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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
Khyber Pakhtukh

Service Tribunal

O3.in.202‘t
Service Appeal No. 834/2024 (>«io

1, All Rahman.Ex- Naib Qasid GMS Elum, District Buner. Dated

(Appellant)

Versus

r. District Education Officer (Male) Buner.

2. Director Elementary and Secondary Education Khyber Pakhtunkhwa '

Peshawar.

(Respondents)

Written Reply/Para wise Comments for & on behalf of the respondent No.l

Respectfully Sheweth!

Preliminary Objections

1 The appellant has no cause of action/locus standi to file the instant appeal.

2 The appellant has filed the instant service appeal just to pressurize the 

respondent

3 The appellant has not come to this Honourable Tribunal with clean hands.

4 The appellant has concealed material facts from this Honourable Tribunal, 
hence liable to be dismissed.

5 That the service appeal is not maintainable in the present form and also in the 

present circumstances of the issue.

6 The appellant has filed the instant writ on the malafide motives,

7 The instant service appeal is against the prevailing law and rules.

8 That the appellant has been estopped by his own conduct to file the instant 
service appeal.

9 That the appeal is based by law and limitations.

Facts:
1. Incorrect hence strongly denied, the appellant has never been puiTrroal and 

dutiful throughout his government service. His unauthorized and habitual
1
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absenteeism is evident from the reports of the Circle Officer Gadezi Buner. 

The reports about his habitual absenteeism and copies of the attendance 

register are attached as annexures “A”, “B” and “C”.

2 Incorrect and hence strongly denied. The first portion of the para regarding 

his authorized and habitual absenteeism has already been explained in para 

“1” of the facts, rest of the para regarding availing earned leave pertains to 

record.

3 Incorrect hence strongly denied. The charges of wilful and habitual 

absenteeism, levelled against the appellant have documentary proofs in the 

form of annexure “A”, “B” and “C”, already attached.

4 Incorrect hence denied. The appellant is resorting to lies and false statements. 

An absence notice through letter No. 5348 dated 15/9/2023 was served upon 

the appellant on his home address through registered courier No. RGL 

1 16731354 but the appellant neither resumed his duty nor reported to the 

office ot the DEO(M) Buner. The absence letter is attached as annexure ‘‘D”,

5 The appellant has been proceeded against under rule No. “9” ol'the Khyb 

Pakhtunkhwa Government Servants Efficiency and Discipline Rules 2011. 

Under this rule issuance of show cause notice or conducting of enquiry 

necessary. The above mentioned Rule No. 9 is reproduced here.

“Procedure in case of willful absence. Notwithstanding anything to the 

contrary contained in these rules, in case of willful absence from duty by 

a government servant for seven or more days, a notice shall be issued by 

the administrative secretary in case the competent authority is Chief 

Minister or Chief Secretary and in all other cases by the competent 

authority concerned, through registered acknowledgement on his home 

address directing him to resume duty within fifteen”15” days of issuance 

of the notice. If the same is received back as undelivered

er-

is noi

or no response

is received from such government servant, within stipulated time, a notice

shall be published in at least two leading newspapers, 

resume duty within fifteen (15) days of the publication

i recti im to

of the notice, failing which an ex-party decision shall bt\ taken by the 

competent authority against him. On expiry of the stipulated p<inod ^ 

in the notice, major penalty of removal from service may be imposed 

upon such government servant by the competent authority :

en



J .w*

Provided that upon publication of the notice in the newspaper, pay 

of such government servant shall be stopped.]. The KPK Government 

Servants Efficiency & Discipline Rules 2011 are attached as annexure 

“E”.

All the codal formalities under the Government Of Khyber Pakhtunkhwa 

Government Servants Efficiency & Discipline Rules 2011 were fulfilled by 

the respondent No. 1 before the issuance of the impugned removal order of 

the appellant. It has already been explained in para “3” of the facts that no 

reply was given to the absence notice already attached as annexure “C”. 

Afterwards an absence notice was sent to the Director Information 

Government Of Khyber Pakhtunkhwa vide DEO(M) Buner Office No. 03 

dated 01/01/2023. The letter is attached as annexure “F’k Again, absence 

notices were published in two leading newspapers i.e The Daily Mashriq 

Peshawar dated 4/l/2024(attached as annexure “G”) and The Daily Chand 

• Swat dated 4/l/2024(attached as annexure “H”) directing him to resume his 

duty within 15 days of the publication of the absence notice but he failed to 

resume his duties and remained absent which resulted in the removal of the 

appellant. Pay stoppage letter to the DAO Buner and Notification of removal 

are attached as annexure “1” and “J”.

6 Incorrect hence strongly denied. Already explained in para^‘3’La»^‘5” of

the facts. —•

7 Correct to the extent that an explanation was called fron the 

Master/Incharge of the school to the effect that why did he allow o^appel lint 

to put in signatures in the attendance register while the appellant was required 

to give a plausible explanation to the office of the respondent No.l for his 

unauthorised and habitual absenteeism according to KPK E&D Rules 201 1. 

Reply of the explanation of the concerned Head Master/Incharge is attached 

as annexure “K”. The explanation of the Head Master/ Incharge being not 

satisfactory was followed by a notice for personal hearing (attached as 

annexure “L”). During the personal hearing the matter was dug out thoroughly 

and the conceme'd Head Master/ Incharge being proved innocent, was 

exonerated. The questionnaire handed over to the concerned Head 

Master/Incharge during his personal hearing and his answers contained 

therein, is attached as annexure “M”. Rest of the story narrated by the

i
i
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appellant about the personal grudges and ulterior motives of the respondent 

No.l against the appellant is based on his personal whims and speculations.

8 Incorrect hence strongly denied. All the codal formalities were fulfilled before 

awarding of the major penalty of removing the appellant from service as 

already explained in detail in para “5” and “7” of the facts.

9 Incoitect hence denied. The salary of the appellant was stopped on account 

of the departmental action initiated against him under Rule “9” of the KPK 

E&D Rules 2011 due to his unauthorised, habitual absenteeism and utter 

disregard for his duty. Already explained in detail in para “5” of the facts.
10 Pertains to record.

11 Incorrect.

Grounds:

a. Incorrect and hence denied. The impugned order of removal has been 

issued after fulfilling all the codal formalities by the respondent No. 1, The 

respondent No.l has got no personal grudges or any ulterior motives 

against the appellant but is working for the educational uplift of the locality 

and in the best interest of public service. The impugned order is i, 
consonance with rules and policy.

b. Incorrect and hence denied. Already explained in para “9” of f
Vv

facts.
c. Incorrect and hence denied. Stoppage of salary and the subsequeik removal 

of the appellant from service is the result of departmental pro 

initiated against the appellant under Rule “9” of The Government Of 

Khyber Pakhtunkhwa E&D Rules 2011. The appellant completely ignored 

all the absence notices issued to him. As a result, his pay was inactivated 

to save the government exchequer from further loss and he was removed

ure

from service. All the orders of the respondent No,] regarding the 

departmental procedure against the appellant are according to rules and 

policy. Nothing is illegal about the impugned order.
1

d. Incorrect, hence denied. Already explained in para “7” of the facts. The 

appellant has been frequently resorting to lies and false statements to gain 

something under the shadow of doubts, labyrinthine and intricate 

statements. The appellant has been dealt with justice, rules and polic

4 d



■ h. The respondent department also seek the^^'':i'nission of this honourable 

tribunal to advance any further legal and faciv >ounds at the time of the 

arguments. ■

In view of the above noted submissions, it is humbly requested thatjhis

Honourable Court may very graciously be pleased to dismiss the instant

. service appeal in favour of the respondent department.
\ -Jk

D V'-7
S^ina Altaf 
/ Director ^

Umar Farooq\' 
Distriot Education Officer (M) 

\ Buner» -

y
Y'

AUTHORIZED OF 
-ABDUSSAMAD 

DEPUTY DIRECTOR 
E &-SE Department Khyber 
Pakhtunkhwa, Peshawar
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BEFORE THE KHYBER PAKHTUN KHAWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 834/2024

AM Rahman AppeMant
V/S

District Education Officer Male District Buner & OTHERS

Respondents

AFFIDAVIT

I, Umar Farooq, District Education Office (Male) Buner, do hereby solemnly affirms 

& state on oath that the whole contents of the comments are true & correct to the best of 
my knowledge & belief & nothing has been concealed from this Honorable Court.

It is further stated on oath that in this appeal the answering respondent neither has 

been place ex parte nor their defense has been struck off/cost.
:

V V
Umar Rarpoq

District Education Officer (M) Buner 
1^101-6194^3-5

{
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OFFICE OF THE DiSTRICT EDUCATION OFFICER MALE DISTRICT BUNER

AUTHORITY LETTER

Mr. Muhammad Akhtar Assistant ADEO Litigation Office of the District Education 

Officer Elementary & Secondary Education Buner is hereby authorized to submit Para Wise 

Comments on behalf of the undersigned in connection with case Title Ali Rahman Service

Appeal No. 834/2024; in the honorable Tribunal Khyi: ir Pakhtunkhwa, Peshawar.

VV
DISTRICT EDU lAp'ION OFFICER 
k MALE DISTRICT BUNER

\
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GOVERNMKN'r OF KHYBFR PAKHTUNKHWA 
OFFICE OF THE DISTRICT EDUCATION OFFICER

MALE nUNER

Phone l*a\ No.0939-5351 10 h.nnni: huii'.i 'Ml US I vU 'SI I

No. Dated. /20237
To

1. Mr. AH Rahman N/Q GMS Elum Village Char, P/0 Jowar. Tchsil Gacic/.i....... .
2. Mr. Shcr Zaniaii Sweeper'GMS Elum Village Char, P/0 Jowar. Tehsil Gadezi, Buiicr

Buncr

Subject: - ABSENCE NOTICE UNDER RULE- 09 OF THE E&n Rtll Ks; 71111

-Memo: -
Consequent upon the report submitted by ASDEO Circle CTtide/.i Dated l3-b-2025, 

both are absent since 2-08-2023 till date without any prior approval of the competent auihoi iiy.
vou

You both arc thcrelorc directed to ap]3car in person bclbre the undersigned within 07 da).s 

ol'lhe issuance ol'this notice, failing which an e.\-pai'ie decision will be taken against yon under E & I)
Rules 2011.

(IFTIKHAR UL GHANl) 
DISTRICT EDUCATION OFFICER 

MALE BUNER o\U
End: No;
Copy forwarded Ibr information lo:-

1 Director Elementary and Secondary Bducalton Khyber Pakhiunklwva Peshawar
2 District Monitoring Officer, EMA Buner at l!)^iggar.
3 Incharge GMS Elum, Buner.
4 Master nie.

/Termination-Absencc-Hlc Dated: / /2023

"A

)Y' Ricr educAtIon officer
^ ' M/Vl.E BUNER '

%

L ,

CamScanner
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GOVERNMENT OF THE KHYBER PAKHTUNKHWA ESTABLISHMENT 
AND ADMINISTRATION DEPARTMENT.

NOTIFICATION

Peshawar dated the 16th September. 2011.

NO.SOfREG-VT) E&AD/2-6/201Q..-ln exercise of the powers conferred by section 
26, of the Khyber Pakhainkhwa Civil Servants Act. 1973 (Khyber Pakhtunkhwa Act No. 
XVIII of 1973), the Chief Minister of the Khyber Pakhtunkhwa is pleased to niake the 
following rules, namely:
I. Short title, application and commencement. (I) 'Htese rules may be called the 
Khyber Pakhtunkhwa Government Sewanis (Eftlciency and Discpline) Rules. 2011.

(2) Tliese shall apply to every person who is a iriember of the civil service of the 
Province or is the holder of a civil post in connection with the atfan-s of the Proxance and 
shall also apply to or in relation to a person in tcirporary cirployment in the civil service or 
post in connection with allairs of the Province.

(3) Tliese shall come into force at once.

(I) In these rules, unless the context otheiwLse requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is to say-

"accused'' means a 
initiated under these rules;

appellate authority'' means the authority next above the competent authority 
to which an appeal lies against the orders of the coinpetcni authoritv;

"appointing authority" means an authority declared or notified as such by an 
order of Government under the Khyber Pakhituikhwa Civil Servants Act. 1973 
(Khyber Pakhtiuikhwa Aci No. XVIll ol 1973) and the rules made thereunder 
or an authority as notified under the specific lawshmles of Government;

"charges" means allegations trained against the accused pertainmg to acts of 
omission or commission cognrable under these rules:

"Chief Minister" means the Chief Minister of the

"competent authority" means-

the respective appointing authority;

in relation to a Government servant of a tribunal or coitrt functioning 
under Government, the appointing authority or the Chairing or 
presiding officer of such tribunal or court, as the case 
authorized by the appomting authority lo exercise the powers of the 
conpeieni authority under the.se rules:

Provided that where two or more Government seiA'ants are to 
be proceeded against jointly, the competent authority in relation to the 
accused Government servant senior most shall be the competent 
authority in respect of all llie accused '|:j

[Provided further that where Chief Minister Is the Appointing 
Authority, the Chief Secretary shall be tlie competent authoniy for the 
purpose of these rules except rules 14 & 15.]

2. Definitions.

(a) person in Government senfee against whom action is

(b)

(c)

(d)

Khyber Pakhtunkhwa;(e)

(f)

(i)
(iO

may

2

' Full-Stop replaced by Notification No. SO (Policies) Fc&AD/l-4l/20l7 dated 07 12.2017. 
^ Added by Notification No. SO (Policies) E&AD/1-41/2017 dated 07 12.2017.
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(g) "corruption" means-

(0 accepting or obtaining or offering any gratification 
directly or indirectly, other than legal remuneration 
doing or for bearing to do any official

or valuable thing, 
as a reward for

act; or
(ii) dishonestly • or fraudulently misappropriating. or 

embezzlement ' indulging - in 
or misusing Government property or resources; or

(iiO entering mto ‘[voluntary return or] plea bargain under any law for the 
time being m force and returning the assets or gains acquired through 
corruption or corrupt practices voluntarily; or '

(iv) possession of pecuniaiy sources or property by a Government servant 
or any of his dependents or any other person, through his or on his 
behalf which cannot be accounted for and which 
to his known sources ofinconx; Gl­ are disproportionate

(V) nmintaining a standard of living beyond known soui-ccs of income; or
(vi) having a reputation of being corrupt; 

"Governor" iTieans(h) the Governor of the Khybcr Pakhtiuikhwa;
“hearing officer” means an officer, as far as possible, senior in rank to 
accused appointed by the compeient authority, to afford an opportunitv of 
personal hearing to the acettsed on behalf ofthc conpeteni authority;]

inefficiency means iailiu'e to efficiently perform' functions 
Govemnxnt servant in the discharge of his duties;

'[(h-i)

(i) assigned to a

0) 'inquiry committee" 
convener.

ineans a committee of two or more officers, headed by a 
as may be appomted by the conpeteni authority under these mies;

(k) 'inquiry officer officer appointed by ihc competent authoritymeans an unaerthese Riles;

(I) “inisconduci" includes-

(i) conduct prejudicial to good order or service discipline: or '

conduct contraiy' lo the Khyber Pakhlunkhvva Province Cover 
Servants (Conduct) Rules, 1987, for the time being in force; or

conduct unbecoming ofGoveminenl

involvement

(ii) ment

(iii) servant and a gentleman; or
or participation for gains, directly or indirectly, in 

industry, trade, or, speculative transactions by abuse or misuse of 
official position to gain undue advantage or assuiTpiion of such 
financial or other obligations m relation to

(iv)

pnvaie institutions or
persons as may conproinise the perfomiance of official duties 
functions; or or

(V) ary act to bring or aiteiTpt to bring outside influence, directly or 
indirectly, to bear on the Governor, the Chief Minister, a Minister or 
any other Government officer in respect of any maner relating to the 
apponnmciu, promotion, transfer or other conditions of service; or •

^ .Inserted by Notification No. SO (Policies) E & AD/2-f)/20l 7 dated 07 12 2017 
Inserted by Nolilicalion No. SO(Policies)E&AD/2-6/202 i dated 31-12-2021
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(iii) reduction to a lower stage or stages, m pay scale, for a specific period 
subject to a maximum of three stages without cumulative effect; and

(iv) witliholding of-promotion for a specific period, subject to a maximum 
of three years, if the accused is otherwise eligible for promotion in 
accordance with these rules or orders pertaining to the service or post:

Provided that specific period of punishment under this 
clause shall be counted fi-om the date when

sub-
a permanent vacancy for 

promotion m respect of accused is available and the accused is 
otherwise eligible for such promotion:

Provided further that penalty under this clause shaD not be 
imposed upon a Government servant, who has no further prospects of 
promotions, or who will 
penally; and

superannuate during the period of the said

(b) major penalties:

reduction to a lower post and pay scale from the substantive or regular 
post, for a specific period, subject to a inaximum of tliree years:

'[Provided that on restoration to original pay scale or post the 
penalized Government servant shall be placed below the erstwhile 
juniors promoted to higher post during subsistence of the period of 
penalty;]

(i)

Provided llirther that this penalty shall not be imposed upon the
accused, who ls likely to be superannuated within the period of the 
penalt>' -[:]

-''[Pro\ndcd also that this penalty shall not be imposed upon the 
Government seivani. who has been appointed against the post by initial 
recruitment.]

cunpuLsory retirement; V
removal fi-om service; and \ ^------- -
dismissal from senfice. \ \

penalty of removal from service shall not but disinissal fro 
under these rules, shall disqualify the Government 
kind under Government.

-A
(li)

(iii)
(iv)

(2) The service,
servant for further employmenK.of any

(3) Subject to any restraining orders, passed by any court of competent 
jurisdictioa any proceedings under these mies shall not be discontmued merely on the 
ground that the matter is sub-judice before the Court.

, . Subject to sub-rule (3), where the holding of departmental inquiry during
judicial custody is not possible or where holding of such departmental inqurry has effect of 
inpeding the course of justice in criminal proceedings or prejudicing the trial, the conpeteni 
authority may defer such inqun-y till release on bail or termination of criminal proceedings as 
the case may be.

(4)

^Subsliiutcd by Nollflcaiion No. SO (I'oliciM) E&AD/2-6/2022, daicd 16'Tlanuary. 2023 
^ Semi-colon replaced by Notification No. SO (Policies) E&AD/2-6/2022 dated 16“’ Jamtarv 
- Added by Notification No SO fPolicies) E&AD/2-6/2022, dated 16“' .1

2023.
antiary. 2023.
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(vi) making appointment or having been appointed or promoted 
extraneous grounds in violation of any law or rules; or

on

(vii) conviclion for a moral offence by a coui1 of law ;or 

(Viii) Avoiding submission of Annual confidential Report / Performance 
Evaluation Report by a Government Servant, or withholding such 
report by the Reporting Officer or the countersigning Officer as the 
case may be, within the required period as provided in the instructions 
issued by the Government under the Khyber Pakhtunkhwa Civil 
Servants Act, I 973, from time to time. -[;]

^[(m) “penalty” 
mies.]

Words and expressions used but not defined in these rules shall have the same 
meanings as arc assigned to them in the Khyber Pakhtunkhwa Civil Servants 
Act. I97j. (Khyber Pakhtunkhwa Act No XVIII of I973) 
order or rules of Government for the tinx? being in force.

Grounds for proceedings.
against under these imles, if he is-

means a minor or major penalty, as provided under rule 4 of these

(2)

or any other statutory

3. ;A Government seivant shall be liable to be proceeded

(a) inefficient or has ceased to be efficient for any 

guilty of misconduct; or 

guilty of corruption; or

reason; or
(h)

(0
(d) guilty of habitual^ absenting himself from duty without pnor approval 

of leave; or
(e) engaged or is reasonably believed to be engaged in subversive 

actMties, or IS reasonably believed to be associated with others 
engaged in subversive activities, or is guilty of disclosure of official 
secrets to any un-authorized persoa and his retention in service is 
prejudicial to national security; or

(0 entered into [voluntary return or] plea bargaining under any law for 
the time being m force and has returned the 
through corruption or

Penalties. (I) Iffie following shall he penalties under these rules: 
minor penalties:

assets or gams acqifred
corrupt pracDccs voluntarily

-^[4.

(a)

(i) censure;

(ii) withholding of increment or increments for a specific period, subj 
maximum of three years, without ciurailativc effect:

t to

Provided that the penalty of withholding of increment shall 
be hrposed upon a Government seiwant who has reached the maximum 
of his pay scale or shall superannuate w-ithin the period of penalty;

not

^ Added by Notification No SO(RRG-Vl) K&AD/2-6/2OI0 daiej 26.0^-20lJ
^ FulRstop rqUaced by semi-colon by Nolidouion No SO(P,.lic.cs|E&AD/2-fV2021 dale,I 11-12-2021 
^ Added by Notification No. SO (PoliclC^) E&AD/2-6/202I dale,] 31.12-''I)2I 
^Insenedby Notification No. SO (Policies) E & AD/2-C.2017 dated 07 12^017 

Substituted by Noiilicaiion No. SO (Policies) E&A0/2-6/202 I ,laied 11 -P.-)(i2 [
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(5)

1 r , H "f r'”" " "" '’^bezzled amountand the amount due shall be recovered from such accused from his pay or any other amount
payabb to the accused in whole or in part, as provided in the financial rules:

Provided that if the amount, due from any such Government 
recovered from the pay or any other amount payable to iiim, such 
under the law for the time being in force.]

ser\'ant cannot be wholly 
amount shaD be recovered

5.

initiating proceedmgs againsi a Government servani imdcr these rules it shall eithcr:-

(a) pi'oceed itself against the accused by issuing a show cause notice under 
rule 7 and, for reasons to be recorded i riting, dispense with inqtiiry:UT w

Provided that no opportunity of showing cause or personal 
hearuig shall be given where-

the conpelent authority is satisfied that in the interest of 
secui-ity of Pakistan or any part thereof it is not expedient to 
give such an opportunity; or

(i)

(it) a Government servant has entered into plea bargain under any 
law for the time being in force or has been convicted 
charges of corruption which have led 
impnsonmeni, or

aGovcmnicnt servant is involved in subversive activities; or

It is not reasonably practicable to give such an opportunity to 
the accused; or

on the 
to a sentence of fine or

(iii)

(iv)

(b) gel an inquiiy conducted iiiio the charge or charges agamsl the 
accused, by appointing an inquiiy officer or an inquiry 
the case may be. under rule II:

coinniitiee, as

Provided that the competent authority shall dlspdlu^e with,thc\^

a Government servant has been convicted of any offenc 
than corruption by a couil of law under any law for the time 
being in force; or \

a Government servant is or has been absent from duly withrm 
prior approval of leave;

inquiry where-

(i) other

(ill

Provided that the competent authority may dispense 
■ in possession of sufficient 

documentaiy evidence against the accused or. for reasons to be 
recorded m writing, it is satisfied that there is no need to hold 
an inquiry.

witli the inquiry where it is

(2) The cliarge sheet or statement of allegations or the show cause notice 
as the case may be, siiall be signed by the.competent audiorily.



■f t7

[6. Suspension and leave.------  (’) competent authority may place anv Govemmenf
LTri suspension or sent him on leave, against whom proceedings are proposed to be 
tniiated for an initial period not exceeding one hundred Ld twenty dayf at one trr^ 
exteridable in writing by the competent authority for such period as it dLm appropr^te 
or till conclusion of the proceedings, if in the-opinion of the competent authority suspension 
or sendmg the Govemiuent ser-vanl on leave is necessaiy or ^pedient. 'penod of
suspemion is not extended before the expiry of initial period of suspension the 
such Government seiA'ant shall cease to have effect. suspension of

authorJ'’’,r‘'M CWefMnfler or Chief Socretnry . the cotrpetent
auhonty the Adnimistrattve. Secretaty ™y suspend the Govcmincnt servant and submit 
targe sheet and statement of aiiegations, forthvvitip to the cotnpclcnt authority for signature 

and initiation of disciplinary proceedings, in accordance with these rules.]
A Government servant, who has been charged for a criminal offence and is 

conmitted to prison shall be considered as under suspension fiom the date of his 
without the fonrial

(2)

arrest
approval of competent authority:

Provided that in case such Government serv'ant is not airested or is released on bail 
the competent authority may suspend him by specific order to be notified

During suspension period, ihe Governmenl servant shall be entitled to his 
allowance and other benefits in accordance with Fundaiiicntal Rule-53.

n,l. rn n Govenuueni sei^ant is sent on leave, in pursuance of an order under sub 
rule (1), such period shall be treated as on duty.

If a Government seiAuni is absent fi-om ofticuil duty diuing the discblinarN'

s foe?p;:vtroX"tnt rtX'.T'

in tliis behalf
(3)

pay.

(4)

(5)

(a) intbnu the accused, by an order in writing, of the grounds for 
proceedings against him, clearly specifying the charges ihcrcin, along- 
with apportionment of responsibility and penalty or penalties proposed 
to be imposed upon him;

give him a reasonable oppoitiinity of showing cause against the 
proposed action, which shall not. be less than ten days morelf^ 
fourteen days, fi-om the recequ of the order or within ^ extcndgff 
period, as the conpeteni authority may allow;

recept ol reply of the accused, within the stipulated period fter 
the expiry thereof; if no reply is receded, on the basis of availlble 
record of foots of the case, as the case may be, determine whether 
charges or charges have been proved against the accused or not:

(b)

\\\r
(c) on

Provided that after receipt of reply to the show 
tfom the accused or in

cause notice
case where no reply is received, the competent 

authonty shall, except in such cases where the Chief Minister 
conpetent authority, decide the case within a period of thirty days;

is the

I Subfiiluied by Niiiifi.,ii:(iii Nhi. .SOd'oUnc. A] lOt Jaicil ,i I -1 J.Jriy |
2 Added byNMilica.innNc..SO(Prl,rH-slE&AD.':.<.'2tl22.d.llod I All. lanu.ii-y, :r.21.
3 .Substituted by N'otihcaii N'f>. SO(Pnlii;ics(K,<tA(J/:-f>/2rt2) dated .Il-U-iOJI.i) II



id) afford an opportunity of personal hearing, before passing any order of 
penalty under clause (0. if the charges or charges have been proved 
againsi huri;

exonerate the accused, by an order in writing, if the charge or charges 
have not been proved against him; and

impose any one or more penalties, mentioned in rule 4, by an order in 
writing, if the charge or charges have been proved against the 
accused.]

(e)

(f)

8. Action in-------- of conviction or plea bargain under anv law,—Where a
Government servant , is convicted by a court of law on charges of corruption or moral 
turproide or has entered mto plea bargain and has returned the 
through corruption or corrupt practices, or has been acqtiirted by 
confounding of an offence involving nxiral tiupitudc under 
force, the competent authority, after examining facts of the

assets or gains acquired 
a court of law as a result of 

any law for the time being in 
case, shall-

(n) dismiss the Govemmcni servant where he has been convicted 
charges of coiruption or moral lurpiiudc or has entered 
bargaui and has reUu'ned the 
corruption or corrupt practices voluntarily:

on
into plea 

gains acquired througitassets or

Provided that dismissal in these cases shall be with '[ 
effect from the date of conviction by acouil of law; and 1

(b) proceed against the Government servant under rule 5, where he. has 
been convicted of charges other than corruption or moral tiupitude.

in case of willful absence.'19. Procedure_ . . . , __________ Notwithstanding anything to tlie contrary
contained tn these rules, in case of, willful absence from duty by a Government servant for 
seven or more days; a notice shall be issued by the Administi-ative Secretary in case the 
competent authority is Chief Minister or Chief Secretary and in all other cases by the 
competent authority concerned, througli registered acknowledgement on his home address 
directing lum to restun^ duty williin fifteen (15) days of issuance of the 
received back as undelivered or no response is received from such Government servant, 
withm stpulated time, a notice shall he published in at least two leading newspapers 
directing him to re.sume duty within fifteen (15) days of the-publication of the notice, failing 
which an ex-parte decision shall be taken by the competent authority againsi hiiu On expiry 
of the stipulated period given m the notice, major penally of removal from ser\ace may be 
tnposed upon such Govemment servant by the competent authority:

notice. If the same is

Provided that upon publication of the notice in the newspaper, pay of such 
Government servant shall be stopped.]

^ Deleted by Noiitieation No. SO(REG-VI)E&AD/2-6/2010 Daied 18"' Julv 20lT 
Subsliiuied by Noiifleauon No. SC) (Policies) [E&AD/2-fi/2()22. daicd 16'" .lanuary; 202.1
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I*®- Procedure to be followed by competent anfhnriK-

“Hr—" •=-
^erc inquiry is necesKarv

(a) the appointment of an inquiry officer or inquiry committee, subject to 
sub-rde (2); provided that the inquiiy officer or the convener of the 
inquiry committee, as the case may, shalf as fer as possible, be of a 
rank senior to the accused and where rwo or more accused 
proceeded against jointly, the inquiry officer or the convener of the
mquny committee shall, as tar as possible, be of a rank senior to the 
senior most accused;

arc

(b) the grounds for proceedings, clearly specilying the charges alongwith 
apportionment of responsibility which shall be 
accused within touitccn days, 
proceedings:

communicated to 
fi-om the date of initiation of

(c) appointment of the depanmental representative by designation; and

dTCCiion to the accused to submit his written , defense to the inquiry 
officer or the mquiiy' committee, as the case may be, within reasonable 
time which sha,ll not be less than 
the date of

(d)

ten and more than fourteen days from 
receipt of orders under clause (b) or within such 

extended period as the conpcicnt authority may allow.
an

(2) Theto the bouirv nffir^r'^'li if any, shall be communicated
to me inquiry officer or the inquiry committee, as the
inquiry, may be, along-with the order ofcase

(3)rnmmitt ' - ""T '^embers of the inquiry

appo„. t r:;:-“'rr
, Procedure to be fnllowed hv inquiry olficer or inniiirv- enmn.i».. 

of reply of the accused -------
11.

,---------------- ---- (I) On recepi.-r
the charges and may examine such ora! or documentary evidence in suppo'n of the cLrges or 
m defense of the accused as may be considered necessaiy and where any witness is produced 
by one party, the other party shaU be entitled to cross-examine such wimess. ^

or on

(2) If the accused fails to furaish his reply within the stipulated period 
inquiry committee, as the case may be. shall proceed with the inquiry

The inquiry officer or the inquiiy committee, as the case may be, shall hear the
in wrTa no adjournment shall be given except for reasons to be recorded
m wntmg, m which case it shall not be ofmore than seven days.

^[(4) Statements of witnesses shall be recorded 
departmental representative.]

the inquiry 
ex-parte.

officer or the i

(3)
case

in the presence of accused and

ZubslitutcdbyNotificaiionNo SO(l>olicies)E&AD/2-6/2021 daied 31.-I2-2021 
• Subsliiuled by Noiilicaiion No. SO(Policics)F,&AD/2-b/202I dulcd .31-12-202



(5)satisfied ,ha, tr"'" “’"."''“"y "W “"^ittee, as the case may be ,s

ace^ed . acting ,„ d.tegacd to the warn.?, h:7V77e:;7a 1177.777 a‘^d 

proceed to complete the mquny ,n such ,™nner as ntay be deented expedient in the interest of

ilHr7H-r-= rP . . ’ ■ ^ sanctioned on the recommendations of a Medical

[(7) The inquiry officer or the inquiry committee, as the case mav he cVnii 
complete the atquay witlan sixty days or within sttch an extended period which le

TnhTZ n ^ ^ or its report to the competent
am^rrty within seven days of the date of completion of inquiiy The inquiry repo7™
contain clear findings as to whether the charge or charges have been proved X not proved
orpel.7npl“:i,7^''"®

n ^*’0 Inquiry Officer. Inquiiy Comminec or hearine officer as the case mav
be, shaU record cogent reasons tor recommending exoneration ofthe accused.] ^

“[(8) receipt ofthe inquiry report fi-om the Inquiry Officer, or Inquiry Cominittee ns
Th'^f c -^"^^trative Department concerned shall submit the ^se to the Chief 

Mniister orChiefSecretaiy, if so requiied, within filleen-(l5)days tororders.]

a Pf the inquirv officer or inouirv committPP—For tte puipose of an inouirv
under these ^es the inquiiy officer-or the inquiiy committee, as the caseTy be shall hav^

Cride of Civil Procedure
iy(J8), m respect ofthe foDowing matters, namely: •

12.

1908 (Act No. V of

(a) summoning and enforcing the attendance of any person and examining 
hnn on oath;

requiring the discovciy and production ofdocuments, and receiving 

evidence on affidavii,s; and

issuing commissions tor the examination of witnesses or documents.
Tlic proceedings under these rules shall be deemed to be the judicial 

717^.77860)™“”"* P=>kt,tan Pemtl Code, 1860

(b)

(c)

(2)

^Siibstituledby NoiiHcaiionNo. SO(PoliciesjE&AD/2-6/202l daied CI-12-2021 \
3 A .. NoliUcaiion No. SO (Policies] E&AD/2-6/2022, dated 16-' Jan^
4 A Noiificauon No. SO (Policies) E&AD/2-6/2022, dated 16'" January

Added by Nolificaiion No. SO (Policie.s) E&AD/2-6/2022. daicd 16'" laniiii^' io^j'
2023.
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I12A. Provision of record.-____After initiation of order of inquiry, the competent
authority shall ensure that relevant record of the case and other related documents shaE be 
si^plied to the inquiry officer or the inquiry committee, as the case may be, within seven 
days or within such an extended period which the conpetent authority may allow.]

-[1] The departmental representative13. Duties of the departmental representative.
shall perform the following duties, namely:

(a) render full assistance to the inquiry officer or the inquiry commiltee, as 
the case may be, during the proceedings where he shall be 
personally present and fully prepared with all the relevant record 
relating to the case, on each date of hearing;

(b) cross-examine the witnesses produced by the accused, and with the 
pcrrriLSsion of the inquiry officer or inquiry committee, as the case 
may be, may also cross-examine the prosecution witnesses; and
rebut the grounds of defense offered by the accused 
before the inquiry officer or the inquiry committee, as the 
may be.

(c)

case

^[(2) in case of failure to pcifonn duties, assigned under sub-rule (1). the 
departmental representative shall be Eable to departmental proceedings under these rules.]

Order to be passed on receipt of report from the inquiry officer or inquiry
committee. (1) On receipt of report from the inquiiy officer or inquiry committee, as the

may be, the conpetent autliority, shaE exiimine tlie report and the relevant case material 
and determine whether the inquiry has been conducted in accordance with the pro\asions of 
these rules.

case

(2) If the coinpetent authority is satisfied that the inquiiy has been conducted in 
accordance wiili tlic provisions oi these rules, it sliaE llirther detenninc whether the charge or 
charges have been proved against the accused or not.

Where the charge or charges have not been proved, the competent authority 
shall exonerate the accused by an order in writing, or it shall follow the procedure as given in 
sub-rule (6) of this rule.

(3)

Where the charge or charges have been proved against the accused, the 
conpetent authority shall issue a show cause notice to the accused by which it shall-

infortn him of the charges proved against him and the penalty or 
penalties proposed to be iirposed upon him;

give him reasonable opportunity of showing cause against the penalty 
or penalties proposed to be inposed upon him and to submit as to why 
one or more of the penalties as provided in rule 4 may not be inposed 
upon him and to submit additional defense in writuig, if any, within a 
period which shall not be less than “^[ten] days and more than fifteen 
days from the day the charge or charges have been communicated to 
him; provided that the accused shaE, in his reply to show cause notice, 
indicate as to whether he wants to be heard in person or i^;

(4)

(a)

(b)

' Inserted by NtuiUcation No. SO(Policies)E&AD/2-6.'2021 dated 3M2-202I.
^ Re-numbered by Nolirication No. SO(Policies)E&AD/2-6/21)21 dated .31-12-202\ ^ 

Added by Notification No. SO(Policic.s)E&AD/2-6/2021 dated 31-12-2021 \
■' Word substituted by Notification No. SO (Policies) E&AD/2-6/'2022, dated 16-01-2623.

L
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(c) provide a copy of the inquiry report to the accused; and
direct the departmental representative 
record, on the date ofhearing.

'he conpetent authority shall, keeping m view the findings and recommendations of the inquiry officer or 
^quny committee as the case may be, facts of the case and defense offered byThe accld ' 
during personal hearing, by an order in writing- ^ ^

exonerate

(d) to appear, with all the relevant

(5)

(i) die accused if charges had not been proved; or
impose any one or more of the penalties specified in rule 4 if charges 
have been proved.

(ii)

6.nnf h.. a J'T " competent authonty ls satisfied that the uiquiry proceedings have 
not been conducted in accordance with the provisions of these rules or the fects and merits of 
the case have been ignored or there are other sufficen, grounds, it tnay after recorLg 
reasons m writing, cither remand the inquiry to the uiquay officer or the uiquiry committee 
SrdS'a'^T 'n'*" directions as the competent authority may bke to give, or may

■ sl^e (7)ofZe r^r
'[(6A)also remiirp rh • ' in a case specified under sub-iule (6).

ITTlli ‘"W committee, as the case may be, was not in
good filth and there are reasonable grounds that the competent authority may proceed
the inquiry officer or inquiry committee, as the case may be, under these rules.]

Artci recept of reply to the sJiow cause notice 
personal heaiing the conpeteni authority shall decide the 
days, excluding the time during which the 
vacant due to ceiPin reasons.

against

(7) and affording opportunity of 
case within a period of fifteen 

post held by the competent authority remained

(8) If the case Ls

for early decision of his case, which may direct the conpetent authority to decide the ca^ 
withm a specified period.
^fl5. Personal hearing. conpetent authority may, by an order in writing, call the 
accused and the depaitiiiental representatfte, along-with relevant record of the case, to appear 
before him, or before a hearing officer, for peisonal hearing, on the fixed date and time '’[:]]

^[Provided that the healing officer shall submit the report to the competent authority 
(21) days of affording opportunity of personal hearing to the accused;]within twenty one

^ Added by Notification No. SO(REG-VIjE&AD/2-6/2010 Dated 18"' July 2012 
^Inserted by Notification No. SO (Policies) E&AD/2-6/202I dated.tl
^ Substituted by Notification No. SO(Policies)E&AD/2-6/2021 dated 
^ Full stop replaced by Notification No. SO (Policies) E&AD/2-6/2022 .

Added by Notification No. SO (Policies) E&AD/2-6/2022, dated 16-01

-12-2021, 
31-12-2021 

dated 16-01-2023 
-2023.
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Procedure of inquiry against Government servant lent lo other governments or
organizations etc.—(1) Where the services of Government servant to whom these ruies 
apply are transferred or lent to any other government department, corporation, corporate 
body, autonomous body, authority, statutoi^ body or any other organization or institution, 
hereinafter referred to as the borrowing organization, the competent authority for the post 
against which such Government servant is posted in the boiTowing organization nay-

suspend him under rule 6; and
initiate proceedings against him/her under these, rules:

Provided that the borrowing organization shall forthwith infonn the authority 
which has lent his services, (hereinafter referred to as the lending organization) of the 
circumstances leading to the order of his suspension or the initiation of the 
proceedings, as the case may be:

Provided further that the borrowing organization shall obtain prior approval of 
the competent authority in tlie lending organization before taking any action under 
these rules against a Government servant holding a post in basic pay scale 17 or 
above.

16.

(a)
(b)

If in the light of findings of the proceedings taken against the accused in 
terms of sub rule (I), the borrowing organization is ol'thc opinion that a penalty may have to 
be irtposed on him, it shall transmit the record of the proceedings to the lending organization, 
and the corrpetent authority in the lendmg organization shall thereupon take action against 
the accused under rule 14.

(2),

Notwithstanding anything to the contrary contained in sub-rules (I) and (2), 
the Chief Minister may, in respect of certain Government servant or class of Government 
servants to whom these rules apply, authorize any ofticer or authority in the borrowing 
organization to exercise all the powers of the conpetent authority under these rules.
[16A.

where a Government servant, who has been nominated for training or scholarship, is required
to be proceeded under these ailes and the accused has not yet joined the training institute or
institution, his nomination shall be withdrawn forthwith by the nominating conpetent 
authority under intimation lo the training institute or institution concerned.

In case where a Government servant has already joined the training institute or
institution he shall be allowed to complete his training or scholarship, and the proceedings
against him may be deferred till completion of the training or scholarship.

A Government servant shall not be denied training on account ol' ongoing 
proceedings for a period of more than one year.

In case where a Government seiwant on leave, is required to be proceeded 
against, his leave shall be cancelled by the competent authority and shall be called back from' 
the leave to join the proceedings.]

(3)

1 Proceedings before or during training, scholarship and leave. (1) In case

(2)

(3)

(4)

Inserted by Noiiticalion No. SO (Policies) R&A D/2-6/2021 dalcd 21-12-2021
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17, Departmental appeal and review.—(1) An accused who has been awaidcd 
penalty under tliese rules may, within thirty days from the date of communication of the 
order, prefer departmental appetd to the appellate authoncy:

that where the order has been passed by the Chief Minister, the accused
may, within the aforesaid period, submit a review petition directly to the Chief Minister.

authority empowered under sub-rule (1) shall call for the record of the 
case and^omments on the points raised in the appeal from the concerned department-or
office, and on consideration of the appeal or the review petition, as the case may be, by an
order in writing-

Provided

The(2)

uphold the order of penalty and reject tlie appeal or review petition; or 
set aside the orders and exonerate the accused; or

(a)
fb)

modily the orders or reduce the penalty.
(3) An appeal or review petition preferred under these rules shall be made m the 

form of a petition, in writing, and shall set forth concLscly the grounds of objection in 

inpugned order in a proper and tenperate language.

(c)

18. Appearance of counsel—No party to any proceedings under these ailes at any stage 
of the proceedings, except proceedings under rule 19. shall be represented by an advocate
19 Appeal before Khvher Pakhtunkhwa Province Service Tribunal.—(1)
Notwithstanding anytliing contained in any other law or rules for the time being in force, any 
Government servant aggrieved by any ftml order passed under rule 17 may, witlim tl^ 
days from the date of communication of the order, prefer an appeal to the Khyber

Tribunal established under the Khyber PakhtunkhwaPakhtunkhwa Province Scrxace
Service Tribunals Act, 1974 (Khyber Pakhtunkhwa Act No. I ot 1974).Province

If a decision on a departmental appeal or review petition, as foe case may be, 
filed under rule 17 is not communicated within period of sixty days ot filing thereof, the 
affected Government sciwant may file an appeal in the Khyber Pakhtunkhwa Province 
Service Tribunal within a period of '[ninety] days of the expuy of the aforesaid penod, 
whereafter, the authority with xvhom the depaiiinemal appeal or review peiiiion ls pending, 
shall not take any flirthcr action.

(2)

these mles, in20. Exception.—Notwithstanding anything to the coniraiy contained m
cases where Government servants coUectwely sti'ike work, wilfoUy absent themselves from 
duty or abandon their official work, the competent authority in respect of senior most accused 
may serve upon them through newspapers or any other mean, such notice as may be deen^d 
appropriate to rcsiune duly and in the event of failure or refusal to comply with the directwc 
contained in the notice, impose upon the defeulting Government s^nts any of the major 
penalties prescribed in these rules.

<.

Substituted by Notification No. SO(REG-VI)E&.^D/2-6/2010. Dated IX"'July, 2012.



21. Indemnity.—No sun. prosecution or other leual nroceedinps sihali lie cor^etent authority or any other authority for anything done ^
iaith under these rules or the instructions

against the 
or intended to be done in good 

or directions made or issued tliere-under.
1 I
23. Repeal.—(1) The. Khyber Pakhtunkhwa 
Discipline) Rules, 1973 are hereby repealed.

repealed rules shall continue under these rules. ^ ^ ^ Government servant under

government servants (Efficiency &

(2)

mts. ,n the .ZJr

SECRETARY TO
government OF KHYBER PAKHTUNKHWA

establishment department.

'Rule 22 deleted by Nctilicalion No. SO(REG-Vl)E&AD/2-6/2010. Dated 18':' July. 2012.
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Tho Dircclor Inlbnnulion.
Go\ I: ol' ICIu’hcr Pakhuinlcluv;i, Pc.slKuvar.

PUBLICATION OF ABSENCE NOTICESubject: -

vlcmo: -
Eiiclo.scd please I'lnd herewith abseiKc notice seven copies in respect ol the'-c- • 

following officinls for imhlieation in two leading Daily Newspapers.

r,-*.

SchoolS.Nu [Niunc of Gfllcial I’osI

GPS KoikciyZaniin Shah 1 = ST1

GMS BlumNaib QasidAli Rahman2

GMS Blum3 Sher Zaman Sweeper

Gi’S Bagra No.2Irfan ul I-Iaq PS'f4

GPS MaiwiiniPS'fh'luhammad .Hinaid0

PS'f GPS Sarbancia6 Zia nr Rahman
- :

GPS NarbatawalHazrat Said Cliowkidar7
i

' '
UUfflON OIT^CBR 

(MALE) DUNER
/202^.Endst: No.

Copy forwarded for information to the:
1, PA to Director, (E & SE) Govt: of Khybcr Pakhutnkhwa, Peshawar
2. District Monitoring Officer (EMA) Buner.

/ Dated

onlo^N o>in('BR 
XI^ALL) BIJNIIR

^DISXRlCr 1;

CamScannw

CamScanner



\r

t- r-

*

<

t

k

4‘

'i*:ri
nBnW, CtWlKM* •

h-.nw q

r'}'‘‘‘'tsatn\^
Slilifjfij'.tVSf

ODMU*.
-#.«*'< r

WITH.ii;.
to Cp.1inMii‘M

kHC r OMrYW
Is 1.4* Uji- 

.*:• «Bo<s
[^r.si,
»^>y^

\i.

ST n -• -‘-! '■‘S nn T V MtttJuiB■» •

:^.- »t.
'.<** ./i''«J,•»

A.i ♦. caMiMNr• a. .tf *•.■u! ii djj:4 itti:'ikalfea ^■■>vr‘

<*!*'?•*
. ..'S.’.'i' ^'■*'5

•: M

**
>,'-.r 411 j ’ll

ItffMsKTflrSl;l ;
i

-A

«‘jritj*i<:Jr.(,?r

mmMh *c»H<'^-'7''»>^f
I

4'..

« l>o.

s.*sM-.^

;^i\M\i7^6hTii>VTvrvnNci'’^^j^sssssaosaa tM
§m i::jte

.-A 13 ■«

!».'
S?;-

j*
:x

N

\
N

V

I



/x '
u ■PAIt.Y -i

• •

-j

>•-
R«H«».476

•\

I■ -ui‘j',‘.-'

s'

»* ' ■'.n J.-J'Ai
J

J

1
“;

tsinn

■£.^
'^■

%
•xfcS - ■

■ ‘ ■ «•■• « • I

'•'; '.' mk
wiiaatt.

l*'Al9gM3
av«*.3»9

MTJsan
•) r.

•:';
?;><; W *»■

' ^
Si

luzom
«M»»

, -
"iMMSIt. -

oMwmi •Ci-y«
-■(A'm::. aN/j S'II».-.<«I1—H '-.' aa v.^

—JSiUffiS—
' »au •.'
•towiam •

flBTl •;’•• 1 J.
•"•■sen

MeameS W-^ Si‘‘;■' '^V-ML1W
aa«i>q>0 1^

EGUJcnea ZM ; Jw^nivi toon • «T. . •'»
9Via9eYi

2MJ f

^'Lii .*
*. u i.'f’l -:

\
\_
\

f.V. ■



I
i

I
roWHNMl-.N l ’’ '''I TICKH

-m
-I,.III V -n:

•;;
[);iia(: VW/7

-. -r) 'S3\3NO.
!v)-'V.

V .Ot'lJ/c ». •To (
■I'lic Oisiricl AcamiHS OHiccr 
Oisirici •
i..\\'SToiM!Aca:;------------

;
/Ai\ i\A[]) OA.SH)

l,N K/O MH-A’
Siibiccr. -

,*vv incnlionai olltcials is 

»-• pay or the sakl ol'Iicial.s
Memo; of ASnV-:C^ C'ivcle Cia<As per repovi 

l-02-l)8*202.^ 10 till ilaic. ymi arc rcqoc:iibsenl w.c. 
so as lo save Govi- !-.xebeqoei

...I .iVom umloe loss. ■
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,HAR UL GHAI^I)
M>ii(v\ri()Noi-|.ic 
/Ai.p. miNi'k,

i-:k
j

I7 J2U23
/!>ay sioppage/l-ilej
iho. iEiidsi: No.___________'

.Copy lor inlbrmaiion m vne.

1. Disirici Moiiimniig OHicer UMA. I
2. OlTicials concerned.
3. Master flic.

/
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n BUNER.
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GOVKUNMKN'I' ok KllVHKR i‘AKIl I'DiNKlINN A 
OKKICK OF TUK. DIS FUIO T I'lniCA l'IOsN OKKK'KR

MARK, lU'NK.R

Phone & l'a\ No.lio;vi)-555 i ] o linl;iil: e.k'l'inu'i 'in

NOTIFICATION.

1. NN'IIFRK.AN Mr. Ali l^uliiunii Naib/Qnsid (JMS K.him, Hiiiut was iV'iHirlod hv iho .ASMI'O Ciielo 

lor Iris wilH'ul absence from ciut\' w.e.f, ()2-nK-2()2,' Oased 12-00.2(12N

2. AND NVMhkEAS an absence noiiee was seined lo him on his home address vide ihis ol'lice No. s.i-lS daied 

15-09-2023 through registered courier No. ROiL 11673135-1 but tlie ollicial concerned neiilier resumed Im; 

duly nor reported to this ol'licc till dale.

3. AND NVUEREAS he failed lo clarify his posihon. Neither he reported to this ol'lice noi ivsumed his dole 

wiihin the stipulated lime.

-4. AND WHEREAS an absence notice was sent lo the Ihiiecior ol' ini'ormaiion (lovt.

Pc.shawar vide this ofliec No. 03 dated 01-01 -202.3. regarding the pnblieation of his absence in leading National 

Dailies.

5. AND WHEREAS as per Rule 9 of Khybcr I’aklminklnva Ciovt: Serwinis (liflleicney Diseiplme) Rules 

2011. noliccs were published in two leading newspapers i.e. 'I'he Daily Mashiiq IVshawiir on daied -'l-OI-l’O.M 

and Ihe Daily Chanel Swal on -1-01-2024. directing him to resume his duly within I 5 days of the publiealiou 

of absence notice in Newspapers and also show cogent reasons of his absence but lie failed to resume hi.s dup- 

and remained absent.

6. NOW, THEREFORE, in CNcrcise of the powers conferred under sub rule 9 ol'lhe Rhybei I’akhtunkliwa Coei

• Servants (Etticiency & Discipline rules 2011). the Compcicnt Auihorily Dislriel liduealion Ol'lieei (Male; 

Duncr is pleased to impose Major penally of '•Rcmuc al IVum Service" with immediate elleel upon Mr. Ali 

Rahman Naib/Qasid CMS Eluiii, Uuner, in the iiueresi of public service vviih immediate elfeet.

Tlie interv ening period is convened into unauthorized absence I'rom duty.

I i.uhv I

of Khyher I’akhtunkhwa,

Notc:-
!. Necessary entry to this effect should be made in his service Book, accordingly.

(IFTIKHAR UL GllANI) 
DISTRICT EDUCA'FIQN OFFICER

MALE BUNm<.
4<5 / Dated I‘3 o L_/2024Endsli No

Copy for information to;-
1. Director Elementary and Secondary Education. Kbyber Pakhiunkhwn, Poslun/nr.
2. District Monitoring Olficer EMA, Buner.
3. District Accounts Officer Buner at Daggar.
4. Budget & Account officer. Local office.
5. Official Concerned.

MAi.li lUJNFK.

(Si CamScanner
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OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNER
a

>

AUTHORITY LETTER

Mr. Nasim Iqbal ADEO Litigation Office of the District Education Officer Elementary

& Secondary Education Buner is hereby authorized to submit Para Wise Comments on behalf of

the undersigned in connection with case Title Ali Rahman Versus Govt; in the honorable court

of service Tribunal Khyber Pakhtunkhwa. Pes

DISTRICT EDUCATION OFFICER 
MALE DISTRICT BUNER
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OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNFR

k

AUTHORITY LETTER
i

Mr. Syed Mohsiii Ali Office of the District Education Officer Elementary & Secondary 

Education Buner is hereby authorized to submit Para Wise Comments on behalf of the 

undersigned in connection with case Title Ali Rahman Versus Govt; in the honorable court of 

service Tribunal KJiyber Pakhtunkhwa, Peshaw^

v\^
DISTRICT EDUCXtIONSdFFICER 

MALE DISTRICT l^NER

:


