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BEFORE TI-IE PESHaWaR HIGH COURT PESHAWAR.

I

•/2018W.PNo

:

Dr.Ijaz Ahmad s/o Shams :Khan Resident of House No. 01 Education 
Colony near lady GriffthiGirls Higher Secondry school Peshawar.

(Petitioner)

: 1.
J

;

Versusi

i 1. District Health officer Swibi District Swabi
Secretary Health Kdiybef Palchtunlchwa at provincial secretariat 
Peshawar

; 2. !.

. (Respondents)

WRIT PETITION UNDER ARTICLE 199 OF THE 1973 
CONSTITUTION OF ISLAMIC REPUBLIC OF PAKISTAN.

i

Vi:
■

Respectfully sheweth.
1. That petitioner completed and qualified the degree of MBBS from the 

Liaoning Medical University of China; in the year 2013,it is pertinent 
to mention that the said Liaoning Medical University is duly

recogni
(copy of degree annexed qs A)

•i ;

ized by the WorldHealth Organization (WHO).
)

i•;
1
1 !:

2. That after completion oWegree, aregistrafionnertificate bearing 
number 12195-N was issued to the petitioner by the PM&DC

;

(copy annexed as B).
3. That thereafter the petitiorier applied for service in Health Department 

of Khyber Pakhtunkhwa and he was appointed vide Government 
notification No. SO(E) H/II/3/18/2016/1000 dated!2-01-2017, as 
medical officer on ad hoc basis. And the Jjetitioner started to perform 
his duty with full dedication, Punctuality and honebty.
(copy of the appointment.brder annexed as C)

1
1 .

;
;

i

4. That the petitioner was ^regularized vide notification No.SO(E)H-lI/3-
attached to the District health

i

18-2017(2), and the petitioner 
Swabi.it is pertinent to mention that both .the initial_ appointment order 
and the regularization order were rhade by the respondent No 2. And 

, thus the respondent No , 1 is neither the appointing^ authority nor he is 
competent to remove the;petitioner fi'pm his seiwice.
(copy annexed as D)

was

;!
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2̂5.04.2024 I. Learned counsel for the appellant present. Mr. Arshad Azain

learned Assistant Advocate General'alongwith Yousaf Jamal, Focal

Person and Niaz.Muhammad, S.C for the respondents present.

File to come up alongwith connected service appeal No.7

1308/2022 titled “Musarat Shaheen Vs. Health Department” for

arguments on 16.05.2024 before D.B. P.P given to parties.
' A

t -
' V

. i-

i-

\

(Fareeha^Paul) 
Member (E)

(Rashid^ano) 
Member (J)

i^nlociiiiilhili

ORDER
16"’May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mr. Shafiullah^ Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

Vide our consolidated order of today passed in connected Service2.y;

3 
(̂QlU Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretary

y
Health, Khyber Pakhtunkhwa, Peshawar and 04 others ”,( copy placed in

u &
this file), this service appeal is also disposed of in terms of order passed^ &

in the mentioned appeal. Costs shall follow the event. Consign.

Pronounced in open court at Peshawar and given under our 

hands and seal of the Tribunal on this day of May, 2024. M

j>.

(Rashida Bano) 
Member (Judicial)

(Rami Arshad Khan) 
Chairman

'^UaccHi Anun'^

\
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for the appellant present.Learned counsel07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal 

Person and Mr. Niaz Muhammad Khan, Senior Clerk :

alongwith Mr. Asif Masood Ali Shah, Deputy District

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given
© <
^ 7

to the parties.

I

(Fareena Paul) 
Member (E)

(Salah-ud-Din) 
Member (J)

*.\Uieeni Amin*

.Jan. 2024 1. Junior to counsel for the appellant present. Mr. Asif Masoo'd Ali 

Shah, Deputy District Attorney for respondents present.

2. Bench is incomplete. Therefore, case is adjourned. To come up 

for arguments on 25.04.2024 before D.B. P.P given to the parties. ■

(FareeltfaT'aul) . 
Member (E) ;

"‘Z/i/ Ul Haq *
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Learned counsel for the appellant present. Mr. l‘’a/.al Shah■ :?$.07.2023

Mohmand, Additional Advocate General alongvvith Mr. Asad /ahoor.

I^ublic Health Coordinator for the respondents present.
i .

Rcpiy/commcnts on behalFor respondents have already been

submitted.

Ixarned counsel for the appellant at the very outset, submitted

that similar nature Service appeal No. 1258/2022 titled “Ncclolar

alongwith others Versus Government of Khybcr Pakhtunkhwa”, had

already been admitted to full hearing and have been fixed for

arguments on 07.09.2023. 'rhcrcforc, this appeal is also admitted to 

full hearing subject to all Just and legal objections by the other side.

'The appellant is directed to deposit security fee within ten days. To

o
up for arguments alongwith the above mentioned service

wi,x\ come

appeal on 07.09.2023 before the D.B. Parcha Peshi given to the

parties.

(Muhammad Akbar Khan) 
Member (P^)

ir

^Kiwnnutifth A *
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Learned counsel for the appellant present. Dr.13.06.2023

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar»

and 04 others” on 25.07.2023 before the S.B. Parcha Peshi,

given to the parties.
«

(Salah-Ud-Din) 
: Member (J)

*Naeem Amin*

\.

■V
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Counsel lor ihc appellant present. Mr. Asad Ali‘ Mareh, 2023

K.han, Assistant Advocate Generaralongwith Muhammad

'rufaii, S.O (1-itigation), Dr. (Oudratullah Khan, SMO and

Nia/ iVlaliairimad Khan, Senior Clerk for respondents No.

1 to 4 present. Nemo for respondent No. 5.

Rcply/coinmenls on behalf of respondents No. 1 to 4

submitted, which is placed on lllc and a copy whereof

handed over to learned counsel, for the appellant.'! o come

i.ip for preliminary hearing on 10.05.2023 before the S.B.

Pai'cha Peshi given to the parties.

(Farceha l%rrf) 
IVleiTibcr(E)

Clerk of learned counsel for the appellant present. Mr. Asad Ali10.05.2023

Khan, Assistant Advocate General for the respondents present.

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for

0
0

on

the appellant.

(Rozina Rehman) 
Member (J)

*i^aeem Amin*
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Learned counsel' for the appellant present. Mr. Muhammad05.5)1.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.

Representative of the respondents requested for time to submit0)
§ =,0

reply/comments. Adjourned. To come up for reply/comments as 

well as preliminary hearing on 31.01.2023 before SJSt^

1?

a) ff\

V.
(Mian Muhammad) 

Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents
i

present.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as^ well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)

r?-
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Counsel for the appellant present. Mr. Muhammad28'^^ Oct., 2022

Adeel Butt, Add). Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

reply/comments and preliminary hearing on 07.12.2022

before S.B.

ft
(Fareeha Pairl) 

Member(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

0^

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

f

(Rozina Rehman) 
Member (J)

: • >
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'P■ 19.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present.

Preliminary arguments heard.” ’

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f f' July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts

which is a case of discrimination. Feeling aggrieved of the illegal and 

^ unlawful action for not granting the conveyance allowance, the appellant 

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 28.10.2022 before S.B.

(Mian Muhammad) 
Member (E)
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FORM OF ORDER SHEET
Court of

1313/2022Case No.-

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

31 2

The appeal of Mrs. Saira Khatoon resubmitted today by Mr. Afrasiab 

Khan Wazir Advocate, it is fixed for preliminary hearing before Single Bench 

at Peshawar on /f . Notices be issued to appellant and his counsel

for the date fixed.

07/09/20221-

By the oBdef of Chairman

RiTSr^i’RAR ^

s

•TS,



NOTE:
Objection.No.l.The page in which name of the appellant in Writ 
Petition is attached at the end of the Appeal.
Objection No.2.Appeai is flagged and marked with annexure.
Objection No.3.Annexure A,B,D,E are replaced by better copies. 
Objection No.A.The. appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned). . /
Hence the entire objections removed in appeal and re-^bmitted dated 
01.09.2022. . \ /

Afrasiab Kl
cate.



The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 

incomplete on the following score which is returned to him for completion, and resubmission 

within 15 days. •

1. Copy of Writ Petition in respect of appellant mentioned in para-4 of the memo of 
appeal is not attached with the appeal which may be placed on it.

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

ys.T,No.

72022Dt.

regI^rar
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr.Afrasiab Khan Wazir Adv. Pesh.

I7 ^tf^fv) /U.M rme

dje-

'IV
U- )/

V'

..

.t: ■
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWARf

CHECKLIST

HEALTH DEPTT:SAIRA KHATOONCase Title: vs
Yes NoContents__________ ’ ________________ ____________ _

This appeal has been presented bv: Afrasiab Khan Wazir Advocate 
Whether Counsel / Appellant / Respondent / Deponent have signed the
requisite documents? __________^^^_________
Whether Appeal is within time?________ ^______________________
Whether the enactment under which the appeal is filed mentioned? . 
Whether the enactment under which the appeal is filed is correct?
Whether affidavit is appended? ________. ____ ^_______•
Whether affidavit is duly attested by competent oath commissioner?
Whether appeal/annexures are properly paged? ‘____ ______________
Whether certificate regarding filing any earlier appeal on the
subject, furnished?________ _____________________________ '
Whether annexures are legible?_________________________ • .
Whether annexures are attested?_____^^
Whether copies of annexures are readable/clear? ______ ^________ __
Whether copy, of appeal is delivered to A.G/D.A.G? ______;_____
Whether Power of Attorney of the Counsel engaged is attested and
signed by petitioner/appellant/respond.ents? _______ .
Whether numbers of referred cases given are correct? ______ -
Whether appeal contains cuttings/ovgrwriting?____________ ^_______
Whether list of books has been provided at the end' of the appeal?
Whether case relate to this Court? ____________^___________
Whether requisite number of spare copies attached? __________ _
Whether complete spare copy is filed in separate file cover? _____
Whether addresses of parties given are complete? - ________
Whether index filed?________________ _____^^_________
Whether index is correct? '_______________ ^______ .• _______
Whether Security and Process Fee deposited? on_________________ _
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent
to respondents? on ______ ______________ _
Whether copies of comments/reply/rejoinder submitted? on

S.#
1.

2.

3.
4.
5.
6.
•7.

/8.

9.

1.0.
11.
12.
13.

. /14. •

15.
16.

>/17. .
18.
19.
20.
21.
22.

■</

23.
24.

25.

26.
Whether copies of comments/reply/rejoinder provided to opposite 
party? oh_____ _____________________________ •27. .

It is certified that formalities/documentation as required in the above table have been fulfilled.

Name: AFRASIAB KHAN WAZIR 
ADVOCATE. HIGH COURT

Signature:

Dated:



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

APPEAL NO. 1^/3 72022

HEALTH DEPTT:VSSAIRA KHATOON

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1: 5Memo of appeal1.
A&BNotification & Regularization 

Act-2014 * 
2.

CNotification3.
D&EPay slips4.

High Court judgment dated 

24.03.2022
F5. r^- ^

MiGDepartmental appeal6..
Vakalat nama7.

APPELLANT

THROUGH:
afrasia^K^ wazir 
advocatoIhigh court

PESHAWAR

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

Khvbcr paljtfitulcbwa 
Sei-yice Tl ibunalAPPEAL NO. t'3(3 72022

©iiiry No

Mrs. Saira Khatoon, Lady Health Worker (BPS-5), 
DHQ Hospital, District Karak.

.APPELLANT

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar. ^
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa,

Peshawar.' • . .
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

Appeal under section-4 of the khyber pakhtunkhwa
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER;
That on acceptance of this instant service appeal the 

respondents may kindiy be directed to allow/grant 

conveyance allowance at par with colleagues of same & 
ther district of the Lady Health Workers with all back 

enefits. Any other remedy which this august Tribunal 
^ ^ <^deems fit that may also be awarded in favor of the appeilant.

/SHEWETH:
ON FACTS:

I %fl- That the appellant is serving in the Health Department as Lady 

g| Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 
Regulation Of Lady Health workers Program employeeP'S

J' (Regularization And Standardization) Act-2014, and are performing 

her duties up to the entire satisfaction of their superiors. Copy of the 

0 Notification dated 24.09.2014 & Regularization Act-2014 are attached
A&B.

ft ..a.

~j a as ann'exure
a'. ■

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from

■ ■



BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy of the Notification
dated 20.12.2012 are attached as annexure

3- That the appellant's colleagues in same and other districts are 

receiving the conveyance allowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 
payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the 

Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 
Court, Bannu Bench, Peshawar in writ petition No.346/2019 which 

was dismissed under Article-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2019 order dated 24.03.2022 is attached as 

annexure

5- That appellant feeling aggrieved also filed Departmental appeal ; 
before the appellate authority to redress grievances in iight of the 

principle of consistency but no repiy has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appear is 

attached as annexure..i...

...D & E.

F.

........G.

GROUNDS

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance tp the appellant at par with 

other colleagues is illegal, against the law, facts, norms of natural 
. justice... ^

B- That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

C- That the action, of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 
conferred by the Constitution and is liable to be declared as null and
void

D- That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide-on the part of respondents.

E-That appellant has the vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the 
conveyance/allowance is uncdnstitutionar and clear violation of 
fundamental rights. ■



r
^ "F- That under the principle of consist^n^he appellant is fully entitle to 

^ the conveyance allowanc!e as are gWsnto the other colleagues of the
appellant in various*districts.

/

G-That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H-That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments:

It is therefore, most humbly prayed that the appeal of the 

appellant may be accepted as prayed for.

Dated: 25.07.2022
APPELLANT

SAIJ^ KHATOON

Through:

AFRASIABkl^A|)m 
ADVOCAT^JjfffTCT COURT,

AZIR

PESHAWAR
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instant 
service appeal are true and correct to the best of my knowledge and belief and nothing 

has been concealed from‘this Honorable Tribunal.
Afrasiab Kk 

Advocate :OURT, '
Peshawar

certificate:
It is certified that (no earjier service appeal has been filed between the 

parties.

<•

VlIN

'%j.l\ f 2h •vf
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A4
Better Copy

OFFICE OF THE 
DISTRICT HEALTH OFFICER 

KARAK
Phone and Fax 0927210837 
No. 8787-91 
Dated 24/09/2014

NOTIFICATION

In lennol section 4 (I) read with Pi-ovi.so there under, of the Khyber Pakhtunkhwa Regulation of Lady Health Workers Program 
(Regularization) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa are 
hereby regularized with effect from P' July 2012 terms and conditions of service will he governed under the Khyber Pakhtunkhwa 
regulation of Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and rales to be made there 
‘inder. •

S. No Name of Conmiunity 
Embedded employee

Father/Husband Name FLCF Name
catchment area

of

FLCF BHU DHQ Karak

1. Nighai Yasmeen
Kalsoom Sultana

F Noor Zar Ali Khtm 01/10/2010 Dhci Hospital Karak 
Dhc) Hospital Karak

LHS2. H Mohammad Altaf
'Abdul Nawaz

10/1 i/2005 LHS3. Zaibun Nisa H 02/07/1995 Dhq Hospital Karak Tehsil AreaV Saira Khaioon H Syed Umar 01/01/1997 Dhq Hospital Karak Tappi Algadi5. Rafiq Begum
Shabiim Aziz

H Mohammad Sher 20/01/2000 Dhq Hospital Karak NearBarafKhana ‘6. H Nasib Gul 27/03/200! Dhq Hospital Karak Gandan7. Gul Farima F Shabir Gul 27/03/2001 Dhq Hospital Karak 
Dhq Hospital Karak

Lakki Banda8. Robina Naz F Mibarik Shah 27/03/2001
27/03/2001

Banghashan 
Bai Khel9. Ambareen Begum F Zahir Jan Dhq Hospital Karak

10. Zamigara H M.Ismail 02/07/2001 Dhq Hospital Karak 
Dhq Hospital Karak

Tatar Khel11. Naser Khana F Gul Nawaz Khan 13/0.3/2002 Dabli Lawaghar 
Algadi12, Farzana Nawaz H Mohammad Nasir 13/03./2002 Dhq Hospital Karak 

Dhq Hospital Karak13. Noor Zada Bano F Riaz GliL 01/07/2004 Algadi Sharqi14. Zeenat Bibi H Asghar Khan 01/07/2004 Dhq Hospital Karak Audi15. Khadija Nafees H Hameed Ullah 01/07/2004 Dhq Hospital Karak Tappi Karak16. Fiaz Begum H Abdul Jalil 19/07/2004 Dhq Hospital Karak Bhu Mitha Khel17. Murad Bibi F Hajat Khan 01/04/2005 Dhq Hospital Karak ‘Tappi Karak18. Mehnaz Begum F Waris Khan 12/07/2005 Dhq Hospital Karak Asai Khel19. Sumira Naz F Mohammad Sher 01/03./2006 Dhq Hospital Ktirak Algadi Shirqi 
Tapi Algadi

20 Tasleem Begum F Amir Khan 01/03/2006 Dhq Hospital Karak 
Dhq Hospital Karak21, Zartaj Begum Mohd Gulzar 01/03/2005 Aisaf Khel' 22. Razia Sultana H Wo Ali Akbar 02/04/2007 Bhu Mitha Khel Purana Bazar23. Zahida Sultan F Habib Ur Rchman 02/04/2007 Bhti Mitha Khel Tur Dhand24. Ulfai Jehan H Wahecd 15/06/2009 DHQ hospital Karak Algadi Karak25. Bibi Khurma Fiaz 15/06/2009 DHQ Hospital Karak Devgara26. Samina Pirzada F Noor Mohammad Khan 15/06/2009

15/06/2009’
Dhq Hospital Karak
Dhq Hospital Karak 
Dhq Hospital Karak

Markaz Koroona27. Fozia Nawaz F Nawaz Khan • Khazikhel28. Kishwar Bano F Muhammad Rehan 15/06/2009 Rehmatabad29. Haseena Shah H Maizullah Khan 15/06/2009
15/06/2009

Dhq Hispital Karak Sheen Lawagher 
Fatieerabad 
Faqeerabad

30. Bibi Fatima H Najeeb Ur Rehmaii Dhq Hospital Ktirak 
Dhq Ho.spilal Karak31. Zeenat Begum F Sher Adam Khan 15/06/2009

#

!
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of socv.'!::'. ^!{ !■) f-voriT.

.f\'orkcrs Prop.ram Koiployocs
a,.,.ramKmplovc.n:.>fDMriclKn.:,UKhvborPald,U.nUl.wa

•(.•1-nccl undor the Khybor i»ok itonkhw.i

i nre
I Oti'i

-nv. on-:! conditions of r.nrvico v.'ill be pox 
;,„d t..rplcvoos. (Koeolaricauon and :;ta.rclardiza:ion| Act, 20M nnr, njix

N:unr u!'
;ir.-:i

DiUcni' , ‘-•i /::i-i N;iiuf 1)1'coiiununily l-'iillici'/ I lu;;b:iiu! i'oniic' S.No I
■w

... ...
r Lcr Di-iQ !i

[ 0l/10.'2010 LI-ISDhq Hosoittil Is^i'uk____

Dhq l-losoiinl Karak_____

Dho Hospiia) lOjrak_____

Ol/O l/fb‘)7 Ohq _____
DlK] Mospiinl ..

Dhil 1 lo.'^piial

27/03/ffOOl 1 Dhq Hospj^roM^i’^____

27/0r'/20() 1 \ DIh] ____

27/C3/2001 Dhq Hospiul K-n'ak___

02/07/2001 Dhq ll^iiud .yy}'___

! 13/03/2002 ___
13/03/2002 j Dliq i-iospi^al Kanik___

01/07/200-I j Diu] ___
01/07/200-i i Dhq _

0l/03/2()0‘1 ! Dlu| ...

|0.-'l}7/200-1 t Bhii Mliha Uhf.-l '

I Dliq Ho:.pit-0 .l<-^’'^k__
■ Dhq i-U)spil»l Karok__

Dhq I-!o:.|!ti:»l Ki'’'ak_ ’

Dhq Hospital Karak___

01/03/2005 Dhq Huspical .

Moor 2a Ali KhanKidiai Yasnieeo____

■ kalsoont SuUaiva 
i /.liiMin Nisa

t LHSi10/11^2005Mohammad AltafW: 'l\;hsil Aix::i 
Tiippi Ahyidi 
Near iSaral'klian;- 
CaiK’a.f 
Lakki b.i'Hk; 
Baiflihslv.'.i:

Haji Khel 
Tata.' Kh.'l 
Dahli lav.asiher 
Aliyi'.li 
Alyadi Shatq 
Amli

Tappi iCai'al;

f 02/07/|h<).SAbdii! N.mva?;

Gul

_____
20/01/2000

i
27/'i3/200lH:I St'. I'nnam, A.ii/.

a,.IiisiOr
,, K*>bin'.i Nil'/.

I

^rF'-^rsfeibir-GuU.C?__
Mib.irik'Sli.i'ir-.
.7ahir )2.\ 
M. Isii'-bil

■c-':.7 i ..\iuhfin 15c;.’.iii'.i
i

v; • / ;ain;4'.ii'.! II:

.>h-ru'Sr;NaXv^.^x:^^J  ̂-IMohammad NasirI

Gii!I-:N’mi- /'.ad Oano 
Bibi

. islKidiia N'.i:ccs

I II
As;]tip.r Kl'.an 
H:- 'kV;d L’ltah 
Abdnt

Hajac Kh:in 
VvVarisTban^jft/? 

Mchamiii.ad Shcr 
.vAoli^Khan'y.^•/

.Aii ■\''.tii,ir

Ha'jit) Ur Uchmfin

H;1I
il: ...-1i •
II:' l-'i.i/ HeuiiniII Tappi Itarak01/04/2005. •;, ^ •\!ui':id liib'i ____

‘ _

U:

V:
AsiU Khel12/07/2005

01/03/2005r-.Siiinii'a Na:’. T:ippi Alya.1i 
Aisafklvd 
i^inaiui Ba/'/a;'

oi/o:-/200o( .tlFfJB.
Ci

Dhu Mi'Jia Ki:alC2/".’-r'200V 1
I Sa/..’. Si-h.uia 

/.'.ihida SiiSian
20 Tor Dl'.;;iu!

( Aly.adi Kar;;l,
C'JO-I/IOOV j Bhti Miiha ____

15/06/200'' I DhqH^pitti’. k.'Aik _

Dhq Hosnitai Kara.: Di.'V);,.iia

Dhq Hospit.Tl Kara!; MaikaxJ;tiuu:iia

Oh Q Hospihil K:ii::k

i
I-:!: -21

F^ r; 15/OJ-^OOO 
L5W6/^00 
15/06/2009

U: ! _ _

I-': I Moor MDiuniiiiaO Khan j
Bibi Khurin.i 
Sai'iiiia I'ir/.ada

*> '- .)
■>

.'ov/.ir M'-inI':
Dlu[Ho;pl-al uai.il. ^ 1 K.;!iNi',:tab.id

l3hq'l-'('--l'h--' .L'A'T'
OlH) Hospital 10'.rak_

Dhq t-iosrjUal Karal; ''*3'^'3'.''''.''^.
li'.qecr'abaa

I ,)/M N.n'ii/ 
Kl^h"■.ll lhi:ic 
Nii/ia Bibi 

Tj^ccpirginiii^
Bibi l•■alllIa

2 .X
15/06/20t.‘9 
l5.'(:6/20;>9

Mi)fKii:i<i.-.d Kcha"I':' 2a 1

Qndii Cut

- Maizuiiah Kh'ntyjyj]^^. 
M.ijooli Ur Kehina.i

I':-
. . ■>

■JTi
i 5/06/2005’ 
1 ;;/06/200‘.'

TIT;--rTx;i5iS i',

11::
Ohq Hospital Karak_______ ,

<?

ifxA-* A-i
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(5)

In exercise of power conferred under subsection (2) of the Section ibid, the above community' 
embedded employees are placed in the following pay scales as mentioned against their 

designations. .

Name of Post Basic Pay Scale
Lady Health Supervisor 
Lady Health Worker

BPS 07
BPS 05

Driver BPS 04

District Health Officer 
Karak

CC
1. Director General Health Services Khyber Pakhtunkhwa Peshawar.
2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information.
4. Incharge FLCF concerned for information
5. Officials concerned. *

District Health Officer 
Karak

. ♦

t
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subsection (2) of the Sectioivibid, the' c-buve ci>fnmunitY c.!mbeddLH; eniplIn exercise of power conferred ur^der 
are placed in the foltowin?, pay scales as mentioned against their respective designations.

basic Pay t'cale 
DPS ^7

BPS (W

Name oi Post 
Lady Health Supervisor 
Lady Health ViVorkcr 
Driver

J

I

!
'it

DlSTRlCrHEALTH Of-FICER 
ICARAK

CC
1. Director General Hf'alth services Khyber Pakhtunkhv/a Pesltawar.
2. Provincial Goon^inatpr LKW Program Khyber Pakhtunkliwa Peshawar,

3. District Account Officer Karak for information
4. In Charge FLCF concerned for information.
5. Officials concerned. • •

)

//

\
DISTRICT HEALTI-r OFFICE!^ 

KAPAKi*«
I

t
k.

!I •;
?

I

;

' I■ I

I
1 (

i ;
;

t

i
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^'^0. PA/Khybi^r
':"4'Ah WorUurs ProH-roni and 1.-.The
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^ KriYBER PAI<H7WKHWA GOVERNMENT:aTRAOa3INABY^H

.•r

. n.

-■f;f'vcr/ :o iin> people of the area; ' ^ embedded employees for effective sen/jee ■ ■

is expedfemW regulate the 
•-.jv-mco uf the Kliyber Paklituiiliinva 

. d'C r.nid program,
U is hereby enacted as iollov/s;-.

Paichiunkhwa ■'Peg^i^tfon' of LIdy'^^eaIt^'wXTs''f’lis Act may be called the Khyber ■

' bidndarriization)Act, 2014. ■ . ^nd Employees .{Regularization and ''

and :n rn.. i ■to (cgularize and standardize the services of the empioyees.of

(2) II Siiolt apply tp all persons employed of. to be'
tlie Province of the KiiyberPaklUunkhwa'. - ■ 

It sha.il come ipto force at -

Piogrnmjin employed'in Lady Wealth Workers

once except section 4, which shall .come in,Co force on l-> -

2. PrJillili.on^--ln this Act-unless there is anv
snylhinK rr:puena,u in ihe subject ot conic,i,.

t

■EmbeclUec(,Emploi;urof tl,rXoun^^^^ Population for wliicl, a Comniunily: ' 
■ resides therein; ^ posted and rcKularh) '

, (b)

"District .Program I'mplementati 
Program at District (eve);

WHS appointed

1cj
ion Unit means- the-fyianagement Unit of iho ■

(d) . '^‘'^'"^"^'’"'’^"^eansjheGovernnrimt of the Khyber PalOitunk

■ (e) ■-.prescribed" i.means prescribed by-.rulcs; '
• • (O'

aiw, ,vhici, rns P-pv/Mc.
............ .."•"""'" -

.*•

• (g) •Program, employee" nic'ans
reguiari;;e(l under.this'Act and 
commeficement of this/Vet;

an employee of the Program; 
includes persons ‘to bo

.1 whose seivice is 
'appointed after the

. .*do "Province" means the Province of ihe.K-hyber Pa-klutfnkiiwa; 

_Provinci.al Program- Impiementatian Unit-
Program at Provincial level; and

“rules"

(•) .
the Management Unit uf lhe. means

0) fiean rules made under this i\ct

f.--

I (■f]Uc/^
/•i•If
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’••••• f2nd'jULY;2014. -IGKHYBER PAKHIUKKHWA GOVERNMENT, BCTRAORtilNARV; H
the Notional Program for Family

35 tnt;

■ Lady HgoRIi Workers Prograim : ; ..

3.

ivb,'curative, rehabiiilodve DncR.purpose.ol the Program shall be to provide preventive 
seivices to the catchment population in the Province.

The(2)
|V-bmolive licalth care

Government may determiine'.Progi'am. shall continue for such 3 period asThe(3)
; ■

Government'nday appoint persons to various postsAfter coming into force of this Act • , n ,
conlracl basis and there shall be no regular appointment in the i rogimn(^1)

the Program on

in accordance with llic criteria
(G1 •• The 

and manner as ntay be prescribed.

n,.,nannznUon.-.ll) On coini.cncoment ,o( U.i. Act, oil the ,r-k,:h',kllr ' ■
■inmintTrii; the Program on contraol or tixcd monthly stipend basis before ly'Ju y 2C 1 , nnrl h I bni,

■ ihe said post till the commoneemenl of this Act, siiaii sland logulanzed with effect fiom ]e

a Provided, that the iscpoccs ot'such Program employees '
„i,-.cd undrir Uris Act only oh the publication of iheir.nomes in thc-official Gazette.

•n,

rnu.uh
Dceuunl of'imath; rellrenuml;fui'Nier that the posts of the Progiam fallen vacant

lei-mination or olhci^vise shall be filied-in on contract basis
on

Pruvide.d 
resignation, dismissal

IMyregularized im'cler this'Act shall be placed ii tlie reicvani 
V be determinerl by Govorament.

(2) The Program eiuployees 
Scales corresponding to the civil servant or

The seniority p( die Program 
fii a nianncr as may be prescribed.

as nia

(3)

r.' Pro'U-fii nmplovec, v;hosc services are regularized under tins Act, sh-allTCtne hum 
the'option af-tho Pmgram entpioyce and on such dole .os requested by the ^Progruu, 

employee, oiler complretirzu oi twenty iwe years of quoliWing semice or Oh the compicuoii o, .uxu,..v . ,, .

('■i)

service, on

al m'u.'

(g) A Piogfam employee, who'se scivice is regulanzeo unoe; e. 
sucii pcnsiniiom nnr,l rftir.cnient benefits os may be determined by Governnieni..

Mechanism nf rormilmenf for ConimunitY ErnbeddodJemPiogatt....0) '‘"'"E Apo-V
■-------------r': - ' , .1 '-.'1 1.. -lOg' rm,,;pem in iJiq

ii..<

”m.r-.'o;jC-ri r.mpr.r,uv, ue: Gannmmiiy 
pi'CSL'fibccl manner that per-son. vdio is 
his calclimcnl population, •

to be appoinieo agai.nsi su.cn pose, Si'.c.,, ue

Thc'Provihcia! Program Imp'omentation Un.it shall oversee and monitor the process
Hiarried out by the appointirtg authority under siib-section (l),bc:iore a person

and
(2)

lindmg of the verification 
is appointed against pbs

f}

/ 1
r .
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20 KH^J^AKHTL'NKHWA GOyERNMENT/'E>jTWORDiNARV,'2nd JULY,-2014 ' '

(3) ■•■ 'jonuniinn nf Employee'shall perform-.his duties vviiliinrfhe catchment .

:;rr:2;:;“---- —=^- Bn.... ■ ■

Con,n.,„K,
i-ml.)i.'dde-{| Employees (o be , 
l''|•mi^;lllon, if-thc-ciiiployce-

•• (^):
seivicps o( the •

services are regularized under this Act, or other Cginniunit'-' 
appuinlcd after thrr comniencement of this Act shall 00 -liable [0

1
■ (aj lias uNlaivfully, ceased to de a regular resident rvithin

/esKienlrforhis catchment population; or

is invoIvLHl in any other engagement or. a practice which-is not in accord mice 
with the laid down and approved policy of the Program; or * ' ■

or has becomma llOM-

(b)

. (c) • has ceased to be erficient in the performance of official duties; o'r
't

- (d); fias prorfed guilty of gross misconduct.

,-K, ,,y,, p crnployco. whose sewico Is
■v' ■■■^"■"'''f'^^f'n/i.esAci-nK-iybcromstatedinloservicQiira

■ Piovidcci timt (his opportunity of reinst; 
a Community Embedded Employee

Provided furtlier that- i

t'-')
terminofecl under s.ub-claus-c fa)

manner ns may'bo pro.;,enbed;

. the tenure of more than once throughouts-scivice:

, • (cl)' no
instated employee for the periodre-

spent under termination; and

Payment made, rfany,to-mG termin-ated 
not allowed during or fop the period 

from the employee,.

employee being re-insmted, which
spent under termination, is recovered

was-

----J^WianifcLanmUiuj-dm^^ emnlnvcp. 
g -';p.:ov,s,ons of Uus Acl,

.be oonsicrretl to porfoni, duty anyvbere in tht: Prouinco..

L^L!;iLinary_4c 11 uj]. — D i s c i p I i n a m 
''n'miierns.maiy-be prescribed,

m-Notwithsta.nding.onything contained
ept the Community embedded Employees

m
exc■■ 11 n

(.
against the Program employees-shall be dealt wall.cases

'in a

Ai.i{rf|Ga_tion of Governmpnr riiic.5 
the provisions of this Allot and 
Covernment rules shall be a

-The Program employees shall be dealt 
'bes: provided Ibot if no specific rules are .available m accordance with '' 

p oh any matter., Uic .

.9. Public scvante.-AiI P,:o,^,.ani employees'shall 
'nuanmgolseclioii 21 of Urn Pakistan Penal Code'

LojicMo make nrlcs.--GovemmeM! may bv notiliGitinn 
.'■u.nvm;; out Ilie purposes of ihisfAcI, noblication

public semants within the.
I06O (Act No. XLV of 1360)'. . '

• 10. •
the official Gazette ■ make imlos fur

.'l- .

•r^
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• •NO.FD/SO.(SK-rr)/5?j:'01-2 • ,•,.•■. V 
'Dm:ed'Peshawar.the;-20.12:2012 ■■■

^--- •

• '. FroQi
t

pie.SecreL3^ to Govt; of Khybcr Pakhlunkhwa. 
• I’lnajice Depaninent, Peshawar.

■ 'To:

, ■ 1. All admiaistrarive SecretariesMo Cpv^;;o£.Kbyber:Fald3^arlldl^^^
2. The Senior ^Icmber, Bbar’d of Rcvcnucl^faybcrTaichTunkhwa,
3. The Secretary'-to-Governor; IChyber P.a®^iaiwa:-:

■Ibe Secretary, to Chief.Jvtinister, Khyberi'^makh

The Secretary'. ProNaricial .A,sscmbly, Khybcr:-Payhnint-j]
.6, .All Heads of attached Dcparuncnts m iGiybec Pakhtunlchwa,.

.All District Coordination OfiicerT, of Khyber-Pakhiuniiwa.
1 AJ;.Political AgemsDistrict .E ScssipaiJudge'm Khybcr Pakhtujiid'
9. Tn. Registrar PeshawarHigh Court, Pesh
10. Thr Chairman Public-Service CommissiocL Khy’Der.Payniunkhwa.
1 1- The Chai'rman, Scr'-hce Tribunal,.Khybcr PakhtunkhwEu'

wa_
wa.

/t

' w. 1.

awar:

I
..-Subject;. RlvTSlON QV THE lC-\TT OF'CQNAT'.YaNnr___________ J:TJ>T_TP1 F.

Civil EA1PFOY.EF.S OF TmFKHYBER PiAKaTTINTT-ryVA ' FROVlNriA! - ■ 
. bps-i-i9 '

Dear Sir. -
The Gqvemmeni of Khybcr Pakhtuhldiwa:haa-been.pleased'.to cuhahce/revise’dic . 

of Conveyance .Mlowance admissibteuo aUfthe Provincial GiyU.SewanAGov-n: of-Khy^^ 
Palcfirunkhwa'(working in-BPS^V lo BPS-15) SeprembtrAoiP at'lrhc.fbllowmg'" .
rates. However, the conveyance aJ'lowance for employees ui'B?S-16 lo’BPS-V'-) -.vil 

' changed. .

rate
V

> . remain .UQ-

- ' S.Nd. I BPS 1 Eii5[loq,'Rate (I^iVr) '■ 1 Re^iscd^iltc G*',0 '"D, 
'• .:1--Rs. 1,70QA “■ .

i Rs. L5Q0/- , i:j.-Ils.T,S40L
"i Rs. 2.000/- \1-Rs.2;720/F~~'-'~'"~'""
L^. 5,000.'--. • • * . j-Rs. 5,000/-'. ; '

[Rs. 1.500/- V1. •1-4I •

12.. 1 5-10
' 11-15j.

I • Li:.. 1 16-19
V-‘, . *.

v.

2. -. Conveyance-Allowance al-the:above rates'per mpn_lh-shall be admissibli to those BPSH7,'' . 
IS and 19 officers'•vho bave’nof been sanccioncd-official vehLclc.s

■ . Your Faithfully
>

(Sahib^da-Saeed'i^ir.-jad) 
Secretarv. Finance • r .. ..

4

• Ehdst No. FD/SO(GR-lI)S-52/2012 ' ••Daicd PeshaWar-.ihe December, 2012
t Y.-
\ 0
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P SecrOOl 
LK6066

•mMonth:June 2017 
-District Health Officer; ik 

DISTRICT HEALTH* OFFICER
Pers #: 00787733 
Kame: ^ Buckle:

ruqia bibI
NTN: 
GPF #: 
Old #:

LADY HEALTH WORKER 
CNIC No.1120156461732 
GPF Interest Free

05 Active Permanent 
PAYS AND ALLOWANCES: 

)001-Basic Pay 
iOOO-House Rent Allowance 
1210-Convey Allowance 
1300-Medical Allowance 
1973-Adhoc Allowance 2010(3 
2148-15% Adhoc

t

I
ILK6066

10,270,00 
1 ,-0:02^00j’

tt^SoToo i,
1,670.00’ '

296.00; K 
148.00‘; f ‘ 

1,027.00

I
2005 i

I

50%
Relief All-2013 

2174-AdHoc Relief Allow-2014 
2211-Adhdc Relief All 2016 .10%

Gross Pay and Allowances 
DEDUCTIONS:

• ,
17,845.00-

• • »
. I
i hGPF Balance

3501-Benevolent Fund 
4004-R.

7,450.00 Subrc: 745.00 
600.. 00 

450 ..00 ;
Benefits £ Death Comp : t

.)

' • *I. - I
f.

Total Deductions 5 IMl,iv7^::-b;o
*' I

(
^ if
. V-

16,050,./po'
t- ■ ^

“ i 
.u t

1BI5, IiWOCI MARWA^

D.O.B 
20.05.1985 

Months 001 Days

LFP Quota: 
the BANK OF KHYBER

00217-00-2
05 Years 00

/ !'
>

j ‘

■ y' I
■

i. • <’

}^l
/f^ i . -)

■ -i
'■

i
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.;V •• VJ^t^er Copy

;Z-Dcsig: Lady Healih Worlcer (80573100) Crade'5CNIC No.
ICTH

LOAN/FUND.
AmouniAmount Deductions

• 890.00-.
___ Deductions.. ‘

3005 GHF Subscription 
'Amount-------

14.760.00jBasic Pay

- 890.002003 GP subscription •

3501 Benevolent Fund’

4004 R. Benefits & Death C

14.760.00

3.610,00

• 0001 Basic Pay
• 1,200,00 

450.00
1004 .House'Rent Allow 

1210 Conveyance Allowance 20 1.932.00

-1,500.00. 

• 296.00 ■

. 1300 Medical Allowance

2148 Adhoc Relief All 

2188 Adhoc Relief Allow 2010 200‘

• 22 If Adhoc Relief All 201 . 1,027;00 .
Accounts Officer Chafsadda

PAYROLL REGISTER 

For the month of January, 2022
i,

Page 360
• ^ . 

Dated 01.02.2022
Payroll Section 001 Payroll 1 , ■EXECUTIVE DISTRICT HEALTH OFFICERDDOCA6112 • •

2224 Adhoc Relief All 201

2247 Adhoc Relief Ail 201

2248 Adhoc Relief All 201. 

2309 -Adhoc Relief All 202

1,476,00

1,476.00 

1,476,00 

1,476,00

2311 press Allowance '

1.000,00

2312 Disabled Allowance 20 . 1,000,00

2313 Integrate-Allowance 

2332 Lady health Worker

20

>

600

.2,200,00

32,674PAYMENT
DEDUCTIONS 2,510.00

01.01.2022Net Pay 30,136,00 ■
31.0l'2022

HABIB.BANK LIMITED TEHSIL BAZARBranch No. 220217 TEHSIL BAZAR CHARSADDA 
CHARS.ADDA

CHARSADDA
0002170019050801

»*

/





11H
Copy

CNIC No. I730161877174''-^Desig:.Lady Health Worker (80573100) L'iadc 5
KTH - / •

I.OAN/FXJND
'■ Amount Deductions Aindunt

3005 GHF Subscription - -'890.00- • 
Amount

Basic Pay 14,760,00
Deductions .

■ 890:002003 GP subscription 

• 3501'BenevolentFund 

4004 R. Benefits & Death C

14,760,00■ 0001 Basic Pay
•1,200,00

450.00

3.610,001004 House Rent Allow

. 1210 Conveyance AHowance20 -1,932,00

1,500.001300 Medical Allowance 

2148 Adhoc Rel ief All 

2188 Adhoc Relief Allow 201 200

296.00

1,027,00

1,476,00

1,476,00

■l,476,C)0

2211 Adhoc Relief All 201 

2224 Adhoc Relief All 201

2247 Adhoc Relief Ail 201

2248 Adhoc Relief All 201 

2309 Adhoc Relief All 202 , 1,476,00 •\
2311 Dress Allowance 20 

23 12 Disabled Allowance 20

ri000,00 

1,000,00 ■

6002313 Integrate Allowance

31,829,00PAYMENT
DEDUCTIONS 2,540.00

BANK SQUARE. PESHAWAR HABIB BANK LIMITED- BANK SQUAREBrunch No. _ 
PESHAWAR
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B'eA^r Copy

Account.
Payroll

For the, month of _

District Health Officer Kohai

CNIC NO, 1430119526958

DEDUCTIONS AMOUNTAMOUNTSPAYMENTS

69 ■3005 GP subscription 

3501 Benevolent Fund

12,260.'• Basic Pay .
603,610.House Rent Allow

. 69.4004 R. Benefits &. Death C1,932,00

1,500,00

Allowance 20

Medical Allowance

1,027,00.

1,276,00

1,276,00

Adhoc Relief A11'20I

Adhoc Relief Allow 201

Adhoc Relief Allow 201

21,274PAYMENT
DEDUCTIONS •

HABIBSHAKARDAEA KOHAT.Branch code. 220341 
BANK LIMITED

CNIC 1430195390826 , DESIG LADY HEALTHSULTANA
WORKER

DEDUCTIONAMOUNTPAYMENTS
amounts .

.3005 Subscription Rs12,760,00Basic Pay
8-

■ 63501 Benevolent Fund1,503,00^ 

1,932,00 - 

1,500,00 . 

1,027,00 

1,276,00

House Rent Allowance 

Allowance 20 6 ■4004 R. Benefit-S & Death C

Medical Allowance

Adhoc Relief All 201 

Adhdc Relief Allow 201 

,^dhoc Relief Allow 201

y

1,276,00

21,674 65 . ' -

hangu road kohatBranch Code ~ _____
DEDUCTIONS

HABIB' B ANK LIMITED

, (

\
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Better Copy
/

Sec 001 Month February 2019 
6103 EPO Health (Admn) Karak 
District Health Officer

.(107,86593 Buckle 
Name Farced Nisa 
1-ady Health Worker'
CNIC No.-1420254270766 
OFF Interest Applied Permanent 
Pays an Allowance

13,260,00 
1,503,00 
1,932,00 
1,500,00 
1.296.00 
1,326.00 
1,326.00 

• 22,37000

Basic Pay
•House Rent Allowance 
Allowance 20 
Medical Allowance 
Adhoc Relief All'201 
Adhoc Relief Allow 201 
Adhoc Relief Allow 201

Pay and Allowance 
Dedicate. Code

89926,414
Subtract

Balance
Benevoient'Fund 6000

6900

2,180
20,190

Total Deduction ■

DOB456
HABIB B ANK LIMITED KARAK08.02.1985

s .
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Accoun'ts'bffice Kariiak 
PAYROLL REGISTER 

For_The Month.0£_December 2021
Page ; 1

L_____ _______
00786649 SAIRA KHATOON 
L_..P_A Y M E N T.S .

Gazetted/Non-Gazetted: N 
BALANCE

Buckle No.: 
PRINCIPAL

Grade: 05 NTN: 
LOAN/FUND '

Desig: LADY HEALTH WORKER "(80563162) 
A.M O U N. T_i

CNIC: 1420245515974 
A M 0 U W T

REPAID
_ D _E_D U.C T_ I O H.S

64,973.00GPFD:890.00-
1,200.00-______

Accounts Office Karrak 
PAYROLL REGISTER 

For the.month o£_December_,2021

3005 GPF Subscription 
3501 Benevolent Fund

14,760.00
2,255.00

0001 Basic Pay
1001 House Rent Allowance

2,799Page :
Date ____ 27.12.202:t

'V--_____

Payroll Section : 001 .Payroll_1 
------  ■ ■' 450.00-'DDO‘n ' kK6103~^ EDO Health (Admn) KARAK 

1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow @
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202
2311 Dress Allowance - 20
2312 Washing Allowance 20
2313 Integrated Allowance

4004 R. Benefits S Death C1,500.00 
296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
1,000.00 

600.00I
I

0i.'l2'V2021 ■'31.12.20?. 
Accnt.No: 11409-0

26,002.00NET PAY 
KARAK

2,540.00-DEDUCTIONS
HABIB BANK LIMITED

28,542.00PAYMENTS
Branch Code:221_435 KARAKKARAK



BEFORE THE PESHAWAR HIGH CPURT, 

BANNU BENCH

Writ Petition No. ^ 4"^ /2Q19

Porzana Begum etc. . . .Pentioners

■ Versus

Govemment of Khyber ' Pakhtunkhwa. through Secretary 
' Peshawar etc-. '

l-lealth 
Respondents

i N D E X
t
,of Documents 

Writ Petition

IAmiex Page

2. Affidavit •. r.
3, ■Addresses of the; Parties

Copy of the: .notificaiion/Act Dated 2 
July,'2014;

c
rul

A’' .

Copy of the notification'No. 1340 Dated 
22.9,2014^

Copies of the rioiiffcaiions No,S782-86; 
S787-9! and 8793-97 Dated 24.9.2014

5..' “B

6.-

, -‘D 
cV "E

y 1

?5

7. Copies of pay slips of some of the 
petitioners- and- those employees dvho 
receiving^he conveyance allowance

Copy of the Notices and

• “F”& . 
G”’ •are

• 8. receipts
/I

i-

9, Court. Fee • 77
■ -i- . 10.- Wakalatnama DF ■-l:\

l 0 WAR 2(115
,S C A /; ;'7£ C ■. \, ; imiici's-ij

if 7 Ue-Pdcu ■'jAday 1 ■ 
'I'h'dugh

AdJitioiral KLigiiitrar
0 3V/r7 n;J;.A ■.4 '•

■/ • 771 nn 1 (7.^', /.
‘('.'-(Vi^yk Samitillah Khfiit

Advocaie, Ifarak ■
03jJ-97I7844

<Ci

Dated: 25,.3.2019.' .u.

's» *
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■■ 1 ^

•Mamana Lady Health Workers posted at various.BHUs 

(Lady Health Workers '-Progranr Ernployees, at .District' 

Karak, Khyber Pakhtunkhwa, . ■ ■ ' ■ ' •'

& ■

I

• ..Perilioners■. i .‘rl

. Versus '
■1. Government of\ khyber:. .PakhtunhhwaI ■

through.
Secretary Heajth, Peshawar. 

2. -Director General, ■■ Health-■ 
■ Pakhtunkh.wa Peshawar;'

Services Khybert

■ Piovincial- Cboi'dinator 

Pakhtunkhwa,-Peshawar. ■'

■ 4. District Irtealth Ofncer, District Karak. ' ' 

5, District Accounts Ofticer, District Karak.'

LH-W Program. Khyber

I ■■■•■-•■Respondents

WRIT PETITION UNDER 

■ CONSTITUTION OF ISLAMIC 

Pakistan, 1973.

ARTICLE 199 OF THE

republic of
*

I
■ <-i> CO <=> CO, ^ -

Respectfully Shevvecli:

This Writ Petition rising up from the following facts:

1; . . the petitioners are-bona‘fide.A, le residents of District Karak. ’
■ .*

' . That the . petitioners- -are serving as Lady Health ' Workers :■ 

various BHUs- (Lady Health Workers Popg.^ni . ■ ^ 

Employees) at District Karak.

(LHWs) at

■['• I

I

V/



A
•3

' ' ■ That ’ • vide notification ' No.PA/K.hyber 

July, 201-4, . (he . 

by order of the Speaker, Provincial; Asseifibly .

■ Pakhtunkhwa/Bills/20l4/j5-T Dated' 2"^' 

..respondent N6,l

Khyber fakhtunkhvva issued an Act. “The Khyber Pakhturikhwa ' , :

, Regul^on of Lady Health Workers .Program and Employees 

; (Regularization) and Stadardization),.Aa 2014“ and regularized

>he servmes of'the petiuone,.. Copy ol'the not,Ilea.,on/Ac. ,s

. ^^ftached-as Annexure'‘A”.I .

■ Thai vide hotifrcaiion. No. 1340 Dated 22.9.2014 of the4.

respondem.No.3 vide which, the District Health Officers were
directed to 'ssue-individual notification to the employees of.-

; ../^'"'^^P''“gr«nn.'.Copy.of notlficauon ts auached .t^^^ .

“B”;.

2). . fhat in the light- of above ..eferred d.irectibns/ndt 

8787-91

i/icaiion, vide'
- . notifications ' No.87S2.-86

and , 87-93:97 Dated 

Officer, Karak-regularized the24.9.2014, the District Health

■servtces of the petitioners etc-with ef1ect fi-om C' July 2012. : 

Copies, ofrtotifications .are attached as Annexure “CT “D".& 2.

£’ respectively.I •

tbe ■ ■ pet-itio'ners are entitled

lallowance/according to .law'si
to -receive conveyance ’ 

since -their regularization

. Today

•w.e.f
^ . 1.7.2012 .but the . respondents. .No'4 & 5 

denying to pay the conveyance allowance
djscrinvnaiely 

to the petiiioaers

areUi In'-u'it'O

t
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rather they - (respondent No;4-& 5) are paying the same

. allowance to their blue eyed employees of the same category 

(L.HWs) at District Karak..
I

they petitioners are attached as Annexure

Copies of some of the pay -slips of' .

“F”'_ andj of those '

■employees who received the conveyance allowance 

'as“G”. '
are.^atcached •

7..U •- That being aggrieved the petitioners 

Honourable Court, inter alia, on the following grounds; ■

i approaches this ..i

\

C RO U N lV<^-

A. That according to serv.ce Rules, the petttioners as a'nratter of

■ routtne duties,, visit 1-10 families/hbuses daily for their medical

■assistance, also-participate m anti-polio campaigns for 05 days ' .' ■

m the . month approximately and also taking the- infants of

community to FPI Center/BHUs/RHCs etc, ■

B. That the pelitioners.perform their duties'i
in hilly and rural areas

which are jmpossible .without having a 

a. circumstances denial of
conveyance and-in such 

conveyance allowance 

. petitioners is againsr the law and rules. ‘

1
to • the

C. That the impugned action of-the respondents No.4 & 5.is void- 

yb-initio,..illegal and is discriminatory i 

■provisio^js ofihe consiittiiion orPakisian.

}

m contravention of the
f-

.s;3

...
.

:• .

r. .

b
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D. fhe impugned ■ action, of the^ respondents l>Jo.4 -& 5 ■ be

declared against the norms ’ of justice in the light ■■ of.

■ " directives/notifications of respondents No. l..to'3, '

• • E: That the impugned • action is-based on colourful exercise of 

. powers, /vested in the functionaries of the Govemnient through ■ 

Constitution of Pakistan, which is against the basic pi inciple's of 

, the equality of citizens, before the stat.e.1

1 hat. the. impugned action is illegal, void-ab-initio. and not 

sustainable in the eye of law being'not' giving the fruit of
. i' . , *

■ conveyance allowance io the petitioners whi'ch is not admissible ■

to piLi^ent mind and against the-principle of natuiial justice. -

F.

^ G.: That the irhpugned action of the respondents. No.4 & 5 is 

devoid of any logic and against the guarantee and secuilty

provided to the Civil Servants. • - “

It. is, iherelbre, humbly prayed that 

■ ' .Writ Pecition, .the impugned action of the respondents, riiiy •

: . P'ease be declared to^be illegaUoid-abdnitid and unsustainable

on acceptance of this

and the respondent No.4 & 5 may please be directed, to give.the ■

■ benefit ot conveyance allowance to the petitioners, w.e.f 1" .July 

___: ’ 2012 in accordance with law. ‘ t!..

fdcd Tod'Ay,

Petitioner,
ahudh’cipmcgirtrar J.

Through

Malik Samiullah Khan 
Advocate, Karak ■Dated: 25.3.2019 .
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CERTIFIC ATF
f.

As- per instructiops of my clients,■ certified that 
Petition :■ has■ earlier- been, filed by 'the 
Honourable Coun,

no such .like Writ 
petitioners before this

■ /

LIST OF BOOKS
;•

Constitution of Islamic Republic of Pakistan 
Case Law According to Need. ■

1973,9 1

Advocate

f ■ /I
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V JUDGMENT SHEET 
IN THE PESHAWAR HIGH COURT, 

BANNU BENCH.
(Judicial Department) . ^ '

. W.P No.346-B/201-9^‘^//>'^:' 
. !

Farzana Gul and 65 olrins .
Vs

Govt/of.Khyber Pakhtunkhwa an^theps-.
- ■ . ■ :

JUDGMENT

i

k
OA \/(

i V.

I X
/

•

24.03.202'2Date of hearing:

For petitioners: Mr. Shakirullah Khan , Advocates. .•

For respondents: Sardar Muhammad Asif, Asstt: AG.

MUHAMMAD FAHEEM WALL J.— Farzana Begum and 65

others who are working as Lady Health Workers at variou.s BHDs

■ have invoked the constitutional jurisdiction of this Court, praying

that:-

“It is, therefore, humbly prayed that on 

acceptance of this writ petition, the impugned 

action of the respondents may please be 

declared to be illegaf .void-ab-initio' and 

unsustainable and the respondents ’No.4 and 5 

may please be directed to give .the benefit of' 

conveyance, allowance to the petitioner w.e.f 

1^' July 2012 in accordance with law.”

V.

It is. alleged in the petition that, initially the present 

' .petitioners were appointed on contract basis, however, later on 

■through the Khyber Pakhtunkhwa Regulation of Lady 'Health

2:

■■■ A:T/fE'jU>ED

^ '-A.m-.k
"'i >•... I (.'otfl
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Workers Program, and Employees- (Regularization) 

Standardization), Act-, 2014, the services of the present petitioners 

; \yeje regularized. On regularization-they have attained the status of . 

eivil servants, therefore, they are also entitled to conveyance 

allowance, similar to the other civil servant--;. On the other hand it is - 

tlie contention of-the■ respondents that the said,,conveyance 

allowance is not admissable to the petitioners in'a limit of stre.et- 

village or within the LHVs local jurisdiction, they 

; their duties in the close vicinity of their places of residence. '

and ' .
i!!

'l.

1
. 1-

'f

\
are performing

^ •

Be that as it may, once the present petitioners have acquired' 

the status of civil 'servants,- their claim for allowance 

entertained - by this-Court in view of Jurisdictional contour as'

3.

cannot be.\

^ -envisaged by Article 212 of Constitution of Islamic Republic-of.

Paksitan, 1973 being one of the terms and conditions of service of a

civil-servant. ■ Ndedl'ess to mention .that allowance constitute an 

- . essential component of pay; In view'of the clear bar stated above,

.. -this petition is not maintainable which is accordingly dismissed.

CcPl'lfijV-ri t;;

• *K

f

t

. Announced.
1

24.03..2P22 r

)Ihsan tv
' n., u I

' ' K..

ID.D
rion’blc Mr. Jusiicc Syed Axshad All & 
Hon’blc Mr. Jusiice Muhammad Fohccm Wali.

*
V,

.0
■

'w
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The Director General, Health Services 
Khyber Pakhtunkhwa, Peshawar.

departmental APPfai 
unlawful AcrrnN
ALLOWlNfj/GRANTTNr:
health wnpk’FPc

Subject;
OF the IMPUnNPn iLLFFiflt Aiun
Of the CONCERNPn AUTHORT1^~ry Nnr 
-CONVEYANCE ALinWflNCE TO tTTp ■

Respected Sir,

With due 
is sen/ing as Lad

respect.it is stated that the a
merit and

entire satisfartion of the superiors It is stai-Pd Lr Lild ? efficiently.and up to the
IS admissible to all. the civil servants anfto 1h^

. dated 14.07.2011 was issued. Later on vid^ ^ '
■conveyance allowance for employees workinq in BP^? -dated 20.12.2012 the
employees from BP,S-l6 to 19 h;^vp hpon ? ^ ^ 15-were enhanced/revised
enhancing their conveyance alLance and'^ fof

conveyance allowance is allowed'fexceot thn«;p aiin ^^^^ants/government sc
transport facility) irrespective of value of transport ,o
colleagues Of the same Respectedallowance as admissive under '!r® ‘‘'=Wcts
and justifiable reasons are mot nr^lf Tn concerned
the wrong and Illegal pretext that the?am °"'"® 
in the limit of street, vLge or even •' ^

while 
by not 

•servants 
r avail 

Sir, appellant's other 
receiving Conveyanceare

conveyance allowance under 
reason that they eire worKing

vacational even if they work in^locaTareas 1° neat"'"*?^ '

Department employee in Islamabad reqardTno thP home but they are allowed. Vacational

allowed/admissible to all the civil or goLnmentrervTnte th'^^ the . salary' and is '
province who are not provided .transport facilitiL meanho^h Pakhtunkhwa
reason that the lady health workers are wo kinn in rh d objectifying issue with the

Hpr
conv^^n^ '"owL°cVL‘'a're'tl'oted/granL^ ap"pellantTs'alsottiti?dto ■ '

d tncts but the concerned authority is not wil ina tn^^ and other
allowance which is granted to other employees rL ' '“"'^^rant the same conveyance
aggrieved from.the Inaction' of the concernerLrhnrin ^PPeHant is fLiinq ' ■

‘he lady health workers, the appellant prefer^hlT? ^''r'^^^^rantin conveyance 
good self to redress their legit grievances. ^ ^ Departmental appeal before your

non

was

in

concerneVLS°may^ve"J'Ld?y''be diverted that th‘"'“ departmental appeal the 

be allowed/granted and the appellant be treated very kindly '
fn conveyance allowance is aLissibi'e
in other .quarter concerned.' missibie to all the government/civil servants

Dated: 06.04.2022

Yoi^e obediently

Saira Khdtoon, LHW (BPS-EY 
DHQ Hospital,
District Karak

i/J/
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"BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1313 OF 2022

Mrs: Saira Khatoon, Lady Health porker (BPS-05) DHQ Hospital, District Karak

.................................................................................................... . APPELLANT

VS a.
The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the iristant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary arid mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 
2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

Page 11 of 38
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2. Incorrect. Firstly the conveyance allowance' as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil sei\/ant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

1
i

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.

D.

Page 12 of 38
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E. Incorrect, Para-2 of the facts & Para-A of the grounds afe self-explanatory

T ,

F, Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady hlealth 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore,

Health services

may graciously be dismissed.

1 Secretar^H^th, 

Khyber Pakhtunkhwa
2. Director General Health 

Khyber Pakhtunkhwa |

3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4. District Health Officer Karak

-J



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1313/2022

Mrs. Saira Khatoon, Lady Health Worker (BPS-05) DHQ Hospital District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO {BS-18)/DI\/IU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. oydiaKJIIah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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GOVERNMENT- OF THE KBYBER PAKHTUNKHWA 

' HEALTH DEPARTMENT ' ' :
•;•-

-NOTIFIGATION
■#■; t -':r■W- m.

Peshawar, dated the; 29^^ January, 2015

powers conferred by section 10 of the 
M^er:: Pakhtunkhwa Regulation^f-Lady-;Health Workers Program and Employees 

(Regularization and Standardization^ Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of 
2014); the'Government of Khyber-faklitunl^wa is pleased to make the following rules, 

'^/namely:-

• r.

.'u'.
V'r.i/*

'll

.THE.KHYBER PAKHTUNKHWA;REGULATION OF LADY HEALTH
WORTHS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER-1.

Short title, application and; commeinieement.-~(l) These rules may be called the 

Khyber Pakhtunldrwa Regulation' of Lady Health Workers Program Employees Service ■ 
Rules, 2014. _ , .* '

1.

(2) It shall apply to all the Prograntomployees of the Prograrn.

(3) They shall come into force at once.

Definitions.^-In these rules, unless the context otherwise requires, the following 
- ■ expressions shall have the meanings hereby, respectively assigned to them, that is to say,^

.2.

“Act”' means the ILhyber Pakhtunkhwa Regu.lation of Lady Health 
Workers Program

(a)
and Employees (Regularization' and 

Standardization) Act, 20i'4 (Khyber Paldiiunkhwa Act No. XXVI of 
' 2014);- , ■ - T

“I^royincial Coordinator” means Head of the Program appointed 
by government front ;; amongst member of 
Department.
“Appointing Authority’^means an authority specified in Rule.3.

(d)- . “Provincial . Program f Sraplementation Uniff

(b)
service, Health

(c)
mean's the • -

1f c

2k“v,

;
JJ/ ■ /
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Management Unit 0of tie:Program at Provincial ievel.

- .i
'CHA£tER-2

OTEMPT-QVF.fq
;3.

Program, on thf recommendations of wMch "aprokf 
appointment. ‘ ' ^ Wouitmg authority shall make

; • (2)

i- ram.

4.

the following:. ,4 -": '. j ^^P^^^isors comprising of ’
^ .
i(a) I District Coordinator,

Lady Health Worker Prog

(b) - a representative
Officer;;-.

• Chainnan. !! ram;

of District ' Health Member

(c)' a representative of the . Provincial 
mgrcun Implementation^ not- 
below the rank of BPS-I7- and

Membey

. (b) Field Program Officer.of
the Concerned area. Mernber-cum-

Sectary

(2) The posts shall be advertised two News papers or electronic media, 

interview of the short'feted candidates at District level shall be

m
(3) Test and 1

■ -7''- ■

, conducted.
:?(4) ,

.lone aSa @
■; ;2.

./TT -T ro •1.

VU-V.
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District Health Dffieer-shall'nominate an officer who shall notibe a 
;:>i::?J^^S’;metnber of the selection coittitfee to re^yerify the documents^ residential stams of 

candidates and to >ensffie|thdt tke recommendations have been ':rimEe in • 
"Accordance with the laid dow cifiteria.

.■:

■•:.

«--V'

(6); ■ On receipt of verification, the District Health Officer will accord'-|inal, 
approval and will issue appointment orders of the selected/approved candidates 
and record of written test of tiie selected-candidate be kept in her personal.

■>VJ-;.-
, F who shall ^ly'fbr the/post of Lady Health Supervisor ^caild 

; preferably married and musffie permanent resident of the area for which she is to 

be appointed.
•.

<4.

W; 5i ySelection criteria for appointment of Lady Health Workers.—(1) Female,
preferably married and must be permanent resident of the area for which she is to be 

appointed.

(2) ; There shall be a Selection Cominittee comprising of the following;

(a) Medical OfficerAticharge,: ..
First Level Care Facility; : ,

Chainnan

female representative;- to be Member
nominated by' the District Health 
Officer from amongst'- Women 
Medical Officer or Lady Health 
Visitor or Female Medical Technician 
or Medical Technician or . Dispenser 
posted at the same Facility;:.:

(b) a

i

. Member-cum- 
Sectary

(5)., Married females/women with-past experience in community development, 
having the required qualification, will b;e given preference.

Candidate should be willing to carry out the services from her home which . 
will be designated a “Health House’;’: ensuring effective linkage between the 
comiminity arid the public health care delivery system.

(J\ fri SpGCific/ilifScillt/'UriCO'vered. .--areas tde District Health Officer In 
, consultation with District Pxo^am -Implementation unit, may substitute .the . 

members of the Selection Committees'.to meet the desired objective.

(c) Lady Health Supervisor.

(6)

, i
3 --v

XI - ■
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. Selection Criteria for Driver for the vehicle of Lady Health Supervisor.--The 
candidate must bq permanent resident ofi’ the area for which he is to be appointed. He 

. shall have writtenf-consent of the Lady. Heil’th Supemsor with whom he has to perform 
. duty.

7. Selection
' bpsrl to bps-16,“.-(l) There shallbe a Selection Committee comprising of the following:

• 6.

t . . ■ ■ .
qriteria for the post of provincial program impiementation unit in

(a) . Deputy Provincial Coordinator;.' • Chairman

(b) Training Coordinator; Member

A 'representative nominated by. the Director 
General Health Services not below the ride of 
BPS-17;

(c) • Member

:\

, • (2) The Provincial Coordinator shall be the appointing authority for the post of 
Provincial Program Implementation Unit.'.V - • .

(3) The posts shall b.e advertised in.-two Nev?s. papers/electronic media .by the 
Provincial Coordinator.

T'' ■
. ■■

(4) ■ Test and interview of the' short .hsted candidates at provincial level shall be
'.conducted.

. (8) The Selection Committee shall place the ^ list • of recommended candidates
alongwith record of written test, before the .Provincial.^oordinator.

•'V'-.'-T A
The Provincial Coordinator shall nplninate aii^fficer, who shall not be a^member d 

of the'selection committee to re-verify the .ddcument||;residentiai status of the,;"cari^dates ^
and to ensure that the recommendations liavp^beei^made m 
do\iEfcriteriai ' 5. ''f '. '

■ " ■ ■ :fe

. u
■ (9) -

V

(10) On receipt of verification, the Provincial , Coordinator shall accord finaTapproval 
and will issue appointment orders of the selected can^dates and record of written test of . ; vc-.; .; . 
the-seleeted candidates be kept in her/their'personal files. v fly y yyf

' ■ V: .'#■ ' ■ ^

Selection criteria for the post of BPS|17 in the Provincial Program 
Implementation Umt.™r(l) There shall'be a 'Selecdon Committee coinpri^mg^df;, 
following:

S. ■:

A■. -ft
(a) Director Public Health; : if ^ .igy

..........
1

ir



■ ■*

■m:
"M-: '%■

Member';!^/.(b) Provincial Coordinator; and i-
(c)^ ■ Section Office|lleabi Department. Memb’ei:"'-..I ir;;

.■ • N^■ •

The Secretary Heal®: shall be:;the appointing authority for the post of 

Provincial Program ImplementatiomJJnit in Basic Pay Scale 17.
(2)

3r
shall be aSfertised m:-two News papers/electronic media by the

f-'^'^^:S|l3Heai&'Department. \ 4

4Test and interview oP&e short listed candidates at provincial level shall be(4)
•conducted. I

(5) The Selection Committee shall.place'the list of recommended candidates
alongwith record of written test, before the Secretary Health.

(6) The Secretary Health shall nominate an officer, who shall not be a member 
of the selection committee to re-verify the documents, residential status of the candidates

that the recommendations have been made in accordances with the laidand to ensure 
• down criteria.

(7) On receipt of verification, the Secretary Health shall accord final approval 
and will issue appointment orders of-the selected candidates and record of written test of 

the selected candidates be kept in her/their personal files.

Recommendation of the Selection Gommittee.-- When an appointing authority 
does not accept the recommendation of Selection Committee, it shall record its reasons 

and obtain order of the next higher authority. ; ; ’ .

Functions of the Ladv Health -Supervisor.—(D To carryout extensive 
supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

L Supervisor shall visit the Health.'House hf every Lady Health Worker under her 

• supervision at-least twice a month. ■ . . .

Lady . Health Supervisor shall provide suppoitive supervision, on job
training verbal and written feedback to her Lady Health Workers.

• (i ■

(3) . Lady Health Snpendsor may-.act
, when required by the District Program Implementation Unit.

Lady Health Supendsor shall.-attendv the. Continued Education Sessions m 

all the relevant health facilities., ’ ■ '

,.■9.

10.

(2)

as trainer in the refresher training' as and

(4)

'
5

r >
Z'

\jy

ir''
■.

/
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.. (5) Lady- Health Supervisor shall; c'arryout, verbal autopsy of infant' deaths 
reported by her Lady Health Worker. ‘ ^

Lady Health Supervisor shall:'assist the District Program Implementation 
Unit ,m,the prelimmary SGanning/verificatjon of candidates 
Health Workers.

(6)

for the positions of Lady

■ ^ '(7) Lady Health Supervisor shalLliaise between District and FirsfLevel Cai'e 
Facility (FLCF) for the effective coordinatibn of activities of the program.

(8) Lady Health Supeiwisor shalf.attend the District Program Monthly Review
• (DPMR).

•’.h'

(9) Lady Health Supervisor shall cnsure regular mainten^ce'of vehicle and its 
movement registers, if allotted. . ■

■ L-
Functions , of the Lady Health Wprkers-(i) The Lady Health Worker shall 

provide Primary Health Care services to the community at their doorstep in her 
catchment area. -

.V

■ .■■lyyn. .

(2) The Lady Health Worker shall register all family members in the catchment area ■:
. especially the eligible couples (married women age 15-49 years) in her respective area 

and maintain upto date infonnation about hef catchment area’s population.
t L:..- . -

The Lady Health Worker shall organize community by developing womenfgroups 
in health committees in her area

(4) - The Lady Health Worker will arrange meetings of these groups in order to ' 22 
effectively involve them in primary health care, family planning and related cnmimmity 
activities. , ■

;> •

(3)

■ rv--'•-•

(5) The Lady Health Worker shall keeplclose liaison with influential womeii;df:henrS:VHw":s|i-' 
area ,includmg lady teachers, community: ItnidwiveS traditional birth attendSs':arid‘ wiSi|W:w:V'S-

'■I

:
I:•T

I rV

(6) : The.Lady Health Worker shall pay visit 6 to Svfeousehold every day to ensure that 
all registered households are visited once evb^ mont^;: .. V'H

ij) ■ yThe Lady Health Worker shall discuss fl^ommunity, issues; 

health, hygiene, nutrition, sanitation and .family planning emphasizing: theirLbehefit?Ly2t®2^vUT2^ 
towards quality of life. ‘ -2

7. . ■4^^

D
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Health Worker^^^lh door^iiiate with local community thidw^s or .. ^ ■ 
I attendants and l6®i heali. facilities for appropriate antenatal, iiaftl-and

services. She will also cc^duct ant^atal, natal and postnatal qare as desc^ed*
f?M^I-in-her honing.; ; a’-^-v

‘ ■ a ' -sif, #■ Vvi t . .. ■ '̂. - 'A' -
Health Worker s]®^c^ li^on between fbnnal health systenf^ her 

as ensure coor®ated%pp6rt from Non Govermnental Organilations 
IMJS£(KG&y'and other departments.'

■ ^ ■ K'■ ' . .-v :pc..

(10) part, of their tasks, Lady Health Worker sjiall iindertake nutffiional 
■^^mterv&ions such as anemia contiffl^ growth-monitoring, ass^sing common risk factors

-A

■ !
iI'

•iiS;--- .4

■ vcausing- , malnutrition and nutritibhal coun^ling. Tliey shall be able to treat iron
ll^^ltdefieiehhyVahemia among, all woni^ speciallj'pregnant and lactating mothers as well as

Lady Health Worker sffill prombte nutritional education, with emphasis 
■ early initiation and exclusive breSst feeding for six months and weaning practices, 
maternal nutrition and macronutrient malnutrition. ■ •

on

i.
(12) The Lady Health Workeir shall ' coordinate with Expanded Program on ; 
Immunization (EPI) of mothers against Tetanus and children against communicable 
diseases. The Lady Health Workers tramed in routine EPI, will ensure timely 
vaccinations (in. her catchment areafonly) with support from the local health. facility/EPI

■’staff. The Lady Health Workers"'(l|HWs)wll also participate in various campaigns'for 
immunization against EPI target diseases eig Polio, MNTj Measles etc.in her catchment 
area only. The Lady Heklth Workers will be-;involved in the surveillance activities iU her 
catchment area only, - ,

(13) ' The Lady Health Worker shall motivate-and counsel clients for adoption and 
continuation of family planning methods. .:She will provide condoms, oral pills and 
aidminister-injectable contraceptive^, as peridefine protocols to eligible couples -in the. 
community inform them about propbr use arid-possible side effects.

(14) The Lady Health Worker shall -carryf-put prevention und treatment of common 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis,-intestinal 
parasites, malaria, primary eye care, .scabies, first aid for . injuries and other minor ■ 
diseases using basic essential drugs. She will refer cases to nearest centers as per given 
guidelines. For this purpose a kit of certairi.-inexpensive basic drugs, will be provided to 
Lady Health Worker/Senior Lady-Health Worker. The Lady, Health Worker/Senior Lady 
Health Worker will' also be involved.in T.B, AIDs, Hepatitis and Malaria 
prevention/control. .

- >
- 7

-v's;-.
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(15) The . Lady Health Worker shall disseniinate health .education messages on
individual and community hygiene and Citation as well as information -regarding 
preventive measuresj against spread of AIDs^'Hepatitis etc.

(16) The Lady Health Worker shall attend; rhbhthly continuing education sessions’at her 
'base facility to, share progress regarding alT’-’activities carried but by her including the 
home visits, number of family planning acceptors by methods and stock position .of. 
.contraceptives with Incharge ,of Facility. She^will ^o attend education sessions, submit

• her monthly report and collect.one ihonth.’supplies from Health Facility. • : ^

(17) The La^iy Health Workers will riot be involved'in any other activity without the 
prior permission/guidelines from the Proviricial Program Implementation Unit.

i

12. Training of the Lady Health Supemsdr.—To^ duration of training for the Lady 
Health Supervisor will be one year. The Lady.Health Jupervisor will start field activities 

■. -after the initial three months .training. The training wilL'be-carried out in two phases-

(a) • Three months (Initial training)’;.'

(b) Nine months (Field/on job traiidihg)
■ ■ ■ ■ y^-:- . ■

■ 13. -Training of Lady Health Workers’.'^dl The)training of Lady Health “Workers
will be conducted, in two main phases for/a, total p^twelve months (03 montlSybasic.
training -at classroom md 09 months tasltybased tuning in the field) using program;;;4 |y,f^^^^
.training manuals-and curriculum. This wiU-’-be followed by continued’traming^'at ’ thej.---;

* . , ' • • . * . * . *<■

health facility albngwith rbfresher traimngs';'v-\-. . '■if

r.
r*.

'.-4••- t :

In health facilities where 10'br-.more Lady.Health Workers or underibasic,(2)

y^(3) In health facilities where lessI’thari!ten li 
. -..y training, there should be two trainers. •

.(4) .One of the trainers shall be a’;female tq|facilitate training in areas.;such.^^ 
;■ .familyplanning, maternal health.

i

■;v. ■ 1(5) The number of trainees per sp^ibn maipot be less than five and more
;fiflee|.y ^

.. . .;f(6).::;v.^n case where less than.fivecandi§te®;trammg'^e.selec|e^^^|gg»
0. -Level^^are Facility and they cannot be-atta’che^^d^^^r facili^,.-------
yj|'. of lesi|.than fivp trainees.shall be sought fro'm..!^^|'‘"'""~

■M

•5
mWmWi

m- i■-I.. Ki
--

5®': pc
'■i:
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«^^e'^^^^ftiiifeifcr'Lail^piS^rKer.—(l)-One'Lady Health :. ■■

on average aStehlent^area with a population of l.dOfftisOO'^ ■ t 

i^|||l|f|%epending.on the ^def ly df^^d ’ aceessibffity to " the popUlatic| In ^^'■
populated areas the - -catchment population will be 1200few

»^$»Slas where populatior*per|Lady Health' Worker is less, in cS: of 

lilllllliii^rihtion, the eMchm^opiatidn\^^^ *

p8i?il®’^^^^'?PP“^^tion coverage ins^ otoe^;fecruitments; .; |;, '
i;®@i!ii:2pKffl®i&'hilly terrain where 4po|iiation tends to be scattered,, the popula^ in

- •. • ... .. •■. ■ .s.-

1 ' , :Vf .tfiefcatchmerit area of the Lady He^th Worker can be low up ^to .1,000^ The c^chtnent
:r^p;^av4^;dafea:0f&^ Workers will ftsuch'that it takes, approximately an hour to Walk to
f a^ ^the^^ in the catchmeiit|lrea. There should be only one Lady Health Worker

.................... - - . • ^ ItAU'X "in a chl^r of 150.to 200 householc^
\

, "

Seniority.—^The appointing^uthority .shall, cause a ihter-se-seniority list of the 
following cadres on yearly basis. ^1..

(a) Conmrunity Embedded Employees;

(i?) Logistics Officer of thSprovincial Program Implementation Unit;
f ‘ ."y .

(c) Field Program Officers of the Provincial Program Implementation Uiiit;
•f

(d) Management Information Systeni Coordinator, of the Provincial -Program 
Implementation Unit; and .

(e) Ministerial Staff of the Provincial Program Implementation Unit.

16. Posting/Transfer.—Every Program employee, other than Community Embedded 
Employee, shall be liable to serve anywhere ih the Province against the cadre post in the 
Program. '

'

Pension, General ProSident Fund, Benevolent Fund and GrOup Insurance.— 
(1) Rules made by Government, regulating Pension, GeneralProvident Fund, Benevolent 

^ Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group . Insurance for those employees of Program 
whose services have been regularized tyider Ais Act. .

Shuhada package.-—Shuhada package as admissible to civil servants of ’the. 
Government shall be applicable mutatis mutandis to the program employees other than 
the clause of appointment of the package, f . ;.

17.

18.

. ; A

9

O
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19, Retirement from Service, 
shall retire from service- • i

■f-
On such date iker he/she:^ completed twenty years of •
for pension or other retirdhient benefits as the Tn 

public interest, direct; of •• . ^o^ority may in

— (IM program employee working on regular basis.

■ (a)

(b) Where no direction i 
year of his age. ■

®plo,e, h.. ten ““ «■' P«>E.u.

“ ...». 4;::

IS giyeh; under siib.ruJe (a), on the coinpletion of sixtieth

' said direction.
>•
'EC]^TER.$/

MISQELiAI^^^US, <
i

4-
20

' ■ ' ■■ HgsiiWii

;

S.No.•. •*
■ <;

fi\: ■Lady Health 
Supervisor .. Bisect Copf^ator 

tH^I>rog^.

as;the^e^ybe.-

.* •'

W-
■S
?v.
-•f •»:>r '-•S?
r:-'. t■4'I^

^ “^dis to the program employees.

2pt£'S an otheri^tite J

■ ii •
1:

M.
expressly

:e:matters. mmi ■•?-•

. -•

•-‘ii- •"•
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SECRETARY TOpOVT. OF KHYBER PAKHTUKHWA
r heMthdep.4rtment/

I-
•V

fv

■ 'sTV I I

Endst; No & date even.
Copy of above is forwarded to:

■1. The Registrar, Supreme Court of j^aldstan. Islamabad.
2. AH' Administrative Secretaries; to-^ovt. of Kbyber Pakhtunlch'wa.
3. The Accountant General Khybet'Pakhtunkhwa.
4. The Principal Secretary to Governor,.KhyberPakhtunkhwa.
5. The Principal Secretary to Chierftjinister, Khyber Pakhtunlchwa.
6. The Advocate General, Khyber Ralchtunkhwa.
7. The Director General, Health'Seryices Khyber Pakhtunlchwa
8. PSO to Chief Secretary Khyber -Piilditunkhwa.' . •
9. The Manager, Government Prihti^ Press & Stationary Department Peshawar 

for publication in the Government t Official Gazette after publication 10 . 
copies may be forwarded to this Department.

10. The Director Information Khyb.erTalditunkhwa Peshawar
11. The Deputy Director (IT) Health.-Department for uploading in the official 

website.
12. PS to Secretary Health Department.

,>

T

V

I

>•

t

(Kashif Iqbaljiliani) 
Section Officer (E.II)
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I’UOVINCIAL assembly SKCRETABI^^

ICHYBER PAKHTUNKHWA

NOTIFICATION^

• 4

ff /07/20U1.Dated Peshawar, the

ofthe Khyber Pakhtunkhwa Regulation
Standardization) Bill. 2014 having

No.PA/Khybci- Pakhtunkhwa/Bills/2014/_3
La-ly Health Workers Program aad Employees (Regularization.and

Provincial Assembly Of Khyber Pakhtunkhwa on 24

29‘'' Juno. 2044 is hereby published- as an

June. 2014 and assented to by 
Act of thebeen passed by the

of the Khyber Pakhuinkhwa on 

Legislature of the Khyber Pakhtunkhwa. ,
. ihc -Govemor

pr<>vincit''
"i ••

(KHY-BERPAiaiT'ONKHW'AACTN.O.XXVIOF2014)

Governor ol the
'Cl(First

as in the accompaninicnt).

. secretary,
Piksvincial Assembly of Khyber Pakhtunkhwa.

(Mere print

Mo', aiui.ciaic Liii

........

,of today's date and distribute copies
and Priming Dcparlnieni

Pakhtunkhwa Government Gazette
Government'Smtioncry

. extraordinary issue of the Khyber
in accordance with the listgiven overleaf

thereof immediately

sent to this Secretariat bcfor5T»*''C4l'""-Proof should be

. SECRIiiTARV,
^ . Wovn^al Assembly of iarybcr~khwa

PA/Khyber Pakhtunkhwa /Bills/2G-14/

A copy of the above is forwarded to;-. : A . ■ ■

Principal Department.
S:=;«hyber P^htunkhwa; Uw Departm^^^

E.No.

•fhe
0

• 3.

35. ■

- a3. .€^4- 
■ secretary,

Provincial Assembly of Khyber Pakhtunkhwa

■ *

. .4
■d; f:. .•,r-

i
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devolved to the Provinces
V

I,

. special nature of job
catchment population;

dolivery Ip the people of the area.

.

llicWHEREAS it is expedient to Jj^s^riaaS the SS'of lli'e empioyees of
AND

11)0 said program,. . „ •
It is hereby enacted as follows.-

be called the Khyber 
• and(Regularization■ T, , Short________

■ . ■ pnkhtun1<hwa; Regulation; of
■ standardization) Act, 2014. ..

elfl^oyed in Lady Health Workers Program
(2) ■ It shall apply to all persons employed or 10 be

Province 0.f the Khyber Pakhtunkhwa. -

me into force at once except section:4, w
in tlie hich shall come in to force on 1^* July, .■I

It shall CO'.(3)
2012,

pugnant in the subject or'context.-', D,,i„itions,..-ln this Act, unless there is anything re
2; the-local population for which a-Community , 

glam lappSnted or posted and regularly resides ■"catchment population 
Embedded Employee of the Pro
therein:

(a)

and

• posted; . - ’ , ,
Management Unit of- the

• . (b)

-Distriof Program lmpiementation:Uhir means the 

at District level; , .(c)
Program 

"Government" means the
r,wernmen.t-of the Khyber Pakhtunkhwa;

■ (d).

"prescribed" means prescribed by rute^.:
■(e) ,

■ „a»,in. La4» ■» ““

. commencement of this Act. _

"Program(0

(g) '

■. !

f

J



f-30
“Province- means Ihe province u, '

UriW: means:. the.Management Unit of the-.
5;.Provincial Program Implementajion 

Program atProvin.ciaMevel; and

■'mean rules madeunder this Act

0'
. ■ ^

“rules. : (i) National Program-for Family Planning
‘°''^''^1|Goyemmenltto be known3, Status of Program

and Prima.ry Health Care 
Health Workers Program.

.to various posts in .■

(2)

The Program shall conlinue'ior: sue
(3)

(4)
v/ilh the .crilofin anti ^ ■(,t) .shall bOniatie In accorclanco

The appoinlmenl under sub-section

emed to .have been regulan^-ed

Provided that the
under.lhis Aclonlyonthepu . ■ ■ , on . -

"'lists-
account of death, relirement, ,

der te Ad shall be. placed la the relevant Pay ;resignation
un

ccdes'SrespoSnJ?Svil.servanls-or as may be deter.

seniority of'the Program employees reg

A Program employee, whose ^ployee

determined indiarized under this, Act shall be
The: (3)

• a manner as

■ .(4) 
service, on the 0 
after completion this Act; shall be entitled to such

(5)
pc ...{11 For. tilling a post of

catchment population.-

•pe

•. 5:

and monitor th.e process and ■ 
before a person isProvincial ^°9r (1)

M,ngofthever«icationc^e^o
appointed against post of Comm y ., ■ .. ^ ^ .

The.(2)

I;*'■•■n.

■A.] .... •■■■:

■ ••:f ■.»i •
•i-

:- ■•• 1
-I.-
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Mh
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•. ■ '■4)- Notwiihslanding anything coniamsa ih oineri.-provisions oi mis mw, me b=iv.eco u,. ...e

■ ■: .(..oiniriunity'bnibeddeu tinployees, whose servlcop are regCiferizecI uhder this Act, or other Community ,
•/ Embedded Employees do be appointed after the commencement of this Act, shall be liable to termination, if ■

ihe employee*
' has unlawfully ceased to be a regiiijar resident within or has become a non-
. resident for his catchment populatiQn;'or ' . , ■

is involved in any other engagenientibr a praclice which is not. in accordance wilh 
Ihe laid down and approved policy of )'he Program; or

' has ceased to be efficient in Ihe.peffprmance of official duties; or

(a)

. ■■ (b)

(c) .

has proved guilty oi gross misconduct/(d)-
. ■ (5) . A Community Embedded Employee, whose '^rvice is lerminm.ed su^lause (a) or

■ • (b) of sulsection (4) of this Acl may be reinslated into service-jn. a manner as .may-be prescribed. .

Provided IhallhiS.opportunity of reirvstatement shalliriot be given more than once Ihroughoutthe

• ■ (enure of a Community Embedded Employee's service: .

Provided further'that- 
• •} ■

(a) no salary or
. spent under terniination; and .

allowances shall be paid Ip Ihe reinstated employee for the period

■ navment made if any, to ihederniiaated employee being reinstated, which vvas 
' not allowed .during or for the.period epent under termination, is recovered irom the

■ . employee. ^
.fDrr,nr;,mpmDibvees,-iMotwilhstanding anything contained ,

be transferred to perform d.uty anywhere in the Provinep..-. ,
t -

■ . DiscMnaO^-Disciplinary cases:agai,,st.,the;Pr#pm.employees shall be dealt with in a
.. 7..-.. ___ ,

manner as may be prescribed... • :

ssaassssa®--"”'
10,: p.,„prinmnko rulos.-Gcvernnrent may! by notification in the olficial Gazette, make rules lor

carrying but the purposes of this Act.

necessary for the purpose of removing the difficulty.
■ exerciski' after the-expiry of one year from the *shall be. Provided that no such power

commencemenl of. this Act.

--.v; I..-''. ^

. "T
■4r: %/



/
t??•v:

4
andof tady -Health Workers Pr^^rn 

2®4 Ihyber Pakhtunkhwa Ord, No. VI
' w;the Khvber'^ Pakhtunkhwa Regulation 

and .Standardization) Ordinance s>
(Regularization

hereby repealed.
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Defining Conveyance Allowance

. he allowance is paid to an employee to 

compensate for the travel they have to 

undertake from their residence to the

\

■ ■

workplace. The amount payab e as 

allowance depends on how far an
has to travel, and the modes of

an

emp oyee 

transportation used.

Scanned by CamScanner
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OFFICE Of^THE DISTRICT HEALTH OFFlfFR

. ...................... KARAK .
^ ■:aP."e;&Ea^v0927490b.7.Email. dhokarak®6TT,a;i;rnnV

-̂------------------------------------------------------------------- ' ■

• > .5»''

;
Dated <03 •/07/2017.

Is® • >••
• To.. _• .g^’ * /m P t ■\

Tllie Director General; Health..Sen/ices;/; \ 

Khyber Pakbtunkhwa'.Pe.shawar'..' .
la

^ .
.V

(I*:' . • . .
Subject;,.CONVINCE.ALLOWANn^'TO Thwc;- 
■Sir; -teSc’;

? /
® •/

r /
It for your kind information that 'the Vemployees^ of LHWs 

regularized,W:e.f. 01.07.2012,and they..:baveibeen included ir 
. w.e.f. 01.07.2016. ■ ■ '

.programme have been' 

In the district budget book
If' t

Therefore, it- is requested to guide this.office whether convince alliance is.admissible to
LHVvs or not. as LHVVs are'demanding'Of convince allowance.

i

It. is therefore requested to issue\instrd^ibni inThis regard for th.e smooth running of the- ■ 

LHWs prgrarrime and to.avoid complicatidniin future.

%*-li

. Distfict Health-Officer- 
• Karak.V r-

-r.........

■ Copy to the:- ■
■ . 1. The Provincial Coordinator LHWS:grogramrneKPk Peshawar for information' . 

■ 2. The Deputy Commissioner Karak fqV information '
3. The District NaziniKarak.for inforfnation-- ■

t

•.*

:• ; ■ District Haalth.Officer. 
Karak. •

V

4
i

■. .*;' .•—>'S:. .*
V,*
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A • Subject: - 
Memo.:.

CONVEYANCE ALlOWANGETb.-LHWS.- ' '

to your:ie^4rlNo.:296S/71, dated WOf/iQiT.on the subject

noted .a.bove and to state.that.. .
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Conveyance allowance-is.notaSbiissible'in.a 

the LHW locsfjurisdictibn.Thev are coverinigir'aVy by foot and their.office 

their own horn^; so.no cpnyeyancs.altowance'ltyuld bi: permitted.

limit of a street, village or even with 

or Health post is
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OFFICE OF THE DISTRICT HEALTH OFFICER- KAR^/

AUTHORITY

Certified that Dr. Qudraf Ullah Khan SM (BPS-18)/Di\/IU ln-charge Office of the 

undersigned is hereby authorized to submit the para-wise comments'to the Honorable 

Khyber . Pakhlurikhwa Service Tribunal Peshav\/ar. in. Service Appeals 

IHo, 1308 to 1326/2022 (Titled Mrs. Mus-arrat Shaheen, Lady Health Worker 18 CHhers 

. VS District Health Officer Karak S< others) on 16/03/2023 on behalf of trie undersigned.

District Health feifficer(j<arak

.
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2022

(APPELLANT)
(PLAINTIFF)

(PETITIONER)
SAIRAKHATOON

VERSUS

(RESPONDENT)
:.(DEFENDANT)HEALTH DEPTT:

SATRA KHATOONI/We
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate, 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

refer to arbitration for me/uS as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 
authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or deposited on my/our account in 

the above noted matter.

/ /2022Dated.

CLIENT(S)

ACCEP/TEP/
WAZIR,AFRASIAB

NAZUREHMAN MEHSOOD
ADVOCATES

■I

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad 

Peshawar City.
Mobile No: 0312-9888752

f


