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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR . Khyber Pakhtukhw
. © | Service Tribunal ¥

Service Appeal No. 834/2024 | Diwry Mo L $2 gc;
1. Ali Rahman Ex- Naib Qasid GMS Elum, District Buner. _ Daredw@‘f
{Appellant) .
Versus

1. District Education Officer (Male) Buner.

2. Director Elementary and Secondary Education Khyber Pakhtunkhwa

Peshawar.

| (Respondents)

Written Reply/Para wise Comments for & on behalf of the n-espondént No.1

Respectfully Sheweth!

Preliminary Objections

1 The appellant has no cause of action/locus standi to file the instant appeal.
| 2 The appellant has filed the instant service appeal just to pressurize the

respondent .

3 The appellant has not come to this Honourable Tribunal wifh clean hands.

4 The appellant has concealed material facts from this Honourable Tribunal,
hence liable to be dismissed. |

5 That the service appeal is not maintainable in the present form and also in the
present circumstances of the issue. |

6 The appellant has filed the instant writ on the malafide motives.

7 The instant service appeal is against the prevailing law and rules.

8 That the appellant has been estopped by his own conduct to file the _insta'm
service appeal.

9 That the appeal is based by law and limitations.

Facts:

1. Incorrect hence strongly deni_e_d, the appellant has never been purrertal and

dutiful throughout his government sérvice. His unauthorized and habitual




absenteeism is evident from the reports of the Circle Officer Gadezi Buner.

The reports about his habitual absenteeism and copies of the attendance
register are attached as annexures “A”, “B” and “C”.

Incorrect and hence- strongly denied. The first portion of the para regarding
his authorized and habitual absenteeism has already been explained in para
“1” of the facts, rest of the para regarding availing earned leave pertains to
record.

Incorrect hence strongly denied. The charges of wilful and habitual
absenteeism, levelled againét the appellant have documentary proofs in the
form of annexure “A”, “B” and “C”, already attached.

Incorrect hence denied. The appellant is resorting to lies and false statements.
An absence notice through letter No. 5348 dated 15/9/2023 was served upon
the appellant on his home address through registered courier No. RGL
116731354 but the appellant neither resumed his duty nor reported to the
office of the DEO(M) Buner. The absence letter is attached as annexure “D)”".
The appellant has been proceeded against under rule No. “9” of the Khyber-
Pakhtunkhwa Government Servants Efficiency and Discipline Rules 2011.
Under this rule issLlance of show cause notice or conducting of enquiry is not

necessary. The above mentioned Rule No. 9 is reproduced here.

“Procedure in case of willful absence. Notwithstanding anything to the
contrary contained in these rules, in case of willful absence from duty by
a government servant for seven or more days, a notice shall be issued by
the administrative secretary in case the competent authority is Chief
Minister or Chief Secretary and in all other cases by the competent
authority concerned, through registered acknowledgement on his home
address directing him to resume duty within fifteen”15” days of issuance
of the notice. If the same is received back as undelivered or no response
is received from such government servant, within stipulated time, a notice

shall be published in at least two leading newspapers, idirecting_him to

resume duty within fifteen (15) days of the publication

of the notice, failing which an ex-party decision shall be
competent authority against him. On expiry of the stipulated P
in the notice, major penalty of removal from service may be imposed

upon such government servant by the competent authority:

2




 Correct to the extent that an explanation was called fro

Provided that upon publication of the notice in the newspaper, pay.

of such government servant shall be stopped.]. The KPK Government

Sefvants_ Efficiency & Discipline Rules 2011 are attached as annexure

“E”
. L

All the codal formalities under the Government Of Khyber Pakhtunkhwa
Government Servants Efficiency & Discipline Rules 201 I were fulfilled by
the respondent No. 1 before the issuénce of the impugned removal order of
the appellant. It has élread)-z been explained in para “3” of the facts that no
reply was given to the absence notice already attached as annexure “C”.
Aﬁeryvafds an absence notice was sent to the Director Information
Govéimment Of Khybef Pakhtunkhwa vide DEO(M) Buner Office No. 03
dated (01/01/2023. The letter is attached as annexure “F”. Again, absence

notices were published in two 'léading newspapers i.¢ The Daily Mashriq-

Peshawar dated 4/1/2024(attached as annexure “G”) and The Daily Chand

- Swat dated 4/1/2024(attached as annexure “H”) directing him to resume his

duty within 15 days of the publication of the absence notice but he failed to
resume his duties and remained absent which resulted in the removal of the
appellant. Pay stoppage letter to the DAO Buner and Notification of removal
are attached as annexure “I” and “J”.

Incorrect hence strongly denied. Already explained in para andA's” of

the facts.

Master/Incharge of the school to thé effect that why did he allow the appelignt
to put in signatures in the attendance register while the appellant was required
to give a plausible explanation to the office of the respondent No.1 for his
unauthorised and habitual absenteeism according to KPK E&D Rules 2011.
Reply of the explanation of the concerned Head Master/Incharge is attached
as annexure “K”. The explanation of the Head Master/ Incharge being not
satisfactory was followed by a notice for personal hearing (attached as

annexure “L”). During the personal hearing the matter was dug out thoroughly

~and the concerned Head Master/ Incharge being proved innocent, was

exonerated. The questionnaire handed over to the concerned Head
Master/Incharge during his personal hearing and his answers contained

therein, is attached as annexure “M”. Rest of the story narrated by the,




appellant about the personal grudges and ulterior motives of the respondent

No.1 against the appellant is based on his personal whims and speculations.

8 Incorrect hence strongly denied. All the codal formalities were fulfilled before
awarding of the major penalty of removing the appellant from service as
already explained in detail in para “5” and “7” of the facts.

9 Incorrect hence denied. The salary of the appellant was stopped on account
of the departmehtal action initiated against him under Rule “9” of the KPK
E&D Rules 2011 due to his unauthorised, habitual absenteeism and: utter
disregard for his duty. Already explained in detail in para “5” of the facts.

10 Pertains to record.

- 11 Incorrect.

Grounds:
a. Incorrect and hence denied. The impugned order of removal has been

issued after fulfilling all the codal formalities by the respondent No. 1. The

respondent No.l has got no personal grudges or any ulterior motives

against the appellant but is working for the educational uplift of the locality
and in the best interest of public service. The impugned, order is_i

consonance with rules and policy.

b. Incorrect and hence denied. Already explained in para “9” of thé facts.

c. Incorrect and hence denied. Stoppage of salary and the subsequerl{ removal
of the appellant from service is the result of departmental pro
initiated against the appellant under Rule “9” of The Government Of

Khyber Pakhtunkhwa E&D Rules 201 1. The appellant completely ignored

all the absence notices issued to him. As a result, his pay was inactivated

to save the government exchequer from further loss and he was removed
from service. All the orders of the respondent No.l regarding the
departmental procedure against the appellant are according to rules and
policy. Nothing is illegal about the impugned order. .

d. Incorrect, hence denied. Already explained in para “7” of the facts. The
appellant has been frequenﬂy resorting to lies and false statements to gain

something under the shadow of doubts, labyrinthine and intricate

statements. The appellant has been dealt with justice, rules and polic

4
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* h. The respondent department also éeek the '}v’*“{ll“riission of this honourable

~ tribunal to'advance any further legal and fach, \:‘"_ai‘:()unds at the time of the
argumenté._ | : ’

In viéw of the above noted submissio.ns, it.is huﬁably reques.te-d that_fhis

Honourable Court may very graciously be pleased to dismiss the instant

\&
Umar Faro ]

Distrid¢ Education Qfficer (M)

. service appeal in favour of the respondent department.

ina Altaf.
Director -

- AUTHORIZED mm
=~ ABDUS SAMAD
DEPUTY DIRECTOR
E &-SE Department Khyber

Pakhtunkhwa, Peshawar




'BEFORE THE KHYBER PAKHTUN KHAWA SERVICE TRIBUNAL PESHAWAR

Service Appeal No. 834/2024

Ali Rahman Appellant
VIS _

District Edqcation Officer Male District Buner & OTHERS

Respondents

AFFIDAVIT

l, Umlar Farooq, District Education Office (Male) Buner, do hereby solemnly affirms |
& state on oath that the whole contents of the comments are true & correct to the best of.
my knowledge & belief & nothing has been concealed from this Honorable Court.

It is further stated on oath that in this appeal the answering respondent neither has

been place ex parte nor their defense has been struck off/cost.

District




OFFICE OF THE DISTRICT EDUCATION OF.FICER MALE DISTRICT BUNER

~ AUTHORITY LETTER

Mr. Muhammad Akhtar Assistant ADEO Litigation Office of the District Education
Officer Elementary & Secondary Education Buner is hereby authorized to submit Para Wise
Commients on behalf of the undersigned in connection with case Title Ali Rahman Service

Appeal No. 834!2024; in the honorable Tribunal Khy

Q% Pakhtunkhwa, Peshawar,

“AITTON OFFICER
[CT BUNER

DISTRICT EDU
MALE DIST
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- GOVERNMENT OF KHYBER PAKHTUNKHWA . )
OFFICE OF THE DISTRICT EDUCATION OFFICER )

MALE BUNER

Phone & Fax No.0939-555110  Email o bune ETRUTITT] Ty

) &_M_%m Dated, </ .g"c/; 12023

To
Lo Mr. Ali Rahman N/Q GMS Elum Village Char, P/O Jowar, Tehsil Gadezi, Buner
2. Mr. Sher Zaman Sweeper GMS Elum Village Char, P/O Jowar, Tehsil Gadezi, Buner
Subject: - ABSENCE NOTICE UNDER RULE- 09 OF THE E&D RULES 2011
Memo: -

both are absent since 2-08-2023 till date without any prior approval of the compeiem authority,
You both are therefore directed to.appear in person before the undersigned within 07 days
of the issuance ol this notice. failing which an ex-parte decision will be taken against you under £ & 1)

Rules 2011.

(IFTIKI"IAR UL GHANi)
. DISTRICT EDUCATION OFFICER
MALE BUNER
- ol

End: No: /Termination-Absence-file Dated: / 12023

Copy forwarded for information lo:-
I Director Elementary and Secondary Education Khyber Pak hmni\hm Peshawar.
2 Disurict Monitoring Officer, EMA Buner at 1
3 Incharge GMS E!um Buner.
4  Master file.

®/ D l)l% HRICT LDUCAT
MALE s

~ .



AT s Rs.  Ps

‘e’ For b RGL118731354
. Stamy. .

| uﬂll‘t\UlL(i U e
“sL mm H X :

A

‘EE \ iy e . . — —
E' | ;

TWrite here el "poste:

5ol Recenving (fficer Wi W«yd dhmul‘

mstcd for Rs. (i figuie x) (in \mu/s)

14 - ( ZM

surance fee Rs. (111 W 0}(/%}

A "i“li':ﬂt‘l't(.l"'

chet' e

{t whe

Name and ¢ /7 PR R A | =
ﬁbmkhmm ) / \ﬂZ?' :
T oonder ( .~ Farel
. y J




. S | y )2 |

|
GOVERNMENT OF THE KHYBER PAKHTUNKHWA ESTABLISHMENT

|
AND ADMINISTRATION DEPARTMENT. ‘]
| |
NOTIFICATION
|

Peshawar dated the 16th September, 201 1.

NO.SO(REG-VI) E&AD/2-6/2010..-In exercise of the powers conferred by section |
26, of the Khyber Pakhtunkhwa Civil Servants Act. 1973 (Khyber Pakhtunkhwa Act No.

XVIII of 1973), the Chief Minister of the Khyber Pakhunkhwa is pleased to make the - |
following rules, namely: : |

| Short title, application and commencement.—(1) These rules may be called the |
Khyber Pakhnnkhwa Government Servants (Efficiency and Discipline) Rules, 2011,

2) These shall apply 1o every person who is a member of the civil service of the |
Province or s the holder of a cwil post in connection with the affars of the Province and
shall also apply to or in relation to a person in tet

mporary employment m the civil service or |
post in connection with affairs of the Province. '

(3) These shall come mto force at once.

2. Definitions.—(1) In these rules, unless the context otherwisc requires, the following \
expressions shall have the meanings hereby respectively assigned to them, that is to say-

(a) "accused” means a person in Government service against whom action is |
mitiated under these rules; -

(b) “appellate authority” means the authority next above the competent authority |
to which an appeal lies against the orders of the competen authority; ‘

() "appointing authority” means an authority declared or notified as such by an ‘
order ot Government under the Khyber Pakhtunkhwa Civil Servants Act, 1973

(Khyber Pakhtunkhwa Act No. XVIII of 1973) and the rules made thereunder \
oran authority as notified under the specific laws/rules of Government: ‘

i
(d) “charges" means allegations framed against the accused pertamnmg to acts of ‘
omission Or comniission cognizable undcer thesc rules:

(e) "Chief Minister" means the Chief Minister of the Khyber Pakhtunkhwa:

(H ‘competent authority" means- \ |
(1) the respective appointing authority; -:.
(1) n relation to a Government servant of a tribunal or court func

under Government, the appointing authority or the Chairmak ‘
presiding officer of such tribunal or court, as the case may g

authorized by the appomting authority to exercise the powers of the ‘
competent authority under these rules: ' ;

Provided that where two or more Government servants are to
be procecded against jointly. the competent authority m relation to the
accused  Government  scrvant senior most shall be the competent
authority m respect of all the accused '[;]

*(Provided further that wherc Chiel Minister is the Appointing

) Authortty, the Chiefl Secretary shall be the competent authority for the
purpose of these rules except rules 14 & 15.]
|
|
|

' Full-stop replaced by Notification No. SO (Policies) E&AD/1-41/2017 dated 07.12.2017.
2 Added by Notification No. SO (Policies) E&AD/1-41/2017 dated 07.12.2017.
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*[(b-

(1

/3

“corruption” means-

0] accepting or. obtaning or offering any gratification or vakable thing,
directly or indirectly, other than legal remuneration,” as a reward for
doing or for bearing to do any official act; or

(if) dishonestly * or fraudulently misappropriating,  or mdulging -~ in
embezzlement “or misusing Government property or resources; or

(111) entering mto ![volntary retum or} plea bargain under any law for the
time bemg in force and retuming the assets or gains acquired through
corruption or corrupt practices voluntarily: or

() possession of pecumary sources or property by a Government  servant
' or any of his dependents or any other person, through his or on his
behalf, which cannot be accounted for and which are disproportionate

to his known sources of incone: or

(V) mamtaining a standard of ving beyond known sources of mcome; or
(V) having a reputation of being corrupt;
"Governor” means the Governor of the Khyber Pakhtunkhwa

) “hearing officer” means an officer, as far as possible, senor i rank to
accused, appointed by the competent authority, to afford an opportunity of
personal hearing to the accused on behalf of the competent authority; ] \
"ineﬂiciency" means faihre  to efficiently perform” functions assigned to a
Government servant in the discharge of his duties;

"nquiry comimittee” means a committee of two or more officers, headed by a
convener, as nmay be appointed by the competent authority under these rules;

“inquiry officer” means an officer appomted by the competent authority under
these rules:

“misconduct” ncludes-
(i) conduct prejudicial to good order or service discipline: or

(i) conduct contrary (o the Khyber Pakhtunkbwa Province Goverrh
Servants (Conduct) Rules, 1987, for the time being in force; or

(i) conduct unbecoming of Government servant and a gentleman; or

(v) - involvement or participation for gains, dwectly or indirectly, in
industry, trade, or speculative transactions by abuse or misuse of
official position to gain undue advantage or assumption of such
financial or other obligations m relation to private institutions  or
PeIsons - as may  compromise  the  performance  of official duties or
functions; or

(v) any act to bring or attenpt 1o bring outside influence, drectly or
mdwectly, to bear on the Governor, the Chief Minister, a Minster or

any other Government officer m respect of any matter relatmg to the
appomtment, promotion, transfer or other conditions of service; or

' Inserted by N
? Inserted by N

atification No. SO (Policies) E & AD/2-6/2017 dited 07.12.2017
otification No. SO(Policies) E&AD/2-6/2021 dated 31-12.2021
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() reduction to a lower stage or stages, m pay scale, for a specific period,
subject to a maximum of three stages without cumulative. effect; and

(iv)  withholding of ‘promotion for a specific period, subject to a maximum
of three years, if the accused is otherwise eligble for promotion m
accordance with these rules or orders pertaining to the service or post:

Provided that specific period of punishiment under this sub-
clause shall be counted from the date when a permanent vacancy for
promotion m respect of accused is available and the accused is
otherwise eligible for such promotion:

S

Provided further that penalty under this clause shall not be
mposed upon a Government servant, who has no further prospects of

promotions, or who will Supcrannuale during the period of the said
penalty: and.

(b) major penalties:

{1) reduction to a lower post and pay scale from the substantive or regular
post, for a specific period, subject to a maximum of three years:
'[Provided that on restoration  to _original pay scale or post, the

penalzed Government servamt shall be placed below the erstwhile
Jjuniors promoted to higher post durmg subsistence of the period of

penalty:] _
Provided further that this penalty shall not be mposed upon the
accused, who is likely 1o be superannuated within the period of the
penalty 2[:]
}[Provided also that this pcnalfy shall not be imposed upon the
Government servant, who has been appointed against the post by mitial
recrutment.] .
(1) compulsory retirement ;

(i) removal from service; and

(iv) dismissal ffom service.

(2) The penalty of removal from service shall not but dismissal from service,
under these rules, shall disqualify the Government servant for further employment\ of any
kind under Government. '

(3) Subject to any restraiming orders, passed by any cowt of compet_cnt
jurisdiction, any proceedings under these rules shall not be discontinued merely on the
ground that the matter is sub-judice before the Court.

4) Subject to sub-rule (3), where the holdng of departmental inquiry during
judicial custody is not possible or where holding of such departmental inquiry has effect of
impeding the course of justice in criminal proceedings or prejudicing the trial the competent
authority may defer such mquiry till release on bail or termination of crimmal proceedings, as
the case may be.

' Substituted by Notification No. 50 (Policics) E&A D72-6/2022, dated 16" lunuary. 2023,
% Semi-colon replaced by Notification No. SO (Policies) E&AD/2-6/2022, dated 16" January, 2023.
¥ Added by Notification No. SO (Policies) E&AD/2-6/2022, dated 16% January . 2023,
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(v)  making  appointment or having been appointed or promoted on
extraneous grounds in violation of any law or rules; or

(Vi) conviction for a moral offence by a cowt of law '[ : or

(Vi) Avoiding submission of Annual confidentia)

Report / Performance
Evakation Report by a Governmen Servant, or withholding such

report by the Reporting Officer or the countersigning Officer as the

case may be, within the required peniod as provided in the instructions

issued by the Government under the Khyber Pakhtunkhwa Civil
Servants Act, 1973, from time to time. L]

[(m)  “penalty” means a minor or major penalty,

as provided under tule 4 of these
rules. ]

(2) Words and expressions used but not defined in these rules shall have the same
meanings as arc assigned to them in the Khyber Pakhtunkhwa Civil Servants

Act, 1973 (Khyber Pakhtunkhwa Act No XVIII of 1973) or any other statutory
order or rules of Government for the time being in force.

3. Grounds for proceedings.—A Government servant shall be liable to be proceeded
agamnst under these rules, if he is-
(a) mefficient or has ceased 1o be efficient for any reason; or
(b) guilty of misconduct; or
(©) guilty of corruption; or
(d) guilty of habitually absenting himself fiom duty without prior approval
of leave; or
()  engaged or is reasonably believed to be engaged m subversive
activities, or is reasonably believed to be associated with others
engaged In subversive activities, or is guity of disclosure of official
secrets to any un-authorized person. and his retention in service is
prejudicial to national security; or
(f) entered into *[voluntary return or] plea bargaining under any law for
the time being m force and has returned the assets or gains acquyed
through corruption or corrupt practices voluntarily. \\/’
(4. Penalties.— (1) The following shall be penaltics under these rules: \
(a) minor penalties:
() censure;
(1) withholding of increment or increments for a specific period, subjd

maximum of three years, without cumilative effect:

Provided that the penalty of withholding of increment shall not
be imposed upon a Government servant who has reached the maximum
of his pay scale or shall superannuate within the period of penalty;

' Added by Notification No. SO(REG-VI ) E&AD2
2 Full-stop replaced by semi-colon by Notification
* Added by Notification N

* Inserted by Notification
* Substituted by Notificati

-6/2000 dated 26-03-2014

Na. SO(Policies )E&A D2-6/202 | duled 31-12-2021
0. SO (Policies) E&AD/2-6/2021 dated 31-12-2021. '

No. SO (Policies) E & AD/2-6/2017 dated 07.12.2017.

on No. SO (Policies) E&AD/2-6/2021 dated 31-12-2021.
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(5) In addition to the minor or major penalties, as the case may be, where a
Government servant is convicted of any embczzlement or where any pecuniary loss is caused
to Govermment or organization in which he is employed or posted, such embezzled amount
and the amount due shall be recovered from such accused from his pay or any other amount
payable to the accused in whole or in part, as provided in the financial rules:

Provided that if the amount, due from any such Government servant camnof be wholly
recovered from the pay or any other amount payable to him, such amount shall be recovered
under the law for the time being in force.]

5. Initiation of proccedings.—(1) If on the basis of its own 'knowledgc or information
placed before &, the competent authority is of the opmion that there are sufficient grounds for
nitiating proceedmngs againsi a Government servant under these rules it shail either-

(a) proceed itslf against the accused by issuing a show cause notice under
rule 7 and, for reasons to be recorded in writing, dispense with inquiry:

Provided that no opportunity of showing cause or personal
hearing shall be given where-

(1 the competent authority is satisfied that i (he nterest  of
© security of Pakistan or any part thereof, it is not expedient to
give such an opportunity; or

(1) a Government servant has entered into plea bargain under any
law for the time being in force or has been convicted on the
charges of corruption which have led to a sentence of fme or
mprisonment; or

(m) a Government servant is involved i subversive actmities; or

{(iv) it is not reasonably practicable to give such an opportunity to
the accused; or

(b) get an mquiry conducted into  the charge or charges agamst the
accused, by appointing an inquiry officer or an nquiry commitiee, as
the casc may be, under rule 11:

Provided that the competent authority shall dispe

se with
inquiry where-

(1) a Goveérnment servant has been convicted of any offenc
- than corruption by a cowt of law under any law for the
being in force; or

- (1) a Government servant is or has been absent from duty withou
prior approval of leave:

Provided that the conpetent authority may dispense
with the inquiry where it is in possession of sufficient
documentary cvidence against the accused or, for reasons to be
recorded m writng, it is satisfied that there is no need to hold
an inquiry. '

(2)  The charge sheet or statement of allegations or the show cause notice,
as the case may be, shall be signed by the,competent authority.




'16.

Suspension and leave.— (1) The co
servant under suspension or sent him on leave,

iy for such period as it may deem
or till conclusion of the proceedings, if in the. o

or sending the Govemment servant on leave

mitial period of sus

pension, the suspension of
such Government servant shall cease to have effect. '

[Provided that in cases wheie the Chief Minister or Chief Secretary is the competent
authority, the Administrative, Secretary may suspend the Government servant and submit
charge sheet and statement of allegations, forthwith, to the compclent authority for signature
and initiation of disciplinary proceedings, in accordance with these rules. ]

(2)

A Government servant, who has been charged for a criminal offence and is
committed to prison shall be considered

as under suspension from the date of his arrest
without the formal approval of competent authoriy:

Provided that in case such Govemment servant i not arrested or is released on bail,

the competent authoriry may suspend him by specific order to be notified in this behalf

3) During suspension period,

the Government servant shall be entitled to
allowance and other benefits in

his pay,
accordance with Fundamental Rule-53.
4) If a Government servant is sent on leave, m pursuance of an order under sub-
rule (1), such period shall be treated as on duty,

(5) If a Government servant is absent from oficial duty dwring the disciplinary
proceedings under these rules, such period may be treated as extraordmary leave without pay
with the approval of competent authority. ]

"3[7.  Procedure where

inquiry is dispensed with.— If the competent authority decides
that it is not necessary to hold an mquiry against the accused. it shall —

(a) nform the accused. by an order in writing, of the grounds for
procecedmgs agamst him, clearly specifymg the charges therein, along-
with apportionment of responsibility and penalty or penalties proposed
to be imposed upon him; :

(b) give him a reasonable opportunity of showing cause against the
proposed action, which shall not, be less than ten days qod more™
fourtcen days, from the receipt of the order or within s
period, as the competent authority may allow:

(c)

on recept of reply of the accused, within the stipulated period or 4
the expiry thereof if no reply is received, on the basis of availap
record of facts of the case, as the case may be, determine whether
charges or charges have been proved agamst the accused or not:

Provided that after receipt of reply to the show cause notice
from the accused or in case where no reply is received, the competent
authority shal, except in such cases where the Chief Minister is the
competent authority, decide the case within a period of thirty days:

I Substituted by Notification No, SO(Poberes IE& A1 -4/202 1

dated Jl-1k202

2 Added by Notification No. SO (Policies) EQADI2-6/2022. daled 16th January, 2023,
3 Substituted by Notificativn No. SO(Palicies |E& AL/2-6/202] dated 31-12.201],

mpetent authority may place any Government
_ against whom proceedings are proposed to be
nitiated for an initial period not exceeding one mmdred and twenty days at one time
extendable in writing, by the compelent authori appropriate
pinion of the competent authority, suspension

: IS necessary or expedient. If the period of
suspension is not extended before the expry of
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(d) afford an opportunity of personal hearing, before passing any order of
penalty wmder clause (f), if the charges or charges have been proved

agamst hum;
{(e) exonerate the accused, by an order i writing, if the charge or charges
have not been proved against him; and
(f) Impose any one or more penalties, mentioned in rule 4, by an order n
writing, if the charge or charges have been proved agamst the
accused. ] : :
8. Action _in case of conviction or plea bargain _under any law.—Where. a

Government servant is convicted by a cowt of law on charges of corruption or moral
turpitude or has entered into plea bargain and has returned the assets or gains acquired
through corruption or corrupt practices, or has been acquitted by a court of law as a result of
compounding of an offence mvolving moral turpitude under any law for the time being in
force, the competent authority, after cxamining facts of the case, shall-

(a) dismiss the Govemment servant where he has been convicted on
charges of comuption or moral lurptude or has entered into plea
bargam and has returned the assets or gains  acquired  through
cotruption or corrupt practices voluntarily:

Provided that dismissal in these cases shall be with '"1....]
efiect from the date of conviction by a court of law: and

(b) proceed against the Government servant under rule 'S, where he. has
been convicted of charges other than cortuption or moral turpitude.

’[9.  Procedure in_case of willful absence.— Notwithstanding anything to the contrary
contained i these rules, in case of willful absence from duty by a Government servant for
seven or more days; a noticc shall be issued by the Administrative  Secretary in case the
competent authority is Chief Minister- or Chief Secretary and in all other cases by the
competent authority concerned, through registered acknowledgement on his home address
directing him to resume duty within fifteen {(15) days of issuance of the notice. If the same is

received back as undelivered or no response I receved from such Government servant.

within - stipulated time. a notice shall be published in at lcast two leading newspapers,
directing him to resume duty within “fifieen (13) days of the- publication of the notice, failing

which an ex-parte decision shall be taken by the competent authority against him. On expiry

of the stipulated period given m the notice, major penally of removal from service may be
mposed upon such Government servant by the competent authority:

Provided that upon publication of the notice in the newspaper, pay of such

- Government servant shall be stopped.]
\Q\f\

' Deleted by Notification No, SO(REG-VIYE&A D/2-6/20 10 Dated 18" July. 2012
? Substituted by Notification No. SO (Policies) FE&AD/2-6/2023. dated 16" Jamuary, 2023
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'110.  Procedure’ to be followed by competent authority where inquiry is necessary, —
(1) If the competent authority decides that it s necessary to hold an inquiry against the
accused, under rule 9 of these rules, it shall pass an order of ihquiry in writing, An inquiry
order shall inchude—

(a) the appointment of an inquiry officer or inquiry committee, subject to
sub-rule (2); provided that the tnquiry officer or the convener of the
mqury commitiee, as the case may, shall, as far as possible, be of a
rank senior to the accused and where two or more accused arc
proceeded against jointly, the inquiry officer or the convener of the
nquiry committee shall, as far as possible, be of a rank senior to the
scnior most accused:; .

(b) the grounds for proceedings, clearly specifying the charges alongwith
apportonment  of responsibility  which  shall be  communicated  to
- accused  within - fourteen  days, fom  the date of initiation of
proceedings;

(c) appontment of the departmental representative by designation; and -

(d)  direction to the accused to submit his written- defense to the inquiry
officer or the nquiry committee, as the case may be, within reasonable
time which shall not be less than ten and more than fourteen days from
the date of receipt of orders under clause (b) or within such an
extended period as the competent authority may allow.

(2) The record of the case and the list of witnesses, if any, shall be communicated
to the mqumy officer or the Inquiry convmittee, as the casc mey be, along-with the order of
mquiry.

(3) In case where the inquiry officer or any of the members of the mquiry
committee is required to be replaced for one reason or the other, the competent authority may
appoint another inquiry officer or the mquiry commillee, as the case may be.]

i1. Procedure to be followed by inquiry olficer or inquiry committee.—( 1) On receipt
of reply of the accused or on expry of the supulated period. if no reply s received from the
accused, the inquiry officer or the nquiry committee, as the case may be, shall mqure into
the charges and may examine such oral or documentary evidence in support of the charges or
m defense of the accused as may be considered necessary and where any witness is produced
by one party, the other party shall be entitled to cross-examine such witness.

(2) If the accused fails to furnish his reply within the stipuiated period, the inquiry
officer or the inquiry committee, as the case may be, shall proceed with the mquiry ex-parte.

(3) The tnqﬁiry officer or the inquiry committee, as the case may be, shall hear the
case on day to day and no adjournment shall be given except for reasons to be recorded
in writing, in which case it shall not be of more than seven days.

°[(4)  Statements of wilnesses shall be recorded in the presence of accused and
departmental representative. ] '

' Substituted by Notification No. SO{Policies)E&A D/2-6/2021 dated 31-12-202]
% Substituted by Notiltcation No. SO(Policies)E&AD/2-6/2021 dated 31-12-202]




(5) © Where the inquiry officer or the mquiry commitice, as the case may be, is
satsfied that the accused is hampering or attempting o hamper the progress of the
mquiry, he or i shall admmister a waming and if, thereafler, he or it is satisfied that the
accused is acting in disregard to the wamning, he or #t shall record g finding to that effect and
proceed to complete the nquiry in such manner as may be deemed expedient in the interest of
justice.

(6) If the accused absents himself from the inquiry on medical grounds, he
shafl be deemed to have hampered or attempted to hamper the progress of the nquiry, unless
medical leave, applied for by him, is sanctioned on the recommendations of a Medical
Board; provided that the competent authority may, in its discretion, sanction medical leave
up to seven days without such recommendations. '

'"(7) The mquiry officer or the mquiry committee, as the case may be, shall
complete the inquiry within sixty days or within such an extended period. which the
competent authority may allow on the request of the inquiry officer or Inquiry committee, as
the case may be, for reasons to be recorded and shall submit his or its report to the competent
authority within seven days of the date of completion of inquiry. The Inquiry report st
contain clear findings as to whether the charge or charges have been proved or not proved
and specific recommendations regarding exoncration or imposition of minor or major penalty
or penalties upon the accused 2[:]]

S[Provided that the Inquiry Officer, Inquiry Committee or hearing officer, as the case may
be, shall record cogent reasons for recommending cxoneration of the accused. ]

“[(8) On receipt of the nquiry report fiom the Inquiry Officer or Inquiry Committee, as
the case may be, the Administrative Department concerned shall submit the case to the Chief
Minister or Chief Secretary, if so required, within fifieen” (15) days for orders. )

12, Powers of the inquiry officer or inquiry committee.—{1) For the pupose of an inquiry
under these rules, the inquiry officer ‘or the Inquiry committee, as the case may be. shall have
the powers of a Civil Court trying a suit under the Code of Civil Procedure, 1908 (Act No. V of
1908), m respect of the following matters, namely: -

(a) summoning and enforcing the attendance of any person and examining
him on oath;

(b) requnng the discovery and production of documents, and receiving
evidence on affidavits; and
(c) issuing commissions for the examination of witnesses or documents.

2) The proceedings under these rules shall be deemed to be the judicial
proceedings within the meaning of sections 193 and 228 of the Pakistan Penal Code, 1860
- (ActNo. XLV of 1860).

! Substituted by Notilication No. SO(Policies)E&AD/2-6/2021 dated 31-12-2021
2Full stop replaced by Nolification No. SO (Policies) E&AD/2-6/2022, dated 16™ Janun
? Added by Notification No. SO (Policies) E&AD/2-6/2022, dated 16" January, 2023.
* Added by Nolification No. SO (Policics) F&A D72-6/2022, dated 16" January. 2023
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authority shall ensure that relevant record of the case and other related documents shall be
supplied to the inqury officer or the inquiry committee, as the case may be, within seven
days or within such an extended period which the competent authority may allow. ]

13, Duties of the departmental representative.— *[1] The departmental representative
shall perform the following duties, namely:

(a) render full assistance to the mquiry officer or the mqury conmmittee, as
the "case may be, during the proceedings where he shall be
personally present and fully prepared with all the relevant record
relating to the case, on each date of hearing;

(b)

cross-examine ‘the witnesses produced by the accused, and with the
permission of the inquiry officer or inquiry commitice, as the casc
may be, may also cross-examine the prosecution witnesses; and

(c) rebut the grounds of defense offered by the accused

before the inquiry officer or the inquiry committee, as the case
may be.

3[(2) In case of falwe to perform  dutics, assigned under sub-rule (1), the
departmental representative shall be liable to departimental proceedings under these rules. ]

14, Order to_be passed on receipt of report from the inquiry officer or inquiry

committee.—(1) On reccipt of report from the mqurry officer or inquiry committee, as the
case may be, the competent authority, shall examine the report and the relevant case material

and determine whether the inquiry has been conducled in accordance with the provisions of
these rules.

(2) If the competent authority is satisfied that the inquiry has been conducted in

accordance with the provisions of these rules, it shall further determine whether the charge or
charges have been proved against the accused or not.

&)

Where the charge or charges have not been proved, the competent authority

shall exonerate the accused by an order in writing, or it shall follow the procedure as given in

sub-rule (6) of this rule.

4) Where the charge or charges have been proved against the accused, the
competent authority shall issue a show cause notice (o the accused by which it shall-
(a) mform hm of the charges proved agamst him and the penalty or
penaltics proposed to be imposed upon himg

(b) give him reasonable opportunity of showing causc agamst the penalty
or penalties proposed to be imposed upon him and to submit as to why
one or more of the penalies as provided in rule 4 may not be imposed
upon him and to submit additional defense in writing, if any, within a
period which shall not be less than *[ten] days and more than fifteen
days from the day the charge or charpes have been communicated to
him: provided that the accused shall, in his reply to show cause notice,
ndicate as to whether he wants to be heard n person or

"'Inserted by Notification No. SO(Policies)E&AD/2-6/2021 dated 31-12-2021.

2 Re-numbered by Notification No. SO(Policies)E&AD/2-6/2021 dated 31-12-202
¥ Added by Notification No. SO(Policies)E&AD/2-6/202| dated 31-12-2021

* Word substituted by Notification No. SO (Policies) E&AD/R2-6/2022, dated 16-01-2023.

Provision _of record.— After initiation of order of mquiry, the competent
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()
(d)

provide a copy of the inquiry report to the accused: and

direct the departmental representative to appear, with all the relevant
record, on the date of hearing,

(5) After affording personal hearing to the accused the competent authority
shall, keeping in view the findings and recommendations of the inquiry officer or
mquiry committee, as the case may be, facts of the case and defense offered by the accused”
during personal hearing, by an order in writing-

(i)
(i)

exonerate the accused if charges had not been proved; or

impose any one or more of the penalies specified in rule 4 if charges
have been proved.

6. Where the competent authority is satisfied that the nquiry proceedings have
not been conducted in accordance with the provisions of these rules or the facts and merits of
the case have been ignored or there are other sufficient grounds. 1 may, after recording
reasons m writing, cither renand the inquiry 1o the mquiry officer or the inquiry committce,
as the case may be, with such directions as the competent authority may like to give, or may

order a de novo inquiry through different inquiry officer or inquiry committee ![subject of
© sub-rule (7) of rule 11]

2[(6A) The competent authority may, in a case specified under sub-rule (6),
also require the inquiry officer or the mquiry comimittee, as the case may be, to explain as to
‘why the inquiry has not been conducted in accordance with these rules, or as to why the facts
or merits of the case have been ignored. On the reccipt of reply fiom the inquiry officer or the
nquiry committee, as the case may be, if it is determined that the omission Or commission
committed by the inquiry officer or the i

nquiry committee, as the case may be, was not in
good faith and there are reasonable ground

s that the competent authority may proceed against
the inquiry officer or inquiry committee, as the case may be, under these rules. ]

(7) After receipt of reply to the show cause notice and affording opportunity of
personal hearing, the competent authority shall decide the case within a period of fifieen
days, excluding the time during which the post held by the competent authority remained
vacant due to certain reasons.

(8) If the case i not decided by the competent authority within the prescribed
period of fifieen days, the accused “ma

y submit an application before the appeliate authority
for" early decision of his case, which may direct the competent authority to decide the case
within a specified period.

3[15. Personal hearing.— The competent authority may, by
accused and the departmental representative, along-

an order in writing, call the
before him, or before a hearing officer,

with relevant record of the case, to appear
for personal hearing, on the fixed date and time BN
[Provided that the hearing officer shall submit the report to the competent authority

within twenty one (21) days of affording opportunity of personal hearing to the accused;]

-

,\\-\7"

! Added by Notification No. SO
? Inserted by Notification No. SO (
* Substituted by Notification No. S
* Full stop replaced b
* Added by Notificat

(REG-VI)E&A D/2-6/2010. Dated 18"
Policies) E&AD/2-6/2021 dated 31-12-202]
O(Policies)E&AD/2-6/2021 dated 31-12-202]

y Notification No. SO (Policies) E&AD/2-6/2022, dated 16-01-2023,
ion No. 8O (Policies) E&AD/2-6/2022, datcd 16-01-2023. :

luly, 2012.
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16.  Procedure of inquiry against Government servant lent to other governments or
organizations _etc.—(1) Where the services of Government servant to whom these rules
apply are transferred or lent to any other government department, corporation, corporate
body, autonomous body, authority, statutory body or any other organization or institution,
heremafter referred to as the borrowing organization, the competent authority for the post
against which such Government servant is-posted m the borrowing organization may-

{a) suspend him under rule 6; and
(b) initiate  proceedings against hinvher under these. rules:

Provided that the borrowing organization shall forthwith inform the authority
which has lent his' services, (hereimafter referred to as the lending organization) of the
circumstances  leading to the order of his suspension or the initiation of the
proceedings, as the case may be:

Provided further that the borrowing organization shall obtain prior approvat of
the competent authority m the lending organeation before taking any action under
these rules against a Government servant holding a post in basic pay scale 17 or
above.

() 1f in the light of findings of the proceedings taken agamst the accused in
terms of sub rulc (1}, the borrowing orgamization is ot the opiion that a penalty may have to
be mmposed on him, it shall transmit the record of the proceedings to the lending organization,
and the competent authority in the |€I‘IdlﬂL organization shall thereupon take action against
the accused under rule 14.

(3) Notwithstanding anythmg to the contrary contained in sub-rules (1) and (2),
the Chief Minister may,” in respect of certam Government servant or class of Government
servants to whom thesc rules apply, authorize any officer or authority in the borrowing
organization to exercisc all the powers of the competent authority under these rules.

[16A. Proceedings before or during training, scholarship and leave.— (1) In case
where a Government servant, who hds béen nominated for trairing or scholarship, is required
to be proceeded under these rules and the accused has not yet joined the training mstitute or
institution, his nomination shall be withdrawn forthwith by the nominating competent
authority under intimation (o the training institutec or mstitution - concerned.

(2) In case where a Government servant has aleady joined the training institute or
mstitution he shall be allowed to complete his training or scholarship, and the proceedings
against him may be deferred till completion of the training or scholarship.

(3) A Govermment servant shall not be denied trainng on account of ongoing
proceedings for a period of more than one year. ‘

4) In case where a Government servant on leave, is required to be proceeded
~agamst, his leave shall be cancelled by the competent authority and shall be called back from’
the leave to join the proceedmngs.]

"'nserted by Notification No. SO (Policies) E&AD2-6/2021 dated 3]-12-2021.




17. Departmental _appeal and review.—(1) An accused who has been awarded any

penalty under these rules may, within thity days from the date of communication of the
order, prefer departmental appeal to the appellate authority:

Provided that where the order has been passed by the Chief Minister, the accused
may, within the aforesaid period, submit areview petition directly to the Chief Minister.

2) The authority empowered under sub-rule (1) shall call for the record of the
case and comments on the points raised i the appeal from the concerned department- or

office, and on consideration of the appeal or the review petition, as the case may be, by an
order in writing- ' : :

(a) uphold the order of penalty and reject the appeal or review petition; or

(b) set aside the orders and exonerate the accused; or
_ (©) modify the orders or reduce the penalty.
(3) An appeal or review petition preferred under these rules shall be made m the

form of a petition, in writing, and shall sct forth conciscly the grounds of objection in
impugned order in a proper and temperate language.

18.  Appearance of counsel.—No party to any proceedings under these rules at any stage
of the proceedings, except proceedings under rule 19, shall be represented by an advocate.

19,  Appeal before  Khyber Pakhtunkhwa Province Service  Tribunal.—(1)
Notwithstanding anything contained in any other law or rules for the time being in force, any
Government servant aggrieved by any final order passcd under rule 17 may, within thirty
days from the date of communication of the order, prefer an appeal to the Khyber
Pakhturkhwa Province Service Tribunal established under the Khyber Pakhtunkhwa
Province Service Tribunals Act, 1974 (Khyber Pakhtunkhwa Act No. [ of 1974).

2) If a decision on a departmental appeal or review petition, as the casec may be,
fled under rule 17 is not communicated within period of sixty days of filing thereof, the
affected Government servant may file an appeal in the Khyber Pakhtunkhwa Province
Service Tribunal within a period of ![ninety] days of the expiry of the aforesaid period,
whereafter, the authority with whom the departmental appeal or review petition & pending,
shall not take any further action

20.  Exception.—Notwithstandmg anything to the contrary contamed in these rules, m
cases where Government servants collectively strike work, wilfully absent themselves from
duty or abandon their official work, the competent authority in respect of senior most accused
may serve upon them through newspapers or afny other mean, such notice as may be deemed
appropriate to resume duty and in the event of faire or refusal to comply with the directive”
contained in the notice, impose upon the defaulting Government servants any of the major

penalties prescribed in these rules.
\\‘”’1

! Substituted by. Notification No. SO(REG-VNE&AD/2-6/2010. Dated 18" July, 2012.

— — — —
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prosecution or other legal proceedings shall lie against the
competent authority or any oth

21. Indemnigg.——No suit,-

cr authortty for anything done or intended to be done in good
faith under these rules or the instructions or directions made or issued there-under,
L ]

23.  Repeal.—(1) The Khyber Pakhtunkhwa government  servants  (Efficiency &
Discipline) Rules, 1973 are hereby repealed. '

(2)  Notwithstanding the ° repeal of the aforesaid rules,
immediately before the com

mencement of these rules against

all proceedings peﬁding
repealed ryles shall continue under these rules.

any Government servant under

I}'otwiﬂmtandmg the repeal of the aforesaid rules, all proceedings pending
immediately before the commencement of these rules against any employee under the said
repealed rules or under the Khyber' Pakhtunkhwa Civil Servants Act, 1973 and rules made
thereunder, or any other law and rules shall continue under that law and rules, in the manner
provided thereunder. _

&Vﬁ SECRETARY TO

. GOVERNMENT OF KHYBER PAKHTUNKHWA
ESTABLISHMENT DEPARTMENT,

'Rule 22 deleted by Notification No. SO(REG-VI)E&A D/ 2-6/2010. Dated 18t

July, 2012, .




A I | B Dated: #.0_1_);.“.& _____ J SIRY

5 /
The Director lafornmation, a '
Govl of Khyvber Pakhtunkhwa, Peshawar, T
suiect - PUBLICATION OF ABSENCE NOTICE
Viemo: - ' ' Y

. . . . S
Gnclosed please ind herewith absence notice seven copies in respeet ol the-% %

following officials for publication in two leading Daity Newspapers.

‘ .~
|
!

S.No Nuine ol Officinl Post | School

1 Zamin Shah PST GI’S Kotkay o
| 2 Al Ralwan Naib Qusid | GMS Elum o

R Sher Zamun Sweeper GMS LEluin o

4 [efan ul Hag : PST GPS Bagra No.2

5 Muhammad Junaid PST | GPS Matwami

¢ 4 Ziawr' Rahman PST GPS Sarbaﬁda ;
| 7 Hazrat Said Chowkidar | GI’S Narbatawal ) ““'

Iy
UCA ION OF I"Z(“LIR
(MALE) BUNER
Endst: No. / Dated /2027,
Copy forwarded for information to the:
1. PA to Director, (E & SE) Govt: of Khyber | dklﬂlmi\hwd Peshawar.
2. District Monitoring Officer (EMA) Buner.

@ CamScunner
Nt

@ CamScanner
IR Y
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I - . at oy 1R ‘. \1 l'f’l\\-\ i.“
v GOVERNMENT OF K1 BER Y. ‘ll-‘l-‘l('l-lu @)
- G

QEFICE OF THE MSTRICT EDLOA
MALLE BUNER

e . "--“!\ L2334
GA0-3551 L Foanteids aol
¢ 1

Phone & Fax N0

-:-_,_,_’T{/_T_’_f-"@l'lh'\‘\__——‘l,'\ _—_'_'“illm.ll \\\ ”, \ 3“.‘:
s GYCETE I B S

<1 e 1)

Yo f. ‘ '
. PN ket F LA
‘The District Accownis Officer : .
District Buner . f’\\
g A Y ' I\l \ AN )’
Subject: - PAY STOPPAGE IN RIO MRAT AIB_QASID &
SHER ZAMAN SWEEPER GNIN
Mcimo: _lr\“ )
s mentioned oflicials is

of ASDEO Circle G

e pay ol the saicl ofthe:
. f 02-08-2022 1o 1l date. youare requey pay ol the said ollicials
¢ logs. r! L el

As per report

absent w

so as o save Gove, Exchequer from undu
i -
f M et

I AP

. Y] l; N bk
EHAR UL GHAKRI)
EDUCATION OFFICER
IALL BUNER, (AR

{

K 7
Endst: No. fPay stoppage/Vile — 2023
.Copy lor information 10 the. _
|

i

|
1

District Monitoring Officer EMAL T
Officials concerned. '

l.
2.
3. Master filc.

NKQ#

hded CamScanner




I

b

(V9]

=

3.

GCOVERNMENT OF KIIVBER PAKHTUNKIN A
OFFICE OF THE DISTRICT EDUCATION OFFTICER
NMALY BUNER

Pirone & Fax No.GUIV-Z3STI0 BEmail cdobanme . cnilaom

NOTIFICATION. -

WHEREAS M. Al Rahimian Naith/Qusid GNVS Elum, Buner was reported by the ANDHO Clirele Gadeo
(or his willful absence from duty w.e [ (2-08-2023 Dated 13092072

AND WHEREAS an absenee notice was served 1o him on his home address vide this ulTice Na, 338 dined

15-09-2023 through registered courier Noo RGL 116731354 but the olficial coneemed neither restmed s
duty nor yeported 10 this office tll date.

AND WHEREAS he failed o clarity his position. Neither he reported 1o this office nor resumed his Jduty
within the stipulated time.

AND WIEREAS an absence notice was sent to the Director ol inlormation Govte ol Khyber Pakbirkhwa,
Peshawar vide this office No. 03 dated 01-01-2023  regarding the publ

wation of his absenee in leading: Nationl
Duilies.,

AND WHEREAS s per Rule 9 of Khyber Pakhtunkhwy Govt: Servanis (ElMcieney & Diseipline) Rules
2011, notices were published in two leading newspapers e, e L xaidy .;\‘In.‘:ln'iq Peshawar an dined A-01-202¢
and The Daily Chand Swat on 4-01-2024, dirceting him to restmne his duty within 15 days ol the publication
of absence notice in Newspapers and also show cogent reasons ot his absence but he Failed to resume his duly

and remained absent.

6. NOW, THEREFORE, in exercisc ol the powers conferred under sub rule 9 ol the Khyber Pakhtunkhwn Gowvr,

Servants (Efficiency & Discipline rules 2011, the Competent Authority Distriet Lducation Officer (Male)
Buner is pleased to impose Major pehalty of *Removal from Service™ with immediate eftect upon M. Ali
Rahman Naib/Quasid GMS Elum, Buner, in the interest of public scrvice with immediate elfeet,

The intervening period is converted into unauthorized absence (rom duty.

Note:-

L’ .
" Endst: No \,\0 29 / Dated 6 ]o L_/2024
Copy for information to:-

1. Necessary entry to this effect should be made in his service Book accordingly.

(IFTIKHAR UL GIIAND)
DISTRICT EDUCATIQN OFIFICER
MALE BUNAR.

N

. Director Elementary and Secondary Education, Khyber Pakhtunkhywa, Peshay
. District Monitoring QOfficer EMA, Buner.

. District Accounts Officer Buner a1 Daggar.
. Budger & Account officer, Local office.

. Official Concerned.
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OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNER
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AUTHORITY LETTER

Mr. Nasim Igbal ADEO Litigation Office of the District Education Officer Elementary
& Secondary Education Buner is hereby authorized to submit Para Wise Comments on behalf of
the undersigned in connection with case Title Ali Rahman Versus Govt; in the honorable court

of service Tribunal Khyber Pakhtunkhwa, Pes
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DISTRICT EDUGATHON OFFICER
MALE DISTRICT BUNER
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- AUTHORITY LETTER

. I Mr. Sved Mohsin Ali Office of the Dlstm_t qucatlon Officer Elementary & Secondary

1

}
Educatlon Buner is hereby authorized to submit Para Wise COI‘IIIT]E.‘I]IS on behalf of the
'

- undersigned in connection with case Tltle Ali Rahman Versus Govt; in the honorable court of

sér\ffipe Tri:bunal Khyber Pakhtunkhwa, Peshawal

DISTRICT EDUC |
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