
1

BEFORE THE KHYBER PUKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
Service Appeal No. 835/2024
SHAIR 2AMAN EX SWEEPER QMS ELUM

I

BUNER ■ (APPELANT)
Versus

District Education Officer Male District Bunerand others

(RESPONDENTS)
INDEX

S.No Description Annexure Page

1 Para wise comments 1-5

2 Affidavit 6-

3 ASDEO Report Dated 9/9/2022 A 7

4 ASDEO Report Dated 13/9/2023 B 8

5 Attendance Register copies C 9-10

o Absence Notice Dated 15/9/2023 D 11

7 KPK E&D Rules 2011 E 12-25

8 Letter to director information dated 1/1/2024 F 26

9 ■ Publication of absence notice in Daily Mashriq Peshawar G 27

10 Publication of absence notice in Daily .Chand Swat H 28

Pay stoppage letter to the DAO Buner dated 14/9/202311 I 29

12 Removal Notification dated 10/2/2024 J 30

13 Authority letter 31

■-

V- • •' Umar RaVo^q 
Dijtricl Educauo\ Officer (M) 
\ 15101-61194373-5



Kliybrr PakhtukhwB 
Service Tribunal{5

BEFORE THE KHYBCR PAKHTUNKHVVA SERVICE TRIBUNAL PESHA\A/AR Z02CDiary No.

Service Appeal No. 834/2024 Dated

1. Shair Zaman Ex- Sweeper GMS Elurn, District Buner. (Appellant)

Versus

1. District Education Officer (Male) Buner.

2. Director Elementary and Secondary Education Khyber Pakhtunkhwa 

Peshawar. ■ (Respondents)

Written Repiv/Para wise Comments for & on behalf of the respondent No.l

Respectfully Sheweth!

Preliminary Objections

1 The appellant has no cause of action/locus standi to file the instant appeal.

2 The appellant has filed the instant service appeal just to pressurize the 

respondent

3 The appellant has not come to this Honourable Tribunal with clean hands.

4 The appellant has concealed material facts from this Honourable Tribunal, 
hence liable to be dismissed.

5 That the service appeal is not maintainable in the present form and also in the 

present circumstances of the issue.

6 The appellant has filed the instant writ on the malafide motives.

■ 7 The instant service appeal is against the prevailing law and rules.

8 That the appellant has been estopped by his own conduct to file the instant 
service appeal.

9 That the appeal is based by law and limitations.

Facts:
1. Incorrect hence strongly denied, the appellant has never bee

dutiful throughout his government service. His unauthorized an^TlaSTtual 

absenteeism is evident from the reports of the Circle Officer Gadezi Buner.

unclual and
y
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The reports about his habitual absenteeism and copies of the attendance 

register are attached as annexures “A”, “B” and “C”.

2 Incorrect and hence strongly denied. The first portion of the

his authorized and habitual absenteeism has already been explained i -

1 of the facts, rest ot the para regarding availing earned leave pertains to 

record.

para regarding

in para

3 Incorrect hence strongly denied. The charges of wilful and habitual 

absenteeism, levelled against the appellant have documentary proofs in the 

form of annexure “A”, “B” and “C”, already attached.

4 Incorrect hence denied. The appellant is resorting to lies and false statements.

An absence notice through letter No. 5348 dated 15/9/2023 was served upon 

the appellant on his home address through registered courier No. RGL 

116731354 but the appellant neither resumed his duty nor reported to the 

office of the DEO(M) Buner. The absence letter is attached as annexure “D”.

1

5 The appellant has been proceeded against under rule No. “9” of the Khybe 

Pakhtunkhwa Government Servants Efficiency and Discipline Rules 2011. 

Under this rule issuance of show cause notice or conducting of enquiry is not 

necessary. The above mentioned Rule No. 9 is reproduced here.

“Procedure in case of willful absence. Notwithstanding anything to the 

contrary contained in these rules, in case of willful absence from duty by 

a government servant for seven or more days, a notice shall be issued by 

the administrative secretary in case the competent authority is Chief 

Minister or Chief Secretary and in all other cases by the competent 

authority concerned, through registered acknowledgement on his home 

address directing him to resume duty within fifteen”15” days of issuance 

of the notice. If the same is received back as undelivered or

r-

no response
is received from such government servant, within stipulated time, a notice

shall be published in at least two leading newspapers, directing him to 

resume duty within fifteen (15) days of the publication
\a-

of the notice, failing which ex-party decision shall be t^ken by tht 
competent authority against him. On expiry of the stipulated pOqod^i^ 

in the notice, major penalty of removal from service may be imposed

an

upon such government servant by the competent authority:
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Provided that upon publication of the notice in the newspaper, pay 

of such government servant shall be stopped.]. The KPK Government 

Servants Efficiency & Discipline Rules 2011 are attached as annexure 

“E”.

All the- codal formalities under the Government Of Khyber Pakhtunkhwa 

Government Servants Efficiency & Discipline Rules 2011 were fulfilled by 

the respondent No. 1 before the issuance of the impugned removal order of 

the appellant. It has already been explained in para “3” of the facts that no 

reply was given to the absence notice already attached as annexure “C”. 

Afterwards an absence notice was sent to the Director Information 

Government Of Khyber Pakhtunkhwa vide DEO(M) Buner Office No. 03 

dated 01/01/2023. The letter is attached as annexure “F”. Again, absence 

notices were published in two leading newspapers i.e The Daily Mashriq 

Peshawar dated 4/l/2024(attached as annexure “G”) and The Daily Chand 

Swat dated 4/l/2024(attached as annexure “H”) directing him to resume his 

duty within 15 days of the publication of the absence notice but he failed to 

resume his duties and remained absent which resulted in the removal of the 

appellant. Pay stoppage letter to the DAO Buner and Notification of removal 

are attached as annexure “I” and “J”.

6 Incorrect hence strongly denied. Already explained in 

the facts.

7 Correct to the extent that an explanation was called fro^n the I-^ead 

MasterAncharge of the school to the effect that why did he allow th 

to put in signatures in the attendance register while the appellant was required 

to give a plausible explanation to the office of the respondent No.l for his 

unauthorised and habitual absenteeism according to KPK E&D Rules 2011. 

Reply of the explanation of the concerned Head Master/Incharge is attached 

as annexure “K”. The explanation of the Head Master/ Incharge being not 

satisfactory was followed by a notice for personal hearing (attached as 

annexure “L”). During the personal hearing the matter was dug out thoroughly 

and the concerned Head Master/ Incharge being proved innocent, was 

exonerated. The questionnaire handed over to the concerned Head

para^3^ 5” of r

lellant •

Master/Incharge during his personal hearing and his answers contained 

therein, is attached as annexure '‘M". Rest ol' the story narrated by the



appellant about the personal grudges and ulterior motives of the respondent 

No.l against the appellant is based on his personal whims and speculations.

8 Incorrect hence strongly denied. All the codal formalities were fulfilled before 

awarding of the major penalty of removing the appellant from 

already explained in detail in para “5” and “7” of the facts.

9 Incorrect hence denied. The salary of the appellant was stopped on account 

of the departmental action initiated against him under Rule “9” of the KPK 

E&D Rules 2011 due to his unauthorised, habitual absenteeism and utter 

disregard for his duty. Already explained in detail in para “5” of the facts.

10 Pertains to record.

11 Incorrect.

service as

Grounds:

a. Incorrect and hence denied. The impugned order of removal has been 

issued after fulfilling all the coda! formalities by the respondent No. 1. The 

respondent No.l has got no personal grudges or any ulterior motives 

against the appellant but is working for the educational uplift of the locality 

and in the best interest of public service, 'fhe impugned order is in 

consonance with rules and policy.

b. Incorrect and hence denied. Already explained in para “9” of the facts.

c. Incorrect and hence denied. Stoppage of salary and the subsequent removal 

of the appellant from service is the result of departmental procedure 

initiated against the appellant under Rule “9” of The Government Of 

Khyber Pakhtunkhwa E&D Rules 2011. The appellant completely ignored 

all the absence notices issued to him. As a result, his pay was inactivated 

to save the government exchequer from further loss and he was removed 

from service. All the orders of the respondent No.l regarding the 

departmental procedure against the appellant are accoi^ijing 

policy. Nothing is illegal about the impugned order.

d. Incorrect, hence denied. Already explained in para “7” 

appellant has been frequently resorting to lies and false statements to ^ain 

something under the shadow of doubts, labyrinthine m 

statements. The appellant has been dealt with justice, rules and polic

s and

the facts. \The

intridate
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r
h. The respondent department also seek the permission of this honourable 

tribunal to advance any further legal and factual grounds at the time of the 

arguments.

In view of the above noted submissions, it is humbly requested that this 

Honourable Court may very graciously be pleased to dismiss the instant 

service appeal in favour of the respondent department.
yO \ \ \

S^ina Altaf 
/Director

Umar Faro\q
Di trict Education Officer (M) 

, Buner

AUTHORIZED OFFICER 
ABDUS SAMAD 

DEPUTY DIRECTOR 
E & SE Department Khyber 
Pakhtunkhwa, Peshawar
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BEFORE THE KHYBER PAKHTUN KHAWA SERVICE TRIBUNAL PESHAWAR 

Service Appeal No. 835/2024 

Shair Zaman Appellant
V/S

District Education Officer Male District Buner & OTHERS

Respondents

AFFIDAVIT

I, Umar Farooq, District Education Office (Male) Buner, do hereby solemnly affirms 

& state on oath that the whole contents of the comments are true & correct to the best of 

my knowledge & belief & nothing has been concealed from this Honorable Court.

It is further stated on oath that in this appeal the answering respondent neither has 

been place ex parte nor their defense has been struck off/cost.

/ Umar Faroo^'^V 

Dismct Education Officer (M) Buner 

\ 15101-61943173-5r
Tr

y



/
X

r
OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNER

AUTHORITY LETTER
i

Mr.‘ Muhammad Akhtar Assistant ADEO Litigation Office of the District Education 

Officer Elementary & Secondary Education Buner is hereby authorized to submit Para Wise 

Comments on behalf of the undersigned in connection with 

Appeal No. 835/2024; in the honorable Tribunal Khyber^akhiunkhvva, Peshawar.

case Title Sher Zaman Service

c
V /
DISTARICT EDUCA I'lON OFFICER 

MALE DISTRIQT BUNER

J
K

%
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GOVERNMEN 1‘ OF KHYBER PAKlI i UNKIIVVA 
OFFICE OF THE DISTRICT EDUCATION OFFICER

MALE BUNER

V\\onc &. l-'iix No.0'-;39-5551 K) i.'.inail: ■.ii- imiK i i/ ain.i'in

Daicd. /2()23No. f
To

1. Mr. Ali Rahman N/Q QMS Elum Village Char, P/0 Jowar, Tchsil Gacic/.i. [3uner
2. Mr. Sher Zaiiian Sweeper GMS Elum Village Char. P/0 Jowar. Telisil Gaclczi, Biinci'

Subject: ABSENCE NOTICE UNDER RULE- 09 OF THE E&I) RUl.K.S ?.(ll I

Memo; -
Consequent upon the report submitted by ASDEO Circle Gacte/,i Dated 13-9-2023. 

both are absent since 2-OS-2023 till date without any prior approxal ol'ihc competent authority.
vou

You both are therefore directed to appear in person before the under.sigricd within 07 d<i> s 
of the issuance of this notice, failing which a!i ex-parie decision will be taken against you under E & D
Rules 2011.

(IFTIKHAR UL GHANI)
DISTRICT EDUC.ATION OFFICER 

MALE BUNER

End: No:
Copy forwarded for information to:-

1 Director Elementary and Secondary Educaiton K.hyber Pakhiunkhwa Peshawar.
2 District Monitoring Officer, EMA Biiner at mggar.
3 Incharge GMS Elum, Buner.
4 Master file.

/Tcrmination-Abscncc-filc Dated: / /2023

y-'f DlS'l RICT EDUcAtIoN OFFICER 
^ MALE BUNER ^

%
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GOVERNMENT OF THE KHYBER PAKHTUNKHWA ESTABLISHMENT 
AND ADMINISTRATION DEPARTMENT.

NOTIFICATION
Peshawar dated the I6lh September, 2011.

NO.SO(REG-Vl) E&AD/2-6/2010..-ln exercise of the powers conferred by section 
26, of the Khyber Pakhtunkhwa Civil Servants Act. 1973 (Khyber Pakhtunkhwa Act No. 
XVIII of 1973), the Chief Minister of the Khyber Pakhtunkhwa is pleased to make the 
following rules, namely:

Short title, application and commencement.—(l) 'nicse mles may be called the 
Khyber Pakhtunkhwa Government Ser\'ants (Efficiency and Discipline) Rules, 2011,

These shall apply to every person who is a member of the civil service of the 
Province or is the holder of a civil post in connection with the affairs of the Province and 
shall also apply to or in relation to a person in temporary employment in the civil service or 
post in connection with allairs of the Province.

These shall come into force at once.

I.

(2)

(3)
2. Definitions. -(1) In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is to say-

"accused" means a person in Government servxe agaiast whom action is 
initiated under these rules;

"appellate authority" means the authority next above the competent authority 
to which an appeal lies against the orders of the coinpetent authority;
"appointing authority" means an authority declared or notified as such by an 
order of Government under the Khyber Pakhtunkhwa Civil Servants Act. 1973 
(Khyber Pakhtunkhwa-Act No. XVIll ol 1973) and the rules ntadc thereunder 
or an authority as notified under the specific laws/rules of Government;

(a)

(b)

(c)

(d) "cliarges" means allegations tramed against the accused pertaining to acts of 
omission or commission cognizable under these rules:
"Chief Minister"(e) means the Chief Minister of the Khyber Pakhtunkhwa;

(D "competent authority" .means-
the respective appointing authority;

in relation to a Government servant of a tribunal or court functioning 
under Government, the appointing authority or the Chairman or 
presiding officer of such tribunal or court, as the case may be, 
authoru^d by the appointing authority to exercise the powers of the 
competent authority under these rules:

Provided that where two or more Government servants are to 
be proceeded against jointly, the competent authority in relation to the 
accased Government servant senior most shall be the coinpetent 
authority in respect of all the accused '[:]

^[Provfided llirther that where Chief Minister is the Appointing 
Authority, the Chief Secretary sliall be the competent authority tor the 
purpose ofthese rules except.rules I4& 15.J

(>)

(ii)

' Full-stop replaced by Noiiticaiion No. SO (Policies) E&AD/I-41/2017 dated 07 12.2017 
Added by Notification No. SO (Policies) E&AD/I-41/2017 dated 07.12.2017.



(g) "corruption" means-

(0 accepting or obtaining or offering any gratification or valuable thing, 
directly or indirectly, otlicr than legal remuneration, 
doing or tor bearing to do any official

dishonestly or fraudulent^ misappropriating, or 
embezzlement or misusing Government property

as a reward for
act; or

(ii) indulging in 
or resources; or

entering into '[voluntary return or] plea bargain under any law for the 
time being in force and returning the assets or gains acquired through 
corruption or corrupt practices voluntarily; or

(iii)

(iv) possession of pecuniary sources or propeity by a Government servant 
or any of his dependents or any other person, througli his or on his 
behalf which cannot be accounted for and which are disproportionate 
to his known sources ofincomc; or

(V) maintaining a standard ol living beyond known sources of income; or 
having a reputation of being corrupt;

'Governor" means
(vi)

(h) the Governor of the Khyber Pakhliinkhwa;
-[(h-i) “hearing officer” means an officer, as lar as possible, senior ni rank to 

accused, appointed by the competent authority, to afford an opportunity of 
personal hearing to the accused on behalf of the conpetent authority;]

(i) inefficiency means failure to efficiently perfbnn functions assigned 
Government servant in the discliarge of his duties;

to a

G) "inquiry commitTce" means a committee of two or more officers, headed by a 
convener, as may be appobited by the conpetent authority under these rules;
inquiiy officer means an officer appointed by the conpetent authority under 

these rules;
"misconducl" bichides-

(k)

(1)
(i) conduct prejudicial to good order or scrace discipline; or

conduct contrary to the Khyber Pakhtunkhwa Provbice Government 
Servants (Conduct) Rules, 1987, for the Inne being in force; or

(li)

('ii) conduct unbecoming of Government servant and a gentleman; or 
involvement(iv) or participation . for gains, directly or indirectly, in 
industry, trade, or speculative transactions by abuse or misuse of 
official position to gain undue advantage or assunption of such 
financial or ocher obligations in relation to private institutions or 
persons as may compromise the performance of official duties or 
functions; or

any act to bring or attenpt to bring ouLsidc influence, directly or 
indirectly, to bear on the Governor, the Chief Minister, a Minister or 
any other Government officer in respect of any matter relating to the 
appointment, promotion, transfer or other conditions of service; or

•Inserled by Noiificalion No. SO (Policie.s) E & AD/2-6/2017 dated 07.12.2017 
•Inserledby Notification No. SO(Policics)E&AD/2-6/2(121 dated 31-12-2021



f

(vi) making appointment or having been appointed or promoted on 
extraneous gi'ounds in violation of any law or rules; or

(vii) conviction for a moral offence by a court of law i[;or
(Viii) Avoiding submission of Annual confidential Report / Perfonnance 

Evaluation Report by a Government Servant, or withliolding such 
report by the Reporting Officer or the countersigning Officer as the 

may be, within the required penod as provided m the iastniciions 
issued by the Government under the Khyber Pakhamkhwa Civil 
Servants Act, 1973, from time to time -[■]

case

^[(m) “penalty” means 
rules.]

major penalty, as provided under rule 4 of thesea minor or

(2) Words and expressions used but not defined in these rules shall have the 
meanings as arc assigned to them hi the Khyber Pakhtunkhwa CKnl Servants 
Act, 1973 (Khyber Pakhtunkhwa Act No XVllI of 1973) or any other statutory 
order or rules of Government for the time being in force.

Grounds for proceedings.
against under these niles. if he is-

same

3. ;A Government servant shall be liable to be proceeded

(a) inefilcient or has ceased to be efficieni lor any 

guilty of misconduct; or 
guilty of corruption; or

guilty of habitually absenting himself Ifom duty without prior approval 
of leave; or

engaged or is reasonably believed to be engaged in subversive
activities, or is reasonably believed to be associated with others
engaged in subversive activities, or is guilty of disclosure of official 
secrets to any un-autliorized person, and his retention in service is 
prejudicial to national security; or

entered into ‘‘[voliuitaiy return or] plea bargaining under any law for 
the time being in force and has returned the assets or gains acquired 
through cormption or conupt practices volunmrily.

Penalties.— (l)TTie following shall be penalties under these rules:
minor penalties:

censure;

witliholding. of increment or increments for a specific period, subject to 
maximum of three years, without cumulative effect;

reason; or
(b)

(c)

(d)

(c)

(0

'[4.

Provided that the penalty of withholding of increment shall 
be imposed upon a Government servant who has reached the maximum

not

of his pay scale or shall superannuate within the period of penalty;

Added bw^vloiincalion No. SO(RFG-VT) n&AD/2-6/2010 dated 26-05-20H
rep laced by semi-colon by Noiil'icaiioti No SO(Policics)E&AD/2-6/2n2l dated 31-12-2021 

^ Added by Noiificaiion No. SO (Policies) E&AD/2-6/202I dated 31 -12-2021 
^ Inserted by Notification No. SO (Policies) E & AD/2-6/2017 dated 07 12.2017 
' Substituted by Notilicaiion No SO (Policies) R&AD.':-6.'202I dated .■'1-12-2021



(iii) reduction to a lower stage or stages, in pay scale, for a specific period 
subject to a maximum of three stages without cumulative effect; and

(iv) withholding of promotion for a specific penod, subject to a maximum 
of three yeat^, if the accused is othenvise eligible for promotion in 
accordance with these rules or orders pertaining to the service or post:

Provided that specific period of punishment under this sub
clause shall be counted from the date when a permanent vacancy'" for 
promotion m respect of accused is asuilable and the accused is 
otherwise eligible for such promotion;

Pro\aded further that penalty under this clause shall not be 
imposed upon a Government servant, who has no furtlier prospects of
promotions, or who will superannuate during the period of the said 
penally; and

major penalties:

reduction to a lower post and pay scale from the substantive or regular 
post, for a specific period, subject to a maximum of three years:

'[Provided that on restoration to original pay scale or post, the 
penalized Government .servant shall be placed below the 
juniors promoted to higher post during subsistence of the period of 
penalty:]

(b)

(i)

erstwhile

Provided forther that this penalty shall not be imposed upon the
accused, who is likely to be superannuated within the penod of the 
penalty ^[:]

•[Provided also that this penalty shall not be inposed upon the 
Government servant, who lias been appointed agaimt tlie post by initial 
recruitinenL]

(ii) coinpuLsory retirement; 
removal Q-om service; and 

dismissal Ifom service.

(2) The penalty ot removal from service sliall not but dismissal from service, 
under these rules, shall disqualify the Government servant for further employment of any 
kind under Government.

(iiO
(iv)

(3) Subject to any restraining orders, passed by anv court of competent 
jurisdiction, any proceedings under these rules shall not be discontinued merely 
ground that the matter is sub-judice before the Court.

Subject to sub-rule (3), where the holding of departmental inquiry during 
judicial custody is not possible or where holding of such departmental hquny has effect of 
impeding the course of justice in criminal proceedings or prejudicing die trial, the coiipetent 
authority may defer such inquiry till release on bail or termination of criminal proceedings, as 
the case may be.

on the

(4)

^ Subsliiiiied by NotiHcation No. SO fPolicie.s) E&AD/2-6/2022, dated I d'" January, 202.1 
^ Semi-colon replaced by Notidcaiion No. SO (Policies) E&AD/2-6/2022 dated Id"'Januar, 
' Added by Notificaiion No. SO (Policies) E&AD/2-6/2022, daicd 16'” Jan

, 2023.
uary. 2023.
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(5) In addition to the minor or major penalties, as the case iray be, where a 
Government servant is convicted of any embezzlement or where any pecuniary loss is caused 
CO Government or organization in which he is employed or posted, such embezzled amount 
and the amount due shall be recovered from such accused from his pay or any other amount 
payable to the accused in whole or in part, as provided in the financial rules:

Provided that if the amount, due from any such Government serv^ant cannot be wholly 
recovered from the pay or any otlier amount payable to hirn, such anx)unt shall be recovered 
under the law for the time being in force.]

Initiation of proceedings.—m If on the basis of its own knowledge or information 
placed before it, the competent authority is of the opinion that there are sufficient grounds for 
initiating proceedings against a Government servant imder these rules it shall either:-

proceed itself against the accused by issuing a show cause notice under 
nilc 7 and. for reasons to be recorded in writing, dLspense with inquiry:

ProGded that no opportunity of showing cause or personal 
hearing shall be given where-

the coinpetent autliority ts satisfied that in the interest of 
seemity of Pakistan or any pan thereof it is not expedient to 
give such an oppoilunity; or

a Government servant has entered into plea bargain under any 
law for the time being in force or has been convicted on the 
charges of corruption which have led to a sentence of fine or 
imprisonment; or

a Government servant is involved in subversive activities; or

it is not reasonably practicable to give such an opportttnity to 
the accused; or

inquiry conducted into the charge or charges agaiast the 
accused, by appointing an inquiry officer 
the case may be. under rule 11 :

5.

(a)

(i)

(iO t

(Hi)
(iv)

(b) gel an
or an inquiiy committee, as

Provided that the competent authority shall dispense with the
inquiry where-

a Government servant has been convicted of any offence other 
than corruption by a court of law under any law for the tiine 
being in force; or

a Government servant is or has been absent from duty without 
prior approval of leave:

Provided that the competent authority may dispense
in possession of sufficientwith tlie inquiry where it is 

documentary evidence against the accused or. for reasons to be 
recorded in writing, it is satisfied that there is no need to hold
an inquiry.

(2) The charge sheet or statement of allegations or the show cause notice 
as the case may be, shall be signed by the competent authority.
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|6. Suspension and leave. (1) The conpeteni authority may place any Government 
servant under suspension or sent him on leave, against whom proceedings are proposed to be 
initiated for an initial period not exceeding one hundred and twenty days at one time 
extendable in writing, by the conpetent authority for such period as it may deem appropriate 
or till conclusion of the proceedings, if in the opinion of the competent authority, suspension 
or sending the Government servant on leave is necessary or expedient. If the period of 
suspension is not extended before the expiry of initial period of suspension, the suspension of 
such Government sen^ant shall cease to have cHect.

^[Provided that in cases where the Chief Minister or Chief Secretary is the competent 
authority, the Administrative Secretary may suspend the Government servant and submit 
charge sheet and statement of allegations, fordiwith, to the conpetent authority for signature 
and initiation of disciplinary proceedings, in accordance with these rules.]

A Government servant, who has been charged for a criminal offence and is 
committed to prison shall be considered as under suspension fiom the date of his 
without Che fomial approx'al of conpetent authority:

Provided that in case such Government ser\'ant Ls not auested or Ls released on bail, 
die competent authority may suspend him by specific order to be notified in this behalf

During suspension period, the Government seivant shall be entitled to his pay, 
allowance and other benefits in accordance with Fundamental Rule-53.

If a Government seivani is sent on leave, in pursuance of an order under sub
rule (1), such period sliaD be treated as on duty.

If a Government seivant is absent fi-om official duty during the disciplinary 
proceedings under these mles, such period may be treated as extraordinary leave without pay 
with the approval of conpetent authoiily.]

Procedure nliere inquiry is dispensed with.— If the conpetent auchonty decides 
that it is not necessary to hold an inquiry against the accused, it sliall -

inforni the accused, by an order in writing, of the grounds for 
proceedings against him, clearly specifying the charges therein, along- 
with apportionment of responsibility and penalty or penalties proposed 
to be imposed upon him;

give him a reasonable oppoilimity of showing cause agamsi the 
proposed action, which shall not be less than ten days and more than 
fourteen days, fi-om the receipt of the order or within such extended 
period, as the conpetent authority may allow;

on receipt of reply of the accused, within the stipulated period or after 
the expir>' thereof if no reply is received, on the basis of available 
record of fiicts of the case, as the case may be, determine whether the 
charges or charges have been proved against the accused or not:

Provided that after receipt of reply to the show cause notice 
from the accused or in case where no reply is received, the competent 
authority shall, except in such cases where die Chief Minister Is the 
conpetent authority, decide the case within a period of thirty days;

(2)
arrest

(3)

(4)

(5)

^[7.

(a)

(b)

(c)

1 Sllb.^liluCc3^i7^^talil>ll N(I SO(rol[cics)H&An/2-6'2ll21 ilaied M-12

2 Added I'v Noiificaiiiin Nn. SO iPnliciesI b:&AD/2-fi/2(l22. daicd Ifnh iirniaiy. 2n:.i 
Siib.sliiuied by Noiificaliim No. SO(l'ulicick)F:SAD'7-6.'2n21 dated 3 I - 12-2021.
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(d) afford an opportunity of personal hearing, before passing any order of 
penalty mder clause (f), if the charges or charges have, been proved 
against hiin;

exonerate the accused, by an order in writing, if the charge or charges 
have not been proved against him; and

impose any one or more penalties, mentioned in rule 4, by an order in 
writing, if the charge or charges have been proved against the 
accused.]

case of conviction or plea bargain under any law.—Where a 
Government servant is convicted by a court ot law on charges of corruption or moral 
airpitude or has entered into plea bargain and has returned the assets or gains acquired 
through corruption or corrupt practices, or lias been acquitted by a court of law as a result of 
compounding of an offence invoKing moral tuipitudc under any law for the time being hi 
force, the competent authority, after examining facts of the case, shall-

dismiss the Government servant where he has been convicted 
charges of corruption or moral turpitude or has entered into plea 
bargain and has retimied the assets or gains acquired through 
com^tion or corrupt practices voluntarily:

Provided that dismissal in these cases shall be with '[ 
etiect from the date of conviction by a couit of law; and

(e)

(f)

8. Action in

(a) on

J

(b) proceed against the Government servant imder rule 5, where he has 
been convicted of cliarges other than comapiion or moral turpitude.

Procedure in case of willful absence.2|9. _________Notwithstanding anything to the contrary
contained in these Riles, in case ot willful absence from duly by a Government servant for 
seven or more days, a notice shall be issued by the Administrative Secretary in case the 
competent authority is Chief Minister or Chief Secretary and in all other cases by the 
competent authority concerned, througli registered acknowledgement on his home address 
directing him to resiunc duty within fifteen (15) days of issuiince of the notice, if the same is 
received back as undelK'cred or no respORse is received from such Government servant, 
within stipulated time, a notice shall be published in at least two leading newspapers, 
directing him to resume duty within fifteen (15) days of the publication of the notice, foiling 
which an ex-parte decision shall be taken by the competent authority against him. On expiry 
of the stipulated period given in the notice, major penalty of removal from service may be 
imposed upon such Government servant by the conpetent authority;

Provided that upon publication of the notice in the newspaper, pay of such 
Government servant shall be stopped.]

' Deleted by Notifi^ion No. SO(REG-yi)E&AD/2-6/2010. Dated 18"' July, 2012. 
Substituted by NotificdbiQii No. SO (Polios) EcfcAD/2-6/2022. dated 16"' January, 2023.
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Procedure to be followed bv competent authority where inquiry is necessary.—
(1) If the conpetent authority decides that it is necessary to hold an inquiry against the
accused, under rule 9 of these mies, it shall pass an order of inquiry in writino An hquirY 
order shall include-

(a) the appointinent of an mquiry officer or inquiry cornmittee. subject to 
sub-ruJe (2), provided that the inquiry officer or the convener of the 
inquiry committee, as the case may. shall, as fer as possible, be of a 
rank senior to the accused and where 
proceeded against jointly, the inquiry officer or the convener of the 
inquiry committee shall, as fer as possible, be of a rank senior to the 
senior most accused;

two or more accused are

(b) tlie grounds for proceedings, clearly specifying the charges alongwith 
apportionment of responsibility which shall be cominunicated to 
acciused within fourteen days, 
proceedings;

appointment of the departmental representative by designation; and
direction to tlie accused to submit his written defense to the inquiry 
officer or the inqiiuy committee, as the case ntay be, within reasonable 
tiiTie which shall not be less than ten and more than tburteen days from 
the date of receipt of orders under claiLse (b) or within such an 
extended period as the competent authority may allow.

The lecord of the case and the list of witnesses, if any. shall be communicated 
to the inquiiy officer or the inquiry committee, as the case may be, along-with the order of 
inquiry.

from the date of initiation of

(c)

(d)

(2)

(3) In case where the inquiry officer or any of the members of the inquiry 
cornmittee is required to be replaced for one reason or the other, the competent authority may 
appoint another inqufry officer or the inquiry committee, as the case may be.]

Procedure to be followed by inquiry officer or inquiry committee.—(1) On receipt 
of reply of the accused or on expiry of the stipulated period, il' no reply is received from the 
accused, the inquiry officer or the inquiry committee, as the case may be. shall inquire into 
the charges and may examine such oral or documentary evidence in support of the charges or 
in defease of the accused as may be considered necessaiy and where any wiine.ss is produced 
by one party, the other party shall be entitled to cross-examine such witness.

If the accused fails to furnish his reply within the stipulated period, the inquiry 
officer or the inquiry committee, as the case may be, shall proceed with the inquiry

The inquiry officer or the inquiry coinmittee. as the case may be, shall hear tlie 
case on day to day and no adjournment shall be given except for reasons to be recorded 
in writing, in which case it shall not be of more than seven days.

^[(4) Statements of witnesses shall be recorded in the presence of accused and 
departmental r^resentative-1

(2)
ex-parte.

(3)

\\v^

' Substituted by NotificaiionYli 
^ .Subsiiluled by Noiitkaiiori IS'

0. SO(Policies)E&AD/’-6'202l dated 31-12-2021 
lo SO(Policies)E(&AD 2-6/2021 daied 31-12-2021
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(5) Where the inquiry officer or the inquiry committee, as the case may be is 
satisfied that the accused is hampering or attempting to hamper the progress of ’the 
inquiry he or it shall administer a warning and ifi thereafter, he or it is satisfied that the 
accused is acting in disregard to the warning, he or it shaU record a finding to Uiat effect and
proceed to conplete the inquiry in such manner as may be deemed expedient in the interest of 
justice.

(6) ^he accused absents himself from the inquiry on medical grounds he 
shaU be deemed to have hanpered or attempted to hamper the progress of the inquiry, unless 
medical leave, applied for by liim, is sanctioned on the recommendations of a Medical 
Board; pro^nded that the competent authority may, in ius discretion, sanction medical leave 
up to seven days without such recommendations.

[(7) The inquiry officer or the inquiiy committee, as the case may be shall 
complete the inquity within sixty days or within such an extended period which the 
competent authority may allow on the request of the inquiry officer or inquiiy comminee, as 
the case may be, for reasoas to be recorded and shall submit his or it.s report to the competent 
authority witlun seven days of the date of completion of inquny. The inquiry report iTnist 
contain clear findings as to whether the charge or charges have been proved or not proved 
and specific recommendations regarding exoneration or iinposition of minor or maior penalty 
or penalties upon the accused-[:]]

[Provided that the Inquiiy Officer, Inquiiy Committee or hearing officer, as the case may 
be. shall record cogent reasons tor recommending exoneration of the accused.]

‘'[(8) On receipt of the inquiiy report ffom the Inquiry Officer or Inquiiy Committee as 
the case may be, the Administrative Department concerned shall submit the 
Minister or Chief Secretaiy, if so requii'ed, witliin fifteen (15) days for orders.]

Pbwets of the inouirv officer

case to the Chief

12. -------- ^^____- or inauin' comnittee.~f 1) For &e pmpose of an inquiry
under these aifes, the inquiry officer or the inquiry committee, as the case may be. shall have 
the powers of a Civil Court trying a suit under the Code of Civil Procedure.
1908), in respect of the following matters, nanxily:

1908 (Act No. V of

(a) summoning and enforcing the attendance of any person and 
him on oath;

requinng the discovciy and production of documents, and receiving 

evidence on affidavits; and

issuing commissions for the examination of witnesses or documents.

to be the judicial
proceedings within the meaning of sections 193 and 228 of the Pakistan Penal Code 1860 
(AclNo-XLV of 1860J. (N

examining

fb)

(c)

(2) The proceedings under these rules shall be deemed

\A^

' Subsiiiuicd by Nolitlealion No. SO(Po'W.s)E&AD/2-6/202 l/daccd 31-12-2021 
^Full Slop replaced by NotiHcaiion No. SOfP^es) t&A922-6/2022. dated 16'" January. 2023 
^ Added by Noiification No. SO (Policies) dated 16“' January '’023

Added by NolificaDon No. SO (Policies) E&AD/2-6/2022, dated 16“' January' 2023
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(I2A.^ . Ptjpvision of recnrri— After initiation of order of i
authority shall ensure tliat relevant record of the 
supplied to the inquny officer or the 
days or within such an extended

-- inquiry, the competent 
case and other related documents shall be 

inquiry committee, as the case may be, within 
period which the conpetent authority may allow.]

seven
o

13. Duties of the departmental representative.__
shall perform the following duties, narnety; [1] The departmental representative

(a) render fiill assistance to the tnquiiy officer or the inquiry comtnittee as 
the case may be, during the proceedings where he shall be 
personally present and fully prepared with ail the 
relating to the case, on each dale of hearing;

relevant record

(b) cross-examine the witnesses produced by the accused, and with the 
permission of the inquiry officer or inquiry committee, as the 
may be, may also cross-examine the prosecution witnesses; and

case

(c) rebut the grounds of defense offered by the
before the inquiry officer or the inquiry committee, as the 
may be.

accused 
' case

'[(2) In case of feilurc to pcrfbnn duties, assigned under sub-nilc 
departmental representative shall be liable (I), the

to departmental proceedings under these rules.]

committee -O On receipt or report from the inquny officer or mquiry committee as the 
case imy be, die competent authority, shall examine the report and the relevant case material 
and determine whether die inquiry has been conducted in accordance with the 
these rules. provisions of

accordance unth the pro'Jtions of flies'?rulesTstall

charges have been proved against the accused ®

'^'berc the charge or charges have not been proved, the competent authority 
shall exonerate the accused by an order ui writing, or it shall follow the procedure as given in 
sub-rule (6) of this rule. ®

(2)

e or
or not.

(3)

(4) Where the charge or charges have been proved against the accused 
competent authority shall issue a show cause notice to the accused by which it shall-

mfomi him of the charges proved against him and the penalty or 
penalties proposed (o be iiiposed upon him;

give him reasonable opportunity of showing cause agaiust the penalty 
or penalties proposed to be imposed upon him and to submit as to why 
one or more of the penalties as provided in rule 4 may not be imposed 
upon him and to submit additional defense in uTitiiig, if any, within a 
period which shall not be less than ‘'[ten] days and more than fifteen 
days from the day the charge or charges have been communicated to 
lum; provided that the accused shall, in his reply to show cause notice, 
indicate as to whether lie wants to be heard m person or not;

. the

fa)

(b)

\ /\V^

%^edby NoyflcauunNo. SO(Policics)£&AD/2-6/i02l dmal i|-l2-->n2l
- Ri;-ntwutEral-l/>' Nolincaliou No. .SO(PnklL;.^)E&.AD/2-(V2(121 Jaial N 
Added by Noiificaiion No. SO(Policie5)E&AD/2-W202 I dared .31-12-^021 
Wordsubstiluted by Noiificaiion No. SO (Policies) E&AD/2-fi/2Q22 dated l6-(ll-20^3
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(C) provide a copy of the inquiry report to the accused; and
direct the departmental representative to appear, with all the relevant 
record, on the date ofhearing.

After affording personal hearing to the accused the conpetenl auUiority 
shall, keeping in view the findings and recommendations of the inquiry officer or 

inquiry committee, as the case may be, tacts of the 
during personal hearing, by an order in writing-

exonerate tlie accused if charges had not been proved; or
impose any one or more of the penalties specified in rule 4 if charges 
have been proved.

(d)

(5)

and defense offered by the accusedcase

(i)
(ii)

6. Where the competent authority is satisfied that die inquiry proceedings have 
not been conducted in accordance with the provisions of these rules or the fects and merits of 
the case have been ignored or there are other sufficient grounds, it may, after recording 
reasons m wntmg, either remand the inquiry to the inquiiy officer or the inquii^ committee, 
as the case may be, with such directions as the conpetent authority may like to give 
order a de novo inquiry through different inquiry officer or 
sub-rule (7) of rule 11],

, or may 
inquiry committee '[subject of

2[(6A) "Ths competent authority may, in a case specified under sub-rule (6), 
also require the inquiry officer or the inquiry committee, as the case may be, to explain as to 
why file inquiry has not been conducted in accordance with these rules, or as to why the fects 
or merits of (he case have been ignored. On the rcccpt of reply from the inquiiy officer or the 
inquiry committee, as the case may be, if it is determined that the omission or commission 
committed by the inquiry officer or the inquiry committee, as the case may be, was not in 
good feith and there are reasonable grounds that the competent authority may proceed against 
the inquiry officer or inquiry committee, as the case may be, under these mles.]

(7) After receipl of reply to the show notice and afforduig opportunity of 
personal hearing, the coinpeteiil authority shall decide the case within a period of fifteen 
days, excluding the time during which the post held by the conpetent authority remained 
vacant due to certain reasons.

cause

(8) If the case is not decided by the conpetent authority within the prescribed 
period of fifteen days, the accused may submit an application before the appellate authority 
for early decision of his case, which may direct the conpetenl authority to decide the 
within a specified period.

case

^|15. Personal hearine. Tlie conpetent authority may, by an order in writing, call the 
accused and die departmental representative, along-with relevant record of the case, to appear 
before him, or before a hearing officer, for personal hearing, on the fixed date and time '•[:]]

^[Provided that the hearing officer shall submit the report to the competent authority 
within twenty one (2!) days of affording opportunity of personal hearing to the accused:]

Added by Notificalion Nix 
Inserted by Natillcation No. S
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16. Procedure of inquiry against Govemment servant lent to other povcrnmcnts nr 
ot^anizations etc. (1) Where che services of Government servant to whom these rules 
apply are transferred or lent to any other govemment department, corporation, corporate 
body, autonomous body, authority, statutory body or any other or^nization or institution, 
hereinafter referred to as the borrowing organization, the competent authority for the 
against which such Govemment servant is posted in the borrowing organization

suspend him under rule 6; and

initiate proceedings against hinVher under these rules:
Provided that the borrowing organization shaU forthwith inform the authority 

which has lent his services, (hereinafter referred to as the lending organization) of the 
circurastances leading to the order of his suspension or the initiation of the 
proceedings, as the case may be:

Provided ftirther that the borrowing organization shall obtain prior approval of 
the competent authoritv' in the lending organization before faking any action under 
these rules against a Government servant holding a post in basic pay scale 17 or 
above.

(2) It, in the liglit of findings of the proceeduigs taken against the accused in 
terms of sub rule (1), lire boirowing organization is of the opinion tliat a penalty may liave to 
be tnposed on him, it shall transmit the record of the proceedings to the lending organization, 
and the competent authority in the lending organization sliall thereupon take 
the accused under rule 14.

post
may-

fa)
(b)

action against

(3) Notwithstanding anyliiing to the contrary contained in sub-rules (1) and (2), 
the Chief Minister may. in respect of cenain Government servant or class of Govemment 
servants to whom these rules apply, authorize any officer or authority in the borrowing 
organization to exercise all the powers of the competent authority midcr these rules.
'|16A. Proceedings before or during training, scholarship and leave. (1) In case
wliere a Government scA'ant, who has been nominated for training or scholarship, is required 
W be proceeded imder these mies and the accused has not yet joined the training institute or 
institution, his nomination shall be withdrawn forthwith ' by' the nominating conpetent 
authority under intimation to the training institute or insiitution concerned.

(2) In case where a Govemment servant has already joined the training institute or
institudon he shall be allowed to complete his training or scholarship, and the proceedings
against him may be deferred till completion of the training or scholarship.

A Govemment servant. shall not be denied training on account of ongoing 
proceedings for a period of more than one year

O
• In case where a Govemment servant on leave, is required to be proceeded

against, his leave shall be cancelled by the competent authority and shall be called back from
the leave to join the pro^edings.]

(3)

(4)

In.seried by Noiitkation No. SO (Policies) Ec '/2-6/2021 da/cd 31-I2-2U2I.



17. Departmental appeal and review.—(H An accused who has been awarded - 
penalty under these rules may, within thirty days from the date of coiTDTiunicaiion of the 
order, prefer departmental appeal to the appellate authority:

Provided that where the order has been passed by the Chief Minister, the accused
may, within the aforesaid period, sifr)mit a review petition directly to the Chief Minister.

Tlie authority einpowered under sub-rule (1) shall call for the record of the 
case and commems on the points raised in the appeal from the concerned department or
office, and on consideration of the appeal or the review petitioa as the case may be, by
order in writing-

any
I

(2)

an

(a) uphold the order of penalty and reject the appeal or review petition; or 
set aside the orders and exonerate the accused; or 

modify the orders or reduce the penalty.
An appeal or review petition preferred under these rules shall be made in the 

form of a petidon. in writing, and shall set forth concisely the grounds of objection in 
inpugned order in a proper and temperate language.

Appearance of counsel.—No party to any proceedings under tliese mles at any stage 
of the proceedings, except proceedings under rule 19. shall be repre.sented by an advocate.

Appeal before Khyber Pakhtunkh>\a Province Service Tribunal.—(1)
Notwithstanding anything contained in any other law or rules for the tiine being in force, any 
Government servant aggrieved by any final order passed under rule 17 may, within thirty 
days from the date of communication of the order, prefer an appeal to the Khyber 
Pakhainkhwa Province Service Tribunal established under the Khyber Pakhtunkhwa 
Province Service Tribtuials Act. 1974 (Khyber Pakhtunkhwa Act No. 1 of 1974).

If a decision on a departmental appeal or review petition, as the case may be, 
filed under rule 17 is not communicated within period of sixty days of filing thereof, the 
affected Govemirtcnt serv'ant may file an appeal in the Khyber Pakhtunkhwa Province 
Service Tnburial within a period of '[ninety] days of tlie expiry of the aforesaid period, 
whereafter, the authority with whom the departmental appeal or review petition is pending, 
shall not lake any further action.

Exception.—Notwithstanding anything to the contrai7 contained in these rules, in 
cases where Government., servants collectively stnke work, wilfully absent themselves from 
duty or abandon their official work, the competent authority in respect of senior most accused 
may serve upon them through newspapers or any other mean, such notice as may be deemed 
appropriate to resume duty and in the event of failure or refusal to conply with the directive 
contained in the notice, inpose upon the (defaulting Goveminent sei-vants any of the major 
penalties presenbed it\ these rules^'"-------—

(b)

(c)
(3)

18.

19.

(2)

20.

\A^
\

Substituted by Notificalion No. SO(REG-VI)E&An/2-6.'2ni 0. Dated IX"' July, 2012.
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21. Indemnity.- No suit, prosecution or other iegai proceedings shall lie against. the 
competent authority or any ocher authority for anything done or intended to be done m good 
feith under these rules or the instructions or directions made or issued there-under.
I

Repeal.—(1) ITie Khyber Pakhiunkhwa
Discipline) Rules, 1973 are hereby repealed.

Notwithstanding the repeal of die aforesaid rules, all proceedings pending 
immediately before .the commencement of these rules against any Government servant under 
repealed rules shall continue under these rules.

Notwithstanding the repeal of the aforesaid rules, ail proceedings pending 
immediately before the c'ommencenxnt of these rules against any enployee under the said 
repealed rules or under the Khyber Pakhtunkhwa Civil Sen/ants Act, 1973 and rules made 
thereunder, or any other law and rules shall continue under that law and mies, in the manner 
provided thereunder.

23. government servants (EfRciency &

(2)

(3)

SECRETARY TO
GOVERNMENT OF KHYBER PAKHTUNKHWA 

ESTABLISHMENT DEPARTMENT.

\

‘Rule 22 deleted by Notiticalion No. SO(REG-VI)E&A0/2-6/20in. Dated 18“' July, 2012
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Dated: (0
\v

/:.3'

The Dircclov ln{bi'mtilioii.
C'tovl: of KliN’hL'r Pakluunkhwa, Peshawar.

PUBLICATION OF ABSENCE NOTICESiibjcci: -

vlcino: -
enclosed please itud herewilh absence nolice seven copies in respccl ol' ihe 

following olTieials for iiublictilion in Iwo leading Daily Newspapers.
SelujnlI'oslName al' OITicialS.No

GPS KolkayPS'fZamin Shah1
GMS DlumNaib QasidAli Rahman2
GMS DhimSweeperSher Zaman3
GPS Bagra No.2PS'fIrfan iil Maq4
GPS MaiwaniI’STMnhammtid Junaid0 .

GPS SarbandaPSTZia nr Rahman6
GPS NarbaiawalChoNvkidiirHazrat Said7

Ut/^ION OFIACLIR . 
(MALE) BIJNER

/202^./ DatedEndst: No.
Copy forwarded for information to the:
1. PA to Director, (E & SE) Govt; of Khyber Pakhtunkhwa, Peshawar.
2. District Monitoring Officer (EMA) Buncr.

C/triON oTfiCI'.R 
(MALE) BUNER

T'

CamScanner

CamScanner

\
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AKilTl NIxH'' A(;()vr.uNMr-M or Kin itru i 

orrici: or rnr, di.strk t kdica i'ion <>>'
MAI.K lUiNKU

■ o

•''•K \:

^ • 'ii;Phone eSc hnx No.(h)3^^5?5 I 10 t O' O.m:

DalaiS3\3NO
;:5

0
’'.a

The Disirici Accininls oriiu'ci 
Dislncl iUiner .
iT\Y sr()Pi»A(;i': in u/o 
SHICU /.AMAN SWr.I.PF.R (AIS ri.UNL

Mlj Al I IjAHMAN NAin QASIl) ASubieei: -

Memo;
As per report ol'ASDIX) Ciiele CiaJi/.i . ihc above menlioncd oflieials is 

absent \v.l'.1'02-()8-21)23 lo till date, you are ivtiuesicd to slop die pa\' ol ihe saii.1 oilieiais 

so as lo save Ciovi I'.xeliequer iVom undue loss. y-'dr .
.u'

'A I <

(IFTIKHAR UL GHANI)r
DiS I'lTt 'T l-'DliC'A I'lON Oi'ri(T:R 

A'lAi.l- BilNi'-.R —

Endsi: No, _
Copy for inlbnnaiion to ihe.

/I’ay stoppage/l-'de Date /2U23/

1. District Monitoring Oflker !• MA. Buncr
2. Oflieials concerned.
3. Master file.

^TION 0)1-1'1( l:l{ 

F BUNER.
DISTRICT EDU

&

m**
t

CamScanner
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COVKHNMKN'I' Ol' KliVitl'R I'A KI I'll hN K H WA 
oi'i'K'!': oK’i'in': distric'I' I'Diica'i'ion (H'Kici;r 

iMAl.K lUlNKR
K:i=>e fSCD

I’lutiic A i-':i\ Nil.O'; i'Jo.SS I 111 l■',(lKlil: I'lli'lniiiuA'iiiiiiajl.coiii

NOTIFIC.A'I'fON.

1. WIIKIUAXS Mr. Slivr Zimiiiii .Swci'iicr (.'MS !':iiim, Buiut by llic ASDl-O Click- (iuJc/.i Ibr

his will fill .ib.sciicc iVoni .luiy w.c.l'. b2-liH-2();i.' Daicd I .klio.^o::!.

2. AM) WIllMilCAS an absence iioiicc was .scr\'c>l la liini on hi.s home aiidrcss \'idc ihis ol'licc No. -iCtS daici.1

l.vllh-2()2.'s ihromrli rciiisicrcd cmiricr Nu. R(d. I bm tlic ol'lk'i:il concerned iiciilicr rcsnniai his

duly nor rc|iorici.l to ihis oilicc (ill dale

.3. AND WMKRICAS he lailed Hi clarily his pusilion. Neilher he reporied to this oldec nor lesunicd his July 

wilhii! the .slipnlaled lime

d. AND WMF REAS an absence noiiee was sent to the Dirccto)' ol inl'orniaiion (iovt. of Khyber Faklminklnva. 

Peshawar vide this ol'liee No 03 dated 01-01-2023, reLiavdimr the |uibliealion of his absence in leading National 

Dailies.

5. AND WIIERICAS as per Rule 9 of Khyber Pakhinnkinva Govi: Ser\'anls (LrUciency & Discipline) Rules 

2011. notices wei'e publisheil in two leading ne\vspa]-)ers i.e. The Daily Mashrii| Pesliasvar on dated 4-01-202-1 

and 1 he Daily (.'band Swat on 4-01-2024. directing him to resume his duly within 15 dtiys ol' the publication 

ol absence noiiee in Newspapers and also show cogent rettsons of his absence hut he failed to resume his dul\ 
and remained absent.

(). NOW. TiniRErORl'k in esereise ol'thc [lowers conferretl under sub rule 9 of the Khyber I’aklnimklmea (.Iovt 

.ScrvaiU.s (Ldlieicney A, Discipline ruk"- 201 i). the Cnin|)eieni Authority District Ikiucaiioii (.Ifllccr (Male) 

Buncr is pleased to inpiosc Major penally or‘'Rcnio\':tl from Service" with iininediale effeci upon Mr. Slier 

Zainan Sweepen CMS Kltim, Buner CMS lilunr, Buner, in the interest of public service with immedititc 
effeci. '

■fhe intervening period is converted into laiauihorizcd absence from duly.

Nolc:-
Ncccssary entry to this effect should be made in his set vice Book accordingly.

(IFriKMARULGllANl}
DISTRICT EDUCA flON OFFICER 

MALE BUNER.

'll / Daicci 1 O P l_i2024Endsl; No 
Copy for infomialion lo;-

1. Diiccior Ek’meniary cUitl Secondary Education. Khyber Fakliuinkhwa. Peshawar.
2. Disirici Monitoring Ori'icei' £MA, Buncr.
.3. District Acconms Orficcr Buner at Daggar.
-^Budget & Accounurfriccr. Local office.
5. X^flicial (2'iviceracty

\
Xi>DlK',A'l'IUN (.iFI K'iib 

MALE lUlNER
DIS^

CamScanner
>-/■
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OFFICE OF THE DISTRICT EDUCATION OFFICER MALE DISTRICT BUNER»

AUTHORITY LETTER

Mr. Syed Mohsin Ali superintendent Office of the District Education Officer

bicinentary & Secondary Education Buner is hereby authorized to submit Para Wise Comments

on behalf of the undersigned in connection with case Title Shair Zaman Versus Govt; in the

honorable court of service Tribunal Khyber Pakhtwkhwa, Peshawar.
V.

DISTRICT EDUCATION OFFICER 
MALE DISTRICT BONER

!

"

« "v


