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BEFORE THE KP SERVICE TRIBUNAL. PESHAWAR

Amended Appeal No. /2024

IN

Appeal No. 15356/2020

Salah-ud-Din S/o Badshah Zarin 

Director, Revenue, Excise and 

Taxation Department,

Auqaf Complex, Shami Road, 

Peshawar....................................

•<hyher

N.,.

*^**t«u

Appellant

Versus

1. Secretary, Government of 

KP, Excise and Taxation 

Department, Peshawar.

2. Secretary, Govt, of KP, 

Establishment Department, 

Civil Secretariat, Peshawar.

3. Chief Secretary, Government 

Of KP, Civil Secretariat, 

Peshawar.

4. Standing Service Rules Committee 

Though R. No. 02............................ Respondents

0< = >4i>< = >0< = >«< = ><»

AMENDED APPEAL UNDER SECTION 4 OF THE 

SERVICE TRIBUNAL ACT. 1974 AGAINST OFFICE
NOTIFICATION NO. SOfADMNlET&NC/l-
41/2018 DATED 16-02-2018 OF RESPONDENT

NO. 01. WHEREBY FURTHER PROMOTION TO THE 

POST OF DIRECTOR GENERAL B-2Q WAS 

BLOCKED FOR EVER FOR NO LEGAL REASON.

<:>< = >0< = >0< = >^< = ><:> =



2

■4;
Respected Sir:

t

1. That appellant was appointed as Excise and Taxation Officer B-17 in
the year 2005 in the department on the recommendation of Public 

Service Commission. He was promoted to the post of Deputy 

Director B-18 in the year 2010 and was further upgraded to the

post of Director BS-19 on satisfactory performances of the official 
duties.

2. That on 14-06-2002, KP Excise and Taxation Department 
introduced Service Rule, 2002. The same were published in the 

Official Gazette of KP on 07-04-2005 which regulates services of 
the employees of different categories of the Department.

In the said rules, post of Director General, Excise and Taxation 

to be filled in:-
was

By promotion on the basis of Seniority Cum-fitness, from 

amongst the Deputy Directors having Five year service as 

such

"OR"

15 years service as Excise and Taxation Officer and Deputy 

Director, who have passed the Departmental Examination in 

higher Standard; and

If no suitable Deputy Director is available for promotion, by 

transfer of a suitable officer. (Copy as Annex "A")

II.

3. That on 30-03-2010, the aforesaid service rules of the year, 2002 

was further amended in the year, 2010, known as "Excise and 

Taxation Service Rules, 2010."

In these amended rules, the post of Director General, Excise and 

Taxation was to be filled in:-

By transferI.

"OR"

By promotion, on the basis of seniority cum-fitness, from 

amongst the Deputy Directors, Excise and Taxation having

II.
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five years service as such Or 15 year service in B-17 and 

above. (Copy as Annex "B")

4. That on 19-09-2018, subsequent notification was issued by the 

department wherein former service rules of the year 2002 and 

2010 were superseded and the post of Director General was to be 

filled in:-

By transfer from amongst the officers of All Pakistan Unified Group 

(APUG) / Pakistan Administrative Service (PAS) / Provincial Civil 
Service-Secretariat Group (PCS-SG) / Provincial Civil Service 

Executive Group (PCS-EG) / Provincial Management Service (PMS). 
These rules omitted post of Deputy Directors, Excise and Taxation 

Department from the former Rules of the year, 2002 and 2010, 
meaning thereby that by now Deputy Director will never see a post 
of Director General B-20 in future in his whole service career.

Some others posts were also inserted therein, like:-

Director (Administration BPS-19).

i. Director (Revenue BPS-19)

ii. Director (BPS-19), etc. (Copy as Annex "C")

That appellant, being employee of the Excise & Taxation 

Department became adversely affected by the Rules of the year, 
2018, so filed representation on 03-08-2020 before the authority 

which is pending disposal till date. (Copy as annex "D")

5.

6. That the said appeal came up for hearing on 12-06-2024 before 

this hon'able Tribunal and then the hon'able bench was pleased to 

hold:-

"Since SSRC who framed the disputed rules is not made party in 

this matter. Therefore, the appellant is directed to array SSRC as 

party and file amended appeal". (Copy as annex "E")

Hence, this appeal, inter alia on the following grounds:

GROUNDS.

That in all departments of the provinces as well as of the whole 

country, first priority is given in the Act/Rules to the employee of the 

parent department and not to out-class employees.

a.

r
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b. That Excise, Taxation and Narcotics Control Departments is the main 

piller of the Province in collection of billion of taxes each year to 

meet the expenditure of the Govt, but its employees were ousted 

from the run of promotion, like dead fly from the milk.

That in the rules of the year, 2002 and even in the year 2010, 
priority in promotion was given to the employees of the parent 
department but in the rules of the year 2018, priority was given to 

outer class which is against the vested rights of the employees of 
the parent department.

c.

d. That the rules of the year, 2018 are not only unlawful and 

judious to the interest of appellant but have completely blocked the 

way of promotion of the Excise and Taxation staff of the 

department. No protection of promotion was given in the rules of the 

year, 2018 to its employees.

pre

That while framing the impugned rules the SSRC Committee was not 
constituted according to law, so the framed rules are not 

promulgated according to law so has no binding effect and has 

backing of law.

e.

no

f. That Service Rules, 2002 and even 2010 protected promotion of the 

staff of the department up to the post of Director General but the 

rules of the year, 2018 completely banned way of promotion of the 

staff of the parent department.

That the service rules of the year, 2018 altogether changed the 

former position of the employees of the department.
g-

h. That the service rules of the year, 2018 is not only totally illegal and 

in effective as neither the Govt. (Cabinet and Chief Minister) gave 

approval for enactment of the same.

That service rules of the year, 2018 is also illegal and unlawful as 

one of the parent department would have a chance for promotion 

and transfer to the post of Director Admin, 25% Directors and 

Director General but the same chance and facility was given to 

officers from other cadres having no basic knowledge of the Taxation 

System.

I. no
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That the said enactment of the year, 2018 is not only detrimental to 

the rights and career of promotion of appellant but is also illegal and 

void-ab-initio.

J-

k. That the said rules are also violative of the KP Civil Servant Act, 

1973 by blocking way of promotion of the employees of the 

department to the post of Directors and Director General.

I. That the employees of Excise and Taxation Department of other 

provinces have ample chances of promotion to the top level, of the 

hierarchy.

m. That law and constitution of Pakistan provides equal treatment to all 
citizens of the country including employees of the departments for 

better chances of further promotion.

That service rules of the year, 2018 of the department are not only 

against the law but is based on malafide.

n.

It is, therefore, most humbly prayed that on acceptance of the 

Amended Appeal, Notification No. SO(Admn)ET&NC/l-41/2018, 
dated 16-02-2018 of R. No. 01 be set aside / modified to the extent 
of the post of Directors B-19 and Director General B-20 and 

appellant be given chance for promotion to the said posts, with such 

other relief as may be deemed proper and just in circumstances of 
the case.

sT

A| nt

Through

,/A J,
Saadullah Khan Marwat

Arbab Saiful Kamal
f

AmjaoTJawa

Dated: 20-08-2024 Advocates
- "v
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AFFIDAVIT

I, Salah-ud-Din S/0 Badshah Zarin, Director, Revenue, Excise and 

Taxation Department, Auqaf Complex,

(Appellant), do hereby solemnly affirm and declare that contents of 

Amended Service Appeal are true and correct to the best of 
knowledge and belief.

Sham! Road, Peshawar

my

Comnit^ne;^) /

CERTIFICATE:

As per instructions of my client. Service Appeal No. 15356 /20 has 

earlier been filed by the appellant before this Hon'ble Tribunal.

ADVOCATE
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'OVERKMBNT i

Nortlx-West Frontier Fro vine e.
Pub[jshec|^'^,;A;uthority •. ,*

»
. ‘T: RESIIAW sJr, THUfTPH APRIL, 2005. I

fj.w .
I
j ' :COVriRNMl-NTOFN.W.F.P •

EXC SE Sc TAXAIMON DEPARTMENT ' '
j

. NOTIFICATION.k

DDtcd I'J'i’June, 2002.

I X'o.5O{lia«)/E&T/l-'n/^0(kl. in exercise of-thc^owers coiiferred by sectiori 26 of' the
• .\'nrth-Wcsl Frontier Province Civil Scn'uints.'Act, 197? (N.W.F.P. • Act No.XVlH of
• read with lEfibinct Division, Covcnmicnt of Pakistan's Notification-N0.SRO 
i •175(l)/200i, dblbd 28.06.200l! :and in supersession, of this DepaVtincnt Notification

Nri.8752/Estb: Ei7v77, (dated the 19"’ A^’ril 1987, the Governor of the- NonivWfi.st ' 
i'r(.-‘ntier Provihcc is pleased to make.the loilowLng rules, namely: .. ‘ .

♦

THE NORTH-WEST FRONTIER PROVINCE - 
EXCISE (Sc TAXATlON department 

: SERVICE RULES; 2002.
■■■■' '• .■

1. Short title.and commencement.•—(1) These rules may^be,called the North-•
' 'A'eiit Prim tier Province I^ci.se Sc’Taxatiori licpnrtmcnt Service Rulds, 2002. j

(2) They .shall come inVn.force a.f'oncc. - !•

ncfii^itinns,--- In these rules, uniesS'the context otherwise requires,- . ..

"Appendix'i' means.tlic appendix,to these rules;
' ' ' ■ ■ "■'.■■■ ■ 'i

"Depfii'tmeht" means the Excise & Taxation Department,'Government of 
tine North-VVesti Frontier Province, arid for the'purpose of lics'e rulo.s, 
iheludes the l^irbctorate of; Excise St I'axalion,. North-We.sr Frontier ■

I

• ^
[

}

^ .

(b)-

' :Province;

"Post" a post borne on the .Department as specified.in column 2 of the 
appendix and such otiier'po.sts as Government may,'from time to'time,' 
add to it. • • .... : ,

(0

•\ •
\»

Rccruitmcnt/aijpointmenl'" 
•Appendix sF.yHlic'Filled in'such m 
conditions as specified against cac

o pofls'|-"’'Ti'''''(rtTdsts specified in'cblumn 2 o£ the 
uihcr.ap'dt'^lJ^'cACtT'O such qualifications and'such'■ 
1 in column 2 to 5 of the said Appendix.,

r-..

SECRETARY TO GOVT 
EXCISE ^TAXATION DEPAliTMENTi'' '

\

t •
I

•1

518 :
:*.7

"d'^ttesled to be Tme • 
•Co

I//. •
ti.

t». * *• ..
' t M''

\
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government OF NWFP 

EXCISE 8l TAXATION DEPARTMENT
'

f

!«
Method of recruitment Q): 1 3Age limitMinimum.qualincation for 

appointment by initial
r^cruitment/transfe'r _

"Nomenclature of post*—
SR.NO-I o<

se5 m
•4 the basis of- Seniority-Cum-Fitns5s> from;3.:. Z"‘T2.- By.-promotion, on 

amongst the Deputy' Directors having five years service ^ 
'such or fifteen years service as Excise 8i: Taxabon Officer and i 

who - have passed - the Departmental;

f i) ifrom a.Bachelor' Degree . 
recognized University.

~Directof 'Generali &cise 
and Taxation-

1 • Z
i: Deputy • Director,

Examln'ation in higher standard;-or.
iv3 •- • . \

N!>* • ?
-i

suitable-Deputy Director ,is available for promdtion^b-y ^, 
transfer of a. suitable oficer.

By promotion, on'the basis of Sehiority-Cum-Fitness, from j. 
amongst the Excise .e^'Jaxation,officers, yritn ac least rive | 

^vears-Service as such or ten years-Service-as j^ssistant, 
^cisB &, Taxation officer and Excise & Taxation officer; or

-irno’Tuitable"Exa'se-St-Taxatibh rnffifTr is 
promotion,-by transfer of suitable officer.

i .*;
If no•ii)

V;

I
I

i) .from a-! !Bachelor. Degree 
recognized University.

Deputy Director, Excise. 
Taxation ' '

•! >! -2 O'
!
I
!

^'allabl'e fori >
ii; i

-CsI
! -Ji)

'3I
>>, 'vi

I

\
i'-L . i

'J\>A -.V'I



r Nomenclature of post f^njmum qualification for

appointment by initial 
recruitment/transfer

____________3_______
Bachelor Degree from a • 
recognized University.

Age limit 'Method of recruitment U ■
s:«•
-I: .

1 I2I 43 ■ Excise Si Taxation pfficer c21 to 32 
years

(|) Fifty per cent by Promotion, bssis of Seniority-cum- 
Fitness, rom amongst the Assistant Excise Taxation Officers 
with east S years sen/ice. as such,.-who have passed
Departmental examination in highergra,de;-and

<on m
2

m-
2

recruitmeh't,^n the recommendation of ( 
the Public Service Gommission based on the result of'a I'

. cqmpetjtiye^mination conducted.hyJt,H9r.accflcdanGe:withT

. Jhe P^akistan gyil Service (Executive Branch) Rules 1964
■ ^oc Nctification No i x
—5Q5-1I(5&GAD)(S)(2)/73 dated. 24i:h/31st AnniKt -.onr;

By initial-recruitrnent.^ ^ T ^ ^ ----- :

o: > 3'
:Vn;:: ,S-i.
rn .

■o o
n. ;j **.• •

j I p, ^ A'.* -I > y-; r-~r - •u
I Accounts Officer4 (i) M,Com. in Accounting ' \ 21 to 32 ' • .

from a recognized 
University.

%:?= •
ii ! years . O <n .

O
t z(ii) • .Certificate in Microsoft 

Office.
>I - {

(MsiWord, 
Ms.Excel, Ms. Access). - 

B.Com. froni • a 
•universib/;

■<i
I- 5 Assistant Accounts Officer j (i) Lj-

21 to 32 
• years.

By Initial RsrpjjhT'.gpit
recognized i:>f

' S'* and ■' \7Z\
i (ii). Certificate in Microsoft 
;.._'_'_;!?5ce^iWs._Word,--Ms^!-- 
. ' Excel, Ms. Access,. .Ms, [

-■ Povyer Point). -

. v.
to

-f.I ?

.*«



■ Method of recruitment !’ji
Age limit 1 .tJ

I recruitment/transfer—^— 5 zI

3- __ ._____ 1____ I
’^Tl^'Masterpegree-j—26-to-35-years-.— 

!n Computer Science 
a recognized

RftY.per-Gent-by-prgm^,. on the, basis of eeniohtyrcum,: 
from amongst the Data Processing Supervisor with a. 

!. least five years sen^i.ce as sych” and

■ (ii) : Fifty-per cent by Initial recruitment.. • ;

:

• . Corhputcr Programmer
--(•i)1 —'h* : (I) "2^^ ifitness Q>

1 6 3I:I
<•f

frorh
, ■ •■■'■■Uhi^fsity; and ,, -
! (ij) Tvvo’^ars-experience in 
t ' a Govt. Department / 

; Serhi-Govt./,PuBiic •
-• Corporation or any. well 

;pr?i'ate'

:

z o ^ o
*OU

I

.. ,i ' f.

i 2i
0>
ifion

Jr • c. «s>I reputed 
■ nmanization. • -

J**.«
Fy-promodon, on the basis of sehToriFcum^fitn.ess, from amongst the | 
Senior Scale Stenographer? with at leastfrye years service as such-.o, 
te'n- years total service'in the Department as Junior-Scales 
Fi-pnooraoher and Senior Scale St5nogr3£hgr—
F^ promotion, or, the basis of seniority-cum-mness, from among, 
the holders of the.post of Inspector, Exose & Taxabon with at leas - 

• • .and-who-have passed Departmental

I i--.5-

d-. I sbpanhtehdent'.7 «

!
t >
i Assistant Excise 5. _ 
' Taxation Officer

38
nve~y

' on the basis of seniority-cum-;
"IT^arnongst Key .Punch OperatoT^Data-Ehtr^

■; and

3I
z
>.2,Uq:32

years
i 1 —Second Class Bachelors 

Decree with Computer 
' Science

-H) CperSor. with atleast'three years service as such
. • ■ V>

-Da^-Processing— 
i Super'/isor

■9
II

from a ,
I reco.gnizsd .. university;

and-. .
One year's experience 

the held of ; Data .- 
• Control or Key Punchy _

I
I•1- Fifty percent by initial rec-uibrienL -i

(ii)iii -i
.'.'TV- ■

I ✓-
inoi

•in «?.

i
.' .1

'"a:



-z.
Method of recruitment- T).Agelimit -s

C'.
\ '

Minirnum qualification for 
appointment by initial 
re'cruit'ment/transfer__

Nomenclature of postSR.NO. 1 Oi ! 5 3on the-basis of senicrity-cum- 
with minimum five yeare

• 4 l73fj) Rfty per cent by promotion,
htness, from amongst Assistants 
service as such; and

Rfty per cent by.inifial recruitment.

32 21 to 32 
yearsBachelor's Degree from

a recognised University;Inspector Excise St 
Taxation

QJ10 m
i ,

•:____ and_4
'•ti.V''CQiTiputeji_ ..1.. Jiteracy 
.. Geitincate, in -Microsoft 

/;■ .6ffiei;(Ms.' Word, Ms-
•• -ExeelrMs/Access,.Ms..

- .. .Power-Point). - • ' • 
Bacrielbt^sDegfee. fforh ”
a reebgiViZed University;

ii) --. Aispe^dyD.f hundred
- • Wo'rdstper minutesun

.Shorthand in English &,
■ forty-wof'ds per miriute^, 
'in typfQOi-^nd . . .

iii) Computer Literacy
. . (Certificate.in Office . . 

Automation). . • ■

(ii) >
•N*

% .
i

thenty initial recruitment..

.L'
V

l8to-3Z.':
yeais-:SehiQr-Sqale:3tenG.9rap'he'r-'i);'nicTli! • ?

S.-; •-
!

ig -i .I \
<

• i •.
I -<

\ '.S

i!
I .

f
i-> .... .1- 3y initial recruitmentl8..to.32

years
i•.. or. /. f i) Intermediate

equivalent qualifications 
a--, recognised

-Junior Sc-ele-Stenographer-12 : ic-
-1«. \ from 

'~B6ard;-“'“' „
.ii) - A.speed of eighty words, 

' -per-friinute in-shorthand 
in English and-35 words
per minutes in tyP’i^Q;

12■ V*

! !, i ;) ..
I.

h*J
hJ

!
and

’4-
k

4:4'
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SR.NO. Nomsni:lsiti'r-e,f:f post Hirtimum qualification for 
appointment by initial ^ 
recruitment/’t'ransfer

Age limit Method of recruitment!
• i•<7_, • hJ

-j*

.i . i
4 !2 V •1 i I ■, 3 .-A c

Z
j iii) Computer Literacy 

(Certificate in Office 
AtitomBtion).

Data Entry Operator/ i) Intermediate,^ j_ \vith 
KeyrPtfrieh-Qpera torr —: Siatis ti^'^conomics, or

... • ■ . Mathematta/ Physics
• .. astn'e of the.-sutijeets;

. ■ : " and-. ' ; ' - ■

:
•13 ■ 18 to,32

. years
.By-initial-reeruitment *”*

• .1 z
2i

Z
ii) A ^rainimum. speed : of

Key
1 r..thousand 

depressions.. per hour 
for,.',;.- •' punching/data-, 

'::epby/yerificat:lDn;..(:

>
Nm
m,-..

■■ 'r--'-.........v;- .1.. :
r; :i) .&acnei6rs''‘Degfee from, a

- •-reCdgnted U.hiversiCy; and 
ii) . Computer ,. • literacy 

.(.Certificete in .Office' 
_____ Autometion). . '. ...

1. Rfty per. ce.nt by prorfiotion, from amongst the Senior Clerks-' 
and ' '

2. Fifty per cent.by initial recrmtment.. •

, . . :18 to 32 
; , ' years,-..

-'f.
. , . . . • * * ' 

By promotion, on the basis of serilority-curn-fitness, from amongst ;j 5 . ' 
the .Junior Clerks with.at least five-years service'as such,

(i) Tvventy 'Rve per cent by promotion,-on the basis of], ^ 
seniority-cum-fitness, from, amongstQasid/.Daftry„in 3heL I

-----------Excise-firfa)<atiori"Dep3rtment with-atleast 2 years service as.=
such, who have passed Seco.ndary School Certificate-j ^ 
examination; and ; • ' ! 5

(ii) Seventy five per cent by initial recnjiLment. - ' ~

.15' ‘S^oraerk
>

16' jutiior Qerks Intermediate or equivalent 
qualification from a 

- recognized Board; ^; 
ft ■ii)m""CompLrf^nteracy.

i)- 13 to 32 . 
years

I

!
lO

- !-y:

•f__ i

44-4- s.
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-
I-
I Nomeiicl.it'.ire of post- i i-iinimiim cjusliRcatlo!) for !

: ljy irflLkil 
recfuitmsnt/transfcr

icrnitn'; >•/j ^ ■ 5R.N0
i } I•:.v.I ii

t

3 5I 42 vDt1
I£xcr52 Et Tiixeliun Conslabls Secondary School Csrtincots

■!(HeighL........57'}
(Chest..

- expansion.pLL'AJnchesy

<IE to 30 (i) Twcnhy rive per cent by promotion, on the basis of seniority-cum-, 
fitness, from sffiongst Distillery Securib/ Guards; snd 

(ft)- -SeventyTPva per cent by initial recryitment_.c.:

17 5r 1years
■z! .33 with r!

I

^'Secdndary.SchbolCErtlficate"
.'snd possessing a valid Light • 
Transport yehiGl2.t:j,cerise, • 
with at least three-year's' ‘ •

: experiehce.!of.C!r^Gl:ica!i drivinq.-

v8y initial recruiirrieht. z18 to 32 
• years-

Driversi TS \ -i
o' U

N
: i

I- »r». r-
I '.'Se'cbiidafy.Schoot'SertifidateI Distiliery.SseiJFivy-GtJafd 18 to-32 

years
By initial fecmiirnenL (

i:i9
v.« •

I □.3.y,orofnoti'Dii'.from:err[onqsfNaibQasld5[ Oaftfi/Qasid30 iry- :.*r .•?5-
i'Naib Qasid'(BPS-l) Middle '•-l'3'to32

years
By initial'recnjitment.-2-1- (

I I

!\‘

I

I Cho'.vkidaf/Maii/Svve'spert Preferably literate ■ 'IZis tb 32 .
.years

IBy initial recruitm-nt. j P[ ;
I

! ! !-!
-J
3.1.

ity

i--I J
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GOVERNMENT.OF.f^y/fP ; 
EXCISE Ki TAXATION DEPARTMENT- 

SERVICE RULES,2010.

j*; i
I

it

:•:

-APPBNDI-X-

Method of reeruitniehl:;.Age hmitiMihimum q'u'aljnca^dh For .
:. ■appqintmenfcbYHnitiai- 

- rein-uitment'/transfer \

Nom'enciatiire;of;'po5t'SR.NO; ......

'5- ..■ A c".3 •1. ■ - By'Cransfer; or'

By'.firomb'tibnv, on the basis' of ' senic)rity;curn-.fltness, .frorn- 
amo'pgst. the Deputy Directors,-.'BciseS-Jaxahon having 

•.'five yeaf^'sewice 'assuch Pr^fteenjyMrs SeA'ice in BS’l?
• a'nTabdve.: ' • ‘ '-i ■ .

.0Bachelor's . • Degree from 
reGQonizedJUniversity.-

• a.Director General,-Excise' 
and-Taxation; '

ii)

y^-\:
' -r

■ -O, --=?3

By;p'rdriiqtidn,.on the-basis- of'5gteritV:Cijrfi^fitj§5^; 
from.amongst the Excise & taxation officers wrtfj 'aE 
least five-years.Service^ as such o|; ten years .service 
.a5..-;fi55i5taciL:^ise_&.:iaxatioiiIOTicer-.and-Exds^&; 
Tax'ltibh Officer; or -'
if nosuit-abie.Excise &-Taxation-officer is available for 
prorhoiion, then'by transfer of syitable officer.

i)Bachelor^s- • ^Degree- from a 
TKognized Liniversity. -

Depyty DifeflOf, Excise' & 
-Taxation. ^

2-
>*
V

-ii)

-j
t

4 rA As
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(;(JVH]{:VVfKYr-l!>j ^OTK, Onuni?iiiv w^v >1. L:!)i(i.. 7;,-;!
SR.NO Nomenclature of post •;Minimum qualification V

Age limit Mathod of recruitment1 7 f 3. 4 5I axation Analyst (a) i. M8A.vvith finance,-from 3 
recognized University; or

25-35
Years

By initial recruitment.

MvCoit) (rorp a'recognized 
.University,•'•and: i ' .; _• '

II

t .....> . •
(b}- i. Computer Literate 

.' with certificate in • .
■ • . Microsoft ■ 'Office (MS- 

Word^r-is-focef-Mo- 
' Access); and-

ii. three years'experience in
field relating td. Taxation in 

• PuBiic /•,Priya.te:Sector,' - • 
Autpnomous/Semf ;

. Autonomous Bodies.
!. . -1st pass Master's Degree 
-• '-?.CP.fDPUterjBei;en;ce;.of .- 
. .-e-qaivaietit-pualificibn -

- iristftute:- '

/-•

*;

1

%cA
4 System Analyst

2-5-35
Years

By initial recruitment

I

/
anB

•ii; three years. - 
. expefierice-in field of- 

fieGtrorlic-Data

System Designi^ and 
. Proqramfninq--5kilis.' •

sy •(

A
:
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7^() 'IW.F;i’. ii-iZKTTl-; KXTmoHiJIXAKY, -ilKh .pliCH, L^iniK
I

I^Method of recruicrnentMinimum qualiFicetion . Age limit; SR.NO. [ Nom.endsture of post
5"'--3 42- -1-

(a)i.'.forty'Six per-ceHt-by pfoniodori, bn !he basis of 'seniont'y.-curn 
fitness,;'.from amoriost- the Assistant' E<cise-& jjxaLions: • 
OffieVfslBS-ifij'with;at4east^iyear5 service
such'viiohavepas'sed the departmental exariiinatidn in : 

i ;. higher grade; and'

pecceoLiby-promot-'O
fitness'drdm amdn'gSt the Superinte'ndefits._{8S^'l6J with at • ; 
least 5'years service as such; wHo.have passed the.' . • . , 
departmental exaniination in higher grade;'and'

, (b) .Fifty percent by initial rkruitment, bn thk' recommendaLidrisof 
• kW-F-Pn-Piiblic 5'ervice .Commissigaba'seiorythfresultiQf ak.;;^ 

'competitive: Examihatibn cbnducted'ty-it; i_n''accqfdance"witH the' 
Syllabus prescribed for theCompetiby'dixaminkion under 
Governrriefitkf 'North-West,Fron'bef Province Provincial 

• • ManaqemenfService Rules, 2007. •,
• ' Ry ihif-ial rprriiitmprit:'

Seknd Division Bachelor's Degree 
•from a-rkognized UnK^ersih/. ; ^

Excise & Taxation Officer. 2! to BO,-, 
years'

5. ■
‘I

- N

v< ;

' ' c

thkbasi&oTsediocityiGufnk;n • rin• Eoulji
2-

'v

EH\

Second Oass Master's • -
■ Degree.'iri .Cdfnrnerce with'. 
Accountingas o'rl.e of' the '' 

.se^eci/Irbcn ai.ecogr'.ized.. 
University; . and

21 *-0.32: 
years

•A'£e!DUfits.p^eki' f6 t.
?-*

it. one ycsr.Dipioma in
GorripuierScjence frpm the . 
Board of Technical Education.

'W'' I

\,
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XW.Ki'. (il)VKKiViVIKM CAZNTTK. [{X'i'IUDKDIXA:{01 !■ ^lAKUH, SiJ. . 741

■■ : Mettiod of.recruitTnenr...Age limit- .■ Mintmijm qualificBHbn

(i) '-Second Class- ..Master's 
.Degree in Computer Science 
from, recognized

, ■ University; and .

SR^NO.' ' .Ndnfenclgture of post.• k. 9

Sr4—. -
(i) '- ' Fifty pe/.-cent';:y''prdmotion,-.;p'n ffi.e basis of, seniority- 
.' cum:litnes5° from amongst., the; ..pat?. .Processing-

'Supen/isois with at leashfive years''^rvice.a5 such; and-'

(ii) Mfty per cent by initial recruitment.. •• i

■.-325 to35 
•'. years.

.7." '"■fComputerPrbgramrnen.'
' '/

I
(ti)^ fwQ^ears -.expenence m .a 

Government.. Department 
- /Semi-.Government/PubliC;;- 

Corporation or' any .‘v.’eli 
■ reputed'
Organization.

-o

"-'Private

By promotion,-. on the basis of senionty-cum-fitness; from 
amongst the holders of the post-of irispectors, with at least Hve 
years.service as -such, and who have-passed Departmental. 
exarrijnabon in.higher-grade.. ....... . .. . ...
By promqtfon,. pfi the •'basis ■'of serirority-curn-ntn^C' hd®;

5l2>--.Gfe-nA

Assistant Excise & 
•Taxation Officer.'

8

9- Superintendent.
•amorigst'-flierfenibcS .....................

as such dr tdri-years iotal'sefvicelh the Depahijient a's
T:

service
junior Scale Stenographer-and. Se'ftior-ScalgStenoqrapher .. 

. . ■-By I'niBa.t RgcruKffie.ni- .i. Second Oa^'Bacheldr's 21 tp 32 
years

1.0 Assistant Accounts Officer. . r.*-.
Oegree.iri eom'mef'Ge from a 
recognized University; and

■'V
ii.. oneyear E^pbriia ih.CDTfifxiter 
. .Sdence frofri die Board of

(

tJ- ., '



t

Method of recruitment •Hornenclature of posl i Mjniniutn quaiiMCStiun Age limitSR'.NO.
S,. 432.1. ■

Bv.pro’(nptioh,.on the'basis'of semority.-cum-JrfaTe^, from - .v .• ^
^mongs^JuniOfScaieStenographers (81^12), witii-at least 5-.' ■ 
years -service as siich; prpvideo.ihaijr-no suitable candidate is. 
available for promotion,,then by.initial.recruilment.,'

i8t6,32-'
-,veafS-.-r

) Second class Bocheior'S; 
Degree from a.recoGni?ed 
'UniverSfty; ,

•Senior Scale-Stenographer11
9*. .

i
t •.* • « .•K

, »•
(li) a. speed of hundred '.'jcfis 

per minute in Shoiihonum 
■ English B forty wo'ds per 

■ rffTJIDtsnn lyplou; one'

o
tfiv

•' <
‘ (iii) one year.Oiploms in ,

. ConipuferSdencefroniilv- 
Board of TecKnical- • /

■ Educaiton.

• *.

T
•f , <

• '
\

(i) Rfty.per-cent by promotion; on the basis of seniority-
•• cum-filriea, from amongst-the-Sub-Inspectors‘/ri’tK at' 
• least-five ye^rs-service as'such who-have-passed the 

dep^arfientar feam'lfrabori'in. lower grade; and

21 to 32
• years'

O'- Second Class Bachelor's 
■ Pegree.'frdma-recognised 

University; and

Inspector12

ii]' One-year DipJorna/GeixiricaiG
(iij'Hifty'pe^hrby-JhitiAMrtJl^ent.

Board of Technical Echicalion.
(I)'. .Rfty-'p;ercent.by

- - c-gfn-'fitfi‘K'S;:fr»ii.3nTt«gst'K^ P'urich Opere'lor^/bari.
Eritry'dperato'fs with at'least three years jervii'e.as

- siiGhjghd/-. . '''

- {ii)' Rfty percent by'irtti^'rep^m^

i) Sdcixid -Q^s B^fieioi's
■ Degree with Compuler-

SCierKe from a recognized 
university; and

2i to 32 
years-

Daiaiprocessiiig - - 
k’pennsdf."': •

13 '

:.
I t?

\ ii) one year’s E<parience in-the 
fieW of 'Data Oaritrol or Kev

» f
, V

- t/
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y ;
Age limitSR.N.0:: ;’N.ofrienelatyre qf dost'- Mqthodrof recruitment.Minimum qHalificatton s

«? *.
S’. 7* ■fls* ■1 3V •,vi

B'/'nitial r^fi»itnlent,.* i junior SealeiSten^rapher 18 to 32 
- i-eafs

(ij Iniermcdiate cr equivalent 
■qualifieations'ffGin a •' •
recognized Bovdi and •

H V'
I i!

;

• •
7(ii) a speed of; fifty kvords per . 

minute in s.hortJiand in £nglist> 
and thirty, five v^rds'per 

•’ minute in typing and- 
knowledge'Of Compuuv fn 
using M5-WOfd S MS-Excel.

j**«/.: •i 9{

•*.
I >• *o

•••
8y initial recruitment10 to32 

years
(i) .Intermediate-, vyith Statistics, 

Economics or Mathematics/ 
Ph’i^icsas.oneoftHe 
-Subjerts from a-recognized 
BeiTdrM'; ;

15 'Data fntry.Oj^tor/ 
Key.Punch.dperator!

'.•5

■ \

(ii) a minimum speed nf ten 
thousand Key depressions 
per hour for punching/data. 
enUy/verificalion.

i

-.1 V
/

fA
1

*•>
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■ m- v.w.i-M'. iii)V!:ii:\::iu::Vn:.A7j;TTi:. KXTiiAiiniHiV.Aii’V;makchjoio.
' ■

Method of reerutlnient .Age lirriit'Minimum qualification’Nofnenclaturrofln^jt-SRtMO:
!■

-.... .5-'' •. .4 -3.2
By promotion on the.basis:of seniori^-cum-fitness from , 

-amGR§st-Assis{snt'SatFln5p.etlorrv7itRlfIeasr7ive years’ 
•safvice'as's.uch.

16 - ’SutfInspector; •

■i) Fof^ per. Cerit by prombfipn on the basis of senidrity-cum-
V; flirts from amongst the cdnsbWes Excise & Taxalidh 

Department vrith at least five years service as^such; and • •

i) Intermediate or equivalent 
, qu.alificatibri frqma

• - recogriized Board; .
ii) Orieyearce^ificate'in.- 

Computer- • 
Sdence/lnformation 
Technology from Boarti^of. 
Technical Education; and

. iii)- (HeigWs ’ 7'j (aiesfc;;33" 
with e.ypansion of I 
inches). ____

•18tp32'
■years'

Assistant Sub-Inspector17

ii) Sixty per cent-by-initial recruitment. '•

• r

By initial recruitment fitim amongst bonafide readents of district-
concerned. ' . - - • • ■

'Secondary School Certificate
(Height..... ;;57i
(Cri^...... 0.33“'Mlh
expansion of 1 ‘o inches).

- IBto-30'
years .

Id ■ Excise-i'i Taxation 
jGonstaDlt-. I • ^

.s*.

✓
cr.
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Nomenclature of post Minimum qualification •. Age limitSR.NO. Method of recruitment

-3 '51
r

t, Seeoridory School Certificate 
from a recognized. Bo.ard of 

■ Intermediate.& Secondary.
. Education; end

—iif a^cedirote-in—-..........
leiecommunicaLion from 
a recognized •

' Poh'techhicA'ocatiohal 
instiiub'on of equivalent; 
qu3lific3tion'from.a 
recognized institute.-.

.Wireless operator • i8-30 
,years,’.'

By initial recruitment from .amongst bonjfide residents of district • 
concerned.'.' ' ‘ '.. - ' •

19. !

. , ?«
• §1

<

cS\ •O

Driver'20 • By initial recruitment from amongst bcnafide residents of district- 
'concerned.

Secondary School Certificate from a 
recognizsd.Boa.rd of intemiediate 
and Secondary Education ancf . 
^pg^ssing a valid. .Ugliclranspgrt, 
.Vehicle License^ .withat.i§ast three 
year^ experience pf-practitai::.' 

•dfivinQ: ■'--------: .; ~

18 to 32
years

21 Distiilep/ Security Guard Secondary School Certificate 18 to 32 By initial recruibnent frohi amongst bonafide residents of district 
years concerned.

22 Daftri/Qasid By 'pfbmofidri from arriongst Naltl Qasids.

23" Naib Qasitj By initial-recruitmenLMiddle 18-to 32 
years -

;
24 ChCJi^dctry H a E/ntiv oa nor n.^t------ 1.1.. i:i--------->.
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•Promotion and Transfer) h^eby lays dou-n the meibod of tecmitinent^ q . ^ Department specified , ,.
theBceblishrner;tandnnanceDetra_^en^eM^^^^^^^

-Notin6atidn.whiGT. shall be applicable lu '-

\,-

■-'y

■;-

.■'■I

. oK>:
1^'

V I• g 03i" \i
^• v -APPMK V- '■^s-r:.: Ttgodofrecniiment r:*i£.

h. 9£1- 5^^Aga^ualfflcation for appoiim^rt by 
. inftiaJ raciuitment .. •. ._

V-;r;rMinimum Rmit 5•'.5Nomendsixire ov&s
_____ p ost I-
:..-------2-- •—

f •'■fr'" V .•• ^uG/Si/pes^sG/PGp^P'^s-
....................■;'•■----------------------------- '■ ’’ ._1

ISG/^-EG/Pv'iS.

S.No.u ----4-

_______ ^r^-Ty^jAfilrSbMplWPAS/i^CS
'Bytranterfrom.amojt^ r ----•' • ■ ••-• -.

3' ■ j-B^frabsieffroma^••1*

• 1-
Director Gensrai .1
(BPS^2Q).

V - *'.r.*

^Dire^or~=~-
(Adniinisiration)V-

^ •;! .-.d ;-. io^v~

\
-;



V

iOSs

S/5i:i^S:^O.ci3W®at,ees.t«a,«yaa.se..cei„ 

----- BPS-l-7-andabove;an(i-----------------  ------------------------------------- ----------

t

/^ - VaifeGtor(R5vanHe)
{3PS-19).

■ Director
.(BS-19).-

4 I (b) tv-ontYfivf.pef^ntbvtfansferfrom'amongsttheomcgi^oiAPUG/PAS/PrviS^ 

DirsctDre(AuditandAccounts),v/ithatleastfiveyet. .

a is available for promqtion then by transfer

Oepu^ Director {Audit
and Accounts)
(BPS-18).

5

Provided that if no:siiitable pereo
frnmdmongatheGovemrnentoj^^------ ■ . . ^ ^mnn^stthe Computer

having pMeas. gvn yea.

“““?^5ad:a;Sitn;sn;tAi;n=.on,;savaih.b,=,irp™™gonthBhny,niUaI

• *.
25.toAt least Second Class Master's Degree' in 

Computer Science/FT/Software Engi
neering/ Bectrical Engineering or 
equivalent - -quairfication from • 
recognired Universi^with at iMSt three
vears.experienceiHrejBvant field. •____ -

MJeasf Second Class Master's- 
DegreriV-GlS -from'-fSrognlzed' 
University vrith 
experience in the field of GiS; or 

pi) at least Second Class Master's 
be&^ee In Compirter Science / IT /

.z:^Urfaan-Devetopmelit=/6eqgrap.hy-.oL 
equivalent quaiincation in the field 
of Comniiter' Science from a ^

^^.^recognizelUniyereity./Jnsttirtqwf^.
Post Graduate Diploma In GIS frbrn a ' 
reco^ized InsUluie with three yeart 

' sxpsrienMirithefieldofGIS. •. .

Depy^ Director 
Operation-IT •

6 ■ '3.2..
• -years. '", •. a.

recfuibnent-. - K

o
*9

Byihitiairecmttmerit.25 to 
... 22—. 

years.^v- :{o..D£putyD!reclorXGI5)_.._ 
(BS-18). -

- .... -

three • years i?. ,r

• *..».*

•j
1-

V

:
..‘i .wr.* s'V.-1sZwja.-T. Si.:-4--

•• /
•. %

• *. •••
— T

i
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4

to those

v;cb-bssed softv^re related svrthGlS^

4

4

.By.initialrecrut^nt.i^25S2-rt
years.

•- V .\S “ rT.ssrti=?5At least-Second-Class-fiiUA -v/itlr-
Finance orf.I.Com. from a

•.•srvTrv t ■ »t r r.‘. r-^-‘" • ^ — 0Taxation Analyst 
(BS-lS). recognized University;

compirter-iiterale-wth-certhi^te
in MS-Office.- (MS-Word. MS-
Excel, MS-Aco^);.a"rl

{ill), three: yMts. ^enenw• relating to Taxation m public/.
.-sector,'Autonomous../

. f~ ••
--(ii)

V

in field. H
a*. •
JS >*o a o*o u

private____
Sdffii-autonq'mous bodies. -

: ..
• \

O
By initial recrurunenL—liciaK -Master’s'^ie-gree-.:. m; .25-32 

- Lmpiiter Science or equivalent .-.years, 
qualification,-from a rewgrii^ed- 
•Univeisi^'and -

tA
” fi. O

System Analyst
(BS-18). .

<?» ..

■

•«:
V ^.

- experience, .ju 
Decironic. Data. 

. system:

(ii) Three- years 
■ field of 

. pfccc-ssing^ . 
designing and programming

-with
.*

from amorigst the A^istant 
as siicirwho'have'Excise and-Ta)abon Offlcers-wffit-aHe^we-yeore ae. 

passed DeparWente!.Exnminatidn.ii! highergrade. 
TT^T^^rThT^snl bv promotion,.on the basis ^5__ . .

' ngstthe'Audit and Accounts Assistants; and.-

. skills. I

• y
Excise and Taxabcn 
Officer
"(BS-IS). ^

. !10
senlori^-ciim-ffixies-s, from

-22-^2—
vears;

^ Second ClassMasier’s-OegrBe-m-
of theAt lea

Commerce with Accounting as one 
subject from a recognized UniversTty

amo11 Assistant 
Director (todit 
Accounts) ■ 
(BPS-IT)^_____

-..2 ■anti ih\ seventy percent by Initial f.scrui^ent V

\r "
V

y
V

T



■•rr*'
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To

: Tlie Wciri.lii' CliiefSecrtilary,
Govemmei l of KJiiyber PakluunkJiwi), Peshav^ar,

Through! Proper CUanncI • . '

SUBJECTTREPRigSENTATTQN. AGAINST- ILLEGAL aWd DISCRIMINATORY T.: ■'V I, * 'JAMENDMENTS IN EXCISE DEPARTMENT SERVICE^.
1

' i >;; ,Dear Sir, !r , r
■- I ;

■Humbly it is bubmiti'ed.asTollows I

! ■(

1. That, tJie petitioners have • been ^appointed 'in the Excise, and Taxation Department 
through a combined competitive examination, of KJiyber PakhtuiiidTwa Public Service

• -Commission after competing thousands of candidates.
1 ■ .2. That, the terms and conditions regulating their career and service were regulated tltrough

. the Excise and Taxation Services Rules, 2002 which were finally amended tltrough the

•Excise and Taxation Services Rules', 2010. ;
3. That, Excise, Taxation, and Narcotics Control Department is the main pillar of provincial,

own receipts and collects billions of taxes each year-to meet the ever-increasing 

expenditure of the GoV|ernmeiU and to flirther the ambitious development and social 
program of tin: Governrrent. ' ■ , ' .

4.. That, howev:r, it is;a i'lark reality that the welfare of Excise, Taxation, and Narcotics 

Control employees, espneiaily promotion to upper scales has remained a burning issued 

for a long. In the absence of proper service structure, an employee appointed on a pay 

scale gets rcliremenl on :he same pay scale without a single step promotion.
5, Thill, to devise a syslie.m of promotion :and vertical mobiiity, in thp year 2010, a program 

for up-gnidati iri and restructuring waS initiated,' (Copy of the wjorking paper for iip- 

gradation aod restructuring is attached at Annexure-B). During the said process tlie 

post of Direct)r General was upgraded to BS-20 from BS-19, thp post of Director was 

upgraded to BS-19, Eight pests of’ETOs were upgrad.ed to BS-IS, and Eight posts of

' AETOs were upgraded to BS-17-with tire aim of opening avenues of promotion of 
Excise, Tcuratiin, and Narcotics, Control employees. ■

6. - That, after completion of the initial:restructuring process, thc.trjsk of framing service 

inilihied. However, the said prpeess was inordinacelyi delayed for six long

0

L'i

'! ■

■ i'.'

■■

t

■ r-

t
1

rules was
'

, ycMTS.

7. That, finally, when an amendment was issued vide NoUflcaiiqn No. SO(Adntn)E&T/l- , 

41/2016, dated 0.7‘'' February 2017 completely negating ihe very spirit of the whole up- 

■ gradation, and i ;struccuring exercise, whi.ch' was aimed at opening 'avenues of promotion 

' for Excise, Taxkion, and Narcotics Control employees. ______

0

-c

Attested to be True/^ 
Copy /
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■ 8. Tbiit, during ■he said process, fcur posts fan, the resfactoied posts were ioeloded 'ir, 
provtncally stheduled posts,' thereby completely bloeldog the prospects of promotion of ' : 

□I), and: Narcol'ics Conlrol employees,.
9.. That, This unlawful and prejudiced actioh not

Excise, Taxali
fa

only blocked , the prospects of promotion ' 

which was to some extent
.of Excise and 
l^rotected

Taxation staff but also'aggravated ^the; situation
m E|ccise and Taxation Service Rules, 2002. . '

•’lhat, in Excise and Taxation Serviceit Rules, 2002 and 2010 there'Tii):i

were ample prospects
fT promotion ^or the staffer the Excise, Taxation/and Narco,tics Control even tolhc post 

.of.DIrcetor-General and the career progression of. Excise.,;and'Taxation. Officers was

11

1
; I

:

protected fairly.

11. That, ajnendrnents m'ade vide Notificatidn-No. SO.'(Admn) ET^NC/l 
■19 Febhiary 201 B, changed.the previous position altogether, ' .

12. Tliati as per amended'rules,

■ promotion and transfer U

■ officers from other cad

-41/20H:, dated;

•ohe. from Excise and Taxation staff has a chance for 
> tiic position of Director Admm and Director General, however, 

res..which ,at times do-not have; the basic'knowledge of the 
provincial taxa.tiGn syste^ have been giverrevbry opportunity,.of not only posting against' 

the said posilioh but also of promdliph against the said post.;' .

13. That, Che said amendments, arc void. ab Initio, ■ illegal and detrimental "

no

to' the' career /y
> i

. progression of he petitioners. 
14, That, the said .amendments not only prejudiced ■ which will block the 

progression and promotion of Excise,, taxation, and Narcotic r ContTol employees ' 
therefore violat ve of Section of Khyb'er P'akhtunkhWa Civil'Servan

are service

s Act, 1973.
15. That, the said colorable exerpise 'of .discretion by- concerned 

'.supported on.ary reasonable'Interpretation'of either the law dr thc'Tacts of the case.
16. Thnti in Excise and-.Taxation Depi^miirits-of olher-ipro.vinces;. i.e. Punjab', Sindh, 

Gilgif-Billislan, there are ample .chaiipes'of .promotion to the lop level of

horilies could not beau

•i.Baluchistan, and 

the hierarchy.

17. That, all otlier aUached.departmenls of the.province i.e.'C&W, Hedith, Education. Mines
and Mineral, In.Jistries, .^gric.ultui;c. Fisheries; wildlife, etc ar'e headed by the specialized / 

and experienced staff from the department; -uiilike generalized civil servants.

i

1r;
II

PRAYER:

It is, therefore, submitted with profound respect that your good self may graciously C
be pleased to:

Declare the bid ameiidinenis in the service rules as mill and void and issue directions

for framing of service to. ensure the. guaranteed right .of proraotioln in Serv'ice Rules of 
2002. ’

1.

i
1■ 'I

ij
1

Attefrted to b< le
O
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J*Declare' ihe pos is of the Directorate'>1 .as''the':;vcsted .riEilu.'.of .the.'.emplbyiies. of.'the 

b:i tfi'e analogy of CtScW, 
Police, industries. Agriculture, ictc to'.nieet tlie ends of justice and

r, 1rl

Directorate of’i xcise, Taxation, and .I^arcolics iConlrol 
Health, ikducatic n;;; !

; to promt te.prolbssioriiilism
J

M Vaurs sincerely i
; ■

I %!
■i

1. Mt. Saliiiiuddinitj&iriitiob^Rc^^i^ 

Excise bi. Faxatibn Department,'1 eshawar

t

I
) 0

■

2. EngincLnEid Biiidshiih, Director DI Reg' ''
12.: r-.

ion
ei

i

7*t
//'

i
■■i

1

Dirretor Peshawar Region3. Mir. Javed 1
)•

i

■ :•

« n:'.0
s

Attested tp be True1 .t
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1 ■• r- ;
, Mr. Mubam'madLearned counsel for the appellant present

Attorney alongwlth Miss/PerkHa Aziz, Legal

'. - i il2’'’Ju ieV2024
I Jan, DisOict

Advisor for the respondents, present.
!

.1

i

t

not made• I

SSRC who framed the disputed rules isSince2. •
'• % 'K,.A ■ parti' in this matter

\ ^ ■

. Therefore, the appellant is directed to array 

and file amended-appeal wit^hin, 15 days.-To conic .

to the
SSRC as party j f

1
t

the' D.B. Parcha Peshi given16.09.2024 beforeP up on
I ■ r Ik;; I

; parties. ;
•• .

i
t

t
(Kalini Arshad K.han;) '! 

'chairman(Muhammad Akbar Kltan) 
■Member (Executive)

’

{
•AVrL-e<»

5

!

I Oxid for 16,09.2024 Cor or-gumonK 

2020 and is old one 

L-equisiti'oned, and office is 

and fix it for arguments 

Parties be

3

This case was09.08,2024
I 3

tire appeal pertains to the year

^/therefore, the appeal file '■vas.Mi'y

on
directed to accelerate

q(\ ^0 f-^_2i^efore
informed

the D.B.yi
y

accordingly-
(Rash til a Banp) 

Member (J) ;
i

■/

■fltiBem Amin*ft

: i
Attested lo be irue

"^Cop' ■
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