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BEFORE THE HONORABLE SERVICE TRIBUNAL KHYBER
PAKHTUNKHWA. PESHAWAR

--f.

Service Appeal No. 1872/2022 
Mian Farooq Iqbal................. Appellant

IChyhnr PakhtttMw.

■■■-10/6VERSUS
Oat«d

The Secretary Mineral Development Department, Peshawar & Others Respondents

APPLICATION FOR SUBMISSION ON FILE ADDITIONAL DOCUMENTS ASSubject;
PER ORDER SHEET DATED: 02.05.2024

Respectfully Submitted,

1. That the above-titled Service Appeal is pending adjudication before this honourable 
Tribunal and is fixed for 03.09.2024.

2. That in compliance of Order Sheet dated 02.05.2024 the following record is submitted:- 
Working Papers for promotion to the post of Director General of Mines & 
Minerals (25.11.2013)
Observations raised by the Establishment Department.
Agenda of PSB Meeting held on 27.12.2013 
Working papers of Mr. Fazal Hussain
Seniority list on basis of which Mr. Fazal Hussain was considered for 
promotion.
Minutes of PSB Meeting held on 19.04.2019 

• vii. Notification of promotion of Mr. Fazal Hussain

1.

11.

111.

IV.

V.

VI.

C_,,aBcretary
Minerals [|e^lopment Department 
Government of Khyber Pakhtunkhwa 

(Respondent No.l)
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Government of 

Khyber Pakhtunkhwa 

Minerals Development Department

AUTHORITY LETTER

Mr. Mujahid Ali Shah, Director Training (BS-19) of Inspectorate of'Mines, 

Khyber Pakhtunkhwa is hereby authorized to submit affidavit and to attend the Honorable 

Service Tribunal, Peshawar in the case titled Service Appeal No.1872/2022 Mian Farooq Iqbal 

versus The Secretary Mineral Development Department, Peshawar & Others.

1

Minerals Dgve lopment Department 
GovemmenVof Khyber Pakhtunkhwa 

(Respondent No.l)

I,
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BEFORE THE KHYBER PAKHTUKHWA
SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 1872/2022

Mr. Mian Farooq Iqbal, Ex-Chief Inspector of Mines (BPS-18) Appellant.

Versus

Secretary to Government of Khyber Pakhtunkhwa, Minerals Development Department & Others 
........................................................ ....................................................................... Respondents.

AFFIDA VIT

I of Minerals

Development Department do hereby solemnly affirm and declare that the 

contents of the record as per order sheet dated 02.05.2024 of the promotion 

working paper are true and correct to the best of my knowledge and belief and 

that nothing has been concealed from Honorable Tribunal. It is further stated 

on oath that the answering respondent have neither been placed ex-part nor 

their defence have been struck off.

Identified by

I m\ S' i{ b ^

ATT^ft
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1. Junior to counsel for the appeilam and Mr. Habib Anwar,it' ;/'.lan. 2024 s.I I \ ^ ^
Additional Advocate General alongwilh Mr. Sajid Anwar, Assistant torit

Ythe respondents present. sI-
Former made a request for adjournment as senior ^oiinsel for the1.

- -
i

available today. Adjourned by way of ast chance, lo 

02.05.2024 before D.B. P.P given to the' come up for arguments on
-^i'. 'r. •r

parties. *

i(FareehuPaul) 
Member (E)

4.

(Kalim Arsh^d Khan) 
Chairman

Shoh *
I

>

-District Attorney ■■ alongvvith ■ Mr. ■ ^Rizwan,.....

Assistant Director for the respondents present.

• «/*
Ali Shah, Deputy

?

:
is directed to apprisi the *

Representative of respondents2. ;

Tribunal regarding the latest position of working.paper sent to the ^

,Es^ishmenfDepartmcnfon-25.11.2013^. whether ii>as placed

before the PSB or otherwise.Tf the same was placed before thePSB 

^duce TjTinuteslof^thrHee^'Respondents are fu^rther 

directed to pro^^entire,reo^of promotion of Mr^azal Hussam

the basis'of which‘ h^as considered_7

i

then

alongwith' its seniority list on

for proiTibti5h. Adjourned. To come up for record and arguments on

29.05.2024 before D.B. P.P given to parties. 9
\

V. (Rashida Banoi) 
Member (J) "

(Fareeha Paul) 
Member (E) /'T
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V\^>\Government of 

Khyber Pakhtunkhwa 

Minerals Development Department
r-
S’';

No.SO-Admn(MD)1-6/9Vo!-XV
Dated Peshawar, the 25'^ November, 2013.

i.'
k-

■r

To
I%■

The Section Officer (PSB)
Govt, of Khyber Pakhtunkhwa,

Establishment & Administration Department.

WORKING PAPER FOR PROMOTION TO THE POST OF DIRFOTOR 
GENERAL, MINES & MINERALS tBPS-20L KHYBER PAKHTMMKMWA

1/

Subject;-V'
VV*.
ir-.

I am directed to refer to the subject noted above and to enclose herewith 

sets of Working Papers alongwith relevant documents for promotion to the post 
of Director General, Mines & Minerals (BPS-20). Khyber Pakhtunkhwa 

further necessary action,

seven

Peshawar for

'//
End: As above / IX/,

(Syed Wali Khan) / ' 
Section Officer (Establishment)

-7
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4 ■

Minerals
Govt oi

f
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PSB-I
*

WORKING PAPER FOR PROVINCIAL SELECTION BOARD

Department:-DIRECTORATE GENERAL, MINES & MINERALS. KHYBER 
PAKHTUNKHWA (GOVERNMENT OF KHYBER PAKHTUNKHWA.
MINERALS DEVELOPMENT DEPARTMENT)

1. Nomenclature of the post/Basic Scale Director General, Mines & Minerals
(BPS-20)

2. Service/Group/Cadre Mines & Minerals

3. Sanction strength of the cadre 01 post
4. Direct Promotion Transfer

Percentage of Share 100%I.

No. of posts allocated to each 
category

01II.

Present occupancy positionIII.

No. of vacancies in each 01IV,

category
How did the vacancy (ies) under 
promotion quota accrue and 
since when?

Due to retirement of the incumbent of the 
post, the post has become vacant w.e.f. 
07.05.2012 (A.N) (Annex-I)

V.

Recruitment Rules (a) By promotion, on the basis of 
selection on merit, from amongst the 
Director Exploration (Minerals), 
Director Licensing, Chief Inspector of 
Mines and Commissioner Mines 
Labour Welfare having atleast 
seventeen years service in BPS-17 
and above and in case of persons 
initially appointed in BS-18 the length 
of service for promotion to the post 
shall be twelve years in BPS-18 and 
above; or

(b) By transfer from the .Provincial 
Government Departmenf(Annex-ll).

VI.

Required length of service 17 Years services in BPS-17 and above 
and in case of persons initially appointed 
in BS-18 the length of service for 
promotion to the post shall be twelve 
years in BPS-18 and above.

VII.

Whether to be promoted on 
regular basis or appointed on 
acting charge basis?

Regular basisVIII.

Mandatory training, if any. Not applicable.IX.
Minimum required score on El 70X.

Idra- Signature:!

Designation: Secretary to Govt, of Khyber 
Pakhtunkhwa; Minerals Development 
Department

I'sec
lai00'

Dated Peshawar the,1-^/11/2013

■i
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PSB-II
PANEL OF OFFICERS FOR CONSIDERATION

S.No. Name of officer (s) Remarks
1. Mian Farooq Iqbal,

Chief Inspector of Mines
Quantified score of PER: 54.13 
Mian Farooq Iqbal, Chief Inspector of 
Mines (presently posted as OSD) 
made a civil appeal No.1280 of 2013 
out of civil petition No. 1246 of 2013 
regarding his posting/transfer as OSD 
as well as regular promotion to the 
post of Director General, Mines & 
Minerals (BPS-20) and (he Supreme 
Court of Pakistan expected that the 
applicant's grievance be redressed 
and such be done preferable within a 
period of one month (Annex-Ill).
Quantified score of PER: 53.10

/
/

2. Mr. Obaiduilah. 
Director Licensing
Mr. Shakirullah, 
Director Exploration

3. Quantified score of PER: 52.94

CERTIFICATE

1) Certified that the officers are eligible in all respect and possess the requisite 
length of service required for promotion.

2) Also certified that no disciplinary action/proceedings or criminal charges in any 
court of law are pending against the officers except the officer at S.No. 1 of the 
panel,

Signature:
Designation: Secretary to Govt. ^ of Khyber 

Pakhtunkhwa, Minerals Development 
Department

Dated Peshawar the i..v/11/2013

C

A. . *.*
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-III/»•
PANEL PROFORMA FOR/

■r PROVINCIAL SELECTION BOARD

/ •
\ Personnel No. 00040748In respect of IVlian Farooq Iqbal

Sen. No. 1Service/Group: Provincial/TechnicalDomicile: Buner_______
Educational Qualification: Date of SuperannuationDate of Birth

19/01/2023 (AN)M.Sc Mininq Enqineering/LLB 20/01/1963

SERVICE PARTICULARS

Eligibility for 
consideration

Date of promotion in Length of ServiceDate of joining/ 
Service

In Present ScalePresent Scale Lower Rank 1Total -

Y M D
8 11 23

10/1/1989 08/11/2004 12/11/1997 Y M D
24 9 21

Important Appointments held in the present Rank/Post:

(i) Being incharge of the DGMM Head, several appointments with Foreign Delegation as
well as local investors for attracting foreign investment in the mineral sector of the 
province.______________________________________________________________

(ii) Represented province in PDAC 2012 (Toronto Canada) which is the world largest 
mining convention and held series of meetings with mineral investors of the world and 
appraised them with the mineral resources investment opportunities.

(ili) Held meeting with the British and Canadian investors in their consulates and 
discussed about the prospects of setting-up of metallic mineral based industries, 
favourable results of it will be seen soon.

(iv) Held meeting with World Bank personnel in Islamabad and exchange views and 
contributed in future vision for the role of mineral sector in the countries GDP

Penalties (if any): Nil

Training Courses (other than mandatory Training)
1. Group Training course coal Mine Safety JlCA-Japan w.e.f. 03.09.1996 to 06.12.1996
2. Working on Mining Techniques China w.e.f. 10.10.2001 to 22.10.2001
3. Attended Kashgar International Trade Fair China as a member of joint delegation of Khyber 

Pakhtunkhwa Government high officials and entrepreneur business from private sectors from 
27.06.2007 to 04.07.2007

4. International Convention, Trade Show & investors Exchange Mining Investment Show, Toronto 
Canada w.e.f. 03.03.2013 to 06.03.2013

*

r
Number of PERs

ie Outstanding Very Good Good Average Adverse Report/ 
Remarks in

Below
Averagesate

% 01 08 14 Not to be treated as 
adverse remarks but all 
his efforts concentrated 
on his posting as 
Director General, Mines 
& Minerals at any cost 

under
integrity and position of 
his superiors.
(Adverse 
recorded in his ACRs 
has been expunged by 
the Competent Authority.

2005
(01.01.05

2011 to
(31-03.2011 20.04.05)
to 2006
15.08.2011) (01.01.06

to eg mining
14.07.06)
2010

remarks(01.03.10
to
08.11.10)

Awaited Reports (PERs Additional Information (if any)



EFFICIENCY INDEX

Marks awarded by PSB TotalScore of PERs + Training ReportsRequired Threshold
54.1370

RECOMMENDATION OF PSB

SupersededDeferredPromoted

Pre^red by

V'



PSB-III
PANEL PROFORMA FOR 

PROVINCIAL SELECTION BOARD
Picture

>

j
i- In respect of Obaidullah Personnel No. 00016173>
I
f

Domicile: Malakand_________
Educational Qualification:_____
B.Sc Academic. BA English &
Minina Engineering

Service/Group: Provincial/Technical Sen. No. 2I- Date of Birth Date of SuperannuationI 16/10/1955 15/10/2015/ANiI

SERVICE PARTICULARS

Date of joining/ 
Service

Date of promotion in Length of Service Eligibility for 
consideration

Present Scale Lower Rank Total In Present 
Scale

1

08/08/1983 12/06/2007 07/07/2002 Y M D
30 2 23

Y M D
6 4 19

>

Important Appointments held in the present Rank/Post:!•r
i

The officer concerned is incharge of Licensing Division and have several appointments 
with different life of walk for making investment in the mineral sector.

r

Penalties (if any): Nil
Training Courses (other than mandatory Traininaj

<

Number of PERs
Basic
Scale

Outstanding Very Good Good Ayerage Below
Ayerage

Adverse Report/ 
Remarks in

19 9 years and 
8 months

14 years 
9 months

1 year 
5 months

Awaited Reports (PERs) Additional Information (if any)

EFFICIENCY INDEX;
.t:-

! Required Threshold Score of PERs + Training Reportsi Marks awarded by PSB Tot
al

70 53.10

RECOMMENDATION OF PSB

ftPromoted Deferred Superseded
yr

(iSlt£b!isn!r 
1:-vSl0p!T5enlDv^:'' 

ov.'-;. oiKnybsr Pakiituri'.!;
Peshawar

•fo

. ^ •
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PANEL PROFORMA FOR

PROVINCIAL SELECTION BOARI

In respect of Shakirullah Personnel No. 00454764
Domicile; Mardan Service/Group: Provincial/Technical Sen. No. 3
Educational Qualification; Date of Birth Date of Superannuation

M.Sc (Geology) 28/04/1955 27/04/2015 (AN)

SERVICE PARTICULARS
Date of joining/ 
Service

Date of promotion in Length of Service Eligibility for 
consideration

Present Scale Lower Rank' Total In Present 
Scale

1

28/04/1981 20/07/2009 05/05/1987 Y M D 
32 6 3

Y M D 
4 3 21

Important Appointments held in the present Rank/Post:

1 Additional charge of the post of Director General Mines & Minerals w.e.f. 08.10.2009 to 
08.11.2010______________________________
Focal person for preparation of draft Khyber Pakhtunkhwa Mineral Policy (completed) in
collaboration with USAID project
Competent interface with foreign and local investors through demonstration of
presentation of mineral resources of Khyber Pakhtunkhwa

2

3

Penalties (if any); Nil

Training Courses (other than mandatory Training)

1. Completed in-service training of mineral exploration under Australian technical assistance
spread over a 4 years period (1992-95) and covered the techniques of exploration 

..^f^^mme design and implementation through to prospect discovery and evaluation. Training 
y workshop courses at Australian Mineral Foundation Inc (AMF), Adelaide, South Australia and
/ training in northern Pakistan and gold fields of Western Australia and Queensland.
/ Apart from field work training also attended the following specialize courses under the same

I

a. Short Term Specialized Training Programme “Exploration and Evaluation of Gold Deposits", 
August 17, 1992 to November 13.1992 by Australian Mineral Foundation Inc. -

b. Geological Environments of Ore Deposits, February 1992, by Australian Mineral Foundation Inc.
c. Ore Reserve Calculation, February 17 to 28. 1993, by Australian Mineral Foundation Inc,
d. Short Term Specialized Training Programme “Exploration Geochemistry and Sampling". June 7- 

16, 1994 by Australian Mineral Foundation Inc.
2. Industrial Environmental Management November 9-16, 2000 by lUCN-SPCS Peshawar
3. Ethics at Work, January 6-7, 2004. by PARO Peshawar
4. GIS & Remote Sensing as Decision Support Tools" May 16-20. 2005 by PARD Peshawar
5. Research Papers/Reports

Shakirullah and M, Ihsan Afridi (2004) - Mineral Development Profile of North-West Frontier 
Province and role of Directorate General, Mines & Minerals in the mineral resource development. 
Geological Bulletin, University of Peshawar v, 37, 2004 ISSN 0367-4045.

Hildebrand. P. R.. Noble, S.R.. Searle, M.P., Parrish, R.R.. and Shakirullah (1998) - The tectonic 
significance of 24 Ma crustal melting in the eastern Hindu Kush. Pakistan Geology, Geological 
Society (London) Journal v,26, no.10. p.871-874.

I.

II.



\.

7
Leake R.C., Fletcher, C.J.N., Haslam, H.W., Khan, B., S Shakirullah (1989) - Origin and tectonic 
setting of strata bound tungsten mineralization within the Hindu Kush of Pakistan: Geological 
Society (London) Journal, v.146, p.1003-1016.

til.

Beside the above, numerous un-published research work include reports on:

a. Shakirullah. (1995) - Geology of Antimony ore occurrences in Chitral and evaluation of Kamal 
Gol Antimony Prospect, Hindu Kush range. Sarhad Development Authority, Peshawar, NWFP, 
Pakistan.

IV.

b. Shakirullah. (1995)- Boulangerite/Gold-Silver Exploration in District Chitral: a brief report on 
exploration profile of Chitral region: Sarhad Development Authority, Peshawar, NWFP, Pakistan.

c. Shakirullah. (1998)- Follow up exploration targets in Chitral region, eastern Hindu Kush northern 
Pakistan: Sarhad Development Authority, Peshawar, NWFP, Pakistan

d. Shakirullah. (2000) - Geologioal evaluation of Dommel Nissar iron ore occurrences, Chitral, 
Hindu Kush, Northern, Pakistan: Sarhad Development Authority, Peshawar, NWFP, Pakistan.

Number of PERs
Adverse
Report/Remarks in

Basic
Scale

Outstanding Very Good Good Below
Average

Average

15 15 years 
8 months

19

Additional Information (if any)Awaited Reports (PERs)
2009
(20.07.09 to 31.12.09) pending with RO.

EFFICIENCY INDEX

Marks awarded by PSBRequired Threshold Score of PERs + Training Reports Total
70 52.94

RECOMMENDATION OF PSB

Promoted Deferred Superseded

i

t
SeM
Miffs'5 i j

Ccv*. of Kfiypar
Pemwar

iffic) ist^shmenf),
X^eparfment.
ikhtunkhwa,

lei
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mF PSB-tV
PER GRADING AND QUALIFICATION IN RESPECT OF MIAN FAROQQ IQBAL CHIEF tMgpc—a.-> MINES ^BPS-19) FOR RFOt (i ap

PROMOTION TO THE POST OF DIRECTOR GENERAI ------------ ^bOULAR,i

SENIORITY NO 1

Period of PERYear Pen Picture PERs Fitness of
assessment promotion

ScoreFrom To Reporting Officer
Countersif^nino Officer

Previous Scale (BPS-17)

1989 10.07.89 31.12.89 A good officer. New appointee yet learning but capable.
Though new appointee he is picking up the work fastiv.
Young and smart man. Capable and trustworthy,

Nothing added by C,0. Good Yes 3.50
1990 01.01.90 31.12.90

Very good Yes 10
"19^ 01.01.91 31.12.91 's hardworking and has a lot of drive. Knows is work well and can

pull on nicely with the people.
A good and obedient young man officer and taking interest in the 
office work.__________________
A young and obedient officer. Taking interest in his field work.
Is hardworking and has a lot of drive. Knows his work well and 
pull nicely with the people.

I agree with the R.O. Good Yes 7

1992 01.01,92 31.12.92
I agree with R.O. Good Yes 7can

1993 01.01.93 31.12.93 Is hardworking and has a lot of drive. Knows is work well and can
pull on nicely with the people.
A capable and competent officer with great initiative and drive._____
Is hardworking and has a lot of drive. Knows is work well and can 
3ull on nicely with the people.
Has an impressive personality and is cooperative with his superior. 
ifficient officer and taking interest in his job, his services are still 

required at H.Q.
A very well behave, sensible and intelligent officer tactful 
influenceful.

I agree with the reporting officer. Good Yes 7

^9^ 01.01.94 31.12.94
agree with the reporting officer. Good Yes 7

tfTCT -95 31.12.95
A sharp officer. Who has
recently approved for promotion 
and separate post crated by 
virtue of his work.

Very good Yes 10
and

1996 01.01.96 3T12.96 A good officer, taking interest in office routine work. ~
Is hard working and has a tot of drive. Knows his work well and 

________ pull on nicely with the people.

An outstanding officer who is
jrofessionally sound and takes 
immense interest in his work

Very good Yes 0can
1r
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VV . Resourceful snd for over
prepared to undertake
responsibilities. Sharp and quick 
witted. Fit for higher 
appointment.

'7
■

r..
'%

'e?-' 6,*

Basic Scale (BPS-18)

Nothing is added by C.O. YesGoodA young energetic officer. Taking interest in his job.
A cooperative officer. Dispose of office routine work quickly.

31.12.9701.01.97199,7
7YesI do not agree with the

assessment- of R.O. I 
found
absolutely upto marks. I 
would certainly accept 
him a higher grade._____
I agree with the reporting 
officer.

Good'■x'

An average officer.
Perform regular inspection.

31.12.981998 01.01.98

officerthe%-

7YesGoodA good officer.
Regular inspections have been carried out by the officer during the 
previous year.
Took frequent visit with filed in the last year i.e 1999 in the public
interest. ____________________________________________
The officer has performed his duties to the best of his abilities in the 
govt./public interest during the period under report.
Satisfied with the assessment in part II.
The officer is honest and gentleman.
The officer has the decision power technically sound. Takes keen 
interest in his duties.
The officer always disposed off his official work well'in time. He is 
helpful in the official confidential matters.
Recommended for international training in the field of mining to
further improve his technical knowledge._______________________
Has performed the duties in the best of his. abilities during the year 
2001. As regard with information given in part 11.
An honest officer.
A well educated and technically sound officer. Takes keen interest in 
his job.
Always disposed off his work well in time.
Recommended for training in the mining technology. _________
His performance was very well during the period under report, 
agree with his statement at II (2).
An honest officer. 

01.01.99 31.12.991999

.If

, .
V

1.: 10 :YesVery goodI agree with the 
assessment of 
reporting officer.

2000 01.01. 31.12.
2000 the2000

10YesVery goodI agree.31.12.01•.01.01

.j-.rA'i-
•-c

Yes 7GoodMr. Farooq is good 
officer, who has been 
able to do well during the

P'i 2002 01.01.02 31.12.02

I



t<y
Technically sound take interest in his work.
He always dispose off his office work well in time. 
Recommended for training in mining field.

period under report.
The report is generally 
on plus side.

2003 01.01.03 31.07.03 Satisfy with the assessment in part II. The officer has ability to
perform his duties well in time in the public interest.
A honest officer.

Nothing added by C.O. Good Yes 4.8

He has come with good result in the official matters.
The officer has ability to take initiative in cases for solution.'
He has already availed. Further recommended in the field of mining.

01.08.03 31.12.03 On long leave.

2004 01.01.04 31.12.04 The officer remained outstanding during the period under report. His
performance remains satisfactory. Satisfied with the assessment in 
part l(.
An honest officer.
The officer has the potential to work hard.
The officer has good administration.
Recommended for training.

He may be a good officer 
but does not contain the 
essential qualities of 
tactfulness and creating 
conducive 
relationship.

Good Yes 7

working
♦ f

Basic Scale {BPS-19)

2005 01.01.05 20.04.05 Agreed.
A good officer.
The performance of the officer was satisfactory during the tenure of 
the reporting officer.
He has already availed training abroad. He is not recommended. 
Chance will be given to other technical officers.

The reporting officer has 
recorded very little to 
contradict. Even he has 
left item 4 & 7 blank. 
However, I ,khow the 
officer will and I have 
seen his work. He is an 
average officer. Not yet. 
On his turn, he should be 
given assignment equal 
to his grade.

Average Yes 1.66

X
I agree with RO.27.09.05 The officer worked well. His on the job performance and general

output of work was good. On the whole, he contributed a lot toyvards 
the organization and I agree with what he stated in part II (2). Sound. 
Knows his job. Well conversant with the relevant rules hardworking 
and professionally sound who can communicate well and can work 
under pressure.
Professional he is a mining engineer who has gathered sufficient 
experience in the filed of mining engineering. He should continue 
with the present assignment. _________________ _

Good Yes 2.91
\ i

I

*
>
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Any training relev^rtWhiTj^both in country and abroad 

On his turn 
He is '
responsibilities._____ _
The officer is good at 
decision at the right time.
Good. .. . j
He does well in routine and complicated cases.
Professionally sound officer and can handle the organization

AnnrTo'lfale {mining can approve his professional skilL 

His achievements in some cases cited above are 
the officer needs to improve upon his overall administration of the

Department.
No comments-
The officer heeds to improve 
communication skills.
No comments.

as additionalcapable and currently holding higher position

his work. He has skills and can take good
1.75YesGoodI agree with RO.

31.12.0528.09.05'V

= 6.32
r;
T

.'k

2.50'.:No '■Average■■■ His overall performance 
needs improvement. ..;w14.07.06M 01.01.062006

his emotional satiability and

ft ->1^; Yes 3.50-.performan^
rem^ained par excellence. Due to his persona! efforts revenue of the 

department grew manifold.
He is'^emotionaTy stable, competent and skilled in his job and applies 

his abilities for the optional ^^3“ technical

GoodHis overall performance 
met minimum standards.

■i

31.12.0615.07.06
— Q ■ -■.'

ft" j!' .
S3"
t-

VHe is-.equalty..fit for any
Sning'in'proiect management w,ll further enhance his capacity to

serve public interest.
He has been working as 
proved his competence in the higher scale

-j
■■-I

Director General for the last two years and

6.66YesVery goodI have not had the 
occasion of either seeing 
his work or interacting 
with him. On the basis of 
7 months of observations 
I do not know how the 
reporting officer gave him 
an outstanding grading.

quite correct brought^fct^rrenue fo re"pubTc —er Set set a growth process torare16.08.07?€720'

rtound him upright and concerned to the public interest.
He is professionally sounch Keenly devoted to his duties^ As DGMM 
his performance remained excellent and most 
administrative skills were equally superb. His continuation as DGMM

His'Sepertise deserves his posting as DGMM or Secretary Mineral 
^ nrnffisRionallv and aHminlRtrativelv capable for such

vVSsCtl<:
Wire''

.r\', -

GO war
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assignment.
Higher management.
He is capable for any senior level assignment._____________ ____
Performed well as Director General, Mines & Minerals (Additional 
charge) assignment given in part II (2) accomplished will with 
expectation of the government.
Honest.
Hardworking, efficient and capable officer.
Mines and minerals development.
Minerals Depaftment/Secretariat.
Recommended for foreign/local training in 
mines/minerals development.

• i
3.33YesVery goodRO’s assessment is 

endorsed.
31.12.0717.08.07 = 10^ •*9

■A,

■''t;

!
the area of

3.33YesVery goodHardworking and efficient 
officer.

22.04.08 • Agreed with part II.
An honest officer.
He is an experienced one officer.
Recommended for foreign as well as within the country.
Administrate training and development in foreign as well as in the 

________  country would augment capability._______ _______ ______________

0i:01.082008
t.

On long leave.31.12.0823.04.08

On long leaye.31.12.092009 01.01.09

On long leave.2010 03.02.1001.01.10
3.33YesRarely saw his work. AverageHis contribution is a meager side as he remained focused on 

litigation with the Department for the post of Director General, Mines 
-& Minerals. He has also challenged the service rules of the same 
post and the case is still subjudice in Service Tribunal of Khyber 
Pakhtunkhwa.

08.11.1001.03.10

1 (Adverse remarks 
recorded in his 
ACRs has been 
expunged by the 
Competent 
Authority vide this 
department letter 
No.SO-Admn(MD) 
1-12/2009/2278 
dated 18.06.2013.

Honest.
Not to be treated as adverse remarks but all his efforts concentrated 
on his posting as Director General, Mines & Minerals at any cost e.g. 
undermining the integrity and position of his superiors.
Has knowledge of laws and rules of mines labour of Khyber 
Pakhtunkhwa. Suitable as Chief Inspector of Mines Labour. 
Essentially needs awareness and training to understand tribute of 
minerals and its development prior to undertake assignment relating 
to department and regulation of minerals.
Reportedly, the officer has also availed citizenship of Canada. The 
legal status of the same may be confirmed. If admissible, he may be 
oromoted on completion of his aforementioned training and capacity

>.4
-•

N. • 'i,'
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but on merit basis.
Less than three months.

■.

09.11.10 31.12.10
€ 01.01.112011 30.03.11 Less than three months.

31.03.11 15.08.11 Agreed with the statement at part 11.
An honest officer.
A good mining engineer.
He knows about his job very well. 
Recommended for local and abroad training.

3:33I agree with the reporting 
officer. The officer is 
hardworking, honest ,and_ 
capable person who has 
the gust to perform any_ 
duty assigned to him. Fit 
for promotion.
He may be promoted to 
higher grade being a 

and
-r,--------------^------------------------------------------------experienced hand officer
Very competent, hard working and intelligent officer. He has the gust “Nothing added by C.O.-----
to (^eal with any matter assigned to him. Fit for promotion to higher

Honest and upright officer.
His performance during the period under report remained excellent.
Being an experienced hand officer, it will be in the benefit of govt to 
retain him on the post of Director General.
Normal training for updating his knowledge.
Very competent, hard working and intelligent officer. He achieved all 
the targets assigned to him. Fit for promotion to the post of Director 
General. Mines & Minerals.
Honest and upright officer.
Performance during the period under report was excellent.
Professionally sound and he is working against the post of Director 
General effectively.
Recommended for foreign training.
Fit for promotion, 
responsibilities.

Outstanding Yes*

■-V V.
■-V

f'k ■■IM’s.*

competent
16.08.11 31.12.11 3.33Very good Yes

If = 6.6^

r;
2012 01.01.12 31.12.12

I know the officer well. 8Very good Yes

■

He is capable to perform the highersvW’
.'T — .

%

/
<y 'rV.«

f -

V
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COMPREHENSIVE EFFICIENCY INDEX

PERs quantified score 60.40 
@ 100%

Basic scale Aggregate score Weighting factor Points obtained
Present scale 7.58 37.94X42/50 31.86
Previous scale
BPS-17
BPS-18

8.20 8.20X2=16.40 ■- 
7.79X3=23.38 
39.78X28/50 -

-22r27
7.79

I) Addition*
II) Deletion**

<!*•

Total (A); 54.13
Evaluation of PSB out of 30 
marks

<■ V

Required threshold on CEI for promotion to RPS-20 is 70

1* 2 marks shall be added for serving in a Govt. Training institution including those meant for specialized trainina 
cadre for a period of 2 years or more. in any particular

5, 3, & 1 shall be deducted for each major, minor penalty and adverse remarks respectively.
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PFR'GRADING AND QUALIFICATION IN RESPECT OF MR. OBAIDULLAH. DIRECTOR LICENSING (BPS-19) FOR REGULAR PROMOTION TO JHE
PORT OF niRHCTOR GENERAL MINES & MINERALS fBPS-20)

;•
i,.': ■%

Jt
'c

t . SENI0RITY-N0.2

Tr-
PERs Fitness of 

assessment promotion
Scorer

Pen PicturePeriod of PERYear Countersigning OfficerReporting OfficerFrom To

Previous Scale (BPS-17)

Yes 2.91GoodI agree with the R.OA newly appointed you officer with progressive mind.
The overall performance is satisfactory. ___________________ _
He takes interest in his work, for field oriented duties the office may 
be considered for posting at any regional office.
His performance in disposal of routine cases is satisfactory.

31.12,8308.08.831983
;

Good Yes 7I have seen the work of the 
officer under report and have 
found it of high quality. The 
report/the entries in part II, 111 & 
IV are inconsistent with overall 
performance depicted by the 
Reporting. Officer. The officer 
deserves to be rated A in part 11, 
III, & IV and the entries recorded 
by the reporting Officer therein 
are upgraded to “A''.
The assessment 
Reporting Officer is incorrect. 
Obaidullah is a young honest 
intelligent and hardworking 
officer. I would rate him a good 
officer and accordingly the 
average entries remarked in part
I & il are upgraded to “A”.______
The. assessment of the 
Reporting Officer is not only 
inconsistent but inaccurate as 
well-..,i;Obaidullah is a good 
officer-,., intelligent honest and

'31.12.84• 1984 01.01.84

. t

4.09YesGoodof theA hard working officer yet to gain further experience. 
Performance in disposal of routine cases is satisfactory.

11.08.85191 r01.01.857

W''5-

2.91Good Yes ■A hard working young officer. Disposal in routine work is satisfactory.31.12.8512.08.85 = 7
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hardworking. He has always 
done his best to do the job 
assigned to him. As I rate him a 
good officer the average entries 
recorded in his ACR
upgraded to Good (A)._________
Intelligent' honest and hard I Good 
working.

are
1986 01.01.86 I 31.12.86 A hard working officer. His overall performance in disposal of routine 

work was satisfactory. He should continue to work hard and learn his 
profession._______ __________
He takes interest in his work. His performance is satisfactory,

30.06.88 I An obedient officer. He takes interest in his work. ’
________  His overall performance was satisfactory._______________
31.12.88 I A hard working officer. ^—

The overall performance is disposal work was satisfactory.

Yes 7

1987 01.01.87 I 31.12.87
He is intelligent, honest and Good
hard working. ______ |
An intelligent officer with Good 
initiative and drive.

Yes 7
1988 01,01.88

Yes 3.5
01.07.88

■ tend not to agree with the Very good 
general assessment of the R.O. |
Obaidullah is

Yes 5

an impressive 
young man with a lot of drive 
and initiative..with a good dear 
reputation. All along he has 
maintained a • good working 
relationship with the general 
3ublic especially mine owners of 
Malakand Division through his 
pleasing manners and helpful 
attitude and by'his promptness 
and quick disposal. Surely this 
young man has a bright future in 
his or any other department and I 

will assurely be an asset in any I 
tigher capacity. I

= 8.5

1989 01.01.89 I 07/1989 A well behaved officer. a very competent young man I Good------
The overall performance was satisfactory._______________________ well qualified for a field ioh
He takes interest in his job. A willing officer. The overall performance ^baid is an honest and hard Verv aood 
was satisfactory. working officer- His performance | ^ ^

_ or this period was vei 
A very fine officer.

Yes 4.08
08/89 12/89

Yes 4.16
ood.1990 01.01:90 I 21.08.90 A well behaved and hard woVking officer. 

Overall performance was satisfactory. 
31.12.90 I A well behaved and hardworking officer. 

 Overall performance was satisfactory

= 8.24
Good Yes 4.66

22.08.90 A good, honest hard 
and efficient officer.

working I Good Yes 2.33
991 01.01.91 109.02.91 Less than three months. = 7

10.02.91 31.12.91 jHe is a new entrant to this profession. He is likely to further improve As above, I
Average Yes 4.58
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with experience.
Less than three months-17.03.9201.01.921992
The officer was entrusted the duties of Deputy Director Minerals
Development for two months. He performed excellently.
Mr. Obaidullah is a honest, hardworking and dedicated officer. He is 
an asset to the Directorate.

' ^'J'iyendorse^ ffie Reponing Very good 
Officer’s remarks- Obaid is one 
of the finest young officer in the 
Department. He is clean, honest, 
competent. His. integrity is 
exemplary, sn asset to the 
Department and fit for any field
or office joh________ _______________
I agree with the assessment of Very good 
the Reporting Officer.

31.12.9218.03.92 Yes 7.50

31.12.93 Mr. Obaidullah beside his technical knowledge has shown
tremendous performance in policy making and planning matters.
A very good officer. Mr. Obaidullah is a hard working,. Honest and 
dedicated officer. He is an asset for this office.__________________
Mr. Obaidullah has been occasionally assigned Mobile field duties
which he performed excellently and resultantly it affected substantial 
increase in government Revenues.

01.01.931993 Yes 10

01.01.94 31.12.941994 Mr. Obaidullah is a honest, [ Good 
hardworking and dedicated 
officer. He always discharged 
his duties to the entire 
satisfaction of his superiors.
Noting added by C.O.

Yes 7

/
1995 01.01.95 31.12.95 The officer has proved very effective in the field. He has contributed

a lot in increase of mineral receipts.
Mr. Obaidullah believes in work without motives.
He is a dedicated and honest officer.

Good Yes 7

1996 01.01.96 31.12.96 An effective officer. Capable for resolving mining disputes. Should
continue hard work to achieve the desired targets.
The overall performance remained satisfactory.

Resolutely honest and hard Good
working.

Yes 7

1997 01.01.97- 31.12.97 An experienced tech officer.
The overall performance remained satisfactory.
He is an experienced hard working technical officer.
The overall performance remained satisfactory.

An honest, hard working and I Good
intelligent officer.I

YesN 7
01.01.98 31.12.98 A hard working, dependable and Very good

honest officer, having a sound 
knowledge of mining field. He is 
an asset to the organization

Yes 10/

'G,1.101.99A. 31.12.99 A straight forward rigid officer having technical experience who also
takes interest in assigned duties.

A well behaved officer with Very good
discipliner attitude towards his 
duties. He enjoys excellent 
moral character. He is loyal to 
his seniors and dependable.
Mr. Obaidullah is a honest and Very good 
upright officer who enjoy sound 
reputation with balance thinking 
and excellent in his wnru He is

Yes

ft.®'

10

G’'* %

2000 01.01.
2000

31.12.
2000

The overall performance remained satisfactory.
Appears to be honest and reportedly straight forward in routine life 
matters. A religious minded experienced officer.

Yes 10

I
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trustworthy and efficient in day 
to day WQrtf
I agree with Reporting Officer.31.12.01 The officer is an intelligent officer who knows rules and regulation of 

his field very well and quality and quantity of out put is very well. The 
officer achieved the targets successfully. Yes I agreed v/ith the 
statement in part ll(2).
He is an honest officer.
He is a hard worker and bold officer, A religious man of good moral 
character.

01.01.012001 Very good Yes 10

N,

A . »

4'.

Basic Pay Scale 18

1

[i
't. 01.01.02 31.12.02 Generally the officer has been able to achieve the goals set during 

the period.
An honest and upright officer.
Mr. Obaid is.overall a good officer, who is professionally sound 
is well conversant with the mining laws.________________________
Remained involved in dealing with the mineral concession cases of
Hazara and Mardan/Peshawar Divisions. Also was responsible for 
recovery of royalty, which targets were achieved in excess. 
Experienced enough to handle the job of the concession branches 
independently. ! agree with the remarks on part 11(2).
Being an unique quality he is a dead honest officer in the directorate. 
He is a straight forward officer who knows his Job well but needs a bit 
flexibility in dealing with public. General attitude was OK.
A religious minded officer,
Needs extension training in his field specially the foreign training to 
improve his skills and knowledge
The officer remained involved in the processing of concession cases,
recovery of royalty and their related issues. His general performance 
in respect of Part 11(2) remained satisfactory.
An honest officer. Too much-careful in dealing with financial matters. 
He is God fearing and a dead honest and upright officer. Needs a bit 
flexibility in dealing with the cases concerning public affairs. Overall 
a knowledgeable person.
Prefers to deal with the cases in routine.
Needs foreign training in the relevance field of mining regulation.

2002 I know the officer as he has 
been appearing before me in the 
appeals against the Department. 
I agree with the Reportinc 
Officer,__________
He is a honest and competent
officer.

Good Yes 7

and
i.,
V

01.01.03 05.09.032003
Good Yes 4.66ff

feT

f

06.Q&fO3 31.12.03 Comments of RO are endorsed. Good Yes 2.33

= 7

AonnA Hi n4 r\A f\c rsA
AAa/i K«»A »
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A thoroughly religious and honest officer. A times shows rigidity but
otherwise a good officer.
Recommended for training in his field.
Less than three months.30.07.0428.05.04
The officer remained outstanding during the period under report. He
has performed the office duties to the best satisfaction and in the 
interest of the Department/ govt.
Satisfied with the assessment of part II.
A very honest officer in this department till this date.
The officer has the potential work hard and come with good result in 
case of official matters.
The officer has good administration with well working relation.
The officer recommended for international training in the field of 
mining technology.

No doubt he is a good officer.
however the RO has gone a br 
too for in admiring the officer.

Good Yes31.12.0431.07.04 2.91
= 5.82

Yes I agree with what has been stated in part II (2). The performance
of the officer on the job found excellent.
He is an honest officer.
No weakness has been found.
He is the only officer who have most command on is job. 
Recommended for accelerated training for future.

I agree with the reporting officer
and to add that I know Mr. 
Obaidullah Dy. Director (Tech) 
personally who enjoys very good 
reputation due to his 
devotedness hard working 
honest officer and has proved 
himself as and assed for the 
DGM/govt.

20.04.05 .Very good01.01.05 Yes2005 3.33

f

Remained OSD.31.12.051.04.05
Remained OSD.q.otoe

[iaMoe
17.09.062006

Despite having no relevant experience, he tried his best and
performed well in fields mentioned in part II (2).
Above board.
Although officers academic back ground of experience was not 
commensurate with the posting but he made extra efforts to over 
come deficiency. His services could have been better utilized in' his 
parent department.
His guidance to lower staff and infusing in them the sprit of duty and 
discipline was commendable. Present himself a role model of 
punctuality.
A religious minded person. Observer of laws and regulations strictly.

31.12.06 I agree with R.O. Good Yes 1.75

IV

?9«'>

CfS^i

\f

Officer contributed to his best in performing job mentioned in part II
above and out put remained satisfactory.
No complaint.
An upright and straightforward officer having ability to take on any

I agree with R.O.12.06.072007 01.01.07 Good Yes 2.91
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' A religious minded officer.
Higher training in his own profession.

Basic Pay Scale 19t
J

' 'A ' .

Very good Yes 5.83Hard working officer.I agree with the performance of the office as stated in part il (2).
The officer is an honest and upright person having good" moral 
character.
The officer is down to call, capable and forward person. He knows 
his job well and is always helpful in sharing to the responsibility. He 
has the ability to work under pressure. He has always worked in the 
interest of the Department.
He has command on Mining Concession Rules and is professionally 
sound. He can be entrusted any administrative responsibilities and 
can run the post independently.
The officer is recommended for both in land and abroad training in 
the field of Management and mining discipline.
He is capable of holding post of higher position and additional
responsibilities.________ _____________________________ _
I agree with the remarks given in part II. The officer is competent and 
always carried out the tasks assigned to him successfully and 
efficiently.
An honest and religious minded sound officer. Dispose off his official 
work well in time.
The officer has command on his profession/job._________________
I agree with the remarks given in part II. The officer is competent and 
always carried out the tasks assigned to him successfully and 
efficiently.
Honest and hard working officer.
Professionally wise a sound officer. Knows his job very well._______
Agreed with part II.
An honest one officer with religious mind.
An experienced officer.
Recommended for training in the country as well as in foreign
country._______
On long leave.
Average level.
An honest officer.
Not to be treated as adverse remarks but he is emotionally unstable 
inspite of the fact that he has the skills of communication during 

............... ■ - I---. —tKo iamntinnft pffprtinn his

31.12 0713.06.07
»

V

■4f

I
■■

Good Yes 4.08I agree with R.O,27.07.08Ol.Ot.OS2008

; *
GoodI agree with the RO. Yes 2.9131.12.0828.07.D8

= 7

Very good Yes 8Nothing added by C.O31.12.0901.01,092009

I

&

:27.04.10 
: 08.11.10

01.01:102010 I know the Officer through his 
work.

Average Yes 2.5028.04^10
t

/
kVt
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\-m interpersonal communication.

Suitable as Director Licensing for minor minerals.
Needs training in assessment of mineral positional in applied for 
and/or granted areas of mining concessions.
On merit basis only and on completion of the above training and 
capacity.
Less than three months.31.12.1009.11.10
Less than three months.____________________________________
I the reporting officer agree with part II. Mr. Obaidullah director 
Licensing is very competent and honest one officer in the Directorate 
of mines. His performance during the period remained excellent and 
exemplary one.
An honest officer.
He is very competent and sound professionally.
He is the asset for the department.
He is fit for accelerated promotion.
Recommended for training within the country as well as foreign.

29.03.1101.01.112011
1 agree with the remarks of 
reporting officer. He is capable 
to be promoted on his turn.

Very good Yes 3.3315.08.1130.03.11

?■ I agree with reporting officer.1 agree with the statement of the officer in part 11(2).
An honest and morally sound officer.
He is a straightforward and thorough gentleman. And can work in 
team with dedication. He is a hard worker and can work under

Good Yes 2.3331.12.1116.08.11

= 5.66

pressure.
The officer is recommended for' professional training inland and 
aboard to polish his skills. The officer is professionally sound and 
can run his present seat satisfactorily.
The officer is recommended for management as well as
administration training both in land and aboard._________________
Less than three months. _________________________________
On long leave.____________________________________________
I agree with the performance of the officer as stated in part 11(2). 
Honest morally and upright officer.
He is emotional sound and can work under pressure.
He can be entrusted with any post of his professional as well as 
Administrative nature, he being well experience officer. 
Recommended for foreigft as well as inland training comes to further 
polish his skill.
He has the capacity of holding the higher post.______________ __

■;

20.02.122012 y)1.01.12
■ ■21.06.121.02.12

I agree with reporting officer. Very good YesX2 431.12.12 :
■-M

■
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COMPREHENSIVE EFFICIENCY INHFXV
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PERs quantified score 60.40 
@ 100%

Basic scale Aggregate score Weighting factor Points obtained✓
Present scale 7.61 38.09X42/50 31.99

I. Previous scale
BPS-17 
BPS-18

7.96r; 7.96X2=15.93
7.26X3=21.78
37.71X28/50

21.11f 7.26» .

t I) Addition*
II) Deletion**m»
Total (A): 53.101

Evaluation of PSB out of 30
^marks

tr >
Required thre'shold^on CEI for promotion to BPS-2Q is

z

i

Ldr^ef^^a pehod^ofl'years o7'"^ ^ Training institution including those meant for specialized training in any particular

^ 3. & 1 shall be deducted for each major, minor penalty and adverse remaiks respectively.
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PER GRADING ANDQUALIFICATION IN RESPECT OF MR SHAKIRULL^h n.ppnx^p EXPLORAT.r. PSB-IV
^^^^^S^^aPROMOTIONTOBPS-19

SENIORITY MO

Year Period of PER 
From ■ To Pen PictureReportino OffinAr

PERs
assessment

Fitness of I Score 
promotion

^untersif|nin» Officer

Previous Scale (BPS-17)

the field woric. He may continue hfc^ ^ professional in 
Scheelite and copper exploration in rhf^ Present assignment of selected for traininrin CaS a been
responsible for the exploration <?rhoorf^'^^ officer is
more than 3000 meter above^sea letel

SsssSr-' ‘ “££~l=" ssasSsBsa^^^^

1981 01.01.81 31.12.81
Nothing added C O. Good. With more Yes1982 701.U1.82 31.12.82

Nothing added C O, Good Yes1983 71.12.83

‘s becoming expert 
tungsten type of work. He would 
prove an asset to SDA

in Good Yes 7

to adopt the1984 01.ui.84 31.12.84

Good Yes1985 701.01.85 31.12.85
continue to work at MalaTan^dThramte '^ot^ing added by c:d:

become 'H I

I ^ approaci, towards h

Very good Tyii’
1986 1001.0l.86 31.12.86 eoloqist.

9 I Good Yes 7his
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m exceptionally good, especially at Heroshah and Land! road to prove
the under ground chromite lenses. He may be either be promoted 
against a vacancy in Nepheline Syenite Project or against the 
vacancy of Grade -18 in the scheme of Gadoon Amazai exploration 
project. Soon after the change in his duties at Malakand the locals in 
the tribal area started hindrance in our exploratory works - He had 
been very effective to curb such like unwanted interference This 
was due to hts effective control at the project. Similarly this officer 

''®'V effective at the lead-zinc project and later at the 
Chitral. His contribution in the discovery of Scheelite in Minki Gol is 
ever been praised by international geologists. If trained he shall be 
one of the best field geologist.

•• i mineral deposit. Quite suitable 
and dependable officer for field 
duties. Needs experience to 
further improve.

f ■. i
'«•

■n

t

Basic Pay Scale (BPS-18)

1987 01.01.87 31.12.87 He is an excellent field geologist. He has recently been promoted 
He has been performing his duties in most difficult area and difficul 
working condition. He may continue to work at Malakand Chromite 
Project. The officer has worked at Besham, Chitral and now workinq 
at Malakand Chromite deposits to the satisfaction to the superiors In 
the course of his service has gained enough experience and collect 
exceptionary good geological data but has been facing difficulties in 
his interpretation. Training in the relevant field of Geology in anv 
advance country shall enable him gain and confidence in his 
knowledge and routine duties 
development, minino and
Mr. Shakirullah is a very good officer. He is a competent Field 
Geologist who can handle nicely the administrative, technical and 
financial responsibilities in the field. He is an asset of Sarhad 
Development Authority. He has got good habits and qualities of an 
otticer. His posting as project manager Malakand Chromite is very 
appropriate and can be assigned any post of Project Manager of 
Geological project. He has excellently carried out the job assigned to 
iim as Project INcharge Malakand Chromite Project Because of his 
keen interest and devotion the Malakand Chromite Project has come 
up as a clear positive and positive footing project for future planninq 
among the exploration the exploration project of SDA.

He is a reliable and hardworking 
officer, has good experience to 
hold the mineral exploration job, 
independently. I rate him good.

Good Yes 7

'i

a well defined object of exploration 
rocessinq.1988 31.12.88

cvaiW' The officer is quite good in 
arranging in dealing with the 
field
competent geologist. I rate him 
good.

Good Yes 7
,aA\ operation. He is a

V
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reserves estimation Malakand Chromite deposits. Further advance 
tratning in mining/exploration techniques is required which will further 
polish and clear up his performance in the mineral exploration/minino 
field and bring upto the prevailing international level. ^

1989 01.01.89 31.12.89 assigneS^^ob^eSely. 'HrachTevef tl?f ChromTe ^pToduction 

project over 100 tons per day by making his personal efforts and
compromise with Uie Ss for 

[restoration of Heroshah Chromite operation
quite confident in handling the project affairs 

resistance from the locals of Heroshah Malakand Agency Expected
Chi^al'^D d al ExploraSon ^iLct
uhitral Did a good job achieving the exploration taroets and rhp

«esoTe?,he"ra^

He has developed expertise in field geological operation Posted 
roject Manger Malakand Chromite Exploration Project did a good 

job in achieving exploration targets of the scheme and^*Ka 
_produclion of Chromite from Heroshah Mines
mlnaQeTof°s'D'A°nfZ'' f"'^ dependable serrior geologist/proj^
Quarrying of Chromite ?n H^ro" htt'a'Tmn^S'to^cKLaT^^^ 

Project Manager, gold and silver exploration project Future foreian 
training in Australia may boost his knowledge. Remained associated 

Chormite in Heroshah and the Malakand Chromite in 
the ad oining areas. Also doing quite a nice job in exoloration of
Manager^' ^^^tralian on the job as Project

the Agoodwori^ Good Yes 7

1990 01.01.90 19.08.90
I agree Good Yes 4.66

20.08.90 31.12.90
a A good officer. ^ Good Yes 2.33

1991 01.01.91 31.12.91 = 7
I agree with the reporting officer. Good Yes 7

i

1992 1.01.92 31.12.92 geologist in the^^esTmineral elploratio'n^ techn^iquerintS I from Australia under

applied. Remained associated in the reoional e^yninrJi^ln f ^ compared to
chemical survey of gold and base metals in Chitral under the AID^B o/^
assrsted program. His pedormance was highly satisfac^?;''’^| rha.r^ wererp^aratiy^jy

better according to their 
__________ assessment should do well

assigned ,o him ii^S 'geletcaS^^ ^

capable of dealing™!ih Australian expS’s°frecLmehd‘ii‘!m'^^^^^ I and T 90l1

favor of advance training abroad in geo technology O" Suiting
I training from Australia experts

Good Yes 7

5?

19B3 v1.93 2.08.93 Good hardworking chap. His performance i 
useful at HO./ the duties 
interpretation on

Ortic in ah has developed 
geochemical

,cnV. Very good TYescLctto*' _o tLeta's 0^ ?a^^V^wnW|a 5.83expertise
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C'Gobd'hard working chap. His performance is quite satisfactory. Very [ I rate him 
useful at Head Office. The duties assigned to him like geochemical 
field work interpretation on maps and technical reports are his 
hobbies. He is capable fro dealing with Australian experts. 1 
recommend him without favour for advance training abroad in 
geotechnolgoy,______________________
He has attained the expertise in the regional exploration and 
geochemical surveys techniques being applied at internatidnari^el 
for mineral exploration.
Remained associated and was personally responsible for carry-out 
the geochemical surveys in regional exploration of gold and base
metals in Chitral under the AIDAB programme._________________
He has attained the expertise in the regional exploration and 
geochemical surveys techniques being applied at international level 
for mineral exploration.
Remained associated and was personally responsible for carry out 
the geochemical surveys in regional exploration of gold, and base
metals in Chitral under the AIDAB programme.__________________
He has attained the expertise in the regional exploration and 
geochemical surveys techniques being applied at international level 
for mineral exploration.
Remained associated and was personally responsible for carry out 
the geochemical surveys in regional exploration of gold and base 
metals in Chitral under the AIDAB programme.
Less than three months.

Very goodvery good. Yes 4.17

=10

■^99»;01;:0'i:94 30.04.94 One of the finest officer on the Very good 
mineral side.

Yes 4.16

01.05.94 03.09.94 One of the finest officer on the Very good 
mineral side.

Yes 2.49

04.09.94 31.12,94 One of the finest officer on the 
mineral side.

Good Yes 2.66
'S-.

= 9.32

1995 n 01^1.95
^67/0335

26.03.95
31.12.95 An efficient and hard, working officer. He is well conversant with his 

job. During the period under report, Mr. Shakirullah was supervising 
the “Boulengarite/Gold Silver exploration Project at Chitral. The 
project was established with the Technical Assistance of Australian 
government. Although a map indicating the expected gold rich area 
was published but the sources or gold deposits have not been 
identified/located. The officer is utilizing his skill and experience to 
achieve his goal. He attended various meetings with the Australian 
Counterpart to make the project successful in the national interest. 
Less than three months ____
No comments. ” ^ “
Did his job well during the period under report.
Less than three months -

I general agree’with the R.O, Good Yes 5.25

1996 01.01.96 02.03.96
03.03,96 01.12.96 Nothing added by C.O. Good Yes 5.25..02.12.96 31.12.96

1997 01.01.97 29.04.97 An experienced geologist._ , , Was put up today, for counter
His performance during the period under report, remained ' signature as ~ per, order of

Good ■ Yesvr. 2;33'-V

,
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SD^Government. I agree with |
.the report ________|

'^3s p^t up today for counter | Good 
signature as per order of 
SDA/Government. I agree with

31.12.98 (One of the experienced geologist in SDA, a knowledgeable officer 11 anrS?^-------- ---------------
and dealing with regional exploration activities. ® ® reporting officer.
Remained associated in regional geochemical surveys and 
exploration of Gold and base metal in Chitral.

satisfactory.>1

I fiss than three months.1QQ6.97 
31.12.97 I He is fit for field posting.

Satisfactory.

30.04.97
11.06.97

Yes 4.08
= 6.41

01.01.981998
Very good Yes 10

01.01.99 I 31.12.99 An experienced geologist, got experience and exploration of Gold
and base metals.
Remained involved in the exploration of gold and base metals in 
Chitral.

1999
agree with the reporting officer. Very good lYes 10

2000 01.01.
2000

31.12.
2000

incharge of Regional Exploration Project for Gold and base I he assp.;gmont nf thP r K/---------- -j
metals he did a satisHed job in identifying (14) target areas for gold endorsed ^ 's Very good
and base metals, declared promising for foreign investment. As M.M 
at H.Q, SDA he associated the Director (Minerals) in dealing with the 
policy and with the policy and planning matters of mineral sector in 
NWFP.

Yes 10
i>> I

An honest and trustworthy officer.
Attained a command as an expert in mineral exploratory operations
got recognition at International level. A real researcher. Training iri I (I
creation of Geo data systems have further improve his knowledge in 
mineral field.________________
Remained associated with Director Minerals, SDA'is dealing with The r o Iq .mHar •—It,----------------L
maters concerning planning, preparation of schemes and its reviews with NAB suspension very good Yes
I agree with the remarks at Para-ll (2). An honest officer He has ’
developed experience and expertise in the mineral exploration field
for exploration of gold and base metals. Also doing well in related
office work. A researcher in the mineral field. Needs training in Admn
Matters.

2001 1.01.01 31.12.01
10

f

2002 JJiyi.02 131.12.02 'S very sound professional in his field of geology. Attained the I agree with I.O. 
knowledge to contribute significantly, in the mineral sector Quality of 
output was as per with assignment.
Honest and up right in dealing. He has developed expertise in 
exploratory work and contributed in the discovery of metallic mineral 
resources of NWFP. Good in office as well in field work. Needs

Very good fYesLet't- 10
QOVI

OgA.
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- '#-|. ^:-:? ~ -g'■ I ■ ■T^- -' i training of international 1^1 in mineral field, T""-------- 1----- -
He is one of the very reliable and competent officer excellent both in l^<Su-,----------------- -------- — i____
the office and field work., relating to his profession can handle the He if ®
duties and responsibilities of EPD. Independently I agree wi h h^s versed in his job.
statement in part 11(2). y cc wiui nis
An honest officer, he has attained

4*''.

%-.M1
:;^03 01::01.03 .31.12.03

‘8. '. .T.; «».
ygood, f.?- Yes 10

e<

'ivr '
ovni^r^fi^,, , , , experience/expertise in mineral
Tn th^h^np f °A projection
in the shape of reports. As asset for EPD of DGMM. Excellent in his
GIS wilinrth^''"' official duties of technical nature,. Future training in 

will further improve his knowledge for its practical applications
He has been handling the work of responsibilities ot Exptomtion I ShTkiPTTrzr-------------------------------------------
Division of DGMM commendable and independently He is an asset ^ ® 9°°^
for the Department and has command in his profession and the iob 
Serve to hold the job of Exploration Division as Incharge He has

'''Sits to Mining Leased An hnn 7^° f Concerning Licensing^Division
Fvnin?.? 'JP'-'Sht officer. He has vast knowledge in field
Exploratory work as well as the office work. An internationallv

iSvThfs skir""'"''- ""

A good officer. Dispose off his work in time.

■# vi

01.01.042004 30.07.04
? Yes 10

31.07.04 31.12.04
a very hard Very good 

working and efficient officer. Yes
, The

He knows aboljThSjHbqTkrWlhi^cer personally
is very efficient and

2005 01.01.05 20.04.05
• He Good Yes 2.91well

21.04.05 31.12.05 ' 39''®® with the statement of officer He has the ahiiitv tn ------- r:—^nversant with his job/field.

work. I agree with the
___________________________ assessment of the Reporting

The officer is morally sound and honest outstanding at his work. I
Technically sound officer. would grade him very good.
Recommended for foreign as well as inland training in his respective

A honest officer. He knows his job welt. Hard w5rter^r^d'^;;Nj^^ 
contribute his inputs in disposal of official work whenever asked 
He IS recommended for foreign training in his own field t polish his

Yes 5.83
=8.74

^,10620f56 31,12.06

Yes 10

V.^-'

2007 01.01.07 31.12.07 '
Agreed with the assessment of 
the Reporting.Officer.

Good Yes 7
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4"' V01,0-1-:08'' 31.12.08 An honest officer. ^ -------
He knows his job very well. Having good attitude 
and staff.
Recommended for future training.
Agreed as mentioned by the officer in part II 
Honest.
Recommended for training in the country 
relevant field.

Yeswith the officers 7

2009 ■01.01-.09 19.07.09
I know him well.''* He is hard Very good 
worker and.experie.nced officer. Yes 4.66: iv

as well as abroad in" his

• ^

Basic Pay Scale IQ.r.l*
■ftf *

2009 20,07.09 31,12.09
31.12.10

Pending with R.Q.

was much mere than the fixed targe,. A specimen of an oufs,andi°g

An honest and upright officer.
Emotionally very mature and balanced officer. 
work in a team. He encouraged his junior officers 
Professionally very sound officer. He may be posted 
Organization.
Agreed with the statement of part II (2).
A honest officer.
A good geologist. He knows his job very well.
Recommended for local and abroad training.

;■

2010 01.01.10
Very good Yes 8

■ ■ • .

Always preferred to

as Head of the
14.08.11

A very competent and reliable 
officer. He has the gusts to 
perform duty assigned to him. 
He has a vast experience in 
exploration and. Administrative 
work.
The officer is fit for promotion to 
higher graded and will prove an 
asset for the, department 

Shakirullah

Very good Yes 4.66

15,08.11 31.12.11 Agree with part li (10) to the extent of 10(1) & partly with 
Now'i^mtnfs^ upon.his overall administration of his

10(2). The Mr. IS very Very good 
competent, hardworking and 
reliable officer.' He has

Yes 3.33wing.

centerefXHT'"" He

No comments. He is an average officer.
No need as the officer is going to retire in near future.

a vast
experience in .exploration and is 
one of the. best geologist in the 
province. He tan prefer any task 
assigned to him.' •

= 8

A -4^
I
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He should be given assignment equal to his grade. He has administrative qualities 
and is fit for promotion to higher 
grade. 

He is an average officer.
He is a average officer.
He needs administrative training to improve his skills at present. He 
is well placed in his present posting.

Mr. Shakirullah is very honest, 
competent and reliable officer. 
He is one of the best geologist in 
the province. He has the quality 
to deal with any task assigned to 
him.
He is a civilized officer and have 
vast experience. He is fit for 
promotion to higher grade.

Very good Yes31.12.12 801.01.12 -

HP 0*.' V '

COMPREHENSIVE EFFICIENCY INDEX

PERs quantified score 60.40 
@ 100%

Basic scale Aggregate score Weighting factor Points obtained

Present scale 8 40X42/50 33.60

Previous scale
BPS-17
BPS-18

7.50 7.5X2=15
8.30X3=24.90
39.90X28/50

22.34
8.30

I) Addition*
II) Deletion** 3
Total (A): 52.94

Evaluation of PSB out of 30 
marks

Required threshold on CEI for promotion to BPS-20 is

2 marks shall be added for serving in a Govt. Training institution including those meant for specialized training in any particular 
cadre for a period of 2 years or more.

5, 3, & 1 shall be deducted for e^ch major, minor penalty and adverse remarks respectively.,

/■

**

Seciiott Officer {Estabrtshmer.tV 
Mherais DsveioP^ant 

Gcvt; of KhyOer PaKhtunKhv.
I.
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PSB-V

SENIORITY LIST

Date of 1®’
entry into
Govt-
service

RemarksRegular appointment/promotion
to the present posts

Present
appointment

Date of 
birth and 
domicile

Name of officer 
with academic 
qualification

S#

Method ofBPSDate
recruitment

OSD in
Establishment
Department.

08.11.2004 19 By20.01.1963
Buner

10.07,19891. Mian Farooq 
Iqbal,
M.Sc Mining 
Engineering, 
L.LB

promotion

On long 
leave 
i.e. 100 
days w.e.f 
30.10.20i;

Director
Licensing

By16.10,1955
Malakand

08.08.1983 12.06.2007 192. Mr, Obaidullah
promotionB.Sc (Mining 

Engineering), 
B.Sc(Academic) 
B.A (English 
AddlQ

Director
Exploration

19 ByMr. Shakirullah, 
M.Sc (Geology)

28.04.1955
Mardan

25.04.1981 20.07.20093.
promotion

Certified that the seniority list is final, notified, undisputed and attested. 
(Annex-lV),

Certificate;

.Vt '
Signature:
Designation; Secretary to Govt, of Khyber 

Pakhtunkhwa, Minerals Development

k

Department
Dated Peshawarthe •? 2-/11/2013

section

Pesna'war
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Khyber;Pakht'ui^khwa 

Minerals DEvktiPPivliNTDEPAR

s .;•• 1t'f.\
■. 7. N

• ■’• ■ ■ .■--v.-'i

Ss >
*s'

■ Dated P^haw3r the; 28^ September. 2011..>
1.^ ■

•i-

t.NOTIFICATIQNi /

o'" •i *

s*
Np.SO-Admh(IViO)1-6/94.- ''.'•Mr. Mumtaz Khanrkhaliii thg! then Director General 

(BPS-20), Directorate GeheraL,^Klihes & Minerals, Khyber.Ratchfunkhwa, Peshawar 
/.{presently posted as S'pecial^^Cretary to Govtfpf Khybef Pakhtunkhwa. 'lhdijstries ' 

Department),, shall stand' retired, from service'- on .07'05.2012 (Afternoon) on , 
attaining.the.age of superannuation. ■

k .

.1

»
r I I

I
i

's s 1 j.

1. . •' Secretary;to-,Govt of Khyber .
.■; -. .•' .PakhtHnkhwa,.
Minerals bevelopment Department..

S'

1
>■

■:

>
_.............. ....

.Encls:fio.SO-Adrnn(Ml3)1'^6/94-^ '•
*• r,.

^ Dated Peshavnar;;the 28"'September, 2011. .•> I\ 1Copy.is'forwardedtpV ■'
■ • 'N ■ , . , . . .

.1. The Accountant'Geyne^l.'khyberPakhtunkhwa.-Peshawar. . . ' ,
'. 2.' : Secretary to Govt; ,ofXh\?ber ,Pakhtun(<hwa,..Estab1,is'hment Department.

' Secretary.to Govtvpf Kh^er P’akhtunk'hwa, Ihdustries. Department. ' . •
The: PSO.toChiefSecretary.KhyberPSkhtunkhwa,, Peshawar.

' -S'. .:' . ..The Section Officef tE^tt'-i), Govt:,of Khy,berPakhtunkhwai-Estabiishment & . . .
'Aclministrationbepartmehtwithrefepen6etohis'letterNo.SO(E-l)E&AD/9- 

(...y,,.. '365/2011:date'd234^^01T-. :. '
,,/ o- The Director.'Gener^dVlines .&.'-Minerals,- Khyber- P.akhtunkhwa,; Peshav\rar'

. w.r.thisletterN9'.C9m/CiM/PFy4W7/.1089'4dated'a4.09.2011.
7. Officer concerned,, i. A

■ s'

■: 4
I \

3.,
:'4.

V

7* s
>' s' •.* 1/

I> 1V s \ . 4!'
' :-fl•r■:\

■■ 1s *1 .s
- V ■'(SYED-yVAui Khan)

' Section ^ "*lcer (Establishment) 'V * s.'s

s
• s\ M r.

' . 1.
! ■

) '
'i/./J r

■■ h''
s.

•'/
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•V

I
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: ■'Goveui^ent oe
KmrBER-PAfeiTI^

O Dpp

\ .1
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i. 'W:- V

ARTMENT^ .
r
I1

, .Dated Peshawar, the;.l7“’-^^^\\ f

■ \ ,• . ' ^. m ■ ■
\ ■

NOTJFiCATlOM \
' t

', ' 3'®-3 of-thr North yVesLFrontier -Prbvince^.......................
:. ■ Jransfer) Rules, •1,989'’ ' ^ ‘

'..Minerals

ed in sub-rule:

Civil Servahts- (Appointment,: Promdtib
i9.- andon supersession’of ali: Notifications

the P- ■ —Dep_jrtment, in consultation With.'the Establishment Departmef 
f inance epartment, .he.rfeby-lay dSwn the'method of recruitment: qualifications an

appiicable to the posts:; borne iri, the Cirectorate 

Pakhtunkhwa, s{KGif4^in'ooI.(jrfin-N

issued in this behii

f'

which slji'
' -Qenera!. .Mines. & .'Minerals,. K

«•
lp.2 ofthe said..Appendix.

t

<• 1

.1> *•*v

Secretary to Govt, of Khyber Pakhtunkh 
Minerals Development Department

Dated Peshawan

s

*
.Endst:No.saAdmn(MD)1-0/8'8 Vol-V.-S Dg

. 20|'
I

. V

Copy is forwarded tor- .1,

's ■■

si-*1

in Khyber Pekhtunkhwa

SrSll^/^'^‘^er:Pal<htUnkhwa;.
-■*• 3. I

4. >■

\ •
• 5.' • ;

■ •.<* ■■•/■

• 6. ' ... .A1I:DCO.’s/PA's I

S“f.?st"ireas,jsg!;»as5£S'SSg»^«w*,«»» ,
Gazette Dotification to .thi^*DepaHme

7.
18 wa.;.

•' 9:
TOr

C-- . ID
■12
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1'

ijDFFiCER > • : D
"". .18' .

; *\ /
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, giBECrORATE GENERAL MIMps ANfl IVtiKiCr^-.. oX'I . ^ > V
t - .V •r'V* • •* \*V •I . »'*^ Nomenclature of "■

■ '■••• "the-posii;;'''
. Minimum quaJincation forappoIntfhwJt '
' • • ■■■bvlnitlal-recrUttm'grif •

. t■I- • Aflelirhlt;'
. • Method of recru^pL'W ■r' \' , ./ •« !■X- 37 t. ✓4.; ¥ •.1..:: :pirectorGert0ral.Mines ;;

and’ Minerals j;BPS-20);-
_______________________ .. 5.. • ■ .

■' •' 'S' hasis of- seleclibn on merit, from amonost thp

• Cominissfoner Mines, Ubduf Welfare'fiavino ^'least
.• seventwn years service Irt BPS-r? and aBowinn i?

persons initial ap^jnted B^'ie the 1‘englh of seivij^for 
, Potion to the pqst shall be Weh/e-^areln-BPS-iE arttJ aboSi o?.-

J)y irirtsfer the.prt^ndaj.'Governmefii Department.;'';

i* * ‘t■V* -
. -

, ' I• •
, e . « «

'a I , ..1 . I
’ * ;

’ : .* ,1•A,»r,

.'i- .-•V •• ‘» ■ r. < ■•*•*.*.I • -’S, •'  ■ EXPLORATION PROMOTlON-BIVISldN^
i« s •* ' ^

*' ’’; . y•2. Director Explcratloft 
:.(Miiiefals),(BPSrl4 ..
• .* . •*.*. '
.pe^yiy. Director 
(Bxploc|ljonHBPS:y8)r ' 

i-X' •

Manager Geographical 
.Irtfortnatten. . 
:,6ystem(GiS) •

■(.

' .^Sasisya’.sss'sfs^^' •
* I -.4•1 V ^

■"O'> • •• 3.) y • ■-■ ;/ i

' .*<* , ;v

V •' '4r» * *f.t /,
.i- -/i

"V'

• / .
•••< ;• /. •. ' /

. ■

_______________________ V/,'/,.:-

.(a).‘.M^iers Degree. Ih Geographic^ Jnfonnation.
pIS) .,o;., Computer, .-Scibnce- 'or 

e^iyalent v.qualfrK:aticn.'..from;/ recognized. 
•; university;and- ^

■ 't'; . • ••

T '. < f

XT- y.. >
*> ;llV / 'J '< ■,v•f > X //r- Ml *•i- r a• /*

‘^7^ ■ ■■■."v.t*" • :• *-:-vV251645 • By-ihlbalrecfurtmenL- 
, -..year^;' ; * , v'l4« .* •.*,*

-v\t • « .’! • . * % C .-•> •; s• V .
. '*■ ;Vi

’ \\
(b)^ rt^lmbfh -of., five • .. years; .G^'rapWcal'

• • • ♦ -V .. • <•. .•

< \ \ , '/
X '

' 7-i- />
• 'I

*. • V.4 • . : / *-.r 4-, < > .
t* •/ V 4 . \

> *• ’ *

• f, *1 '• ^\•.f ' • *,: <•4.' ^i--- ■Assistant Director - ^ 
(Geologist) (BPS-17j.,;. 'ih- Geoiqg^,

*..• K

• • : : ,v" 1 '*• :
21,to30-.

. ;,.yea.rs.’-.'
'-...-By initial recroiLnSr.or/•* *. * •- •
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I isREGISTERED
Ph. •J:2058i. 

..I446i.
IW.. ■ ^

c '^5
No. C.A. 1280/2013-SCJ, 
Sunrcme Couri of Pakisian.

-"v
Islamabad, (C 2013.j I•4

I'Vi’.'':I
\
\ Tile Uegisirar,-’

Supreme Couri ofRakistan, 
Islamabad.

V.

To
Tlie Registrar, 
Peshawar High Court, 
Peshawar, ;

t

■ SLil;>ieot> Civil Appeal No. 1280 of 2013
Out of

Civil Petition No. 1246 .'of 2&I3.
M/s New Empires Minerals 

• VERSUS
Kukhsana Javed & others

7

On appeal from the Judgment and Order of the 
Peshawar'High Court, Peshawar dated 02.05.2013 in 
Review Petition No;33-P/2013 in W.P. No. 1040/2010- 

. P/2012.

r*' .sir.
I am dirccied to-forward herewith a ceriillcd copy of the .Order of this 

• daicd 25^10-2013. converting into appeal the above cited civil petition and allowing 

tiic f.:‘.me in the terms stated therein for information and further necessary action.

Cl

The operative part of the Order is reproduced hcreunder;-

“...As the matter appears to be having a long chequered history, It is 
expected that the learned Peshawar High Court will decide both these 
matters expeditiously preferably within a period of one month. 
Consequently, the impugned order dated 02.05.2013 is set aside; the 
petition is converted into'an appeal and is allnwed in the above terms. 
It is, however, obsciwed that Departmental Authority shall make all 
efforts to decide fate of the matter expeditiously without waiting for 
decision of the learned High Court to enable the latter to have benefit 
of its findings....
...therefore, the Government of KPK should deal with the applicant 
strictly in accordance.with law more particularly in the light of the 
•judgnient of this Court noted.abovc. The learned Additional Advocate 
General' made a categorical statement -that the ease of regular 
promotion to the post of Director General (Mines & Minerals) BS-21) 
is being undertaken by the Government of KPK and the applicant’s 
grievance in this respect will be redressed as soon as possible. Wc. 
however, expect that the applicant’s grievance be redressed and such 
be done preferably within a period of one month. With this 
observation CMA isdimpsed of.”
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Pi:.ane acknowledge' receipt of this letter - along w.th tt.'i cnciosiivc

aleiy.ii’T

Yours Faillifully
I.
If

(NAZAR ABBAS) 
ASSISTANT REGISTRAR (IMP) 

FOR REGISTRAR -
✓*

0

VGopy with a certified copy of the Order of this Court dated 25.10.2013 is 
io!' •L. rded to the Secretary Industries. Mines efe, • Minerals, Khyber Pakhtunkhwa 
} r i. Avar. for immediate compliance, 
k ) . Order:

i' ' / -
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\
ASSISTANT REXtETPRAR (IMP) 

FOR Ri-GISTRAR
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INJTHE SUPREME COURT OF PAKISTAN 

(Appellate Jurisdiction)I

/ Present:
Mr. Justice Iftikhar Muhammad Chaudhry, CJ 
Mr. Justice Jawwad S. Khawaja 
Mr. Justice Gulzar Ahmed

Civil Petition No.1246 of 2Q13

(On appeal from the order dated 02.05.2013, passed 
by the Peshawar, High Court, Peshawar in Review 
Petition No.33-P/13 in W.P.No.l040*P/2011]

M/S New Empires Minerals, through Aanar Jahan 'Khan Petitioner(s) 
its Managing Director Nazaarabad House, Khanpur Road,

• Pind Munim, P.O. Bandi Midnim, Tehsi! and District 
Horipur, Hazara

VERSUS

- Rukhsana Javed W/o Javed Iqbal, resident of House Respondent( 
N‘o.l, St.No.S, Sir Syed Colony, Abbottabad through her 
attorney Syed 'Saleem Shah son of Makhan Shah, 
resident of Garlanian, Tehsil and District Abbottabad and 
others.

- "or the Petitioner(5) ■\ Barrister Masood Kausar, Sr. ASC.

For the Applicant (s) 
. On CMA No,6377/13)

: Mr. Taufique Asif, ASC.

For Respondent No.l : Mr. Abdul Hafeez Pirzada, Sr, ASC 
Miangul Hassan Aurangzeb, ASC 
f^r, Mehmood A. Sheikh, AORv

For Respondents No.2-6 ; Mr. Naveed Akhtar, Addl.A.G. KPK -

For Respondent No.7 • ; Raja M. Ibrahim Satti, Sr. ASC 
Mr. M.S. Khattak, AOR.

. On Court's Notice : Mian Farooq Iqbal,'Ex-DG, Mines & Minerais 
Mr. Shakirullah, Director Exploration 
Mr. Mustafa Kamal Shah, OG, Mines & Minei

For M/o Defence : Mr. Muzaffar Saieem, Deputy Secretary.

--------" : 24.10.2013
.attested. f a (aiil UiJt »» I ^ U • tJ t•• • it .*4 t

s

Superinterirtnnt 
Supretne Court oV Pakistan 

Isiamabad
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hallenged the order dated

By this petition,. petition iic

02.05.2013 passed by the leerne 

eshawar, by v/liic 

review of judgrneni: dale 

No,4S7 of

>^^ivision Bench of the Peshawar 

Review Petition 

■12,07.7012

High Court, P

HO.33-P/2013 for , 

passed in Writ Petition 

The order being
201 wa

Pismissed.
a short one 's reproduce(

hereinbelow;-

"Seeks rewew of the order dated -12 07 2012 
^'^^■P-'yo.487/20ll, however^ after 

Judgment we

given II
going through the entirt 

much less plausible to brig this casisee no reason 

within the-scope of review, a limited one, however. our remarki 
reviev^, provide suffidem 

petitioner, the rival ciaimant, to plead his C3s^ 

competent authority according to the 
made by this Court. Petition dismissaa. -

g^ven ,n para lO of the judgment under 

safeguard to the
before the

ooservaciQ:-,^

Ihs factual background of the•d.

case as it appears from
the record iIS that Sarhad Development Authority

(SDA) had
• obtained a lease for mi- mining of Phosphate in village Tarnawal 

District AbbottabadTehsil and
The SDA tlirough 

sought bids for the mining of 

response to the said advertisement, the petitioner 

which ultimately

an
advertisement dated 17.09.2006 

Rhosphate. In 

submitted its bid.«-3vi;v

was accepted and 

was made betw'een the petitlone 

or iTiining of Phosphate from the

an
I

"Oreement dated 09.12.200,6 

and SDA for extraction■ or

1

r

leased
The agreement 

extendable with mutual cc

area. was for a term of three years and

consent of both the parties. 
attested

i
The

Supp:;'i':Jr;fu!eni;
Guprernt; Coiiil oV .. '

AST* ■<:

D.'.
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petitioner claims that it has started preliminary works and ir

doin'b so made huge investments for extraction and 

purpose including the paymenfof dues to SDA. 

iiukhsana. Javed, respondent No.1,,. being wife

r.ri! n i r. c
ir.-. .

vs However, Mst

of Ex-Directo
j

neral, SD.A^herself applied for granting- prospecting license fc 

ng of phosphate to the licensing authority and such reques 

of her was rejected on the ground that-the area has already bee 

granted to the SDA, she filed an appeal before the Secretar 

Industries which was dismissed.

L'- Qn.
K
r

J
'• X

niiTii

i.-

t

w-
f
I

Against which 6 Writ Petition 

were filed by her in' the Peshawar High Court Bench ^

i;

ApooLtabad, The learned counsel for the petitioner has st-ate 

that in Writ Petition No.63 of 2007 the Court has passed a 

interim stay order pursuant to which the work of the petitioner ■

the mining site was stopped and the petitioner was unable 

make further deposits with the SDA, resulting in cancelling‘tf 

agreement with the petitioner by the SDA through its letter datt 

04.05.2007. It further appears from the record that the learnt 

High Court through order dated 11.10,2007 has ^disposed of 

the 5 Writ Petitions of respondent No.l and remanded the matt

to .the Appellate Authority for deciding the appeals of responde7
1 with detailed reasons with further' direction that in t

meanwhile the area in dispute may neither be re-allotteo

anyone else nor it should be auctioned till disposal of the appea n

Pursuant to this order of the leajmed High Court, the AppellATTES'Tfct)
'.*4.
C'C' 4

Jslamabad
Supreme

i.
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„•r Authority docided the appeal vide order dated 15.01.2008 byu

V
f appeal of respondent No.l 

that the area already stand
Wcis'dismissed vvith observationI:

I

reserved for auction by the Minina

Committee,S' In the meanwhile during penden 

Appellate 'Authority the SDA' has

f

/ of appeal beforer\
r
R-

surrendered the lease n-

Favour of D.G, (Mines & Minerals), The order of the Appellate 

Authority was challenged by respondent No.l by filing 6 Wril 

Petitions in the Peshawar High Court 

pending,

0.06,2008 addressed 

Peshawar, asked to

and whiie such writ petitions
5

were respondent No.l through a

to the D.G (Mines & Minerals) NVVI-P

letter datec1
I "j

j

resolve the matter amicably. This letter o 

ifc.bpondent No.l was positively responded' by the
D.G. (Mines 8

■Mneral) and a committee VV3S constituted comprising of Dirccto- 

(Ivcensing/Exploration); Chief Inspector (Mining), Deputy Directo

(Mineral-III), Assistant Director (Litigation) and Senior Geologis 

(EPD) to negotiate with respondent No.l. Ultimately through 

Directorate General (Mines 8letter dated 10.02.2009 the

Minerals) agreed to grant 2 

phosphate

years prospecting license fo

mining over an area of 498.96 

Oi"Ovisiori of Mining Concession Rules, 2005,

contended by Barrister Masood Kausar

^0'''Lbe petitioner-that there is no provision uneC'-r tlr

Mining' Concession Rules for grant of prospecting' license oi

. amicable basis and such grant of 'prospecting license ‘ h ^

ATTESTED

acres under th( -

iearne-:

r'ii
M

31 i p R r! d o 11 <;
SuprsiTifi Ccik; of

•n, ......
■'Mr

Si
B
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■:

respondent No.l is in direct violation of NWFP (now KPK) Mining■ 4^ .
4 %f:

,* *

C'jncession Rules, 2005 as- it does not envisage granting of '
I

prospecting license by the Directorate General (Mines & Mineral)
:■

thi'ough a private amicable settlement after negotiations with tnej -'1

cant seeking-grant'of prospecting license rather it h-as to bea ; f

%
f‘ • auctioned through proper advertisement. He has specifically
V

referred to Rule 185 of such Rules and contended that the area ofI
If

prospecting license granted to respondent No.l, as per the

government own record, has proven reserves of phosphate anc
p

I

was required .to be auctioned. He further contended thai

respondent. No.l has been unlawfully accommodated by tni:
t

Directorate Genera! (Mines & Minerals), Peshawar, on account o

'connection of her husband with the said Department and that tni
i’

vyhple exercise of granting of prospecting license to responden

No.l is not only illegal but is based upon malafide. He als

contended that the minerals resources are gift of nature to th

people of the country and the public functionaries act as trustee; 

vc'ho cannot dole out this gift on their own whims and caprice, h 

relied-upon the-case of Maulana Abdul Hague Baloch g< others 

Government of Balochistan thr. Secretary Industries and Miner

f

I

i's
?
i
i Development & others fPLD 2013 SC 641) (Reko Dig .case).

4. Mr. Abdul Hafeez Pirzada, learned Sr, Abw f

k

w respondent'No.l in the first place has taken objection v^ith rega

to jurisciiction and has denied that there was illegality-in t
ATTESTED

Y

r A
V'

"'■-Ui, >
5-'- Superintendent 

Supreme Court of Pakistan 
Islamabad

4'
-■ .4 : S'

-*b
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amicable settlement and granting of prospecting license 

lespondent'No.l. ■

to
i-

/ '
r

■Mr, Naveed Akhtar, learned Additional Advocate 

Generai, KPK/ at the very outset has contended that the Chief
y

nisrer, KPK, had taken cognizance of granting of prospectinq 

■qcerise and- on ■ his order Provincial Inspection Team had . 

conducted an

Mi

?

P«*'f/- 
r' ■I. enquiry and in the enquiry report action was»

s

inter alia, taking of disciplinary proceedings
/

' against Mr, Shakir Ullah, the .then Director General (Mines &.

i-.
recommended,

t
’>

Minerals), Mr. Khan Badshah, Director (EPD) Hazara Division and 

Nauroz Khan, Senior' Geologist (Mines 

maneuvering the grant of prospecting license in violation of rules 

and recovery to the tune of Rs.500-Million be also made from the 

anove 3 officers and .rest of the members of Amicable-Settlement 

Committee be issued warning and the prospecting license granted 

to respondent No.l be cancelled and put to auction in the public 

interest. In the subsequent enquiry report of PIT conducted on 

the Chief Minister's Secretariat letter dated 07.08,2013 further

i- M r. & Minerals; .mr■

it'

1/
i.rr-'r«.
h

4'

illegalities in grant of prospecting license to respondent No.l were 

higiilighted and she was also implicated in criminal cases bearingt

FIR Nos.541 dated 29.05.2011 and 654 dated 13.07.2011 both

registered at Police Station Mirpur District Abbottahad, for illegal
if

ii:r mining.r
Th;S':•

r ■. -.fr -!•

-.'jV'

dentSuprcmTcSurt of Pakistan 
Islamabad

.V
■3i

k ri;. -.5
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fpi*' MxJ -••" ;--• 6. . After having heard the learned counsel for the parties 

some length, Mr, Abdul Hafeez Pirzada, 

respondent No-.l

statement that- respondent 

'.'TiuL-gned order dated 02,05.201

:
'V>.

! ar •
learned Senior ASC For 

from his party,
Im

on instructions/ made a

A- No.l will have Hu objection it the
: ¥ o. :IS set aside and the matter is■ Itc

nlanded to theMearnea Peshawar High Court for rehear' 

deciding the Review Petition of the petitioner afresh. 

Additional Advocate General,

ng ana

r-- The learned 

a statement
(CMA No.6554/2013) in the Court today, the contents of which

I'.
KPK, has also filed

r./'
run as follows;-I-

'The Government of Khyber FakhtunkhvmjF" has conducincihi an enquiry into the Illegal grant of prospecting license 

Phosphate ■ mines and its subsequent 
lease for a

r-
I conversion into a minino 

maximum period of thirty years to Mst.Ruknsar>*
laved (copy enclosed)’.u.

?'=- •
& The provincial Governnieni intends 

accordance with the rules for cancellation 

and the earlier prospecting license in 

judgment dated 12.07.2012 of Hon'able Peshawar 

delivered in W.P.No.487/2011 in the case titled M/s Rukhsana 

Javed Versus Government.

to proceed in..
V' •

of the mining lease1

terms of para-10 of theG-
•

C'- High CourtIf
'y

A.

o'

The area of 498.063 Acres when retrieved shall 

out through public auction in a fair and transparent manner.
be teased

/'
A

f.

She learned Additional Advocate General, KPK, has also given his 

no objection for remanding the case to 

•High Court.

f
!ti-'

f' I*' or iC, Seamed Peshawarli

A-TTirSTi^-^
f
I: ^14,0

' .

..ai

S Ltperintendsnl 
Sijpvc;i)u! Coon of Pak’j'i'-'. 

iElariiab?d
I
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;■

■ -iit
l-

Mi
j



‘ ■ ■

r a
■■

.
-St ^ • £ZJ^lUil£of2()J3*

5 - S - ?
V'

The learnecf counsel for the 

'■emanding. of the matter by s 

'ie, however

or20i2 which is stii!

■ ‘-itn hie Review : Petition 

h.oge.i:i-ier expeditiously. . ■■■

'• 8,

/,
petitioner also agreed to

ne
u .

etting aside the impugned-order 

requested that the petitioner's Writ/A Petition No.993
pending may be ordered to be clubbed a 

end both these

■»

lonoy

■ niatters be decided

f

Therefore, at the fag end of hearing 

counsel for the parties have 

set aside and

where the learned

agreed to have the impugned order

Peshawar High 

petitioner afresh, 

regard to various

matter remanded to the (earned 

Court for deciding the Review Petition of the 

abstain from

i-;I
v'e

W-- recording our observation with 

aspects of the matter which have been
v

highlighted before 

noted above and while

US and
gist of which has been 

matter leave if to be decided 

Court, after taking into 

the matter and applicable law

. a
K ■' 'remanding tiic 

by-the iGarioed Peshawai ■ High
'Si! ■

consideration all the relevantC' aspects of

• and to pass judgment with detailed 

reasons not only in the Review Petition but also
*■; .

I ■ in the Writ
Petition No.993 of 2012 of the petitioner. As the matter appearsit.

'S ■
to be having a long chequered history 

learned Peshawar High Court 

expeditiously preferably within a

/ it is expected that the 

will decide both theseft' .■ ■
matters

period ofI one rr-onth 

.2013 is se: asid

an appeal and is allowed in the 

terms, It is, however, 'observed that

T-onsequently, the impugned order dated 02,0.8 

t|Pe petition is converted into

I .

£-*
f:
if
I*

Departmental5it- W V,

p

' 'f j
’■^U

fk'— '

a'l
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-C.P'."Nu.l246 of 2013
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. <).

Authority shall make all efforts to decide fate of the matter
• ■: .V

expeditiously without waiting for decision of the learned High

' -Court to enable the latter to have benefit of its findings.,

Before v^iq part with the matter, it may be noted that
ISC- ■it--"1 ftv^.

one Mian Farooq Iqbal, Bx-DG (Mines & Minerals) has filed C 

■ \o.6350/2013 in which he has' complained that on account of his

MA
S*

::

persistence to file Petition for Leave to Appeal before this Court

against the judgment dated 12.07.2012 of the learned Peshawar
V**

High Court, contrary to the Law Department considering it to beK .

unfit case for CPLA, he' Has been penalized by placing his services
SirC' ' -

as'OSD in the Establishment Division since 01.08.20.13 and ha:;-.
A

Vv . Stated that in his place his junior has been posted as Director
m

General (Mines & Minerals) and has prayed that as the post oh,v

Director General (Mines & Minerals) is required to be fiiiedMs-:i-Aum
through promotion, his case for promotion to the post of Director

The. learned AdditionalGeneral be considered immediately.&■

■t

Advocate General, KPK,-was put on note that such treatment of 

the applicant apparently is violative of the decision of this Court 

in the case of "Anita Tur'ab" reported as 'Sved Mahmood Akhtaj;

y:-
S-' ■'

Naavi &.others v. Federation of Pakistan & others (PLD 2013 SC 

195), therefore, the Government of KPK should deal with the 

applicant strictly in accordance with law more particular'iv in tfic 

of the judgment of this Court noted above.

AdcJ^rcTR^I Advocate General made a categorical’statemenfthat'

PI?'
'1
A

K- .

The learnedV•lig 1

#.•

•:'T(\r®''. ■v'' Vm
GO'-*'- -

•
{tiSS

Ay

%- -
m ■ V-

g: . .
-
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a ■ C.P.N'o.l246 of 2013 ■ to-

iI ■ :*

the case of regular promotion to the post of Director General
i

;,Minss &. r^iinerals) .BS-20 is being undertaker, by the Gave.-rn:.::;'!;..-J
4

KPK and the applicant's grievance in this respect wil! bef;
>

b' ' reoressed as soon as possible. We, however, expect that the
.1V'~

'■'P appHcuJnt's grievance be redressed and such be done preferably- '

■a

within a period of one month. W'ith this observation CMA is

disposed of.t-

Sd/- Ittikhar Muhammad Chaiidhrv MiJ 

Sd/- Javvw'ad S. Kha^vaja,.^
Sd/- Gulzar Ahmed,.!

■/

e
,G M- \ 

N, A \
Certified to be True Copysn"'V Vv-' ■N■ {

A 2:1 \
w\1s S:! ■thw! ■ I .•i*’'i'.'*

it"
'VI:

I S^.!psrtnts'.^nr;!rtt _ 
Supreme Court o<' Pakistan 

Islarr.ab.T-i
A t.

K T/-/■ \

'*002^3''*
-I

• October. 2013.Announced in open Court on

f

Y

Sccd-ri

pesftawar
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Government of 

Khyber PAKHTUNKHWA
MINERALS DEVELOPMENT DEPARTMENTA' "I|r

*: Dated Peshawar, the 1V" July, 2011

KinJlFiCATiOJi

conferred under sub- 

Civi! Servants Act
of the powers- In exerciserin pn '^dmp- (M D'i1-2/2Q09

North West Frontier Province
Government of Khyber Pakhtunkhwa ,s 

31/12/2010) of Director

section (1) of Section-8 of theu
xvill of 1973), the

seniority list (as stood on
1973 (NWFP Act No.

to notify the final

'I

of Mines andpleased 

Exploration (Minerals)
Chief Inspector

rate General, Mines & Minerals
%\ I, Directors Licensing, , 

Labour Welfare of the Directo 

Peshawar for information to
Commissioner Mines 

Khyber Pakhtunkhwa
all concerned (list attached)

V

secretary to Government of Khyber Pakhtunkhwa 
Minerals Development Department

(

i-
0

dated: 11/07/2011.
/M nM-2/20Q9FnriRt- No.SO. Admn:

Copy forwarded to:-k
Peshawar

Mines &: :
Office latter NO

25.04.2011.

s^'

1.I i

g

2, Officers concerned.

3, The Manager
d Stationary Department Peshaws

Government Printing an /•>

)

t_
(SYED WALl KHAN) 

Section Officer (Estabiishmer

!

[

i

i

F'im\
I

' 4L

V ii

/. • r
t ' v-

t *
I {.'v.

I a%
lT:I

I ti‘

\ Ib
■■■ '■/..:\ •'•I

T

’ r,'
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final niRFCTOR EXPLORATION (MINERALS), DIRECTORS I ir.FNSlNG^'EF INSPEOTO^F
A MR roMMISSIONER MINFS LABOUR WELFARE OF THE DIRECTORATTT^gKiFRdNES & MINERALS.

- “ —--------------------------KHYRFR PAKHTUNKHWA. AS STOOD ON 31.12^?^-----;■

Total sanctioned posts: 05 

Permanent: 05
BASIC PAY SCALE-19

Present appointment with 
date

Date of
entry into
Govt;
service

Regular appointment/promotion to 
the present post

Date of 
Birth & 
Domicile

S.No.j Name of officers with 
Academic Qualification

Date BPS Method C’f 
recruitment/ 
appointment_ 
By Promotion Chief Inspector of Mines 

08.11.2004
10.07.1989 08.11.2004 1920.01.1963

Buner
Engr; Mian Farooq Iqbal,
M.Sc Mining Engineering,
L. L.B._______________ ^
Engr: Obaidullah,
B.Sc (Mining Engineering) 
B.Sc (Academic)
B.A (English AddI:)______
Mr. Shakirullah
M, Sc (Geology)________
Mr. Ziarat Khan
B.Sc (Mining Engineering) 
Mr. Mustafa Kamal Shah, 
B.Sc (Mining Engineering)

1.

Director Licensing 
12.06.2007

By Promotion1908.08.1983 12.06.200716.1G.1955
Malakand

2.

Director Exploration 
20.07.2009 

By Promotion20.07,2009 1925.04.198128.04.1955
Mardan

3..7.-

Commissioner Mines 
19.12.2009

By Promotion1919.12.200918.02.199301.02.19604.
Dir Director Licensing 

19.12.2009
By Promotion1919.12.200918,11.198920.02.1964

S.W.Aqency
5.r

Certified that the seniority lisLhas been circulated amongst the officers and is final/i.ndis^ted^^
/

I/

(SYEDWALI KHAN)
Seciion Officer (Establishment Department) 

Minerals Development Department •
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(3UVSMEDIATE

RNMENT OF KHYBER PAKHTUNKHWA 
ESTABLISHMENT DEPARTMENT->•

F

b

/ No. SO (PSB)ED/1-10/2013/P-180 
Dated Peshawar, the 04-12-2013/

The Secretary to
Government of Khyber Pakhtunkhwa 
Minerals Development Department

SUBJECT: WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR QFMFRAl 
MINES & MINERALS BPS-20. KHYBER PAKHTUNKHWA

■% ^

< :
<0 6 a P-iO.

I am directed to refer to Minerals Development Department letter No SO-Admh (MD) ' 
1-6/9/Col-XV dated 25.11.2013 on the subject and to say that the case has been examined in 

Regulation Wing and it is observed that:-
i

i. It has been shown in the working paper that an enquiry is pending against the officer 
at S. No. 1 (Mr. Farooq Iqbal) of the panel but no documentary proof has been 
attached to the working paper for its confirmation.

ii. The working paper may be re-examined in the light of Establishment Department 
notification No. SO (O&M) E&AD/10-1/2010 dated 28.11.2013.

V

The working paper and other documents received with the letter quoted above 

returned in original for doing the needful.
are

Yours faithfully,

D.i
i'

SAID)
SECTION OFFICER (PSB)I-

f

Endst. Even no. &date

A copy is forwarded to Section Officer (O&M), Establishment Department.;■

SECTION OFFICER (PSB) I

(Pcbl vAI

C



Government of 

Khyber-Pakhtunkhwa 
Minerals Development Department

No.SOE(MDD)2-4A/oI-I /b C 
Dated Peshawar, the . 2014To

The Section Officer (PSB)
Govt, of Khyber Pakhtunkhwa. 

Establishment & Administration Department.

Subject;- ^(Om^APER FOR PROMOTION TO rurr q.
general, mines & minerals ('BP5^-5n1 _______director

khyber PAKHTUNKHVA/a

9"-'s
a^directed to refer to your letter No.SO(PSB)ED/M0/2013/P iftn

dated 04.12.2013 on the subject noted above. 10/2013/P-180
.)

Reply to the observations't are as under: -

order which Is under consideration.

I.

!l
Competent Authority for

No.SO(O&M)E&AD/10-1/2013 dated 28 11 2013

Director General. Mines & Minerals ^
07.05.2012 due to retirement of the

post of
s which IS lying vacant since 
incumbent of the post

2. The Director General. Mines & Minerals is head of the attached 

possesses higher responsibilities which 
vacant for such a long period. Meanwhile, the same is being 

. arrangement by posting of BPS-T9 officer, 
attached department cannot be

department and the post
cannot be kept 

through temporary 
Effective control of the activities of

!
. run

the*1^

expected as the officer posted against the post of
is not enjoying the facility of Director General.Director General. Mines & Minerals 

Therefore. seven sets of working paper are returned herewith the request that the 
may be placed before the PSB for consideration.same

End: As

it f
Section Officer , - .ablishmentU —.

b
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1/ K5MEDL

GOVERNMENT OF KHffBER PAKHTUNKHWA 

establiishment department

No. so (PSB)ED/1-10/2013/P-180 
Dated Peshawar, the 18-04-2013

1 ,■

I

> r
The Secretary to
Government of Khyber Pakhtunkh 
Minerals Development Department

working paper for PROMOTIOK to THF, post op --------------GENERAL, MINES & MINFRias BPS-20. KHyjiFp^TimKS^r

wa,

Dear Sir,

I am directed to refer t6 Minerals Development Department letter No SOE 
(MDD) 2-4/Vol-l dated 01.04.20l4 on, the subject and to say that the case has been 

examined m Regulation Wing and it is observed that;-

. i
If thto'LTlTa'''°“?K1 (Mian Farooq Iqbal) 
Of the panel has not been annexed to the working paper whereas\^the
attarhed'^^ show cause notice is

Moreover the notification of this department dated 28.11.2013 regarding
KhX^ P°1h, has been challenged in the
Sd butfhX Tnbunal which has granted stay order in this

frrnsfeffrIm''X""p'‘’' °f.®a™aa the posts can also be filled by
transfer from the Provincial govt department. If filling of the post is 
essential, this option could be availed. ^ ^

The working paper and other docume.ni::- 
abovc are returned in original for doing the needful.

1.

t

\
I

aa

r. .:eived with the letter quoted

Yours faithfully,/

A

SECTION OFFICER (PSB) 

t^Section Officer (O&M). J;l3tablishment Department.

Endst. Even no. H^i/ 
Acopyis/fi

s??'' * t) \
<T <5e \sr

■'3^r .r.a-i

SECTION OFFICER (PSB)

s

4i-

I
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Government of 

Khyber Pakhtunkhwa 

Minerals Development Department / (

No,SOE(MDD)2-4A/oI-I
Dated Peshawar, the e*" May, 2014To. M

The Section Officer (PSB)
Govt, of Khyber Pakhtunkhwa,

Establishment & Administration Department.

working paper FOR PROMOTION TO THF pncT qf DIREGTOR
^NERAL. mines & MINERALS mP.S-20). KHYBFR

-) / "

r:

Subject;*
'!•

1%/CT'
■:

^^^Kam directed to refer to 

dated 18.04.2014 on the subject and to convey the

a
your letter No.SO(PSB)ED/1-l0/2013/P.180 

requisite clarification as under: -

:*■

]:

Copies of the stay order of Service Tribunal have been added with 
each set of working paper.

^ 'PPhnical
in nature. Excellent performance as per policy of the present
government in the mining field requires relevant qualification and 
nch experience, which cannot be expected from the new comers 
having less experience. Therefore, the Department proposed 
promotion of the senior most (BPS-19) officers of the Department.

returned herewith for placing before
2. The working papers (seven sets) 
the Provincial Selection Board.

are

End: As above

(SAKHI^REHMAN) 
Section Officer (Estt;)

i

. t

I

i ’

*
i

t
/ .

r



t-■ IMMEDIATE
cnu.'

iF KHYBER PAKHTUNKHWA 

ESTABLISHMENT DEPARTMENT
GOVE5

s. •» ,
No. SO {PSB)ED/1-10/2013/P-180 

Dated Peshawar, the 20-05-2014
*.

*

The Secretary to
Government of Khyber Pakhtunkhwa, 
Minerals Development Department

p.

i:t SUBJECT: WORKING PAPER FOR PROMOTION TO THE POST OF DIRECTOR 
GENERAL, MINES & MINERALS BPS-20. KHYBER PAKTTTTTWKWWA?

: Dear Sir,

I am directed to refer to Minerals Development Department letter No SOE 

(MDD) 2-4/Vol-I dated 06.05.2014 on the subject and to say that the case has been 

examined in Regulation Wing and it is observed that:-

i. Latest position regarding stay order issued by Service Tribunal Khyber
as well asPakhtunkhwa against the notification dated 28.11.2013 

disciplinary proceedings against Mian Farooq Iqbal the then Director 
General Mines may be intimated

ii. According to Section - 8 (5) of Khyber Pakhtunkhwa Civil Servant Act 1973, 
seniority list shall be revised and notified in the official gazette atleast once 

in a calendar year preferably in the month of January while the seniority list 
- annexed to the working paper is that of 2010.

NS*oN>7-^

The working paper and other documents received with the letter quoted 
above are returned in original for doing the needful.

f

i
t
;

Yours faithfully,
%

4

K

a.(^AN SAID)
SECTION OFFICER (PSB)

vndst. Even no. & date
A copy is forwarded to Section Officer (08eM), Establishment Department.

u

SECTION OFFICER (PSB)
M »• • U ; ..» t< - • i

■■' -' -i-s

;

..... '
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IMMEDIATE

GOVERNMENT OF KHYBER PAKHTUNKHWA 
ESTABLISHMENT DEPARTMENT

SO(PSB)ED/1-1/2013/(13) 
Dated Peshawar, the 18.12.2013

No.

1. The Additional Chief Secretary, 
Government of Khyber Pakhtunkhwa, 
Planning & Development Department.

2. The Senior Member,
Board of Revenue, Khyber Pakhtunkhwa

ffv’c
'e ; ps / 4
s 4 SUBJECT; - MEETING OF THE PROVINCIAL SELECTION BOARD.

Dear Sir,

directed to refer to the subject and to say that a meeting of Provincial 

Q. - - 24.12.2013 at 1000 hours under the chairmanship of Chief
Pakhtunkhwa in the Committee Room of Planning & Development 

^'^Partment. Agenda of the meeting

am
Selection Board will be held on

is enclosed.

2. You are requested to kindly make it convenient to attend the meeting,

Yours faithfully.

(JAN SAID)
SECTION OFFICER (PSB)

End. As above 
Endst. of even No. & date
A copy is forwarded to: -
1. The P.S to Chief Secretary, Khyber Pakhtunkhwa.
2. The P.S to Secretary Establishment Department.
3. The P.S to Special Secretary (R) Establishment Department.

/
SECTION OFFICER (PSB)
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r
Si UKEndst. of even No K ria^ai

■ A copy is forwarded to; -I
i

The Secretary to Govt, of Khyber Pakhtunkhwa,,
. Items No.5 to 7 of the agenda (Extract enclosed),

Pakhtunkh
No.8 to 12 of the agenda (Extract enclosed).

Pakhtunkhwa.^em No. 13 of the agenda (Extract enclosed)

. (Extract e™lSed)''^’ Pal<W“nkhwa with reference to item No.26 of the agenda

1.
Environment Department with reference to 

E&SE Department with reference to items 

Finance Department with reference to

wa,

4.

}

houm m "the'comSf Root ofpTantnc"’l n n 24-12.2013 at 1000
requested to bring synopsis of PERs original PER °®P4rtment. They are further
concerned for pemsal of the Sotd ^

-i

6s FFICER (PS8)

Endst. of even No. & date.

A copy is forwarded to: -

3 Z w R^S^I^Iion Wing to this section at the eartesl
' the agent (S Sedf'^“■1 >'

c' Secretary (R), Establishment Department
5. PA to Deputy Secretary (E)/(R-I)/(R-Il) Establishment Department.

to 4 of

SECTION OFFICER (PSB)

M-



IMMEDtATE ^ r

/33/GOVERNMENT OF KHY8ER PAKHTUNKHWA 
ESTABLISHMENT DEPARTMENT

No. SO(PSB)ED/ 1-1/2013/(13) 
Dated Peshawar, the 23.12,2013

1. The Additional Chief Secretary,
Government of Khyber Pakhtunkhwa,
Planning & Development Department.

2. The Senior Member,
Board of Revenue, Khyber Pakhtunkhwa

MEETING OF THE PROVINCIAL SELECTION BOARDSUBJECT:-

□ Dear Sir.■

I am directed to refer to this department letter of even No. dated 18.12.2013 
the subject and to say that meeting of Provincial Selection Board scheduled to be held on 

24.12,2013 has been postponed. The same will now be held on 27.12.2013 at 0930 hours 
under the chairmanship of Chief Secretary, Khyber Pakhtunkhwa in the Committee Room of 
Planning & Development Department,

on

4^'
Yours faithfully.

I
(JAN SAID)

SECTION OFFICER (PSB)
Endst. of even No. & date
A copy is fcr.varded to: -
1. The P.S to Chief Secretary, Khyber Pakhtunkhwa.
2. The P.S to Secretary Establishment Department.
3. The P.S to Special Secretary (R) Establishment Department.

I
SECTION OFFICER (PSB)

1 Endst. of even No. & date 
;\\ A copy is forwarded to: - ^

1. The Secretary to Govt, of Khyber Pakhtunkhwa, Environment Department
2. The Secretary to Govt, of Khyber Pakhtunkhwa, E&SE Department
3. The Secretary to Govt, of Khyber Pakhtunkhwa, Finance Department
4. The Secretary to Govt, of Khyber Pakhtunkhwa, Industries Department .
5. The Secretary to Govt, of Khyber Pakhtunkhwa, Higher Education Department

1 >6. The Secretary to Govt, of Khyber Pakhtunkhwa, Minerals Development Department
|/ 7, The Chairman P.l.T, Khyber Pakhtunkhwa

The Secretary to Govt, of Khyber Pakhtunkhwa, Population Welfare Department *s 8.

ION OFFICER (PSB)
Endst. of even No. & date.
A copy is forwarded toi - 
1. The Section Offic 

' 2. The Section Offii
3. The Section Offl
4. P.A to AdififidnS
5. • PA to Gteputy S i

(E.l) Establishment Department.
■jE-l||L Establishment Department 
tS^ret), Establishmant Department 
pSela^^l)f'^stablishment Department.

- - 7,;k^X^(f?-iy/(R-ll) Establishment Department. /

SECTION OFFICER (PSB)

i —J
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0INDEX
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PSB-I
[*f ■

W'i 2. Panel of Officer for consideration PSB-II
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‘
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7. Recruitment fis Appointment Rules
Annexure-IIsi

8. Final Seniority List.
Annexure-III

9. Mandatory Training
Annexure-lV

^0- W.P No. lUOl-P/2017 Mr. Amanullah VS
Chairman WAPDA & others Annexure-V

;

11. 2017 PLC(C.S)578 Nazeeruddin VS Government of
Pakistan. Annexure- VI

12. 2011 PLC(C.S) 534 Muhammad Hanif VS Province
of Sindh and others. Annexure-VII

13. Maj Ziaul Hassan. Home Secretary etc VS Miss
Naseem Chudry reported in 2000 SCMR.645. Annexure-VIII

14. W.P No. 14949/2012 Mr. Muhammad Saleem VS
Government of Punjab etc. Annexure-IX

15. C.PNo. 1246 of 2013
Rukhsana Javid

new empire mineral V/S Annexure-X

16. Nommation of Mian Farooq Iqbal for SMC Training Annexure-XI

^ germination of probation period in respect of Mr

Raziq and Mr. Fazal Hussain. Annexure-XII
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PSB-I

Working paper for provincta.l selecttom•H
BOARD

DEPARTMENT: MINERALS DEVELOPMENT DEPARTMENT, KHYBER 
_________________ PAKHTUNKHWA

Nomenclature of the post / Chief inspector of Mines 
(BPS-20)

S.il Basic Pay Scale

1. Service Group Technical (inspectorate of Mines KPKi 
01 Post ^2. Sanctioned Strength of the cadre

3. Direct Promotion
100%

TransferPercentage of Share 
No. of posts allocated to
each category__________
Present occupancy
position______
No. of vacancies in each
category_________
How did the vacancy (les) 
under, promotion quota 
accrue and since when?

1.

11.. 01
.
; in.

r
IV 01

The post has been newly created / sanctioned 
during the financial year 2016-17 (Anne7ted-I)

Recruitment RulesVI By promotion, on the basis of seniority 
fitness, from amongst 
Inspectors of Mines,

-cum-
the Deputy Chief 

Directors Ti'aining & 
Directors Planning and Mine Develojiment Cell 
with at least twelve (12) years service as such in 
BPS-18 and above or

5' -1
'1

Seventeen (17) years service as such in BPS-17 
and above with successful completion of Senior 
Management Course (SMCj (Annexed-II],
Provided that if no suitable 
for promotion then by transfer.

r

person is available

Note: A joint seniority list of the Deputy Chief 
Inspectors of Mines, Directors Training and 
Directors Planning & Mine Development Cell 
shall be maintained for the purpose of promotion
(Annexed-III),
Twelve (12) years service as such in BPS-IS aiid” 
above or Seventeen (17) years service as such in 
BPS-17 and above.

Required length of serviceVll.

Whether to be promoted
on regular basis or 
appointed on acting
charge basis?__________
Mandatory training, if 
any.

vu;.

On regular basis

IX. Not applicable The officer has been exempted 
from mandatory training vide notification No. SO 
(Policy) E & AD/1-16/2017 dated 21.05.2018 
(Annexed-IV). The Chief Inspector of Mines 
mining engineering degree holder post, and 
purely technical nature Job. The incumbent for 
promotion to the post of Chief Inspector of Mines 
has already undergone 
professional training and 
examination of First Class Mines Manager 
Competency Examination which is 
requisite n;C|uirejnen1 in the Service Recruitm.c-nt' 
rules for promotion in In.spc-ctdratp of Mines. 
(See Annex-II Serial No.5)

IS a
iS

the mandatory 
' has qualified

a pre-

Minimum required' score 
on El 70.0 marlfs5

i

Signatuire;.

Designation:

Dated: \
4 . . A

. '1* L it U k. . .. • *t >1. •i ' A
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lo^- PSB-II
PANEL_OF OFFICERS FOR CQNSinpPA>rT/->j.f

Dmte of
appcifitfn^

nt/
promotion 

ro the 
present 
f esJe

Whet he
t fuinu

the
preserlb

QuftlinDftte of
Appolntme 
nt/promotl 
on to BPS*

Dote of !•*
entrp in to 
Covernreen 

t Service

KUslfLVsme of 
ijnicer with 
queJincatlon

Date of 
Birth

DUclpUn
arp

proceedl 
ng (if. 
any)

Cafc III ,ny( ia any eoJ^rTTl------- Mandatory training for
promotion

Reae
arch
paper

cd Preaent
peatlng

ng RamarkoPSRsaeorcft IlfI
eda 17 8any)' length
of9 « Service

1 3 5 62 4 7 a 9 10 1110.07.1989 12 1301 Parooi)
Iqbal
M.Sc.IMinlng
Engineering)
L.LB

20.0).)963 10.07.)989 08.11.2004 Yes 14Ml Nil ISNAB
Accountability Couri.

reference dubjudice

Houever, the judgments given
are placed for consideration of the^reB

I. W,P

Under training for SMC
at National Institute of 
Management Peshan ar 
vide Letter No. 
5/‘»6/2018-T-ll/2S‘a 
SMC dated 01.02.2019 
(Anneaed'XI)

Ni! H/Q Omce
Peshatvar aa 
Deputy Chief 
Inspector of 
Mines 
(8PS-I9I

in Mian Farooq Iqbal 
Deputy Chief 
Inspector of Mines 
made a civil appeal 
No. !28Uof20l3out 
of CivI) petition No 
1246 of1013 
regarding his 
posiing/iransferat
OSD as iiell ns 
regular promoiion to 
■he post of 
Directorate General, 
Mines & Minerals 8S- 
20 in the Supre 
Court of Paltiaian 
expected that the 
applicant's grievance 
be redressed and 
such be done 
preferable ivithin a 
period of one month. 
(Annexed-X)

t
e
I

I
f

T
No. tOOl-P/2017 Mr 

Amanullah VS Chairman WaPDA & 
others fAnneaed*V)

2. 2017 PU:(C.S)578 Naseeruddin VS 
Covemmeni of Pakiatan,(Ann«a.d-

I

t*

i VI)
* 3.2011 PLC(C.S) 534(

Hanif VS Province of SindlY^nd 
others.(Anoexed-VIl)

4, MaJ Ziaul Hassan. Home Secretsn- 
etc VS Miss Naseem Chudrv 
reported in 2000 SCMR.CdS 
■Annexed -VIII).

s. w.p

me*
X
*i

t. ’»■

f
t

No. 14949/2012 Mr 
Muhammad Saleem VS Government 
of Punjab elc.lAnnexed-Dfl02 Mr. Faili 10.09.1964 01.02.1995 01.02.1993 08.01.2018 Yes Ni! Ml MlRasiq

B.Sc-IM in iiig 
Engineering)

Not acquired SMC Nii H/Q Office
Peshawar as 
Deputy Chief 
Inspector of 
Mines IBPS-lOi

MIt

03 Mr, Pasal
Hussain 
B.Sc.(Mining 
Engineering)

02.03.1960 16.10.1996 16.10.1996 08.01.2016 Yea Nil Nil Ml E.xempted from SMC due
to more than 58 I'ears of 
age.
Case for termination of 
probation period sent to 
Administrative 
Department vide Letter 
No.CIM/Admn/PTO/201 
8/1303 dated 
02.04.2019 (Annexed- 
XU)

Nil H/0 office
Peshawar as 
Director 
Planning & 
Mine
De\elopmeni 
Cell (BPS-19)

M)

'A
C«rtin«d thAt: » •

Sviiioriiy list haa been circulated among the officers leniaiiveli-.
There is no seniority dispute among the officers.
None of the officer has poiinect oui/ra'ised any objection pertaining to seniority.

r-aKhtunkt'Na-

2. SfiClioi 
Minerals Opy 

Govt oi rinyac'
73.

VhI Peshawar Signature:

Designation;___________

Dated: \ U Id

6 %

ir
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psB-m
PANEL PROFQRflIA FOR PRQVTWriAT ^ 

In respect of Mian Farooq Iqbal
00040748

Service/Group: '
Provincial/

________ Technical_______
Date of Birth: 20.01.1963

Domicile: District Buner
S.No.l

Education Qualification: 
M.Sc. (Mining Engineering) 
L. L. 5

Date of Superannuation: 
19.01.2023

SERVICE PARTICm.AT?fi

Date of
Joining/Service Date of Promotion in Eligibility

consideration
Length of service

Present
Scale

Lower
Rank

Total In 1
present

scale10.07.1989 08.11.2004 07.11.2004 Y M D About 14
years

29 08 21

important appointments HELD IN THE PRESENT

Posted as Deputy Chief Inspector of Mines (BPS-191

Penalties (if any): Nil
Training courses (other than mandatory Training): 
Number of PERs

Nil

Adverse 
Report / 
Remarks

Basic 
Scale ■ ■

Very
Good

Below
Average

Outstanding Good Average

in17 3 6
18 3 4
19 02 6 4 3

I

Awaited Reports (PERs)
Additional Information (If any)

EFFICIENCY INDEX
Required
threshold

Score of PERs +
Training Reports

Marks awarded by PSB Total
70 39.79

RECOMMENDATION OF PSB• >

Deferred Superseded
« >4 ^ A *41 a*i *'s w i

'ifty|:

/
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*& PSB-m

PANEL PROFORMA FOR PRQVtNriAi <;ci

In respect of FazliRazlq
Personal No.Q0QQQ77t

Domicile : BAJAUR AGENCY Service Group 
:Technical{lnspectorate of
MinesI _____
Dote of Birth: 10.09.1964

S. No.Ot

Educotionol Qualification : 
B.Sc Mining Engineering Date of Superonnuation- 

09.09.2024
• t-

SERVICE PARTICULARS

C' Dole of
Joinino/Service Dote of Promotion in Eligibility

consideration
Length of Service

TotolPresent Scale In Present
Scole

Lower Ronk

01.02.1995 Y M D
2A 02 00

08.01.2018 01.02.1995 08.01.2018 17 Years

l.mportont Appointments held in the Pres«=>nf Rank/ Posh

Posted as Chief inspector of Mines (BPS-20) and as Director Minerals BPS-

Penalties (if any): Nil

Training courses (other than mandotory training): Nil 

Number of PERs

Basic
Scale

Outstanding Very
Good

Good Average Below
Averoge

Adverse
Report/Remarks in17 04

18 10 02

EFFICIENCY INDEX

SCORE OF PERs 
+Traininq Reports

Marks awarded ByREQUIRED THRESHOLD
TotalPSB

70 41.96

RECOMMENDATION OF PSB

Promoted Deferred Supersede.1

I
y:>'

•f
• « *
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f.p*.?te; PSB-III

PW
r-

PANEL PROFORMA FOR PROviNClAI, ^F.l.rrTif
vi

In respect of Faral Hussain
30237717

Domicile : Charsadda Service Group :
Technical (Inspecioraie of Mines ^

Educational Qualification ;
B.Sc (Mining Engineering) Date of Birth: 02.03.1960 Date of Superannuation; 01,03.2020

SERVICE PARTfriir.APg

Dale of
.ioining/Service Dam orPronioiion in Eligibility

consideralioii
Length of Service

Present Scale In Present 
Scale

Lower Rank Total

16.10.1996 Y M D08.01.2018 16.10.1996 08.01.2018 17 Years22 05 21

Important Appointments held in the Pre.sent Rank/ Pn.sf:

Director Planning & Mine Development Cell (BPS-19) and Chief Inspector of Mines (BPS-20).

Penalties (if any). Nil

fraining courses (other than mandatory training): Nil 

Number of PERs

Basic Scale Outstanding Adverse
Report/Remarks in

Vei y Good Good Average Below Average
17 10

0518 01 05
0219 01

EFFICIENCY INDEX

SCORE OF PERs +Training 
Reports

REQUIRED THRESHOLD Marks awarded By PSB Total

70 72.35

RECOMMENDATION OF PSB

Promoted Deferred Supersede

7^

,V. j-

.n-.f-

-
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c,-
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i.. PSB-IV•x'
AND QUANTIFICATION IN RESPECT OFLMIAN FAROOQ IQBAT. nEPiTTV xw^pr^TnR OF MINES jBPS-19)

ON REGULAR BASIS TO THEJPOST OF CHIEF mSPETTpR qp ,oir
rSENIOFITYNO.l <
f

Fitness of 
Promotion

Pen picturePeriod of PER Scorep£Rs
assessment

Year i-:

Countersigning OfBcerTo Reporting OfQcerFrom
•/

PREVIOUS SCALE BPS. 17

31.12.1989 A good officer. New appointee yet
leaming'but capable.
Though any appointee he is picking up 
the work lastly.

10.07.1989 Yes 7Nothing add by.1989 Good

31.12.1990 Young and smart capable and trust
worthy

01.01.1990 Yes 10Very Good1990

01.01.1991 31.12.1991 Is hardworking and has a lot of drive.
Knows his work well and can pull nicely 
with the people.
A good and obedient young man officer 
and taking interest in the office work

1 agree with the reporting Good 
officer.

Yes 71991

31.12.1992 A young and obedient officer. Taking
interest in his field work.
Is heird working and has a lot of drive 
knows his work well and can pull nicely 
with the people

1992 01.01.1992 I agree with the reporting 
officer.

Good Yes 7
"4*

\
As hard working and as a lot of drive. 
Knows his work and can pull on nicely 
with the people.
A capable and a competent officer with 
great initiative and drive. 

1993 01.01.1993 31.12.1993 I agree with the reporting 
officer.

Good Yes
O'-T

I agree with the reporting
officer.

Good01.01.1994 31.12.1994 Is hard working and has a lot of drive. 
Knows his work weU and can pull on 
nicely with the people/?

1994 Yes 7

JeV9.’0{:.-p->v
Con;of K.'iv.'--
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yt • Has an impressive personality and is co- 
operative with his superior.
Efficient officer and taking interest in 
his job. his services are still required at 
H.Q.
A very well behave, 
intelligent officer. Tacthil and influence 
full.
A good officer, taking interest in office 
routine work.
Is hard working and has a lot of drive. 
Knows his work well and can pull on 
nicely with the people.

i31.12.199501.01.19951995 ^ Sharp officer “whol^ 
recently been 
for promotion

Very Good Yes 10
approve'! 

and g 
separate post created b!
virtue of his good work |

sensible and

01.01.1996 31.12.19961996 ^ outstanding office^
is professional]! 

and

Very Good Yes 10
who 
sound takes'
unmense interest in his 
work. Resourceful andj 

prepared to;forever 
undertake
responsibilities. Sharp,
and quick witted. Fit for. 
ugher appointment01.01.19971997 31.12.1997 A young energetic officer. Taking

interest in his job. A cooperative •ofBcer.
Gispose of office routine 
work Quickly.

Good Yes 7
I
s
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PRESENT POST BPS-18

SpNlORITY NO.l
Pen picturePeriod of PER Fitness of I Score

Promotion
PERs
assessment

Year
Reporting OfficerTo Countersigning OfficerFrom

31.12.1998 An average officer.
Average.
Perform regular inspection

01.01.1998 I do not YesGood1998 7sgree with 
assessment of the Repoi^g 
Officer, I found the officer 
absolutely up to marks.’ 
would certainly accept his in 
a higher grade i

31.12.1999 A good officer.
Regular inspection have been carried by 
the officer during the previous year.
Took frequent visit in the field in the last 
year i.e 1999 in the public interest.

01.01.19991999 I agree with the Reporting
Officer. !

Good Yes 7

.. i
f

01.01.2000 31.12.2000 The officer has performed his duties to
the best of his abilities in the 
Govt/Public interest during the period 
under report. Satisfied with the 
assessment in Part-ll 
The officer is honest and gentlemen.
The officer has the decision power. 
Technically sound. Takes keen interest 
in his duties.
The officer always disposed off his official 
work well in time. He is helpful in the 
official confidential matters. 
Recommended for international training 
in the field of mining to further improve 
his technical knowledge.

2000 I agree with the Reporting
Officer.

Very Good Yes 10

V *

V

2001 01.01.2001 31.12.2001 Has performed his duties to the best of
his abilities during the year 2001. As 
regard with information given in part II. 
An honest officer.
A well-educated and technically^sound

Very Good Yes 10agree.

If /Fst’hU'^hment).
A'V'

MinsfOli ■
Goa 01-. ,vc/PaWtlunkhwa. 
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officer takes keen interest in his job. 
Always dispose off in work well in time 
Recommended for training in the mining 
technology.

t

His performance was very well during the The 
period report. I agree with his statement 
at 11(2).
An honest officer.
Technically sound take interest in his 
work.
He always dispose off his office work well 
in time.
Recommended for training in 
field.

31.12.200201.01.20022002 YesGoodreport is general on plus 7
side.

mmmg

Mr. Farooq is good officer, who has been 
able to do well during the period under 
report.

2003 01.01.2003 31.07.2003 Satisfy with assessment in part II
The officer has ability to perform his 
duties well in time in the public interest. 
An honest officer.
He has come with good result in official 
matters.
The officer has ability to take initiative in 
cases for solution.
He has already availed, 
recommended in the field of mining,

Nothing added by C.O Good Yes 7

Further

2004\\01.gl.2004 31.12.2004 The officer remained outstanding during I He may be a good officer but
the period under report, his performance | does 
remained satisfactory.
Satisfied with the assessment in Part II.
An honest officer.
The officer has the potential to work 
lard.

' 'he officer has good administration.
Recommended for training.

Very Good. Yes 10
not contains the 

essential qualities of 
tactfulness and cooperative 
working relationship.

H
Oflicer iPslabfishment). 

-akhlunkrtws,
Minerals 0»-. 

GO't. o!' •
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r r 5PRESENT POST BPS-IQ f
•JC'-
iXY NO.lSENIOR

fvSax
'^orePen picture Fitness of

Promotion
pERs
assessment

Period of PER

Reporting Ofllcer Countersigning OfficerToFrom
i

I 6.3YesAgreed.
A good officer.
The performance of the officer was 
satisfactory the tenure of the reporting 
officer.
He has already availed training abroad. 
He is not recommended. Chance may be 
given to technical officer.

The reporting officer has
recommended very little to 
contradict. Even he has left 
item 4 & 7 blank. However, I 
know the officer well and I 
have seen his work. He is an 
average officer.

20.04.2005 Average01.01.20052005 I
4
4

I
y

The officer worked well. His on the job
performance and general output of work 
was good. On the whole, he contributed 
a lot towards the organization and 1 
agree with what he has stated in Part II

Sound.
Knows his job. Well conversant with the 
relevant 
professionally 
communicated well and can work under 
pressure.
Professionally he is a mining engineer 
who has gathered sufficient experience in 
the field of mining engineering.
He should continue with the present 
assignment.
Any training relevant to his job, both in 
country and abroad.

Yes, Good. Yeshe is capable and 
currently holding higher 

additional

27.09.200521.04.20052005 '

position 
responsibility.
I agree with the reporting 
officer.

as -
.
;(2).

V
•;i

rules. Hardworking and 
sound whowt can

r,.
- (

i

03^
i

\
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The officer is good at his work. He has 
skills and can take good decision at the 
right time.
Good.
He does well in routine and complicated 
cases.
Professionally sound officer and 
handle the organization independently. 
Appropriate training can improve his
professional skills.____________
His achievement in some cases cited 
above are commendable yet the officer 
needs to improve upon his overall 
administration of the department.
No comments.
The officer needs to 
emotional stability and communication 

.skill.
No Comments.

31.12.200528.09.2005 I Yes2005 agree with 
officer.

Goodthe reporting
■ s <•

T
can

01.01.2006 14.07.20062006
performance 

needs improvement.
Yes 6Average

Also in column for fitness for 
promotion it should be “ on 
his turn” i 
previous

improve his
mstead of 
remarks

declared “adverse 
as “advisory” 
vide
No.SOI{lND)9-l/80/Voh 
VIl/7903 Dated 28.05.2008

any
and

remarks”
as conveyed 

Government Letter

2006 15.07.2006 31.12.2006 1 agree with the position given in Part 11
(2). His performance remained par 
excellence. Due to his personal efforts 
revenue of the Department grew 
manifold.
An upright clean and honest officer.
He is emotionally stable, competent and 
skilled in his job and applies his abilities 
for the optional outcome in the public 
interest.
He is equally fit for any administrative 
managerial and technical assignments. 
Training is project management will 
further enhance his capacity to serve 
public interest. / /

His overall performance met
mimmum standards.

Good Yes

a--'

/

■UA'"-'V '
Officer (Estah!ishm“nt), 
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16.08.2007 His achievements mentioned at para I

are quite correct. Brought a lot o' 
revenue to the public exchange and set a 
growth process for the future.
I found him upright and concerned to 
the public interest.
He is professionally very sound keenly 
devoted to his duties. As Director 
General

01.01.2007 I have not had the occasion
of either seeing his work or 
interacting with him on the 
basis
observation. I don't know 
how the 
gave him 
grading.

2007 Very Good Yes 10

of months of

Reporting ofBcer 
outstandingI Mines Mineral

performance remained excellent 
most production. His administrative 
skills
continuation as Director General Mines 
and Mineral will be in public interest.
His expertise deserves his posting as 
DGMM or Secretary Mineral Resources. 
He is professionally and administratively 
capable for such assignments.
Higher management

& his
anc

equally superb. Hiswere

2007 17.08.2007 31.12.2007 Perfo
85 Mineral (Addition Charge). 
Achievements given in Para II (2) 
accomplished well with expectations of 
the Government.
Honest.
Hard working, efficient 85 capable officer. 
Mines 85 Mineral Development.
Mineral Department Secretariat. 
Recommended for training local training 
in the area of mines/minerals 
developments.

ed well as Director General Mines Reporting officer assessment
is endorsed.

i lil Very Good Yes

were

20( 0^.01.2008 22.04.2008 Agreed with Part 11(2).
An honest officer.

Hardworking and efficient
officer.

Very Good Yes 10
He is experienced one officer. 
Recommended for foreign training as well 
as within country training.
Administrative training and development 
in foreign as well as within the country 
would augment capal^ty.

(O'''-®' p\
£
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The officer was on long leave.31.12.200823.04.2008[-50

31.12.2009 -do-01.01.20092009

His contribution is on meager side as he
remained focused on litigation with the 
Department for the post of Director 
General Mines 85 Minerals. He has also 
challenged the service rules of the same 
post and the case is still sub-judice in 
service tribunal of Khyber Pakhtunkhwa. 
Honest.
Not to be treated as adverse remarks but 
all his efforts concentrated as his posting 
as Director General Mines & Mineral at 
any cost e.g undermining the integrity 
and position of his superior.
Has knowledge of laws and rules of 
mines labors of Khyber Pakhtunkhwa. 
Suitable as Chief Inspector of Mines 
Labour.
Essentially needs awareness and 
training to understand tribute of 
minerals and its development prior to 
undertake assignment relating to 
development and regulation of minerals. 
Reportedly, the officer has also availed 
citizenship of Canada. The legal status of 
the same may be confirmed. If 
admissible, he may be promoted on 
completion of his fore mentioned training 
and capacity but on merit basis.

08.11.201001.03.20102010 Rarely saw his work. Yes 5Average

The competent authority has 
been expunged the adverse 
remarks in respect of the 
officer concerned in the ACR 
for the period 01.03.2010 to 
08.11.2010 vide 
Government Letter No. SO
Admn{MD) 1-12/2009/2278
dated 18.06.2013

2j 3JJD3^011 15.08.2011 Agreed with statement at Part II.
An honest officer.
A good mining engineer.
He knows about his job very well. 
Recommended for local /Sind abroad 
training. \ /

agree with the reporting
officer. The officer is 
lardworking, honest and 

capable person who has the 
guts to perform any duty

Outstanding Yes 9

-..VJ'
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’ '-j assigned to him.

' /- Very competent, hardworking 
intelligent officer. He has the guts to deal 
with any matter assigned to him. Fit for 
promotion to higher grade.
Honest and upright officer.
His performance during the period under 
report remained excellent.
Being an experienced officer. It will be in 
the benefit of Govt; to retain him on the 
post of Director General.
Normal training for updating is
knowledge.____________________________
Very competent, hardworking and 
intelligent officer. He achieved aU the 
targets assigned to him. Fit for 
promotion to the post of Director General 
Mines & Mineral.

31.12.201115.08.20112011 anc Very Good

2012 01.01.2012 31.12.2012 I know the officer well. Very Good Yes 8

Honest and upright officer.
Performance during the period under 
report was excellent.
Professionally sound and he is working 
against the post of Director General 
effectively.
Recommended for foreign training.

2013 ,(H-2013 09.04.2013 Very hard working, competent and
reliable officer. He has the guts to 
perform any duty assigned to him. Fit for 
promotion.
An honest and upright officer. 
Performance during the period under 
repost was excellent.
He needs to be promoted to higher grade 
being as experienced officer. 
Recommended for training abroad.

Satisfactory performance. Good Yes 7
\\
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Secretaries deputed to Mineral 
Development Department have not 
completed the tenure necessary for the 
required period.

31.07.201310.04.2013.2013
• >

>

Remained O.S.D vide
No.SO{E-l)E&AD/9-365/2013
30.07.2013

19.08.2014 Notification
dated

01.08.20132013
-14

Removal from service vide Notification
No. SO(E-I)E&AD/9-365/2013 dated 
19.08.2014

31.05.201820.08.20142014
-18

30.05.2018 Till date Reinstated vide Notification No. SO(E- 
!)E86AD/9-365/2018 dated 30.08.2018

2018
h

01.06.2018 30.09.2018 Professionally competent and sound. He
is capable of doing all kinds of 
work/assignments 
circumstances. He is 
responsible'officer.

2018 Agree with the Reporting
Officer.

Outstanding Yes
f under

dutiful and
anyJ

9.12018 1.10.2018 31.12.2018 Professionally sound and competent. He
is capable of doing all kinds of 
task/assignments 
circumstance. A dutiful and responsible 
officer.

I agree with the reporting
officer.

Very Good Yes

under any
!
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PSB-V'-
COMPREHENSIVE EFFICIENCY INDEX

Basic Scale Aggregate Score Weighting factor Points obtainedf

Present scale

7.82X5 = 39.170.4/9 = 7.82BPS-19.» t
1

i 39.1X30/50 =23.46 23.46

Previous Scale
I

t
8.28X3 =24.84BPS-18 58/7 =8.28

PERs qualifle^d score 60.40 @ 70
8X2 =1672/9 = 8BPS-17s>

Ir

L . fa 24.84+16 = 40.84(il Additions: 16.33f

r 40.85X20/50=33.65(ii) Deletions:
It.

t
Total (A) 39.79

Notional marks of SMC = Nil

.l-VI{L*Net Marks=39.79

rttnef''-

t
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I! PSB-IV
FAZLI RAZIQ DEPUTY CHIEF INSPECTOR OF MINES REGULAR PROMOTION TQ THE POST QFPE#I^AD»NG AND QUANTIFICATION iN RESPECT OF

CHIEF INSPECTOR OF MINES fBPS.20^
» ^

SENIORITY NO.l

Year Period of PER Pen picture _________ . PERs
Countersigning Offiror . assessment

Fitness of 
Promotion

ScoreFrom To Reporting Officer

PREVIOUS SCALE BPS-17

1995 01.02.1995 31.12.1995 New oppointee yet he is learning.
The officer is currently directed to his duties and 
responsibilities, obedient and his good monner

Average performance as 
he is newly appointment '

Good Yes 7

1996 01.01.1996 31.12.1996 A young officer faking interest in his office work.
A hord working officer overall performance 
satisfactory

Satisfactory performance Good Yes' 7

1997 01.01.1997 31.12.1997 A hard worker officer taking interest in his duty
Very much cooperative ond octive officer

Good Yes 7
1998 01,01.1998

01.01.1999
31.02.1998
31.12.1999

A hord working officer. Toke interest in his duty
A good officer, taking keen interest in his duties.
His performance is satisfactory especiolly in 
recovery of Govt. dues.
A well co-operative officer with good monner

Good
Good

Yes 71999
Seen. I agree with the
reporting officer,

Yes 7

2000 Oil .(lUSOCO /31.12.2000 An Honest officer with qualities.
A young officer. He takes interest in his duties. 
His performance in the govt, recovery is good. 
A well administrative officer. He has the abilities 
to take initiative in cases for early solution.

I agree with the
assessment of the
reporting officer.

Very good Yes 10

A
I

/
i \l\k/ J jCiff'cer

OfficeT (EstabUshmcpn. 
Minerals Develccrr9'i':.>T-Hrir»---='- 
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9: An honest officer.

A young and smart officer take interest in his 
job.
Well co-operotive officer.

YesVery Good 10I agree.31.12.2001200) 01.01.2001
!

Honest fellow.
The officer has decision power.
I am satisfied with his work.
The officer has come up with good result in 
case of office matters

31.12.2002 I agree with R.o YesVery good 1001.01.20022002

An honest officer,
The officer hos the decision power, 
A co-operative officer.

31.12.200301.01.2003 i He should make efforts to
control Occidents in mines 
which is quite frequent in 
Hozoro Division.

Yes2003 7Good
(

t

01.01.2004 I An honest officer.
He has come with good results in case of office 
matters.
The officer has the ability to take initiative cases 
for solutions.

31.12.20042004 YesGood 7ir

t4
»-

01.01.2005 1 31.12.2005 The officer is an honest person. He is morally
good.
No weakness on the part of the officer during 
the period under report observed.

2005 I agree with the
assessment of R.O

YesGood 7

31.12.2006 The officer possesses good moral character.
No weakness af the officer noted during the 
year. He is well focused and devoted to his job. 
He is well behaved which reflects excellent 
grooming. I olways found him o responsible 
officer.
He has the ability to work under pressure. He is 
very effectively resolved the issue due to his well 
management qualities and good liaison with 
the public and mine owners in the area of his 
jurisdiction.

2006 01.01.20C 61 I agree with the 
assessment of R.O

Good Yes 7

I1
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The officer is on upright person having gooc
moral character.
During the year no weakness of the officer 
noted. I found him well focused and devoted 
to his job. I also found him a responsible person. 
The officer has good lioison with both public 
and mine owners/mine workers. He has wel 
management qualities ond has resolved issue 
regording safety of mines and collection of 
excise duty on minerals.

31.12.200701.01.2007 agree with
assessment of R.o

Very Good Yes 10the

i
\

f

! t

01.01.2008 • 31.12.20082008 The officer has good morol character.
No weokness of the officer observed during the 
year. The officer has possessed special attitude 
towards problem solving. Due to his good 
relation with mine owners and mine workers, 
the officer was found most effective and 
resolving issues. The conflict between both 
porties were settled which contributed towards 
smooth working environment.

> I agree with R.o Good Yes 7
I
y

i

f•:

I
V rr ,

rt •
«

4
The officer is devoted to his job. He is well 
behaved which reflects excellent grooming. He 
is technically sound and I found him a 
responsible officer_________________________
The officer is an upright persan possessing good
moral character.
No weakness of the officer observed during the 
period under report. I found him a responsible 
officer and dedicated to his job. He performed 
additional assignment assigned to him to the 
best sotisfaction of me.

1

. a\ /

.• i2009 6312.2009 I agree with the R.O Good Yes 7

-ftr
n
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PRESENT SCALE BPS-1B

31,12.2009 The officer is an upright person possessing 
' good moral character.
' No weakness of the officer observed during
• the period under report. I found him o

responsible officer and dedicated to his job. 
He performed odditional ossignment assigned 
to him to the best sotisfoction of me.

I agree with the R.O Good Yes,»2p09r .17/12.2009

He is an upright, honest and morally good
person.
He is competent officer and knows his job well.

As per R.O31.12.2010 Very Good01.01.2010 Yes2010 8

rr
I He is always helpful in solving difficult tasks in 

the interest of the Department os well as 
public.-*

31.12.2011 He is a morolly sound, upright and honest
officer.

2011 01.01.2011 As per R.O Very good Yes 8r

Professionally sound, dedicated and co­
operative officer. He has the ability to work 
under pressure.

Positive and result oriented officer.
2012 01.01.2012 . 31.12.2012 Morally sound, upright and honest officer.

A competent and professionally sound officer.
I agree with the ossessment
of R.O

Very Good Yes 8

He can work efficiently under pressure.
Ol.OhJ^2013 .ai 12:2013 Honest and hard worker.

Competent Engineer sound professional. 
Best aptitude.

I agree with the assessment 
of R.O but treat him 
outstanding.

Outstanding Yes 10

£«•

V

Development Oer-
GovtoiKPype*

Pasriswar

A

uW-' -■
Ct



Hones* ond hord worker.
CompetenI mining engineer. good 
administrator.
Capable to deal with all kind of safety in
technical matters in mining field__________ __
He knows his job well and wos a capable 
officer.

31.12.2014 I know the officer wen. I 
agree with the assessment 
of the R.O

^roi.20)4 Very Good Yes 82014

4

t

30.06.201501.01.20152015 Don’t know him. Very Good Yes

*

7.5
01.07.2015 31.12.2015 Honest.

FazliRaziq has sound knowledge of his field. 
Quick and responding, he is capable of 
delivering in oil sort of situation

2015 I Don't know him. Good Yes
♦-

tf
2016 01.01.2016 15.05.2016 Fazli Raziq knows his job well. He is energetic

and hardworking. He achieved the tasks 
assigned to him,

Don't know him. Very Good Yes
»
t

2016 16.05.2016 15.08.2016 Professionally and technically Mr. FazJi Raziq is
sound. He has always shown willingness to 
undertake responsible assignments. He is also 
good in decision making.

Casually Very Good Yes

8

2016 16.08.2016 31.12.2016 Mr. Fozli Raziq is an efficient officer. He
achieved all the targets assigned to him, His 
performance remained up to the mark both 
quolitgtivelv and auontitativelv.
Mr. Fazli Raziq is a simple hardworking and 11 agree with the reporting 
efficient officer, He knows his job well and 
capable of handling 
confronting to mining sector.

Don't know him. Very Good Yes1

I-
2017 01.01,2017 0^017 Very Good Yes 8

officer.
complex issues

SfeofMmes Sefton Orficei'{Establishment). 
Min«;alj Onivlopment Oepanmc-iit. 

Govt ot Knyt» PaWtlunkiMa,
teftswar



achieved oil the targets assigned to him. His
performance remained up to the mark both 
quolitolively and quanlitotively._____________
Mr. Fozli Rqziq is a simple hardworking and
efficient officer. He knows his job well and 
capable of handling complex issues 
confronting to mining sector.

03.10.201701.01.20172017 I agree with the reporting
officer.

Very Good Yes 8

The ACR in respect of Fozli Rqziq hove been
sent to Chief Secretary for counter signing, 
not yet received. 

31.12.20182018 01.01.2018

ir
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PSB-V
COMPREHENSIVE EFFICIgNICY INDEX

Basic scale3 Aggregate score Weighting factor Points obtained, t

Present Scale

BPS-19
BPS-18 65.50/8=8.19 8.19X6X30/50 29.48

PERs Quantified Score' 42:28 @ 70%
Previous Scale

BPS-17f 117/15=7.80 7.80X4X20/50 12.48
r

(i) Additions:
Deletions:

»
f liilV
f Totol (A)

41.96
Marks of-SMC(B)

Total (A+B)'
41.96

Evoluation of PSB out c f lorksrT

Required threshold on CEI for promotion to BS-20 is 70
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PSB-IV

PFR GRADING AND QUANTIFICATION IN RESPECT OF FAZAL HUSSAIN DIRECTOR PI ammiNC & MINE DEVKI.OPMENT CFI i mPS-iQ^ 
FOR REGUl AR PROMOTION TO THE POST OF CHIEF INSPECTOR OF MINES rBPS.20^

i-
PERVIOUS SCALE BPS-17

I Year Period ofPER Pen picture  • PERs —
Countersigning Offirnr assessment

Fitness of Promotion Score
Reporting OfficerToFrom

I
An efficient ofTicer.
A capable and competent officer with initiative and drive

02.03.1996' 31.12.19961996 Satisfactory performance Good Yes 7

31.12.1997 A hard worker obedient and dutiful officer.
Cooperative taking interest In his field work

01.01.19971997 Good Yes 7»
01.01.1998(j( 31.02.1998 A good religious officer.

Taking interest in his routine duty
1998 Good Yes 7

1999 01.01.1999'^ 31.12.1999 A well mature good officer.
A well cooperative officer.___________________________
A religious ofTicer, with good character he is an honest one. 
The officer has the potential to work in difficult and odd 
atmosphere.
The officer his good administrative and as well as working 
relation qualities

I agree with the reporting
officer

Good Yes 7»*
01.01.2000r 31.12.20002000 i agree with the

assessment of the
reporting of the officer

Very good Yes 10r

01.01.2001"2001 31.12.2001 The officer is honest and gentle man.
The officer has got the decision power. 
Always dispose of his work well in time.

I agree Very Good Yes 10

2002 01.01.2002 31.12.2002 Honest officer. A young and energetic officer always come
with new ideas

I agree R.O Very good Yes 10

1.01.20032003 31.12.2003 He is an honest fellow, The officer his the decision power.
A cooperative officer

He is a good office Very good 10

2004 01.2004 31.12.2004 A noble and honest one officer. He is always given
performance for timely disposal of office work___________
The officer is a honest person and morally good. He has not 
been found involved in any objectionable activates. No 
disciplinary action has been taken against him no weakness 
of the officer observed du^tig the period under report

Very Good Yes 10

2005 31.12.2005 I agree with the remarks
of the R.0

Very Good Yes 10

inv.
ar..-'

Se&t^^fTorticer (EstabTrehmer^V 
Minerals D<=velorm«ni Depaflmeni. 

Govi: ol Knypef Rakhtunkhww,
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No weakness of ihe officer noted during the year. I found 
him very capable, devoted and well focus on his job. He 
liked to work as learn and found him well managed. He 
perform very well the additional duties assigned to him

31.12.2006flm I agree
assessment of R.0

01.01.2006 with Good Yes/ the 7

No weakness of the officer noted during the period under 
report. His is capable, devoted and well-focused in his Job. 
A very polite and professional sound person.

31.12.200701-01.20072007 1 agree with ,},g 
assessment ofR.O

Very Good Yes» 10
V.

01.01.2008 31.12.2008 No weakness of the officer noted during the year under
report. He was found well focused and dedicated to his job. 
He is efficient and professionally sound

2008 Fully agreed with R.Q Very Good Yes 9

01.01.20092009 16.12.2009 He is emotionally stable, competent and skilled in his job
and applied his abilities for the optimal outcome in the 
public interest. No weakness of the officer noted during the 
period under report

I know the officer
about 20 years, he is the 
honest one officer, well 
obedient and

since Good Yes
l

r
religious 

minded person with good 
moral character2009 17.12.2009 31.12.2009 He is emotionally stable, competent and skilled in his job

and applied his abilities for the optimal outcome in the 
public interest. No weakness of the officer noted during the 
period under report

1 know the officer since
about 20 years, he is the 
honest one officer, well 
obedient and religious 
minded person with good 
moral character

Very Good Yes 7.5t

i
■>- ►

2010 01.01.2010 '8.2010 He is honest, upright and morally sound officer, He is As per R.O
competent and professionally sound officer. Very Good Yes 8

>

S££l
PaVWwnW'wa.

l/incrals O'-'V'.'lopnwf't Depanmnn 
Govt of knypfe' PaXhlurv.hwr- 

Pesnsviia}'
I
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PRESENT SCALE BPS.l«
Pen picturePeriod of PERYear Fitness of Promotion________ ""^TTpERs

Countersigning — assessment
ScoreReporting OfficerToFrom

He is honest, upright and morally sound officer. He is
competent and professionally sound officer._____________
In upright officer, honest and morally sound officer. He is
competent and professionally sound officer______________
Mostly sound, upright and honest officer. Professionally
sound officer knows his job well______________________
Honest, hard worker and can handle all problems

31.12.201017.08.20102010 As per R.O Very good Yes 8

01.01.2011 31.12.20112011 Very Good Yes 8

01.01.2012 31.12.20122012 .Very Good Yes 8

01.01.2013 31.12.20132013 I agree wiih assessment of Outstanding Yes 10
R.O but rate him
outstanding.

Well aware of his duties and responsibilities. Technically
competent and has the ability to handle any Job interested

01.01.2014 31.12.20142014 The omcer is known to
me and working as Senior 
Inspector of Mines in the 
Inspectorate ofMine<!

Very Good 8yes

01.01.2015 31.12.2015 He has the ability to perfume his duties with full
responsibilities

2015 I know the officer. I Good Yesagree
with the reporting officer

7

12.05.20162016 01.01.2016 Mr.Fazal Hussain has sound knowledge of his work and 
duties. He is capable to perform under all sort of 
circumstances.

1 know Fazal Hussain
well. 1 agree with the 
reporting officer

Good Yes

2016 . 13.05.2016 12.08.2016 Mr. Fazal Hussain is a well experienced officer of this
inspectorate of Mines. He performs all jobs with full 
responsibilities.

I agree with the remarks
of the reporting officer.

Good Yes
7

2016 13.0802016 31.12.2016 Mr. Fazal Hussain has sound knowledge of his job. He can
perform under all sort of circumstances.

Assessment of the
reporting officer is 
endorsed.

Good YesA01.01.1012017 03.10.2017 Competent and is capable of doing duty with full
responsibility,

I agree with the remarks
of reporting officer.

Very good Yes 8 6t

(utigtA.*4l.

C" \ ;
Govv.i

Onv.jtopnwnl Oepafin'...--- 
Govt ot Knyoe' Pekhiunkiwa,

■/' Admn: Of^Kcr 
.Inspeciorstc ofMines 

K.P.K. Peshawar

/



•* n*«.

PRESENT SCALE BPS-I9

The Officer is coinpeteni and professionally sound. He is 
capable to perform his duties in efficient manner.

I know him very well a 
competent and welling 
oftlcer. I fully agree with 

.the remarks of Reponin® 
Officer. *

30,09.201801.01.2018 Very Good2018 8

4

'tfTtCCT 
.fMji'C.s■ U

.•iEctj^ufficsr (citnb * •' -'"inij 
/■npfals Oevslopmern DoMdins''t. 

■'iov'l; o) Knyner
Pesivwi'
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k‘PRESENT SCALE BPS-I9 tv

Fitness of PromotionPKRs’
iisse'ssment

. ScorePen picturePeriod ol' PERYear I Couiitersigiiiiig Officerileporting OfficerToFrom

Veiv-.Ooodi know him very well, a 
competent and welling 
of'llcer. i fully agree vvitli 
the remarks of Reponing 
Officer

YesThe Officer is competeiii and professional!)' sound He is 
capable to perform his duties in efficient manner. ___

30.09.201801.01.20182018 • 6

8

YesI agree with the remarks 
of reporting officer.

Verv GoodThe officer is competent and professional sound He is 
capable to perform his duties m efficient manner._________

31.12.201801.10.20182018

A Vr
lEstablishtn^nt)

Minsral^ Crvelopmoni Germ'inYii.. 
Cost of Knybcr PtikMunkhwa,

Pesnawsr

0^'^' '.••t'
as
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PSB-V
COMPREHENSIVE EFFICIENCY INDEX

Basic Scale Aggregate Score Weighting factor Points obtained

Present-Scale

BPS-18/19 72/9=8 8X6X30/50 28.8

PERs Quantified Score 30:20 @ 50%

Previous Scale

BPS-17 129.5/15=8.63 8.63X4X20/50 13.76
(i) Additions:
(ii) Deletions:

Total (A) 42.56

Notional Marks of SMC(B) 42.56 42.56X35/50 29.79

Total (A-t-B) 72.35

Evaluation of PSB out of 15 marks

Required ihreshold on CEl for promotion to BS-20 is 70

I-ir (Establishment).

Seeds (Establish mani). 
Minerals Opyelormnni -Depanmsnl,

^'oovt ol Knybct PaWitunWiwa,
Peshawar Govt ol Knyoei ^akhtun-ithwa, 

PHhfiyar
y Adtrua: Officer 
lr(Siv ''m«-3fij of Mines

I1/ .../
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MINERAL DiloS^AS^NSr^CTORATE OF

labour '.welfare- MEAfipS
^ te''

V.

authorized
EXPENDITURE

JUt-OCT

NUMBER OF 
POSTSSfmSfSSrSSrSSEtT classification 11

AND PARTICULARS OF m SCHEME

if!#

RELEASED
JUL-OCT

':i

2018;• 20182018-2019

Life RsRsRsi# Si'ir
i-VS:-, ■ECONOiyUC affairs ,,

GEN. ECONOMIC,COMJVlERglAL 
GENERAL LABOR AFFAIRS^,-; 
LABOUR iWELFARE MEASLES

Inspectorke of Mines Provipc|l; (in the 
Directorate General Miiies& Minerals

TOTAL EMPLOYEES RELATED 
EXPENSES-

04 & LABOR AFFAIRS ■:

041
0413
041309

PR4365
10.670,25014.227.000

AOl

6.873,0009,164.000105
TOTAL PAYAOll

4.093.500S.4S8,0Q037
TOTAL PAY OF OFFICERSAOll-1

4.093,5005.458.0QO37
Toial Basic Pay Of OfficerAOl101 222,750297.0001

(BPS-20)

(BPS-19)

(BPS-19)

Chief Inspector Of Mines 

D333 Director Planning 
D455 Director Training

189,000C224 252,0001 /
189,00252,0001 /
189,0'252,0001

(BPS-19)D562 Deputy Chief Inspector
Mines for Northern Region 189;252,0001

(BPS-19)D563 Deputy Chief Inspector
Mines for Southern Region 27363,0001 /(BPS-19)M170' Minse Safcety Engg.cum 
Ch.lnsp. of Mines ;339,000!

(BPS-18)Senior Inspector Of MinesS258 133,0001
(BPS-17)Assistant DirectorA079 133,0001
(BPS-17)Assistant Direcior Aamn,A509 151,0001
(BPS-17)Inspector Of Mines1017 133,0001
(BPS-17)Siansiical OfficerS112 757,0005 •
(BPS-i7)S166 Superintendem 747,0008
(BPS-16)AssisianiA057 667,0008
(BPS-16)C082 Computer Operator 237,0001
(BPS-16)Secretary Mines Labour 

Welfare Organizaiion
$015

493,0004
(BPS-16)Senior ScUe StenographerS061

3.706,00068
iF OTHER STAFF

f
QfeVl: 0•• Pit?

IC

I■-i.r-fp-ci
■1 A-UUfiS

y-j-.c'r.LY; eri c1

m
«*?4 '•#?-it
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t GOVERNMENT OF THE KHYBER PAKHTUNK^WA 
MINERALS development DEPARTMENT

■)

■

t
i

NOTIFICATION ,>

Peshaw-ar dated the November 22, 2017.

No.SO£/lS'fDD/2-iA''ol-II/20i7.- In pursuance of the provisions contained in sub-rule (2) of rule 3 of Khyber Pakhamkhwa Civil Ser-'ants 

(Appointment. Promotion and Transfer) Rules.. 1989, and in supersession of ail previous Notificationi issued in this behalf to the extent of 

posts borne in the Inspectorate of Mines Khyber Paklminkhwa, the Minerals Development Depanmeni in consultation with the Establishment 

Department and the Finance Departments, hereby lays down the method of recruitment, qualifications and other conditions specified in 

column No. 3 to 5 of the Appendix to this Notification which shall be applicable to the posts boms in the Lnspectorate of Mines Khyber 

Pakhamkhwa specified in column No. 2 of the said Appendix.

r

I
APPENDIX i

Minimum Qualification for Appointment
bv Initial Recruitment

Age
Limit

^ Method of Recruitmentj Nomenclature of 
PostsS..No t

4 u3 021
By promotioa on the basis of seniority-cum-fitness, from
amongst the .Deputy Chief Inspectors of Mines, Directors 
Training andDirectors Planning and Mine Development 
Cell with at least nvelve ^2) years service as such in 
BPS-18 and^above or seventeen (17) years service as 
such in.BPS-:l7 and above with successful completion of 
Senior Management Course (SMC): 

i
Provided that if no suitable person is available for j 

promotion then by transfer.

Note: A joint seniority list of Deputy Chief Inspectors of 
Mines, Directors Training and Directors Planning and

Chief Inspector of
Mines (BPS-20)

1.

NI

/ 'W"

-n- OfTtcer
of Mines

.4

./'r.hav/ar

I



JT"'

J rqv • , if

/
i -^ine Development Cell shall be maintained for the 
i puipose of promotion-

! i
1:

i I
j ; I

Ii Deputy Chief
; inspector of Mines 

(BPS-19)

J2I By promotion, on the basis of seniority-ciiin-fitness. from 
; amongst the Senior .'Inspectors of Mines and Rescue 
; Superintendents with at least seven (07) years

:
I

service as
such in BPS-I8 or twelve (12) years service as such in 

: BPS-17 and above:
:

t II! I
II

ji Provided that if no suitable person is available for 
! promotion then by transfer.

f

Note: Ajoini seniority list of Senior Inspectors of Mines 
and Rescue Superintendents shall be maintained for the 

i purpose of promotion.,

tt I
I I

I
I
t
I

J]
t
I

Sc i Director Training
(BPS-19)

] By promotion, on the basis of seniority-cum-fitness. from
amongst the Senior Inspectors of Mines and Rescue 
Superintendents with at least seven (07) years 

: such in BPS-18 orltwelve (12) years serv'ice in BPS-17 
and above as such:

t

service as

Provided that if no suitable person is available for 
promotion then bv transfer.

' I.

Note:
i
I t

A joint seniority list of Senior Inspectors of Mines 
and Rescue Superinlendents shall be maintained for the 
purpose of promotion.

i

I

^ * ! 4. Director Planning I
and Mine j 

j Development Cell I 
(BPS-19)

By promotion, on the basis of seniority-cum-fitness, from
amongst the Senior ^Inspectors of Mines and Rescue 
Superintendents with/at least seven (07) years serv'ice as 
such in BPS-18 or twelve (12) vears service as such in 
BPS-17 and above: I

II!
I
! II-*!'"'

Oovtot- tV>est'»
J^rovided that if no suitable personI . • b" (1 :I

is a\'ai!able for j
I : promotion then by transfer 

i ______________ ’ >■ '■

1.



Note: A joint seniority Senior Inspectors of Mines 
and Rescue Superimeodf'^^s shall be maintained for the 
purpose of promotion.

By promotion, on the basis of seniority-cum-fitness. from 
amongst the Inspectors of Mines and Instructors with at 
least-five years services as such and having First Class 
Mine Manager Certificate of Competency granted under 
the provision of Mines Act 1923;

Provided that if »o suitable person is available for 
promotion then bv transfer or initial recruitment.

■ i
Note: A Joint seniority list of Inspectors of Mines and 
Instructors shall be maintained for the purpose of 
promotion.

* 1 ».* ____________

By promotion, on the basis of seniority-cum-fitness, from 
amongst the Instructors and Inspectors of Mines with at 
least five years ser\'ices as such and having First Class 
Mine Manager Certificate of Competency granted under 
the provision of the Mines Act 1923:

Provided that if no suitable person is available for 
promotion then by transfer or initial recruitment.

Senior Inspector of (i) At least Second Class Bachelors Degree in 2S ir. 40
Mining Engineering from a recognized years. 
University;

(ii) First Class Mine Manager Certificate of 
Competency granted under the provision of 
Mines Act 1923; and

(iii) At least seven years experience in mining.

0.
Mines (BPS-18)

V
28 to 40
. years.

(i) At least Second Class Bachelor’s Degree in
recognized

Rescue
Superintendent

(BPS-18)

6.
Mining Engineering from a 
University;

(ii) First Class Mine Manager Certificate of 
Competency granted under the provision of 
the Mines Act 1923; and

(iii) At least seven years experience in mining.
Note: A joint seniority list of Inspectors of Mines and 
Instructors shall be maintained for the purpose of 
promotion.

By initial recruitment.21 to 35 i
years.

At least Second Class Bachelor’s Degree in 
Mining Engineering from ' a 
University.

7. Inspector of Mines 
(BPS-17) recognized

!

At least Second Class Bachelor’s Degrees in j 2 Ho 35 Fif')' Percent (50%) by promotion, on the basis of
from a recognized years. seniority-cura-ntness, from amongst the Rescue

' SupeiTisors having at least three years services as
such; and

8. i Instructor
(BPS-17) Mining Engineering 

University.



?

- 3

t

■-C

Preferabh' Literate. 18 to 40 
Years. 

IS 10 40 
years.

■g^j^tial recruitment.Dak Runner 
CBPS-Qj)

! 35. I1

Literate with sound physique. ■gTiiutial recniitment-! 36. Chowkidar
(BPS-03) •# *

4 «Literate and two years working experience as
Mali.

18 to 40 
years.

Mali
(BPS-03)

gv initial recruitment.37.

f
Preferably Literate. 18 to 40 

years.
Sweeper
(BPS-03)

.gv initial recruitment.38.

Lite.i-ate with three years practical Experience in
anv Hotel or Guest House as Cook.

18 to 40
years.

39. Cook sgv initial recruitment.
(•BP$-03) i

.1

Note: The phrase "by transfer^' appearing in these service rules shall mean transfer for the posting pur^se in pursuance of section 10 of the 
Khyber Pakhtunkhwa Civil Serx'ants Act. 1973 (Act No. XVni of 1973) and shall not vest a right of appointment or absorption or 
promotion against the post on regular basis.

1
/

SECRTT.ARY TO
governtv'Ient of the Km'BER pakhtunkhwa

MLNERALS DEVELOPMENT DEP.4RTMENT.
IT

L
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G r vfi rnmsnt'of^^^
^i^yoerPakhtunkhwa 

'Minerals Development □■

'ir<

■U* /g- /
epartm8r7t /

■IP, ;■

notification■■■

»■

■No. so fE)/f.'lDD/2-3/2018: !n pi.;rsLi3nc6 of Section
Transfer) Rules. 1989. iPs Competen! .Auihori-y i 
Direclor Training (SS-19), of the I'speciorate of Mine

8fl; of the Khyber'Pak,htun;^h',■•■va Civi* Servant Act,
1973 reaa with Rules-17 Ci.ii Sen.-ent .Appointment 

or Deputy Chief inspecfcr of Mines/ Director Piannrnc £- 
■ .3^ 1. Sioop on 31-07-2018) fpr.general information.

:s pleased to notifvvcirculste final ■ i^romoticn and 
Mines Develcpmen; Cel,7

sen.orijy iist
s Labour Welfare, Khyber Fakhtunkhwa

Name of officer Guatiff cation Date of Birth
snd Domicile

S.pNo. Date of 1' entry 
into
Government
sery.cs

Present postingi
J

Method of
Recruitment j

ill 12) 'I(3) 1111 ■ Mian Famop Iqbal (5)M.Sc (Mining 
Engineering) 
(L.L.3)
B Sc (Mining 
Enqineenno')
3.Sc (Mining 
Engineering)

1(5)_______
'08-11-2004 _, :(7j20-01-1S63

Suner
iS)ii';-0/:i9e9 ;9)113 Bypromcticn Deputy Chief inspecfor of 

MinesMr. Fazli Raziq I
10-09-1964 

Bajeur Acenev 
02-03-1960 
Charsadda

01-02-1995 I
05-01-2018 : r19 -do-3 Deputy Chief Inspector 

_Mines
^UU, .Planning £ Mines ' 
CeveloDmenf Csii

Mr. Fazal Hussain of
16-10-1996 OS-01-20i8 . i1S -do-

A

Peshawar

/ § CHIEF SECRETARY’ 
KHYBER PAKHTUNKHWA

Dated Peshawar 77-oq.on<o

No. SO fEl/MDD/2-3/2fHR- /~f/XS-' h X -
/

Copy forwarded to:

B
■',1

1 Director General, f/fines & Minerals. Khyber Fakhtunkhwa 
The Chief Commissioner of Mine Labour Welfa

Peshawar.

_ •^■‘’'yber Fakhtunkhwa. Peshawar
I he Chiei Inspector, Inspectorate of Mines Khyoer Pa.khtunkhwa, Pesnawar

P.S to Secretao,. Minerals Devalopm.ent Departmen,. Khyber Pekhtbh.kbrva Peshaarar

, ne Manager Geaernrnarr. Prin.Irrg s s.arlonary Degartoen,. Kbybar PaOrtansrr.ra Peshaear,

2.

3

4. 1,
* h5
lii

Officers Concerned

/

(Muham.med-uavidj 
Section Officer (Sstt:)

i'
... 2-X-5B tr

o*-
‘f

1 ■’ciion Officer (EstabJishmont), 
Mii'terals Of-welncmenl Depaftment, 
."Coil; ol Krtyr-tt' ^aklitunkhiva,

P^nawar
i£. . .



GOVERNMENT OFTHf£ KHVnEJt[’AKirrUNia£WA
ESTAIJLISHMENT UFPARTMENT 

(REGULATION WING)
* r m s

Dated Pesliawiir, Ihe November 14,2018

Nf^Tir-iGATlON

• Nn !^OtI*dicv>FAAI)/i-16/2018.>- Tbe Competent Aulhorily is pleased to direct that in the , 
’‘Kliyber. Pakhtiiiikinva Civil Servants Promotion Policy, 2009”- circulated vide this . 

' dopanment letter No.SOB-lilCE&AD)F3/2008 dated' 28.1.2009, the following further.

amendment shall be maciCj. namely:*f.

AMENDiMRNI’
!. Forsub-para(k)yrPora-III, the following shall bc siibstituled:

“(k) The officers who attained the age of 50 years or above bn the scheduled date of 
conimenceincnl of the training of Mid. Career Miinagcment Course (MCMC) shall be 

exempted from the said.training. Similarly, the officers who attained tlic age of 58 

, yeans or above on the scheduled date of coinmeiicemcnt of the training of Senior 
Management Counsc (SMC)/Nalion!il Management Course, (NMG) and Nation.^ 

Defense Course (NDC). shall be exempted from respective.'mandatory training. The- • 
exemption already extended ib-professioiiai and technical cadres will continue as llic 

professionais/technocrats utidertake their specialized training'scparately.”

SECRETARY TO GOVT. OF KHYBER PAKHTUNKHWA 
. . ESTABUSHMENT.DEPARTNJENT

ICNDST: NO A EVEN D.ATE
• Copy Is fonvarded'tor-

], Additional Cliief Secretary. Govt, of Pyber Pakhtimkhwa, P&D DopaTtmonl
. 2. llic Senior Member BoaixIof-Rcvehue.KhybcrPaklilunkhWa.

3. . All Administrative Secretaries lo Govt'oflChyberPaklitiinkiwa.
.,,■1 TIiePrihdpal-SccretarytoGbveiTior.Khyber'l'akhtuiikrnvn.

5. Tl.)e Principal .SecreUiry to. Chief Minister, Khyber Paklitunkhwa.
6. All Divisional Commissionens in Kliyber Pakhliinkhwa.
7. AIM-Ieadsof Atladiett Departments in Khyber Pakluunkliwa,

' ^i! Aulunonious/Scmi A.utonomous Bodies in Kliyber Paklilimkhwa.
J., Ail Deputy Commissioners in Khyber Pakhliinkhwa.

Tlie.KegLstrar Pe.shawnr HigliCourt, Peshawar, 
n. Je Registrar, Kliyber Paklitunkhwa Service Tribunal, Peshawar 
12. ]he bccrciary, Khyber Pakhtunkliwa Public Service Commission, Pcsliawaf 

- All Special Secretaries, Additional .SeereUirie.s, Depuiy Sccrctaries and Serrinn 
Officers in bsinblishniciil & AtlmiiiislratioiiJ^cpaftmcnl. f '

13.
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Date of heariing; 23.n,2017
Petitioner (Amaniillah) By Mr. Shah Faisal U

sr£sr.rsr“respondSrfter

■GHAZANTtaR TTHam tMGHAMMAn
Through the , 

herdn, has ™ad= ,he ^
following.prayer:-

“^t is, therefore tnost humbly prayed that r
acceptance of the mstapt writ p;tiUon
respondents of non

on
acts of the

Ajid respondents 
consider the

f

void in the eyes of law; 
may kindiy be directed to

Bo^d for promotion and to ignore the fVi? 
malafid and baseless criminal case.” (sic.)

case

1

2.' Brief facts ofthe case are that the petitioner! "

posting/transfer jomed Gdien Gol 

on 29,01.2009 and 

Director (Civil) (BPS-19)

IS WAPDA •
employee who 

Power Project 

Additional

on
Hydro

at present is serving as

I

.55as^"<“ »»> ™
'he 0/M Staff Colony Golen Gol Hydro Power ’ 

'vas executed by WAPDA (Water t 

residential-buildings etc. That 

inquiry No,24/2012 oh the 

Ah FIA/ACC Peshawar alleging

Project Koghuzr, Chitral 

' Wing) for residential 

FIA/ACC Peshawar started i 

report of Inspector Naseer

and non-

source

t

\i H- .'f iv;/n
y.4

ar:'-'- -I-

’-C c,rJ'U'tv' , ,v;;r.Ci;'ai-:.0’‘'---e:or' '• ■' uepani'’--' 
OOVt 01 fo/lic' r'-aK^i'.uFrCiVf;, 

Psshfi'*'9;
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ma/prac£ices including 

construction of the aforesaid
m

f • cse of substandard* material in the
i

Ti-' Project and on conclusion of
F.I.R. No.33/2015

registered 

Police Stati 

^rial commenced

dated 25.02.2015 has been

accused/accomplices at 
FIA ACC Circle/Sub-Circle Peshawar

.#■

agajnst him and his co-

ion
If i that the '

to which the petitioner 

ttp till now,

^ grievance of the ' 

promotion of die • 

and the i 

promotion as the i

promoted from Additional Director to ; '

--19 and on promotion
1

0 the pendency of the j

on Board

I" charge was framed

pleaded not guilty and 

evidence has

I claimed trial and
no

. yet been recorded. The
petitioner is that meeting for the 

Departmental Selection Board i '
>s due in March 2017

petitioner is 

petitioner would be 

Director/SE in the same scale BPS

very much entitled for thet

I

there '
would be no loss to exchequer, but due t I

k above noted criminal ca
se, the Departmental Selecii

iS not considering the 

Feeling aggrieved from 

has invoked

promotion of the petitioner. •

acts of the respondents 

the constitutional i
the petitioner

jurisdiction of this Court
through the present petition.

We have heard arguments of the learn3.'
amed counsel for the ^ 

material available on the file with their
1

and perused the

able assistance.

4. Teamed For^the,petitioner, -while •.4^ relying on/r I7L cases MaLZiauIHass

S^lshuddinjv^ughai vs. ■'

Mf.^‘ ‘ ■ I •
feeem.Chaudhry (2000 SCMR 645),

• E^nce^ofoSindh through ChtPf SeCLeJarv/Chairman anw g

I
f

-/jy Hinn Courf
V ■ :017 '

CaTia/ Wsmcer-^I /
LTor'-

V,
Section fFstsblishmantj 
Minsfil:

Oov’r. Knytttf Pakhtunkh.wa',. 
PsshBwar

..-:t:.»ni Dtj^brfimenP-'e 'II
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others (2012 PLC (C.S.) 1018) Muhammad Hanlf vs

Province of Sindh and nthpr? (2011 PLC (C.S.)534), Ns^ecr- 

VS. Government of Pakistan thmnphud-Din
Secretary^

^^gg^S^tandlmmigiiUon^artm other. roni-7 pj' 

(C.S.) 578), NAAeslh vs Government of the Pnni^h .nH o 

others (PLD 1982 Lahore 242), argued that the only

It,

■j

cause for

non-considenng the petitioner for promotion to BPS-19, is the

pendency of a criminal case against him which should not be . 

a bar in promotion of a civil servant, He solicited for

acceptance of the writ petition. 

Comments

!

5. were requisitioned from the respondents. I 

They in their comments have categoricaliy stated that the 

of promotion of the petitioner along with others will be placed 

before promotion board for consideration.

case

At another point, 

the respondents have stated that “a criminal trial is pending 1 

wherein, challan is already been put in Court but

1

even then

case of petitioner for promotion is being processed to the!
--•i

upcoming Promotion Board

their comments have not denied the 

promotion, so

meeting”. The respondents in i

right of petitioner for ■

the apprehension of the petitioner for deferment

-Jr

1 ^.stahVishment)

PaKhtuiAn'Na,fv
Gov't: ot K^'-yCe''

psshawar

s cs
narne for promotion has come to an end. Even

n
otherwise, it is constantly held by the higher Courts that 

deferment and withholding of 

pretext of pendency of criminal

an employee’s promotion on
I

case or departmental

proceedings.is without justification.

I

Serfior..Oi'r:cr(S5t3t;iiSM nisM), 
S-rr-'-ii-c:''!.

r'SViiU.'lKiTrt'S.
S^teass.'-

•J'

. I> >
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6. On the basis of what has been 

admit and dispose of this 

the respondents that the 

promotion to BPS-I9 and the 

against him should not stand

discussed above, 

writ petition with the direct!

we

ions to

case of petitioner be considered

pendency of criminal 

as a hurdle in his

!
for •

;
/ case

way.

Hb// W
>■ 0

-'r ; ' \/' if^ \r

i^v, /J f t.Announced’ • -—s' L-i\ JUDGE' ■23-11.2017; \\ .
I

S •

if;
t-4

Mnourun Mr, J»n« Gluun/ui KbM

»■« I

vGH_Cp^

!

V.i • ' •<

hon. ofp
‘''0.0 rp,

tTofai^ 

a(eo//>
ofDcti

z
• r.

D

A
tH'' £-r(::>n Officsr (Establishman:} 

Mine cls Dfvei'TOfnen! Oeparlnisfi! 
Govt o!Kn^f Pakhtunkhwii, 

Peshawar
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k; »jV?/?PLC(C.S.) 578 
^//i/amabad High Court)
Before Miangul Hassan Aurangzeb, J
.NAZEER-UD-DIN
Versus

T

if
government of PAKISTAN through Secretary,
Department and others
Writ Petition No.2876 of 2016. decided on 26th December. 2016
CimI service—
--■Promotion—Non-consideration of employee for promotion due to pendency of criminal case- 
--Scope--Department did not consider the employee/petitioner for promotion due to criminal 
case pending against him-Validity-No one could be punished by denying promotion or

"Sainst him-Merf pendency of a 

• hTh , T consideration for promotion-First Information Report
^uiltv S thf the employee but it was yet to be established whether or not he Ls
guilty of the alleged offence—Employee could not be denied consideration for promotion until
o^rLotio him-Promotion was not vested right but consideration for
nTanmci W ,h right-Jurisdiction of Service Tribunal would
not attract .with regard to matter concerning with fitness of employee for 
Department was directed by High Court

Passport and Immigration

promotion—
employee as a„ oba«c,e for his co„sidera.“:

cfrcmTstan'ceT^'^^ eligible for such consideration—Constitutional petition was allowed in

Muhammad Ayaz Khan v. Government of Sindh 2007 PLC (C.S) 716 ref 
Zia ul Hassan v. Nadeem Chaudhry 2000 SCMR 645 distinguished,

Pakistan Telecommunication Company Ltd. PLD 2002 
SL 1060; Muhammad Hanif v. Province of Sindh 2011 PLC (CS) 543- Salahuddin 
Mughal v. Province of Sindh 2012 PLC (C.S.) 1018; Secretary. Establishment Division v 
Aftab Maneka 2015 SCMR 1006 and I.A. Sherwani and others 
Pakistan 1991 SCMR 1041 rei.
Amjad Ali for Petitioner.
Arshad Khan Jadoon, Deputy Attorney-General for Respondents 
Date of hearing; 8th November. 2016.

V. Government of

JUDGMENT
MIANGUL HASSAN AURANGZEB, J.— Through the instant writ petition, the 

petitioner, Nazeer-ud-Din. seeks a direction to the respondents to consider him for promotion to 
the post of Assistant (BPS-14) with effect from the creation of a vacancy. The respondent's did 
not consider the petitioner for promotion due to the pendency of a criminal case against the 
petitioner. ®
2, Learned counsel for the petitioner submitted that the registration of an FIR under the 
provisions of the Prevention of Corruption Act. 1947, against the petitioner could not pose 
valid ground for not considering him for promotion. He further submitted that every person i 
presumed to be innocent until proven guilty; and that the National Accountability Bureau ha 
issued a circular to the effect that a civil servant cannot be denied promotion simply becauatf'^

- under investigation. In making his submissions, the learned counsel for the petitionei^ 
reliance on the law laid down in the cases of Zia ul Hassan v. Nadeem Chaudhry (2000 S 
645) and Muhammad Ayaz Khan v. Government of Sindh (2007 PLC (C.S.) 716).
3. On the other hand, the stance taken by the respondents in their parawise reply is that the o q _ 
case against the petitioner was pending before the learned Trial Court; that the petitioner had 5 y 
obtained bail, but had not been acquitted from the charge; that the petitioner had not filed any "5 “ <3 
departmental appeal; that the petitioner could invoke the jurisdiction of the Federal Service " ^ 
Tribunal, and that this, petition was not maintainable under Article 199 of the Constitution. The 
learned Deputy Attorney-General submitted that since the criminal case against the petitioner
had not been concluded, he could not be considered for promotion,
4, 1 have heard the contentions of the learned counsel for the parties and have perused the 
record with their able assistance.

'eS j
Cn CQ ^amwas gfi I
» I ^ ^'
a §

5. The record shows that the petitioner was appointed on 31.07.1990 as an Upper Division 
Clerk in the Bureau of Emigration and Overseas Employment. The petitioner claims to be 
eligible for promotion to the post of Assistant (BPS-14). On 26.01.2015 FIR No 19/2015 was 
registered at Police Station FIA, Peshawar, under Sections 5(2) of the Prevention of Corruption A 
Act, 1947, against the petitioner and three others. ^ "

The allegations against the petitioner in FIR No. 19/2015, dated 26.01.2015 are thafW"6.

{cstaWlshmcn-l. 
liCTiojimeotOepaitmbiit,

Patrctias

'"hry.

fTicer
ofM3neaAdttin'.

GovtoiKny'^'
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footage of the office ofToltor ev, ence agamst the petitioner included video
money from difTerent people This viderffn r’ ^ '^hich ofllcials are seen taking

not justify as to why they a 1, 7 i" oomiption, bu, could

no“r„:ed'iithV:id';?mi"„eru;”^"h:x;f"'

kiiilptss=s~

•n

7

a case under

9. Now, it is well-settled thatconsideration for promotion before Te I%“brhed''a6atS"Letp:r„“y ^ 

nminal case is no ground for denying him consideration for promotion Although an FIR has
*' established^he^^ or nouh?peti™eH

oe innJ conclusion of the trial against the
vested right^ bmTn / Promotion. Promotion is not the pftitionePs
vested right, but consideration for promotion in accordance with the law indeed ^
so, It gam support from the law laid down in the following cases'-

0) In the case of Mumtaz Ali Shah v. Chairman, Pakistan Telecommunicatir,n
Company Ltd. (PLD 2002 SC 1060). the appellant was not promoted due a criminal

secants junior to him were promoted. The appellant 
sought his promotion wit^h effect from the date when his juniors were promoted Even
nlm ^ case against the appellant, the authorities refused to
promote him The Services Tribunal upheld the decision of the authorities not to promote 
the appellant. The Honble Supreme. Court set aside the decision of the Lrvices
Ifdr'wS bTsTut.?tt‘et-ed^=''“‘
(ii) In the case of Muhammad Hanif v. Province of Sindh (2011 PLC (C S) 543) the 
Honble High Court of Sindh give a direction to the re^ondents to consider the 

petitioners case for promotion purely on merits without any regard to the pendency of I I s"'
any criminal or civil case against him. ^ E 1 J

Jp the case of Salahuddin Mughal v. Province of Sindh (2012 PLC (C.S.) 1018)
the petitioner was not promoted because a number of enquiries were pending against him 1 = ^ ^
and a '•eference had also been filed against him by the National Accountability Bureau It - E. 5
was held by the Hon'ble High Court of Sindh that pendency of a reference would not S 11 
debar a civil servant for being considered for promotion. The Hon'ble High Court * ^ 
direc ed the department to consider case of the petitioner for promotion in accordance

is. In holding

case

(iii)

0 0-5 
c
Olis
VT S0. As regards the objection to the jurisdiction of this Court taken by the respondents in their 

written comments. I am of the view that this matter concerns the fitness of the petitioner for 
promotion, hence, the jurisdiction of the Service Tribunal would not be attracted in terms of the

of Secretary. Establishment Division v. Aftab Maneka (2015 SCMR 
1006), wherein it has been held as foilows;-

. ki- . ^ij'ole 212(I)(a) is an enabling provisions empowering the legislature to 
establish Tribunals exercising exclusive jurisdiction in matters relating to the terms and 
conditions of service of persons who are or have been in the Service of Pakistan It is in 
view of this Constitutional provision that the Federal Service Tribunal Act 1973 was 
enacted. Clause (2) of Article 212 of the Constitution excludes the jurisdiction of all 
Courts in matters falling within the exclusive jurisdiction ofTribunal set up under Clause

"13.

/ Section 
Mineral! -.-i-

v' . ■ - aKntunKhtva. 
pMVuiwar
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(1) of Article 212 of the Constitution . Section 4 of the Federal Service Tribunal Act, 
1973 provides for appeals to the Tribunal by a civil servant aggrieved of any order 
regarding terms and conditions of his service. Clause (b) of subsection (1) of section 4 of 
the Federal Seirice Tribunal Act expressly bars the Tribunal from entertaining appeal 
against the decision of a departmental Authority determining the fitness or other wise of a 
person to be promoted to a higher grade. The Tribunal has thus no jurisdiction to examine 
whether or not a civil servant is fit for promotion to a higher grade. Under Clause (2) of 
Article 212 of the Constitution the Jurisdiction of the Court is ousted only over matters 
falling within the exclusive jurisdiction of the Tribunal established under Clause (I) of 
Article 212. As the determination of fitness of a civil servant for promotion has been 
excluded from jurisdiction of the Tribunal, the ouster Clause (2) of Article 212 therefore 
does not extend to such matters. It has been consistently held by this Court that the 
Constitutional Jurisdiction of the High Court is not ousted in matters pertaining to 
appointment of a civil servant to a particular post or to be promoted to a higher grade." 
Additionally, in the case of LA. Sherwani and others v. Government of Pakistan (1991 

SCMR 1041), it has been held as follows:—
From the above-quoted Article 212 of the Constitution and section 4 of the Act, it 

is evident that the jurisdiction of the Courts is excluded only in respect of the cases in 
which the Service Tribunal under subsection (!) of section 4 has the jurisdiction. It must, 
therefore, follow that if the Service Tribunal does not have jurisdiction to adjudicate upon 
a particular type of grievance, the jurisdiction of the Court remains intact,"

12. As regards the case law relied upon by the learned counsel for the petitioner, in the case 
of Zia ul Hassan v. Nadeeni Chaudhry (Supra) it was held that the mere fact that disciplinary 
proceedings were pending against a person was not a sufficient ground not to consider him for 
promotion. The proceedings against the petitioner, in the instant case, are not departmental 
proceedings, but criminal proceedings. Hence, the said judgment is distinguishable. In the case 
of Muhammad Ayaz Khan v. Government of Sindh (Supra) it was held by the Hon'ble High 
Court of Sindh that a civil servant, could not be denied consideration for promotion merely 
because an inquiry against him was pending in the National Accountability Bureau.
13. In view of the above, the objection taken by the respondents to the jurisdiction of this 
Court is spurned. Consequently, this petition is allowed and it is held that the pendency of the 
above mentioned case against the petitioner should not be considered as an obstacle to the 
petitioners consideration for promotion.'in accordance with the applicable law, if he is otherwise 
eligible for such consideration. There shall be no order as to costs 
ZC/8/Isl.

11.

"9.

Petition allowed.
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2011 PLCi?OLft5®a

{Sindb J3^b OiMrtil

Before A&nsaS AS

.MnL\>0LAD BASl¥

Versus

PROVINCE OF SINDH and others

Constitutional Petition No. D-968 of 2009, decided on 9th March. 20 i 0.

Constitution of Pakistan—

-—Art, 199—Constitutional petition—Civil service—Promotion—Petitioner was deprived 
from being promoted merely because of pendency of an F.I.R. against him—Additional 
Advocate General, agreed in principle that the matter could be referred to the Departmental 
Promotion Committee to decide case of the petitioner on merits without any regard whatsoev er 
to pendency of the F.I.R. against the petitioner—Matter was disposed of b\ directing the 
authorities to consider the case of the petitioner for promotion purely on merits without any 
regard whatsoever to pendency of any criminal or civil case against him.

Muhammad Ayaz Khan v. Government of Sindh and others 2007 PLC (C.S.) 716 ref

Muhammad Nawaz Shaikh for Petitioner. •

I
f-

Adnan A, Karim, A.A.-G. for Respondent.

ORDER

AHMAD ALI SHAIKH, J.— Learned counsel for the petitioner has submitted that 
pendency of an F.I.R., against a civil servant, cannot deprive him frorn being promoted. E\ en 
otherwise, in the case which is relied upon by the learned A.A.-G. being F.I.R. No. 18/2003 of 
Police Station Anti-Corruption Establishment (ACE) Larkana, the name of the petitioner does, 
not transpire. In such event it can hardly be presumed that there is any F.I.R. aaainsf him. for 
which he could be denied promotion. He has relied upon the case reported in Miihammad ,A<a'2 
Khan v. Government of Sindh and others 2007 PLC (C.S.) 716.

In reply, learned A.A.-G. has submitted that he may be given time to prepare further papers \^;ith . 
regard to such F.I.R. However, he has agreed in principle that the matter can be referred to the - ^ 
Departmental Promotion Committee (D.P.C.) to decide the petitioner's case on merits w ithout •' 
any regard whatsoever to pendency of the F.I.R.

mere

1

- vt: . H
■4We have heard learned counsel for the petitioner as well as learned A.A.-G, In the circumstances .'' 

of the case, we would dispose of the matter by directing the respondents to consider the case of ' 
the petitioner for promotion purely on merits without any regard whatsoever to pendenev of any 
criminal or civil case against him.

■ f.
"J

H.B.T. Order accordingly.

.'i

n«'-

Section Officer (Establishirif-r^l),
M.ne;als Development DeP'-ftr'i-nt,

Govt; ot Knywr ?>aKhtunKr'*<9,

/
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i Ma j. /AAVL HASSAN, HOME SECRETARY 
iitid others—Petitioners

' CI'SU.S

\irs. ^■ASE^:M CHAUDHRY-Respondent

iniiiKil Petition No. 5 1 0-L of 1999, decided
on 20th October, 1999.

(dll Jl^pcal from ihe judgment,' dated 27-9-19QQ nf r i 
Cr.Org.N(i.279^Won999j. 7 1999 of the Lahore High Court. Lahore in

C n il .seinice-

;::r:- been promoted by supemed,,. 
■iKm: was no valid reason not to consider her f^ hi date her Juniors were promoted and

tLllprcme suLienr^ound tlh^egl-d ^ o,Iv

................

?

niies to 
any. ju.stly. I'airly and in

bispccior-Genci-al of Police, Punjab, 
iH ..'X No. 1617-1. of 1997 ref. Lahore and others V. Mrs. Naseem Chaudhry and others (

<
(iliulam l-laider Alehaaili, Additional Advocate-General, Punjab 
Adwicaic-on-Recorcl for Petitioners. and Rao Muhammad Yusuf.

RG"<puiidenl in person.

Dale ol hearing: 20tli October, 1999.

.11 DGMENT

I'M'e 1 aljj;!! clnunPoi: Nai^jp-W^1

I lie dispute l-icrein relates to the promotion of the
lespondent as Deputy Supo intcndenl ofPoliL'c.

The

/■

N.ll '17 .t.Ol AVI

Otticjr i£stab!i5ti'nei'Y 
^tdiierals OrvcIockis'^i Oep-i'i'^-N.

PanhUir'.Kn^a. Uv .
Govt; ol Knyo-ii
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.'I'ibiiJial was right in holding that the respondent had not been promoted by superseding any 
ollicer senior to her. She was entitled to be promoted from the date her A juniors were, 
promoted. Ihere was no valid reason not to consider her case for promotion as DSI’ as above. 
I he impugned order appears to be just, fair and equitable, Mr. Ghtiman was unable lo 
sLibsiantiale jns plea that the impugned order suffers from any illegality. Be that as it may. im 
SLibsianiial • t|Licsiion of public importance is involved to warrant inlcrferencc in ihcsc 
proceedings."

4. I lie petitioner not implemented the above order passed by'this Court. The respondent thcicl'or 
apjn'oached the Higlt Court for redress of her grievance. The contempt application was also lllcd on 

1-1999 wherein notice was issued to the petitioner, who took the plea that the respondent coiiid 
noi be promoted as some disciplinary proceedings had been initiated against her. I'he contention wa.-i 
icpciled by the learned .Iiidge in Chambers vide the impugned 'order, dated-27-9-1999. which is lo iho 
rnllovxingel'l'ect:-

2.S

" The learned Advocate-General says that the petitioner has been suspended from 
service and as such the question of her promotion does not arise. The learned counsel for the 
petitioner has, however, placed on record, a copy of the order, passed by the Punjab Service 
Tribunal on 30-8-1999, whereby the order of suspension of the petitioner has been suspended. 
Thai being so. there is no hurdle left in the way the respondent for implementation of the 
orders passed by this Court. The needful shall now be done within one week fi'om today ['ailing 
which coercive process shall be issued against the respondents, "

the learned Additional Advocate-General, Punjab submitted that the High ('ourt fell into error bs- 
iioi considering in iriie perspective that the disciplinai7 proceedings have been initialed against the 
I'cspondem and. therefore, there was genuine hurdle in the way of petitioner to promote her in 
accordance with the orders passed by the Supreme Court as well as the High Court.

6. We are afraid that the mere fact that some disciplinary proceedings are pending against the 
respondent is not a sufficient ground to disregard the order passed by this Court. However, we nia\- 
claril')’ that promotion of the 8 respondent as DSP will not debar the petitioner to continue with the 
disoiplinary proceedings against the respondent if any, justly, fairly and in accordance with law.

\\'iili the above observation, the petition is dismissed and leave to appeal declined./

. M.B.A./Z-33/S Petition dismissed.

SEcVion Officer (Establishment^
Mr'arali Cwelorment Deeanmen., 

PaKlitunlihwa,rate of Mines 
K.r.K. Peshawar

covt oi K'lycs'hisp

!



Form No, IT CJD/C-121I

ORDER SHEET
#

IN THE LAHORE HIGH COURT MULTAN BENCH

MULTAN

JUDICIAL DEPARTMENT

Case No. W.P.No.14949/2012

Muhammad Saleem Versus Govt, of the Punjab etc.

S.No. of order/ Date of Order/proceeding 
proceeding

Order with signature of Judge and that of parties or counsel where 
necessary.

25.06.2014 Mr. Muhammad Ali Siddiqiii Advocate for petitioner Mr. M:

Aurangzeb khan A.A.G alongwith Saleem Akhtar Qureshi District

Officer Co-Operative Multan, respondents No-. 1, 2 and 3.

In the instant writ petition, the petiiioner being a civil servant

has challenged vires of Sub-Rule (iv) of the Riile-9 of the Promotion

Policy 2010 and decision of the Provincial Selection Board with '

respect to the deferment of the petitioner for promotion as same

being un-Islaniie, un-constitutional, and discriminatory and against

the fundamental rights of the petitioner.

2. The question of law to be determined by this eouit is

reproduced as under;-

Whelhcr nroniolion of ihe civil servant could he deferred

which he olhenvise entiiled to. on a sole sroiind llial u case

or inquiry i.s pending against him in which he is vel lo he

proven guillv?

3. Brief Facts of the case are that the petitioner was appointed on

07.04,1984 has Assistant Registrar (BS-16) through Punjab Public

Service Commission.

4. The Promotion of the petitioner in BS-19 has been due since
I

04.12.2011 on the retirement of one Fayaz ul Hassan Farooqi Senior

to him. However he has not been promoted since that date.
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On 01.03.2012 vide notification No. SO(R)7-3/96(P-I!l), a5.

final seniority list was issued by the Secretary Co-Operatives¥
whereby the petitioner was placed at S.No. 1 and respondent No.4 to

7 were placed al S.Nos. 2, 3, 4 and 5 respectively.

6. On 24.07.2012, meeting of the Provincial Selection Board

was held where by respondents No. 4 to 7 were promoted to BS-19

and the promotion of Ihe petitioner was deferred.

7. Leaned counsel for the petitioner contends that the promotion

of the petitioner was deferred, which he otherwise his entitle to as

per the impugned rule. Further submits that the petitioner has a

spotless carrier and is at verge of his retirement till today, not an FIR

as well as not a single inquiry has been registered and initiated

against him, hence his defcniient is raising question on his credibility

and unblemished carrier that requires kind interference by this

honorable court. Reliance is placed on Captain Sarfaraz Ahmad

Mufti vs Govt: of the Pimiah and others <1991 SCMR16371 Ma jor. Zia

ul Hassaii. Home Secretary and others vs Mrs. Nasecin Choiidhrv

(2000 SCMR 645) Sh. Muhammad Riaz Vs Govt of Punjab lt2U03 PLC

(CSl 149601 and Muhammad Afzal Khan Vs Govt of Punjab through

Secretary to Govt: of the Punjab. C&W Department and another

1(2009 PLC test 401.

8. Report and parawise comments were tiled by the respondents.

One of the preliminary objection was that that matter relates with the

terms and conditions of the promotion and the petitioner has not

availed his remedy by way of filing appeal before the Punjab Service

Tribunal, hence constitutional petition is not maintainable.
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9. On facts, respondent’s No.l & 3 also on 

controverted the prayer mad by conducting 

that the promotion case of the e petitioner was 

placed before the Punjab Selection Board, but 

the Board deferred the same due to the reason 

that an FIR No. 18/20! 0 Police Station, Anti- 

Corruption Establishment Multan is pending 

against the petitioner and the petition is hit by 

the Promotion Policy of 2010. However a post 

in BS-19 has been reserved for the petitioner 

subject to his exoneration form the above said 

case and will be granted promotion from the 

date when juniors were promoted.

10. I have given anxious consideration to the 

arguments advance by learned counsel for the 

petitioner and the learned AAG, Punjab.

11. Before arriving at a conclusion that the Policy

under challenge is sustainable under the law

or not, it will be proper to understand spirit of

Article 8 of the Constitution of Pakistan 1973;

which is re-produced herein under.

“8,Laws inconsistent with or in 
derogation of Fundamental Right's to 
be void. (I) Any law or any custom or 
usage having the force of law, in so 
far as it is inconsistent with the rights 
conferred by this Chapter, shall to the 
extent of such inconsistency be void.

(2) The state shall not make any law 
which take away or abridge the rights 
so conferred and any law made in 
contravention of this clause shall to 
the extent of such contravention be 
void.

12. Admittedly in the constitution; the Superior courts 
have been mandated to ascertain either any law is 
inconsistent with the rights conferred by the
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Constitution i.e Fundamental Rights. In 
Tarin Cotton Mills Ltd, and another Vs. Joint
Registrar. Joint Stock Companies and another
(1989 CLC 2013), It is held that the State is
prohibited to make any law which curtails or take 
away any Fundamental Right and any law so made 
shall to the extent of inconsistency whit such 
rights, is to b void. The same principal of law has 
been enunciated in Sharaf Faridi Vs The 
Federation of Islamic Renublic of Pakistan
through Prime Minister of Pakistan and
another (PLD 1989 Karachi 4041. It was held 
that limitation has been placed on the legislature 
not to curtail the Fundamental Rights or abridge 
them law.by any

13. Question of Law raised by the petitioner is 
answered in following terms.

i) Any judgment passed by the Hon’able 
Supreme Court of Pakistan in which a 
question of law has been determined is 
binding on all the Courts subordinate 
to the Apex Court, as contemplated in 
Article 189 of Islamic Republic of 
Pakistan,1973.

The petition in hand has been filed on 
the touch stone, of above quoted 
judgments of the Hon’ble Supreme 
Courts of Pakistan.

ii)

In the case of Maj Zai-ul-Hassan , 
Home Secretary Vs Mrs. Naseem 
Ch. (2000 SCMR 645), the Hon’ble 
Supreme Court has held that,

iii)

We are afraid that ih mere fact that 
some disciplinary proceedings are 
pending against the respondent is not 
a sufficient ground to disregard the 
order passed by this Court However 
we may clarify that promotion as DSP 
will not debar the petitioner.
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to continue with the disciplinary proceedings against

the respondent if any, justly, fairly and in accordance

with the taw.

iv) In case titled as Captain Sarfaraz Ahmad

Mufti Vs Government of Punjab others { 191

SCMR,I637) the Hon’ble Supreme Court upheld

judgment of High Court in which the High Court had

directed departmental authorities that case of civil

servant be placed before Promotion Board.

The High Court had reffered to certain policies letters

of the' Government under which repondents Civil

Ser\'ant case for promotion merited consideration, but

he was illegally ignored.

V) in the same manner in case of Sh. Muhammad

Rial Vs Government of Punjab ihroush Secretary

Communication and works and another [ ( 2003 PLC

( C.S), 1496)]. It was held that withholding of

promotion is a penally and therefore refuse to issue a

formal notification of the promotion of the petitioner

after he had been recommended by the Provincial

Selection Board which was duly approved by the

competent authority was illegal and arbitrary as much

as that it was withheld on the ground of as anticipated

departmental inquiry.

A principle of law has been enunciated by the14.

Superior Courts. The nutshell of the same is that a civil

servant against whom a departmental inquiry or

C criminal proceedings are pending is not an outcast for
>

the purpose consideration of his case- for promotion

unKhwa
and there, is no bar on his promotion.Direct^

nspeciop
15. The above quoted Judgments, in which

question of law has been settled have attend finality

and force
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of law. Any policy of the Government including

promotion Policy 2002 of the Government of

Punjab cannot come in its way and has become

redundant.

1-or what has been discussed above the16.

instant writ petition is allowed Sub Rule (iv) of

Rule 9 of the Promotion Policy 2002 of

Government of Punjab is hereby declared Un­

constitutional against the spirit of the article 8 of

the Constitution and against the principle of law

enunciated by the Hon’able Superior Courts of •

Pakistan.

The respondent department is directed to place the

case of petition to the Provincial Promotion Board

and his ca.se may be considered for promotion

within a period of 30 days.

Announced

On 14.07.2014

(Shah Khawar) 
Judge

APPROVED FOR REPORTING
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/ GULZAR AhiMFn i _ By this petition, the petitioner has 

;
02.05.2013 passed by the learned 

Peshawar, by which 

review of judgment dated 

Petition Mo,487 of 2011

»•
r

challenged the order dated 

Division Bench of the Peshawar High Court 

the Review Petition No.33-P/20i3 for

f

7:

12.07.2012 passed in Writ
was

dismissed. The order being a short one is reproduced
hereinbeiow:-

"Seeks review of the order dated 12.07.2012 given in 
going through the entireW.P.No.487/20n, however, after 

judgmant we iiee reason much less intausibie to brig this 
w/tn/n the scope of review, a limited pne, however, our remarks 
g/ven in para 10 of the Judgment under review, provide sufficient 
safeguard to the petitioner, the rival claimant, 
before the

no case

to plead his case
competent authority according to the observations 

made by this Court. Petition dismissed.-'
t

2. The factual background of the case as it appears from

the record is that Sarhad Deveiopment Authority (SDA) 

Obtained a lease for mining of Phosphate 

District Abbottabad.

had

in village Tarnawal

Tehsil and The SDA through

advertisement dated 17.09,2006 sought bids for the

an

mining of 

the' petitioner 

was accepted and an 

agreement dated 09.12,2006 was made between the petitioner

Phosphate. In response to the said advertisement 

submitted its bid, which ultimately

and SDA for extraction of mining of Phosphate from the leased 

The agreement was for a term of three years and 

~ extendable with mutua! consent of both the parties.

area.

The

; /

Sedion Officer
j^als PaWitunktiwa,

[Eftablishtpentj, 
jmenl n

- Section 
Uinerals Devel 

Govt of Knyt»r f^aWitunktiy-i.
POMMf

L

•j
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petitioner claims that it has started preliirilnary 

doing so made huge investments for 

purpose including the payment of dues to SDA,

works and in

extraction and mining

However, Mst.

Rukhsana Javed, respondent: No.l, being wife of Ex-Director

General, SDA herself applied for granting prospecting license for 

mining of phosphate to the licensing authority and such request 

of her was rejected on the ground that the area has already been 

granted to the SDA, she filed an appeal before the Secretary 

Industries which was dismissed.- Against which 6 Writ Petitions

filed by her in the Peshawar High. were Court Bench at

Abbottabad, The learned counsel For the petitioner has stated 

that in Writ Petition No.63 of 2007 the Court has passed an 

petltionei- at

the mining site was stopped and the petitioner was unable to 

make further deposits with the SDA, resulting in cancelling

interim stay order pursuant to which the work' of the

the

agreement with the petitioner by the SDA through its letter dated 

04.05.2007, It further appears from the record that the learned 

High Court through order dated 11.10,2007 has disposed of all 

the 6 Writ Petitions of respondent No.l and remanded the matter 

to the Appellate Authority for deciding the appeals of respondent 

No.l with detailed reasons with further direction Chat in the 

meanwhile the area in dispute may neither be re-aliotted- to
' t

anyone else nor it should be auctioned till-disposal of the appeals. 

Pursuant to this order of the learned High Court, the Appellate

JTESTED

Si'
SupremiX-- LiKistai}
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—•jpi

V

\\,

(



■C.P.Wii.|Z4(i ut20l.^
-A -

Authoriry decided the appeal vide oi-der dated 15.01.2008 by 

which appeal oF respondent No.l was dismissed with observation 

that the area already stand reserved for auction by the Mining

Committee. In the meanwhile during pendency of appeal 

the Appellate Authority the SDA has
before

surrendered the lease in ■

The order of the Appellate 

No.l by filing 6 Writ 

Petitions in the Peshawar High Court-and while such writ petitions

/

favour of D.G. (Mines & Minerals). 

Authority was chalienged by respondent

/
/

wei'e pending respondent No.l through a 

30,06.2008 addressed to the D.G (Mines

letter dated

& Minerals) MWFP., 

matter amicably, This letter of
;

Peshawar, asked to resolve the

lespondent No.l was positively responded by the D.G. (Mines & 

Mineral) and a committee
s

was constituted comprising of Director 

(Licensing/Exploration), Chief Inspector (Mining), Deputy Director

(Mineral-ill), Assistant Director (Litigation) and Senior Geologist 

(EPD) to negotiate with respondent No.l. 

letter dated 10.02,2009 the Directorate

Ultimately through 

General (Mines & 

years prospecting license for 

.phosphate mining over an area of 490,96 acres under the

Minerals) agreed to grant 2

provision of Mining Concession Rules, 2005.
I

It is contended by Barrister Mlasood ' Kausar, learned 

Si. ASC for the petitioner tliat there is no provision under the 

Mining Concession Rules for grant of prospecting license 

_ amicable basis and such grant of prospecting' license

3.

on

to---

TTESTED

SuA
Supreiiu “nrlanl

'<iKist£in

Section Officer (EstabUshme^'t)^ 
Minerate Orv.jifxrmeni Cepafi/iic-rii

GcvttfKflyoeiPaKMonkhwa,
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mp m respondent No.l is in direct violation of NV^/FP (now KPK) Mining 

Concession Rules, 2005' as it does not envisage granting of 

prospecting license by the Directorate General (Mines & Mineral) 

through a private amicable settlement after negotiations with the 

applicant seeking grant of prospecting license rather it has to be 

auctioned through proper advertisement

w
’i

7.

He has specifically 

referred to Rule 185 of such Rules and contended that the area off
f

.prospecting license granted to respondent Mo.l as per the

government own record, has proven reserves of phosphate and 

was required to be auctioned. He fuitiier contended that 

respondent No.l has been unlawfully accommodated by the 

Directorate General (Mines & Minerals), Peshawar, on account of 

connection of her husband with the said Department and that the
i
t

g

whole exercise of granting of prospecting license to respondent 

No.l is not only illegal but is based upon malafide, He also 

contended that the minerals resources are gift of nature to the 

people of the country and the public functionaries act as trustees, 

who cannot dole otit this gift on their own whims and caprice. He 

I'elied upon the case of Maulana Abdul Haoue Baloch &. others v.

1

r

Government of Balochistari thr. Secretary Tndustries and Mineral

Develonment & others (PLD 2013 SC 641) (Reko Dig case).

4. Mr, Abdul Hafeez Pirzada, learned Sr. A5C for

respondent No.l In the first place has taken objection with regard

to jurisdiction and has denied that there was illegality in the

/
.*.J;Si-Sior'ORxs:

o‘ /■fi'/'iic! PsHrprt'it'/V**,
V'' ibllshm*r'ty'

Minerals [^elopmeni Dertini-- 
Govt of Knyoef PaWitunKnw.i. 
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K
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amicable seCtlement 'and granting of prospecting license to

respondent Mo.l.

5, Mr Naveed Akhtar, learned Additional Advocate 

very outset has contended that the ChiefGeneral, KPK, at the

Minister, KPK, had taken cognizance of granting of prospecting 

on his order Provincial Inspectionlicense and
Team had

conducted an enquiry and in the enquiry report action wasr
recommended, inter alia, taking of disciplinary proceedings 

against Mr. Shakir Ullah, the then Director General (Mines &

Minerals), Mr, Khan Badshah, Director (EPD) Hazara 

Mr, Nauroz Khan,
Division and

Senior Geologist (Mines & Minerals) 

maneuvering the grant of prospecting license in violation

for

of rules

and recovery to the tune of Rs,500-M(llion be also made from the 

above 3 officers and rest of the members of Amicable Settlement

Committee be issued warning and the pi'ospecting license granted 

to respondent No,l be cancelled and put to auction in the public 

In the subsequent enquiry report of PIT conducted 

the Chief Minister's Secretariat letter dated

interest. on

07,08.2013 furtheri
illegalities in grant of prospecting license to respondent No.l were 

highlighted and she was also implicated in criminal cases bearing

FIR Nos,541 dated 29.05.2011 and 654 dated 1.3.07,2011 both

registered at Police Station Mirpur District Abbottabad, for illegal 

mining.

iJTESTED

Su^
Supreme ' diusSa.rs

Oftic9r(Estahils;h.ri--‘i_
Minebis Devclopirisni bc;,h.,''‘-iPnt 

(aoVto{KnyberPal<hiunK.r>.,„,

t
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6. After having heard the learned counsel for the parties 

,. at soine lengtli, Mr, Abdti) Hafeez Pirzada, learned Senior ASC For

respondent No.l on instructions from his party, 

statement chat respondent Modi will have

made a

no objection if the

impugned order dated 02,05,2013 is set aside and the matter isr
remanded to the learned Peshawar High Court for rehearing 

deciding the Rdview Petition of the petitioner afresh. The learned 

Additional Advocate General

i and

KPK, has also filed a statement 

(CMA Mo.6554/2013) in the Court today, the contents of which

run as follows:-

"The Government of Khyber Pakhtunkhwa has conducted
an enquiry into the illegal grant of prospecting license
Phosphate mines and its subsequent conversion into a mining 
lease far

of

a maximum period of thirty year's ro Mst.Rukhsana 
Javed (copy enclosed).

%

The provincial Government intends
accordance with the rules for cancellation of the 
and the earlier prospecting license in terms of pa'ra-10 of the

to proceed in 
mining tease

judgment dated 12.07.2012 of Hon'able Peshawar High .Court 
delivered in W.P.No.^07/2011 in the case titled M/s Rukhsona 
Javed Versus Government.

The area of 498.063 Acres when retrieved shall be leased 
out through public auction in a fair and transparent manner. "

The learned Additional Advocate General, KPK, has also given his 

no objection for remanding the 

High Court,

case to the learned Peshawar

TTESTED
MV.
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Supreniu^
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7. The learned counsel for tlie petitioner also agreed to

the remanding of the matter by setting aside the impugned order.

He, however requested that the petitioner's Writ Petition Mo.993
(•

oF 2012 which is still pending may be ordered to be clubbed along 

With the Review Petition and both these mattei's be decided

together expeditiously.

8. Therelore, at the fag end of hearing where the learned 

counsel for the parties have agreed to have the impugned order 

set aside and matter remanded to the learned Peshawar High

.' Court for deciding the Review Petition of the petitioner afresh we
abstain from recording our observation with regard to various;

5: aspects of the matter which have been highlighted before 

a gist of which has been noted above

?' us and

and while remanding the 

Peshawar Highmatter leave it to be decided by the learned 

Court, after taking into consideration all

t

the relevant aspects of 

applicable law and to pass judgment with detailed 

reasons not only in the Review Petition but also

the matter and

in the Writ

Petition No.993 of 2012 of the petitioner, As the matter appears

to be having a long chequered history, it is expected that the 

learned Peshawar High Court will decide both these 

expeditiously preferably within a period of 

Consequently, the impugned order dated 02.05,2013 is

matters

one month.

set aside;

an appeal and is allowed in the 

It is, however, observed that Departmental

the petition is converted into

above terms.
L

JTESTED

.mer'h. Supre^iv ■a/.isUnS«cMn
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Authority shcill make all ePforts to decide fate of the matterr if f
expeditiously without waiting for decision 

Court to enable the latter to have benefit of its findings,

Before we part with the- matter, it may be noted that 

one Mian Farooq Iqbal, Ex-DG (Mines & Minerals)

No.6350/2013 in which he has complained that 

persistence to file Petition for Leave to

of the learned High
■V
f

9.

has filed CMA

on account of his

Appeal before this Court

against the judgment dated 12,07.2012 of the learned 

High Court, contrary to the Law Department considering 

unfit case for CPLA, he has been penalized by placing his services

Peshawar

it to be

as OSD in the Establishment Division since 01.08,2013 and has 

stated that in his place his Junior has been

r.
f

posted as’Director 

General (Mines & Minerals) and has prayed that as the post of 

Director .General (Mines & Minerals) is required to be filled 

through promotion, his case for promotion to the post of Director 

General be considered immediately. The learned Additional 

Advocate General, KPK, was put on note that such treatment of

the applicant apparently is violative of the decision of this Court 

in the case of "Anita Turab" reported as 5ved Mahmood Akhtar 

Nagvi & others v, Federation of Pakistan & others (PLD 2013 SC 

195), therefore, the Government of KPK should deal with the 

applicant strictly in accordance with law more particularly In the 

light of the judgment of this Court noted above.

Additional Advocate General made a categorical statement that

The learned

h JTESTED

Supr^e uKlStO/»
,0 ISldlTIdUad^olistrn-'*'I iSecuaw^
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the case of regular promopon to the post of Director General 

(Mines & Minerals) BS-20 Is being undertaken by the Government 

of KPK and the 

redressed

/
applicantjs grievance in this respect will be 

We, however, expect that the 

and such be done preferably 

With this observation CMA

as soon as possible, 

applicant's grievance be redressed 

within a period of one month.
i' is

disposed of.W
I.

Sd/- Ifiilchai- Muhammad Chaudhry,C.I 
Sd/- Jawwad S. KhawajaJ 
Sd/- Gulzar Ahmed,J

Celled to be True Copy

r

Announced in open'Court on 2:-.^ih.October, ,2013,
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GOVERNMENT OF PAKISTAN 
CABINET SECRETARIAT 

ESTABLISHMENT DIVISION,
fc A A r. <«

Islannilxid. ihc. (ll"‘ Tobi-uarv. 2019F.No. 5/46/20l8-T-U/25"‘SMC

The Rector,
National School of Public Policy. 
Lahore:

BS-iy O!^ r.omVAl.EN T Oi'EK LRS TOR 2^'"
NATIONAL

nominations of
SEN lOR MAN AGEMENT-------------------
management COLLEGE, LAHORE / NATIONAL INSTTTl'IE qi 
MANAt.KMF.NT ISLAMABAD. KARACHI AND PESHAWAR FROM

Subjcci-
GODRSE ISMC) .VT

2S-()2-2019 TO 14-06-201P. I

Dear Sir, I am dii-ccicd to rdci-ui lhi> Division's O.M ol'cvcn inimber daicd >K ' November. 
■ 2018 on the subicct noled above and to say that .he compe.cni anthon.y has been pleased to approve 

noniinauans ofxarions Groups Services,' Dcparimcnls ul BS-P't or equivalcni 
forEhcoininie 25"‘ Senior Manac.cmcni Goarse eoinmencinp I'roiii _G-l)2-.2019 lo 14-06-^U I as undei.

! NaiiiC'ol' 
, ijisdtiile 

(NMC 
/INIM)

Num'e'o) ('il'liocrd-’lace nlT’osiinuSr. No.

pa'kist-an AnMINTs'ERATlVE SERVICE (PaSI
Lahoi'CCapl. (RlKI) Zuhir l<|bal,

At ihe disposal of Govi. o1' Punjab--------------- --------- ------------------------
.Mr. .Saiieil R:im/.:ui,
Director, l-ederal Govennnciii r.iii|doyce.s l-lousii'ie ITMiirdalicyi. KUunjh^^
Dr. .\iiecln Saliiiaii,
.'\i the di^iu.sal ol Uimcioi. NSj’P jaijuyr'.y______ ________ ___ ____
Mr. .Ainjiid .-Mi Khan.
Ai the dl.-posal ol't.io\'einn2eii,l_vd KPK.___________ __ ______  __
Mr. .Aija/. .-Mi I’alhaii,
A>kliluii\al Secrciui-x. ialiicalion l)c|nirimciil. Govci'iiinciii prSlTdA...... ....
Mr. /.aid Hiii Vlaqsooit,
Depaix secreiarv. I’VI oriice. Llainahiid................ ................. ....... ...
Mr. viahaninuul ^■allya Akhiiii/nihi,

_Ai the disjxisal oiT.'Oyemmcin ,pj, JyJ’jT___ __ . ____________
Mr. Dilat .-Miimal.
Sccrciarx. l-'inaacc Dcpartmeia. Goveriimenl of die G)lr:)l-Baltisi.:iii._____
lia]a idluirram Shc/.ad limar,
.M the disposal ortioverniiicn. ul lltc Piinjah.................... ..........................
Mr. Siijid Zal'ar Dali,
.M the disposal ol'floveinmciH ofthc Panjab.____ ____ ________ ____
Mr. Baliar .Aiiian Oahar,
.'\i the disposal ol'cA iCi'miKaii oriliy_C^__________________ _______
Mr. I(|l)iil Iliissaii/,|
Ai ilic_diryrosiil ol' T

Islniniibad2

l-ahore

I'esliawair
;4

Karachia

Islamabad
6

Pesliawar!7

Kaiadii>\ 8 •V>' Lahore9/;
Lahore10

! Islamabad
;

l.aliorc12
urmjjK'ii'. oQlie_l‘_mijGr.

.inHrit.
IISeclio 

Minerals 0^
IT

Pa'shlu''
9^etsm

■

%U:
;
i
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■SF.n^F.TARIAT GROUP (SG)
■ Iskiiiiiibiul~M7. Miiliuniiniui Sviuccl Aslii'ol'Sidiliqi.

OSD l:^^ablishl1K'l1! Di\ igion.___________ _____________
Mr, Muliiiiiiiiuiil Muictd Rahiiiioon,
Dcmii^ Seci'ctai). Climiiie_Chan^cJdivi^Kjn._l$laiii:ibacl

I3

; lslamali:Kl
I4

■”

]::;lai!iab>iclRaja I'anvL-iT , ,
Sci.-ixnar\, lAaiei^^;;moii_ AJ'rqR'Moiial nivisiuii.

Mr. At'lah iMiilraiiiniad Kliaii,
■A\\:iiliiia-i:>OS(iiit::d£siablishnK'iil Div isioii___
Mrs. Slia/.ia i'oor.
DtfiUH^• Sccj'ularv. Kasliinir Ooiincil Sccrelariai. I^lamabati 

l^-. Tariq. ' ^
Joint Sci-rctiDA'. I’M CJlIice. Islamabad.________________

"i^r.Clnilani Mtislal'a VVahocho.
Dcpqi' Scciviai'N. National |-k':ilih So'vioi;. Koscnrcli Di\i''ioii.
Mr. WasiCHii.ssiiin.

i Secretary. l.iO I'. A.I’.O. Saibinei Division. Islamabad._______
Mr. Ilabibiillali,

j Dcpiiiv Sccrciarw Dclcncc l^rodiicliuii Division, Rtiwtilpindi.

15
Depiiiy lilainabnd

16

Islamabad
17

Islamabad
18

Kaiadii
19

Peshawar
20 j

Peshawar:i

POLICE SERVICE OF PAKISTAN (PSP).....
i .alu'i'eMr. .Mimed Nasir :\/xr VirU,

.■\l the disposal o_r l-'c([cra[_lnvcsni:;moii .Aecney (I lA).___
Mr. .Moliaininiid liassaiiRa/a Khan,
DIH.) Sariiodlia._________________ _____ ____ ___ ____
I'll Ll, (1<) liiiraii Vaqiil),

: Additional Dirccior. I-I.A._________ ___ _________________
.Ml'. Mansiii’ ill Haq Kiuiii.
$SI’(Tclocom) I’linjab. l-ahorc.___________ ________  „ ,
Mr Sruiil) Sultan .Alimdiniond.
SSP (OpcraUoii.s) Gu|raiu\'ala._________________  ______
Mr, Awais Ahmed,
■A 10 (Opcraiioiis) CPt.) Punuib. I.aliuiv.________ _____
Mr. .Mi javed .Ainrar Malik,
■\Ki (I. omplainisi t 'P(j Piiniab. Laliure. .......... ................
Mr. /adllqai .Mi .Maiiar,
S.SP l.)i>ii Id Kam^r Smdli. Karadn.___________________
Mr. Mciliamriiad IJa/ Khan,
RPC') Koliai. KIwber Paklitiindowi. _____ _ _

aa

Lahore
23

Laliorc24

1..allure25

Islamabad26

La horc27

Lahore28

kartidii29

Pc.shavviir3(1 ;
LahoreMr. .laliaii/.eb Na/.ir Kiiaii.

DPO ShciLluipuiM.
MINISTRY OF RAILWAYS 

COMMERCiAL dt TRAFFIC CROUP (C & TG)
l.ahoicMrs. Sayema llasliir.

Dy. CliicI (Ji'eralina Siiperinicndeni/Ooaehina. Pakistan Kailwar^. 
i-leadgmiriers Ol'liee, Lahore. 

CIVIL ENGINEERING DEPARTMENT
Karachi33 .Mr. Miisliiaq Mimad.

Dy, CliicT Dnaiiiccr/Noilli. l-i(,) L.ahorc.
MECHANICAL ENGINEERING DEPTT

Karachi34 Mr. .Aijecl 8'oii.sar,
DepLitv (.■hiel'_VI_cdiamed LipLiinccr''l,uc()iiniii\c I'aciui')'. Ki.^ili.nir

'

ELECTRICAL ENGINEERING DEPARTMENT
Ktirachi35 j Mr- Kimiran iVieiiion.

i Joini DiieclOi.'PIK L. Pakistan KtiiKva\'s. .AciKlcinv. Walton. Lahore
SIGNAL & TELECOMMUNICATION DEPARTMENT

; ,\lr. Pin/ .-Vtinied Nasiiii,
JoimJdrecun/SA P. Pakistan lOiilways. Academy. Wtillon. l.ahoi'c.

Karachi36

'ho'f'
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pXkSITAN CTSTOMS service (PCS)
Islaiiuiliad

Mr. Hiissmi vS;U|ii) .SlieiUti,
CLisloms aiul 'I'rndc r'aciliuuloii Secrctaiy 1-cclei-al Board of Kc\'<;iiiic

Islamabad. KiiiMchi
Mr. Muluiiiiniiul Saecil Watlo,
Addiiioiral C'olk-ciOi. Model Cusiomi

Colleeloraie or.Appraisenicni iWe

IslnniabadKaraclii.
Ms. Avcslia Nia/.,
Sccreiiii-S, V'ederal ld(uirdA>l3_c^mic. IsUmuil^i
Mi-..)unaid'AUincd.Mfn.on.

Mr A/.dod-l’I-Mi’hdi,
■Addnioaal Director. N;au_^l SeW ulTuhli^

i

Karaelii

40
l.aliore

i 41 -I
Isliiibiibad

^Mr. Karam t'-liilii,
l-cdcral Board ol' Revemic.

42
IslamabadSeciciar>.__________

Mr. Miiliainiiiad .ArsUiul Kliaii.
ni.ecua-. Direc'oralc^ijwsL£jearw;e_^

Mr. Miilianimad Asil,
General Maiiaecir Nauo

MdlUomd

43 , Islamabad^
Islamabad

44 iial Hiahwav Anllinrily (NH.^ . Isliimabad
45

Peshawar

■■■

......................." ~IN1 AND REVENUE SERVICE11RS)._

Mr. .Asil llnsool,
_^armiSp,o,K;aOi:^K.l<c^Lon^^^ ---------------------
Mr. Maroon .Vhisood,
(lommissiuucrjGPS'.GVa^ealUj^l^I^-lllib.:------------ -----...............-
Mr. Miiliaiiimud Klialid Jamil.
C'hieauPS). redcral [Juar^lPcneimc. Isl^;mad----------- ------ _
Mr Miirta/.a SiddUiue KUaii.
Secreiai-N. I'ecicral Board ori'<cvemic. IsJ^ial^HL— --- ----------------
’ihaRa/.i-Ur-Ketiinaii Kliaii.
a4,i;iMn:Ll (-ninmissioncr, CoiTon'te Reeiuiud

46

1 .alioic
47

. I

l^csliawar
48

Islamabad
4<)

Islamabad
50

Lahore
51 TaN Office. Lahore.

Lahore
Mr. Javed fibal Sheikh,

, A.Minnieil Coniinissioiier. l'<e»ional Tun Ollieef 
~Mr. Sved Bahadur .Mi.
Additional C;^iimssnoi'eiJ<ci^aiiLLb:i£(l^
Mr. Muitua/ .Ahmad.
Addiiiomd Gommissioaer.

' Mr. I'aiiti Miis.saiii Slicildi,
Scciviaiy Federal Hoard of fcveiuie. Islamabtid.________
Mr- (ihiilam Stirwar Shah,
fnni^i_,sioiyiMOI’S). tAmx-als). Duh|iwal2^,_..........
Mr. Abdul .kovtvad.
Additional Gom^ssioiier, l.afae raxpayeiyUtoUailtty.

"AaTa.Aiiiir Abbas Ivltau, ^
Additioiurl Director. Diivcloratc of Intellt-cnce Invesiiealum 11RI

52 Lahore.
Lahore

53
Karachi

5-1 Regional 7a\ Oflice-ll. Karachi.
Karaclti

55
Lahore

56
Lahore

Lahore
58

Lahore ______________ ______________________________  ______
Ms.-Anit a All Khan,
AikliiKinal Commissioner, Re^^ional 1 as Ollice-Jl J^^L.c.........

"Ms. f)iirr-l'.-iviakii()(in, , , , ,
Directoi. National CoLmieiJ|Crrorism Aiiihoriiy (NaclajMsJmn^ad.
Mr. .Abdul l lamecd ShaUf''
Addiiiomd Commissione/.

Lahore
50

Ishimabad
60

Karachi
61

Tas t’avers Unii. Karacifiree

SactidnOfSffi
ibfowatiOevtii fiepubmpni, 

G®vt »f Kny«ef P»WHuntl^*t,

B
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COMMERCE & TRADE GROUP(C.&TG)
IsliimubiidMl'. Miihuniiiiad Adiiiui.

Dirccior, M/o Coinincrcc-._______
Ms. Maria Ka'zi,
L^puly Secroiai \. M/o Coininorce
Mr. Nasccr .Alunaci,
Director, M/o (''oiiiiik’i'ci.-. ____

62

Islaniribad63

Pcshavviir64

Karaulii6.S Mr. .-Mil Aziz.
Deputy SecroUMA'. N'l/n C/omincn-'c_____
Mr. Qainar Zainati,
Dii'eeuir Cieii^i'al TD.'M'. Sialkoi. ___

Iskimaliiicl i66
j

PAiaSTAN AUDIT & ACCOUNTS SERVICE (PA&AS) .
hl.iinalmilMr, Zull1c]arAli,

DirL'ci'M. Islaiiiiibad.
Mr. Irt'aii Itasliir,
l')iieciu]' ( Aiulii), lA'klcral (iu\ei'iiiueni. jsltnnaly^dj.,, 
Mr. Miiliaiiiniad .Sliarif Ikluin,
Dii'cMor Aiiclii. District Govcriiineiii. Ki’. I’cshtoctir

61
r

Islaninbticl6S

"I- Pesha'N'ai'69

LalioreMr. Zia-iil-lshim Klr.iii Niazi,
Director (MQj. Disinci Govoraniciil, Ptiajah [Norih), l.aliorc
Mr. Cliiilaiii .Sarwar,
Coaii'ollcr .Vlililary Accouiils (QC), Qtieliti.______________
Mr. Lai Muiiiimmini,

_D[reci_oi_ CoiiiuK-icitii Audit. VV''ali Canli.__________________
Mr. iNasccm Akliiai Gaad.
Diiccior. Pakistan Audit A .Accotinls .Aciidcmy. Raracjii.

t Mr. Kainraii Ali llashnii,
_l)irccaoi^Aia.liL_PMrolcLim rL N.iiional Rcsihu'ccs. Karticlii. 
Mr. Sa(|il. Basilic.
Dircciiir (i- iiiaiicci, lAtrl (,)a,siiii .AiitlK'i'it\'. Karachi. 

70:
Kartichi7l

Pc’shiiuar72

Karachi73

Karachi74

Kiiraclii75

PcshriHar76 Mr. Muhammad Saecdiillali Kliaii Niazi,
SecrciaiA (|•'inalKCl. Govi. oiNjil^ii-ljaltisiaii. GilLi,ii.

FOREIGN SERVICE. OF PAKISTAN (FSP) i
Islatnabad77 ; .Mr. .Aaiitir .Simiikel,

;_Uiiccior iSCi,)), M/o Forciyii AiTairs. I.sliiniabad. _
Mr. Saijiik Muslaiisa]' Iarar,
Dirccloi' (I•^R&]•■IA). M/o r-oreigii .AlVaii's. Islanitihakl_______
Ms. Stiiidia .AIIarQa'zi,
Goiiiisclloi. l/mhtissv >>1' Pakisiaii, Party 'Vlaiiilti.
Mr. Syed Zahiii” ILiza. ~
Diiccioi' l.C'.aisul_ar AlTairsi. :V|/o I oicicu .AlTaii's. Islaifiatyik! 

t Mr. I'ariii Karim.
; Ciuiiisclkir. Ilich C.'omiiiissicm kh'Pakisiaii. New Delhi 

Ml. Klialil Aliiiied Bajvva.
Giiiiiiscdli'r. P.iuhassk' iir'I'akKuin. .-\;Jiijahat 
Mr. Shahhaz Maiisour Malik.

7R [.ahore !
!

79 l.tihore

80 Islamabad

T81 Pcsha'var

82 Laliorc

; l-’cshawar
Director [ Prkyciimimei. I’k.a'ci^n Ncrvicc .-hcaik'my._lslaiiial'iad

INFORMATION GROUP (IG)
84 Mrs. .Ambrc.cii Giil Shahid,

Dentils Chiel', N I KC. M/o Commiinicaiioii.
Islaiiiiihad

85 Mrs. Biishra Bashir,
.Adiliiional Direeior, CS.A. Lahore

Laharc

86 Mr. Mamiil Ru/.ii Khan. 
Dgpulaiik)ii lu I'BR.

Karachi

i
(ECONOIVllST GROUP)
j M^. .\li Ahmed

-’e..ll'NA-'2l'’lLL-illi''Illr_!2'^y5lepmeiU A Rekirin, t'kinibad
Peslitisviir
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EOSTAL:GROUP
IslamabadMr. Miihiimniiul Siiakoor,

Direcloi (lM). Dic-Cicnenil, PPO, Isiamabad. 
Mr. Nisar Muhiimiiiacl Klinn,

88

Karachi89
_________ Dy. PM(i, Quetta.________________________________
riVIlLITARY LAND AND CANTONMENT GROUP)

l.alioi'cMr. Asir Ameer Kliim,
Adcll. OM[■&■(: laihorc__________
Mr. Miihamiiiixl IslKUiiie Malik, 
C’l--UCIi akliil.i.

Fivir. Omar .Sacc'il (.'h,.
; MEO Lahknv.

90

Peshawar
91

l.aliore
92

MINISTRY OF DEFFNCE (M.ES)
KarachiMr, MmiUa/. Ali.

IMN-C'S BKANCA'IHO Rawalpindi.
93

PRIME MINISTER’S OFFICE (BOARD OF INVESTMENT)
PeshawarMr. Sajjad Hussain. 

Direciui. fiOl, Islamabad.
94

INTELLIGENCE BDREAll
(IT CADRE)

KaraeliiMr. Muhamiiiad Irt'an Ahsan,
VIanai’ei I’l'. SI’HQ. IB. Kaiaclii.

95

(iNTELLlGENCE CADRE)
PeshawarMr, Uiii/-ul-\Valial). 

Dirccioi', ll'i l-KX Isliimabail
96

I’cshawiirMr. Glialil) Rani/.aii,97r. JTiieemr. NR l-Kj. RawalpiiKli.
FINANCE DIVISION .....

rRNTRAl hTRI-'CTORATE OF NATIONAL SAVINGS....
Karachi98 Mr, Kaiiiraii .Anwar,

Ccnlral Oirceioraic orNaiiomil Saviii.ii,s. Islamabad.
________AVAlTIQN^DiyiSIQN

'PAKaSTANMETEOROLQGlGA'Li)EPARTMENT
Pe.shawarMr. Syed Miislita<| Ali Shall,

Qireelor. i'akisian Meicorological Dcpai-imem Regional Meieorolocical 
Ceiiire. I’cshawar. ...................................... .... .................................

99

AIRPORT SECURITY FORCE (ASF)
Pe.shawarMr, .Slirr Mnliiinimad Khan 

\\'ai;_A ir|)orl. 
Mr. Liaipi! .All Khan,
ASf' Islamabad /\irporl. _

100

PeshawarIII!

CABINET DIVISION 
DEPARTMEN r OF COMMUNICATIONS

Peshawar102 Mr. Mudiiki.sar .Af'lab,
I Dcpii. ol'Cummiis Sccuniy. Cabiiiei Division, Islamabad. ___A I

SENATE SECRETARIAT
IslamabadMr. Muglice.s .Ahmnd Shaikh, ,

Depiiiy Secreiarv, Senate Sceiciariai, Islamaharl.
10.3

Karachi104 Cli. .Salainal .All,
Depaly Secrelaiw, Senale SecrelaI il, Islamabad.

Sectl»nyffl^{EsWishm»nt).

Gove ot KnyOt' ^Witunkn».-,<,
?e^^vrar

«*,
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r-
MINISTRY OF OVERSEAS PAKISTANIS AND HUMAN RESOURCE

DEVELOPMENT
i()5 Mr. 'I'aiivcui Klialit|,

Dqiiiiv Cliicr Ovt-rscas Pakis(anii [mil l•llmlan Kcsdiiric- Dvi'clui'ini'ni, . 
Islaiiiabad, j

Karachir

DIRECTORATE OF WORKER EDUCATION
106 Mr. Syi-d Noor iil lhi.'.-inaiii.

Dircck'i'. l)irv;cii'ralf of Wiirkci's luliicatiuii kskiiiiiihail.
Islaniabail

WORKERS WELFARE FUND
107 Mr. NiU'i'iii Lit Rcliiiiaii,

Direcioi-1 W'uiker Wclihrc FiDui), Vl/u Ovcrsca.i l-’akisiaiii.': ;in(l Hliiiuiii 
Rc.sDLircc l.7cvcl'>|.)[i)ciil. Llainahad.

KaiMchi

MINISTRY OF HUMAN RIGHTS
Ii08 Ms. Lubiia Miinsiioi',

rFrecioi'. Kcaional IJiivclunac of I liiinau Riyliis, Liilunv
l.alntrc

MINISTRY OF HOUSING lS; WORKS
(PAK-PWD)
109 I Ml', Nadir Qaiyuin,

; .Siall iJliicoi'.’.Sb. Q.'U ClucdTmiiu^i'U'.Zj. Pak. P'lVD, l...ihorc 
I Mr. Miiliammad Sliali/ad.

.Mmisli'v ol'Hoiisiiis.'. & VVoiks on aliacliincm basi.s.
Mr. Klialid Mchiiioud,
Siriiciurc ^cciioii. D.C's Orilce, P;ik. PVVi). LslaiiialaHl.

Lahiu'c

l^lniunbiid

Kaivicfii

NATIONAL ACCOUNTABILITY BUREAU
112 Mr. Ghulaiii Saldar Sliafi.

.^cJdiiiuiKil Dirccun-. N'.Ald iPIQl._____
Mr. Nasiiii .Miiiiad Klinii,
.Aildiuniial Ijii'cctur. NAIi (PIQl._______
Mr. Miiliammad Ui/.waii Kliaii, 
.Addilioiial Dircciiir. NAB (Kawalpindi]. 
Mr. Shaki'cl •Vnjiini Naara, 

i .■kcidiiional Diivclor. N.AB (I-1C,>).
: .Vlf. Raniilbih, ..........
j_A(l^ili(imil Dijvcio;, N.Ahi (l-IO).

ksliinmbad

1 1.3 l-'csliawar

I 14 Laliorc

I 15 Isliiinabad

116 l.aliDi'c

I 17 i Mr. L iiiair .A.slaiii liliaii,
1 .Addilioiial Dircclui. \,AIJ iKaiviilpiiKli)

Karachi

MINISTRY OF INTERIOR (FEDERAL INVESTIGATION Ar;FNr\A rr? 
(INVESTIGATION CADREI -■ ^
1 IS •Mr. Sajid AIumiii CIi..

I .Ad'liliuiial Diic-cK'.r. (Iiic), I'-IA, haisLilabacI 
i Mir .Vlazliar .lalibar,

_____ .AddiiiLmal Uiryc(ui_ 1-~IA, ItK.AH.S. Karachi.
Mr. AIkIuI l-lamccd Bhiillo,

___ i .Acldilimml l.)iicclor. AI-ITC, Icaiaclii.

l.aliorc'

I Id
Karticlii

120
Karaclii

(LAW CADRE)
121 Mr. <2aiser Shabhir M'ai raicli,

Adiliiiniial Diri'cii.i, I AW' Id,A. Miiliaii,
Mr. Mtiiiiia'/.-iil-lla.ssaii.
Addiliunal Dirccioi. l.AW' Z.O. Kaiaclii. 
Malik Tari([ Mi'limiKul.
Addiiii-iiial DirccUir. LA\5'' i-IA l-|(,).

Karachi.
122

Karachi

12.1
Islamabad

/*

Seck'd'’ if*."'

Gcivt
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MINISTRY OF’DEFENCE PRGDUCT10N;(PA‘KISTAN ORDNANCE
ijgcWKfeiicwRP)
TEGHNIGAL-CADRE lAslniwar

Mr. iVIuluiinin;>fl Hussain, 
GM-Tt:chuica[. I'l' OepannK'iU. POI'H. 
Mr. MuliiiiiiiiiiHl Aslifa(| .•\sUin5,
(j M -' 1 c cl' 11 i c a I - S crviccs. I'Ul J \_______

124

Kiiraclii
125

K iii'iiclii
Ml', ilyas Navfv<l, 
GM-Tccliiiical-'vcapuns, PONS.

1 Mr. Sliatui .Mmiaii. 
j GiVi-'rcciiiuciii-i’i;;_i-_^i;iv\Hi_.__

126
Karachi

127

CHEMICAL CADRE
i Karachi

Mr. Kaicc'iii Aliiiu'il.
OM-C'hcinical PuhI CookI. PQI'H.

I2S
Karaclii

Mr. Sliciakat Hussain,
GM-Clu'iiiical-l-iiliiiu.____________________________________________

or federal EDCCA-TION AND PROFESSIONAL TRAINING
----------------------------- ” Peshawar

129

Mr. Miraj (»ui,
Dirccioraic GciickiI oI Special Edueaiioii. G-8/4. IslamabarJ

IjO

FT rCTTON COMMISSION-OF PAKISTAN
PeshawarMr. .laved Icihal,

Reuikiuiil l-.Iccuon Coiumissioner. Malakaiicl.___________________________ __
Mr. Sain Bakhsli,
Diieciur in die 'd'llce ol’Piovincial Lleclion Coiiiiuissioiicr. SiiH_IL_Kj^icJ}_r __

Mr. liuiaii Ahmcil,
Regional iilcciiciii Gounnissioucr. Sihi____________________  _____ ______ L
Mr. .Abdul Hal'cc/., i
Diiecu-'i- (I.GC-KP) Lleciiun Coiuinissluiier Sccivu'iriaL Islainahacl.___

131

Karachi
132

Karachi
133

Karachi
134

KarachiMr. S\vd Nadcc'iii Haider.
Kciunal Elcciioii Cumiiiissioiicr. Sliaheed liciiaziiabad.
■ '~^TlONAT. SCHOOL OF PUBLIC POLICY (NSPP)

135

LahoreMr. Kluwvaia .Suiiiiiillali, 
SuifrOiriter k) Pccior. NSPP, Laliorc

136

MiNTSTRY -QP STATISTICS
KarachiT^ed .Abdul Qiulir Shall.

i riirccioiGl’k&RCcll). Ikikislan Bureau ofSlatisiics, Islamabad.
GOVERNMENT QF PUNJAB

137

PMS-EX-PCS
LahoreMr. Mulnuuniad .lavuiil Nasiiii.

Dirccior General, PM.A. Saraoclhii._______ ___ _
Mr. Sa(|ih Ali ..Mecl.
OSD. S.kCl.AD, ('^ovcniiiicni of Piinjah. I.aliorc. 
Mr. lishacl .Alimail,
OSD. S.AGAD, Lalun-e. _____________

138
l..ahore139
l.ahore140

i Lahore•Mr. Naveed Haklci' Sliiriizi,
Sccrciarv ( l\evenue_h BOR. Punjah. Lahore. 
Mrs. Nalieed Gut ijalocli,
Mamie.iiie Direcior. PGSi-lh. Lalioiv._____

Nl

l.ahore142

PMS EX-PSS
Laliore143 Mr. Sltamiiii Asil,

Awaiiuiu isosiiiiti ill SArG.AD, Lahore._____________________
Mr. Muliaiiiiiiad Nacem Chaus,
Additional Secreiary. Chief Minisier’s Oli'ice. Punjab. Lnlioix' 
Mir/.a Naseer iiiayal.
Scci'claiv, Pl’SCjl.allure. ____ ________

1 .aluire144

Ltdiorc145

c«'fE*tabllshfT'»nty 
Mirtrais O^v0lofm*->i Lt.

G(M ol Khybef ,

S«>
••t. l)\

- - >.. - «»*1.J. fas
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p.r
l.iiluircMr. Asad Naei'in,

Direcior I'AlIiiui). Puiijido Overseas Pakisinais Cuniiiiission.
146

, ./ Lahoi'cDr. iVliiiiiiminaii Sohai! Atiwar ChaiuMiary.
i CEO. PuiiiiiL) Social Pi-olcction Aulhoriiy (PSPA)

147

P-- GO^^RNMENT; OF SIN DH
(.PRISONpDEPARTMENT)

! Karachi i
Mr. Muiianiniad Niisir Khali,
Senior Sii]X'riiiicMclcni nfr-'i'isons. A'vailing Positing. Com. dI Siiulli. 

: Karachi _________________________________ !___

148

GOVERNMENT OF Kl-fYBER PAKHTUNKHWA
(PCS F.C) Peshawari Mr. Dildar Muhammuil,14') i •:j Adrliiional Seereian. I'opiihuioii Well'are Depii. .......

Mr. .Miihaniniiiil .A!i .Shah,
Keuisiiar L'oo|X'iLUive .sociclies. KIn'bei I’iikhliinkh'va

''I’eslia'var150

A(PCSSG) aI r Peshawar. Mr. Irl'aimllali Kliaii Klialil,
! .Addiliuiial Scei-ciar>. Ii)dnsli'ies I5c|:il.

151
.

(PMS, GROUP) .*Peshau arMr. Muliaininaci Anwar Khan,
I .AS Indiisiries Deparimenl. Goet. ol'KIiyber PokiiUinkliwa. lA‘s]>a\car

152
(

iVflNERMyjjEVELQPMENTTjEMRTMENT ;
PeshawarMian Farooii

I'v CiiicrihT|)ee.ior ol' Mines.
153

!

DIRECTORATE GENERAL,MINES & MINERAL
Peshawai'FMi-. Mii-slafa Kainal Sliah,

OiieeKa Licensimi l-h'n Olllee. Peshawar.
154

i1
1

INFORMATION & PUBLIC RELATIONS (PRS) DEPAR'riVIEN'f ;
L

Pe.shawarMr. Qaisar .Main.
Seereiaio Iiili>riii;uii)n I'i Public Kelalioii lOeparnnciU. Uovi. el'KIwber 
PakhiiiiilJivwi.

155
)

RESEARCH AND ANALYSIS WING, CTO, KPK
I'eshiiwar156 j Dr. .A> a/ Khan,

, Uiivcii‘1 Kescaivli A .Anal> .sis C>>niilei' I errorisni Depii. KPK.
i

1

PPS (P&D) PLANNING & DEVELOPMENT
157 Mr. Miilinniinad Shiilui,

Direcior (MI'miurring and Evaliiationl. I'PRRA, .Abboilahai.1.
Peshiiwiii'

GOVERNMENTOFBALOCHISTAN *
BCS
158 : Mr. Hahieli .A/iz,

^ Dcjiarlnieni. Cn\ i. oh linloeliisKin. (Jnciia.
' Mr, .Siihail (ir Rehnuin,

Direcior Clciieral. Kxeisc A '] a.saiioii Dcpariineni. Caivi. oh Lialodnsian. 
i (hiieiui.
r .Mr. Sniditl Khan Lniii.
I (.loiiiinihsik'iier. iVlekran IhiN'ision.

Karaelii

15') Karadii

160 Karadii

BSS
161 Ml-. Iniiaii Gichki,

Seei-_eiary, Populaiiun Welhare Depariineiii. do^. oh llaloehisiaii. (.iiieila. 
.Mr. .AlKlnllali Khan,
.FILEF'! Ecelioii. P&l) Deiiarinieiil, Govi. ol’liialoehisiaii. Oneil
Ml'. Uiiliar Khan,
DSD. .ScCC.i.Ai). Ciovi. ol fialochisian, (,)iietiii.
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.Vl62 Karachi
a

P Karachi

tJ
;1

GosA
4
t

■t.i

..-'j.rt'"

*1 '



•e

^63c.y

heaetH man agement cadre________ _________
Dr, r;ii'li;tt Ali.
Med,cl

nnVFRNiVlENT OF GILGIT-BALIIST^

Karnolii
164

DMS I'Csllii'Vill-
Mr. /d'lii Waijai- 'I'aj, 
Sceieu,r> W^aic-i'c<:

163

QMS Peshii'ritr
S™!' levies & Cab,,lei nc|Wli„cn, ( nlu.il-

I B:di'i_stai_i. _ _ ______

166
!

LAS I'eshiiwai'
Mr. Uul'iin C"'-

i bv'CiX'laiA. L.as' ■
i 167 Pi't'.-iceiuloii. Gil_>bl-B:,i,i?aan

1.—=;=e==Ei:H=S-;=
=:bbSE===SSSS”:=b.
i, “,he D;panmci,l nr bv rlK rrmcnn l,„„snlf/hnranl|-. rhe obiknr connnrnetl rvill he rerrpniisihle,

iHi adversely alTeeis his/her promoiion prospecis.
lee aniOLinliiie lo (Rs bSD.tKH)/-) Mh^o hundred and Fifty 

(X'.eupaii<>i>al Groups/Serv-iees would be paid by Ihe 
5(1.000/-) in respeei ol L\-eadre olficers 

Aniononunis buihes ele.

t
t
i •As per polie). Course

thousand rupees only) in respeci ol , . ,
Pstablishinenl ihisasion whcivas ihe ciurse lee (Rs. .
Jr Ihe Federal Gosernmeni. ulTicers ofFrovlneial Governnieius and

Karachi dirouuh ba.ik draft/eross ehec|uc/pay order at ihe lime ol jumnm tiu eourse b> 

officei' concerned or as early as possible.

3,

As per 1-rime Mmislcr's direelive. issued vide ihis DiMSion's DO letler
No. 5/n/20ft0-T-ll/T-l daled iU-06-2014 all Vlinisiries/D,visions'

lor iraininu coiiise oitneail laii. i ne 
as ihe noininaied oiticcvs

4.

iheir iiominauonrelieve ihe ollicers
Minisu-ics/Divisions/Deparlnienls shall make stop-wparrangemenis,;
^ .,ncnd iheir olTiccs while undci-goine iraunng. Noiveompliance ol lie

discipliiiai) proceed I n^>u)^s|fer Uie

vin

arc nol required lo 
divecliuns ol' die I'riine Minislei' sliull lunuiinouni lo 
Go'crnmenl Servani.' (l.bD) Rules. Id7.'.

c\, ■I \ a b e c c R5^'nn/C' li a ch a r) 
SeeiKii, ‘ il'llcer |T-11) 

lAle; 010.1632

Copy ui;
I. The Sccreiaio'. Presidcni's Seerclariul (Public). Islamabad.
2 The Seci-etarv 10 Ihe Prime Minisier, Prime Minister's Othcc. Islamabad.
3. .All Ihe coneerned rcdcral Secretaries, Mimslries/Divisions. Islamabad.'Rawalpindi,
4 The'Auditor Genera! of Pakistan, Islamabad.
5, All the Chief Secrctaries/lOPs/SecrcUiries Services of l-rovineial Govcrnmcnls/Oilgil 

Baliislan (lOvernmcnis. Lahore. Peshawar. Ki^iehi. i,iueiia and (nigil.
6. The Seerciaiy. Senate Sccreiariai. islamabad/T

i.

I

I
*'

K' k
r-

1.^
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^ 7- The Secveiary. Eleciion Commission oi' Pakistan. Islamabad,
' 8 The Chairman- I'edcral Board ofRe\-enue (FBR). Islamabad.

■ 9. The Chairman, National Accuunuibility of Bureau. Islamabad
10. The Director General, [nielliaence Bureau. Islamabad.
! I. All concerned oiricers.
12. The Director Genera!. National Management College. Lahore,
13. The Director General. National Institute of Management. Islamabad.
14. The Director (jenerul. National Institute of Management. Peshawar
15. The Director General. National Institute of Management, Karachi
16. All .loini Secremries. Esiablisltmeni Division. Islamabad.
17. The Director (PD). Esiablislirnent Division, Islamabad.
18. D.S (Computer), Establishment Division, Islajuabad.
19. SPS to Secretary, Establishment Division. Islamabad,
20. SPSs to Additional Secretaries (l&li). Esiabiishment Division. Islamabad

1
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(Naheed Aklitar (tlhachar) 
Section Ofllcer (T-II)
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No: C!M/Admn/PTO/2018/ 3
2S2 '^4

ij
!

Dgfed^j' /04/20T9«:

To
•. The Section Officer (Establishment), 

Minerals Development Department 
Khyber Pakhtunkhwa.I

i Subject: - NOTIFICATION FOR TERMIMIATION OF PROBATION! PERIOD.

I am directed to refer to your letter No. SO {E)/MDD/2-4/2019/]984d„
: 29-03-2019 and to state that Two Officers of the Inspectorate of Mines hove been 

pronnoted to (BPS-19) and successfully completed the probation period 

With the following details.

:
1

ated

■

of one year

: s. No. Name of Officer with

Designation
Mr. Fazal Raziq 

Deputy Chief inspector of 
Mines {BPS-19)

Date of Promotion Date of Completion 
of Probation Period

!■

01 05-01-2018 04-01-2019

;
02 Mr. Fazal Hussain 

Director Planning and 

Mines Development Cell 
(BPS-19)

05-01-2018 04-01-2019

.

Therefore, it is requested to issue notfication for termination of the' 
probation period under Ru^ 15(03) of the revised EsU Code.20n.

?•
5.

I-;fLI
I

Administrative Officer 
For Chief Ins]b4ctor of Mines 

Khyber Plkhtunkhwa0* ■ ’"1.Uti>3(ak
■.

I

r

'
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GOVERNMENT OF KHY6ER PAKHTUNKHWA 

ESTABLISHMENT DEPARTMENT

NO. SO{PSB)ED/1-10/2019/P-250 
Dated Peshawar, the 07.05.2019

'V

\R<»
fe#;iLarnii

pi
m-w-|.ll~

-

Mineral Dev: Deptt: (KPK) 
5^:5^ ...The Secretary to Govt, of Khyber Pakhtunkhwa, 

Mineral Development Department
Secy; Diary No

SUBJECT: -MINUTES OF THE MEETING OF PROVlNCIAL SELEGTinw 
HELD ON 19.04.2019 BOARD

PROMOTION OF DEPUTY CHIEF INSI^cl^R OF J^jNts 88-19 TO 
THE POST OF CHIEF INSPECTOR QF^TWirjg w.Q.oh\

%

iKp _____
Dear Sir, % ‘ '•% fr;|. ,y

' ^ ^ directed to refer to Mmer%Ere;M'pmen^lDepartment letter
SO(E)/Mra/^^^19a753.:5Z.datedi6&^a:Mhe subject and to forward 

B herewith an extract of item No<:(301 tf#xe minutes/recommendations of the 

meeting of Provincial SelectW^Bpard 'Ield1>n^i9.04.2019 as well as copy of 

approved summary v/herem'ithe’-;Chief-:Minsfer being competent authority in terms' 
of Rule 4 (1) (a) of Kh^rberi^R^iStunkhwa (Appointment, Promotion & 

Transfer) Rules, 1989i^s approved Ihe recommendation of the PSB for further

No.

■ v; o B

•v
V.

necessary action. '-i.r-
. ■ ¥i•V

•S iablisnr"".^-'.SecCsc 
V'-Miratali

Yours faithfully,

' .1.-

(Abdul Hameed)
SECTION OFFICER (PSB)

';r

•I.

r

Enel: As Above

9jw- p£*/fi •
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’i V%EIV1 NO f30) PSB meetine held on I9.04.20I9 r “y
■t.'

iMlNtiRALS development. DEPARTMFrjlT 
(Meeting of PSB held on 19.04.2019)

^he po.st

Secretary Minerals apprised the Board that due to 
Inspector of Mines BS-20 is lying vacant.

According to service rules the post is required to be filled as under:

creation, one (01) post of Chief
? .
TS : 2.
•e
r r.

Development Cell with atleast twelve (12) years service as such in BS-1d and 
above or seventeen (17) years service of service as such in BS-17and above 
successful completion of Senior Management Course (SMC);

Provided that if no suitable person is available for prornotion then by transfer. “

.p with

The service record of the officers included in the f^el ^s'discussed as follows' -
_______________________ ________________________

RECOMMENDATIONS OF THE BOARD
_____________X. ______________

20.01.1963. He joined government service on 
10.07.1989 in BS/17. He;was promoted to BS-19 on 08.11.2004. 
He has not undergone^ SMC training which is mandatory for 
promotion. ^

3.

S.# NAME OF OFFICER

1. Mian Farooq Iqbal

V'

V sj
Thp^ Board recommended to defer his promotion.I

2. Mr. Fazli Raziq His date of birth is 10.09.1964. He joined government service on
01.02.1995 in BS-17. He was promoted to BS-19 on 08.01.2018. 
He has not undergone SMC training which Is mandatory for 
promotion.

iX
The Board recommended to defer his promotion.

His date of birth is 02,03.1960. He joined government service on 
16.10.1996 in BS-17. He was promoted to BS-19 on 08.01.2018. 
He is exempted from training mandatory for promotion due to age 
factor. No enquiry is pending against him. His service record upto 
2018 is generally good.

3. Mr. Fazal Hussain

iUib^/a^
du

■-0- The Board recommended the officer for promotion to the post of 
Chief Inspector of Mines BS-20 on regular basis. He will be 
)robation till retirement.

Qo'^
ts on

t

Section rw erTSstablishn'-n’ 
Minerali C''\ -.-int ,

Govi ot Knyoe/ pQkntunkn«)
RMtaear

t



f

V■■:>

''* • •' ~K GOVERWfysENT OF 
fChyber PAKHTUMKHWA , J. 

ESTABLSSHIVIENT DEPAR'mEm

:i
•i:-

1

Dated Pesi-iawar, the !^/^AY 2C, 2019.

NCfllFICATION

ivO-;:iOiE-|;E^:ADy5-3<^s/2019. On. the recommendations of the Provincial 

SeiC'Ction Board, ti'ie competent authority is pleased to promote tvir. Fa;:ai 

iucssain, Deputy Chief inspector of Mines (BS-19) to the post of Chief 

Inspector of iViines (3S-20) of Minerals Development Department, on regular 

basis, with immediate effect.

!

r

:? The Officer oii promotion shall remain on probation till his 

retirement in terrris of Section 6(2) of Khyber Pakhtunkhwa Civil Sen/ants Act, 

1973 read v/itn Rule 15(1) of Khyber Pakhtunkhwa Civil Seivants 

(AppoinPnent, Promotion o-, Transfer) Rules, 1989.

i

r.;;
t

s;-' 3. i-iis posiing/transfer orders will be issued later.i;

% CHIEF SECRETARY
GOVF.RMil^lENT OF KHYBER PAKHTUNKNYffA .

f

Hndsl NIo. 'jind date Mvesi.
/ -Copy foiwarded to the:-f /

/1. Principal Secretary to Governor, Khyber Pakhtunkhwa,
2. Principal Secretary to Chief Minister, Khyber Pakhtunkhv^a.
3. Secretaiy to Government of Khyber Pakhtunkhwa, Min(^als & 

Development Department.
4. Accountant General, Khyber Pakhtunkhwa.
5. Section Officer (Estt), Minerals Development Department.
6. Director General, Information, t^lHyber Pakhtunkhwa.
7. PS to Chief Secretary, Khyber Pakhtunkhwa.
8. PS to Secretary Establishment
9. Officers concerned.
10. Manager, Govt. Printing Press F^t-lshawar.

./

/•
7
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SECTlOr^ OFFICER A;7'
: .V/
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