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K:GC>VESiNMiEi^T OF THE KKYBER PAKHTUNKJiVS'A 
MINERALS DEVELOPMENT DP’ART

NOTIFICATION
Peshawar dated the November 2'/, 2017

%

K, .n™n/7-i/Voi-II/2017.- In pursuance of the provisions contained in sub-rule Q) of rule 3 of the Khyber Pakhtunkhrva C,v,l 
^ Prai^tion and Transfer) Rules, 1989, and in supersession of all previous. Notifications issued m this benalL to the

Gominissionerate of Mines Labour Wellare Khyber Pakhtunkhwa, the Minerals Development Department in 
arlment and the Finance Departments, hereby lays down the method ot recruitment, qualifications 

5 of the Appendix to this Notification which shall be applicable to the posts borne in the

column No. 2 of the said Appendix.

i/^d
Sen'ants (Appointment, 
extent of posts borne in the 
consultation with the Establishment Dep 
and other conditions specified in column No. 3 to 
Commissioneiate of Mines Labour W-llare Khyber Pakhtunkhwa specified in

APPENDIX

Age
Limit

Minimum Qualificatipn for Appointment 
by Initial Recruitment________

Method of RecruitmentNomenclature of 
PostsS.No

5321 By promotion, on the basis ofseniority-cam-titness, Irom 
ainoiiGSt the Commissioner Mines Labour Welfare

service as such in BPS-
Chief I

Commissioner ; ' 
Mines Labour | 

Welfare (SPS-20) ^

havinf* at least twelve (12) years
18 and above or seventeen^]?) years service as such in 
BPS -i7 and above with successful completion of Senior 
Management Course (SMC).

By prom; tion,pn the basis of seniority-cum-fltness, from 
amongst the Peputy Commissioner, Mines- Labour 
Welfare^vith at least seven ((37).years service as such in 
case of initial appointment in BPS-lS or Uvelve (12) 

such in BPS-17 and above: Aiy

Commissioner Mines 
Labour Welfare 

(BPS-19)

2.

years service as

Provided that if no suitable person is available for 
promotion then by transfer from am.ongst the officers of 
the Provincial Government. ____ —; ,

;-v-

V-r

••v-r
9

-i*

'iTT^rr -u



Learned couhser for the appellants present^ Mr. Shafi Ullah, Focal9

Person and Mr. Niaz Muhammad, Senior Clerk alongwith Mr. Asif

Masood Ali Shah, Deputy District Attorney for the respondents present.

Prayer of all the appellants in these cases is the same, that on3.

acceptance of these appeals, the respondents might be directed to

allow/grant conveyance allowance at par with colleagues of other

districts of the Lady Health Workers with all back benefits.

Learned counsel for the appellant produced copies of some pay4.

slips of different Districts, wherein, the civil servants of the same posts

were getting conveyance allowance under the Account Head 1210. The

learned Deputy District Attorney was confronted with the same.

However, a consensus was developed that let the matter be remitted to

the respondents to look into the case of the appellants by comparing the

same with the pay slips which are placed on file today and extend similar

111' ■*> treatment if the other similarly placed civil servants are getting that and

if not, a detailed order shall be passed within 60 days. Disposed ofI-'-

accordingly. Consign.

Pronounced in open court at Peshawar and given under our 

hands and seal of the Tribunal on this 16'^ day of May, 2024.

3.

(Rashida Bano) 
Member (Judicial)

(Kalim Arshad Khan) 
Chairman

Amin*



r.,CTService Appeal No. 1308/2022 titled “Mrs. Musarrat Shaheen Vs. The Secretary Health,
Khyber Pakhtunkhwa, Peshawar and others”.

ORDER
16''’ May, 2024 Kalim Arshad Khan, Chairman: Through this single order, this appeal

and all the following connected 36 appeals are being decided together as

all are of similar nature. Detail of the connected Appeals, is as under:-

Service Appeal Nos. TitledS.No.
Ms. Niloo Far1258/20221.

1259/2022 Mrs. Bibi Nowreen2.
1260/2022 Mrs. Amna Bibi3.
1261/2022 Mrs. Akhtar Shamim4.
1262/2022 Mrs. Nasreen Begum5.
1263/2022 Mrs. Abas Bano6.

Mrs. Smeena Bibi1264/20227.
1265/2022 Mrs. Farzana Begum8.
1266/2022 Mrs. Hussan Bano9.

Mrs. Bibi Tahira1267/202210.
Mrs. Nusrat Bibi1268/202211.
Mrs. Zulfan Bano1269/202212.

1270/2022 Mrs. Abbas Begum13.
Mrs. Qudrat Bibi1271/202214.

1272/2022 Mrs. Nassar Bano15.
Mrs. Zubaida Akhtar1273/202216.
Mrs. Nasreen Bibi1274/202217.
Mrs. Noor Taj Men1275/202218.

77/ Mrs. Kousar Bibi1309/202219.
Mrs. Ulfat Jehan1310/202220.
Mrs. Naser Khana1311/202221.

1312/2022 v/ Mrs. Tasleem Begum22.
1313/2022 ^ Mrs. Saira Khatoon23.

Mrs. Zeenat Begum1314/2022 V24.
Mrs. Manawara Jahan1315/2022 V25-.
Mrs. Mehnaz Begum1316/202226.

1317/20227 Mrs. Farhat Bano27.
1318/2022 7 Mrs. Naheed AJchtar28.

\7 Mrs. Zafran Bibi1319/202229.
1320/2022 7 Mrs. Khan Mehbooba30.
1321/2022^ Mrs. Abbas Bibi31.

Mrs. Nusrat Parveen1322/202232.
1323/2022 7 Mrs. Zakia Bibi33.
1324/2022 7 Mrs. Naheed Akhtar34.

Mrs. Rizwana1325/202235.
1326/2022 7 Mrs. Shahida Parveen36.

\



Learned counsel for the appellant present. Mr. Arshad Azam 

learned Assistant Advocate General alongwith Yousaf Jamal, Focal 

Person and Niaz Muhammad, S.C for the respondents present.

Learned counsel for the appellant stated that convince7

allowance to the LHWs is allowed in some districts while in the

other districts it was not allowed. Representative of respondents are
iii, ffl 

(5 directed to produce documentaiy evidence by providing order
W -TJ,

showing that-.convince allowance was allowed to the LHWs in00 A
certain districts but was not allowed in other districts on the next

date, positively. Adjourned. To come up for arguments on

16.05.2024 Before D.B. P.P given to parties.

(Fareeha Paul) 
Member (E)

(Rashida Bano) 
Member (J)

i'.slvemulial:

/

\
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^1.
for the appellant presentLearned counsel07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal

Person and Mr. Niaz Muliammad Khan, Senior Clerk

alongwith Mr. Asif Masood Ali Shah, Deputy District 

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for

f? 2

preparation ■ of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given

%

to the parties.

(Salah-ud-Din) 
Member (J)

(Fareeha HauTJ 
Member (E)

*Naeeni Amin*

. Mr. Asif Masood Ahcounsel for the appellant present 

District Attorney for respondents present.

Junior to1.Jan/2024

Shah, Deputy

Bench is incomplete. Therefore, case

25.04.2024 before D.B. P.P given to the parties

is adjourned. To come ut

r for arguments on

(Fareeh?^FlaAh[^ 
Membei- (F)i

I

^Zia in Haq

:t

A '
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Learned counsel for the appellant present. Mr. Pazal Sharr<':-:a5.07.2023
•j*.i Mohmand, Additional Advocate General alongvvith Mr. Asad Zahoor,

7 •

-I

Public Health Coordinator for the respondents present.

A-
Reply/comments on behalf of respondents have already been

submitted.
.*;

■ -

Learned counsel for the appellant at the very outset, submitted
‘

■■■

; -Ly,
V ^ -■ -7P..:
^ L'LL:

:.

that similar nature Service appeal No. 1258/2022 titled “Ncelofar;•

alongwith others Versus Government of Khybcr. Pakhtunkhvva’y had

already been admitted to full hearing and have been fixed for

arguments on 07.09.2023. Therefore, this appeal is also admitted to. ,1,^. ,

h

full hearing subject to all Just and legal objections by the other side.
•v 4

The appellant is directed to deposit security fee within ten days. To
* CK ;ir

up for arguments alongwith the above mentioned sci'vicccome

mh.•••
appeal on 07.09.2023 before the D.B. Parcha Peshi given to the

t’ parties.y.
•i'.,

(Muhammad Akbar K'han ) 
Member (f-)

a:",
■ ■

■... O-..
\ ■ ,
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L'T ;
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13.06.2023 Learned counsel for the appellant present., .Dr.

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

At the very outset, representatives of the

respondents submitted copies of Pay slips of Lady Health 

Workers of District Karak and stated that the conveyance \

allowance is not being paid to any Lady Health Worker in /
. *1*

District Karak. Confronted with this situation, learned /

counsel for the appellant sought adjournment so as to"^ 

properly argue the appeal. Adjourned. To come up for-, 

preliminary hearing on 25.07.2023 before the S.B. Parcha

o
w-k

0
Peshi given to the parties.

(Salah-Ud'Din) 
Member (J)

*Naeem Amin*

\ .
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CoLinscribr li'ic appellant present. Mr. Asad All16"^ March, 2023

KJuira Assisian! .Advocaic (.icncra! alongvvith Muhammad

'ruiail, S.O (Ihiigation), Dr. Qudralullah Khan, SMO and

Nia/, fvluharninad Khan, Senior Clerk for respondents No.

i Ui 4 prescni. Nemo Ibi' respondent No. 5.

Reply/eommenls on behalf of respondents No. 1 to 4

SLibrniued, which is placed on file and a copy whereof:'

fianded over lo learned counsel for the appellant.'fo come

up ibr preliminary hearing on 10.05.2023 before the S.IC

rd'.ireha Pesfii givcii to the parlies.-

(FarcentN^iiul) > 
jVIe'mbcr(E)

Clerk of learned counsel for the appellant present. Mr. Asad Ali10.05.2023

■KPST
Khan, Assistant Advocate General for the respondents present. .

As per record, the case has been pending since long. Today once 

again request for adjournment was made due to law and order situation, 

therefore, last chance is given. To come up for preliminary hearing on 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for the

appellant.

(Rozina Rehman) 
Member (.1)*,\Uieein /[min*

i
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Learned comiser for the'appellant present. Mr. Muhammad 

Adeel Butt, Additional Advocate General alongwith Dr. Asad

05.01.2023

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.

Representative of the respondents requested for time to submit
(D
(0 A reply/comments. Adjourned. To come up for reply/comments as

well as preliminary hearing on 31.01.2023 before
1

(Mian Muhammad) 
Member (E)

31.01.2022 Counsel for the appellant present. Muhammad Adeel

But learned Additional Advocate General for respondents

KFST
Pe©naiw^fi present.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing oh 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)

o

J
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Counsel for the appellant present. Mr. Muhammad28"' Oct., 2022

Adeel Butt, Addi. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

repiy/comments and preliminary hearing on 07.12.2022

before S.B.

(Fareeha Paiil) 
Member(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

&
Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.0L2il23-beiOTe S.B.

(Rozina Rehman) 
Member (J)

% '
s_
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19.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present.

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

-■,|fej.;drawn in monthly salary by similarly placed employees in other/

districts which is a case of discrimination. Feeling aggrieved of the illegal 

- ,, and unlawful action for not granting the conveyance allowance, the« .

appellant and her other colleagues approached the august Peshawar High

Court, Bannu Bench in Writ Petition No. 346/2019 which was dismissed

on the ground of jurisdiction under Article-212 of the constitution of

Islamic Republic of Pakistan, 1973. The appellant also preferred

departmental appeal on 06.04.2022 which was not responded within the

statutory.period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay,' limitation does, not run

against such cases. No condonation of delay application has been

annexed, with the service appeal. At this stage, it deems appropriate to

tpre-admission notice to respondents for submission ofissue
>

. ^
reply/comments. Adjourned. To come up ;^or reply/comments as well as

preliminary hearing on 28.10.2022 before S.B.

■t •v

.r'

(Mian Muhammad) 
Member .(E)

1
•V

I

.. v
£
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Form- A
\

FORM OF ORDER SHEET ■|

Court of

1308/2022Case No,- 1

;
Date of order 
proceedings

Order or other proceedings with signature of judge •S.No.

1 2 3

-5 -
The appeal of Mrs. Musarrat Shahen resubmitted today by Mr. 

'Afrasiab Khan Wazir Advocate. It is fixed for preliminary hearing before 

Single Bench at Peshawar on /‘^^*^^r-2-^^otices be issued to appellant and 

his counsel for the date fixed.

07/09/20221
■ 1f

i
lIVt

•rSi.'fl'

By the oWer of Chairman

I^^TRAR

K,

»

i %
(

m
K :

r.

;
X- 1.



NOTE:
Objection.No.l.The page in which name of the appellant in Writ 
Petition is attached at the end of the Appeal.
Objection No.2.Appeal is flagged and marked with annexure.
Objection No.3.Annexure A,B,D,E are replaced by better copies. 
Objection No.4.The appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned).
Hence the entire objections removed in appeal and re-submitted dated 
01.09.2022. - '

Afrasiab Kh
Ad

1



r /

The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e: on 22.08.2022 is 

incomplete on the following score which is returned to him for completion and resubmission 

within 15 days.

/

‘

1. Copy of Writ Petition in respect of appellant mentioned in para-4 of the memo of 
appeal is not attached with the appeal which may be placed on it.

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

!

iJdSi ys.T,No.

9^/^ /2022
Dt.

RECflSTRA^^ 

SERVICE TRIBUNAL 
KHYBER PAKHTLJNKHWA 

PESHAWAR.
Mr.Afrasiab Khan Wazir Adv. Pesh.

<'

V: r

f

'x
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR
CHECK LIST

MUSARRAT SHAHEN HEALTH DEPTT:Case Title: vs
Yes NoS.U Contents

This appeal has been presented by: Afrasiab Khan Wazir Advocate1.
Whether Counsel / Appellant / Respondent / Deponent have signed the 
requisite documents? ^2.-

Whether Appeal is within time?3. .
/Whether the enactment under which the appeal is Filed mentioned? 

Whether the enactment under which the appeal is filed is correct? ,
4.
5.

Whether affidavit is appended?6.
Whether affidavit is duly attested by competent oath commissioner?7.'- ■

Whether appeal/annexures are properly paged?8.
Whether certificate regarding filing any. earlier appeal on the 
subject, furnished?. •9.

. ^Whether annexures are legible?10.
Whether annexures are attested? .11.
Whether copies of annexures are readable/clear?12.
Whether copy of appeal is delivered to A.G/D.A.G?13.
Whether Power of Attorney of the Counsel engaged is attested and 
signed by petitioner/appellant/respondents? '
Whether numbers of referred cases given are correct?

14.

15.
16. Whether appeal contains cuttings/overwriting?

Whether list of books has been provided at the end of the appeal?17.
18. Whether case relate to this Court? .

Whether requisite number of spare copies attached?19.
/20. Whether complete spare copy is filed in separate'file cover? 

Whether addresses of parties given are complete?21.
22.. Whether index filed?

Whether, index is correct?23.-
Whether Security and Process Fee deposited? on __________ •
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent,
to respondents? on _____ ■ . . •__________ ■ . ’ y
Whether copies of comments/reply/rejoinder submitted? on

24.

25-.

26.

Whether copies of comments/reply/rejoinder provided to opposite 
party? on __________ •27.

It is certified that formalities/dqcumentation as required in the above table have been fulfilled.

AFRASIABM€A]y^Name: AZIR
ri COURTADVOC4

C7^

Signature:

Dated:

(



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

(©CANNED
KFST

- Peshawar .APPEAL NO. 12022

musar:ratshahen HEALTH DEPTT:VS

INDEX
DOCUMENTSS.NO. ANNEXURE PAGE

1. Memo of appeal 1-
Notification & Regularization 

Act-2014
2. A&B 4- 9
3. Notification C

Pay slips4. D&E
5. High Court judgment dated 

24.03.2022
. F

/7-
6. Departmental appeal G
7. Vakalat nama

APPELLANT

THROUGH:
AFRASIAB.KHA
ADVOCAmauG

irVAZIR
COURT

PESHAWAR

OFFICE:
Room No.6 Ground Floor, Afridi tower,. 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: .0312-9888752

t



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR

• KhyUcr
StT' ici-APPEAL NO. n.^ /2022

teSl.jetary

Mrs. Musarrat Shahen, Lady Health Worker (BPS-5), 
BHU Shmamshaki, UC Palosa Sar District Karak.

,2-2"
CutcCi

APPELLANT

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

...RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

Wedto'^^^respondents may kindly be directed to allow/grant 

rnnypyarirp allowance at par with colleagues of same & 

other district of the Lady Health Workers with all back 

benefits. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the appellant,yy

R/SHEWETH:
ON FACTS:

' 1- That the appellant is serving in the Heaith Department as Lady
Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers. Program employee 
(Regularization And Standardization) Act-2014, and are performing 

her duties up to the entire satisfaction of their superiors. Copy of the 

Notification dated 24.09.2014 & Regularization Act-2014 are attached 

r as annexure

1-

4

n
‘ ^

'H •a
, »•

0
X A&B.J

2- That the Conveyance Ailowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That iater on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from



r/r
.' BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance; Copy of the Notification
C.dated 20.12.2012 are attached as annexure

3-That the appellant's colleagues in same and other districts are 

receiving the conveyance allowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the

D&E.Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 
Court,‘Bannu Bench, Peshawar in Writ petition No.346/2019 which 

dismissed under Article-212 of the Constitution of Islamicwas
republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 

petition No.346/2019 order dated 24.03.2022 is attached as
F.annexure

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 

principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

' attached as annexure, G.

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

other colleagues is illegal, against the law, facts, norms of natural 
justice.

B-That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

. C-That the' action of the respondents is without any legal authority 

discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and , 
void. . ‘ ' -

r ■

D-That as the act of the respondents is illegal, unconstitutidnaf without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E-That appellant has the vested right of equal treatment before law 

’ and the act of the respondents to deprive the petitioners from the 

conveyance/alldwance Is unconstitutional and clear violation of 
fundamental rights.



. lb•»

f',
F- That under the principle of consistency the appellant is fully entitle to 

■ the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

,G-That according to Article 38 (e) of the Constitution of Islamic 

Repubiic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

' vacations. :

H-That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments.

It is therefore, most humbly praytT that the appeal of the 
appellant may be accepted as prayed fo’.

Dated: 25.07.2022
APP-LLANTI

MUSARRAT SHAKEN

Through:

AFRASIAB/JCHA^fWAllR
H COVU,ADVOCA

HAWARP
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instanh 

service appeal are true and correct to the best of my knowledge and belief and nothing 
has been concealed from, this Honorable Tribunal.

Afrasiab
Advq4

1^. R
rCOURT,

SHAWAR
certificate; / /
It is certified th^ no eaj^Ker service appeal has been filed between the 

parties.
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A4jU'tfer Copy

OFF-ICE OF THE 
IjlSTlllCT HEAL'l'M OFFICER 

KARAK 
Rliont; mid Fax 
No. 8^86-90 
Dated 24/09/2014

0927210837

notification

Ssmsmmmmmss
S. No Name ol Comnuiniiy 

Emhedded einplovei: Fuiiicr/I-lusband Name FLCF Name
catchmcni area

oI
FLCF BHU Slianj-sliala

I. . _H’iikiiar nmio 
. i^oOiua Yiismot^n

Robin.i Akhiai" 
NoorshaJ BctJuni 
Ctilsliaii Akinar 
N-gsiiii Aklitai- 
Naimaii ICausar' T 

Pai’veen

i Ralui Ahmad
Najecin Dad

20/12/1997
20/12/1997

To/12/1997
20712/1997

~20/12/I997
To/12/1997
^0/10/1998 
20/10/1998 
20/10/1998 
08/04/2002 

Tl/07/20()4 
01/07./2004 .
01/01/2005

TjJ/0.V20()6
Ti/03/2006
02/0^/2007
15/06/2009

T5/O6/2009

RHC Nari Pano.s 
RMC Nari Ptinos 
RHC Nari Panus 
RHC Nari Panos 

RHC Niiri i‘LuiD^ 
RHC Nari

_ RMC Nari Pano^ 
RHC Naii Parn>>; 
RMC Nari F. 
RMC Nmi Punos 

- RHC Nai i Panos 
RHC Nmi Pano.s 
f<HC Nari Ranoi; 
RHC Nari Rano!; 
RHC Nari Pamit: 
RHC Nmi Filling
RHC Nari Fa___
RHC Nari Panos 
RHC Naii Panoa 
RHC Nari Panos •

l.HC3.
Altai Joband Kliel

______Nari Panos
______Dattar Nari

13auar Nm i 
NanPaii().s 

_ Manuer IChel 
Aiiza Pavvaii 
Klumi Jvlu-i 

___Dm'ai- Nari
___ Jo8:arKhel

Halim Abad 
Faqeer Abad 

Wargha Banda'~"
___ Aiiza Pavvan
_____Nari PalW; “

Bari Kli.d 
_.. Da.t-ar Nari
__ 'Fairay Kliawg

Joaai Khul

4.
Jsraleei ~~ 
Muslim Badshah 
Muhammad Zamani-_A F7, H Javeed8. H Faiz Khan 
Zabih Ullah.

9, Zakia Bemim
•_LR__8iieiiia Gnl

_ _Sam;iui Alditar ”
Reiiana Kcuisar
Robing Dibi • 
Ni^ai-Stiltmia 
Rolimat Sultana" 
Uznia Paioriij* 
Nhahida Parveen 
Niiila Jabeen ~ 
Fai'zaiia Beaum

H
F Waheed Khan

Nooi- Ahmad 
Inayac Ullah ■
liianuiilah
Maza Noor
Shahid
Faroori Khan ~ 
Mohammad Ja 1 iiiI 

Tlfab Alam'
Dilnawaz Khan 
Amir Khan

nos
11. F
12. F
13. H

' 14.
1.5. , H
lo. FT F
18. ■'nos19. F

15/06/2009-T Bibi F
iiHC_NariPanos

\
111 exeicise of power con fened 

'd It I b e l1 (.1 e cl e mp I o ye e s 

Jesi^uaiions.

under subsec,ion (2) of the Section ibid, the above 

me placed in the following pay .scales as

1

community
mentioned against tlieii-

Name of Post
Supervisor

Tcly Health 
Dri'.'ec '

Basic Pay .Scale
BPS 07
BPS 05 

BPS 04

District HealtJi Oifi 
Knrak

icer

CC
1
7

I nr.
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!

OFFICIiOFF THE 
DISTRICT HEALTH OFFICER 

KARAK

No...

?l:tjDate. ./09/2014.

NOTIFICATION:;r,rmrr r rr
Program Employees, pf District Karak Khyber Pakhtunkhwa are here by regularized th ff'' 
tenors arrd conditions ot seryice wii, be goyerned under the Khyber P.Ihtunkhw e^u atloroUaTy hI^H 
and PmpIcyees IRegu^^n^d Standardization) Act,_20:4 and rules to be made there Ider

I

i

ram

Nriinu <»l coinniiinity 
v'lnbuildi'd (.'inployec

s N(, Date of
• iippoiiitmenl

; F'iitlicf/ HiisbotuLNomc Nanif of eiitohment 
<\ rca

FLCF

......... FLCr RHU Sliiiinslutki
I'l: Zafar Ranrnan 
M: Liaqat Ali
H; Faiz Ullah

I l-ioncm

^ /.(ibiJii Akliiar 
KIumoiikUiiui 
Sjibiii' Ztiitoon 
Nio/. Beginn 
/oiloon (Jill 
N;ihi ,S<iidtii';i 
Asiiuti'ii Bilii 
Hibi Sakiiui 
Musanat Sliahen 
Taj Bibi 
Nasi'tiiiii Nisa

! Slia.hjt!;! i'crvcca 
/.akia I'bbi 
f'iii haci Bc^iini 
Bibi Taitii'a 

I l^clinian Ciiil

20/10/1998 
78/05/199b

FHC Sabii Abaci 
__BHU shmainslu'iki 
BHU slimamshaki
BHU sb^iamshaki 
BHU slimaiTishaki 
BHU shmamshaki 
_BHU sliniainsliaki 
BMU shnjciiiTshaki- 
BHU sbmamsliaki
BHU shmamshaki 
Bhii Cm Khel 

_BHU sbniamsbaki 
_^HU shmjinisliaki 
BHtI slimnnisbaki 
BHU sbmamshaki 
BHU sliinamshaki

LHS 
Kinanii 
Malagi Buiula 
F^iosa Sat- 
Ali’Khcl

! )
I 07/12/1995

24/04/1997
2'0/I0/I998

20/10/1998
^/10/I9^

20/10/19^'
02/04/2001*

II; Nasir Iqbal
I F: Lai Hussain

Manshoor Khan
Hanjfahad 
•Sarobi 
vvaieybandii 
OlHinda shamshaki 
Kmanri — 

____ waieybancia

0 M M^^mmad Ayaz 
Izzat Khan 
Sydan Gul

F
tS K:
9 H: Jali) Rahman 12/02/2002

01/07/2004
0 H; Aziz Ur Rehman 

YousafIqbalM: 01/07/2004 
01/01/2005 
15/06/2009^ 
15/n6/20bT 
I 5/06/2009

Khoza Banda 
Falosa Sar 
Zanjzi Sbincc-t' 
Chani Khcl 
Doray Algada 
Kmann 
Driver

11: Asghar

Ghazi Marjan 
Abbul Qadoos 
Akhtar Hanieed

. M:

15 H:
M: israfeel 15/06/2009 •

15/09/2005 r^buTTbi^d
BHU shinamsbaki

I-': Khan Zad Gul

In exercise of power conferred under 
are placed in the following pay scales as 
Name of Post ^ ' :r"*' '™-""

____ _________ __ Basic Pay Scale
________:_______ BPS 07

 ^PSOS

\
Lady Health Supervisor 
Lady Health Worker^’
Driver

j BPS 04

)

3; 1. ,— - «
DISTRICT HEALTH OFFICER 

^ KARAKCC

j. Director General Health services Khyber Pakhtunkhwa Peshawar 
4. Proymcal Coordinator LHW Program Khyber Pakhtunkhwa Peshawar

3. District Account Officer Karak for information

Charge FLCF concerned for information.
5- Officials concerned.

4, In

DISTRICT HEALTH OFFICER 
KARAK

Mooy
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IS. KHYBER PAKHI^NKHWA GOVERNM£NT'P:TPAnRn[MAnv;o'n:|VilYF?'- •2014 •••

■ AND WHEREAS it is obligatory to maintain the original conceptand design of the 1 adv
Health 
seivice -

‘.'.'til

. AND WHEREA.S it is expedient to regLi'late the.status of 
' 'evince of [he Kliybor PaklUunHhwa .and to 

, die Sc'iifJ pru^rani, , ' .
It isiierfcby enacted as'follows;-

■ Standardization) Act, 2014, Empioyeos (R.eguiatizalion

■ ■ P™Sra"SintheProviimooftl!L'^ybl^h^ or. to be. employed in Lady Health Workers '

Lady Health Workci's Pro^'ram in the
of

■and

• (3) It shall come into force.at
once except section 4, which shall■Inly,•2012. co.mc- in to force on 1^'

2. P.priIliliP_as,—In this Ack; unless tliere is nnythiny repugnanl in the subject

Embemtol population lor whi,. lhe^7"'"^ ‘MPPOintedor posted-and

or context,-
foj

oh a •Oon'HHin'ity 
' rcgulnflv '.

. : (b)

or posted;

Di-stnc'.Prograni Implem.entation Unit" 
Pfograhi at District level;

fcf). "Government"

.pmscii^d'’ means.prescribed by riilcs;

(•'I) . '"Province

. m , employee residing-and
oatchment population for which he was appointed

(c) •
means the Management Unifdf the

the Government of the .Khyber Pakhtumeans
nkhwa;

' .- («}

'. (0

re;
• (0)

semice is

.Pibvincja! Program implementati.eri Unit" 
Program,at Provincial level; and

"mles" mean rules made under this f\cl.

- means the Management Unit'uf the

ti).

£7'. .

p-i

. •
0'^
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KHYBER PAl^M^1l^^KMWA government,"EymA0RDlNARY;.2nd'JULY, 2014. ^____ ^------

^ ■ SUlus'^of Prot-ram'-^HD-^On commencement of this Act,' the National Program for Famhy
cU; Shan b3 deemed to be o' Program, of Goveromengto be Krmwn as fh,.

Lady Health Workers Program, '-

■(2) r The purposo.of the Rrogroih shall be to provide preventive, curative, rehob.lilative and ' 

■' promolivG health carc.seivices to.thc catchment population in the Pmvince.

Program, shall coiuinue' for such a period as Goyernment hiay deLcrmliu:.

'After coming into force of.this Act, Government may appoint persons to var ous posts 
contract basis and there shall be no regular appoiiilmeiU in.tho Program,

The(3)

in
(‘1)

Urn Program on

appointment under sub-section; (4) .shall be..made in accordance with the criteria
(G) . Th.c

and manner as may be presevibed.

commencement of this. Act, all the Program, employees, who were!.4 Reiiularization,---(l) bin 
■nppointed-in the Program on c-Ontracl or fixed monthly stipend basis before 1=' July 2012, 004^0 ^4.'. 
ti,e said post till the cQniinc.nceinent of this Act, shall sland regularized with effect from l-iJtily,

•Provided lhal the .services of such Program employees shall be -(1000100 to have been 
ulaiircd under lliis Act only oil the pubilealion of ilicl.r names in ihe-official GazeUc;

■ ■Provideddurther tiuit the posts of the Program fallen-vacanl on account of death, rctimnmnl 

• '.resignaliongdismissal

run,

terniination or otlici'wise shall be filled-in on contract basis.

(2) Ttie Program employees regularized unclor this Act shall be placed 
Scalcs'corrcspond-ing tb llic civi-l servant or as may be rj-aLermined by Govorn.ment.,

in the rolcvaiu Pay

• (3) The seniority of the Program cmpioyCL
ill a-manner Dsr may be piescribecl.

A Program employee, whose sendees
,Lhc option of .the Program employee' and on such 'dale'as requested by the Program 
alter compleli-on of .twenty five years of tuialifying sei\ice or on the completion of si.xtirjlh yem

regularized under this Act, shall-relive .fromare(d)
scmicc, on. 
employee,' 
of age.

(b) ■■■ A PiogranV.emplovec, v/hose seivice is regularized under thi.s Act, shall bo entitled to 
such pensionmy and retirement benefits as may be determined by Government.- - '

'^n^Tinnrnfmcniliment for Community Ernbed.cl^d_Employ_eGS.--(l] I'cr filling a post 
Community Embcddeci; Employee, the appointing aUthofity shall cause to verity and cnsinc in . _

who is tq be appointed againsj such post,.shall be a regular resident of

5r the . •
' ■ of

prescribe,d manner that person 
his catchment population. '

Provipcial Program implementation. Unit shall oversee and monitor tlie process and
!indhrguUhevcri(ication< earned out by the oppointirig authority under sub-section (TKbedore a person-

is appu'intedagainslpostol Community Embcddeci Einployee, '.

The-(2)

- f) 
l,:P'

\U<
.0r, ■■/!

0

, t
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20 KHYBER MAKHTL'NKHWA GOVERNMENT.'EymAORDlNARY, 2nd JULY,

■- The Community'Embedded Erfipldyee'shall perform h-is duties within'the catchment 
popu a ton of Ills residencepprovided that Government may adjust a-Community Embedded Employee
in anoUKirarea in certain circumgCances to be prescribed..

,^';y'i‘'i^‘=."dmgan)ahingconiained;in other p,.ovisions of this Act,'the sen/iMs or Ihe
; i' -nibodded Eniployebs, whose services are regulariz.ed under this Act, or other Cornmunily.

■ iVirirhurtton, il the.employ" e Act,- shall ibe liable to

I,

2014

(3).

•' (4)

•• has unlawfully ceased to be a regular resident within or has become 
residentrforhis catchment population; or

is involved in any other engagement or. a practice which rs. not i 
With tjie laid down and approved policy of the Program;

has ceased to be efficient In ttie performance of official’ duties

has proffed guilty of gross misconduct. ■

_ A Community Embedded Employee, wliose service is 
.1 . ^ of may Peremstated into service in

h rr. a, '1^ Dppo.rtumly.of reiiislalemenr. siiall not be given
oyee’s s'eivice:

a non-

Cp}
m ac;cordance

o.r.

(c).
;or

. (31'
terminated under sub-ejause (a) 

a manner as may be.prescribed:
Provided [hat this

more tlmnpncc tlirougliputi

• • Provided further that-

. (cl) salaiy or allowances slial! be aaief to the 
, • spent-under termination; and

no
instated employee for the period

oniployee being re'rinstated, whiclv 
spent under termination, is.recovered

.nybe tronslcrrod to periorni duty aiiy-.vhere in the Proving^'’' rmbecldcd Employees,

CcTses against the Program employees shall be dealt witii in a

re-

'(b) payment made, if any,.to tne terminated 
was not £?Jlowed during or for the period 

■ fi'om the efnpjoye'e. ..

.. .0. ■

. in Oliver
;n

.fllstMnaTLa^t i_un.—D i s c i p I i nan-
manner as may be prescribed,

• 8,

/ .

A|}|.;riK^tion-of Governmoru mine 
dm provisions of this Act and rides;

—..-Tlie Program employees, s.h-all be'cle.alt in'occord.ancc with 
provided thot If no spootflo rules ore ovailnble on any,.n.m to;;"!'

b employees. •
0. • Public servants.--All Program employees shall be deemed 
meaning of section 2.1 of the Pakistan Penal Cod to be public setvaiUs within tlie \ ■■■

e, 1860 (ActNo, XLVof 1360),
• 10, jio_wcMo_niake ndcs.-.-'Govcnimerit may, bv notification 

,(.a/rying oul the purposes of Ihisi'Act. in,the officiarGazctle, nia'ki! rulbs fur

:u.

r
V •
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- expiry -of one-vn,year from {he
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I. ™«c„sss««
. (AMANULLAH) • ■ ■ 

Secretary
>“fKhyberPa(<hu,n|,|,wa

■ , P™W''ciaUssembl

I Prti

"-a. Peshawar'

«
» ^
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j

• .‘, From
*

'! .^e SecTe^I7^o'Govt:ofKi3yberPihtl^wa.'' '
. 1'Lnajice* Departfflent^ PesbaTvar.. * !

*, #
• t •

f .
S'

'' \To: ... L' ■ *::
.* \ .

'AJl.adhlini^Dvc:;Sec*taries^to Crovt-o '̂ 
■2. ■Jhe^StmbijMenab<:r;:Bba^d:ofRevmu<:f^a^r^Ea&t7^^lwa.
3, The SeCTeta^^;to:'GoyemoV: khybenl^n^
'4:, .Ibe SecreUrygo ehieaitixdsigr;.KhvherjRah^,T.\rh
5. The Secretary/^Provmcial' A'sscmbly.-KSj'feT^i'tuii^

, b, '.Ml Heads;bt attached Deparmcnii'.uijkhyliriT'^ruakhwa.;^
■■U! District■CoOFdmanonOfficers:ofKhyberEaldittmldiwa. ' ' . • '
AJ; Folitictfl Ag=rits/lDi^ct:& SesilpKlh^^dihlayljcr PaJchnmktw.t' ■

9. Tr-'.-RegisifariReshawar/High'Coun,-Pesh'aw^LV''' '
7^'f C^^™^-P-ubiic:Se:r^ce Conmiissiod’jciyjKryPakbtubii

11. ,Th-e Chai-rman, Service Tribunal,:iaiybcr Paichmakh-^'

.wa:'*. •
wa.

/.
\s. :: r. '

-.»

wa.- -
■ • '! *.

. ..-Sobjeci:.. :B^VTSTOiS THE' RaTF OF COT-FV^ANCE^AI'T^GWaKCE FOK TRE' - 

CjVTL EtviPLdY.EES OF THE.KHyBRTi ?AJGS”fiJTNKrrrwa '■ ovtf'j-r-‘
• .0-0\^RNi\rFA^Wp.s-i-iQ •■•.• •• . - • .

. f■ ' ,. Dear Sir, •:

The Gqv^^eint of Khyb^rT^oSaiwartot^ei^^ cii^ice/reyise^tlic-
..,rale■.o^Conveyance Ai^o^vance adrhissibleuo;:all;die-R^vinai^GiYi]^kervSi^^GG7i;-:'of.^

■ Pakhninkhv/a^ (working. m-BTS.i;, to^BPS^lo)_w;|f;&bibyT":^Scpiemfe;^iqa^
■ ■■..■^ics, H6wever,. the coaveyance al'lowahce’for.-em,|.lbykes'in'iPS'46 

'■ changed. •.„•■•

?
-■• •

Ir.:." 
i'V;

. 5
,*

. ._S.No.' BPS ■ - ExiiODc'-'Ratc-rPiVn .'■• • Re^ds cd Bii tc • (T?'M7:. T-
R5, L5'00A

T1715;Y. :.-..-1^R^y2:000Z-
•l'6-.l:9-. " ^^5;0OO/--:-V-r:'X7r•:-7

V. • •:Rs: 1,7.00/-
;^::P^840/::..
:Ss£2^720^^:' 
'■Rs/stoco/^".-; r;.

*. .*•
2.•?

.L7T7; J:••••.
t*.:.

;4, -- •• * * ^
;■ - vUhV'‘7yUr-./-=-T -y--

ConyeyMce'-AJ_lpwancecat%e.above:rltesiper mpdlli:sh2il be adiiii5'dbU:to/those,'BPS--n‘;''\,'
IS arid 19 officers who-have not beea.sancDODcd'.'qfficial-vehicle..

• : .-y:
■ 27 -t..• - • ♦

:
i I

- . - .
•: :

, 7 ■'YotirTaithfuHv
i ,.1 *

:(Sahi^2ida:Saeed-‘Aiii‘:jad).'
1* l. v».% ^ ..

■ SecretixyTixiance- ^.■r.h
;•

: V. •v
;' ; Etvdsi No.-FD;SO^SR-iIIJ8-52/20i2 - ‘Dated;?KiiawafSbToyDecembet; 2012 ■ . ([I W^.■fe^Tth-r^a- •

. l:-'7 •••'; '■ 
.‘7

VC'.2‘'7

•V .*•L
r •,

■' •:

V

.V
•• k.<.

,■■>■
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I.K6066 -District Health‘:Officer. !£ii ' 
‘ DISTRICT HEAIiTh/ofFICERX.

2017 t •
Vers #: ^0.0.7 87 733 
Kame: C" kUQIA BIBX-'

lADY HEALTH WORKER 
CNIC No.1-120156461732 ^
GRF Interest. Free 

05 Active Pq 
pays and ALLOWANCES: 

)00l-Basic Pay 
i000-;Hous6 Rent Allowance
^ ^Igw^ce 2005
1300-Meclical Allowance 
1973-Adhoc Allowance 
2146 — 15% AcQioc 
2174-Adhoc Relief 
2211-Adhoc‘Relief

Buckle:
>v

• NTN:
;GPF #: 
Void #: ‘

V, II I
!' ■ r'*

t
rm^'ent 4- 1 V-

■

LK6066-
t %

l°'27^-0b 
i,»o:o2-.i:opjl(.,

1
1'‘

2010(3 50% 
Relief All-2013 

Allow-2014 
All 2016 10%

1,670:00;- K 
•296 . OOiA ‘1

‘ f

148.0.0 1'] } • 
1,027.00!

i’-KGross Pay and Allowances 
DEDUCTIONS: 17,845.00;.- I.•*

• 'i

GPF Balance 7,450.00 
3501-Benevolent Fund
<1004-R. Benefits &'Death

'll
Subrc: 745.00 r 

600.00 
450.00

i'-

Comp:

\
\ , .(1 Ih.

i -, ■ Vi i

t^ lloi
i

Total Deductions

.■ V1
•t

16,050,. PO - \ • i/
1- .d.o.b 

20.05.1985 
Month?^ 001 Days

LFP Quota:
THE BANK OF

00217-00-2

' t /. 1 ^ ’U j
raYBER. IBB, liAiO^-MAiRWA’J05 Years 00

»
• T v'7^; i

y.

ti

• fj -•
J

i- ■ I;ri
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Better Copy
<r Dcsig; Lady Htaiih-Workcr (80573100) Grade 5 •CNIC No. >f
RTH .

LOAN/FUNP
AmountAmount Deductions

890.00--3005 GHF Subscription 
Amount

-14,760,00 ;Basic Pay'. .
Deiiuctions

890.()02003 GP subscription 

3501 Benevolent Fund.

14,760,00. 

• 3,610,00

• 0001 Basic Pay 

1004 House’Rent Allow •1,200,00.

450.004004 R. Benefits &. D'eath C1.932.00Allowance 201210 Ci^yeyance 

nOO Medical Allowance, 1,500.00-

296.002148 Adhoc Relief All •

2188-Adhoc Relief Allow 2010- 200

I ,

1,027,00.221 i .Adhoc Relief All 201

Accounts Officer Charsadda 

' PAYROLL REGISTER .

- For the, month of January, 2022

Page 300 . ' . •

■ Dated 0.L02.202.2' ' ■ '

. .EXECUTIVE DISTRICT HEALTH-OFFICER ' Payrofl.Section .001 Payroll 1

'. 1,476.00 ■ ■ '

1,476,00. : . ,

f; 1,476,00 . . ' .

- 1.476,(X). ■ , ’

DDO CA6’i 12 •

2224 Adhoc Relief All' 201

2247 Adhoc Relief All 201'

■2248 jAdhoc Relief All 201 

, 2309 Adlioc Relief All '202

2311 ' . Dress Allowance

1.000,00- . .:20’

Disabled Allowance 20, • .1,600,00 '

600 , 

2.200,00

23.12 .

2313 . -Integrate Allowance 

2332 Lady health Worker,

- 32,674payment
DEDUCTIONS 2,510.00 '

•01.01.2022Net Pay 30,136,00
31.01.2022",

B-ranch No. 220217 TEHSIL BAZAR CHARSADDA 
CHARSADDA' ■ .■■■

CHARS.ADDA

' HABIB BANk.LTMITED TEHSIL BAZAR '

000217001905080.1
* •

\



>
- r

: .

• 1/
i' » • . ^ /f * A

• ■ •*. —

■V

.0CS'2*vf';i ■.'‘••HhT 
? ^ ^'y.T ^ ti B o k't r^i o k*!*’'^(80575idd> '

?25^ ptibn .{ oon"**"
HJl Fund ■. fnn'M"
400.4 R. PeAefits & Death C- ^'450*^-

I-

• OOOl {•'.'•ir. .' .U'
ICp-? :?;fn4 ■■■;'.u>;^. 4.^:;:,
IjiXuQj::-. ; Hllcjjcff: vfj ' 
i?i}j ^'•;i-niJoi-.Vrc-;: "• 

..Zj^:} IS,' .-:c-I;c.c l.‘?l;tF ftli 
^ . ZlPP Relief,Mlio^-e

,^Jli relief fill
fin.cT r*>]it'f r/lj S.:}:,• p^r reijef fill ?0;;

. fei-ef iVil

• 14, POO; 00
^ f- Hmngy.

29.0-.00. 
200.00 

1,02?. 110 
00

i./m. 00 
1,476.00 
1,476.00

1,003.00 
iOO.00

, . .. - 31,82?..00
tH'VK iQOARE, 'PE^JHOUAK.

• V..

4- ZiJlcyyi fi-iiV.}: nriief fill /02 
fli'l Drv-;:’> .fillouancff3w .Hiiouancf - /.O

' . pU n'>-:>llu;>aDs:->’2fi ■ 
t-:jd ii Lru.-.itec f-.I.lo/.‘--.ijce

?,,

tircnUA f:;;'.-
. .

\dediictioks
: . HA»I6 BAKk liiuted :2,s-»9;M-

^ V^OflHK SmRL, :^^n:- . ■••______________

■r^. ■

•• -••• .

- .-"f

■ y

\
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Desig; Lady Healiti Wdiker (80573100).Grade 5■ CNIC No,- 173016.1877174
K'FH

.]..OA.N/FU.ND '
Aiiiounl .Aniouni Deductions

'- 890.00-3005 GF-IF Subscription 
Amoiihl

14.760,00■ Ba.sic Pay.
Deductions

.•d

890.00

1,200,00

2003 GP subscription14,760;00 -

3,610,00-

1210 Conveyance Aliowance20 . 1,932,00.

1,500.00 

296.00 . .

0001 Ba.sic Pay

3501 Benevolent Fund ■ 

4004 R. Benefits & Death C

1004 House-Rent Allow

450.00. •

■ 1300 Medical Allowance

2148 Adhoc Relief All

2.188 Adhoc Relief Allow 201 . .200 

2211. Adhoc Relief All 201 1,027,00

.2224 Adhoc Relief All 201 l,476;fXJ

1.476,002247 Adhoc Relief All 201

2248' Adhoc Relief All 201 1.476,00 

1.476;00Adlioc Relief A!i • 202• A309

Dress Allowance 20 • 1.000.00 

i ,000.00

23! I

: 23 12 - Disabled Allowance 20

23 LL .Integrate Allowance 600

■3I.829;00 :PAYMENT . -
DEDUCTIONS 2. 540.00

\ BANK SQUARE. PESHAWAR HABIB BANK LIMITED BANK SQUAREBranch No. _ 
PESH/\WAR

,\
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C'^p-V'

Accounr 
' ■ Payroll • 

For (he nionih of _
*♦ .

• Disiricr Health OiTicer Kohat .

- CNTG NO.-1430-1.19526958-:4

DEDUCTIONS ANIOUNT'AMOUNTS •PAYMENTS

3005 GP: subscription • 

3501 Benevolent Fund 

4004 R. Benefits & Death C

69 • '12,260 .Ba.sic Pay
603.6.10-House Rent Allow

S •

-691,932,00, - 

. . 1,5,00,00 \

■ , T027,00- 

1,276,00 

1,276,00

Allowance 20

■ Medical-Allowance.

Adhoc Relief Alh201

Adhoc Relief Allow 201 

Adhoc Relief.Allow 201

21.274payment • ■
DEDUCTIONS'

HABIB4SHaIyAI^DAEA kohat.Branch code. 220341 
.BANK LIMITED

♦ , f-.

CNIC 1430195390826 ' DESIG .LADY HEALTH• SULTANA •
WORKER

DEDUCTIONAMOUNTpayments
/^MOUNTS

12.760,00 30(.)5-.SLib.scripiion RsBasic Pay
8

6 ■3501 Benevolent Fund.House Rent AMowance • 1,503,00 

.■ 1,93-2,00. ■ . 6-4004 R. Benefits & Death CAllowance 20

• 1,500.00

1,027,00 ■■ 

l,,276,00

Medical Allowance •

Adlioc Relief Ail 201

Adhoc Relief Allow 201

.• [,276.00 .

21,674 65

■ ■ HANGUROAD KOHAT -

' Adhoc Relief .Mlow 201

Branch Code : - ■ . -
• DEDUCTIONS

HABIB B/\NK LIMITED
.t

i
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in

Sec O'Ol Momh February 2019 
blO'3 CDO'Heaith (Admn) K.iuak 
Districr'Health Officer

■.0073.6593 Buckie 
’Najjie ■ Frueetl Nisa 

’Lady HealtIrWorker 
CNICNo. 1420254270766 

• S')PF .Intcres! Applied Permanent 
. Pays.an Allowance

13,260,00 
. .l,503;00- 

i;9-32.oo • 
1,500,00 ■ 
1.296.00 
1,326.00 
1:326.00- 

22,37000

Basic Pay..
House Rent Allowance 
Allowance 20 
iVledical Allowance 
A.dhoc Relief All 201 
.Adhoc Relief AlloW'201' 
Adhoc Relief Allow 201

Puy and Allowance 
Dedicate Code

89926,414
Subtraci

Balance
Benevolent Fund 6000

6900

2,180
20.190

Total Deduction

DOB . . 
08.02.1985

456
HABIB BANKLIMITFD' IvARAK

{ .

r

I
/

ii



“ ■''■'^“'Accouncs Office Karrak 
PAYROLL REGISTER

For The Month,Of December_2021___ ■
(80563199) Grade: 05 NTN:

LOAN/FUMD____

Page :

Gazetced/WonBuckle No.: 
PRINCIPAL,.Desig: LADY HEALTH WORKER

A M O.U.N^T,
BALANCECNIC: 1420202430772 

A M_q,U .NT______D^.,.D U_C_.T„I.O.N.S
REPAID00790078 MUSARAT SHAHEEN 

. P A T^S______ 67,353.00GPF# :890.00-
1,200.00-

450.00-

3005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits 6 Death C

14,760.00 
2,255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
1,000.00 

600.00

0001 Basic Pay 
1001 House Rent Allowance 
1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow (a 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202
2311 Dress Allowance - 20
2312 VJashing Allowance 20
2313 Integrated Allowance 01.12.2021"31.12.20:.. 

Accnt.No: 1120-8
"26,002.00- ■ ■ NET PAY

Habib Bank Ltd Palosa Sar KarakKARAK
2,540.00-DEDUCTIONS

HABIB BANK LIMITED
28,542.00

Habib Bank Ltd Palosa Sar Karak
PAYMENTS

Branch Code:220985
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BEFORE THE PESHAWAR HlfiH COURT..
BANN.U BENCH

Writ Petition No. /2019'* . .
•r* j •

. Parziinii Begum etc.!. . . . ..‘Remioners.

■ Versus

^ '■ .1 '..i >*■>■Government- of .Khyb'er Pakhiunfehwii, through Secrefary 
.Peshavvai' cic’.

■ Healih
Rtsppndenis •'

INDEX

______ jjt?scription ol Documents

Wrii Peiiiion'

S.# Annex
I.

/"
2. Affidavit . ;r ■
3r Addresses of.the,Parties ■

Copy of [h.e' iioiiricnrion/Aci Dated 2"-' 
July:-20M. . ■ ^ '

Copy, of the notification No. 1340 Dated-' 
22.9.2014^

Copies of.'the noiiiicaiions No.8782-86! 
8787-91 and 8793t9.7 Dated 24.9.20M '

■ ■

: 4. ;.A-n

5.-
“B”

0. "CC
■‘D"-

& "E”

Cppies of pay slips .of some of the 
petitioners and those employees who 
receiving the conveyance aliowance

Copy of the Notices and receipts

7.
“F” & ‘ 
-G”a re

8.

9,’' Couri. Fee

10. VVakaJainama •
l^eiTTuznxy

10 2nti*
.J Q A /; U'X D

A -■■ 0 fy/PR-^iJ ■

Uuiicrs-n,aui rsvr: t: r.T'b.^.Ti t! irr'.gv.rcjg'ftofj
Fte-, Fi-cd'j.V/tiay .:l AuJifioiral Lgisirar

:■ omi

Siiriiitilhili Khiiti ' 
Advoeme. Kanik 

•' . 0.)33-97l-7«4'4'’"

d-F'i{ Adi’i"'
Dated: 25.3.2019' r

/
■ X

(• /•.
. • :

r.
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.. Mamana Lady Health Workers posted at' various' BHUs . 

(Lady Health Workers ■.Program Employees', at-'District 

Karak, I^hyber Pakhtunkhwa.' ■■ ■ ' ' '

• ••'• • -.Petitioners •
Versus

'I. Government of... Khyber PakhtunLhwa 

. Secretary Health, .Peshawar.. .■ ■■
2. Director . General,' Health-

Pakhtunkh.wa Peshawar;
, ■ ' 3. Provincial Coordinator

Pakhtunkhwa, Peshawar- - 
* . • * *• ’

. 4. District Health-Ofncer, District Karak.
'.. 5, District Accounts.Officer, Distnct Karak. '

through.

Services ' Khyber '

LH.W Program. Khyber
.*;

Respondents "

WRIT PrrtTION UNDER ARTICLE^199 OE ' 

CONSTITUTION OF ISLAMIC REPUBLIC 

PAKISTAN, 1973.

I'HE

OF

« <=>» <=> « <=> o <=> CO

.Respectfully Shv-w>.fh. -

■This Wnt. Petition.rising up from the following facts:. .

That all the petitioners a're bona fide, residents

, ■ That the . petitioners are. ' '

CLHWs)’ at

■ t

■': I
i

Of'DistricL karak

. 'e. serving as - Lady Health Workers-^

various BKUs ,(Udy Health Workers .Program .. ^ 

■ ■ Employees) at District Karak.

■ \

•/.- C-'1/

A



4' '
3

■3. ‘ That : notification 

PalchtUnk,hwa/Bills/20l4/35'l Daied ■2'"'
No.PA/Khyber

July; 2014

respondenc Np.i by order of the Speaker, Provincial

the

Assembly

Khyber Pakhtunkhwa issued an Act "The Khyber Pakhturikhwa

, . Regulation pf Lady Health Workers Program and- Entployees '

(Regularization) and Siadardization)

■he services of the petitioners. Copy of the
Act 2014” and regularized 

e notiflca-tion/Act is
attached as Armexure “A”.

■ 4.. ■That wde motifloauon ■no.I340 Dated; 22.9.2014 of ahe

■ . respondent. No.3 vtde which the District^ Health Officers,were ■ 

directed to issue individual

■ ; -LHW P,4anv Copy of nodfication is attached as Annexure'. 

“B”.. ■ ■ ' '

nbtincaiioh to. the employees of-.' -

5. .. .h. „em 01,6o„ ,,ft,„* 

notifications' No.87S2.-86;

^24.9.2014, the District Health Officer, Karak regula,;izt.d .the

■services of the petitioners etc with-enect from V July 2012! ■ '

are, attached as .Annexure “C

■8787.91 an:d 8-7'93-97 .Dated-

Copies, of notificatidns arf
; -D” & •., >

"C” respectively.

6. ' That the petitioners entitled to
allowance according to i.aw sine ' "

■ li\caTo'.Vay - V

■ ■ '

rece.ive conveyance 
' • . *

reguiari-zaiiohSince ••(heir

respondents No.4 & 5 

■pay. the .conveyance allowance;

w.e.f.
,01.7.2012 but 'the

4re discriminately ■'
denying to

. to the petitioners

.. 4% I



A.
4

.. # • rather -they (respondent No.4 & 5)

.allovyance to their blue eyed.employees.of the same category ■ 

(LHWs) at District Karak.. Copies of some of the pay slips of; .

_ the-petitioners are attached as' Annexure- "F”: and’of those 

employees who received the conveyance allowance 

as“G” ■

are paying • the same!

are,.attached
-

• ■ . 7. ■ That being aggrieved, 

Honourable Court/inier alia

the .petitioners approaches this 

the following grounds-;on

C R O U N 0

.That according to service Rules,' the petitioners as a ntatter of . 

' routine duties,, visit. 1-10 families/house^ daily for their medical 

assistance, also participate in 

in the month

A.

anti-polio campaigns'for 05 days ■ ■ . . 

approximately-and also taking ■ the ' ini'arits of. '. 

community to FPI Center/BHUs/R'HCs etc. "

B. That the petitioners, perform their duties in hilly and rural- areas.

areynpossible without having.a conveyance and in such 

a circumstances denial of •

■ petitioners is against the.law and rules.

which

conveyance allowance to . the

■ C. That the impugned action of the respondents Nd.4 & 5 i 

,,ab-m,tio,. illegal and is discriminatory in. contravention of the

is-void->

•provisions of the constitution of PakI . ^isian.

■ . ( ■

1 -



ko: «

. •4'
5

D. That, the irnpugned action of the respondents Nlo.4 &, 5 be 

declared ..against the norms of .justice .in 

.. directives/notificatibns of respondents-No. 1 to 3. '

■ That the impugned action is based on colourful 

.powers, vested.in the functionari.es of the Government throtigli 

. GonstitutiOn of Pakistan, which is against the basic principles of ‘ ' 

■ ■ the equality of citizens, before the.state. - . .

the light of

■ E: exercise of

■ F. That, the. impugned, action'. is illegal, voicl-ab-initio and 

sustainable in the eye' of law being nd.t giying- the-. fVui-t 

conveyance allowance to the petitioners whi'ch'is not Admissible 

to prudent-mind and agai.nst the principle.of natural Justice..'

. not

of

G. That the impugned; action of'the respondents.'No.4 & 5 is ' 

• ■ devoid of any-logic'.and .against.the guarantee and security,

provided to the Civil Servants.. ' . --

It IS, therelore, humbly prayed thai.on acc.eptance ol'.this

, '.Writ Petition,, the'impugned actipn.:of the respondertts',. may '

declared to'be illegal, yoid:ab-initio and unsustainable- 

""dtherespondentNo.4&5maypieasebedirectedt6givethe". 

benefit ot.conyeyance allowance to the petitioners, w.e.f 1=“ July

2012 in accordance with law.
'fedny.

1 -

i 7m y ♦ • Petitioner. '

■ V,

•Through-V '-vi

Malik Samiullah Khan .
Advocate,. Karak ■Dated: 25.3.2019 .
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As per instructions of m,y clients,■certified that no such’ like Writ 
Petition ■ has ■ earlier been fled by "the 
Honourable'Court.

petitioners before this

LIST OF BOOKS

Constitution o,f Islamic Republic of Pakistan,. 1973 
Case Law According to Need.
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. V
JUDGMENT SHEET

IN THE PESHAWAR HIGH COURT, . 
■BANNTJ BENCH. . ‘ '

(Judicial Department)

. W.PNo.346-B/20l9<^Vv>'^--J-

■' Earzana Gul and 65 oit^is 
. -^Vs

Govt. ofKhyber Pakhtunkhwa an

JUDGMENT '

"■■iQ. ■ .
«>

/,•
- A---'/■

s. ,

•';r->oi-
/ '«Yd>N .the^;

• Date of hearing: 24.03.2022 '
I

.For petitioners;^ 

' For. respondents:

Mr. Shakirullah Khan , Advocates.

Sardar Muhammad Asif Asstt: AG. 
• MUHAMMAD FAHEEM WAT.T J.— f------------------ ^----- parzana Begum and 65

others who are working as Lady Health Workers at various BHUs '

constitutional jurisdiction of this Coun, praying 'have-invoked the'

that;--

It. is, therefore, humbly prayed that 

acceptance of this writ petition, the impugned ' 

action of. the ■ respondents may please be ■
' declared to- be illegal, void-abrinitio and ' 

unsustainable and the respondents No.4 and 5 • 

may please be, directed to give the .benefit of ' 

conveyance allowance to the petitioner w.e.f 

1 .^uly 2012 in accordance with law.”

on

V

I

- 2. • It is .alleged- in the petition ' that, initially the 

-petitioners were appointed

through the Khyber Pakhtunkhwh Regulation

present

contract basis, however,' lateron •on

of Lady.'Health

.-‘'Kk

- •' I C.Vn>t
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■

Workers -Program, arid Employees (Regularizaiioh)- and ■ 

Staiidardi^tion), Act, 2014, the services of the present petitioners 

\yere regularized. On regularizatiori they have attained the status of 

eivil servants, therefore, they are also entitled to conveyance 

allowance, similar to the other civil servants; On the other hand it is 

the contention -of the respondents that, the said conyeyance 

.allowance is -not admissaBle to'the petitioners in a limit of street 

village or within the LHVs local jurisdiction, they are. performing

their duties in the close vicinity of their places of.residence.

r

\ ■

-f

' ... 3. Be.that as it may, once the present peti.tioners have acquired

■ the status of civihservants,-their claim for allowance cannot be

entertained by this.Court in view of jurisdictional contour as

envisaged by Article 2l2‘of Constitution, of Islamic Republic of '

Paksitan, 197^. being one of the terms and conditions of service of a 

* * . *
civil servant. .Needless to mention that allowance constitute an

■ . essential component of pay. In view of the clear bar stated above, ’

this petition is not maintainable which is accordingly dismissed.
t
■;

. Announced.
24.03.2022

. t.hsan

. rr.i; OatK..

:•
- •?'" IJ. (

■wli iw.’W

D.B%
Hon'ble Mr. Justice Syed A/shkd Ali & . '

■ Hon'ble Mr. Justice Muhammad Poheem Wali,

/>
U.

//
*

A\ ■
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To,

The Director General, Health Seivices “
■Khyber Pakhtunkhwa, Peshawar.' '

DEPARTMENTAL APPEAL AGAINST THF TMPliriwirn it t F«fli Awn
uLlawful action of the rnNFrPK.Pn

<^°NV^YANrr^r^wANCE TO TlillMBY

Subject;

Respected Sir,'

dated. 14.07.2011 was. issued.- Later on vide revised Notification dated 20 12 7017 
conveyance allowance for employees workino in Rpc; i hn t- • u 0-12.20i2 
emplovees from RPc: ia in u • u ^ were enhanced/revised while

==s=H?"r=:rS~:S

.n«M „■ „eiv, a ^.'h' 7’ *'
matter Of routine, on daily basis they visit aPProach of the department. As a
anti-polio campaigns for L
EPI Centre/BHUs/RHC though their own arrangements or by foot and df “'‘T’''"'''' 
despite non provision of the vehicle or transport facilifes etc Thar anntl^ r""'’? '

. alSc^:hS:^i“,:^S;f^>,^j;|^^£° -^"°w/grant the same conveyance
aggrieved from the inac^fon of te conTe'neTLLr£Tnrf

. "«=a”5zsz
. ■ be allowed/granted and the. appellant be treated 

districts employees as .conveyance allowance is 
in other quarter concerned. ■

Dated: 06.04.2022

the

not

of same and other

r '•

appeal the
conveyance allowance may .very kindly 

at par with colleagues' of same and oitier 
admissible'to all the government/civil servants

You're ofaedteritlv
- ■ / yJ^ I M ■__

Musafra^hahen, LHW (BPS-5) 
BHU Shmamshaki, UC Palosa 

District Karak isar
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• Noor: JajmeeH -.6. .BibLYtiswi 7. 'Abfe« ' /tA5y 

{^egiiiii, S. Nasrin ' Begum,. 9. ; Bas Nazegr Bibi,"
If). Saiiieciia Bibi. 11. Nasrin Bibi. 12. Mehnaz Begum

■ii A

r'., '

> " it; 41
. J ■j

^ l./arzaijaBeguni 2. Neelbftfr3;
Suhana. 5

'k. '
+■

i ^A

!^> .* • .
"ti-'- Bibi N'auiveii, 14,‘Bibi Tahira, 15. Siibir Bano,' -•^^^ 

io. QuJrat Bibi. 17. Nusrat Bibi, 18. /\khtar Shaming

i 1
I
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4!9. /uli'aii Bana 20. A'mna Bibi, ^j, Malala Begum, •r

22. .Abixis Bano. 23, .Hassan Banu, 24, Nasar Bano,

2.\ .cubaiJa \kiiiar. 20'hissaral Shaheen, 2.7, Dil Bahar .
20, ■ Manawar Siiliana.

i

25, Guklar Begum,

30. .\usnit Begum (1), 31. Slier Bano, 32. Hazrai Begum 

war Sultana. 34, Salim Razia, 35. Feroz Nisa.

■■i

i
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Nu.irai Bcguiii (2), . ,3S. .Asma 

. 40. Bibi Mawa, 41. Fozia
3o /,:bjidn Sultan.

ceil 30, Shahiiam Firdoos 
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53. Bibi Slialiida (2j. 54. yasiniii Akhtar. 55. Saira ,

Gul Farida,
' ^

CO. Mdiiiaz Begum..,,.

MK ! Ki'iVGli" ui! A.

, *.

58, Nasar -JKiiatoon, oC. Ralia Begum, bl.

Kliana, 59, Farzaiia Nawaz,

61.'Taslcein Begum, 62. Zaiiaj Begum, 63; Ultat 

64, Hasee/ia Shah. os. Zeenai Begum nnt

i
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A VAKALATNAMA/
' #-

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.
PESHAWAR

OF 2022

(APPELLANT)
iPLAlNTIFF)
(PETITIONER)

MUSARRAT SHAHEN

VERSUS

(RESPONDENT)
.(DEFENDANT)HEALTH DEPTT:

I/We
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate, 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

refer to arbitration for me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

, authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or deposited,on my/our account in 

the above noted matter.

Dated. /2022

MUSARRAT SHAHEN

- of
CLIENT(S)

ACC^yEP/^
AFRASIAB VAZIR

&

NAZUREHMAN MEHSOOD
ADVOCATES

OFFICE;
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No; 0312-9888752
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1308/2022

Mrs, Musarrat Shaheen, Lady Health Worker (BPS-05) BHU Shamshaki, UC Palosa

Sar District Karak & 18-others APPELLANTS
twJvHwH 
u n i

vs

Govt; of Khyber Pakhtunkhwa & Others POMDENTS

INDEX

I
S. No Description of Documents Arsnexures Pages

1 Para-wise comments A 1 -3

2 Affidavit B 4
~

3 The Khyber Pakhtunkhwa Regulation of Lady 
Health Worker Program employees Service 

.  Rules, 2015

C 5-10

4 The Khyber Pakhtunkhwa Regulation of Lady 
Health Worker Program and Employees 

(Regularization and^St^d^di^ation_)2014 
Definition of Conveyance Allowance

D 11-15

5 E 10
■!

6 Letter of District Health Officer Karak regarding 
Guide line of Conveyance Allowance 

__ __ _______ dated 03-07.2017___________
Guide line of DGHS KPK regarding Conveyance 

Allowance of LHW

F 17

7 G 18

8 Authority H 19 -v
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1308 OF 2022

Mrs: Musarrat Shaheen, Lady Health Worker (BPS-05) BHD Shamshaki, UC Palosa

APPELLANTSar District Karak

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others
»j

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:
4

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

? -

t

••I

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

Page 1 of 38
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post Is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa. Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Page 2 of 38
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1308/2022

Mrs. Musarrat Shaheen, Lady Health Worker (BPS-05) BHU Shamshaki, UC Palosa

APPELLANTSar District Karak

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah SMO Khan (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Uudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak

ta
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v' P-3.
Page-3

E- Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F- Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G- Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H- Incorrect. Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

tPRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore.

Health services

may graciously be dismissed.

2. Director General Health Servio^ 
Khyber Pakhtunkhwa^__

4.
1 Secretary Health, 

Khyber Pakhtunkhwa

U/oZ^Z.c2-^ y
4. District Health Officer Kara3. Provincial Coordinator LHW Program 

Khyber Pakhtunkhwa
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OFFICE OF THE DISTRICT HEALTH OFFICER, KARAK

AUTHORITY

Certified that Dr. Qudrat Ullah Khan SM {BPS-18)/DMU In-charge Office of the

undersigned is hereby authorized to submit the para-wise comments to the Honorable

Khyber Pakhtunkhwa Service Tribunal Peshawar in Service Appeals

No. 13G8 to 1326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Others

VS District Health Officer Karak & others) on 16/03/2023 on behalf of the undersigned:

w

District Health 'OfficeriKarak

}[

.1
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Memo.:.

. i am dtrected to refer to youriletter Nci.296S/7l, 

noted above and to state.that.. .
'l.dated 03/.07/2Dl7.on the subject '
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i \
V*

Conveyance allovvance lisnot.aSfnii-siijIe'in a
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QfElC&bfiTHE ^STRICT HEAITH OFFlCFR
'' t KARAK .■'

y °53/Email. ^okarakQ^nailvnn. .
^ <^(' y-ii :•■•..-• ,. ; Dated ^3 ./07/2017,

i.

W. 1

^■ -. .

f.:
N

W' • ' (mu ■ To .:; . ,; ■ i-s- t
:•

•i \
i

*8im
Tttie Director General; Health. Services;-

KhybeVPakhtunkhwa 'Peshawar. ’ -
h' • « . .• ;

t

• t ’T .
: I

' I

Subject;,.. . CONVINCF Al I n\A/aMr.c.'^ [iu'wc;.m? /!
1‘ J:-
:■■ I

t- i«,».,our»W Wo™,K„ lh.,y.;,mpip,.=. o< LHW...p,

a

:- ■

• ■ . -^^fore, it is requested tb guide this b^Hce whether convince alliance is.admissible to

LHWs or not, as LHWs are demandinglof convince allowance.,.

;il^lh.,.fp,, rpppin, P„„.

LhtWs prgramme and to.avoid complicatwin future, '

; ! t

1

;
District Health. Officer 
' Karak.

f

t
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■The District Nazim Karak./pr information

1.
2.

• 3.
1 •
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District -Health/Officer. 
Karak.-
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Defining Conveyance Altgwance

Is paid td ahi employee toFile
• r

<5^

jndertake from their residence to the
. The amounCpayable as an 

allowance depends oh howifar an 

employee has to travel, and the modes of 

transportation used
I !

I :

i
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;» ^(4)' Nolwilhslancling anylhing coniainea in oinerjprovisions ui una mci, iii« bciv.uco
Cornniunisy EnibeclcJeu tinployees, whose services are regojarized under Ihis Act, or other Community , 
Embedded Employees to be appointed after the commencement of this Act, shall ba liable to termination, if ■ 
the employee-

u< utc

has unlawfully ceased to be a regular resident within or has become a 
. resident for his catchment populalion;or

non- '(a)

• j{
is involved in any other encjageme'nlbr a practice which is not in accordance with ■ 
the laid down and approved policy pf the Program; or

:

(b)

i

(c) has ceased to be efficient in the.peffp.nriance of official duties; or
t

(d) has proved guilty of gross misconduct/

(5) A Community Embedded Employee, y/h.ose'^'ervice is terminated .under sub-clause (a) or ■,, 
(b) of sub-section (4) of this Act may be reinstated inlo serviceih a nianner as.may be. prescribed: ■

I ■■ ^ ■ V.' I 1 '
.Provided that this opportunity of reinstatement shall:nol be given more than once throughout the 

tenure of a Community Embedded Employee’s service:

■ Provided further that-

t

t *

t

-no salary or allowances shaji be paid to tfie re-instated employee for the period 
.spent under ternTination; and

(a)
.1 ✓>

(b) ' payment made, if any, to'the,-terniiaaled'employee being re-insialed, which was
' not allowed during or for Itie period; ?.pent under termination, is recovered frorndhe' 

employee. '

I

I

ft Pn^Wnn transfer and adiustment of Program emptbyees,—Notwithstanding anything contained 
in other provisions of this Act. the Program employees,.excepEthel.Cornmunily Embedded Employees, may 

be transferred to perform d.uly anywhere in the Provindp...
:■

-Disciplinaty cases;agains!.:the';Prqiarh.empl9yees shall be dealt with in aDisciplinary action.- 
manner as may be prescribed. •
7.

:
.f'/

8 Apniir.ation of Government rules.:.-The RrogramjemRloyeest^halbbe 4ealt in accordar^ce vMh 
the provisions of this Act and rules; provided.lhatufFnd,specificj^ules.are^avallable on any matter, the 
Government rules shall be applicable to such Program:emplpyees. | ' - ■

9. Public servants.-All Program employees shall; b^'. deemed to be public sen/ants within the 
meaning of section 21 of the Pakistan Penal Code, 1860 (Acl;No. XLV of 1860).

Pnwpr to make rulos.-Governnient may.-by nblitication in the official Gazette, make rules lor 
can-ying out the purposes of this Act.
10.

J-
t (

11 Savina - Any rules, orders or instructions in rpspe'cl of. any terms and conditions^of services of-rs r
inconsistent wilh the provisions of this Act. be deemed to be rule.s./nade under this Act.

12 Rpmnual Qf-difficultie5.--lf any difficulty arises in:g,iving effect to any of the provisions of this-Act. 
Government may make such order, not inconsistent with-the provisions of this Act, as ,may appear to be 

necessary for the purpose of removing the difficulty: t

shall be exerciskl after the expiry of one year from theProvided that no such power 
commencement of (his Act.
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"Province" means the Province pmi.<=

■Provincial Program implementation Unit”; meansar 
at Provin.cial-level; and,

rules made under this Act.

'• (h) 5:the. Management Unit of the
■ it

5(i)'
Program

I..

!>
"rules" mean(1)

Siatus 0, program3. 1and Primary Health Care 
Health Workers Program. curative, .rehabilitative and-

fo^suchaperN.asli3gv^^pmentmaydetermi^e.

■fV.!-

(2)
promolive health care services

The Program shall continue(3) 1 : to .various posts in ' ■

(1 In accordance will) the critorin nncl ■

After coming into force of- this Act 
rlim on contract basis and there shall he no repu.i

I •

(4)
the Prog ■ • I •:

(5) The a| ^
manner as inay be prescribed.
4 Rpn,ilarizatloiv-(1) On sleSatis befo^K and holding the

fall'ep vacant'on' account of death, retirement, .

I* '

■who were

m,dertiSoCnI5epoblloa^

Provided - .v.—,,
resignation, dismissal, termination orolhewise

(2)
alarized under Ihis 'Act shall be determined in

seniority of the Program employees regqiiThe(3)
a manner as may be prescribed.

A p,oj.am em^toyei, «» \.

shall be entitled to such

5 »' r.c..iltiA.ii' l« WiamV and sas»» j"

catchment population,;

- (5)
.pensionary

‘ t rAn iiftii qhall'oversee and monitor the process and

(2)

I.. Embedded Emp.oyee .daT J^m ''I .

po

r :...
■, ;;•••n

. .•■■r t*.• - •t ' '•'•rV-

..n. ■-V,
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ACT

' oH^esa/c/program ;
•.•v
.^5
il: •

WHEREAS in pursuance of the

sr-.,r.“S «^ "'f “• “ “"’ “““'
'-■<

accordingly:

y.I
■IV.

special

catchment population;

and whereas it is o 
Workers Program, to ensure the presence o
delivery to the people of the area;

I of the Lady Heallli 
for effective service'

r *.

•f

Province 
the said program,

It is hereby enacted as follows:-
/iv "Thi«> Act mav be called the Khyber

Standardization) Act, 2014.

(2) It shall apply to all persons employe 
in lire Province of the Khyber Pakhtunkhwa.

II shall come into force at once except section-.A, which shall

1.

d or to be' employed in Lady Health Workers Program

in to force on Julycome
.(3)

2012. i

unless there'is anything repugnant in th^e subject or context,-

therein;

Definitions.—In this Act,• 2.

anda Program employee residing
was appointed or

• posted; . . •
(0) "District Program Implementation; UhiP means the' Management Unit of the 

. .. Program at District level; ’ I

(d) "Government"

.r,

" means the Gnvernmehtof the'Khyber Pakhtunkhwa,

"prescribed” means prescribed by fulgs;, ^(e)

• s5?a-3iiH=="==
i •, i

of the program, whose service is 
to be appointed ^er - the"Program employee" means an employee 

reguLized under this Act and includes: persons
commencement of this Act;

(g)
n

/y

•! • <•-I'

■ .:i
• i

11 ■ s .
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rROVINClAlj asskmuly st^.^uktartat 
KHYBER PAKH'rUNKHAVA i

NOTTFICATTON

: 4

J e'■ - r' /07/20U!.Dated Peshawar, the
I,

tive Khyber Pakhtunkhwa Regulation
d Standardization) Bill, 2014 having

of
Pakhtunkhwa/Bi!!s/2014/__3—No.PA/Khyber T.

Lady Mealth Workers Program and Employees (Regularization, 

been pnssed by the Provincial Assembly of Khyber Pnkhtunkhtva
.be Governor of the Khyber Pakhtunkhwa on 29"' dnne.lZOlM is Ijcreby pnbbshed as an 

Provincial Legislature of the Khyber Pakhtunkhrya. ji

an
on|24‘'’ June, 2014 and assented to by

Act of the

r

.

(KBTV'BER PAiaiTUNKHWA ACT NO. X^'I OF 2014) 

(Extraordinary), dated the 0)^p7/20|4).

-i
I

AND

i

• :h din the accompaniment).

secretary,
Provincial iKssembly of Khyber Pakhtunkhwa.

.i ^ ■•'I:.(1-lcrc print as in :
I■ 1

Mo. and dale (as per. nolilieaiion above).
A copy of the above no.incation wiih theiaccpmpahimcnt is forwarded to the Manager, 

Stationery and Printing Department, i;G:hawar,|iil, .|.e:rec,ueSMo publish die 

■ Pakhtunkhwa Government-pazclb of today s
.hereof immediately in aeeo.-danec with the list give,| overleaf

saiuo in the 

date and distribute copiesGovernment 
c-xtraordinaryissuc of the Khyber

,1

f.
.i

Proof should be sent to this Secretariat bcfor<?:Pubii9al.ion.

I

; SECRETARY,

PA/Khyber Pakhtunkhwa /Bi!ls/2q-l4/_3t^^A.^ ,!E.No.
A copy of the above is Ibrwarded tp ■

i
i

■nre Principal Sec^tary to Department.

.... ..

s: uSZ A,.t.Mr .r ... ....... .
2,
3,
4.

.J^5.

id

■e&ij-

SECRETARY,
Provincial Assembly orKhybcrPakhlunkhwa

I:
I

I;-. 4;
r i

II\ ;
i;

4*

;
:



“T.i

Iil5il“* * ■
■=1

m »■
'■'■n

I ,

■■I . .
-■••' :•. s■’S

SECRETARY m -GOyT. OF KHYBER PAKHTUKHWA 
HeMtH DEPARTMENTi-/ t&

' f
■>::

Eadst; No & date even.
Copy of above is forwarded to:

1. The Registrar, Supreme Court of Paldstan. Islamabad.
2. All Administrative Secretaries, to;lCovt. of Khyber Pakhtunkhwa.
3. The Accountant General Khyber Pakhtunkhwa.
4. The Principal Secretary to Gov^hor, Khyber Pakhtunkhwa.
5. The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
6. The Advocate General, Khyber-IPakhtunkhwa.
7. The Director General, Health Services Khyber Pakhtunkhwa
8. PSO to Chief Secretary, Khyber Pakhtunkhwa.,
9. The Manager, Government Printing Press & Stationary Department Peshawar 

for publication in the Government t Official Gazette after publication 10 
copies may be forwarded to this Department.

10. The Director Information Khyber .Pakhtunlchwa Peshawar
11. The Deputy Director (IT) Health. pepartmeut for uploading in the official

si
V

/ •

website. ,
12. PS to Secretary Health Department.

;■.

zY (Kashif Iqbal Jillani) 
Section Officer (E.II)

/
iV*!/ t•/ /

7
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yf5'w*«s4S&SL‘^“e“t‘:SrM' for Lady®altte:Worter.-(l) One Lady Health Wdrtllwill ^ '
/^dfeft^tejsel^^a'tci':serve on average a’^tchment'.area with a population of I,d66't6'?i'500 ' if? 

jM|iigiidg|f\idpending on the ^deii|y ^f^ htid aeeessibility to the populatidfi! In

the minimum:'-catchment population will be 1206^HW #JSS-fSSif-«,whe™ p«p„l.,io,lp»1U<ly H..H. H, ip l.», 1. of * 

iJ|»ffiJ^fanion, the will bp r-dlupted to «,.o» the fov., *

terrain where &e population tends to be scattered, the popula^h in 

fJ^^ji;.^;^^‘^tfie^^Mctoent area of the Lady HeMth Worker can be low up to 1,000.^ The catcfeient
Workers will b^'such'that-it takes approximately an hour to Walk to 

teilKllf^^f^bouse in the catchmen^ea. The^ should be only one Lady Health v|rker |
of iso to 200 household'

■ ■ *

6? W-

5%

•ii•‘Sv.:.mim
i:
-it

#

y.

t
•i;

• t ■
Seniority.—The appointing|Suthority/shall cause a ihter-se-seniority list of the 

^ following cadres on yearly basis. 4
■ i. '. ...

•■ v;.. ’j! • : n (a) • Community Embeddeii Employees
<.^-4: .«•■,*'.•' - '

pl"St‘

w

-i-

:■ ■ (b) Logistics Officer of t^^Provincial Program Implementation Unit;.2.

ik-
(c) Field Program OfficeiSbf the.Pfbyincial Program Implementation Unit;

f.5 ; 'i!
(d) Management Information System Coordinator, of the Provincial Program

Implementation Unit; md ’

(e) Ministerial Staff of the Provincial; Program Implementation Unit.
'

Posting/ Transfer.—Every Program-employee, other than Community Embedded 
Employee, shall be liable to serve anywhere ih-the Province against the cadre post in the 
Program.

**••*..* * •
17. Pension, General Provident Fund, Benevolent Fund and Group Insurance.—

. (1) Rules made by Government, regulating Pension, General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group/Insurance for those employees of Program 
whose services have been regularized-under this Act.

Shuhada package.--Shuhada package-as admissible to civil servants of‘the 
Government shall be applicable mutatis mutaiidis to the program employees other than 

^ the clause of appointment of the package.

• ::r-
L'
y.

16.

18.

9

}f!/
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19. Retirement from Service, 
shall retire from service- ™ (1) ^ program employee working

regular basis,on
• li;

public interest, direct; or'^ ''

(b) Where no direction is 

year of his age.
gty^ under snb, rule (a), on the completion of sixtieth

4'

(2) No direction under sub-rule (nfap shall hp

said direction.

until the' program 
IS proposed to make 

opportunity of showing cause against the’
>

Ci^TER-i?

miscellaneous.
vri-1

f

, i
.t

- 4
fits-

S&vS*.

Ulstnct Heaitti^ifi^ S;::4|ri|i

MT?r

.iV.1. ■ Lady Health 
Supervisor

•i>

District Coordinator, 
LH^Irog^^.

Lady Healtt^S.upervisor,

.5. ws -:5r.V ' »

SS*#M
«___3^^lllll|i

, fSSSi=i|=s^S» 

f ^5S;i‘“r=i|-
-'ili'-'r h matters. ■

. : 'W- '

2. Lady Health Worker.
fe'M.‘jT’

■1^.
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/^^^^t8)^4Selsidy Health Worker *^all cbordinMe with local community midwi^s or ^:' '

attendants and 1(^1 health; facilities for appropriate antenatal, n'aSl and 
/#^‘^?^?:S'?pbstria^l- services. She will also cratluct antenatal, natal and postnatal care as described' % 
fepISipher twining. . •#. . ' ^ $.

" 'A l«C>; ‘ ^
Sppf|^^'(9y?^4Me'Sady Health Worker slmUVac^ li'aison between formal health system her |5'

as ensure cooi^te^pfeort from Non Governmental Organiltions §

:y|S"part of their tasks, t^Lady Health Wo±er shall undertake nutffrional 
such as anemia contrm, growth- monitoring, ass^sing common risk factors 

2;jjs'|^-i^4<SS^>causirig'malnutrition and nutritioiial coun^ling. They shall be able to treat iron

4 --
M-' M

.5.:-

m A

irt7
• = ■. ’-L' T>“r-T

m.W: - mM

I

*

lfelS^i|SS|ldefi6iency-anemia among all womlh specially pregnant and lactating mothers as well as V 

teilfMdf kg children. . # ^ : ^ 7
■ M ’ f ^

|Sv|'%>^i^^%tl'l)'^.^be'Lady Health Worker sMl promote nutritional education, with emphasis on
early initiation and exclusive breast feeding for six months and weaning practices,

4?; •-1 maternal nutrition and macronutrient malnutrition.V. '
•: ;•

■'if.A.-, i
Health Workef shall .Coordinate with Expanded Program on 

of mothers against Tetanus and children against communicable 
Lady Health Workers trained in routine EPI, will ensure timely 

(ill iier catchment arefcionly) with support from the local health facility/EPI 
staff. The Lady Health Workers'''(LHWs) will also participate in various campaigns for 
immunization against EPI target diseases e.'g'-Polio, MNT, Measles etc in her catchment 
area only. The Lady Heklth Workers will .be Evolved in the surveillance activities in her 
catchment area only.

ji

(13) The Lady Health Worker shall motivate and counsel clients for adoption and 
continuation of family planning methods.-'She will provide condoms, oral pills and 

■r‘=^' administer injectable contraceptives, as p.erildefine protocols to eligible couples in the 
community inform them about proper use arid-possible side effects.

f-.

i •i-

..I
■ »-

(14) The Lady Health Worker shall car^-:Out prevention and treatment of common- 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal 
parasites, malaria, primary eye care, scabies, first aid for. injuries and other minor 
diseases using basic essential drugs. She will refer cases to nearest centers as per given 
guidelines. For this purpose a kit of certain .inexpensive basic drugs will'be provided to 
Lady Health Worker/Senior Lady Health'Worker. The Lady Health Worker/Senior Lady 
Health Worker will also be involvedin T.B, AIDs, ' Hepatitis and Malaria 
prevention/control.

I

i..

♦
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(15) The Lady Health Worker shall disseminate health education messages on
individual and community hygiene and ^nitation as well as information regarding 
preventive measures! against spread of AIDs:'Hepatitis etc.

(16) The Lady Health Worker shall attenim'onthly continuing, education sessions at her 
base facility to share progress regarding all activities carried out by her including the 
home visits, number of f^ly planning acceptors by methods and stock position .of 
contraceptives with-Incharge of Facility. She'will also attend education sessions, submit 
her monthly report and collect one month supplies from Health Facility.

(17) The Laky Health Workers will not be involved in any other activity without the 

prior permission/guidelines from the Proviricial Program Implementation Unit.
1 ^ .

••

12. ’ Training of the Lady Health Supen'isor.--To^ duration of training for the Lady 
Health Supervisor will be one year. The Lady-Health gupervisor will start field activities
after the initial three months training. The training wifrbe carried out in two phases;

' . a.-.
(a) Three months (Initial training);.-.

^ " ***'^ ** ** '^* *
^(b) Nine months (FielcVon job training) ' W 'S'- ^ ’LlJ

13. j-Training of Lady Health Workers,-Wll Th^training of Lady Health ^rkers> 
will be conducted in two main phases fbr/'a. total ojtwelve. months (03 mont^basiC;-^^|S|^:%*^| 
training at classroom and 09 months task'based trSiing in the field) using ]^gr^.^v;'-Er' 
training manuals and curriculum. This wiil;;-be followed by continued training'5i^at-'the^ 
health facility alongwith refresher trainings.-..fe

S . t '
(2) In health facilities where 10 pr-inore L^y.Health Workers or und^;basic.^^^^;r:v'‘^;$|p

Wh™ 1, He.*

* -T— |.J f
. ^One of the trainers shall be a.female tojfacilitate training in areas .such,

■ ,f(6)fyn case where less than .five CMdi^te® training are 

Leve|are Fae.hty and they cannot be attat*4,i^r facility, apEp^||^|^^^|

I i£...............................

‘I-

A..,t

;
i; training, there shall be three trainers. 

1)^■r>‘

.-i

(4)
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■ ; Provincial cMi„a?8r,and-

Section Offii^ea®I)epartinent. I,

Secretary Heal^hall bei'the appointing authority for the pMt of f 

iiiilfct^ihiiikrP^grain Implenrentatioljhit in B^ic Pay Scale 17. ' ,. E 1.
posts shall be ^rtisaifo^o News papers/electronic media by the'

' :;(4) Test and interview of^e short listed candidates at provincial level sifen be
ll^lJj&^'^iconduc&.v.

*■ The Selection Comn^ee shalTplace the list of recommended candidates 
|g^^;,^^<alongwth record of written test, b^e the.Se^etary Health.

^ The Secretary HealthMiall nominate an officer, who shall not be a member 
ff' of the selection committee to re-verify the documents, residential status of the candidates

and to ensure that the recommendations.have been made in accordanceiwith the laid

f. -il '
(7) On receipt of verific^on, the'Secretary Health shall accord final approval 

and willissue appointment orders (S'the selected candidates'and record of written test of 
-v. -r.selected candidates be kept in'her/their personal files.

A.-.;-:4; u.
W- mi ■ f-7-

i ^

1% ■

•2S',

i'# S? •- :'r;*f:
If

• • J'fev
t

Rr •

i:-M ■

i:
. «

1

:l
V§

Recommendation of the Selection Gbmmittee.-- When an appointing authority 
does not accept the recommendation of Selection Committee, it shall record its reasons 

and obtain order of the next higher authority. ; :;
# ■■ -f-; . ,

10. Functions of the Lady -Health :.Supervisor.—(1). To carryout extensive 
supervision and monitoring of the field activities of Lady Health Workers. Lady Health 

^ Supervisor shall visit the Health ^House';of every Lady Health Worker under her 

supervision at-least twice a month.

(2) Lady Health Supervisor shall provide supportive supervision, on job 

training, verbal and written feedback to her Lady Health Workers.

Lady Health Supervisor may-iact as trainer in the refi-esher training as and 

when required by the District Program Implementation Unit.

Lady Health Supervisor shali.'attencf the Continued Education Sessions in 

all the relevant health facilities.

9.

V'.

(3)

(4)

5
y
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(5) Lady Health 

reported by her Lady Health Worker. *

(6) Lady Health Supervisor shaii/.assist the District Program Implementation 

Unit in the preliminary scanning/verificatjdn of candidates for the positions of . Lady 
Health Workers.

Supervisor shall; carryout verbal autopsy of infant deaths

(7) Lady Health Supervisor shali-liaise between District and First Level Care 
Facility (FLCF) for the effective coordinationbf activities of the program.

(8) Lady Health Supervisor shalL.attend the^District Program Monthly Review
•• (DPMR). i

(9) Lady Health Supervisor shall .'6118016 regular maintenance of vehicle and its 
movement registers, if allotted.

Functions of the Lady Health Wprkers~(i) The Lady Health Worker shall 
provide Primary Health Care services to .'.the community'at their doorstep in her
catchment area.

■■■■■ '■■■ -

(2) The Lady Health Worker shall register, all farmly members in the catcluneiit area... 
especially the eligible couples (married women age^i5-49 years) in her respective area^VVL - . • r 
and maintain upto date infbnnation about hpf catchm^t area’s population.
(3) * The Lady Health Worker shall organize comr^ty by developing worn^f^oups
in health committees in her area. •'§ ' “• '

The Lady Health Worker will arr^e me^gs of these groups in 
effectively involve them in primary health-pare, family planning and related communitySy^^

■ activities. ^
■ jL"' i ■

(5) The Lady Health Worker shall keep iclose limson with influential womeS'oLheife|#fc4&4j

I 3“*—‘‘'isrif “ SPSWIW
I : . iL* W ■

(6) Lady Health Worker shall pay visit ,6 to 8|household every day to.^nsme'.tliat^M7^J|f|:|^^^^
$ all registered households are visited once evPiry montl?:

S (7) -^The Lady Health Worker shall discuss .wth ti^ommunity, issues^ relate^febeffel^&^S^B. 
health';* hygiene, nutrition, sanitation and;.ifaraily plying emphasizing^-theM§enefit^®^^^8^

■ t.. ____ ■ Li S

•V

L .
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receipt of verifiSiti^nl^^the-District Health Officer will accorSffinal. Ij 

ap0intment orders of the selected/approved candiiiates 
of written test of fee selectedi'eandidate be kept in her personal. 8

">» I'y o-1p» »r p-iy h..,.,^s.p™.I-
|™4^^^i^^efefa)ly married and mustjle permanent resident of the area for which s^lis to

yi^ileia&appointed. • t *
criteria for appointment of Lady Health Workers.—fn Female. ' 

f-'^?#''^prefSifciy;;married and must be pStnanent resident of the area for which she is Ho be
pffftBiSSSd.- y- y'
liglP‘'y-^fe

V -■
t ;w :-• .'

W ^< »t»..
■

'if>'
iW' i -if-

*. ieC. ft -A-
' t'
M ■ ■ II- • ■' '^V
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(2) There shall be a Selection Committee comprising of the following:

-.‘ r; V-e- 35; i C

(a) Medical Officer/Iticharge 
■■ First Level Care $cility;:

>...v
■%

Chairman

female repfesentatiye.' to be 
nominated by' the District Health 
Officer fi-om amongst; ■• Women 
Medical Officer or' Lady Health 
Visitor or Female Medical-Technician 
or Medical Teclmician 6r':;Dispenser 
posted at the same Facilityyl-;

I ;■ ;iii
(c) Lady Health Supervisor, -.i;-;

(b) a Memberi.

!>.

\;

:i

Member-cum-
Sectary

(5) Married females/women with past experience in community development, 
having the required qualification, will b.e given preference.

(6) Candidate should be willing td 'carry out the services from her home which 
will be designated a “Health House”: ensuring effective linlcage between the 
community and the public health care delivery system.

(7J [n Speciflc/difflCult/uncovered.^M tke District Health Officer in
consultation with District Frogram.-Implementation unit, may substitute the 
members of the Selection Committees to meet the desired objective.

3 -
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Selection Criteria for Driver for the vehicle of Lady Health Supervisor.—The 
candidate must bq permanent resident ofl'the area for. which he is to be appointed. He 
shall have writtenjjconsent of the Lady Heal& Supervisor with whom he has to perform 
duty.

6.

KSelection criteria for the post of provincial:program implementation unit in 

bps-1 to bps-16.“--(l) There shall be a Selection Conunittee comprising of the following:
7.

(a) Deputy Provincial Coordinator;.'.. Chairman

(b) Training Coordinator; Member

(c) A representative nominated by. the Director 
General Health Services not below the rank of 
BPS-17;

Member

T;

The Provincial Coordinator shall be the appointing authority for the post of 
Provincial Program Implementation Unit.

(2)

(3) ^ The posts shall be advertised in.-two News, papers/electronic media-by the 
Provincial Coordinator.

(4) i; Test and. interview of the short listed candidates at provincial level-shall be
conducted. . I
(8) The Selection Committee shall -place the^Tist of recommended candidates 
alon^ith record of written test, before the ;i?rovinciahCoordinator.
(9) 4^ The Provincial Coordinator shall npininate a^'officer, who shall not be aimernbenj|Hj^^^fe|;A 

f of the selection committee to re-verify the 'dQCimenSIresidential status of tHelcHcUdatee^
and. to ensure that the recommendations iavej.bee^made in accordance^ith®eHaid,|tM;&|^^

i ■ •
^ (10)^ receipt of verification, the Proyina^ Coordinator shall accord final

and will issue appointment orders of the selected caj^dates and record of imfeff 'test* 
the selected candidates be kept in her/their personal ffles.
8. Selection criteria for the post/in the Provinciaif^^am|||^^^ 

Implementation Unit.--;-(l) There shall be-a^“Seld&on Cornmittee compfising'^oL-thb^lfelgite^S. |. ' .jlJ,

evel. shall be

ri#-■ <
. ■

•S;' 4-:
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j
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http://www.plsbeta.com/LawOnline/law/casedescription.asp?...Case Judgement

2023 S C M R 301
\
[Supreme Court of Pakistan]
Present: Syed Mansoor Ali Shah and Muhammad All Mazhar, JJ
MUHAMMAD NAEEM—Petitioner
Versus
FEDERATION OF PAKISTAN and others—Respondents
C. P. No. 4294 of 2019, decided on 25th November, 2022.

(Against the judgment of Peshawar High Court, Peshawar dated 01.10.2019, 
passed in W.P. No. 4666-P of 2018)

(a) Civil Servants Act (LXXI of 1973)—

-—S. 2(l)(b)—Government Servants (Efficiency and Discipline) Rules 1973, R. 2(1)— 
Government Servants (Conduct) Rules 1964, R. 3(l)(b)—Penal Code (XLV of 1860), 
Ss. 21 & 161—Term ’public servant' as provided in sections 21 & 161 of P.P.C.— 
Scope—Definition of "public servant" as provided in section 21 of the P.P.C. is only for 
the purpose of application of the provisions of that substantive criminal law, as well as 
of the related procedural criminal law, the Code of Criminal Procedure 1898, and the 
extended definition of that term as given in Explanation of section 161, P.P.C.—Said 
definitions do not confer any civil status, capacity or position on the persons falling in 
the scope thereof.

Terms "civil servant" and "government servant", having almost the same 
meaning and scope, are commonly used interchangeably in the civil service laws of the 
country. The term "public servant" as defined in section 21 of the P.P.C. for the purpose 
of application of that law is, however, of wide import and scope than those terms. It 
cannot, therefore, be referred to or used as an equivalent or synonym of them, in the 
context of a person’s civil status, capacity or position. In the ordinary English language, 
the words "civil servant" and "public servant" may have the same meaning, but this is 
not so in the legal language as commonly used in the laws of the country (Pakistan). It 
may be said that in legal parlance, particularly of the service and criminal laws, all civil 
servants are public servants as defined in section 21 of the P.P.C., but not all such 
public servants are civil servants.

The definition of "public servant" as provided in section 21 of the P.P.C. is only 
for the purpose of application of the provisions of that substantive criminal law, as well 
as of the related procedural criminal law, the Code of Criminal Procedure 1898, and the 
extended definition of that term as given in Explanation of section 161 (which brings 
the employees of any corporation or other body or organisation set up, controlled or 
administered by, or under the authority of, the Federal Government, within the ambit of 
the term "public servant") is only for the purpose of application of that section and 
sections 162, 163, 164, 165, 166, 167, 168, 169 and 409 of the P.P.C. These definitions 
do not confer any civil status, capacity or position on the persons falling in the scope 
thereof. The reference to the definition of "public servant" as provided in a criminal 
law, the P.P.C., for claiming the civil status of being a government servant/officer is
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therefore misconceived.

Professor Aland Din v. Government of Punjab PLD 1979 Lah. 324 ref.

(b) National Bank of Pakistan Ordinance (XIX of 1949)—
—-S. 3(2)—Civil Servants Act (LXXI of 1973), S. 2(l)(b)—Employees of National 
Bank of Pakistan (NBP)—As per section 3(2) of the National Bank of Pakistan 
Ordinance, 1949, NBP is a body corporate, and its employees are employees of a 
statutory corporation, not of the Federal Government—Employees of NBP are 
therefore not "government servants" or "civil servants" as defined in the Civil Servants 
Act, 1973.

Deedar Bhayo v. NBP 2013 SCMR 894 and Mubeen-Us-Salam v. Federation 
PLD 2006 SC 602 ref.
(c) National Bank of Pakistan Ordinance (XIX of 1949)—
—-S. 3(2)—Civil Servants Act (LXXI of 1973), S. 2(l)(b)—Constitution of Pakistan, 
Art. 199—Employees of National Bank of Pakistan (NBP)—Recourse to writ 
jurisdiction of the High Court in service matters—National Bank of Pakistan (NBP), 
being a statutory corporation, is amenable to the writ jurisdiction of the High Courts 
under Article 199 of the Constitution, and its employees when are governed or 
proceeded against under the statutory rules can also avail the recourse to the writ 
jurisdiction for the redressal of their grievances in respect of their service matters— 
However, such legal position does not merge the NBP, a separate juristic person, into 
the Federal Government, nor in any manner blurs the distinction between NBP, a 
statutory corporation, and the Federal Government, a constitutional body, or in any 
manner turn the employees of the NBP into the employees of the Federal Government.

Deputy Managing Director, NBP v. Ata-ul-Haq PLD 1965 SC 201; Salah-ud- 
Din V. Frontier Sugar Mills PLD 1975 SC 244; University of Dacca v. Zakir Ahmed 
PLD 1965 SC 90; Deedar Bhayo v. NBP 2013 SCMR 894; Mubeen-Us-Salam v. 
Federation PLD 2006 SC 602; K.D.A. v. Wali Ahmed 1991 SCMR 2434; Principal, 
Cadet College v. Shoab Qureshi PLD 1984 SC 170 and State of Assam v. Barak 
Upatyaka (2009) 5 SCC 694 ref.

Amjad Ali, Advocate Supreme Court for Petitioner.
Nemo for Respondents.
Date of hearing; 25th November, 2022.

ORDER

SYED MANSOOR ALI SHAH, J.—The present case stems from a 
Notification dated 30.12.2015 ("Notification") issued by the Finance Division (Internal 
Finance Wing), with the concurrence of the Law Division, Government of Pakistan, 
whereby it has been clarified that National Bank of Pakistan ("NBP") is a body 
corporate and its employees are not "civil servants" nor have they been declared as 
"public servants" within the meaning of section 21 the Pakistan Penal Code, 1860
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("P.P.C."). Pursuant to the said Notification, the Head Office of the NBP informed tl^^ 

If-^al position to all employees of the NBP through an Information Circular, dated 
13.01.2016 ("Circular"), and asked the employees having passports with an entry of 
their occupation as a "Government Officer", to get changed the same immediately to 
prevent the liability of any offence under the Passports Act, 1974.

2. The petitioner, an employee of the NBP, challenged the said Notification and 
Circular in the Peshawar High Court through a writ petition, asserting that the 
employees of the NBP are government servants/officers as they fall within the scope of 
the definition of "public servant" provided in clause ninth of section 21 and 
Explanation of section 161 of the P.P.C. The High Court dismissed the writ petition, 
vide its judgment dated 01.10.2019 ("impugned judgment"), by holding that the NBP is 
a statutory body and its employees are not civil servants or government servants. The 
petitioner has sought leave to appeal against this judgment of the High Court, through 
the present petition.

We have heard the arguments of the learned counsel for the petitioner and 
examined the record of the case.

4. First of all, it would be appropriate to make it clear that the terms "civil servant" 
and "government servant", having almost the same meaning and scope, are commonly 

used interchangeably in the civil service laws of Pakistan.’ The term "public servant" 
as defined in section 21 of the P.P.C. for the purpose of application of that law is, 
however, of wide import and scope than those terms. It cannot, therefore, be referred to 
or used as an equivalent or synonym of them, in the context of a person's civil status, 
capacity or position. In the ordinary English language, the words "civil servant" and 
"public servant" may have the same meaning, but this is not so in the legal language as 
commonly used in the laws of Pakistan. It may be said that in legal parlance, 
particularly of the service and criminal laws, all civil servants are public servants as 
defined in section 21 of the P.P.C., but not all such public servants are civil servants.

5. The definition of "public servant" as provided in section 21 of the P.P.C. is only 
for the purpose of application of the provisions of that substantive criminal law, as well 
as of the related procedural criminal law, the Code of Criminal Procedure, 1898, and 
the extended definition of that term as given in Explanation of section 161 (which 
brings the employees of any corporation or other body or organisation set up, 
controlled or administered by, or under the authority of, the Federal Government, 
within the ambit of the term "public servant") is only for the purpose of application of 

that section and sections 162, 163, 164, 165, 166, 167, 168, 169 and 409 of the P.P.C.^ 
These definitions do not confer any civil status, capacity or position on the persons 
falling in the scope thereof. In the present case, the matter relates to the civil status of 
the employees of the NBP to be mentioned in their passports, not to the application of 
certain provisions of the criminal laws to them or to the functions performed by them. 
The reference by the petitioner to the definition of "public servant" as provided in a 
criminal law, the P.P.C., for claiming the civil status of being a government 
servant/officer is therefore misconceived.^ The NBP, as per section 3(2) of the National 
Bank of Pakistan Ordinance, 1949, is a body corporate, and its employees are 
employees of a statutory corporation, not of the Federal Government. They are
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therefore not "government servants" or "civil servants" as defined in the Civil Servants 

^ct, 1973.''

We are cognizant of the legal position that the NBP, being a statutory 
corporation, is amenable to the writ jurisdiction of the High Courts under Article 199 of 

the Constitution of the Islamic Republic of Pakistan, 1973,^ and its employees when 
are governed or proceeded against under the statutory rules can also avail the recourse 
to the writ jurisdiction for the redressal of their grievances in respect of their service 

matters.^ However, this legal position does not merge the NBP, a separate juristic 
person, into the Federal Government, nor in any manner blur the distinction between 
NBP a Statutory Corporation and the Federal Government, a constitutional body or in 
any manner turn the employees of the NBP into the employees of the Federal 
Government.^

6.

For the above reasons, we agree with the conclusion of the impugned judgment. 
The petition is meritless. It is, therefore, dismissed and the leave to appeal is declined.

Petition dismissed.

7.

MWA/M-78/SC
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GOVERNMENT OF THE KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

f
I:■nr.;'' f. If. ••i

1:5
't:;*NOTIFIGATION

- •■ ■§

'iMittlKir;;:..
powers conferred by section 10 of the 

Regulation#f Lady .;kealth Workers Program and Employees 

Spf 331Standardizatioi^ Act, 2014 (Khyber PakHtunkhwa Act No. XX\a of 
g||g^g^;2af4)«4he-Government of Kbyber^akhtunklrwa is pleased to make the following rules

. ; I f;| ^
2 2 3 3 i THE KHYBER PAPCHxdnCHWA: REGULATION OF T,ADY HEALTH

- • WORKERS PROGRAM EMPtOYEES SERVICE RULES. 2015
« -"A;"':' .s—■ ,ff-' . m- A
2- 33 -2 ' I. ■ I CHAPTOR-l

- i: ^'Short title, application andxorameh^ement.—(1) These rules may be called the 

Khyber Pakhtunkhwa'Regulation of Lady Hdalth Workers Program Employees Service 
' Rules, 2014. '

Ss • • V: :! « ■

'W
V-Peshawar.ldated ih'e}29^^ January, 2015

Tr*

(2) It shall apply to all the Progranilemployees of the Program.

(3) They shall come into force at once. ’
T

2. Definitions.—In these rules, unless -the context otherwise requires, the following 
expressions shall have the meanings hereby, respectively assigned to them, that is to say,-

(a) “Act”' means the IChybe;: Pakhtunkhwa Regulation of Lady Health 
Workers Program ■ and Employees (Regularization 
Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No XXVT of 
2014)-

(b) “Provincial Coordinator”

and

Head of the Program appointed 
by government froni;.■-amongst member of service, Health 
Department.

means

(c) “Appointing Authority^means an authority specified in Rule.3.
“Provincial Program.'. Implementation Unif5(d) means the

1

...l ..
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!
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Management Unit of the Program at Provincial level.

CHAPTER- 2
recruitment and other terms and conditions OE SFPyrrir

) OF EMPLOYF.FS
!I

3. Method of appomtment.-(l) Thire shall be Selection Committees for the 
purpose of making selection for initial appointment on contract basis to the posts of the
Program, on thf recommendations of which the appointing authority shall make 
appointment.

(2) The candidates applying for the various posts in the Program shall possess 
qualification and age limit, as providediin the original Program.same

4. Selection criteria for appointment of Lady Health Supervisor.—(1) There shall 
be a Selection Committee for the appointmerit of Lady Health Supervisors comprising of 
the following: . *■

I

(a) 5 District Coordinator,
* Lady Health Worker Program;

(b) a representative of District Health 
Officer;,’

Chainnan

Member

(c) a representative of the; Provincial 
Program Implementation;- Unit 

■ below the rank of BPS-17; and

Member
not

;

(d) Field Program Officer of 
the concerned area.

Member-cum-
Sectary

(2) The posts shall be advertised iri-two News papers or electronic media.

(3) Test and interview of the short' listed candidates at District level shall be
conducted. ,

(4) The Selection Committee shall.-place the list of recommended candidates, 
alongwith .record of written test, before: the District Health Officer.

. J
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DIRECTORATE GENERAL HEALTH SERVICES 
KHYBER PAKHTUNKHWA PESHAWAR

All ‘■oitinuinK'Hiioiis nhoulii he ndilrcsscd to ilic Director Clcnci al 
t liuiiih Sei vtces Peshawar and no! to any official by name

P/ione#.- 0919210269

No. ^^■^-'>f/Dt’.HS/LHWP-Cell/Cii-culation Dated; Wr/08/2023

To' ./

Aii 13iHU'Kn Health Officers (including NMDs) 
Kliyber Pakluunkhwa

5

Subject; (1) SERVICE APPEAL NO. 1308 TO (TITLED MUSARRAT SHAHEEN LHW & 18 OTHER VS 
GQ-VJ-.QH<HyaER PAKHTUNKHWA. THROUGH SECRETARY HEALTH & OTHERS =

(-) LtAEjEjCmON OF THE STATUS OF OTHER DISTRICTS IN THE PROVINCE REGARDING 
CONVEYANCE ALLOWANCE OF LHWS I

\
Willi reference to the subject noted abvoe, it is submitted that the LHWs 

t>l DiMinel Karak liave submitted an appeal in the Service Tribunal regarding 

paymcin o! convia-iyance allowance on the ground that tlie LHWs of some Districts 

ol KliybiT Pukluunkhwa i.e Peshawar, Kohal and Lakld Marvvat etc arc receiving 

Convemance Allowance in their monthly salaries, while in District Karak, 

conveyance allowance is paid to the LHWs,
no

rile i'ionrabic Sei-vice Tribunal has issued directives that the status of 

conveyance allowance may be obtained in wrillen from the other districts in the 

proviiu'c. U ’

1‘herefare you arc directed to clarify the status of payment of 

conveyance allowance to LHWs of your respective district for onward submission 

h) Service 'fi ibunal Kiiyber Pakhlunkhvva Peshaw^.

1

1
Dir. torygptieral Health Services 

iyber Pukhtunkhwa, Peshaw^

irr
Cop>' ka warded to:

District Healih Officer Karak for information.1.

Director General Health Services 
Khyber Pukhtunkhwa, Peshawar

. ) r r-
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Kohat
S#: 1 ■ /

' P SeG:002 Month:March 2024 
KT4729 -District Health Officer Ko 

DISTRICT HEALTH OFFICER KPers #: 00804947 
Name:

Buckle:
SAMEENA JABEEN 

LADY HEALTH WORKER 
CNIC No.1430119526958 
GPF Interest ^>plied

05 Active Permanent 
PAYS AND ALLOWANCES:
0001-Basic Pay
1001-House Rent Allowance 45% 
1210-Convey Allowance 2005 
1300-l^dical Allowance
2311- Dress Allowance - 2021
2312- Washing Allowance 2021
2313- Integrated Allowance 2021 
2341-Dispr. Red All 15% 2022KP 
2347-Adhoc Rel Al 15% 22(PS17)

Gross Pay and Allowances 
DEDUCTIONS:

NTN: 
GPF #: 
Old #:

KT4729

23,480.00
2,255.00
1,932.00
1,500.00
1,000.00
1,000.00

600.00
2,214.00
2,214.00
44,150.00

GPF BeJ.ance 
3501-Benevolent Fund 
4004-R. Benefits & Death Conp:

118,947.00 Subrc: 1,330.00
1,200.00

450.00

Total Deductions 2,980.00

41,170.00

D.O.B
14.12.1972

07 Years 09 Months 001 Days

LFP Quota:
HABIB BANK LIMITED SHAKARDARA, KOHAT. 
03410007841601

. \
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S#: ' 1 P Sec:001 Month:March 2024 
CA4549 “DISTRICT HEALTH OFFICER CH 

EXECUTIVE DISTRICT HEALTHPers .#: 00806677 
Name:

Buckle:
SEEMA GUL

LADY HEALTH WORKER 
CNIC No.1710103195452 
GPF Interest ^spiled

05 Active Teir^sorary 
PAYS AND ALLOWANCES:
0001-Basic Pay
1001-House Rent Allowance 45% 
1210-Convey Allowance 2005 L-""^ 
1300-Medical Allowance 
2148-15% Adhoc Relief All-2013 
2199-Adhoc Relief Allow @10%
2311- Dress Allowance - 2021
2312- Washing Allowance 2021
2313- Integrated Allowance 2021 

Gross Pay and Allow^ces
DEDUCTIONS:

NTN: 
GPF #: 
Old #:

V.5CPMISC.P.57

CA4549

23,480.00 
2,255.00 
1,932.00 . 
1,500.00 

296.00 
200.00 

1,000.00 
1,000.00 

600.00 
46,846.00

GPF Balance 
6505-GPF Loan Principal Instal 
3501-Benevolent Fund 
4004-R. Benefits & Death Coit?>:

74,771.00 Subrc: 1,330.00
1,805.00
1,200.00

450.00

Bal: 39,730.00

Total Deductions 4,785.00

42,061.00

D.O.B
11.01.1978

25 Years 08 tenths 027 Days

LFP Quota:
HABIB BANK LIMITED TEHSIL BAZAR, CHARSA 
02170011300601
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Chars addar P Sec:001 Month:March 2024^'"''^ "
GA4549 -DISTRICT HEALTH OFFICER CH 

EXECUTIVE DISTRICT HEALTH

S#: 2

Pers #: 00806677 
Name:

Buckle:
SEEMA GUL

LADY HEALTH WORKER 
CNIC No.1710103195452 
6PF Interest ^^plied

05 Active Temporary 
PAYS AND ALLOWANCES:
2332-Lady Health Worker Allow 
2341-Dispr. Red All 15% 2022KP 
2347-Adhoc Rel A1 15% 22(PS17) 
2378-Adhoc Relief All 2023 35%

NTN: 
GPF #: 
Old #:

V.5CPMISC.P.57

CA4549

2,200.00
2,214.00
2,214,00
7,955.00

Gross Pay and Allowances 
DEDUCTIONS: '

46,846.00

GPF Balance 74,771.00 Subrc:

Total Deductions 4,785.00

42,061.00

LFP Quota: 
11.01.1978 HABIB BANK LIMITED 

02170011300601

D.O.B
TEHSIL BAZAR, CHARSA

25 Years 08 Months 027 Days

\
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Chitral l^iper
S#:' 1 P Sec:001 Month:March 2024 

CU4354 “District Health Officer Ch 
DISTRICT HEALTH OFFICER CPers #: 00817878 

Name: KOLSUM
LADY HEALTH WORKER 

CNIC No.1520105429126 
GPF Interest \^>plied

05 Active Permanent 
PAYS AND ALLOWANCES;
0001-Basic Pay 
lOOl-House Rent Allowance 45% 
1210-Convey Allowance 2005 
1300-Medical Allowance 

. 1914-UAA-CHITRAL 50%(1-15) 
2148-15% Adhoc Relief All-2013 
2199-Adhoc Relief Allow @10%
2311- Dress Allowance - 2021
2312- Washing Allowance 2021 

Gross Pay and Allowances
DEDUCTIONS:

Buckle;
NTN: 
GPF #: 
Old #:

CU4354
/

23,480.00
2,255.00
1,932.00
1,500.00
1,700.00

270.00
174.00

1,000.00
1,000.00
48,494.00

GPF Balance 
6505-GPF Loan Principal Instal 
3501-Benevolent ]E\ind 
4004-R. Benefits & Death Conp:

111,378.00 Siibrc: 1,330.00
1,160.00
1,200.00

450.00

Bal: 4,480.00

Total Deductions 4,140.00

44,354.00

D.O.B
06.05.1975

11 Years 09 Months 001 Days

LFP Quota:
NATIONAL BANK OF PAKBOCNI 
4161418119
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Chitral
S#r 2 P Sec:001 MonthiMarch 2024 

CU4354 -District Health Officer Ch 
DISTRICT HEALTH OFFICER CPers #: 00817878 

Name: KULSUM
Buckle:

NTN: 
GPF #; 
Old #:

LADY HEALTH WORKER 
CNIC No.1520105429126 
GPF Interest .?^>plied

05 Active Permanent 
PAYS AND ALLOWANCES: 
2313-Integrated Allowance 2021 
2332-Lady Health Worker Allow 
2341-Dispr. Red All 15% 2022KP 
2347-Adhoc Rel A1 15% 22(PS17) 
2378-Adhoc Relief All 2023 35%

CU4354

600.00
2,200.00
2,214.00
2,214.00
7,955.00

Gross Pay and Allowances 
DEDUCTICNS:

48,494.00

GPF Balance 111,378.00 Siabrc:

Total Deductions 4,140.00

44,354.00

D.O.B
06.05.1975

11 Years 09 Months 001 Days

LFP Quota:
NATIONAL BANK OF PAKBOONI 
4161418119
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Lakki V
S#: 1 P Sec:001 MonthfMarch 20^

IiK4737 -District Health Officer La 
DISTRICT HEALTH OFFICER LPers #: 00787733 

Name:
Buckle:

RUQIA BIBI 
LADY HEALTH WORKER 

CNIC No.1120156461732

NTN: 
GPF #: 
Old #:

GPF Interest ^:^lied
05 Active Permanent 

PAYS AND ALLOWANCES:
0001-Basic Pay
1001-House Rent Allowance 45% 
1210-Convev Allowance 2005 
1300-Medical Allowance 
2148-15% Adhoc Relief All-2013
2311- Dress Allowance - 2021
2312- Washing Allowance 2021
2313- Integrated Allowance 2021 
2331-Lady Health Si^ Allowance

Gross Pay and Allowances 
DEDUCTIONS:

LK4737

23,480.00
2,255.00
1,932.00
1,500.00

296.00
1,000.00
1,000.00

600.00
2,200.00
46,647.00

GPF Balance 
3501-Benevolent Fund 
4004-R. Benefits ,& Death Conp:

158,570.00 Svibrc: 1,330.00
1,200.00

450.00

Total Deductions 2,980.00

43,667.00

LFP Quota:
THE BANK OF KHYBER 
00217-00-2

D.O.B
^ 20.05.1985

11 Years 09 Months 001 Days
IBB, LAKKI MARWAT

J



0
-
fS#:/ 1 P Sec:009 Mont 

PR8859 -DISTRICT HEALTH OFFI^^ ^ 
DISTRICT HEALTH OFFICgS PPers #; 00816751 

Name:
Buckle:

ZEENAT NAZ 
LADY HEALTH WORKER 

CNIC No.1730161877174 
GPF Interest Applied

05* Active Permanent 
PAYS AND ALLOWANCES:''
0001-Basic Pay
1004-House Rent Allow 45% KP21 
1210-Convev Allowance 2005 
130(J^Medical Allowance 
2148-15% Adhoc Relief All-2013 
2199-Adhoc Relief Allow @10%
2311- Dress Allowance - 2021
2312- Washing Allowance 2021
2313- Integrated Allowance 2021 

Gross Pay and Allowances
DEDUCTICa^S:

NTN: 
GPF #: 
Old #:

PR8859

23,480.00
3,610.00
1,932.00
1,500.00

296.00
200.00

1,000.00
1,000.00

600.00
48,201.00

GPF Balance 
3501-Benevolent Fund 
4004-R. Benefits & Death Conip:

123,298.00 Subrc: 1,330.00
1,200.00

450.00

Total Deductions 2,980.00

45,221.00

D.O.B
01.11.1989

LFP Quota:
HABIB BANK LIMITED BANK SQUARE, PESHAWA 
7974-5



t,.

cOA
i’ r*^ia.l4:ri.incM i'OO'^3 ^

tel ^S) aXOASH TDX/Prai,G Oc’88^ 
q j83l.'TT50 htjash XDi/nr.ia Xar&IBOO -t aTS<^ 

TAKISS 
ilTvIAaa YOAd 

trKrte£diOCri,ol^. 0150
fo,-i^'^qA 5a''5::9:trrl 

Jciofic.TCt»y. »-0
: &SDJl‘^r3t.uVi CtW 3YAq 

^6*5 oxEtS-xroo 
woXXA ^nsf: 3E^.oe"^00X 

5C0i sonswvXXA v^vnoD-OXSi 
OonswoIIA XHCiifa^M-OOti 

£J05:~JIA !L*>xi&5i toflhA A3X-9MS 
f-OXe moXXA Dorib^-G9XS

CS-O'i -* sunxwcllA 2aoTa-iI££ 
XrOi conjt;:>oJ.XA piiiriasVr-^lXtX 

rCOS softc^foXXA fcjJfc'tvij^nl-GXXS 
ESonswoX-i-A bac cEo^O

‘ i2TiMT0'jana

: axM•fJTH
‘j>

:ft btO

Gd385H

00.08^,£S* 
00.dlZyt 
OO.icG,f
oo,ooa,i
00.2GS
co.oos 
oo.ooo^x 
oo.occ,• 
oo.ooa 

oo.xos.et.

oomiXfia H?0 
b.iixi jn£»Xov©n©a-X02£ 

:<jnjoD rXl»^3Q li .H-AOOt

ro'adr.Soo.oee^i 
oo.ocr,x 
CO ?e.u

anoxJoubsQ le^cT00 ca5,s

GO. rss:.^^
a o G 

e8Px.xx.xa
:B-iouQ T30

C/AH23a ySZAVQ^ >r4Aa aHTXMIJ >IMAa aiSAH
e-^rev

i


