SAVINGS i
R e, Koo A nwar, Karachi
___________ Central Directorate of Nutional 5%1\Illb‘- 1:>h1m'1bad o '
PAKISTAN: METDOROL@GICA‘LDEPAR L -
99 Mr. Syed Mashtag Ali Shah, Peshawar
Director. Pakistan Meteorolagical Deparument Regional Meteorological
t Centre, Peshawar. -
AIRPORT SECURITY FORCE (ASF) ]
100 M, Sher Muahammad Khan, | Peshawar
' CSO ASE Peshawar Awport, | '
101 M. Liagat Al Khan, o 17 Peshawar
' AST Islamabad Airport, o
~ CABINET DIVISION
DEPARTMENT OF COMMUNICATIONS
A 02 i vr. Mudassar Aftab, N Peshawar
[~ Depit. of Commns Sceurity. Cabinet Division, Isltamabad. -
_ SENATE SECRETARIAT
P03 Mr. Mughees Ahmad Shaikh, . islamabad
Deputy Secretary, Senate Secretaniat, Islamabad.
104 Ch. Salamai Ali,

Deputy Secrelury, Senafe Secretagi, Islamabad.

Karachi

ishmenty,
wiAPTnant Tt . Creeny,

Govi: of ¥, 's,t.\c' Prkhtunkpw=,
Pashawar

1
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MINISTRY OF OVERSEAS PAKISTANIS AND HUMAN RESOURCE
__ DEVELOPMENT e
103 | Mr. Tanveer Khalig, B ¢ Karachi

" I Deputy Chiell Mo Overseus Pakistanis and Muman Resource l)&\u.lupmun
i lsl; imabad, O A

]

DIRECTORATE OF WORKER EDUCATION

106 - My, Syed Noor wl Hassnain, —_ Islamabad
L Dircctor. Directorate of Workers Sducation. Islamabad. S B
WORKERS WELFARE [‘UND ) [ ]
167 [ M, Nacent ur Rehimaa, . Karachi
Divector {Worker Weltare Fund), Mo Overseas Pakistanis and Human [
i i Resource Development, Eslamabad. _ e
MINISTRY OF HUMANRIGHTS
108 ¥s. Lubaa Mansoor, l L.ahore
i Divector, Revional Directorate ol Human Rivlns. 1. |IJ1iJll_ R N

MINISTRY OF HOUSING & WORKS

mﬁ e

109 M Nadir O LYy, Lahore
' Staft Offieer/s k. O/0 Chiet Enuineer (C.Z). Pak_ PWD, Lahore. {

10 [ Mr. Muhammad Sh lhmd ] Islamabad
\1mhl]\ n] Huujy)l & Works an thlnmm basis. e .I_____.

11 M. Khalid Mehmood, - “Karachi
Structure Seetion, D.G's Qftice. Pak. PWD, Islamabid, !

: NATIONAL ACCOUNT ABIL] TY BUREA U .
| Mr. Ghulam Saldar Shab, - Islamabad

i12 |
o addivionat Dircetor NABGMQ)Y
13 Mr., N: wiin Al Khun, ' I Peshuwar
Additional Director, NAB (HO). L I
|14 Mr, Mubiampad Rizwan Khan, . f[ Lahore
Additional Director, NAL {Rawalpindi). . gl
s M Shakeel Anjum Nagra, “ ’ islamabad
Additional Director, NAB (HQ). o
i 116 Mr. Rafiuliah, C Lahore
L r\(l(ltlll\lh” llliu_lm NAT {HQy e 5'
117 _5 Mr. Umaie Askun Kl mn, T e Karachi
| - Additional Director, NAB (Raw alpindi). I

M[ng TRY OF INTERIOR (FEDERAL lNVESTlGATION A(JE"QCY) (FIA)
(]NVESTIG ATION CADRE)
T8 TV Said Al Cii, T T e
Additional Director, glmj 1A, Faisadabad. ;

119 \'Iu Mazhar J; 1hhn : Narachi
L Additional Dircetor I ! ATEAHS, Karuchi. .
120 I Mr. Abdul Hameed Bhutto, o _Ir Karachi

i Additonal Divector. AHTC, Karachi.
@AW CAI)RL}
124 EATE, Qaiser Shahbir “m“_-.-_._._-...... ) Kuarachi |
[~ Al ]:lmnml HI[LL.'I(:l LAWY 1A, Muluw, :
122 E M Mume 1z-ul-Hassan, o T _“_—'I:-F\_L_h_l_ 7
| Additional Directar, AW FIA Z.CL Kar u_hl '

Malik Tarig Mehmood, - i [ Islamabad
LAddiional Direetor, LAW FIA HO. :




3

TECHNICAL CADRL | - _ .

124

My. Muliwminad Huossain,

GM-Technical, I'7 Deparunent, POFB3. .

Me. Muhammad Ashfug Aslany,

GM-Techmical-Services, POFE. o e

NETI

K

vy, Hlyas Naveed,

GM-Technieal-weapons. POFB. i

M. \hlth Ahmad,
GM-Technicul-POL Sanjwal. e

128

129
|

GM-Che mical Prod Coor d, POFB. J—

M. ‘ahun]ut Huss: v,

l MINISTRY OF FEDERAL EDUCA’

GM-Chumica -1 iling.

|
| L.
| CHEMICAL CADRE

l“‘ Kaleem '\Iumd

™ Peshawar
| Karachi
Karachi

1

“Kar achi

l\dl thl

Rarachi

TION AND PROFESSIONAL TRAINING

l Director (PL: (R Celly, Pakistan Bureau of Statistics, Islamabad.

PMS EX-PCS .

~ GOVERNMENT OF PUNJAB

130 Mr. Miraj Guld, Poshawar
Directorale General of Special Education, G-8/4, Islamabad.
L ELECTION:COMMISSION-OF PAKISTAN R
131 Mr. Juved Lghal, Peshawar
) Regional Election Commissioner, Malakand. L .
132 My, Suin Bakhsh, Karachi
Direeror in the uffice of Provineial Election Commissioner, Sindh, Karachi.
133 Mr. hnran Ahmed, | Karachi
Regiona) Election Commissioner, 3ibi. L N i
134 ivir. Abdul Hafeez, : Karachi
Director (LGL-KP) in the Election Commissivirer Seercrariat. Istamabad. 5 |
133 Me. Syed Nadeem Haider, t Karachi
| Regional Eleetion ¢ cminissioner, Shabeed Benazirabad. ! ¢
______ NATIONAL SCHOOL OF PUBLIC POLICY (NSPP)
136 { v, Khawaga Suminllal, l Lahare
| Stafl Officer to Rector, NSPP, Lahore i
MINISTRY OF:STATISTICS
137 ] Sved Ahdul Qadir Shah, [ Karachi

Lahore

L2

| Secretary, PPSC A ahore.

'cer (Establishment),

Mirbrals Osvalopment Ly, oot
Gont: of Khyber Pahiunkhe::,
Rahaisr

i S RO A ek, ORI AT

138 M, Muhanemad Javaid Nasim,
_Director General, PHA, Sargodha.
i39 M. Saqib All Ateel, . l.ahore
OSD. S&GAD. Governmern al Punjab, Lahore. |
140 Mr. lrshad Ahmad, T T Lahore
08D, S&GAD. Lubore,
141 Mr. Nuveed Haider Shirazi, o T Lahore
Sceretary (Revenue), BOR, Punjab. Lahore, | |
147 Mrs Nabeed Gul Baloch, T " lahare |
/ S Managing Director, PGSHE. Lahore. ]
. PMS EX-PSS |
143 Mr, Shamian Asif, | Lahore
Awaiting posting in S&GAD, Lahore. I| ¥
144 M. Muhammad Niacem Ghaus, '| l.ahore
Additional Scorcrary, Chiet Minister’s Office, Punjab. Lahore. I
145 Mirza Nuseer ngyat, ) ! Luhore




Lahore

8
146 Mr. Asad Naeem, N
r Dhrector (Adinn), Punjab Oversens Pakistanis Comnussion,
-1 147 { Dr. Muhammat Sohait Aewar Chasdhary,

| CEQ, Punjab Secial Protection Authority (I'SPA).

Lahore

GOVERNMENT: OF.SINDH

I Additional Secretary. Industries Deptt. -

(@RISON:DEPARTMENT) e
148 1, Mr. Muhammad Nasir Khan, : Karachi ;
! Senior Superintendent of Prisons. Awailing Posting. Govt, nl'\'.imlh i
i Karacht,
T GOVERNMENT OF KHYBER PAK[lTUNKHWA
(PCS EG) e e e
149 DM Dikds 4 Muhanmad, . Peshawar
Additional Secretary., Population Weltare Depu, | ) [ R
150 Mr. Muhammad Ali Shah, . Peshawar
I\n. wistrar Cooperative sociclies, Khyber Pakhtonkhwa o
31 !.\’l:'. Tefanublah Khan Khali, i Peshawar

(PMS, GROUP)
152 i M. Muhammad Anwar Khan,
| AS Industries Department, Govi. of Khyber Pakhtunkinva, Peshawar,

Peshawar

DEVELEORPMENTEDEP: -RTMLNT

1-5‘.3 . an Farooq lqlm[
: 15'
D |Jt||\ Chiel |I‘I'~|)LLIUI ol Mines,

Peshawar

DIRECTORATE GENERAL MINES & M INLRAL

|34 [ Mo, Mustafn Kamal Shah,
| Dircetor Licensing /O Office, Peshawar,

Peshawir

INI“ORMAI [O‘J & PUBLIC RELATIONS (l‘Rb) DLPARI MLN r

I Lircctor General, BExcizse & Tasation Departiment, Govi, of Balochistan,
v Ouetin.

153 L Mr. Qaisar Al P Peshawar
Secrctary Tnloemation & Public Relation Department. Gove, of K her '
i Pakhtaikhwa, o 4
RESEARCH AND ANA LYSIS WING, CTh, KPK "_
56 I D Avaz Khan, £ Peshawar
p Director Research & Anadvais Counter Termrism Depa, KPK, ] i
PPS (P&D) PLANNING -& DEVEEOPMENT i
157 ! "My Mubaounad Shafig, D Peshawar
Dnu.lm (\_jll_r_:ilLumw and Evaluation), PLRRA, Abbottubad. L i ______
GOVERNMIENT:OFBALOCHISTAN
BCS
158 T\]t "Balach Aziz, T T T Karach
i [}“L‘LIL”I( eneral, Fisheries Department. Gavl, of Balochistan, (’LILII 1 :
139 ‘ © Mo Sehail ur Rehmzm, IIIIII l Rarachi

Mo Saddul Khan Luni,
Lt!llllVIl\-‘s]UHLl '\'ILl\h!” Dmmm

IKarachi

Mr. lmran (rll.llht,

- Scerewary. Population Welfare Department, Govi, of Balochistan, Cucilin,

Karachi

Mr. Abdultah Khan, i Karachi
| Chielof Section, P&1D Department, Govt. of Balochistan, Quetta

N Babar Khan, ) Karachi
LSD, S&GAD, Govi. of Balochistan, Quetia,

R

LN rermsscr el I o s |
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/jﬁ 462
e e e it e e -~
HEALTH MANAGEMENT CADRE ‘1

e -_!_-Fl_{lﬁrnc.hi l
i Medicnl_Syperinremlunl DHQ. Lithal, Lasbely. '

. GOVERNMENT OF GILGIT-BALTISTAN

‘E’LS__. i S
1 165 er. Zatar Wagar Taj, [ Peshawar

retary . Water & Power Deparimenl.

OIS e T TR
'1 166 1 M. Syed Alchuar Hussain, _ o - | Peshawar

\ | Seeretary. Services & Ceneral Adminisuzion & Cabinet Department Cifgit-? _

| BN e e M
lLAS .. .. R R :

167 My, Rahim Guly

| Secrerny L & Proseeution. Gilgi Balisan.

-

2, The nominuied ollicers are required 10 report W concermed Institute (NMC. Lahore!
NIM, Istamabad. Karachi. and NIM. Peshawar) on the Friduy 7704 Fehyuary, 2019, The above
pominations are subject 1 provision of latest Annual Medical Examination Report to be
submitied with concerned Institute, 1L is pertinent to mention here that accarding lo revised
promotion policy. “if an officer is nominated lor the mandatory training and hesshe declines 1o
proceed on training for 1wo consecutive [raining courses. hesshe would Farfeit the right 1©
consideration for promotion” as per nstructions contained vide Establishment Division’s O.M.
No. 102/2000/CP-11 (P10 daed 19-12-2011, o case of any withdrawal of nomination either
by the Department ar by the ofticer himselfhersel (s the officer concerned will he responsible.
i it adversely ablects hisfher promotion prospects.

]

kN As per palicy. course fee amounting o (Rs. 250.000/-3 § Two hundred and Fifty
thousand rupees only) i respect ol Oceupational Groups/Services would be paid by he
Establishment Division whereas the course fee (R8s, 250000/ in respect vf 2 x-vadre officers
of the Federal Gon ernment, ollicers ol Provineial Governments and Antonomaus bodies elc.
nominated for the course shall be-borne by their respective depariments/governments ele and
10 this effect payment shall be remitted 10 NMC. Lahore 7 NIMs fslamabad. Peshowar and
Karachi through bank dralv/eross cheque/pay order at the ime ol joining the course by the
officer concerned av as early as possible.

4, As per Prime Minister's dircctive. issued vide this Division’s DO letter
No. 571 172000-T-11T-1 dated 10-06-2014 ull Ministries/Divisions Depariments are bound 1o
relieve the  oflficers on their pomination  for  taining - course  withoul fail.  The
Ministries/Divisions: Departments shall make Stop-gap Arrangements. us the nominated officers
are not required 1o avend their offices while undergoing training. Non-compliance of the
directions of the Prime Minister shull tanamount 10 disciplinary proceedings k}\:l the

(_i()\ f'..II!mL.IIl L\’-Ll VNS [.!({1)} Rlll(.“-;. I(J LN
/ :
{‘\Iﬂl oy Ll : ii:!lt\] C‘hdtliat}

Section INficer (T-10
Tehe: Q103632

Copy 0:-
U The Secretary. President’s Seerctariat (Public). Islamabadl.

The Secretary (o the Prime Minister, Prime Minister’s Office, tslamabad.

All the concerned Pederal Seeretaries, Ministries/Divisions, fslamabad/Rawalpindi.

The Auditar General of Pakistan, [slamabad.

All the Chicl Secretaries/1GPs/Seerelanies Services of Provincia Governments/Gilgit

Baltistan Governments, Lahore, Peshawar. Kagachi. Quena and Gilgit. i

The Secretary. Senate Seeretariai, Istamabad

[ N

_ or {ish '
Ih;r:: 5::%: > "mm::r::
Your Paihtunihws

Revawar ‘




“The Secretary. Election Commission of Pakistan, Islamabad.
The Chairman. Federal Board of Revenue (FBR). Islamabad.
 The Chairman, National Accounability of Bureau, Islamabad.

10. The Director General. [ntelligence Bureau, Istamabad,

. All concerned olficers.

" The Director Gieneral, National Management College. Lahore,

3. The Director General. National Institute of Management, Islamabad. : ' i
14. The Director General. National Institute of Management, Peshawar b
15. The Dircctor General. National lnstitute of Management. Karacht. . _ : é
16. All Joint Secretaries. Establishunent Division. Islamabad.
e 17. The Director (PD). Establishment Division, Islamabad.
o 18. D.S (Computer), Establishment Division, Islamabad. b
o 19, SPS to Secretary, Establishment Division. Islamabad. . C

20. SPSs to Additional Secretaries (1&(1). Establishment Division. Islamabad.

4

(Naheed Akhtar Chachar) :

Section Othicer (T-11)
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Dai‘eddoz /04/2019

1o

The Section Officer {Establishment),

Minerals Development Department
Khyber Pakhtunkhwa.

Subject: - NOTIFICATION. FOR TERMINIATION OF PROB'AT10N=PERIOD

| am directed to refer fo yourietter No. SO {(E}/MDD/2-4/201 9/3984 dated

29-03- 2019 and fo state that Two Officers of the Inspectorate of Mines have been

promofed to (BPS-19} and successfully completed the proba’rlon period of one yec:r-

with the following cletails.

-S. No. Name of Officer with- | Dafe of Promotion | Date of Completion
' L . . ' : of Probation Period
Designation
01 | Mr. Fazal Razig - 0501-2018 : 04-01-2019

Deputy Chief Inspector of
Mines (BPS-19)

02 Mr. Fazal Hussain 05-01-2018 04-01-2019
Director Planning and

Mines Development Cell

(BPS-19) -

Therefore, it is requested to issue no’ﬂﬁcahon for 1ermmc1hon of- "}heh-

': probation period under Ruly 15(03} of the revised ESTA Code 2011.

_ Admmlstr_'tlve Officer
PN - For Chief Inspector of Mines
Sectien OFCE [ES '

, P G Khyber k tunkhwa




"

| CONFIDENTIA \, - {l EM =

GOVERNMEN' OF KHYBER PAKHTUNKHWA
ESTABLISHMENT DEPARTMENT

Nl
e
CAN i

NO. SO(PSB)ED/1-10/2019/P-250
Dated Peshawar, the 07.05.2019

Mineral Dev: Deptt: (KPK)

The Secretary to Govt. of Khyber Pakhtunkhwa, Secy: Diary NG, 2 R,
Mineral Development Department Efat 6. é’? S 20T
= ~ SUBJECT: -MINUTES OF THE MEETING OF PROVINCIAL SELECTION BOARD

HELD ON 19.04.2019

PO

S SO[E)/MDD/2 2-4/2019/1753-57 .dated:

Yours faithfully,

GQ Km Da,\nn,n;rw
Pashawe. ,4;/( ysa i
(Abdul Hameed)
SECTION OFFICER {PSB)

Encl: As Above







/ 3 { PSB meeting held on 19.04,.2019 E 7

{MINERALS DEVELOPMENT.DEPARTMENT.®
(Meeting of PSB held on 19.04.2019)

SUBJECT:- PROMOTION OF DEPUTY CHIEF INSPECTOR OF MINES BS-19 TO THE POST
OF CHIEF INSPECTOR OF MINES B5-20.
et NOPELLTUR OF MINES B5-20.

Secretary Minerals apprised the Board that due to creation, one (01} post of Chief
Inspector of Mines BS-20 is lying vacant.

-2 According to service rules the post is required to be filled as under:-

i ‘By promotion, on the basis of senionty cum fitness, from amohgst the Deputy
L2 Chief Inspectors of Mines, Directors Training and Directors Planning & Mines

o & Development Cell with atleast twelve (12) years service as such in BS-18 and
above or seventeen (17) years service of service as such in BS-17 and above with
successful completion of Senior Management Course (SMC);

Provided that if no suitable person is available for promotion then by transfer.”
3. The service record of the officers included in t!li panel \::}s,discussed as follows: -

wF .

S.# [NAME OF OFFICER RECOMMENQ&TIQNS OF THE BOARD

r. 1. Mian Farooq Igbal His date of birth is 20.01 A 963..He joined government service on
_ 10.07.1989 in BS-17. He:was promoted to BS-19 on 08.11.2004.
[, He has not undergone SMC training which is mandatory for

promotion. _ . .
AN

P
| The Board recemmerded to defer his promotion.
2. |Mr. Fazli Raziq His date of birth is 10.09.1864. He joined government service on
=101.02.1995 in B8S-17. He was promoted to BS-19 on 08.01.2018.
{ _ He has not undergone SMC training which is mandatory for
*_|promotion.

The Board recommended to defer his promotion.

3. |Mr. Fazal Hussain His date of birth is 02.03.1960. He joined government service on
16.10.1996 in BS-17. He was promoted to BS-19 on 08.01.2018.

- He is exempted from training mandatory for promotion due to age
i-aJ;mL«{ factor. No enquiry is pending against him. His service record upto
| . 2018 is generally good. - .
‘ 1 . ‘.,'. .}
# »"’!f‘?ﬁ-_k\"‘“‘
‘Bct“"'_‘f" T e -
Govt W*‘f:: & *"|The Board recommended the officer for promotion to the post of
E,skabm‘ : Chief Inspector of Mines BS-20 on regular basis. He will be on
/7 probation till retirement.

i

1
3

Establishme s

Minerals G ing mant TR

N Govt of Rnyper Pakhtunknwa,




f SOVERMNMENT OF
WHYBER PAKHTUNKHWA . &
CATABLISHMENT DEPARTHMENT

DATED PESHAWAR, THE BiaY 21, 2042,

NOTIFICATIO

=iaw T

ADRAGE201%, On the recommendations of the Frovincial

Setaction Board, the competent authority is pleased to niomote Br. Fazai

russain, Daputy Chiaf Inspector of Mines (BS-19) 1o the post of Chief

Inspector of Minzs (BS$-20) of Minerals Development Deparimernt, on regular

i3, with immediate effect,

he officer on promotion shall remain on probation titl his
retirement i terins of Section 8(2) of Khyber Pakhtunkhwa Civil Servants Act,
1873 read with Rule 15(1) of Khyber Pakhtunkhwa Civil Servents

{Appointment, Promotion & Transfer) Rules, 1989.

3. iHis postingftransfer orders will be issued later

CHIEF SECRETARY
GOVERNMENT OF KHYBER PAKHTUNKHWA

Sl Wl -1
Ereiat, NG, avd dote overn.,

Copy torwarded to the:- -

Pring ipdi >ecretary to Governor, Khyber Palkhtunkhwa, d
Principal Secretary to Chief Minister, Knyber Pakhtunkhwa. a
Secretary to Government of Khyber Pakhiunkhwa, Mine/réls &
Devalopment Department. : rd
Accouniant General, Khyber Pakitunkhwa. (
Section Officer (Estt), Minerals vaelopment Department. /
Direcior General, Information, }\hyber Fakhtunkhwa. {
PS to Chisf Secretary, Khyber P' kKhtunkhwa. F
PS5 o Secretary Establishment 1 %

Officers concermed. :
u} Manager, Govt. Printing Press Reshawar. ..

; R

[ N

2O ENO G

e e 4T Laathad

t'“‘ .



