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Learned counsel for the appellant present. Mr. Arshad Azam

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

t . - 9 File to come up alongwith connected service appeal No.

\ 1308/2022 titled “Musarat Sbaheen Vs. Health Department” for
0

arguments on 16.05.2024 before D.B. P.P given to parties.

I
(Fareeha Paul) 

Member (E) Member (J)

ORDER
ih16 May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior
I

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

.0 Vide our consolidated order of today passed in connected Service
9

Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretaryif^ .S*
0 Health, Khyber Pakhtunkhwa, Peshawar and 04 others ”,( copy placed in

this file), this service appeal is also disposed of in terms of order passed

in the mentioned appeal. Costs shall follow the event. Consign.

3. Pronounced in open court at Peshawar and given under our 

hands and seal of the Tribunal on this day of May, 2024. /

(Rashida Kano) 
Member (Judicial)

(Kalim Arshad Khan) 
Chairman

''~Nuci:m /i/niii*
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Learned counsel for the appellant present.07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal
.V*

Person and Mr. Niaz Muhammad Khan, Senior Clerk

alongwith Mr. Asif Masood Ali Shah, Deputy District 

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for 

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given

to the parties.A
0

■ -5

(Salah-ud-Din) 
Member (J)Member (E)

’“Naeem Amin*

2'“''Jan. 2024 1. Junior to counsel for the appellant and Mr. Asif Masood Ali Shah,

Deputy District Attorney for the respondents present.
SCA.P^JMED

K.^-ST
PesHawssr

2. Bench is incomplete. Therefore, case is adjourned. To come up for 

arguments on 25.04.2024 before D.B. P.P given to the parties.

(Fareeha Paul) 
Member (E)

-Zia Ul Haq

y
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fI.eamed counsel for the appellant present. Mr. I'a/al Shah25.07.2023

Mohmand, Additional Advocate General alongwith Mr. Asad /ahoor,

V Public Health Coordinator for the respondents present.

Reply/comments on behalf of respondents have already been

submitted.

Learned counsel for the appellant at the very outset, submitted

that similar nature Serviee appeal No. 1258/2022 titled “Neclofar

alongwith others Versus Government of Khyber Pakhtunkhwa”, hadI

already been admitted to full hearing and have been fixed for 

arguments on 07.09.2023. 'fherefore, this appeal is also admitted to 

full hearing subject to all Just and legal objections by the other side.

'I'he appellant is directed to deposit security lee within ten days. 'I'o
• 4

come up for arguments alongwith the above mentioned serviee

: A, appeal on 07.09.2023 before the D.IB. Parcha Ptshi given to the

parties.

A

(Muhammad Akbar Khan) 
Member (!■])

I

"KimtnmuUiih*

1
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13.06.2023 Learned counsel for the appellant present. Dr.

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunldiwa, Peshawar

and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

given to the parties.

(Salah-Uu-Din) 
Member (J)

*Naeem Amin*

/

...
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!ii Counsel lor the appellant present. Mr. Asad AliK)'-” March, 2023

Khan, A.ssisuiru Acivoeale Genera! alongwith Muhammad

i'ui’aih.S.O C ihguiion), Di‘. Qudi'aiLillali K.han, SMO and

Niaz Muhammad Khan, Senior Clerk for respondents No.

! lo 4 piescni. Nemo for respondent No. 5.

kpst:
Rcply/comments on behalf of respondents No. i to 4

submilicd, which is placed on.tile and a copy whereof

hcaided over lo learned counsel ibr the appellant.To come

up lor prcliiTiinary hearing on 10.05.2023 before the S.B.

Ihireha lA'shi given lo the parties.

(Fa reen jr+Httrff 
Meniber(E)

i
.■5

Clerk of learned counsel for the appellant present. Mr. Asad Ali10.05.2023

Khan, Assistant Advocate General for the respondents present.

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for
o

on <-r

the appellant.
7

(Rozina Rehman) 
Member (J)

*Naeein Amin*
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' iLearned cqunsel-Lor th'e-appellant present. Mr. Muhammad05.01.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.

Representative of the respondents requested for time to submit

reply/comments. Adjourned. To come up for reply/comments as

. well as preliminary hearing on 31.01.2023 before StBT

j
t

(Mian Muhammad) 
Member (E)

•.

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents

present.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B. ■.

(Rozina Rehman) 
Member (J)

i

I i;>

i^\\
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Counsel for the appellant present. Mr. Muhammad28^'' Oct, 2022

Adeel Butt, Addl. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

reply/comments and preliminary hearing on 07.12.2022

before S.B. ,

(Faree i^au1) 

Member(E)

Junior to counsel for the appellant present. 

Muhammad'Adeei Butt,'learned Additional Advocate 

General for respondents present.

07.12.2022

KPST
PesHaiwar^

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/preliminary hearing on 05.01.2023 before

S.B.

(Rozina Rehman) 
Member (J)

..-t-
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Mr. Afrasiab Khan; Wazir, Advocate for the appellant present. 

Preliminary arguments heard.

19.09.2022

Learned counsel for the appellant eontended that the appellant 

initially appointed on contract basis, her serviees were regularized vide 

Notification dated 24.09.2014 w.e.f. L' July, 2012 through Khyber 

Pakhtunkhwa Regularization of Lady Health Workers Program and 

Employees (Regularization and Standardization) Act, 2014. The 

appellant is deprived of conveyance allowance whereas the same is being 

drawn in monthly salary by similarly placed employees in other districts 

which is a case of discrimination. Feeling aggrieved of the illegal and 

, unlawful action for not granting the conveyance allowance, the appellant 

and her other colleagues approached the august Peshawar High Court, 

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

r

ground of jurisdiction under Article-212 of the constitution of Islamic 

Republic of Pakistan, 1973. The appellant also preferred departmental 

appeal on 06.04.2022 which was not responded within the statutory 

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the 

question of limitation he argued that conveyance allowance being a 

recurring cause and part and parcel of the pay, limitation does not 

against such cases. No condonation of delay application has been 

annexed with the service appeal. At this stage, it deems appropriate to 

issue pre-admission notice to respondents for submission of 

reply/comments. Adjourned. To come up for reply/comments as well as 

preliminary hearing on 28.10.2022 before S.B.

run

(Mian Muhammad) 
Member (E)

;

\
I r.-r.'—
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Form- A

FORM OF ORDER SHEET
Court of

1324/2022Case No.

Order or other proceedings with signature of judgeDate of order 
proceedings

S.No.

321

The appeal of Mrs. Naheed Akhtar resubmitted today by Mr. 

Afrasiab Khan Wazir Advocate. It is fixed for preliminary hearing before 

Single Bench at Peshawar on Notices be issued to appellant and

his counsel for the date fixed.

07/09/20221

By the order of Chairman

RFGISTIIAR

;•

I >
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 

incomplete on the foi!o\A/ing score which is returned to him for completion'and resubmission 

•within 15 days. j-'

1. Copy of Writ Petition in respect of appellant mentioned in para-'4 of the memo of 
appeal is not attached with the appeal which may be placed on it.

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
i\. Copy of impugned order is not attached with the appeal. . 'ir

'.'•W

V

,_/S.LNo.

Dt.,_2^^ >__y2022

r—SUREGIbl KAK 
SERVICE TRi^UNAL '

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr.Afrasiab Khan Wazir Adv. Pesh.

C/9yU4c/c>\} olA

P > c.
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f BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR
CHECKLIST

HEALTH DEPTT:NAHEED AKHTARCase Title: vs
Yes No •SJ Contents

This appeal has been presented by: Afrasiab Khan Wazir Advocate 
Whether Counsel / Appellant / Respondent / Deponent have signed the
requisite documents? ______ ' ■____________________
Whether Appeal is within time?_____^^________________
Whether the enactment under which the appeal is filed mentioned? 
Whether the enactment under which the appeal is filed is correct?
Whether affidavit is appended? ______ ________
Whether affidavit is duly attested by competent oath commissioner?
Whether appeal/annexures are properly paged?____________ '
Whether certificate regarding filing any earlier appeal on the
subject, furnished?___________________________ ■ ______
Whether annexures are legible?______________________^______
Whether annexures are attested? _______________ _______ .•
Whether copies of annexures.are readable/clear? _____• ______
Whether copy of appeal is delivered to A.G/D.A.G?____________ •
Whether Power of Attorney of the Counsel engaged is attested and
signed by petitioner/appellant/respondents? __________
Whether numbers of referred cases given are correct?______________
Whether appeal contains cuttings/overwriting?______________ ■
Whether list of books has been provided at the end of the appeal?
Whether case relate to this Court? ________________^^
Whether requisite number of spare copies attached? ______ -
Whether complete spare copy is filed in separate file cover?_________
Whether addresses of parties given are complete?_________________
Whether index filed? __________ ^______________" ■
Whether index is correct?____________________ . __________^
Whether Security and Process Fee deposited? on___________ ^_____
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 1 i, notice along with copy of appeal and annexures has been sent
to respondents? on __________________ . . ' ______ _
Whether copies of comments/reply/rejoinder submitted? on

1.'

2.

3. .
4.
5. •
6.
7.
8.

9.

10.
11.

/ .12.
13.

14.

15.
16.
17.
18.
19.
20.
21.
22.

- ^23.
24.

25.

26.
Whether copies of comments/reply/rejoinder provided to opposite 
party? on______ . ________ '' . • ________27.

It is certified that formalities/documentation as required in the above table have been fulfilled.

WAZIRName: AFRASIAB
ADVOCA 'GH COURT

Signature:

Dated:



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,r PESHAWAR
K

12022APPEAL NO.

HEALTH DEPTT:VSNAHEED AKHRTAR

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1-Memo of appeal1.
A&BNotification & Regularization

Act-2014
Notification

2.

C3. /o ■

D&EPay slips4.
High Court judgment dated 

24.03.2022
F5.

Departmental appeal G6. i-/
Vakalatnama7.

APPELLANT

THROUGH:
AFRASIAB kUAI^AZIR 

ADVOCATE^i^feefrcOU RT 

PESHAWAR

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752 .
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR
■ Khyber

^Service TrlbMciiil

/2022APPEAL NO.
©iary No.

Mrs. Naheed Akhtar, Lady Health Worker (BPS-5), 
BHD Kholak, District Karak.

^2Dat«jd

APPELLANT

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

respondents may kindly be directed to allow/grant 

. conveyance allowance at par with colleagues of same &
district of the Lady Health Workers with all back 

* oenefits. Any other remedy which this august Tribunal 
Registrar deems fit that may also be awarded in favor of the appellant. 

W
R/SHEWETH:
ON FACTS:

I ? 1- That the appellant is serving in the Health Department as Lady 

i Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health Workers Program employee 

' i (Regularization And Standardization) Act-2014, and are performing 
} a her duties up to the entire satisfaction of their superiors. Copy of the
\ t Notification dated 24.09.2014 & Regularization Act-2014 are attached

as annexure

f
%

A&B.

. 2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effed; a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued, That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from

V
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BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy of the Notification 

dated 20.12.2012 are attached as annexure................................. C.

3-That the appellant's colleagues in same and other districts are . 
receiving the conveyance allowances but the respondents without 
any valid and- justifiable reasons are not allowing/granting the 
payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the

D&E.Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar in writ petition No.346/2019 which 

dismissed under Article-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2019 order dated 24.03.2022 is attached as

■ ■ ■ ■ Ft

was

annexure

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 

principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure G.

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par ^with 

other colleagues is illegal, against the law, facts, norms of natural 
justice.

B- That the action/inaction of the respondents is against Article 4 and 

25 of the Constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental fights duly 

conferred by the Constitution and is liable to be declared as null and 

void.

D- That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 

. of malafide on the part of respondents..

E- That appellant has the vested right of equal treatment before law . 
and the act of the respondents to deprive the petitioners from the 
conveyance/allowance is unconstitutional and clear violation of 
fundamental rights.
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F- That under the principle of consistency the appellant is fully entitle to 

the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

G-That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H-That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

^ •

Dated: 25.07.2022
APPELLANT

rlL^IB^KHTAR

Through:

AFRASIAB KHAPVWAZIR
COURT,ADVOCATI

PESHAWAR
AFFIDAVIT

, I do hereby solemnly afRrm and declare thatthe contents of this instant 
service appeal are .true and correct to the best of my, knowledge and belief apd nothing 
has been concealed from this Honorable Tribunal.,

Afrasiab Kh
Advocat4

:r
COURT,

HAWAR
certificate:
It is certified that no e^HI^ serylce appeal has been.filed between the 

. parties.

■'k iyCiv

V. '
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Better Copy
OFFICE OF THE 
DISTRICT HEALTH OFFICER 

KARAK
Phone and Fax 0927210837 
No. 8838-42 
Dated 24/09/2014

NOTIFICATION

!n term of section 4(1) read with Proviso there under, of the Khyber Pakhiunkhwa Regulation of Ludy..Health Workers Program 
(Regularization) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhiunkhwa 
hereby regularized with effect from V' July 2012 terms and conditions of service will be governed under the Khyber Pakhiunkhwa 
regulation of Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and rules to be made there 
under.

are

S. No Name of Community 
__ Embedded employee

Father/Husband Name FLCF Name • of 
catchment area

FLCF BHU Shamshaki

Nahecd Akhtar n1. Khurshid Khan 13/13/2002 BHU Charsadda

In exercise of power conferred under subsection (2) of the Section ibid, the above community 

embedded employees are placed in the following pay scales as mentioned against their 
designations.

Name of Post Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver BPS 04

District Health Officer 
Kai'ak

CG
1. Director General Health Services Khyber Pakhiunkhwa Peshawar.
2. Provincial Coordinator LHW Program Khyber Pakhiunkhwa Peshawar.
3. District Account Officer Karak for information.
4. Incharge FLCF concerned for infomiation
5. Officials concerned.

District Health Officer 
Karak

/

i
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PR0V(,-^IALASSEM6USECRErARIAT 

. ■ KHYBERPAKhTUNKHWA ' I

llOTlFiCATinN' 
sshav/ar, ihe 2nd. July,-2014Daicd ;-

■ 'No

(■‘Over:’,

(^VBER PAKKTUNKHWA ACT^iO. »:vi DF2014)' 

after

I I'.V,
»

" AM
ACT

^0 /

: . -^Olwsakt program- ;■'
whereas in

- '^™-nces and as....... .... ;sr' OovcninK.'Mt fa 
-'•CCORlini'ly;

'■ I'dpp'Oiliii,;-.

•1
and WHEREj\S ill 

■ ••.^■Au:iai iiciUiru cjI jou, fur Ui 
local

■•;"J^'Hcal[h ’Work 
r-.r^u ^uxucuifion
n<uchint:iu.|)npiilaii!;i!.

. f enj ■'^cojinjm, the 
ofwhiciruievhnve loremain commijdiiy based workers.luivc a ' 

continuously embedded witi: -iKii,-

• ■ .

/ •
rf

.■a.
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I^YBER PAKH7UNKHWA G0VERNMENT:EdRASa3INAp7i^n^
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/

IS■ k:.. ■

^“"Copland design of tl,e Cndy HeaRir ^ ' '
■ ■ io ihe people XLer '"'' embedded.employees for'elfeclive seivice- ^ ^

• ;

• II is.^xpeciienuo regiilale tlin stauis
. .,[j\.mcc of the Khybor PoklUiwilOnva 

. 'bic r.c'iifj program.
- I'l'Slii^rebyonnctedas-voIlows:-

■ •'■m, , ^ ond commnnrnm„n. ■■■(,, This Act

♦
and to regulative and standardize ft^cm^eriTtlirrllniryees''

.of

may be called ihi; Khyljer - 
Employees' (Regulnrizalio'n anil

(2.) •...... .r~»:“iK,s-sr’""“"
H shall come ipto force at tmee-

be .employed in Lady HoaUli Workers
I •

- (3) 
JAiiy,'20i2. except section which shall come in to force on li‘

• .1

2. PefmiUon^...|n Utis Actt.unlcss there is anything rrtpugnant in the subject oycontr.t,-

.1y)

0 Coirununily 
-' regularly •

' prposted; . ' .PPPnlation for which he was appointed'

means tye Management. Unit of the '

. .• (b)

- ■ .(c)-' ■■Oi'Stricl .Program Implementation Unit’’ 
ProgramatOistrictlevei;

"Govern hient"

■■.prpscrioed"

(fOt
means the,Government of the Khyber Pakhtunkhwa;

means prescribed by-rules;■ (e) .•

• (0-

(C) Program, employee" .means art .einploye- of the Prnt-r-im ' i
rcgiilan;:LHl uitdeMhis Acfand inrl. Hp! ,^o whose seiviee is

. commer.cement ofUiisA-rli'; '■ " ‘'PPomlec! alter the ■,

'«,PP"S II'P Pfpvince of l,h.; Khybor Paithtunkhwa:

-Provincial Program implementaii:}ri Unit".
Program.ai Provincial level;- and

('■)■-

• means the Management Unit of the -
V

(j) rules" rienn rules made under this <\ct.

/?
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■ KHYBER PAKH1TJK:KHWA'G0VERNMEm2!MAmDUWY,

'foe Familyof this Act, the National Program
a Program of Government to bo known as the3 Status'. of Ptogram.-.-Hl) -On eomrnencement

: ■ Planning and Primal^ Health Care, shall be deemed to be

! - Lady hlGalth Workers Program. ■

The purposo Gt me Program shall be to provide preventive, curative 
carG.5e.Vices lo the catchment population in the Province. ,

for SLich 3 period as Government may detemnne..

rehabilitative and ■.
,.(2)

• |:;omolive health

. 'The Program,shall continue

■After coming into force of this Act, Governnnentmay 
contract-basis and there shall be no regular appoinlme-iU in the Pr.ogiam

(3)

(d)
the Program on

in accordancG with'lhe ciilena
(G) . The

omui nianner as may be prescribed.

R(MMhariziUiair.—(li On commencement o( this. Act, 
rippoinled in the Program on contract or tlxcd r--'-- 

f.aid post till the comincnceinent of this Act

Provided thril the :scrviccs
;.cd under du's.Act only oii lhc publication of ihcir.names

air the Program employees, who wgit:; 
bnsrs-beforc 'm^'July 2012, and holding , 

shall siand regularized with effect fronv l--^ July, .

, shall be deemed, lo have- been 
iiuhp official Gazette:

■4.

Ihe
of' such Prograr,\- employees

lanMthni

account of. death, riAiiunuml,-furi.hor that the posts of-tlie Program mllen vacant on
lermi-nalion or othciwise shalfbe filled-in on contract basis

Provided 
resignation, dismissal

The Prograd employees regularized’unUeathis Act shall be placed
v'be determined by GiH'-cinment,

in Ih'e rclcvani ihiy

Scales,corresponding to-the civil servants or as ma

The SCI
in a-manner as may be prescribed.

(3)

a' p-ropram employee, whose services are regularized under this Art, sh-oh rebre from 
tHthe^rogrom cnnployeo a,-,d on such date as .-cquestbcl -by-go P™t;pg■ (d)

s'cr^icc, on,the option, 
chuployec, alter completion o( iwcnly live years
of age.-

shall be entitled towhose service is regularized'under tliis Act(G) • A Piogfam employee, 
such pcpsiniiaiv misl relircmentbenclrts os may he delmmirred by Governnimit

Mochanitrm olrccMnmtJorCpmmi.nLtl^nb^dJmploTeos.-pi^ For (iHinf, ampst 
■ appointing authority shall cause lo verdy and cn:>iiic m the 

d bo appointed against such po'.sl, shall be a regular- residiml ,ul
• 3.

of Community Embedded; Employee, the 
prescribed manner that person, who is 
his catchment'population.

ie and monitor llie'process and ' 
bclore ;i penmm

The Provipcial Program ImplemonUtion Unit shall oversee^2) ' ^ 
lindiim of tlK'verification';'

ted against posLol Community Embcddocl Employee
earn

is a'ppom

// •cm
('/ ■ O'

f, :-/L
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KHYBbRj^AKHTL’NKHWA. GOVERNMENT,;E>CTRA0RDINARY,'2nd'JULY20
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,, in nnoiiH.i aiea in certain circumstances to be prescribed,

(^) NoUviihslanding anything contained/m other provisions of this Act, the 
C.jmmuiniy l-.inbc.ddecJ Emi.'loyebs, whose s
Ijnbi.ikied Employees io be. 
ierminailoii, if the employee-

services of the
services are regularized under this Act, or oilier CornniLinily 

appuiiHcd after the cornnibncemcnt of this Act shall bed-iablc to '

' (=1.] has unlawfully ceased to be a regular resident within 
resicJenCfor iiis catchment population;

with the hirf' l'"^ “‘T not in accordance
With the laid down and approved policy of.the Program; o.r.

has coased-to be efficient in the performance of official duties

or has become a non-' '
or

(b)-

• .(c)
;or.

has p.rbyed'guilty of gross misconduct.

A Community Emboddo'd Employee, whose service i 
r.CLdon fdj of (/,,s/\c( ,n;,y Pe roinr.uitcd into service in a

Praviclcd that this opportunity of reinstatement shall not be given 
■Community Embedded Employee's service:

• P.iavidcd further thal-

tC',
IS terminoted under sub-clause (a) ‘
naanner ns ntrly be-iDrrjsci’ilDecI;

more than once IhrougiiouLdie [enure of a

no salaiy or allowances shall be .tiaid to the
spent under.termination; and

instated employee forthr.' periodre-

(b).

■ G. •

aniv.be iransfcrrod to pc,horn, r^ty onywitere in lire Pro'vlncm ^""'^'"'V.f.mbecldcd Employees

PJsdpJinmjyjicliom.--.D-isclplinan,..cases against tlie Pronnm 
; may be prescribed. - .' iMtnciro^ram

■ nciiimeiu uiles shalhbe applipable to.sucli Program employees,

/ .
uinployees shall be dealt with im a

in accordance with 
are available on any.n-uittcr, tfic

• 0, Pubhc seivn-nLs.-All Program employees-shall be deemed 
4 of section 2,1 of the Pakistan Penal Code to bo public snivanis'wi'Lhin-ilif' 

lo60.(Act No. XLV of, 1360), ,
meamri

10, Poj'y^oi]iakoiijlcG,---!Gov uiay, br notification 
• .m'lny'n/foulitiGpurpusG.sofrnislAci, ^ ill .the official Gazette, malm I'uics for.

I'v
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G'OVE.TLN^'MST O.F
FTKaKCE DEP!‘&TlviEm'‘•. / •

/
/ . OREGUaLTT'on'^TCNG) .-

J '■ , ;NO.FD/Sd(SR.-IT)/51':-OP2 
pated'Peshawar.the;'20.iY:2012

t
i

V *

• . From
The Secretary to Govt: of Khybcr Pa^iimidiwa. 

• l-Lnance-Depaninenu Peshawar. .

: ^To: •
■ : 1. All adniinistia.tive.SecTetariesMo (^vT:;o£-IQiyber-''Pa3d3turikhwa.

2. Jhe Senior-Member/Bb'afd ,of,Rcvcnuefidiyber-Pa^tunkh.wa.
3. The Secretar^Mo' Governor; IGiyber RakJininV-'hwa'- 
'4. Toe Secretary-- to Chief ivlinisicr, Khyber;.E'^miikh 
:'i. The Secreiar>’, Provincial Assembly, KiyberrPakhrunifbwci.
.6. .All Heads of attached Departments In'iChyber Pakhtunldawa..'
7. .All Discri'ct CoordiaatioD ORicers of KhyberPaldhiunkhwa,
S. Al. Political AgencsT)isu-ict i'c SessipaJudie in Khybcr Paicbtimidtvv.i. 
9. 'Tr... Regiscrar Peshawar Fligh Court, Peshawar;!, .
'10. The Chaiimaa Public -Service ConimissiptL.iQiyber.PakhtUDkhwa. '
11. The Chairman, Service Tribunal,.KiiyberPakhcunkhwa:'

r*

wa.

(

)
..Subject . l^rvTSIQN -Os' iiTE' IC-\TE OF CO^'A^^:V■A^'CE .FOP, TfLE

Civil ENIPTQYEF.S OF Tffl^ KHYBER P:^BTtf^GCHTVA"'>n20vr^J^T.U .

. bvs-i-'19

Dear Sir,
The Gpverniheni of ICbybcr Palchtuiilchwa-bas been.pleased'-;o ctihauce/revise tlic 

. rate ot Conveyance .Allowance admissible to allkthe'Provincial Ciyhl Serv:mtis-.Gt:-'.'t:; of Kh-yber 
PakJitunkhwa (^working in BPS-l to BPS-15) w;e.f-iirorn'1^ September, 2012 ailtise following 

• - rates. However, the conveyance allowance for employees in BPS-l 6 to BF'S-i"-)'-vilAremain .un-
■ chanced. ■. • ' ■

i:

{■

$ -

S.No. I BPS 1 Ettistioe,' Ra‘tc.-G^hn '• I Revised ILatc (TC;D
1 Rs. l.S'OQ/- --l-'Ks: 1,700/- '

___ 1
11-4► •

.*
Rs.ddOQ/-n 5-10 - T.TLs.'LSAOA .

.. Rs; 2,000/-11-15 .<• •;V-Rs: 2;720/.-' :J f

Li:.. Rs:-5,Qoo/-':'-: -Rs; 5;000/-- • .•16-19
s

Convey^ce-.Allowaoce'at the.abovc ratesiper month'shall be admis'iitli to those BPS-l 7, ‘,
IS'^d 19 officers^vho bave nolbeen sancDoned'o'fficial vehicle.

' Your Faithfully

1

3

. : •_ •'' (Saliibzadii Saecd''Ahr:j'ad} 
Secretan'Funance '

•

En'd'st No. FX)^SO(SR-U)S-52y2012 Dated Peshaw’ar-the 20'^' December, 2012■T

l:

. \
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Lakki
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■•wP SeclOOl 
LK6066

Month: June 2017- 
-District Health Officer, lit 

DISTRICT HEALTH'officer’I.
Pers #; 00787733 
KcUive:

Buckle:
ruqia bibi 

lady health worker 
CNIC No.1120156461732 
GPF Interest Free

NTN: 
■GPF tf: 
Old #:

I
K

I

n05 Active Permanent 
PAYS AND ALLOWANCES:
PODl-Basic Pay 
iOOO^House Rent Allowance 
1210-Conv6y Allowance 2005 
1300-Medical Allowance 
1973-Adhoc Allowance 2010(? 50% 
2148-15% Adhoc Relief 
2174-AdKoc Relief Allow-2014 
2211-Adh6c ‘Relief All 2016

LK6066 n
10,270:00 

lj0£2100

iTSth) . 00 ,

iS\ * ■

1,670.00 
296.00?> 
148.00i; 

1,027.00

JAll-2013
i >
f

10%
rGross Pay and Allowances 

DEDUCTIONS: 17,845.00 ;

GPF Balance 7,450.00 
3501-Benevolent Fupd
4004-R.

Subrc: 745,00 ; *. 
600.. 00 

450.00
Benefits £ Death Comp:

( 1K
I,r,

I
*

*■ ;•

i' •Total Deductions
1,795.00 ;■ i;-

t I
16,050.PO

^ 1D.O.B 
20.05.1985 

05 Years 00 Months 001 Days

LFP Quota:
THE BANK OF KHYBER 

00217-00-2

I*. >
IBB, liAKKI MARWA^

u

i

i’,.-

»■

f'r : i
I•y
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Better Copy
Desig: Lady Health Worker (80573,100) Grade 5■ CNICNo.

LOAN/FUND
Amount Deductions Amount

890.00-3005 GHF Subscription 
• Amount

14,760,00Basic Pay
Deductions

/ .

890.002003 GP subscription 

3501 Benevolent Fund 

4004 R. Benefits & Death C

14,760,00

3,610,00

0001 Basic Pay
1.200,001004 House Rent Allow .

1210 Conveyance Allowance 20 . 1,932.00

1300 Medical Allowance

450.00

1,500.00

296.002148 Adhoc Relief All - :

2188 Adhoc Relief Allow 2010 200

2211 Adhoc Relief All 201 1,027,00

' Accounts Officer Charsadda

PAYROLL REGISTER ;

For the month of January, 2022'

Page 360 '

Dated 01.02.2022

EXECUTIVE DISTRICT HEALTH OFFICER 

1,476,00 ■ ■

2247 Adhoc Relief All 201. 1,476,00

1,476,00 , •

2309 Adhoc Relief All 202 1,476,00

Payroll Section 001 Payroll .1pDO CA6112,

2224 Adhoc Relief All 201

. 2248 Adhoc Relief All ’ 201 .

2311 Dress Allowance

20 1,000,00.

2312 ' Disabled Allowance 20 . 1,000,00

• 600 

2.206.00

2313 Inte^ate Allowance 

2332 Lady health Worker ^

32,674 ; :.- PAYMENT
DEDUCTIONS 2,510.00

01.01.2022• Net Pay 30,136,00
31,01.2022 , . ; , “ . . '

Branch.No. 220217 TEHSIL BAZAR CHARSADDA HABIB BANK LIMITED TEHSIL BAZAR 

CHARSADDA
CHARSADDA

0002170019050801
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CNIC No. J730161877174 Desig: Lady Health Worker (80573100) Grade 5

• L(3AN/FUND -
Atnount'Amount Deductions

14,760,00 . 3005 GHF Subscription ,
Amount

- S90.m.Basic Pay
Deductions

• 890.002003 GP subscription 

3501 Benevolent Fund

14,760,000001 Basic Pay
1,200,003,610,001004 House Rent Allow

450.004004 R. Benefits & Death C1,932,00 .1210 Conveyance Allowance20

1,500.001300 Medical Allowance 

‘2148 Adhoc Relief All • : .296.00

2188 Adhoc Relia’Allow 201 200

2211 Adhoc Relief Ail 201 - 1,027,00

2224 Adhoc Relief All 201 f ,476,00

2247 Adhoc Relief All 201 1,476,00 -

1,476,002248 Adhoc Relief Adi 201

2309 Adhoc Relief All 202 1,476,00

1,000,002311 Dress Allowance ,20'

2312 Disabled Allowance 20

2313 - Integrate Allowance

1,000,00 .

600

. /

31,829,00PAYMENT
DEDUCTIONS 2, 540.00

BANK square, PESHAWAR * HABIB.BANK LIMITED BANK SQUARE.Branch No. _ 
PESH/\WAR



■

.'i ir.'MT r s CHIC: l?301i51877i?.l': 
A H D U. H, T

4f^:Z 
200. 00 

i,o2?:ifo 
i.m.oQ 
i/m.oo

.1,476.00 
1,476.00 
l,Q0G. 06 
1,000:60 

600.00 :
31,829.00

t.H.vK ^Qum, p£mm. -

1) F n n r r T n WORKER <80573Hi0>

890.00-
-450,00-

Oriit: 05 MTK: 
..LQAH/fUHD

i

■ ■ OCOi ‘‘i.Wc
100-T .f.riii ‘i^iicJW

■ 12l00;c: ■•t-l=. HriD-JSfiLL- Vlf
nOr ^ SJ J Okiis^;:;
2)^5 If./ ftli

.. 2].^^*' JJeiieF filioi,- ?
• •/ 2211 Kr.'fvj .belief fill ZOl

'22/^ '
'27^.7 5:;'

J005 GKF Subscriwtion 
^00 3501 Oeffevoi.oni: Fund .
ZJ^ 4004 R, benefits i De^th C

i

c5^. .................... m 20-
•VI.-K Mi) 2ul

2109 .q/r.-f;: HdifF 4II 202 •
2M] Dr v:>, Hji'wubftCT - /O 

. 2n7 V:;: .■••;
2:j'j i;Li-:.-

ilu.'-’SBc:' 2n

\ DEDUCTIOHS
HfttnB DAKK LIBIIEO 2,S-ie.M-

SAHrSQQMC, Ki|]|K^
.•S,

.* .

ifc V
.'i.

>0- \-i-rr.-

■:—-r^- *ZSi#i22Z



<0^

Better Copy

Account 
Payroll .; 

For the month of _

District Health Officer Kohai

CNIC NO. 1430119526958 -

AMOUNTDEDUCTIONSAMOUNTSPAYMENTS

693005 GP subscription 

3501 Benevolent Fund 

4004 R. Benefits & Death C’. 69

12,260 ■ . 

3,610 

. 1,932,00 

1,500,00 

1,027.00 

.1,276,1)0 

1,276.00'

Basic Pay 

House Rent Allow 60 ■

Allowance 20

Medical Allowance

Adhoc Relief All 201

Adhoc.Relief Allow 201
\

Adhoc Relief Allow 201 »•

■ • 21,274PAYMENT
DEDUCTIONS

: HABTBSHAI<ARDARA KOHATBranch,code. 220341 
BANK LIMITED

CNIC 1430195390826 DESIG LADY HEALTH'SULTANA
WORKER

DEDUCTION.AMOUNTPAYMENTS
■ . AMOUNTS

3005 Subscription Rs12,760,00Basic Pay , • 4

8
6.3501 Benevolent Fund 

4004 R. Benefits & Death C

1,503,00 -. House Rent Allowance
• 61;932,00 

1,500,00 

1,027,00 ,

1,276,00 

1,276,00 

21,674 65 '

HANGU ROAD KOHAT

Allowiuice 20

Medical Allowance

Adhoc Relief Ail 201 

Adiidc Relief Allow 201 . 

Adhoc Relief Allow 201

Branch Code
DEDUCTIONS

HABIB BANK LIMITED '.
'\

\ '
V
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B^ter Copy

Sec 001 Month February 2019 
- '6103 EDO Health (Admn) Kaiak . 

: District Health Officer
00786593 Buckle 

. Name Fareed Nisa 
Lady Health Worker 
CNIC No, 1420254270766 
OFF Interest Applied Permanent . 
Pays an Allowance

13,260,00 
1,503,00 
1,932,00 
1,500,00 
1,296.00 
1,326:00 
1,326.00 

22,37000 ■

Basic Pay
House Rent Allowance 
Allowance 20 
Medical Allowance 
Adhoc Relief Ail 201 ■ 
Adhoc Relief Allow 201 
Adhoc Relief Allow 201 ;

Pay and Allowance 
Dedicate Code

899 .
6000 
6900

26,414
Subtract

Balance
Benevolent Fund

2,180
20,190

Total Deduction •

456 DOB
08.02.1985, HABIB BANK LIMITED KARAK
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BEFORE THE PESHAWAR HIGH COURT;

BANNU BEiSfCH
. O

Writ Peiiiion No. /2Q19-

* i-arziina Begum eic............ .. ..Peiiuoners1 '

t if-

■ Versus
I

V'-
Govemmeni Kbyber PakhiunkHwa- through ' Secretary Health 

.Peshawar etc . . ........................ ........Rtsponrlenis(

'i_NDE Xi •
1.

I SM ______ PescriprioM oT Dociimenrs

Writ Petition

I
. Pa^eAnnex

( I. /r'
2: Affidavit • 7'

.Addresses of the Parties- 3. -

Copy ol' th.e nolificaiion/Aci Dated 2'“’' 
July; 2014’ . :

4. '•‘A”

f-/J
Copy of th^ notification No. 1340 Dated 
22.9.2014

'•5.

0. Copies'of-The ootilications No.S782-86; 
87S7-9! and S‘79jt97 Daied'24.9.20l4 ■

"C”\•h

fS

. 7. .. Copies of pay slips of "some of the 
■petitioneis and'those employees who 'are 
receiving the conveyance allowance ■

Copy.of the Notices and receipts

"G’

Xs.
9. C'oiii'i Pee

j. 10. Wakalamaina
'n'97.L*u*iocjii‘5' <v'

■h •I

I 5\var 2015.
C A /; n X 0^Cyiiuiiersoa:< I r; -tst. s r.n; '.ni i n irr is'-’.’Ttis:

r /\u'Ji(io[:3i^L:ni;i:rar i , Ut'-^ i:cu 1'4_-__----- ---------- J.-S- _ . A ^
0 rs?/trR

■

/.
v'.y’.; Saririull.ali Khi'in

Ativoeuie, K..(irak •
Ad:

‘ rDated; 25.3.2019 /
0333-97t7844'
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Mamana Lady. Health Workers posted at'various-BHUs 

^ (Lady Health Workers Program. Employees at District, 

. Karak, Khyber Pakhtunkhwa.
t •

P'etilibnersI
i
•f ' \ V.ersus •

I. Government of. Khyber Pakhtunkhwa 

Secretary Health, Peshawar;

. .2. Director General, ■ Health

Pakhfunkh.vva Pesha 

. 3. Provincial Coordinator

Pakhtunkhwa,' Peshawar.. ■

■ 4^ District Health Officer, District Karak;

5. District Accounts Officer, District Kafak.

through.

./1

;Services- ■' Khyber.
war;

LHW. Program . Khyber

!

■ '...-Respondents .

WRIT.PETITION under ARTICLE 

CONSTITUTION OF ISLAiVIlC 

; PAKISTAN, 1973.

199 op THE

republic of

'V
■ ^<-><^<=T>CO.<=>CC><3=>o

jkspeerfulIvShewefh- ■-

This Writ Petition rising up from the following facts:

Thafan the petitioners are bonafide residents oK District K.arak.

v/'

: ■

I

That the . [petitioners are servirtg as Lady Health Workers-

(L-HWs) at -various BKUs (Lady Health Workers Program 

£mpioyees) ai District Karak.
.

, .y

-.*• **
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■ T. " 3
*

* $ 3. • That vide - ' notification No.PA/Khyber •

Pakhtunlchw-a/BiIls/2014/35! Dated '2'''' . July, 

respondent No. I by order of the Speaker; Provincral Assembly 

. Khyber Pakhtunkhwa issued an Act. “The Khyber Pakhturikhwa ■

2014, ■ the

i ■ .. Regulation of'Lad.y Health .Workers Program

(Regularization) and. Stadardization), Act 20M” and regularized 

the services of .the petitioners: Copy of the notincatibn/Ac. .is 

.attached as.Annexure.'‘A”. "■

and Employees

I

I

4. :- Thai vide .notification No.!340 Dated . 22.9.2014 

' ■. respondent No.3 vide which the District-Health Officers 

. -directed to .issue.-individual inotificatipn ;io the .employees of

of the

vvere

^ LHW Pfogram. .Copy of notification'is attached as Annexure ■ '

“B”. ■

fhat in the. D. light of above, referred directibns/notiflcation 

notifications No.8782-86,

2fl.9.20l^-the District Health Officer, Karak 

■ services of the petitioners

8787-91 and 8793-97 . Dated

regularized the

etc with effect from I"'

Copies, of notifications .are attached, as Annexure'“C”, “D” c&.
July 2012. • ■

rerespectively.

6. That the- petitioners are entitled’
[0 receive conveyance.

^■ccordinu to law since-their ,:egu.larization w.e.f 

^ ^ i-2.2012 . but the respondents No 4 J?' -S a v r

■: denyingVto pay the .conveyance' allowance -to-.the ’

Today •
[cillowance.

.\ 0'0

petitioners . ■

"• ***' I
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I

i 4

© rather. they (respondent No.4 & 5). are paying the same 

allowance to their blue eyed employees ot‘ the same category 

(LHWs) at District Karak. Copies of some of the pay slips of . 

the. petitioners are attached as Annex-ure.‘-F”.. and of- those 

employees who received the conveyance allowance are.attached 

.as'“G”.-4

I

, ;

• »
I s.

7. ■ That being ' aggrieved, the petitioners approaches this-' 

■Honouiabie Court, inter alia, on the following grounds;

i
I

I

C R 0 U N

A. That according to 'service Rules; the petitioners 

■ routine duties, visit 1-10.families/houses daily for their medical' 

assistance, also participate in anti-polio campaigns-.for 05 days 

in the month approximately and also taking the inldnts of 

community to FPI Center/BHUs/RHC

as a matter of•■t

■ 1

s etc. ■

B That the pe.titioners perform their duties in hilly and rural areas 

which are impossible without having 

a circumstances . denial of 

■ petitioners;is against.the law an,d rules.

a conveyance, and in such

conveyance allowance to .the

c. • That,the.impugned action of chp.respondents No.4 5 is void-

. .^ab-initio, illegal and is'discriminatory in. contravention of the
h • - ’ '' ■ ' ' '
provisiohs of the constitution of Pakistan.

?
• - i

■ -'-K' ■
. \

6/

.. y
t:-

•. .
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5

^ D. That the impugned .action of the respondents No.4 (Sl -5 be 

-■ declared.. against' the norms of justice in the light of

directives/notificaiions of respondents.No. 1 lo.3. " ’ ■
4 ■

That the impugned action is based on .colourful exercise of 

' powers, vested in the functionaries of the Government through ■■ 

■ Constitution of Pakistan, which is against the basic principles of

-the.equality-of citizens, before the.state. . ■

F. That.,the, impugned aciioh-is iliegal, yoid-ab-initio and

sustainable in the eye of law being not giving the fruit of 

conveyance.allowance-to the petitioners whi'ch is not admissible

to prudent mind and against the principle'of natural Justice.'

not

G. That.the- impugned; action of. the 

devoid of any logic and 

piovided to ;the Civil Sei'vknts.

respondents. No.4 Sc 5 is

against the guarantee and security'

It is,.therefore,.humbly prayed that on., acceptance of this •'

.■Writ Petition,, the.impugned action.of the resporiderits, may

, please be declared to^be illegai; void-afcyinitio and-unsUstainable 

and the respondent No.4 & 5 may please be directed 

. benefit ot conveyance allowance to the petitioners.w.e.f 1=' July
to give the ■

2012 in accordance with law. !

AduhionarTicgiiarar J.. 
... '

Petitioner.'

Through

Malik Samiullah Khan
\ ' Advocate,, Karak ■Dated: 25.3;26J9
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CERTIFICATE:
t

As per inslructions of my clients, certified'that no such like Writ 
Petition has^‘ earlier been filed by the petitioners before this 

Honourable Court.

. LIST OF BOOKS:
:

Constitution of Islamic Republic of Pakistan, 1973. 
Case Law According to Need.9I

• Advocate

1

(

%I .

I

i
4

i ■ o I

I'
!

Jt
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JUDGMENT SHEET 

IN THE PESHAWAR HIGH COURT, . 
BANNU BENCH.

(Judicial Department)

■ ■ ■

» -
••xfl •

W.PNo.346-B/20l9vX.o/ 7. .Farzana Gui and 65.otl^i(s 

Gbyt. ofKhyber Pakhtunkhwa
V \ '3 i

JUDGMENT

J. i .
X '> , •.,

•'mu.n
Date of hearing: 24.03.2022 •'i

I

■ For petitioners:
’

For respondents:

Mr. Shakirullah Khan , Advocates.

Sardar Muhammad Asif, Asstt: AG. 
MUHAMMAD FAHEEM WALi: .T-- Farzana Begum and 65 '

-r

Others who are working as Lady Health. Workers at varioas BHUs

have.invbked the'constitutional Jurisdiction of this Court, praying

that:- . . ■ .

It is, therefore, -humbly .prayed that

acceptance of this wnt petition, the impugned

action of the respondents raay please be"

declared to be. illegal, . void-ab-ini.tio and'

unsustainable and the respondents No.4 and. 5

. may please be directed to give the benefit of ■

conveyance-allowance to the petitioner w.e.f-

. July 2012 in accordance with law.”
, • •<

is alleged in -die petition, that, initially the jpresent 

■petitioners were- appointed on' contract basis, however, later 

■through the-Khyber .Pakhtunkhwa Regulation of Lady

on

\ V

* • t

2. It

on

Health '

■ • ^ D

.• -Vl.xl.K.
Tv .

i
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i

Workers ■ Program, and. . Employees (Regularization)
i. • - • • • . ■ •

Standardization), Act, 2014, the services of the present petitioners 

\yere regularized. On regularization they have ahained the status of
• , . , , . ’ ,**'•** I * *

civil servants, therefore, they are also entitled to conveyance

allowance, similar to the other civil servants. On the other hand it is

tile- contention of the respondents that the -said';

and -
!

s

.i ■

■ I 'r-
p- conveyance

allowance is. not admissable to the petitioners in a limit of. street 

village of within the LHVs local jurisdiction, they are performing 

their duties in the close-vicinity of their places of residence.

;

(
. 3. Be that as it may, once the present petitioners have acquired 

the status of civil servants, ■ their claim. for allowance cannot be 

entertained by this Court' in view of Jurisdictional contour as 

envisaged by -Article 212 of Constitution, of Islamic Republic of 

Paksitan, 1973 being one of the terms and conditions of service of a ■ 

civil servant. Needless to mention that; allowance constitute an 

. essential component of pay. In view'of the clear bar stated above',

. this petition is not maintainable which is accordingly dismissed.

I

J

t ■
t

t

. Announced. - ni/':' , ^ •
. 24.03.2022 •

•thsan

I

■ • -1 .

r?,,; .... • I

O.B.i

Hon’ble Mr. Justice Syed Arsh'ad Ali die 
Hon’ble Mr, Justice Muhammad Foheem Wali.

h.

//
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^ To
The Director General, Health Services, 
Khyber Pakhtunkhwa, Peshawar.

Subject: DEPARTMENTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND
UNLAWFUL ACTION OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TO THE LADY
HEALTH WORKERS,

Respected sir.
With due regard it is stated that the appellant Is the employee of your good self- 

. department and is serving as Lady Health worker (BPS-05) and performing'duties quite 
efficiently and up to the entire satisfaction of the superiors. It is stated for kind information that 
conveyance allowance is. admissible to all the civil servants and to this a notification No.FD 
(PRC) 1-1/2011 dated 14.07.2011 was issued. Later on vide revised notification dated 
20.12.2012 the conveyance allowance for employees working in BPS 1 to .15 were 
enhanced/revised while employees from BPS-16 to' 19 have been treated under the previous 
While enhancing their conveyance and for all civil servants/government servants conveyance is' 

.allowed. Respected sir, appellant's .other colleagues of the same department in same as well, 
other districts are receiving conveyance allowance as admissible under the law and rules but 
The concerned without any valid and justifiable reasons are not granting/allowing the payment 
of conveyance allowance under the wrong and illegal pretext that the same is not allowed for 
the reason that they are working in the limits of street, village or even with the LHW local

■ jurisdiction which is illogical and against law and discriminatory. Conveyances granted to other 
department are whether it is vacation and non-vacation department even if they work in local 
areas and near home but they are allowed. Vacation department employee is Islamabad 
regarding the same issue filed service appeal. No.1888 (R) CS/2016 before the Federal Service 
tribunal, Islamabad for conveyance allowance which was accepted by the Hofiorable Service 
vide its judgment dated 03.12.2018 and the same allowance is extended through khyber 
pakhtunkhwa service tribunal vides multiple judgments, which manifests that conveyance 
allowance is part and parcel of the salary and is allowed/admissible to all the civil or 
government, servants, throughout the khyber pakhtunkhwa province who are not provided 
transport facilities meaning thereby objectifying issue with the reason that the lady health 
workers are working in their local areas, that's why they are not entitle to receive conveyance 
allowance is unprecedented approach of the department As matter of routine, oh daily basis . 
they visit families for medical assistance and indulging in anti-polio campaigns for five days in a 
month so much so they take infants of the community to EPI center/BHUs/RHC through their 
own arrangements or by foot and do. many other tasks despite non provision of the vehicle or 
transport facilities etc. that appellant is also entitled to the conveyance allowance as are

. allowed/granted to the lady health workers of the same and other districts but the concerned 
authority is not willing to allow/grant the same allowance granted to the same employee 
throughout the province. Appellant is feeling aggrieved from the inaction of the concerned

■ authority by not allowing conveyance allowance to the lady health workers, appellant prefer this 
departmental appeal before your good self to. redress their legit grievances.

It is therefore,, humbly requested that on acceptance of this departmental appeal the 
concerned authority may very kindly be directed that the conveyance allowance be 
allowed/granted and the appellant be treated at par with the colleagues of the. same and other 
districts employees as conveyance allowance is admissible to all the government/civil servants 

, in. other quarter concerned.

Dated: 06.04.2022 APPELLANT
AKHTfR 
^4'bPS-05) 

BHU mdmC!District Karak.

/
Lady Fleal
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1324 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-05) BHU Khojak, District Karak

................................................................................. ...................APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal Is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa. Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct, to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant!
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Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

2.

3.

4.

5.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an erriployee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed. .

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.

D.
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E. Incor rect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER;-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa. Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore,

Health services

may graciously be dismissed.

_
2. Director General Health Service? 

Khyber Pakhtunkhwa
1 Secretary Health, 

Khyber Pakhtunkhwa

3. Provincial Coordinator Lhw F 
Khyber Pakhtunkhwa

Program 4. District Health Officer Kerak
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR 

SERVICE APPEAL NO. 1324/2022

Mrs. Naheed Akhtar,, Lady Health Worker (BPS-05) BHU Khojak, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/D!\/IU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1 -4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(DrCjudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak



. 4. t
i

•v
••V ■

%
i:-

'••h
■A-

‘-:i\

Management Unit Of tfeProgiam at ProvinciaH^^^

CHAP-TF.I?-?

oE^l^aaaaEoiMsiEyicE
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the following: : . -7“^ Supemsors comprisin^^ .

possess
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(a) I District Coordinator, ' v

<i Lady Health Worker Progr^;

(b) a representative 
• Officer;]- •

Chairman.

of District Health • Member'

(c) •a; .i:epresentative pf the: - Provincial 
Program . Implementation'■ Unit 
below tire ranlc of BPS-Hj-’^d '

Member
■ not

(d) Field Program Officer of 
the concerned area. Member-cum- 
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Management Unit of the. Pro
rogr^ at Provincial level. 

CHAP-TF.R- 7 ■recruitment AMn OTHE

I3;. • !Method of
p.w.» »,hf of "srs ^ for the ■

to the posts of the
■ appointing authority shall make.appointment. • - '

. (2) .The candidates
same qualification and age limit, =hall possessas provided-m the onguial Program. . .

• 4,
.be'a
the following: ‘

(a) I District Coordinator, ■
■ - , -Lady Health WorkerProgr^; . ; Chairman

. .. (b) ' ■ a representative ..-of Disfect Health 
• Unicer;T Member

^ •„ (c) - a'' represemative of thd;- . Provincial . 
Program Implementation-;-Unit
below the rank Of BPS-17;:and '

(d) Field Program Officer, of 
the concerned afea^

Member,
not

: Member-cum- f ^4i:-
Sectary

• V-.

(2) . The.posts shall be advertised iri^two News papers or elecironic media.

(3) Test and interview 

conducted.-.

•*r.:, ,

of ^ shoit UsI^ candidates at District ievel shaii be f . &

i: */.

candidates.
.’icer.
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•fr ■(5)|v;|:The District HealthQffieet sh^ll; :noininate an olFicer who shall ndhbe a 
of the selection cpi^tfee to:t;e^yerify the documents, residential s^tos of 

to-ensfie|t& the-recommendations, have beehliii^ in 
^ ' ■#'

E(6);; \ . On receipt of verifickipn, the;;j)istnct Health Officer will accordS^al 
■ approval and will issue apgbintment orders of the sekcted/approved.cand%tes 

and record of written test ofihe selected; candidate be kept inher personal.

' Female, who shall for -M’post of Lady Health Supervisor should 

preferably married and mustlbe penhanent resident of the area for which sHe is to 

be appointed. ■ • -'Iv; E
' ■ .-e ■ f ■

y-

\
■i

V..

criteria for appointment of Lady Health Workers.—(1) Feinale. 
■ ' :preferabiy married and must, be p&taanent resident of the area for which she is to be 

appointed. ,

5 *

■ i
•i5'.,

§There shall be a Selection Comhiittee comprising of the foilowing:

(a) ' Medical Officer/Incharge,
First Level C^e.F.acility;

■(2)- . n

Chairman
' •

Member(b) a ‘ female representarive.; to be 
nominated by' the District Health 
Officer from amongst;.* Women- 

. .Medical Officer or‘ Lady Health 
Visitor or Female Medicalffechnician 
or Medical Technician orlDispehser 

■ posted at the same Facility;:.: .

Member-cum- 
Sectary

(5) Married females/women with.past experience, in community development, 
having the required qualification, will be given preference.

(6) Candidate should be willing to usury out the services from her home which. 
will be designated a “Health House’-: ensuring effective linlcage between the 
community and the public health care delivery system.

(71 , fil . SpGCfficfdlffic.ult/MCOVered District Health Officer
consultation- with District Program. Implementation unit, may substitute the 
members of the.Selection Committees to meet the desired objective..

(c) Lady' Health Supervisor,

in
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\

.r '
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. 'C:ritena for Driver for the vehicle of T.af^y Hp^uih
candidate must be permanent resident oj tie area'for which he i 
shall have wnttenjconsent of .the Lady HeSth S

•6.
or.—The 

is to be appointed. He 
upervisor with whom he has to perform ..duty.

,•-7. Selection criteria for the post of pfbviiicialjprogram implementation unit in
:bps-l to bps-'16.~T(l) There shall .be

: . (a) Deputy Provincial Coordinator;,

a Selectipn Coniniittee comprising of the following:

Chairman

(b) Training Coordinator; - ' Member

(c) A .representative nominated by ,the Director 
General Health Services not below the of 
BPS-17;’ .

Member
. • • y«

(2) Provincial Coordinator shall be die appointing authority for the post of 
Provincial Program Implementation Unit . .

The posts shall' .be advertised in :two Ne\|s papers/electronic media by the 
• Provincial Coordinator.' '
(3)

A
"-A

! ;
: (4) . Test and interview of the: short canl'dates at provincial level shall be 
..conducted. •’

;

• (8). The Selection Committee shall .place' the list of recommended candidates 
alongwith record of written test before the Provinci^oordinator.

(9) The Provmcial Coordinator shall npinmate anitfficer, who- shall not be aimemberT:T,l;a(|
■of the selection committee to rewerifytherJdcip^residentid status oftheScl^dateEl;;.:;,- ,;.;^,.^ 
and to ensure that the recbmmSidations hav^ibee&nade in aceofiianchTjddi^eidaiteSliSfvviSMi 
dovJn-criterial ■ ■ ‘ I!

(10) On receipt of verification, the Provincial Coradinator shall accord final-IpproAEolsl^?; 
and will issue appointirieht orders of the sfelfected cai^dates and record of written test of . 
the selected candidates be kept in her/their personal ffles.

•

■vr
m.

Selection criteria for the post -of 'in 
nentation Umt.^GY There shall be a Sftiftrtion r

8. the Provincial Program
■vtrvtifraa . -.w.v .'-v'

following:
■y’

vr ■

s".
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Member 1.,

■ MeiStf
(b) Provincial Co^pnatbr; tod

Section Offic^eaffi IJepartment.,' /
(c)-

' . 'V•V

;:(2)K The Secretary HedffishaU ibei^&e, appointing authority for the post of
■■■ Provincial Program Implementatio^MtinB^ic Pay Scale 17.

posts shall be ai^sedtetwo News.papers/electronic media by &e

Test dnd mterview pfSie short listed, candidates at provincial level sMll be

•,*• A v*

,/ ‘-V

■i

. (4) .
■v;

.conducted..
(5) ' The Selection Committee shalPplace the' list of recommended , candidates

alongwith record of written test, befine the Se^^etary Health.

(6) The Secretary Health shall nominate 
of the selection ,committee to rewerify the ddCuments, residential states of the candidates

that the recommendations have been made in accordancef with the laid

officer, who shall not be a memberan

and to ensure 
down criteria.

(7) On receipt of verification, the Secretary Health shall accord final approval
and .willissue appointment orders oflhe selected candidates and record of wntten test ot
the selected candidates be kept inher/theirpersonal files.. . - ^

Recommendation of the Selection Committee.- When an appointing authority 

accept the recommendation of Selection Committee, .it shall record its reasons 

and obtain order of the next higher authority.-v

■ ; 9,

, • does not

nf thp I,adV Health :vSupervisor.—(l) To carryout extensiveFunctions _________ __ . tt 1
supervision and monitoring of the field activities of.Tady Health Workers. Lady Health
Supervisor shall yisit the Health "House .of every Lady Health Worker under her 

supervision at-least ti^ice a month.

10.

i

Health Supervisor shall provide supportive supervision, .on job(2) Lady
training, verbal and written feedback to herLady Health W.pkers.

Lady Health Supervisor mayiact as trainer in the refresher training as and
when required by the District Program Implementation Unit

Lady Health Supervisor shall'atteni the Continued Education Sessions'in

(3)

. (4) ■

alt the relevant health-facilities.

5

y , , f •7.

liL'"'

■f



i

r

I

,{5) Lady Health Supervisor shall: carryout verbal autopsy of infatit deaths 
.'reported by her Lady-Health Worker. '

,(6) Lady-Health Supervisor shaH:.assist.the .District Program Implementation
Unit in the preliminary scanning/verifjcatibn of candidates for th.e positions, of Lady 

.. 'Health Workers. ,

(7) .' Lady Health Supervisor shall;, liaise between'District and First Level Cai'e
Facility (FLCF) for the effective coordination, of activities of the program,

(8) Lady Health Super/isor shallyiliend the District Program Monthly Review
. (DPMR). 9

(9) Lady Health Supervis or shall . ensure regular maintenance of vehicle and its 
•.•’••movement registers; if allotted.- , . a; -

Functions of the Lady Health Workers~(l) .The Lad:y Health. Worker shall " 
{provide Primary Health . Care services community at^ their doorstep .in her
catchment area.

L - 11.

: ;•

(2) The Lady Health Worker sh^ register all family members in the catchment area 
especially the eligible couples (married women age 15-49 years) in her respective area 
and maintain upto date information about her.catchment area’s population.'

■■■ ' « ■

(3) The Lady Health Worker shall organize community by developing w'omeri;groups 
■ in health.committees m her area.

-'•'•v.i.-
(4) : The Lady Health Worker'will arrange rheC.^gs of these groups in order 
effectively involve them in primary health care, family planning and related commumW W--^^'^^^^ •
activities-'-

• .(5)
.Vi..

community.'.-rnidwiv^^ traditionalarea including lady teachers 
clients.

5

mv'■..j

(6) . The- Lady Health Worker shall pay visit .6 to 8?hoUsehold, every day to ensure, thari^ 
all registered households are visited once every month!

............  '■ L*-# ...
(7) y.The.Lady Health Worker shall discuss ,'\^th thgpommumty, issues,re 
health, hygiene,'nutrition, sanitation and
towaids, quality of life.

A

y
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K*.' ■ • f•#■

Z-y-

<3^ '

■:^:-

•4: '-■'. •,
';-3

■■■M\;w: . ; *
■-.

ft
■■ ■ W-.-- ■■■ -r:

Health Worker^^ coctf^ate -Tvith loci comm^ iiiid\\^s or _; ■
attendants and'l^l healS fdciMes for ap^ antenatal,-naffi^and

^@5t|;::p6stnaM semc^^ She will also ctSductanr^talV-haCal andpbstnatal care as described' 
^^srtifMettikning.:

..■ 3-. .. ■■ ^ ......

f^l»^#(9):t;::vi®erEady H sEffiac® .iifeonbetween-foimal healdi system'md her .I.-«:aMffii$af^as4ll as ensure cooi^eci^feortfromNonGovemina^ f : ■
other departments. ■ f - . Z t- . . ■ ; ■ \ .; f ' '

■ ;t zz. ::■' ' ■ . ■. ■ ■

> of liieir tasks, tHp Lady Health Worker ;s|iall undertake nutnhonal
' ' 4: such as anemia contrB^ growth^monitofing, ass^sing eommon risk factors

;;:->4:;::,causmg- nlalnut^^ and nutritiohal coun'^ling. They shall be able to .treat iron

>

•r. -zz-

defibiehcy . anemia amon woni^-speciallj'pregnant and lactating mothers as well as ,

4411®*. ■ ; zz' : ' ■ i ■.
Lady Healtfi Worker ^11 prpn^te nutritional education, with emphasis on 

early iiiitiation and: exclusive brelst feeding for six months and weaning practices," 
maternal nutrition and macronutrient malnutrition.-

(12) The Lady Health Workei' shall ,codr(hnate with Exp^^ Program on \ 
Immunization (EPI) of mothers dgainst Tetanus and children against communicable 
diseases. The Lady Health Workers tr^ti^d in; routine EPl, will ensure timely

1: -v vaccinations (in her catchment are^bnly) support from the local heal^ facility/EPI ■
■ staff. The Lady Health Workers''(fiHWs)^^^^^^^ also participate m various campaigns" for 

immunization against EPI .target diseases .e,g-Polio, MNT, Merles etc in her catchment 
area only. The Lady Heklth Workers will .be-iiiYolved in the surveillance activities ih her 

^ catchment area only. /I 4l

(13) ' The Lady Health Worker shall mbtiyate and-counsel clients for adoption and 
continuation of family planning rhethods.'-She will provide condoms, oral pills and 
administer injectable contraceptives^ as perzdefuie protocols to eligible couples in the 
community inform them about pfopbr use and possible side effects.;

(14) The Lady Health Worker shall catiy'-out prevention and treatment of common'; 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal ■ 
parasites,. malaria, primary eye c^e; ^ scabi^, first aid for, injuries and other minor., 
diseases using basic essential drugs. She wilf refer c^es to nearest centers as per given 
guidelines. For this purpose a kit of certaiih, inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health-Worker.^The Lady Health Worker/Senior Lady . 
Health Worker "will also be involved.vin T.B,- AIDs,' Hepatitis and Malaria 
prevention/control,.' ’ -

4;
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(.15) The Lady Health Worker shall■ disseminate health' education-messages -.on 
■ individual .and conimimity hygiene .and Station as-well as information--regarding 

■ preventive measures! against spread of AIDs/Hepatitis etc. -. ■ ■ ■
. ;

■(■16) The Lady Health Worker shall attenimOritiily continuing education sessions, at her
- base facility te share- progress-regarding aU-.activities carried out. by her including the 
.honie visits, number of fan^y planning acceptors by-methods and stock, position .of 
.contraceptives with-Incharge of Facility. She.'y^ ^o attend education sessions, submit 
her monthly report and coUect.one month supplies-®in Health Facility. •

(17) The Lady Health Workers will not-be involved'in aiiy other activity without the- 
prior permission/guidelines frora the provirtGiaTih-ogi^ Implementation Unit

t--• *,

I

. •;
12. Training of the Lady Health Supervisor.—To^ duration of training for the T.fidy . 
Health Supervisor will b.e one year. The Lady;Health .gupervisor-ydU start field acti'vities ■ 
-after the initial three months training. The training wilLjae carried out in two phases} -

(a) ■ Threemonths.(Imtialtraining)

(b) Nine months (Field/on job trying)-• .' J' •

s'.

r-
•j

13. Training of Lady Health Workers,W^ll Th^:training of Lady Health. .l^rkersV:C}.|^;^riCi'l^^^
■ will be conducted in' two main phases fbr;/a-.^tQtal q^twelve months (03. mpnt^basic:.‘V^^^5:^|^^ 

tfain.ing at classrooni and 09 mohtes task-based traming in- the field) using'.■p^bgr^>i:li;<ft^
■ training manuals and ciuriculum. This Wifi--be followed by continued fiairlinglaf^■tbev,f^■;J^■.■■■■;}^^

health facility alongwith refresher trainihgS:'.-;.\'-;\ -' ■

(2) Iri.health facilities where. 10it-moreL^y.Health Workers or;undeit^;^j4-:^^
. .|; ,, „

(4) One of the IraiuCTS shall be'avfemaletol^ciiitate traming in aiea4.^^as^^|f^ 

The number of trainees per'se^ibn may^ot be less than five andmore.tji^^^^isfef^^'

...... .- ' ■ mm. . .4(6).^.Un case where less than.five can^e^traimng:are^sclec5|^^^^^^^»| 
Leve|gare FapUity and they cannot be Ag
of lesstthan five -trainees shall be sought from.Prpym^l^ProtrraTn Tmn1ementation^UmtT«?.^^.S^?Mi^J^^

■ .
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^P the'of 'to the poputatic^ In 
populated areas, the^nnmnhl^iiat^ population mli be;i200&W :p-
where popnlatior§pi.ady Health. W^ less, in c^: of

ft. ..ftimefciS'wai br«ai»l.d to ™ Ilfe-SSov. *'
‘ / V' ■ ,;4

ii terrain where ^^pOputatSoh tends to be scattered, the ppptilat^ in
J;.^ '.fhe.. catchment area of the Lady Hellth Wprker can be low up. to . 1,000.. The catcffinent 
4^^-area;of?Lady Health W will'bljsuch'that it takes approximately an hour to walk to 

> :v in the Catchmenfifeea, There should be only one Lady Health Worker .
f ■■]•■■■ ''' ■■:■'•'•'•'.[i-V:'”'■'• . . . •■ '•••'•' -. •.••5:'‘;"-'

• :.tvvv-'in a

IT:''
M ■ i;

' ■ ig*?. ■:

.i• • :.^
.•.VI'- •'•

•■... :-.11
..

*t:

•"■#

'I/-. •

=-•■ •

m-• SJ/15^ ■ .Semority.—The appointingSuthoiity^^half cause a ihter-se-seniofity list of the
following cadres on 3^early basis, i:

(a); Community Embedded Employees
1

(b) Logistics Officer of tKPro.vincid Program Implementation Unit;
■ /SV-

"SV

Field Program Gfficeifebf the.PrbVincid Program Implementation Unit;
' ' . ■ ' ■ ^ >

(d) : Management Information System Coordinator, of the Provincial Program .
Implementation Unit; and

(C)

«

Ministeri^ Staff of the Provincial Program .Implementation Unit.(e) '
16. Posting/ Transfer.—Every Program employee, other than Community Embedded .

. Employee, shall be liable to serve ah3where iTi-the Province against the cadre post in the 
Program.

Pension, General Provident Fund, Benevolent Fund and Group Insufance.--
. (T) Rules made by Government, regulating Pension,.General Providdnt Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund md Group..iiisurance for those employees of Program 

)vhose services have been regularized under tfiis Act

Shuhada ;package;~Shuhada package as admissible to civil servants of ' the 
Government shall be applicable mutatis miit^dis to the program employees other than 

the clause of appointment of the package. :

17.'

18.

9

•.V

r
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19. Retirement from Service.
shall retire from servi ^^i^-Program employee working

on regular basis,

public interest, dn^t; orauthority may in ^

1-ce-•
■ . ■ n

(b) Where nd direction is 

- . ' year of his .age. ■

(2) No dhection under . 
; ■ employee, has been informed in 

the direction, aijd has been given a 

• said direction.

“ ati rule (a), on the completion of sixtieth

■.sub.^e. (l)(4 shall, be. made- until the'

ratable op^rtumty of showing cause against the
■ ■■■# ■ ■ ‘ ’ ■■■

CHAPTER-1^ -1-
5.

MISQELLANeSus ■ >:i;•

6-^^# lit
• •?ijl- ■

Community Embedded Employ^^n'E; ■ ■'^* f^tm^ce Evaluation Reports of the 'MiSjilsfl

• DisfrictiHeathi^^W

•»

< .I

■Jv..- •1.- ■ Lady-Health . 
Supervisor

I>isM.Ct CQQKlinator, ■

‘ Lady Health Woricer. L^ealttfupS^ 

-...'■■ ■■ . asi^e^ase^be.- -.

•:^-
'k'

■ ■ ‘>2<‘

y-

. I

.n«is to the pro^ employees. «Lall

L@ ■■■'SfcS"r
f ■ ■ ■ ^ Govemthent, sq

' ■ such matters.

■»

■
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F

.

:■■ -m-I f .'

■\m "y ■

I



a .•*.
/t.-' T-nunr*mitiry*"-..— .: •

■ #■ 
--W

V;:

■t\

t .

f :^■'W- ■■}
■ • #•

If
■•• • ’.V ■;■

!.•
\

SECRETARY fd^OVr. OF KETYBER PAKHTUIOIWA

p heMthdeparti^nt
/

.-'t
. >V,

t•:
VnUsiir Nn & date even.•. V /;. Copy ofabove is forwarded to:

1. The Re^trar, Supreme Conn off;aki3tan. Islamabad.
■ 2. AH'Administrative Secret'ariM,-.tb;p-ovt. of Kbyber Palditunlcbwa.

3 Tbe Accountant General Khybex'Palditun^wa.
4 The Principal Secretary to Gov^npr.Kliyber.Falditunld^

■ 5* The Principal Secretary to CHeri^ter,,KiyberPalditu^^^^
■6 The Advocate General,'Khyber fekhtmdchwa. ■

Y. The Director General, Health SeiSdce.sKhyberPakhtunkhwa
8 PSO to Chief Secretary Khybet Pidthttmkhwa. . .
9' The Manager, Government Pririt^ Press & Stationary Department Pesharyar

for pubUcation in the Gp'vernmeit t Official Gazette after pnbhcat.on 10
copies may be forwarded to t^ Department.
The Director Information Khyb,ef;.Pakhtnn]thwa Peshatvar

Deputy- Director (IT) Health,Department for uploadmg m the official

V

V-'-.
\

10.
. 11. The

■ : website. -
12. PS to Secretary Health Departinmt.

w-

■ (Kashif Iqbal Jillani)
. ;. Section Officer (E.H)

/■

Qy/i-. /1

6
■■■.■ :} , {

/ V.
N • *; .

• \

\
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I-ROVINCIAL ASSEMRLY SECRETARIAT 
ICHYBER PAKHTUNKltlWA

MnTTFTrATTOH::.

i

/07/20!^i.! Dated Peshawar, the

The Khyljer Pakhtimkhwa Regulation of.
. 2014 having.No.PA/Khvbor Pakhtunkhwa/Bills/2014/

La.-ly l-lealth Workers Program and Employees

of tfc. IChyber Pakhu.nkhwa on T ■ ■ ■ ■ •

■ ProCnei:.' Legislature of the Khybor PakhtuakhNya.

(Reoularizatida and Standardization) Bill
:pakhtunkhwa on June. 2014 and assented to by '

■ 'V'Chercby-published as an Act of the

: ihc .Ciovernor

(KKVBEK PAIfflTUflKHVVA ACX r^: XXVI OF 2014);

(First published after ^ Pakhtunkhwa.i

(Here Hnniasln the accompanimenO. ---- ' '
■’sECRleTARV.

Provincial AssemblyoflChyber PakhtunkhAa.

noLil'lualiun above).

A copy of the above .noiincat-on
.,Covernnt.ttStat:o,.rya,.Pnnting^^^^

htaccc;dancewithtl,e:.istgivenoyerl#- ' ■ ■ i

f,,ouldbcsenttot.tisSecfetariatbcfbm(pub.ication.

HoAiml daicRii: per. i5 .fo,r\varded to the Manager. 
inildi.sU'llib snnu: in ihe 

'sdate and distribute copies

with ilie-accompaniment
Peshawar, :Nvilh Uic roqucsi UM

.vhereof immediately i

• Proo
. ___ej2.-L.

• . SECRETAin',
Provk^al Assembly oflOtybor^humkh-■i .

/B,ills/2G-1

is forwarded to
€:Ho. P.A/lChyber Pakhtunkhwa

A copy of the above

1

3.
4.

,.->5.

:, secretary,
vincia! Assembly of Khybcr Pakhtunkhwa .

:pro

' *

sfsa
‘ r,
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•K**

•A
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ACT ■ '

; Program in the Province of the Khyber
ervices-of employees

"S

s£"SS5S'-‘SSS==^“-
accordingly;

special nature of job 
• calcnjxi.ent population;

■AMD WHEREAS-it is obligatory

. *«odeliver'/ lo the people of the area, ■ lllG

P'-ovinc

..M— be. called the Khyber 
(Regularization and

,, . Sho!tJitle..JEE!M^^ and Employees

Standardization) Act. 2014. employed in Lady Health Workers Program
iishallapplytoallpe^onsemployadorlobe 

Province of the Khyber Pakhtunkh'«a. ^

'll shall come into force at once e
xcept section^ which shall come in to force on H' July

■ .(3),
2012. r "

:2_ .• nf^finitions^

(a)'

- (b) .. .
working 

. posted;’ Management Unit of the
Dhit" means theImpiementalion"District Program

■ ’at District level;(c)
. -v. program’ ernmehtofthOKhyberPakhtunkhwa;

(d) ■ "Government” means'lhe Gov

rommenGementofthisAct:

. le)
I 11

(f)

. \V;\

'..:H • : •



"Pro*«nce” means me province

lalidn Unit means:

•7'

(h) the. Managemenl Unit of the ,
“Provincial Program, fmplemen 
Program at Provincial-level; and

..utes“ mean rules made under this Act.:

• (i)'

■

. («■ ■ - icn^ Program for Far™w«
' t: -

and. Primary 
Heallh WdrKers Prograrn. .rehabililative and-0‘ the Program:.shalhbe.»toeptive,.curalive

promo
shall continue tor-such apeThe. Program lo various posts in.-.(3)

The appointment under sub-section W'S .

as may. be prescribed. - rV ' pmnram employees, who were .

with The criloria and 'ihe Program on c( luitt b.d .madd In accorclanCQ

(5)
ma.nner

. a

provided that the sei
Talleh vacant on-.account of death, Tetirement, .under'lhis Act oniy

(oy - The Program e"'P'°y®fbe delerrhined by Government
,,,3iesponding-to:thecivitse.antsorasma^^^^^^^^^^^^^

3.:, The seniority of the Pmgram employees regular . . ,

3 manner as may be prescribed. .

,e,Dlaced'in;ihe,relevantPay- ;

mployee whose .serviceS:.eKM«!|:^^^^^|j'^fe Program employee
I ,*

■ w

-. 5.,
Communityorescribed manner-that person .... . . .

^ ^alchment population.;- ' t-' V . ;-„„„pe and nionilor Ihe process anci -
(2). ■ The Provincia^P^^SjS'Srny^bder subrseclion. (1), before a person.

■ (5)
....(1’) For tilling a post of

t'-.C-••n.

:. i'..i.



P-'h
Notwilhstanding anything coniaineo in oiner: provisions-oi u.is «oi 

Se^SSSSto b^li^ie to termination, if, ^

[he employee- . '

Pi

has:unlawfully ceased to te a regular resident within or has become a non-
resident for his catchment popiilalidn^or

is involved in any other engagenienliw a practice which is not 
the laid down and approved policy of the Program; or

has ceased to be efficient in Ihe.perfQrFnance of official duties; or

(a)

in accordance with •,
.■ ■ (b)

(c).

has-proved goilty of gross misconduct.(d) . •

pportunily of reinstatement shalfinal be given more than once throughout the 

’ce: •
■ . Provided that this o

of a Community Embedded Employee's service:tenure

Provided further that-
;/ allowances shall be-paid to the re-instated employee for the period 

; and

„ > ■ nnvmpni made if any, to iha-termiaaled employee being
■ Lt allowed during or'for the period;|ent under termination

enipioyee. . • ' ^

•no salary or 
spent under ■lern\ination• (a)

re-instated, which was 
is recovered from the'

pmnlovees.-Nolwithstanding anything contained ,

' be -transferred to perform duty anywhere in the Province.,-
shall be dealt with in a; 7, ■ ni^Hniinarv achon.-Disciplinary cases:againstrfhe;Pr^ram, employees 

manner-as niay be prescribed.

•• 6h ■
the

witlrin the

.-G,,-«-y- by• •« ">«
Pnwpr to make rules.- 

-fiarrying out the purposes l

. Program employees duly made,orn sue byj aut^^

10„ of this Act; .
and conditions of ^rvices of-.

in force immediately , 
are not •

• -inco

scessary for the purpose of removing.

12
,0 the difficulty;

shall be exercised after the expiry of one year fronl Ibe" n
‘ ' , ■ Provided that no such power

.commencement of .this Act. .
......

P". .
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Workers Program^ and^ ^of';iady: Health 
: 2efit4 (Khyber 'Khvber'^ pakhtunkhwa Regulation^

^"Ind . Standardizalion) Ordinance,
Pakhtunkhwa Ord

\The^epe^.; 1i.(Regularization 

hereby repealed.
?!

les i I-•;
Y.;
L
!•
ispeaker

OF KHYBER
;

^ ■ PAlCHTUNKbR^'A
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1
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(AMANXn'XAH) . .
of S'bcr PalditiinkhwH
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Defining Conveyance Allowance

Flie:a!!owance:'ls pald t<ian;ertiployee to
mpensate for the tra^l they have to

from their reidence to the
DO!
undertake 

workplace. The annount payab e as an 

owance depends on how far an■ s8
has to travel, #id the modes oerrrp oyee 

transportation used.

9
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iJrm ;
^ fete; } .ma OFFICE OFTHE DISTRICT HEALTH OFFlcfeUi'

Iliiiumm : j

KARAK : ■
- ..:S\Pne:^te;09^590537 Emaii: dhokarak@^ail';ronT

' ;

\
( ; Dated 03 :/07/2017t

r

i-
ai
piPI
Kllm

. Ta.:; /M:'
W

,Tffie' Dkectdr GeneFal; HSalth.Servicesp^i. 

KbyberPakhtunkhwa' Peshawar.'1:9
V.

*.

•'i CONVINCE. ALLOWANdgTOLHWS;Subject:

-Sir;if':

It for_ your.'kind information that_ the'templpyees. of'LHWs programme'have been' 

regularized Wie.f. OT.0-7.201'2 and they.'haveibeen included in the district budget book,, 

w.af. 01..07.20‘16.

. -iS'i

■I
Hs

S-
Therefore, .it. is, requested tb guide this office whethe/.convince alliance is'^admissible to 

LHWs or not, as LHWs afe'demanding'of.convince allowance..
r

it. is therefore requested to issue .instrtictipnJin^ this regard .for th,e smooth.running of the 

L'HWs prgramme and.'to^.avoid coniplicatibmin future.,...

C

District Health. Officer 
' Karak.\ r

• .r- ; .
. .'Copy to their'

1. ‘ ; ,the Provincial .Coordinator LHVysvRrogrammeKPk Peshawar for inforrriatio,n -
2. The Deputy Commissioner Karak for information ■ ■
•3. The District Nazim Karak for inforrriation' ' .

District Health Officer' 
Karak.,

I

- r .p.v

* '.5*

I

J-.
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a

^.L COmfaMOiTfa/-& SffOl^^ApDJUSSSD XO Tm-piMCTOR ^2tt4I HMUHSEP. VJCZP P£SHA W/Ul AND NOT
■_. , 2‘5 ' - ^OANYOmOALMtNAME

uxxyjzi^X <^Ji(WJiIL4L HE^IH^SEH VICES' ■

■ OFHCEPHi 091 ^921020'.

■Ip

■;

mmit. |i^'-
ii-'.

1 /EIIDGEIVSNE DATEr>. O'^/Ofi/9.017
• y --;.

•i .*.*
‘ITo-

11 :
• /’•

■ ;-TheJDistrictHeaIth:pfficer ■ 
!'Karak;

if.:-;•-. . .*• .'r

- i. • i..-■

I
; c. •j

■CONVEYANCEALLOWAIMGE TQiHWS .-Subject: - 
Memo:.

■ ■ ; '.lam difectedtOTefertdydiir:ieiit'erNo,29SS/71,clated03/'07/2'017,on'the subject.

noted above and to rtate.that. -
! ••

■ . Conveyance ailowence-Js.nota^^issible in.a limit or a street, village

the LHW:ioca0urr5dii:tipn,They are-cpveringthbir ar4a:bY foot and their office onHealtK post is

lheir owirhome,-50no canyeyance.al!owance:':'$houldbe permiUGd. , ' " .

or even with

r

i.

/• /} /

x.

*:
.Deputy Dire j^tAccounts) ■ 

DGHS, l<hyb{^r_^^^l^hiiJ ikhwa, Pestigw^
8:
in

:

I
1 an.
I

/V Pq: . u,5 V/X}l
y. 7

/.1 ; ,

»•

■

I

!■

I

•(
i;
\

I

S
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OFFICE OF THE DISTRICT HEALTH OFFICER. KARAK

•'v
•••;I AUTHORITY\

Certified.'that Dr. Qudrat Ullah Khan ■SIVi;(BPS-18)/DMy ^n-chgrge-Office-.of the 

undersigned is'hereby authorized to submit the para-wise cb'mmehts,to the Honorable 

Khy.ber ■ ‘ PakhtunKhwa Service ... Tribunal Peshawar . in Service- . Appeals- j'

»
No. 1308 tO; 1326/2022 (Titied-Mrs. lyiusarrat Shaheen ■ Lady Health Worker &' 18 Others 

VS District Health Officer Kafak-S others) bn 16/03/2023, on behalf of the undersigned.' ■

>•

AC-

District Health ^Office arak

1

%

s

\
V.

«

I
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
'PESHAWAR

OF 2022

, (APPELLANT) 

- (PLAINTIFF) 

(PETITIONER)
NAHEED AKHTAR

VERSUS

(RESPONDENT)
.(DEFENDANT)HEALTH DEPTT:

NAHEED AKHTARI/We_____
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate, 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

refer to arbitration for me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or deposited on my/pur account in 

the above noted matter.

/ /2022Dated.

CLIENT(S)

ACCBPTE
WAZIRAFRASIAB

&

NAZUREHMAN MEHSOOD
ADVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752

I- ' ^


