. INDEX

KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

'EXECUTION NO i .
AP§P‘EALNO INSTITUTION omcm,\ur\'sﬁwno;\: DECISION - pAdEs i
[ 18/29 ' 28 16-05-24 16 ~
: 22—0/@ ,?0 2 ylb
Sr.Ne. | No of Pages Z Documents ‘ Page No °
Part-A
L O8O0 o T 54
2 lp2 -9 &AM/&AMQ o&
3 10~ 431 s 34 '
“ lflf '_écg’ Lp,h RS
: (Scf ‘éq u)n/lr /éﬂzham‘*) ol
P -
7 .
rA 8 -
9 -
10 -
il -
12 -
: . Part-B
1 -
2 -
3 .
Totai Pages in Part-A ‘ 0 . /L q
" Total Pages|in Part-B 0 '

&Z w,OB A

Muharir Compilation

i : s
| /Vc7 |
Incharge Jud:clal Blanch




S

e

21
judiciary in Pakistan in protecting the constitutional
rights in exercise of powers of judicial review is inc_ieed,
unique. The concept of judicial review has greater réom
if there are solid basis for eggr?ise of power of judicial
review but this power was never intendcd_ to over
through the acts of states authorities, whenever judges
disagree with the constitutional act and policy adopted
by such Act. Therefore, the legitimate judicial review
over the acts of Executive Authorities is always subject
to the princiéle of strict judicial scrutiny and restraint.

The superior judiciary in exercise of the powers of

-judicial review can examiné the constitutionality of the

vl e
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“acts of state authorities on any grounds including

" malafide, use of power to profect the rights guaranteed

-7

by the constitution and as such in the cases, in which

the fundamental rights of the individual are impairéd by

using the strict scrutiny standard, jealously gufrfls and

SIS N
3

-

determine the question of legality and constitutionality
of the action. In the case in hand by way of amendment

in the retiring age as enhanced by the govemment,

- practically denied the legitimate expectancy of 99% of

the total civil servants and had denied also the job




o O

L5104.2024 1. Learned counsel for the appellant present. Mr. Arshad ‘Azain.
learned Assistant Advocate General alongwith Yousaf Jamal, Focal

| | Person and Niaz Muhammad, S.C for the respondents present.

8 . _ | ,
%% g 2. File to come up alongwith connected service appeal No.
S0 e ~ .
| g;z-% 1308/2022 titled “Musarat Shaheen Vs. Health Department” for
I 0~ 9o ‘ o o
I : th & argumentson 16.05.2024 before D.B. P.P given to parties. |
(Fareehgm ‘ ‘ (Rashida\Bano)
Member (E) : C Member (J) 7
Kaleemullah . . .
ORDER

16" May, 2024 ‘Kali'm Arshad Khan, Chairm‘aﬁ: Legrried cqunsel for tﬁe appellant |
presént. Mr. Sliaﬁuilah? Focal Person énd Mr. Niaz Muhammad,‘Senior- |
. Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for
thé“ respoqdents present.
" 2. Vide our consolidated order of today passed in connected Servicé
.Appeal No. '1308/2022 titled “Musarrat Shahen Vs. The Secretary

Health, Khyber Pakhtunkhwa, Peshawar and 04 others”,( copyApiaced in

S3
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 this file), this service appeal is also disposed of in terms of order passed

B

{

LRMBYSDef]

in the mentioned appeal. Costs shall follow the event. Consign.

3. Pronounced in open court at Peshawar and given under our

“aands and seal of the Tribunal on this 16" day of May, 2024.

(Rashida-Bano) ~(Kalim Arshad Khan)
Member (Judicial) S _ Chairman -

*Navemr Amiir™
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| 107.09.2023 | Learned counsel for the appellant pr‘esen't"-‘ C
| Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal. |
Person and Mr. Niaz Muhammad Khan, Senior Cle‘rk.- o
alongwhith Mr. Asif Masood Ali Shah, Deputy D-i,stri:c.t:' g
Attoraey for the respondents present. - | -
Learned co.unsel for the appellant seeks some tima tor

preparation of arguments. Adjourned.. To come up fér":..'

arguments on 02.01.2024 before the D‘B.’Parcha Peshi given

&Q to the parties. - - | o g o
q - -\~ o .
. ' i‘%f )\\0 %TD/ i vt EN
- W”Q,; (Fareeha Pa (Salah-ud-Din)
' " Member (E) : , Member (J)- - -

*Naeent Amin*

And fa 1 2024 1 . - . . . . . o
2% Jan. 202 . Junior to counsel for the appellant present. Mr. Asif Masood Ali-

Shah, Deputy District Attorney for respondents present.

Sc : '
A ~ . | ‘ o
o kéi\”\’g‘ED 2. Bench is incomplete. Therefore, case is adjourned. To come up
esha ' - -

/U for arguments on-25.04.2024 before D.B. P.P given to the parties.

(Fare&ha Paul) -

- Member (E
“Zia Ul Hag * ember (E)
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I.carncd counscl for the appellant present. Mr. lrazal Shah
Mohmand, Additional Advocate General alongwith Mr. Asad Zahoor,

Public lHcalth Coordinator for the respondents present.

Reply/comments on behall of respondents have alrcady been

submiticd.

l.carncd counscl for the appellant at the very outset, submitted
that similar naturc Service appcal No. 1258/2022 titled “Neclofar
alongwith others Versus Government of Khyber Pakhtunkhwa”, had
alrcady been admitted to full hearing and have been fixed for
arguments on 07.09.2023. 'I’hcr;cforc, this appcal is also admiucd {o
full hearing subjcct to all just ana Icgal objections by the other side.
The appellant is directed to deposit sceurity fee within ten days. 1o
come up for arguments alongwith the above mentioned scrvice
appcal on 67.09.2023 before the 1D.B. Parcha Peshi given o the
partics.

(Muhammad Akbar Khan)
Member (1)
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13.06.2023. " Learned. counsel “for the appellaht present. Dr ‘

'Zahoo‘r,‘ “Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shéh, Depufy' District Attorney for the respondentsA
presept. |

To come up alongwith connected Service Appeal
-bearing No. 1308/2022 titled “Musarraf Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

' Qo ' and 04 others” on 25.07.2023 before the S.B. Parcha Peshi
& 2 | :
@»&s\j} ; ‘;"QQ given to the parties.
‘@ Q | K
LS A (Salah-Ud-Din)

Member (J)

*Naeem Amin*

v TPV




6 March. 2023 Counsel for the appellant present.  Mr. Asad Ali
Khan, Assistant Advocate General dlonowlth Muhammad
Tufail, S.0 (Litigation); Dr. Qudratullah Khan, SMO and

Niuz Muhammad Khan, Senior Clerk for respondents No.

SCANNEDJ |
MEST i 1o 4 present. Nemo for respondent Nos St
Pesnawsr o :
Reply/comments on behalf of respondents No. 1 to 4
Csubmitted, which is placed on. file and a copy whercof
handed over w learned counsel for the appellant.’l‘o come
up for D!Llnl‘llldl\/ hgalmso on lO 05. 707 bc[(nL the S.B.
!’..:uu Peshi given Lo the pe ‘:t Cs.
(Fairecha Paul)
Member(E)
10.05.2023 Clerk of learned counsel for the appellant present. Mr. Asad Ali

Khan, Assistant Advocate General for the respondents present.

SCANNED To come up alongwith connected Service Appeal No. 1308/2022'

e m

Peshaway _ , ~
, NEwar on 13.06.2023 before the S.B. P.P given to clerk of learned counsel for

the appellant

(Rozina Rehman)
Member (J)

*Naeem Amin*



05.01.2023 Learned ¢oiiisél for the appéllant present. Mr. Muhammad
e Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

~ Reply/comments on behalf of respondents not submitted.
Represe_ntative of the respondents réquested for time to submit
reply/comménts. Adjourned. To come ‘up for reply/comments as

 well as preliminary hearing on 31.01 2023 before

§0 '
(Mian Muhammad)
Member (E)
31.01.2022 Counsel for the appellant present. Muhammad Adeel
But !earned Additional Advocate General for respondents
ZNT . pfesent.
@Kw%ﬁ%
‘%h&m{ax , | :
i Written reply on behalf of respondents not submitted.
Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman)
Member (J)

O




- 07.12.2022

s

28" Oct., 2022 Counsel for the appellant present. Mr. Muhammad

Adeel Butt, Addl. Advocate General for the respondents

present.

Reply/cominents on behalf of the respondents have not
been submitted. Learned AAG sought further time to
contact the respondents. Granted. To come up for

reply/cmﬁments and preliminary hearing on 07.12.2022

(Fa ree}a\‘% )

Member(E)

beOI"e S.B.

Counsel fork the appellanf present. Muhammad
Adeel Butt, learned Additional Advocate General
alongwith Faiz Ur Rehman Surveillance Officer for

respondents present.

Reply not submittéd. Learned AAG sought time for
submission of written reply. Adjourned. To come up for

written reply/comments on 05.01.2023 before S.B..

'(Rozina Rehman)
Member (J)

.-
&
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-19.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present.

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant
initially appointed on contract basis, her services were regularized vide
Notification dated 24.09.2014 w.e.f. _lSt July, 2012 through Khyber |
Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 20i14. The

drawn in monthly salary by similarly placed employees in other districts

'

which is a case of discrimination. Feeling aggrieved of the illegal and

|
|
appellant i; debrived of conveyance allowance whereas the same is being
__“unlawful action for not granting the conveyance allowance, the appellant

and her other colleagﬁes approached the august Peshawar High Court,
Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the
ground of jurisdiction under Article-212 of the constitution of Islamic
Republic -of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the
question of limitation he argued that conveyance allowance being a
recurring cause and part and parcél _of the p;ay, limitation does not run
against such cases. No condonation of delay application has Been
annexed with the servicAe appeal. At this stage, it deems appropri'at.e to
issue  pre-admission notice té respondents for submission of

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 28.10.2022 before S.B.

(Mian Muhammad)
Member (E)




Court of

Case No.-

7 .
Form- A

FORM OF ORDER SHEET

1318/2022

| Date of order
proceedings

Order or other proceedings with signature of judge .

e

2 3
07/09/2022 The ap_p_eal of Mrs. Naheed Akhtar resubmitted today by Mr. |
Afrasiab Khan Wazir Advocate. it is fixed for preliminary hearing before
»gﬁm'i;:@ Sin‘gle Bench at Peshawar on /i rﬂ ~V* " Notices be i_ss"u‘ed to appellant and
sggilt;ﬁf his counsel for the date fixed. ‘
m@waa‘ o

Pes!

By the ofder of Chairman

REGISTRAR




NOTE: -
- Objection.No.1. In Para ‘No.4 of the appeal due to cIerlcaI mistake
. (word) appellant is used, hence this Para No.4 be considered as‘
Colleagues of the Appellant.

Objection No.2. Appeal is flagged and marked with annexure.
Objectlon No.3. Annexure A,B,D,E are replaced by better coples .
- Objection No.4. The appellant .is aggrieved of the discrimination
regarding Conveyance Allowance; due to that pay Sllp is attached of _
the appellant (impugned). '

Hence the entire objectlons are removed in appeal and are re-
submitted today dated 01.09. 2022
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is

‘incomplete on the following score~which is returned to him for comple't'ténv"and resubmission
© within 15 days. L

1. Copy of Writ Petition in respect of appellant mentioned in para-4 of the memo of
appeal is not attached with the appeal which may be placed on 1t

2. Appeal has not been flagged/marked with annexures marks. 'v o

3. Annexures A, B, D & E of the appeal are illegible which may be replaced by
legible/better one. ,

4, Copy of impugned order is not attached with the appeal.

24N s,

No. _
Dt.%[_g_/zozz ' S ‘. :
- | REGISTRAR 7

SERVICE TRIBUNAL .
KHYBER PAKHTUNKHWA

PESHAW_AR’.’
iVir.Afrasiab Khan Wazir Adv. Pesh.

/\g@@, @é/cza&m No-], ag dw 'ﬂWWJ ' o a0
ﬁﬂ/ e <o o(o.ﬂ@/ W45’7‘e¢4{g -
/dﬂ(_ﬂ/ Hence e ws&%&_(/ a/S clr wﬂz&jm
lin appelant /» p R MO G 47_ apfw/ |
objecleri] M. B354 eere copveelld m Lo Cubmitted

w4y fyaen
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o ‘ | BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

g CHECK LIST . .
Case Title:  NAHEED AKHTAR - vs__ - HEALTH DEPTT: ,
S.# . | Contents ' ' Yes | No
1. This appeal has beent presented by: Afrasiab Khan Wazir Advocate v
n Whether Counsel / Appellant / Respondent / Deponent have 31gned the v
* | requisite documents? : ‘ A :
13. Whether Appeal is within time? v
4. Whether the enactment under which the appeal is filed mentioned? v
5.. | Whethef tHe enactment under which the appeal is filed is correct‘7 v
6. Whether affidavit is appended? .- T v
7. Whether affidavit is duly attested by competent oath comm1ss1oner‘7‘ . v
8. Whether appeal/annexures are properly paged? v
' Whether certificate regardmg filing any earlier appeal on the '
9 v
’ subject furnished? - . : ,
10, Whether annexures are legible? - .V
11. Whether arinexures are attested? v
12. Whether copies of annexures are readable/clear‘7 ' | v
13. Whether copy of appeal is delivered to A.G/D.A.G? . v
: - | Whether Power of Attorney of the Counsel engaged is attested and '
| 14 v
: - | signed by pet1t1oner/appellant/respondents’7 . )
[15. Whether numbers of referred cases gwen are correct?” v
116, .| Whether appeal contains cuttmgs/overwntmg‘? - v
17. Whether list of books has been provided at the end of the appeal‘? - v
18. - | Whether case relate to this Court? . : v
19. | Whether requisite number of spare copies attached? SV
20, Whether complete spare copy is filed in separate file cover? v
21. Whether addresses of parties g1ven are complete‘7 ' v
22.. Whetherindex filed? v
23. .| Whether index is correct? v
24. | Whether Security and Process Fee deposited? on |
‘ Whether in view of Khyber Pakhtunkhwa Service. Tribunal Rules 1974 -
25. Rule 11, notice along w1th copy of appeal and annexures has been sent
o to respondents? on -
%, Whether copies of comments/reply/rejomder subm1tted7 on
27’ Whether coples of comments/reply/rejomder prov1ded to oppos1te
' party‘? on.

It is certified that formahtles/documentatlon as: requ1red in the above table have been fulﬁlled.

- Signature:.

bated:




- ’ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR . o
‘ _ Lo . scANNE
‘ A | w
o APPEAL NO. 3!6 j2022 - Pesh?
NAHEED AKHRTAR . VS ' HEALTH DEPTT:
| __INDEX - B
S.NO.. DOCUMENTS R ANNEXURE . PAGE -
1.~ |Memo of appeal o v 1
12.. Notification & Regulanzatlon . A&B .|
. -, |Act-2014 R R l— 7
3. [ Notification - SRR “R /e
. Pay slips . ! D&E - |. /(- s
5. High Court judgment dated F L
24.03.2022 N A e % 4
_ Departmental appeal . S ¢ 2 C
"| Vakalat nama - e | 26
. " APPELLANT
THROUGH: < S
~ AFRASIAB KHAN WAZIR
ADVOCATJE, tGH COURT -
- PESHAWAR - - -
'OFFICE:

Room No.6 Ground Floor, AfnduTower
Government College Chowk, Faqlr Abad
Peshawar City. -

Mobile No: 0312-9888752




"' . BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

. é  PESHAWAR
' | APPEAL No.__ 13/ j2022 e P
Mrs Naheed Akhtar Lady Health Worker (BPS- 5), , Piary No‘—/@?@. | | |
BHU Izzat Khel, District Karak | vuatea 7/ E o2
e s —— NPT
VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar

2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.

3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa '
Peshawar. _

4- The District Health Officer, DIStI’ICt Karak

'5- The District Accounts Officer, District karak.
:lllli lllllll I --------- T P IIIRESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT, 1974 AGAINST THE IMPUGNED
~ ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
'NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
'~ DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
- STATUTORY PERIOD OF NINETY DAYS.

PRAYER '

- That on acceptance of this mstant service appeal the
respondents may kindly be directed: to allow/grant
conveyance allowance at par with colleagues of same &

- other- district of the Lady Health Workers with all back

Hitcdto-daybenefits. Any other remedy which this august Tribunal

deems fit that may also be awarded in favor of the appellant
Rcb ) : : : ,
22491 éHEWETH - o S

ON FACTS:
N - - : o
" . 1- That the appellant is serving in the Health Department as Lady
Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa
Regulation Of Lady  Health workers = Program employee
(Regularization And Standardlzatron) Act-2014, and are performing
her duties up to the entiré satisfaction of their superiors. Copy of the
Notification dated 24.09.2014 & Regularization Act-2014 are attached

@S ANNEXUM.uesssssrssnrrmsssrsnssersnssnnaneanns PP TP A&B.

(28 N N
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2- That the Conveyance Allowance is admissible to all the Civil Servants
and to this effect a Notification No. FD (PRC)1-1/2011 dated
14.07.2011 was issued. That later on vide revised Notification dated -
20.12.2012 whereby the conveyance allowance for employees
working in BPS 1 to 15 were enhance/revised while employees from

o< b\ b aenng




6 BPS- 16 to 19 has been treated under the prevrous Notrﬁcatron by'.

L g | ‘not enhancing their conveyance. allowance. Copy of the Notification

_ dated 20.12. 2012 are’ attached as annexure......,-...........,...,..,., ..... C. -
3-That the appellants colleagues in same and other drstrlcts are
receiving. the conveyance  allowances -but the respondents wrthout :
- any valid and justifiable -reasons are not allowing/granting . the
payment “of ' conveyance - allowance ‘under the wrong and illegal
pretext that the same is not allowed to the. appellant Coples of the
Salary Slrps are- attached as annexure .......... sevssagssannenns ....~..._.D & E.

4- That the appellant and her colleagues approached to- Peshawar High . ; '
- Court, Bannu Bench, Peshawar in writ petition N0.346/2019 which- "~ .

‘was dismissed under Article-212 -of the Constitution of Islamic -

o republrc of Pakistan, 1973, berng component of pay, falls in Service
- Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ

- petition 'No. 346/2019 order dated 24. 03 2022 is attached as
annexure..._.._.,.- .............................. PINRFR cevessunnapsnaningrsensesls

a ; 5 That appellant feellng aggrreved also frled Departmental appeal o |

before the appellate authority to redress grievances in_light of the -
principle of consistency but no reply has been: received from the
quarter concerned. That appellant feeling aggrieved and having no -
other ‘remedy, filed: the instant service appeal on"the following

- grounds amongst the others Copy of the Departmental appeal is

attached as annexure......_» ............ P Y PITTITPITPIPRe PR
GROUNDS

- A- That the action’ and inaction - of the respondents regardlng not’

’ allowrng/grantrng conveyance allowance to the appellant at par. with- - .

other colleagues is ‘illegal, agarnst the Iaw facts, norms of natural
]ustlce - Lo , .

. B- That the actlon/rnactron of the respondents is against Article 4 and' .
25 of the Constrtutlon of Islamrc Republrc of Pakistan 1973 ‘

~C- That the action of the respondents is without. any Iegal authorrty, e

discriminatory - and  in clear violation .of fundamental rights  duly
conferred by the Constrtutlon and is liable to be declared as null and
void. - C : : -

D- That as the act of the respondents is illegal, unconstitutional, without
~any legal authority and not only discriminatory but is also the resulty _
. of malaﬁde on the part of respondents | c

E- That appellant has the vested right of equal treatment before law.

~-and the act of the respondents to deprive the petrtloners from the .

- conveyance/allowance is unconstrtutronal and clear vrolatron of
fundamental rlghts ' g :




; F- That under the prmcrple of consnstency the appellant is fully entltle to "“
‘ | the conveyance allowance as are glven to the other colleagues of the .

appellant in varlous dlstncts .

G That accordmg to Article 38 (e) of the Constltutlon of Islamlc .

~ Republic of Pakistan, 1973 the state is bound to reduce dlsparlty in

- the income .and earning of individuals including persons in the

services of the federation, therefore in'light of the said Article the

appellant fully entltle for the grant of conveyance allowance dunng |

vacatlons A

H That the pet|t|oners seeks perm|55|on of thlS Honorable Court to ralse
any other grounds avallable at the tlme of arguments

It is therefore most humbly prayed that the appeal of the‘A

‘ appellant may be accepted as prayed for

" Dated: 25.'07.2022 Co AT
S ~APPELLANT

~NA_HEED/A|{|{{TAR.J o

~ Through:

- AFRASIAB KHANWAZIR
- ADVOCATE/HIGH COURT, -
~ peSHAWAR

AFFIDAVIT :

-1 do hereby solemnly affirm and declare that the contents of th|s mstant.

- service appeal are true and correct to the best of my. knowledge and belxef and nothlng
~ has been concealed from this Honorable Tribunal.’

CERTIFICATE: - g
Itis certlﬂed that no ¢ rI|er rwce appeal has been filed between the

AFRASIAB_KHA' A R
ADVOCATE URT,
~ Pestiawar - . .
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" OFFICE OF-THE. .
e - EE DlSTRICTHEALTH OFFICER
Lent - ) - B _- IR ::“._.:__.- KAR.AK
- " Phione and Fax - 0977710337 .
ST co L7 No8838-42 o -

R T Daled 24/09/7014

A NOTIFICATION

- In term of section 4 (1) read with Proviso there under. of thé Khyber Pakhmnkhwa chulauon of Lady Heallh Workers Program. .
(Regularization) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa are
hereby regularized with etfect from.1* July 2012 terms and conditions of service will be governéd under the Khyber Pakhunkhwa
reguiation of Lady Health Progmmme and Employees (regulanzanon and Standardlzauon) Act, 2014 and rules to be madt. theuc

under. - o . . .
S. No Name of Coxmﬁunity o Father/Husband Name o FITCF. : Name .o'_f
: | Embedded employee - - catchment area
L N FLCF BHU Eisak Chuntra '
- 5. Naheed Akhtar 1~ "] - - - . : - — R BHU lza.! Khel -
. Naheed Akhtar 2 ' ' . : . - . BHU Izat Khel

In exercise of powcr confcrred under subsection (”) of. the Secuon ibid, the above commumty

. embedded employees are placed in the following pay scales as mentioned agamst their

—

designations.
Name of Post - ' : Basic Pay Scale
Lady Health Supervisor . .| BPS 07 :
Lady Health Worker .~ . L BPS 05
Driver , ' BPS 04.

' District Health Officer

-Karak '

cc | ) B .

1. Director General Hcalth Servmes Khyber Pakhtunkhwa Peshawar. .
2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information.

4. Incharge FLCF concemed for mformauon -
5. Oftlclals concemed

District Health Officer -
Karak ‘
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;PROy:f'vc:AL'.AsSEMBLYJSECREr'ARiAT,' T
| N KIHYBER'PAK‘HTUNKHWA

. NO‘HFICATTOL{ N I L
. ‘Dated [*a

shawar, the 2 July, 2014,

' o No.‘m\/l(hxbu_r_ Pzikh:unxnwaye'nis/'zm4/,351.__Tne~Knyber'Pamnunkm_va lg'egufa.tioq-bf Lady -
Healh Workerg: Program, and Em,pl'oyecs.(Re_:gula‘rizarion and S-tand.érdizntion) 8ill,- 2014 having been
,-s:z:.’::c-.ol hy tie F'rovincim/‘tssc:):!)ly of }\‘h'y'h'cr Pe;k.‘mm'lzh,\vi-: on 24t June, 2014 and aisenyed. g by U
Laversor of the M'nj'bcr-P;'mn!uhkhwa on 29w June 2014 s !lerg[)y' Published as an Acl of the Provingiz

T leistature of e Knyber Pakhtunkhwa- . .. SR , : '

THE KHYBER P_N(HTUNI(HWA REGULATION of: LADY HEALTH WoRKchs PRCGRAR
AND EMPLOYPES (REGUL/}R,!ZANO.N,/-U\!D STA!\!DARD!ZA’HUN) ACT, 2014 ,
‘ - (HYBER PAKKTUNKHW AETNO. 30V 0F 2014)
(FIEst iobishoo aller b Vi received g e asselit of the Go YCINOr of the
- Whyler P;)/r/i{hn/.'/nw ntie Grzesttey of (e Khpber Pakhtunkh ¥,
' (EI\'/mor(fm.a.;l;.'_, ?_.'sr."ec" Uier el July, 203-'!}, .
Al '
o ACT
wregulate iy status rLagy Health Wore 2rogram fp the Province of the Kiwber o .
, P.'"'l/(/.'r.'lm/r/nw/ T g l'(;;[,"///.w?',.‘r.' M SEUGE S reff g he sevices' o f (L‘;.;I,://({I'r.'(,".'\‘ o n
L uithe S3id progran : ‘
) bV!fEJIEAS in pursuance of (he Constitution (Eignu—zéhﬁl Amehdmeuli Act, 2010, {he':'.ubjeca of -~
Health pas been devolyoy e i I-'rvvinéc-s and as such Lady Healtly Worlers Program run by Feders) .
- Govérnmont fgy SURPOE: . -’.'uuil;j pkinning and piinvary. heali Care was devolvog 0 the Provipgps
accordingly: e o T s . '
' _AND WHEREAS iy, 1. oy, Health Workers Srogram, the community |
“Epeeial vature 0l jou, for lig ey

ASEU woriers have & A
ceulion of whicn they Eave to remaiy continuously émbegeg With thasir
. im:;]l(:ntchniem.pnnulalis:n_ . S '
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© . thesaid program,

L Shorr titlg,

P ogram inthe Provmt,o of the Knyber Pakhlunlchwa

July, 2012,
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AND WHEREAS it is ob! iigatory to'maintain the orig
Yoticers Program, to ensure the presence of rommumt
delivery to the people of. the area;

ma[ concept and destgn of the' Indy Health

N
' .

" AND WHEREAS it

|s mped;em to regulate the status of Lady He
Provinee of the Kiyber P

aJth Workers' Progmm in the
al(htun Khwa and to icgulanw 2nd stand

arduc the services of mc employees.of
i .

rl 1S hcrct)v cnacted as |0How

1

applrcatw'r and commcnccmen!---(l) This " Act may be talled the l(hybcr
Fakhtunidhwa Regulation of- L'Idy Health Workers Program and Employecs (chulanzatuon aml'

anc!arrflzatlon}Act 2014

(2) It shall apply to all persons cmployed or. Lo be employed ‘in Lady }'.|‘CEJ|I|'I Waorlkers
(Bj | }t shaH come wto force at once exccpt section‘fl, which shall come i to force on st
’ St . ) '

2 Defin i n;

imlions.---In lh|s Ac" unlcss tllcrc is anythmy Fes pug,nanl in thc SUbJCCl or Lonlml
(a)_ r.n[chment population® means the local popula‘tion for whnch a Com mumty
Embeddcd £Employee of the Prom.am is ap;)pix1tcd or posted and |Lgula|r~/
_resides therein; - . S
f(b) . Comn*u;y{y Embedded Emplo«w~ means a Program cmployee ros;ding and -
. wnrlung within his defmed catchrnent popuiahon for which he was appomlccf
orpostLd . .
- B Ae) - D:strrc’ Program !mplemenlahon Umt mea"ns— the Management Unit 6( the
[ : Prograin at sttrfctlevel o o
- (d) ‘ L:ovcrnment" means the Governnwnt of the Khyber Pdkhtunkhwa
~o{e) p:omucd means prescrlbcd by rules;
Y “Program® means the Lady He a1t Workers Prog,ram devolved to the Plovmm' .
" and-which was prevnously run by the Federal Govemmf'nt under the mrmo ol
the Na tmnul Promdm fo: mel) Planning ang Primary Health Care;
(1) Pro'wam cmp!oyee means ar

I 2inployes of the: P:ovram whose seivice is

rCUlll']H., U under this Act and includes persons to be appoint’etl alter the

comm ar cmentor this A"

Sy Provmc"" means the Provmcc ufih’Khybchakhtunklnva

{y... - Provmcml PIO“fElm Implemcntat.m Unit" means the Managuncnl lJmt of lhe o
’ ‘.Plogmm 2t Promual level; and . '
G, mlos " m"m rules made UI\ULI’ this f\r.t B . o I
. . e / _
. N ’ : B ' ' ‘ ‘ : p/
. : e . /\ /(L (/

y embeddecl cmployees for eﬁochve comcn'v_-

Lo/

e e
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3. Status! of Program ---(1) On commencemem of this Act the N'monal Program for ra mily
“Planning and Primary Health Care; shall be deémed to bc a Program of Governmentto bc Krorwn as-the

_aciy Health Workcu Progmm

(?.) . Thc purpose: of the Program shaH be to prowde prevu_ntlve cuxatwc rch’lbthan. and‘
|\'omot|ve hmlth caxe scmces to the catchment populationin the Provmce -

: (3)‘ N 'lhe ongr m s.hall continue fou such a peuod as (.:ovemmcm may determine.
(4) /\{Lm commr into Iorce of this Act, Gavernment may appomt personsto var 0u_~, poatl in o
the Pm('lam on COII[IE]LL basm and there shall be no ruvu!ar appomtmcnt inthe PFOL,IUIH :
N ) . / “
(3) - The.appointment under sub- ﬁectmn ) shaH be madP m accmdancc with the criteria

c mu mianner as may be’ pre%cnbod .

R K 1‘<Lbularizat‘mn ---'(l) On wmuiu,hccment of this Ac(. aH the Profram employees, | who were
_ wppomtul in the Program on contract or. fixed manthly stipend. basu before 1* ‘July 2012, and holding

the ,.ucl poat UII the t,omlmnwmcnt of this Act, shall stand r:,gularlzcd ‘with effcct from 134 July, 2002

S
o “‘—""‘

. ‘Provided LmL the rservices uf such Prograra me'loyees shall be. deomed to have. lwcn
;un'ul !thd ungnr this Au only ¢ 011 the publlcnuon of murnamcs in the-official Gazewer

: [ K : ! ' . *

vandcd further Hmuhe posts of the Progiam fallen. vacant on account of death, rvtm e nL

,.|05|U|mu0n disimissal, lummatmn or-otherwise shatl be hllcd inon conlmu basus

'(‘)\ _ th Plog a.%employeeﬁ reﬂuhnzed uader this Act shali be placed llw relevant l lly. :

S ales corrc%.\mldmg e the civil servanty or as may e Jdb‘rmme(l by Govmnmt*nt

3 Thc Scmonty ol the, P!O[Dl(lm melo,cv ,oﬂulamec! under this /\LL rlnli ha. \lt*tummr(l A

na-manner as may be p:Lsu:bed

m I‘ P'mbra'n meloyec whose servicas are rcgulanzed under this Act, shall. H,lHL hom

ugd wu.c on .lhe opuon of “the Program employee and-on such dote as requested hy the Program

ey, )luyac atlcr complotmn of L\-'emy {ive years of quuhf‘nn{, service or on thr‘ completqon of sixticth’ year
of age.

‘e

) (.)) A Pios'ram cmplovec whoae service is rng,uhmcd under this Act, shall b cnmluu Lo
“such ucn,mnaw ang ietumnenl be:.r:fma as may l.ne detanmnorl by Govemment

5. S Mccham..m offccmllmentforCommumt\z nbcddcd Emptoytcs --»(1) For filling a |)1)<l

ol Commumty Embcdded Employce, the appointing authont; shall cause-to verify and cnsure in the )
. prescribcd manner that pe:mn who i§ lo.be appomud agamstguum post shall be a 1cl,u|d| |C51d 1[ of
' hlq catchmcnlpopulat'un

(2) The' P|0vm<:|a|. Program lmplf‘menmtmn Unit sh*nH oversée and monitor the process and

.mding of Lhc vumcatlon carried out by the appuinting authority under sub section (])-,, hefore a person - :

e apnomud a{,amslpowo Community Embcdclcm L.n.)loycc

“ . o ﬂ_\’(ﬁ/ QL/

’- o rl.
o .

R ( o A
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(3) - The Commumty Embedded Employee shall perform h|s dutles W|thm the catchment _
-',-)opulatron of hls residence; plowded that Governimient may adjust a Commumty Embedded Emplovco
S in anolher; area in cmtam cucumbtanccs to be prescribed.

d)' No wuthslandmc anything contmned in other p
' ( ommumity lmbndded Emp! oye‘wf,. whase services are. regul

Embedded melovu‘s {o- be eppointed .lfler tlw rommc
e HllldllOll l[th cmployce .

(a)  has unlawfully ceased to be'a regula: resident within or has beromv anon-
' . resig onlforhrs catchmentpopufutmn or

rovisions of this Act, theservices of the
arized under this Act, or other Communily
ncenmcent of this -Act, shall he IiuLp_Ie o

by. - is mvolud in any other engaf'z.mc

nt or a pracllce WhJCh is notin acco:ddncc
with the laid down and approved ) '

olicy ofthe Pro[,ram or

(c)-. ~ has ceased to be emment in lh(, |Jcrformanru of ofﬁcml duties; or.
(Y has p»rq,fed-gw!ty of gross misconduct, -+ . -

AR f\ Cummunnly

Enbt.dded LfﬂplOYCL WilObG
nr [JJJ Gl nub- '.Curou (rJ) af this

/\(.um:/ be einstale

service is- term!nnn.d under sub- (IIUHL () : S
d mlo sgrvice m a nmnnu as muy 130 pre ,cnbc_c! . |

P:ov:deu that this opportumly of reinst

aternwr s,hair not bc
the Lonu:e of g Comm unlly

{lew more than onc,e lluoubrmut
Embedded Emproyce S qc-m‘o

L Pxowdcd fmther that-

(‘a)_' o sala:y oral!owances shaH be Jdld to the re- mstatcd emproyee for the period
P spent uﬂdcrtermmatxon and ’

)y paymcnt made, if any to the tmmln

o was not aHowed durmg or rorllw

ho.n tho employec .

dted cmployee berng, re-instated, whnch , ‘

period spent under termmatton is. rccovexed

0.

Postmg, lr'msfer and adju"lment of P_gram cmployees, -~-Notwnhstand|ng anytmng contained
~in Lu'w: provisions of this Att, t!

e Program employees, except the Commumty Embedded Employees, -
may be trans .cncd toy ,JLI‘fO!I'I'I dut" anywhele in Ulf' Provmco : S

.

‘. le:gphrm[y actlo,{_---Dmmphn

Grycases against the Program e
©oinanner as maybep;cscnbod : " '

mployees shall be dealt witl in 2
3. /\pphcauon of Govcrnmcnt nilcs. «-Thc
lhu provisions .of this Act ang

L,ovwnnent :u!cs shaH be

Program employecs sha[l be de
rules; provided thatif o specific rules are

d|l|)fl(, IU|8 to. such Plog,ram nmployees

alt in accur(i ance w:th .
avmlablc on any matter, the

4. . Public servants.-—All Pnoyam 'emptovces shall be deemed to be public srwant., within the o
meaning of section ”1 of tha Palnsldn Penal Code la(.O {Act No. XLV of 1.‘360) oo
10, Powe ver to miake mlc;---bovcmme

nt may' bv notlflcatmn in the official Gazclle, make rulgs for
“mwnr' oul me purpusca of 'f]ra;\rl . - .

)
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11. Saving.--. Any'ru'les,‘o:ders orinstructions in respect of any teems ang conditions of vice
Program employeey duly made or issued by an authority Competent to make thicn] and in foice
' immcdiately*belore the coiﬁméncemem of this Act shay inso far as such rule :
are norinconsi;tedt With the provisions of this Act, be deemed to be ryjes made under this ap.
12, . R_qmovmI.Q_f_qi_{ﬂ_qjglﬁtfgs_.---!! any difficuny arjs&:‘;'. in giving effecy to any of the
- ;\ct._Go\ru{n_ncm' May make such rder, not inconsistent with the
PR R l)cvnc«:cssmyfor e surpose of kgmoving the di.‘ﬁcul'[)': '

proyisioné'u{ thiy
Provisions of this.-Act, ag May appear

Provideq that- Such power sh_aH'_be "uxc;cigud after the expiry ‘of ‘on- yo
cmningni:on‘lex-'lt0!-Un'sAc(. R . L ‘

SR ﬁéﬂ_uﬁl.----]’hb Khyber l?aI(h['unkhwa.'Regu!alion of Lady He
';(chulariiatr’o:f'an;l Standardi;agibq) Ordinance.‘_,2014 ‘(Khyber p
; !icrcb.yfcponled."- R LT T

alth Wbr!<ers.Pf6grah1 and Empioyees

I
|

(AMANULLAK) - -
. - Secretary . S
Provincia Assembly of Khyber Pakhtun khwa

¢

Printeq ang DUDIIsheg by.ipe Manages, ) . . .
. . ) . . Staty, ¢ P@. Depre,, Fhyver Pa_)m!ﬂnkm_va. Peshawar ’ x

{ : .

Ve
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‘ (REGUALTI N W
. e . e --;No FD/SO(SR—U)/S?J uu
RO R 'Dared Peshawar the 20 bk 7()12
e . The Secretary to Govt of Khyber Pakhnmkhwa
v mance Departmem, Peshawar L
PR ":.:!'.’_All admmsu-auve Secretanes 10 GOVI othyber Pakhmnlehwa. a o
.+ ;2. The Senior; \Iember. ‘Board of Revcnue=iiCh.yber PakhnmLhWa.
"f 3. The Secretar) o Govemor Khyber Rakhnmkhwa : L. T
&, ‘The Secretarv 0 Chlef\/hmaer Khyber Pakhmnkhwa. e
* 5. "The Secretary; Provizcial Assemblv‘"Khybchakhmnkhv»a. o ’
&1l Heads of attached Depa.rtmcnts in hhvbec Pa.khrunk_hw

PR

i

. i )
seg s VBRI

LT e

. '.‘; Subject .

e of- Conveyance A.llowance adm1551ble 0" all the Ptomcxa.l Civilt Servants
e Pa]dm:&h\\a (workma in. BPS:L to- BPS. 13) w e C

. orales.. Ho“ ever, the conveva.nce ailowance for employees in BPS 16 to BPS~ ‘) “n]l rema.m un-'
‘cha.mzedf' " < :

‘\11 Dlstnct oordmanou Officers:of Khyber Pakhtunkhwa. '

AJ Politicdl Aoemstlsmct & Sessxou JuLe ig Kbyber Pakbtunl.hw
‘Tr.. Remsuar Peshawar ‘High Coun, Peshaw -

._.“‘o

The Cham:na.n Pubhc Service Com:msswo. Kther Pakhtunk.bwa.
The Chmrman, Service Tribunal, K.bybu‘ Pa.khtun.khwa

RV P \-‘.‘pw v

LT RO S
R L

R: »1510\ m TH:E R—\TE OF CO\*VEYANLE ALLOWAJw'C'r

FOR THE .
CiVIL EM]’LOYE]:S OF THE. KEIYBER PAKHTU‘NICH‘WA ¥R rwm L« ‘
vx)VERN\ﬂ“VT ‘BPS-I 19 ‘ o

~

D AN
1

. Dear Sir,- - IV e '

The Govetnmem of K.hvbcr PaLhanhwa,bas becn pleased 0 en;b:mCe/r“wse the

G

.'1' oi K'.hyoer'..
September 201 4:'::

followmcr :

‘ S. .\‘ IBPS Extsn.n"'Ratc[P'\/I) Rcvlscd Rntc (I"‘D __\ FRTEE
1 15 . Rs,1.500/-  : - Rs:1,700/- : ;_. R
3. 13510 v . LRS00/ i o o Wi Rea1 84057 -

<13, laarsie ‘.,'--. R.s 2,000/
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S#: 4 P Secf001 Month:June 2017 revet
| LK6066 -District Health:Officer Lk
Pers #: 00.'7137733 Buckle: - ~3 DISTRICT HEALTH. OFFICER L
Rame: RUQIA BIBI . ' . NTN: . -
LADY HEALTH WORKER ‘GBF #: R B
CNIC No.1120156461732 .01d #: S ot
GPF Interest, Free ‘ - [ . .i"
05 Active Permanent: - LKE6066 I - Iy
PAYS AND ALLOWANCES: fo L
pOD1-Basic Pay 10,270;00 Al »g,
1000-House Rent Allowance 1,002.00 iﬁ'?"";
l 1210-Convey Allowance 2005 [l @5?6_33,29 .Irt N
1300-Medical Allowance ,500.00 }yi
1973-Adhoc Allowance 20100 50% 1,8670:00 1.
2148-15% Adhoc Relief A11-2013 1296.001 4, [}
2174-Adhoc Relief Allow-2014 148.001+ E'
2211-Adhéc ‘Relief All 2016 10% 1,027.00° |
) a3 EloT
. -~ ¥ » .. .;". * iu.
Gross Pay and Allowancas to 17,845.00¢ |
DEDUCTIONS : oo C ke . os ‘--‘H;...“.-..-i e
' ! ":&” ¢
GPF Balance 7,450.00 Subrc: '5d5500 E‘
3501-Benevolent Fupd _ 600.00 . .
4004-R. Benefits ¢ Death Comp: . ) I 450.00 ;
; ' v 1
RS
, ' iy }"Tt
: Ta‘"..k ."1 ’i!‘" ;
} 0 e l;l,‘f
o . P I o )
otal Deductions 1."79'5._00 R
.H‘ - It ',,‘*11
R ol I
16,050.00 -
. . :: R if.; ;
‘ ) D.O.B LFP Quota: et g
‘ 20.05.1985  THE BANK OF KHYBER IBB, 1akir - MARWA!
_ ; . )
05 Years 00 Monthsg- 001 Days 00217-00-2 ‘ f} ‘.WA
' SR a
- 4
Wy I'
. MR 3.
> N [; R 1
BRI N ‘.
Tt A
_ -_-“"‘ ~ ?"
RN | ST




S Y1993 {10ven . Daatgr 1ADE NEALTH winsga ey o0 )
eta T e

AN .. g - :
nmc v LeouvucTtiowa AMOoOuwy VANl e,
14,7%0.00 3003 crr SuDeOriptinn - 493 .00- . ’
ares. - 12,28¢%00 .
2,318, 00 3308 Benevoleat ruia " - 1,200.0¢@-
. , 1.932.00 4024 B, Swnefite i Deach © 430.00-
b ‘.:. .,»Voa ] z.&.nﬁ Aftovancn 1.500.00
v mw.. 184 Aoa Relter Aty 296,00
2SI ANoo Meltar Allow § 200.00 N
'. . . 4 .t
. . N
»uuh» anoo Asltef A1y 201 1,037.00 5
Aconunts OffLoe Charsadda <
v - . * . ?
' : ) o PAYAOLL . RAGTETER /W
. T Faoe. 1 360 - . -
. : o o . ' . Tae U koath of Jenuicy ,2022 S}
Oate : 2.o~.8- ’ :
R~ L T L .
80 H nua.:b © IXXCOTIVE DXSTRICY NEALTYH owuunnx Paycoll ‘Saction t 00} Payroll 1
222¢ ).930 E».ﬁ AlLl-201 1,476.00

,..23 !98 .»ot...n.-r«w 200 1¢76.00

32, .»nvoo. Ralier ALl 201 1,476.00°
. »m..o..m,...a,u...umn.?p:nrﬁuﬁ 1436000

2311 ‘Deenn Eo.ssoo . i _ )

' ...lrd. .r)..l
..N? u ooo oo . /
.,wuw@mmun4.wo. . 1,000.00 . .

600.00
2,200,090 S .

. a.«uc&uo.a O 2,500,00¢

‘ ..\o... -

w o» »o»» 31, ow »o»»
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I ’ . ‘ A \'0-. .
CNIC No. _ o - .. Desig: Lady Hedltl"‘Wm u (6057 3100) Cu(uJL

'VTH . L S

JJ)ANJ’[“UND : ' . ; N
Amount Deductions ' Amount

CBusicPay . . 1476000 - 3005 GHFSubscrlpuon ~E90.00-

Amoum e Duducnon\

G001 Basic Pay - 1476000 . 2003 GPsubscription U se0.00

1004 House Rent Allow = 3,610,00 © 3501 Benevolent Fond - 1.200,00
1210 Conveyance Allowance 20 1.932.00 - . 4004 R. Bunctltx&DuirhC o 45000 |

'1300 Medical Auowancc 150000 °
2148 Adboc Relief AT+ 29600 - S B

"lb8 Adlmc Relmt Allou 2010 200

2201 Adhoe Relicf AI20L "_1,027,()b _ _ . _
‘ o ' . Accounts OfﬁCCP;.C}lél_l'.;.‘.ildl"j?l“‘
" PAYROLL REGISTER
" For th{: rné'nm of jvantu.u"‘y ?.02_’
Paae 360
Da[ed Ol 02.2022

. DDOCAGI12 *  EXECUTIVE DISTRICT HEALTH OFFICER ~Payroli Section 001 Payroll :

© 2024 Adhoc Relief AL 201 147600 .
247 AdnocRelief All 200 . 147600 - '

. 2248 Adhoc Reliel All 201 1,476,00 g
309 Adhoc Religf Al 202 147600
. . 231 Dress-Allowance o L .

. ‘ 20 U1,000,00
2312 - Disabled Allowance 20° 100000 . - ' )
2313 Ineegrate Allowanze, 600 '

: 2332 Lady health Worker  © 2.200,00°

© UPAYMENT . 326M

- ..  .DEDUCTIONS 251000 SR o

T Nupayxom(oo 5 onokaon

. 3101"072 A o .

" Branch No. 220217 TEHSIL BAZAR CHARQADDA HABIB BANK LIMITED , TEHSIL BAZAR
' CHARSADDA . o | o D
R CHARSADDA

o 0000170019050301

". "-



w--n—m--—--------'— .. -

: 3005 G.{ buhsor; txon
0 3501 Redevolent und
4004 R. Benefxts Death C

43-5 1‘ 36%;9 &elie.?ni
L2 gnlss Relief milow

23 Adiv: Reljcf Aj L2
2311 Dss allokidne: oo 20
CIH2 Unalinneailosgaes 49
2853 Tiiegribed $)lonzece : o . ) SRR .
- \'

y820°00 ooUCTIONS - 2 sqe 00- -
wx u:UM‘E PESHAMAR.. - .-~ 7 papig Bm me L -BANK smm: m&- .

- S --———- ——-‘l—-——n-v.luﬁnq—---at-——-——- -“

” e ——— e

- .t v am e s =




_ Better C.ojgy

KT . o

LOAN/FUND

© CNIC Ko: 1730161877174

Amount Deductions

Desie: Lady Health Worker (80573100) Grade 5

Amount ¥ .

" Ba;ic‘.l’:liy-‘ 14,760,00 - 3005 GHF Subscription ‘ 890 00-' .
" Amount . ’ DLdU(.[lOI‘IS
. :
0001 Basic Pay f4.7sp,ob 2003 GP subscrip'io;{ 890.00
1004 House Rent Anow ‘511610,60: :3501 Benevolent Fund "11,20'0;‘60
:lileqnveyancc A‘llowén«cezoﬁ. 1,932,000 7 4004R. Benefils & De*uhC ‘45&).’00 '

1300 Medical 'Allowanqé
© 2148 Adhoc Relief All -

2188 Adhoe Relief Allgw 201~

2211 Adhoc Relief Al ém

2224 Adhoc Relief All 201

2247 Adhoc R«.lut All 201
2248 Adhoc Relu.i All 201
2309 . Adhoc Relief All 202 -
‘2311 Dress Allowanw '20.

B I-l Disabled Allowanw 20 a
2313 Integrate /_\Jlowanw

“PAYMENT

Branch’ 1\0.
PES_HAWAR

200

"..1,476,00

DEDUUiON% 2.540.00
_ BANK SQUARE PESHAWAR HABIS BANKLIM[N—D BAN}\ S(;UAR

- 1,500.00

206,00 -

1,027,00 -

_1,476,00
1,476,00 -
1,476,00

+.1,000,00

1,000,00" -
600

31,829,00 -
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Better Copy

/

? ‘.“:

- ~

PAYMENTS'

L For-the - month of
© District Health Officer Kohai' .

S - CNICNO 4430119526958 oo cmiime i -

~AMOUNTS .

Account |
. Payroll

.y

" 'DEDUCTIONS

3

" AMOUNT

Bur‘.:ié Pay

House Rent Al]o\i' »
AAll,owang:’c 20 V

Medical Allowance .

Adhoe Reliet A1l 201

‘Adhoc Relief Allow 201 7+

“Adhoc Relief Allow 201 -

© PAYMENT -
DEDUCTIONS,

Branch code. 220341
. BANK LIMITED

(2,260

3,610

1,032,00

1,500,00- -

1,027.00
127600 .
1,276,00

21274 -

SHAKARDARA KOHAT.

. 3005 GP subscription

3501 Bénevolent Fund

4004 R Benefits & Death C

Tt

" HABIB .

: U SULTANA
WORKER

PAYMENTS
AMOUNTS

~ AMOUNT

© CNIC 1430195390826

'DEDUCTION

DESIG LADY HEALTH

Basic P“uy. .
- 8

. i—louse .'R;:u: Alluy.v;{nw

- Allow‘;r__n'ce 20 P

. Mcdiczzl AJ!'O\\.'an_ce -

‘ Adlioc.f{e_liefAll 201
‘Adhde Relief ,An’g\'v 201

,' Adhoc Relief Allow 201

Branch Coilc"‘
‘DEDUCTIONS_ .

12,760,00

1,503,00

1193200
1,500,00 . -

" 1.027.00°

1,276,00
1,276,00

21,674 65

" 3005 Subscription  Rs

3501 chvofcnt Fund - .

4004 R. Benefits & Death.-C ©

HANGU ROADKOHAT ~ . ..

HABIB BANK LIMITED 7

69
60 -
6
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N VAR i
Better Copv . R o o T Lo oo - B
Sec.001 Month Febrvary 2019 - - : ; : ’ '
P . 6103 EDO Health (Admn) Karak - -
ol -+ District Health Officer g
00786598 Buckle . S
Name  Farced Nisa
Lady Health Worker o . . . ) . . )
| ONIC No, 1420254270766 - o T e
OPF Interest Applicd Permanent o ) o oo e
. Pays an Allowance

_Basic Pay - - 13,260,00
House Rent Aliowance «- - 1,503,00 .
Allowance 20 ! ‘. © - -1,932.00 AN
Medical Allowance - - 1,500,00
Adhoc Retief-AllL 201 . 1,296.00.
. Adhoc Relief Allow 201 ©+1,326.00
Adhoc Relief Allow 201 1,326.00 -
R _ o 22,37000
- Pay and- Allowance’ . L : . . .
Didicate ©~ © .0 Code - . 4 Sy

Balance - . 26414 . 899 . T e
Benevolerit Fund ' . Subtract”’ 6000 o L o :
‘ Lo - 6900

" “Total Deduction ) 2,_\180 ) o : .
' o 20090 _ _

456 . DOB e - -

- 08.02.1985 . HAB[B BANK LIMITED KARAK




0001
1001
1300
2148
2199
2211
2224
2247
2264
2309
2311
2312
2313

A

00790725 NAHEED AKHTER
AYMENTS

Basic Pay

House Rent Allowance
Medical Allowance
15% Adhoc Relief All
Adhoc Relief Allow @
Adhoc Relief Aall 201
Adhoc Relief All 201
adhoc Relief All 201
Adhoc Relief All 201
Adhoc Relief All 202
Dress Allowance - 20
Washing Allowance 20
Integrated Allowance

PAYMENTS
Branch Code:221435

KARAK

¢ e el mcact oD ¢ C— - A oy

Accounts Office Karrak B et
PAYROLL REGISTER
For The Month Of_ Febuary 2022

" Buckle No.:

Gazetted/Non-Gazetted: N

CNIC: 1420212852398 Desig: LADY HEALTH WORKER (80563459) Grade: 05 NTN: -
__AMOUNT DEDUCTIONS AMOUNT LOAN/FUND PRINCIPAL REPAID BALANCE ‘
14,760.00 3005 GPF Subscription 890.00- GPF#: 69,133.00
2,255.00 3501 Benevolent Fund 1,200.00-
1,500.00 4004 R. Benefits & Death C 450.00-
296.00 .
200.00
1,027.00
1,476.00
1,476.00
1,476.00
1,476.00
1,000.00
1,000.00
600.00
"28,542.00 DEDUCTIONS T T 77T 2,540.00- N - 'NET PAY T '26,002.00 01702.2022 28.02.202°
i HABIB BANK LIMITED" ~ ~ _  KARAK o ] ~ KARAK | _ ‘Acent.No: 12978101 '
(::::Eszé%%;T\\\
\ W
\
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LR BEFORE THE PESHAWAR. chu COURI

BANNU BENCH

Wm Peuuon No ; Qé /7019-’ Sl

~Farzana Begumewe. .0 Cened . Petitioners,
. VerSLls . ) V. : . ‘ .':‘L:‘ "‘ ., RRSEEN
' R

‘-Govunment of l\hybel P'!kh[unkhwa IIuoug,h Seuelaly Health, .

. _Pcshnvau CIC . e . Rtspomlenu

l..'N'. D E X

. S.A ¥ DCSLr‘lptlon of Dommcnts ) ~ | Annex _Page

[ WlllPellllon o 1‘ S o //é
2 Affldavn B o N ,

7.
3. AddreSSesoftheP'miés' - AR IR N A P

4, Copy of the m)uhcanon/Act Ddlc‘(f ?'"' AT,
' July, 7014 : e ? /5

5. | Copy of ) notification No. 1340 Daed| B | ., | .
12292014 mﬁﬂfﬁ?‘f@/ L /é"/f -

1 6. Copies ol the- notitications No. 876" 86 A GRNRE B I
o 8787 91 and 8793- 97 Daud 7—1 9.2014 | D /é 2 /

7-.1 Copies of pay’ slips of some of the “Fr & ,
pettioners and those employees who are | . G 22- — 7
| receiving the ‘conveyance ql!owanu, T

8" | Copy of thé-Notices and reqeipts B N é/_45

Q. N CYUN PN . . - Pl . ' ) . : /‘ .
e 9. Loml iu,/ . S _ - -._('/7

.10 \Vaka[atnama . T . 1 . (/8’?9

0

ZarnhrbTE

N e T N
lk,U“U“&l\ . - ’ 5 (./ P I RN, VR ]

E - o SENE b.ly

!'hi}'_, Ny

' . - ".v‘..!'}"f...".’“.1;':3'"":'.‘2'.f\'l'ﬂ K Samiultah Khun . Y A
Dated:25.3.2019 = == ST T A Ovocue, Karak , ’ N

0333-9717844" - o / :




O

L. & Mamana Lady Hea!th Wonke:s posted at vanous EiHUs. '
(Lady Health Workets Program Employees at District
Karak Khyber Pakhtunkhwa o
. ...Pet.it",iq‘hers‘r
1 Gro'ver.hme:ntf of 'Khyber: Pakhtunkhwa  through
' ‘..‘:Secretary Health Peshawar | L |
’ ,'2..D|rector General, . Health ‘Servi'c'eAs - Khyber
- a .Pakhtunkhwa Peshawar: , | . |
. 3. Provincial  Coordinator LHW Program. Khyber
" Pakhtunkhwa, Pe-srhawar' o S
| "...4_.:.Drst||ct Health Officer, DIS[HC[ Kanak ]
R ._5.‘.DIS[rlCt ACCounts thcel Dtstuct Karak '
/ ....... ‘.'..-...Respondents. :
Warr PETITION UNDER ART[CLE 199 OF THE
CONSTITUTION OF lSLAMlC REPUBLI( OF .
PAK[STAN l973 ‘
.<::>,<=>c::><=>®<4—->;c::>'<=>3q::> ,
Respectfully Sh.ew"e-th‘:
sy - This Writ.Pet}tian‘risi'ng up 'fro.r-h the f’ollow;ihg_facts;

That all the.peti’ti-oners are bonafide residents of District Karak. '

2.7 That the peunonels a:e se:vmg .as. Lady Health W()akusf'

(LHWs)a[ various BHUS (1 ady Health Wo:kers ng:am

tmployees) at. District K'nak




. 3. That" . vide“ : | nonf:cauon o No PA/Khybe::

: respondent No I by 01del of the Spe'iker onvmual Assemblyz
[\hybe: Pakhtunkth assued an Acl The f\hyben Pakhrunkhwa =

Regulfmoﬁ of Lady Heaith Wo:ke:s Ptogmm and l:mployees.'

. o (Regular/zauon) and Stadaxd:zauon) ACI 7014 and regulan/.ed

!

(4

' the 5e|vnus of the pumoners Copy 'of "the notrh(,anon//\u lb'

attdched as Anne.\ure A”

" 4 ~Thal wde noutzcanon Nol.>40 Dated 22.9.2014 or Lh(;

. responden[ No 3 v1de whnch the Dnsum Health OfﬁCClS were'._ _

1.

,'durec[ed o issue” mdnvndua! nouﬁcanon (0 the emp!ovces of.

LHW P:ogram Copy or nouhccmon |s auach‘e'd as A-nhexu‘r‘é :

SO (‘B,) . -l- .

T

’nouﬁcauons No 8782. 86, 8787. 9) a;,a" 879397, 'Da'red

‘~2£{.9.20|_4 the- Dlstuct Héalth, Ofﬁcer Kalak leguiauzfd the

. .‘sexvxc_es of the petmonus ete with ctlecl hom I July 7017

Copnes of nouﬂcanons are atrached as Annexu:e ‘C" “D" &

sEn lespeuwely

’”

I/
- o denymg to pay the conveyance allowance to the peuuc'nezs

':'.Pakhtunkhwa/Bnlis/70H/_>5l Da[ed o July 7014 'fhe:

: lhd[ in the hghl or clbO\’e :uruncd duchpns'/nor_i_ﬁcarion-, vide .

6. 'Th_at the pE[IIIOneI‘S ale enmled to tecetve conveyance

' allowance :ucc.ordmu l0 law since . lhen legu{au/dnon w.e f'.'

1.7.2012 but the reSpondems No.4 & 5 a:e d:suim:ndlely_ |




——

rather they .(respondent, No.4. & )) are paying ~the- same

allowance 10 their blue eyed ernployees ot the same eategmy_

-

'(LHWs) at Dtsmct Karak Coples of some of the pay slips of’
the petmoners are attached as Annexure ' “F”-‘ and of those

employees who recelved the COnVe)'dn(.e qllowanee are.ayached

L]

as “G"

N\ ‘.

7 That bemg 1ggr|eved the petttnoners appl‘OdCheS this |
Honoutable Court inter alta on the followmo grounds

CROUNDS - : ' s

A, Fhat accoudmu to service: Rules the petmoners as a matter of
routme dut:es visit l 10 famllnes/houses dally Foa then medtcal )
‘assistance alSO'p’ll[l(.lpd{e in anti- poho campatg,ns lm 05 ddys o

in - the month approxnmately -and also takmg the infants of

commumty 0 CPI Cente:/BHUs/RHCs etc.

B. That the- permoners perform theu dutles in h:lly and rural areas.

»

whuch are/y'npossuble w:thout havmg a conveyance and~in-’sut.h
a '-Ctrcumstanees .c'lenial of conveydnee allowance to. thc

pettttoners 1S agdtnst the law and rules

.

That'the tmpugned actton of the leSponden[S No 4 & S :s vo:cl- '

v

ab (AL, . 1llegal and s dtscnmmatmy n: contraventaon of the'

puovnsuonsgol thc LUl’lbtl(l.lllOn odeklsutn

/
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'Thdt the nnpugned a(.non of the respondents No4. & 5 bc
'declaxed agamst the noxms of JUSIICC in the - Ilght of

'dlrectlves/notnﬂcauons ofrespondents No!l t073.

~

That the impugned  action- is based on colourful. exercise of

,powérs,' vested in -the functionari,es of the COVernment through

't

Consutunon of Pakastan wh|ch 1S agamst the bclS!C pnnuples of.

the equahty of cntuens before the state

" T'hat, the, impugn_ed‘ action: is Hlegal, ~void-ab--initio~'and' not
' sustamable in the eye of law bemg not gwmg the trun of

‘ conveyance aIlowance to- the petmoners whlch 1S not admlssnble

s/ ' : S
to prudent mind and against the pr,mc:ple of na’tural JUSll(‘e.

That the 1mpugned actnon of ‘the respondents \104 & 5 is

,'devo:d of ‘any loglc dnd against the gua:antce and secunty-

prowded to the le Servants

.~

ltig Lhe:tlore humbly pmyed thal on. d(,(&.‘ptctl‘lC( o! this

~'.Wr1t Pet}tnon the 1mpugned actnon of the respondents ma){ :

please be declated to be nllegal vond ab lmuo and unsusiamable

.and the xespondenl No 4 & S may please be duected 10 give 1hc :

- ‘beneﬁt of conveyance a!lowance to the petmoners w.E. f lsl Ju!y '

2012 in accordance with law,

Petitioner -

Through- 6 ’;f .

Malik Samlullah Khan

Dated: 25.3,201.9- - o 'Advocclte I\ardk



B AN A
g - CERTIFICATE:
.. . . o X 7 e
Lob ‘ As per mstrucnons of my cllents cemﬁed that no such, like Writ
S © Petition " has! earlier been hied by ‘the petmoners before this
R | onoulable C0u‘|/t’ o o . ﬁ/ R
B A ~_LISTOF’BOOI§S: S T P,
P ot : . .
o I'.~ Consntunon of lslqmuc Rtpllb“t OrP’lle[cln I973 /
e Case Law Accozdmg to- Need T
a ' - e K . Advomte

o

. . .
N e - -




M o jupGmenTsEeT. -
" INTHE PESHAWAR HIGH COURT

- BANNUBENCH.. -~ . . .

(Judicial Department) \»\P\V.‘_-’ll_;,‘_‘j'

‘JUDGMENT -

.' ‘Date'of hearing: " 24.03'2022 ;
| " For p_étitioners:/v ‘Mr. Shakrrullah Khan Advocates
.f For respo'ndent5° lb  Sardar Muhammad Asnf Asst't AG: .
G .MUHAMMAD FAHEEM WALL J.... Farzana Begum and 65

- others who are worktng as Lady Health Workers at vartous BHUs
have mvoked the const:tutlonal Jurnsdtction of thxs Court praymg
. -that:--

(13

' : - . s, therefore humbly prayed that on
g o - acceptance of this writ petmon the 1mpugned |
\ \ . action _of the respondents may please be-.‘
T " declared: 10 be. lllegal void-ab- -initio ‘and
‘ unsustamable -and the respondentq No.4 and 5. .
.may please be dlrected 10 give the beneﬁt of
' '_“_"conveyance allowance to the petmoner w.e.f

o July 2012 m accordance w1th law »

2. It -is alleged m the petmon th’lt mmally the present
.petlttoners ‘were: appomted on contract ba31s however later on .

through t.he Khyber Pakhtunkhwa Regulatlon of Lady I—lealth

ﬂlﬂll(l Bc ach




'Workers Program and Employees (Regulanzanon) and

<~-Standardlzat10n) Act, 2014 the servzces of the present petmoners

V4

- were regulanzed On regularnzatlon they have attamed the status of .

E .'c:vxl servants therefore they are also entntled to conveyance

) allowance smular to' the other c1v1l servant, On the other hand itis

_the contentlon of the respondents that the sand conveyance'

' allowance 1S, mot admlssable to the petmoners in a Ixm:t of street -

vnllage or w /thm the LHVS local JU['ISdlCllOIl they are performmg ’

. “their, dutles in the close v:cnmty of their. p]aces of resndence

3.7 Be that as it may, once the present petitioners -have acquired

. the ‘status .of. civil se'rvants, -'theit _claim ,_for' allowance' cannot 'be =

..,-_enterta:ned by thlS Court in v1ew of Jurnsdlctlonal coniour as”
Uenvnsaged by Arttcle 2]2 of Consututxon of Islamlc Repubhc of
.Paksnan 1973 bemg one of the terms and condmons of servnce' ofa
.“cml servant, I\teedless to mentton that :llowance consutute an“'

essentlal componem of pay. In view of the clear bar stated above

this petmon is not mamtamable Whlch is accordmgly dtsmtssed

. ) . . ~"‘l"'r ot ;
- Announced. . . . A
24.032022 : :
_'.utséri
i
-~ . D : f",.r..: - .
L R o ‘]"”"*-"\«'*-u:......'.’i._.l"’.:' UilGne, ung
0.8 o

Hon'ble Mr. Justice Syed A:shad Ali &
Hon'bic Mr. Justice. Muhammad Fn.hecm Wali. .




the wrong and illegal pretext that the same is not allowed for

“entitled to receive conveyance allowance is unprecedente

conveyance allowance as are allowed/granted to the lad

- allowance to the lady health workers, the appellant prefer t

’ 't\?\.-) o

THe Diréctor kGAeneraI,*Héalth Setvices
Kljyber Pakhtunkhwa, Peshawar.

Subject: DEPARTMENTAL . APPEAL AGAINST. THE IMPUGNED ILLEGAL - AND

- UNLAWFUL - ACTION_OF . THE_CONCERNED _AUTHORITY BY NOT

ALLOWING/GRANTING CONVEYANCE ALL WANCE TO THE LADY
- HEALTH WORKERS. - S o :

Respected Sir,

With due respect it is stated that the appellant is the employee of your Department and
is serving as Lady Health Worker. (BPS-05) and performing duties quite efficiently and up to the
entire satisfaction of the superiors. It is stated for kind information that Conveyance Allowarice ‘
is admissible to all the civil servants and to this effect a Notification No. FD (PRC) 1-1/2011
dated 14.07.2011 was issued. Later on vide revised Notification dated 20.12.2012 the
conveyance allowance for employees working in BPS 1 to 15 were -eénhanced/revised while
employees - from BPS-16 to 19 have been treated under the previous notification by not
enhancing their conveyance allowance: and. for all civil servants/government servants
conveyance allowance is allowed (except-those allewed monetized value of transport or avail. .
transport facility) irrespective of place or . station of duty. Respected Sir, appellant’s other -
colleagues of the same department in same as well other districts are receiving conveyance
allowance as admissible under the law and rules but the concerned authority without any valid
and justifiable reasons are not granting/allowing the payment of conveyance allowance under -

the reason that they are working
ction which is illogical and against
rtments whether it is vacational or
me but they. are allowed. Vacational
sue. filed service appeal No.1888 (R)

in the limit of street, village or even with the LHW local jurisdi
law and discriminatory. Conveyance is granted to other depa
non vacational even if they work.in local areas and near ho
Department employee in'Islamabad regarding the same is
CS/2016 before the -Federal Service Tribunal, Islamabad for conveyance ‘allowance which was
accepted by the Honorable Service Tribunal vide its judgment dated '03.12.2018 and same-is
allowance is extended through Khyber Pakhtunkhwa Service Tribunal vides' multiple judgments, .
which manifests that ‘conveyance allowance is part
allowed/admissible to all the civil or government servants’
province who  are not provided transport facilities meanin
reason that the lady health workers are working in their

throughout the Khyber Pakhtunkhwa
g thereby objectifying issue with the
local areas that's why. they are not

. d approach of the department. As a
matter of routine, on daily basis they visit families for their i i€

despite non provision of the vehicle or transport facilities etc. That appellant is also entitled to

y health’ workers of same and other
districts but the concerned . authority is not willing . to- allow/grant the same conveyance

allowance which is granted to other employees in the province. as well, Appellant is’ feeling
aggrieved from the inaction -of the concerned authority by not allowing/granting conveyance

his Departmental appeal before vour
good self to redress their legit grievances. ' L .

-

It is therefore, humbly prayed that on acceptance of this
concerned authority may very kindly be directed that the conveyance allowance may very kindly
be allowed/granted and the appellant be tréated at-par with colleagues of same and other
districts employees as conveyance allowance is admissible to all the government/civil servants .
in other quarter concerned. o o - ' .

. departmental appeal the

Dated: 06.04.2022

-

e W - - 'BHU Izzat Khel,
v , District Karak .

- ‘ : B Y.ou"re pbedie‘ztly C .
ey o9 R
. ]#’/ “Naheed Mta‘r,/‘{ﬁw .(BPS-‘S)

and parcel” of the salary and is
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RESPECTFULLY SHEWETH:
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EFORE THE HONORABLE KHYBER PA_KHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1318 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-OS) BHU Chokara, District Karak

................................................................................................ APPELLANT

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant
appeal. _

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of nécéssary and mis joinder of
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter. |

5. That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

1630 the honorable Tribunal has no jurisdiction to adjudicaté the matter
FACTS:- | |

1. Correct to the extent of appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as

Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the cdnv’eya'n‘c‘e allowance as evident from the Notifications

dated 14-07-2011 and 20-12:2012, that the allowance is admissible only to the
civil servants whereas the appellant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paAid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the ‘Director ‘General Health Services Khyber Pakhtunkhwa, Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance

allowance is not permissible.

. Incorrect. Already explained in Para 2 above -
4. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal.- - EE o T

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of cohveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
Conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed. ‘ ’

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. -
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E. Incorrect, Para-2 of the facts & Para-A of the Grounds are self-explanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.-

-

H. Incorrect, Para-2 of the facts & Para-A of the grounds aré self-explanatory.

The respondénts may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the
definition of Conveyance Allowance, the allowance that is paid to an employee to
compensate for the travel they have to undertake from tH‘eir residence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Worker providing Priméry Health Care Services to the community at their doorstep
in their catchrﬁent area as evident from the guide line of the Director General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that
‘Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by foot and their office or
Health posf is their own home, so no conveyance allowance should be allowed &
the appeal of the appellant is devoid of merits and has no legal value, therefore,

may gracioﬁsly be dismissed.

T

1 Secretary Health, ‘ 2. Director General Health Servi

Khyber Pakhtunkhwa Khyber Pakhtunkhwa O\U@

ATl
3. Provincial Coordinator LHW Program, 4. District Health Officer Kara

Khyber Pakhtunkhwa |
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1318/2022
Mrs. Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak
APPELLANT

Govt: of Khyber Pakhtunkhwa & Others ............c.cccocvveeoieieeeee RESPONDENTS

AFFIDAVIT

| Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

" (Dr. Qudrat Uliah Khan)

SMO (BS-18)/DMU In-charge
District Health Cffice Karak




GOVERNMENT OF THE KHYBER PAKHTUNKHWA -
- | HEA.LTH DEPARTMENT -

THE KHYBER PAMTUNKHWA R]EGULA’I'ION OF LADY HEA.LTH
WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015

CHAPTER—I )

A.“-

g pE Short tltle, apphcatlon and commencement --(1) These rules. may be called the

Khyber Pakhtunkhwa Regulation’ of Lady I—Iealth Workers Program Employees Service
Rules 2014 s S .

, (2)' It shall' eppiy to all fhe P.rogf-aﬁ;".'_e'mployees 'o'f the Pro éram.

NOR They sha]I come mto force at once

: 2. " Definitions. -—In these rules unless the context otherwwe reqmres -the foilowmg
- expressmns shall have the meanmgs hereby respectwely asmgned to them that i5.to say, _

' (a) “Act” means the Khyber Pakhtunkhwa Regutatxon of Lady Health

- R Workers Program - gnd . Employees - (Regularization  and -

‘ Standard.lzanon) Act, 2014 (Khyber Pakhmnkhwa Act No. XXVIof .
_ -2014) ' LR :
(b). . “Provincial Coordmator” means Head of the Program appomted

. by government from amongst member ~ of Service, Health»
" Department. =

- o ‘ ‘_ ; ._"(c),_ - “Appointing Authorlty”means an authonty spec1ﬁed in Rule 3

(d).  “Provincial Program Implementatlon. Ungt’f ~means  the

‘ . _.‘,./‘]\ s
4 }/ /\/:/
~ "r-// ’/. \ .~

T



_3': ‘I}'Iethlod_'gf appointment.---(]) There ~shall be :Selection- Committees for the

purpose of makipg selection for initial appointment on contract basis to the posts 6fthe  ~ |

‘ appointment.:

L (2) - . The candidates applying for tﬁéﬁ'var_i:ous":posté in ‘thé‘Progfam shall posééss- "

'same qualification and age limit, ag provided:in the original Program.

. N "* Selection ériieria for aﬁpointmént 'é.?ﬁi)hdy Healt:h"Sm_)'erﬁ@r.---'(l) There sh‘ail ,

the-foﬂowing:

(3)% District _Cbordi-neito‘;,. -
“§.Lady Health Worker Prograni: '

(B a representative - of Dlsﬁ‘lci Hﬁalfh' BN Nientber
- Officer;}- R Hooer
L _ (C) car representative of . ﬂ“é.f.---Pi’Oﬁnéial © o Member,
© ... . Program Trplementation” Unit* not ~ .~

RN ~-below the rank of BPS-17;and © -

. (d) Field Prografn'Ofﬁcét of o

-+ -Member-cum-
~ thé concerned area :

@2) - The posts shall be advertised tho I.\_iews papers or electronic media. -

_conducted.

"(4)  The Selection Committee. sheil_i“fj;ﬂéqgithé—‘ list of recommended and1dates

. alongwith record of written fest, before:the District Health Officer.

be'a Selqctid’n Committee for the appomntment of Lady Health Supervisors comprising of

| Sectary

+(3)  Test and interview of the s‘;moxfit.".li‘,:s'téd"céndidatgs at District level shall be -




' . “..-'app(nnted : ) o - z..:;::

- . - First: Level Care Fac:hty, . ’;} .

601 dance Wlth the 1a.1d dowﬁ c.pterla

(6) ‘On recelpt of vcnﬁcah@n -the: Dlstnct Pealth Ofﬁcer will accord ﬁin al

.2 nd record of written test of’ the selected canchdate be kept in her personal

Syt
A

preferably married and mustibe permanent resident of the area for which shé_ is'to '
appomted ks S %

Selectlon crlterla for appomtment of Ladv Heaith Workers. --( 1) Female

:preferably marned and must. be permanent re51dent of the area for Whlch she is to be

-

3

oo . . . Lo ER -

'. (2) _ There shall be ér S,electioﬁ CQ‘rﬁ'iﬁ‘i‘ttééf_comprisi-ng of the following;

(a) Mechcal Ofﬁcer/Inchaxgc : - Chairman

(b) .a female representatlve to be - = Member
‘ nommated by’ the D1stnct Health . ‘
Officer . from amongst Women:
‘Medical Officer -or Lady Health- . o
Visitor or Female Medical ;T echnician .- ;
- or Medical chhmman or DISpenscr,
: posted at the same Fac1hty, ‘
(c) Lady Heai th Superv1sor jf.;'g Tl Member-cum-
Snoo- U Sectary. -

- (5) Married females/women w1th past expenence in community chelopment

havmg the requu'ed quahﬁoatlon, wﬂl be ngen preference

: (6) Candidate should be wﬁhng to carry out the: servwes from her. home which
- will be demgnated a “Health Hoiise™ ensuring effective lmkage between the .

commumty and the pubhc health care dehvery system o

N

AT [ﬂ SDBCIf(defﬁLH(UUﬂCOVBted ‘areds, the Dlstnct Health thcer n ‘- |

consultation- with District Program Implémentation unit, may substitute t’be el

_ membPrs of the Selec‘uon Commxttees t@ meet the desned ob]ectwe

approval and will issue appomtment otders of the selccted/approved canchdates. . .

3 = Female ‘who shall appiy for th& post of Lady Health _Supervisor should MR

LIRS




tt

5.

Se[ectmn Crltena for Drlver fm the vehlcle of Ladv Health Slmerwsor --—The

‘candidate must be pennanent le51dent of the area for whieh he'is fo be appointed. He

- shall hwe wntteni consent of the Lady Health Supemsm w1th whom’ he has to perform

- duty.

7.

Selectmn chtena for the post of prowncnal program 1mplementatlon unit in
_bps—l to bps~16 -q-(l\ There shall bea Selectlon Comn:uttee compnsmg of the followmg .

(a) Deputy Pr ov1nc1a1 Coordmator° 3 Chauman
| (b) Training CoOrdin'atOr; Member
(c) _A representaUVe nominated by the Dn'ector B - Member
.‘ueneral Health Services not below the rank of o
BPS-17; ' :
'(2\ The Pxovmmal Coordmatox shaH be the appomtmg authonty for the post of

) i‘P10v1nC1ai Program Implementauon Unit. -

,l'-‘(4) - Test and LnterVIew of the- shorc hsted candgdates at provmcmi level- shall be ‘

, conducted

-

(3) The posts shall be - advertlsed m two NeWs papers/electronlc mecha by the &
'-iProvmcxal Coordmatm : L

"(8')‘ The Selectlon Committee shall pIace the hst of Iecommended candldates

‘ .anngwuh recor d of written. test, before the Prowncml"Coordmator. ;

',-’(9) Thv PLovmczal Coordmator shall nommate .

'fdov(/n cnteria,

‘.'fIO)

un receipt of venﬁcatxon the Provmcwl Coordmator shall accord ﬁnal pproval

fﬁcer Who shall not b_e 2,‘: 4 rembel




- j”,_c:ondu'c'ted

down criteria;’

Hea hDepartmenr

L (4) Test and mtemew ofrthe short hsted cand1dates at provmexal level shall be .
o Se e .’E “ N

(5} The Selectlon Comml’rtee shall plaee the' list of recommended candldates E
mong w1th record of wntten test, before the Secretary Heaith. ‘ -

(6) “The Secretary Health :shall- nommate an officer, who shall not be a member-
of the selection committee to re-verify the docunients, residential status of the candidates -
‘and to.ensure that the recommendatwns have ‘been- made in accordancei w1th the laid

(7) On receipt of venﬁcatlon the Secretary I-Iealth shall -accord final approval

- and will issue appointment .orders of the selected candidates and record of wntten test of

‘ the selected: candldates be kept i her/thexr personal files..

_ all the relevant health famhtles

"_ ‘-'9. Recommendatlon 01' the Selectlon Comxmttee. When an appomtmg authorltvr

“ does_ not accept the’ recommendatlon of Selecuon Comrmttee it shall record its reasons
and obtam order of the next hlgher authonty; :'j::; . '

| '10. Functmns of the Ladv Health Sunerv:sor.—-—(l) To carryout extenswe o
, ‘superwsmn and monitoring of the ﬁeld actmtles of Lady Health- Workers. Lady Health .

- Supervisor shall visit' the Health House of eVery Lady Health Worker under her-
superV151on at-least twme a mouth ‘- y : :

: 2) Lady Health Supervlsor shall prowde supportwe superv1s1on on ]ob

trammg, velbal and wntten feedback to her Lady Health Workers

(3‘: Lady Health Supervisor may act as tramer in the refresher training as and

; when requued by the D1smct Pro gram Implementatlon Umt

“) Lady Hea}th SupCI'VISOI shall atteridi the Contmued Educatlon Sesmons m'-

/J///&} ’*fz /’./

/‘@7/
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(5) Lady Health Supervrsor shall carryout verbal autopsy of mfant deaths
, repor’ced by her Lady Health Worker ' '

' 6y ady Health Superv1sor shall assxst the Drstnct Program Implementatron o

:_Umt in the pl'elllmnal'y scannm,,/venﬁcatron of cand;dates for- th_e posxtlon_s of Lady
‘ Health Workers. - : ' '

- (7): . .,ady Health Supervrsor shall lralse between Dlstrrct and First Level (‘are "
. F ac111ty (FLCF) for the effeetrve coordmatron of actrvrtres of the program

o (8) L,ad} Health Supemsor shall attend the Drstnct Pr ogram Mor'_r'thly‘Revievr'
= '-_(DPMR): ‘ o

TR

- (9). . Lady Health Supervrsor shall enSUm regu.lar mamtenance of vehrcle and rts C e
. . S movemenr registers; if allotted CoE o ‘

-'.11'1. . F unctlons ‘of the Lady Health Workers—-(l) The Lady Health. Worker shall-
' provide anary Health Care services to the commumty at thelr doorstep-.in her
f--catchment area. ' : - : t - .

3 2. The Lady Health Worker shall reglster all farmly members in the catchment area. Lo
_ “especrally the elzgrble couples {married women age 15-49. years) in her respectlve area -
~and mamtarn upto date mformahon about her catchment. area’s populanon ; '

’ "(3) The Lady Health Worker shall orgamze commumty by developmg women: groups“
' 111 health commrttees n her area. I : :

."-(4)1 The Lady Health Worker wrll arrange meetmgs of these groups in order to;
effectlvely involve them in primary hea.lth‘care famrly planmng and related oommumt

achvrtres o

o . :tS) - The_ Lady Health Worker shall keeéfie-le‘se"ll io‘n" with: inﬂuential wom
area . rncludmg lady teachers commumtyr IdelV tradmonal bu'th attend
clrents ' D

. '(6) The Lady Health Worker shaL pay v:rsrtl6 to 8: household every day to en
ol regrstered households are. v1s1ted once everymonth.’ E

o :A(7) . ,::,The Lady Health Worlcer shall dlSCUSS with th%eommumty, rssues related.
- health, hygiene, nutiition, sanitation and fan:uly planning emphasrzmg ‘the
towards quahty ofhife. -~ =~ -~ 1 - : :




)
ok

& .early ifiitiation and excluswe breast . feed.mg for six months and weamng practlces
matemal nutrition and macronutnent malnutrmon

.

; Lady Health Worker %%au coordmate w1th Iocal commumty
tﬁe Ihlled.blrth attendants and Io%ﬁl health facﬂmes for appropnate antenatal nathl and

ady Health Worker sha ‘act’aé ﬂarson between fopmal health system and

(12) The Lady Health Workef shall coordmate Wlth Expanded Program on' X
Immumzatlon (EP]) of mothers agamst Tetanus and children against communicable -
o ‘drseases The Lady Health Workers. tramed in'_ toutine  EPI, will- ensure timely -
“vaccinations (in her catchment areaﬂonly) w1th support from the local health facrlltnyPI
“staff. The Lady Health Workers’ ('LHWS) wﬂl also participate in various campargns “for

unmumzatlon against EPI target diseases ¢g:Polio, MNT, Measles etc in her catchment

area only. The Lady Health Workers will. be mvolved in the surveﬂlance actlvmes 11’1 her.

catchmﬂlt area only.

(13) The Lady Health Worker shall motlvate and counsel chents for adoption and

- 'contmuanon of ‘family planning methods :She will provide c¢ondoms, oral plllS and

adrmmster mjectable cpntraceptives, as per: deﬁne protocols to- ehglble couples”in the
cornmumty inform-them about prop‘ér use and possrble srde eﬂ'ects : .

(14) The Lady Health Worker shall carry'out prevenuon and treatment of common’,
allments e.g. diarrheal diseases, acute ‘respiratory mfécuons tubercu1051s intestinal -

her' N
as well ‘as ensure coordw.t#atedlsupport from Non G0vemmental Orgamzatrons .

" parasites, malaria, primary eye care,: scabies, first aid. for. injuries and other minor ..

 diseases using basic essential drugs. She’ w111 refer cases to.nearest centers as per given
guidelines. For this purpose a kit of certain’ ‘inexpensive basic drugs will be provided to
Lady Health Worker/Senior Lady Health:Worker. The Lady Health Worker/Senior Lady

Health -Worker will also be mvolved"'m TB AlDs, - Hepantrs and Malaria

prevennon/control

,/l’

RESEATENT

g

-~

Vit o



p:eventxve measures agamst spread of A]Ds, Hepatms etc. SRR
:(16) The Lady Health Worker shall attend month.ly contmumg educatton sessions at her
, _1.base facility. to share progress: regard.mg all activities carred out by Ler including the

: ’her monthly report and collect one month supplles from Health F acxhty

o

pnor permlsswn/gmdelmes ﬁom the Provmcw] Program Implementatlon Umt

"'?i‘m
,

A :after the xmtlal three months trammg The trammg wﬂlbe carned out in two phases,
(a) - Three months (Imnal trammg) RN

.‘ (b),' Nlne months (Fteld/onjob trammg) - ;k o C o )

..(3)
trammg, there should be two tramers.

@

famlly planmng, matemal healtb

(5)
ﬁfteen. y

D ‘\,.a. Ce

. ﬁ 3 X
s d@l : ;;tra.tmng are. selecte,@;n
Level Care Facxllty and they cannot be attache with ther facility;. appr,o;y_‘gt_lt1 for

‘of less than five tramees shall be sought from Pr_gm al: Prdgram Impleﬁt'gp@ tatio %

: (lS) The Lady Health Worker shall dlssemmate health educatton messages on.
-individual and community hygiene and sanitation as well as mformanon ~regardmg.

"home visits, number - of family planning acceptors by methods. and stock. position of_ "
.contraceptives with. Incharge of Facility. She:will also attend education sess1ons, submit

.‘;(17) The Lady HealthrWorkers will not be' mvolved in -any other actmty w1thout the

E l2. _ Training of the Lady Health Supemsor.—Total duratlon of trammg for the Lady.'
‘ Health Supervisor will bé one year. The Lady Health ,Superwsor W1]1 start field actmtles .

13 Trmnmg of Ladv Health Workerst—(l) Thtz trammg of Lady Health Workers-
:wﬂl be conducted in two majn phases for . total oﬁ twelve months (03. months bastc-

: .-.‘." .'.i‘ 4
g “'“". “«54\?

;_ (‘
‘f"' "'"

e A




 perili IS less m case - of o
.opou /terrmnatron the catchmen popu]atwn w111 be read;usted to ensure the'*{above

-..3?"."

entioned p0pulat10n coverage mstead of new recnutments

est house in the catchmentfarea There should be only one Lady Health Worker‘ .
m a cluster of 150 tor 200 households* . ~ 3 R e g

'15."'.:'"" 'Semonty —The appomtmg\““uthonty shall cause a mter- e-semonty list of the L
".followmg cadres on yearly basis. i s o

"'_‘ . - y

(@ ' Commumty Embedded Employees, .

) 3:;'-"" L "-', .

i) Log1$t1cs Ofﬁcer of me-Provmcral Program Implementatlon Umt

...,

" (c) " Field Program Ofﬁcers of the Provmcnal Pro gram Implernentatlon Umt

% (d) ‘Management Information System Coordmator of the Provincial Program )
' R Implementatron Umt and R . . . .

() Mxmstenal Staff of the Provmclal Program Implementatlon Umt

’

.16.  Posting/ Transfer.-—-—Every Program employee other than Community Embedded .
. Employeg; shall be: Ixable to serve anywhere m the Provmce agamst the cadre post in the
:Program R , R

17. Penswn, General Provrdent Fund; Benevolent Fund and Group Insurance.—

(l) Rules made by Government regulatmg Peusmn General Provident Fund Benevolent -.
-Fund and Group Insurance shall apply for: regulatmg the matters .of Pension, General .
“Provident Fund, Benevolent Fund and Group Insurance for those employees of Prograrn ‘
whose serwces have been regulanzed under thls Act '

. ,1'8.',"' Shuhada package.—Shuhada package as adm1s31ble to cml servants of the‘. ,
‘Government-shall be apphcable mutatis mutanchs to the program employees other than .’
'the clause-of appomtment of the package B

-
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719,
_-. -shall retire from-service- v

-

Rétiremént’{rbih‘s rvi

(@), On such date dfter hesshi pag

(b). Wh'cr.e nd'difécﬁo

n is gi{/.:'e;ni under sp}imle‘j(a):,

>
feo?
3

1

s
.
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K

ooy

o oabe N =

" 'Designation. °

i ~Repotu1}g,0ﬁicer.
A
S R .

.

1 .Lady»Healt,h.
. Slipcrvisor.‘

Dlstnct Cdgginatqr, :

LHW Prog%rg e

e

2. | Lady Health Wérker.

Lady BealtSupervisor, -

as:the

%%y b.e‘e:

< General provisions.---In all~oth€,,. matters¥n
‘ ‘the’ niles, if any; made by Governinent, ngaf
~ap 1'é‘d-f%;d_isposal’qt:'such matters,

- il )

s
matters

RYRT)

ot €xpressly p;blwdqdf?fﬁn.-m‘vefhé '

’ e N R
as may be practicable
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SE CRE TARY TO GOVT OF KHYBER PAKH ""UKH WA
HEAL TH DEPARMEN T

Entist' No & date -even.

Copy of above is- forwa;rded to:

The. Registrar, Supreme Court’ of Palnstan Islamabad

A]l Adminjstrative Secretanes, to- ‘Govt. of Khyber Pakhtunk'hwa

The Accountant General Khyber Pakhtunkhwa.

The Principal Secretary to Governor; Khyber Pakhtunlhwa.

The Principal Secretary to Chief Ministér, Khyber Pakhtunkhwa .

The Advocate General, Khyber Pakhtun.khwa

Theé Director General Heéalth Semces Khyber Pakhtunlchwa

PSO to Chief Secretary Khyber Pakhtunkhwa

The Manager, Government Prmtmg Press & Stationary Depa1tment Peshawar

for publication 1 in the Government t Official Gazette after pubhoatlon 10 '

- copies may be. forwarded to this Department

10. The Diréctor Information Khyber Paklitunkhwa Peshawar

11. The Deputy Du:ector (IT) Health Department for uploadmg in the ofﬁcml
. website.

12. PSto Secretary Health Department

coo-lompww.—a

(Kashlt Iqbdl J ﬂlam)
Sectleu Offlcer (E H)
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11‘1‘ l\ll 1 l)ll&\ IS l;;n--.- -.

_fméov INCIAL ASSEMBLY quRrTARmT .
I\HYBER PAKHI‘U‘\II\HWA o A

NOTIrrme\r

D'xtcd Pc%lmvzu duez /07!‘"0!4

No Pz\/l\hvbcn Pﬂ!\htunl\hwa/Bx!19/2014/ 5 b 1 The Klwhcr P'akhtunl\h\\"l Reauhnon of .

'..'L'\ Ay llealth Wonke;s Promam ‘and- Employees (Reoulamatlon and qtandaldlzatlon) 8111 2014 having,

bc: n |mscd by the Provincial ; L\ssembiy of I\hvbm P'll\hllllﬂ\h\\'d an 24" Juue 2014 and assented to by

L:m ernor ol 1hc I\,.iwbc' Pwkhtunkhwq on 29 Jun’ ’014 is h«.ub\r pubhslncl a8 an” L\cc uF the .

Prov mcm' Lemslature of thc Khvbcn l’dl\lmml\hwa )

- VTIIE KHY BER PAKHTUNK.HWA RIZGULATION 01" LADY HEAL I‘II ...5 L
WORKERS PROGRAM AND EMPLOYDLS (RIZGULARIZA’I ION o
AND STANDARDIZATION ) AC T 2014

(KHY BER PAKIITU\"KHWA ACT NO X).V I OF 7014)

10 ICCC!\ t.cl the 'mscu[ of the Govemo; oi the

(First pubhsln.d after ha\ i
he Gazatie of the Khyber Pakhtunkhwa

Khybel Pakhtunlkhwa int

- L . (E.\tnmdmaly), chted the 0107/')0]4)
: ‘lfl:-]chr'c-[:)l‘inl as in the accompaniment). . S ‘ | o -
T SECRETARY,
| : f;P’;@_\'/incM[ Assembly of Khitber Pﬂkluunl\h\\a

Mo. mul leic, (.IH pu notilication above).

A copy of the abovc, nouﬁmt-on w uh ther 1ccomp.mnmm is-forwarded to the M'-m;uuer '

1ll| the lLL]llusl 10 pnl\l:\h the sumwe in the

Deportnient, l«...lm“m w

C;ovunmmt btmlonuy dnd Printing
ovemment G1zcttc oftod'w s date 'mcl di

y lssuc of the I\hybcl Pakhtunkliwa G

arice with the list given overlm

stribute copies

X le()ldll]"\l

e

lhcmoi unmcdmtclv i accoud

Proo_t' should‘ be scilf_ té this $ccrel"u jat bcfore publtmnon

R

- . SECRET! kRX
P1 ovmcni A':.scmbl\' of IChyber P:\l\htunl\h\\a
. Dated _&= Zf/ovmn-u :

E 1\0 P/\/Khvbel P'xkhtum\hwa /81115/7014/ 55 f; ~

A copy of the '1bov(. is. iom '1rded .-

“to Governor. I\h\ bu‘ Pal\hnml\hwq

The lecxpal Seuct'ny o
ber Pakhlunkh\\"\ Health Dcpmtmcm

(.
2. “The Secxctan to Govcmmem ‘of Khy
3. . The Secretary 10 Governinent of Khyber DaLhtunkhwa Law Dep.;umu,m
R N . The Director Inforination, Khyber ?’llxhtlll'tkh\\'d - .
CONS The Dwecton ITI Specml Secretary Plovmcml Asécmbly ol I\hybm Pa]\htunl\hw
1 - =
. /\\,oho.__—f&?@&
" SEGRETARY,

of l\hybu Pdl\'llllllkh\\ a

“provincial Assembly
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© . Galchment population; -

Health has heen devolved to the Provinces and as suc

. ;:Ccordiiw_gi‘y; :

002

' 2 ; Definitions.-In this A

. N

i L

: L
PR

YN

ACT .
lo regulate the status of Lady Health Werkers‘Progrérﬁf.?ff_ the Pro‘vibbe of the Khyber

, ‘Pakhtunkhwa and to reqularize and s;an,dardiz fﬂ};—i}jservices-of employees - o
L S : of the said program . o o
" WHEREAS in pursu-'anc_e-of_ the Cons,iituiipn (Eighteeritf?éAmend'ment) Act, 2010, the subject of
: h Lady_,l-.‘tﬁeallh WOrkers' Program un by Federal
Government for supporting the family planning and primary heslth care. was devolved to the Provinces

JD WHEREAS in the Lady Health Workers Program, the communily based

special nature of j0D, for the execution of which they have 10 rémain con
ANDv'WHEREA"S i is obligatory to maintain the 6rig1n_é{§_§:onc§piqnddésign of (he Lady Heallh

Workers Program, - 10 ensure the presence of community ‘eml_fn'edded_ émployeés for effective service’
defivery 1o (he people of the area; R * '

- JAND WHEREAS il is expedient 0 regulate the stalus of Lady Heallh Workers Prograns in lhe.
Province of the Khyber Pakhtunkhwa-and to regularize and standardize the services of the employees of
lhe said program. . T o ‘

ol hereby enacted as follows:- -

1. " Short_title, application and cdmme'n‘ceméﬁt.'-,'--'(-i‘)'-}_;}Th’tsAf}.ﬁ\:c,t may be called the Khyber

Pakiunkhwa Regutation of Lady Heaith: Workers Program: .and Employees. (Regularization . and
‘Sia'lfuda;'dization) Act, 2014. A - R Lo _
© (@ lishall apply lo all persons emp
in the.Province of the Khyber Pakhtunkhwa.
. . N -.' - ) ;}l . :
© - (3) - ltshall come into force at

loyed or to be_ employed in Lady Health Workers Program,
onpé exéepf ‘sgctibri:':z#f, which shall

ct, unless thtere is anything repugnant in the's'ﬁb.j‘eéfor context,-
o | "(a)A “catehment popu!avlion‘ I \
- Embedded Employee of the Program i_g_;ga’ppointed or posted and regularly resides,
“therein, N S :

I (b) ‘ ~~f'Comﬁ1un'it?‘E'mbedded~E£flpldyeé'f‘z"ﬁi)§.eans a,'P'rog,ram employee residing and
" ‘working within his- defined catchment o
. posted; . IR |
K (©) "District Prbgf‘arh imp'te'm,’entaiion‘_}-‘.t:iiﬁi“ means the Management Unit of lhe

.. Program at District level; . - O ,

- "deu_amrriént". means the _Governméﬁfiof the Khyber Pakhtunkhwa;

&) "'preécribed'im.eans Pfesc‘ibedf'by ’-‘*li.gf?;

B ,(.f) - "Program" means‘lh'e {ady Health _ijr':ker's' Program de'voli)ed-lq(the Pro'vi'nce and
' which was previously run by theFederal Government under- he Name. of the
National Program for Family, Planning:and Primary Health Care; . '

) “prograim: employee’ means an.éfﬁploy'ee of the Program, whose service is
régularized under his Act and” ind!

commencement of this Act, :

I *».',l .o L e e "
X e T — C
o H
o
o\ .
5
o
R
LE.
-
o
"

_ workers have 3 -
tinuously embedded with their local -~

‘o.n-1e in to force on st July, -
" means lhéj"'_fééél 'p;op’uiation for which a Community

pulation for which he-was appointed o

udes. persons'to‘. be appoinigd_ "a}el’.th(i :

".-*—,"-.:;':-_—‘\

e s e T




¢ LL)/ }D’/} o

(n) “Pravince’ rneans lhe Provrnce vruie, l\nym...

n Urut means lhe Management U'nil of the

“Provrncral Program lmplemenlalro

Program at Provmcral levet, and
™.

(-, “rules

hrs Act b ‘

Nalronal Program r‘or Famrly Planning
overnmenl o be known as the Lady

* mean rules made under {

ncemenl of lhrs Acl the
be.a Program;o

3. Status of Program -«-fl‘ On comme
and. Primary Health Care, shal‘ be deemed to.

. Healih Workers Prograf‘n

preventrve curalive rehabilitative and

he Program shall: be,l

- @) The purpose of
he calchmenl populalro

il omolrue healln care seruroes ot
may delermrne

(3) ‘ The Program shall conlrnue forsuch'a penod as 'Governmenl
rce of lhls Act Governmerr_may ap ornt persons lo vanous posts in
enl in the Program

4y  After comrng lnlo fo
ar: 1ppornlm

Proqrarn on conlracl basrs and there shall be no regu:

he
anco wilh llru crrlorm nnrl

' 5 The appornlmenl under sub
m.:rnner as may. be prescrrbe

.crll bo made ln ncoord

-seclrojn (l_l) 3l

On commencemenl of this Acl all the Program employees,’ who were
iract or fixed monthly slrpend Hasis before 14! uly 2012, and holding lhe

4° Re ularrzatron (1)
lhrs Act, shall stand regularrzed with effect from. st July, 2012

|
|
!
,‘ _
! ointed in ihe Program on con
-séid posl lrll lhe commencement of
Provrded that lhe servrces of such Program employees slrall be deemed 1o havo boon. 1oguhu?ed
. under lhrs Act-only on the: publlcalron of lherr names inthe. olﬁcral Gazelle
' Provrded further, that-the posts th, 'Arelirernenl
resrqna tion, drsmrssal lermrnatron of olherwrse shall be

of the Program lallen vacanl on account of dea
frlled rn anv contract basrs

Act shall be placed in lhe relevant Pay

ized under l’ms
ernment

y be delermrned by Gov

gulanzed under ll‘us Acl shall b

employees regulan

il servants'of as ma

a2les correspondrng lo lhe cr\rr
e determined in

3 The senrorrly of lhe Program employees re

er as may be prescrrbe

|
-
Sy The Program

der lhls Acl shall retrre from
sted: by the Program employee,
pletron of sixtieth year of age.

3 mann

4y A Piogiam employee W
service, on the option of the Program emp

after- complelron of twenty five years of qua
hall be entitied o ‘such

ceis regutanzed under lhrs Acl s

ployee whase servic
by Governmenl .

5 A Program em
ﬁls as nray be determmed

oneronary and rellrement ben
For filling 2 posl ol
and ensure in“the -

dent of his

P
9 " Mechanism ‘of recruftment for Commumt' Embedded Employees.- 1)

Communrly Ernbedded Employee. ‘the appoini~g autharity shall- ‘cause to. verify
“rescribed manner that person, who is o be appornled agamsl such posl shallibe a regular resi

calchmenl populalron

2) “The Prourncral Prografm lmplemenralron Urnl shall oversee and m
lrndrng of the verification, carried out.by. the appointing aulhorrly under sub seclron
appornted against post of Communrly m’oedded Employee

onllor lhe process and
(1) belore a person is

3 "The Communrly Embedded Employee shall erlorm hlS didties within_ the c'rlchmenl
s residence, provided that Governmeni may adjusl a Communry Embedded Employee in

opulation of hi
crrcumstances to. be prescn e

anolher area in certarn C

PY e T

-~

‘ : ~




‘ the employep-

A Drsmptmary action.
, manner &s may be prescnbed

- 8. N Appttcatton of Govemment rules -

_ ..meanmg ol. ectaon 2% ol the Pa

| 10, Power to m'lke rules --G
‘ 11 avml w- Any tutes orders

2, Removal of drfflcuttres <f any. dtlncutty ar

- Government may make such
necessary for lhe purpose of remoytng the drf.rcut i

- commencement of this Act.
.. ) v . i v

A

ST+ ‘ 3 ol ’
. 4y Nothhslandtng anytnlng contalned In omer prowsnonb 01 IS AL UIE DEIVILED VI S

It_,rumnwnty Embedded Employees, whose services-are regu’tanzcd under this Act, or olher Communily
Erbedded Employess (0 be appornte:l after the commencenent of this Act, sharl be Inble o termmatlon i

‘(e) - has. untawtully ceased to be a regular resrdent wrthln or h’tS becomc a non- -
o resident for his catchmentpopulatton or . . :

- by, s mvotved in any ot'ter en Jagen ent ora practrce which is nol m "rccordancc w:ll
_the laid down and approved pollcy of the Program; or

(ct' has ceased to be eftrcrent in. the performance of offtcral dutres or

o (.d).. : has proved gurltyo gross mlsconduct

- (5) A Communtly Embedded Emptoyee whose serwce is: termmated undor sub-clause (&) 0 rd’ .

' »' b) o sub section ( ) ef thrs Act may be remstated into sewtce ln a manner as may be.prescribed:

Provrded thal this opportumty of remstatement shatl not be gtven fore than once throughout the'

: tenure ofa Commumty Embedded Employee s servicer e

|owded Eu:ther that-

- (.e) '. 00 salarv or allowances shall be Dald ro'lhe _re-thstated employee for the period
,;soentunder tcrmmatron and. : : o .

(b) o peyment made if any; 1o l]te termmaled employee bemg re-instaled, which was
not allowed ourmg or for the pertod spent under temnatron is recovered fromthe -

employee

Postmq transfer and ad;ustment of Proqram employees - Notwrthstandmg anything contarned _
isions of this Act, the Program employees,except the Community Embedded Employees may -

in,other. provi

_ tJe transterred to pen‘orm duty anywhere in the Provmce

Drsc1plrnary cases agamst the Program employees shalt be deal with in a .

The Program:employees shati be dent in accordam:e with -
: lable on any matler the

he provisions of this Act and rules; prowded thati:Llf 10- specaflc rutes are- aver
Oovemment rules Shdll oe applicable’ to such Program. employees '

9. Pubtlc servants --Ali Progrem employees shatt be ‘deemed to be pubtrc smvants within the '
kistan, Penal Code, 1860 (Act t\o ,\LV of 1860)

overnment may by notrtmtron in lho oltlctat (Ja/.ettc mczt\e rules tor C

'canymg out the purposos of this Act

0]8 tnslructtons in- ICSpCCl ot any terms and condilions of scmees ol

‘Program employees duly made or-issued by.an authority competent to make.them.and in force rnmedla ely

“-before the commencement of this Act shall, in so
nconsrstent with the provrsrons of thls Act, be deemed to. be n.les,made under this Act

ises in. grwng effect to any of the provrsrons of this Act,
ppar to be .

order, nat inconsistent with. the provrsrons of this Act as may ap

. Provided thal no such power - shatl be exefcts:é:d affer the expiry of one year from lne '

e -, Lo ,
e e c - Co S TR
W L

i . o
. . Tt B

far-as. such rules,. orders or instructions are not -~



S Progiam and

|ahon of Lady Hea\th Worker
No \/\ 0,

ereal The Kh ber"‘ Pakhtunkhwa Regu
d Slandard\zatton) Ordmance 014 (Khyber Pakhtunkhwa Ord.

e (Regulanzatlon an
hereby repealed ‘

By ORD Ror MR. SPEAKER B
PROVINCIAL ASSEMBLY OF KHYBER

P AKHTUNKI I\N A

(/\M ANUL‘( AL I)
Secretary .

R 11 Assembly of 1\113’

Px ovmm ber quchtunhhw Al




)eﬂnmg Conveyance Ailewance
T h@ aiﬁawance is palcﬁ t@ an empﬂoyee to
- compensate for the travel they haveto
- undertake from thelr resadence to the .
L workplace. The amount payable as an. o
~allowance depends on how far, an .
" employee has to travel and the modes of-.-
;__~,"nransportatlon used . o

. Scanned by CamScunner



"LHWS or not -as LHWs are demandrng of convmce arlowance

. ‘.’Copy to the:-

KARAK

Phone & Fa .0927-290537 Emal dhokarak@crnz 1a11 coni

o Dated 03 J072017.
N Trfle Drrector General HEaith Serv:ces. B -
. Khyber Pakhtunkhwa Peshawar . !
Subject CONVINCE ALLOWANCE‘TO LHWS IV

It for your kind mformatron that the'employees of LHWs programme have beenw

o eQUIanzed W ef 01 07 2012 and they have been mcluded rn the dlstrrct budget book '
o weef] 01 07 2016: . THET o '

Therefore |t |s requested to gurde thrs oﬁ'ce whether convrnce allrance is. admxsuble to

+

it is therefore requested to |ssue rnstructrons |n thls regard for the smooth runnrng of rhe" .

LHWs prgramme and to avord complrcatrdnsm future

.'. .. 4. / w .
Drstrxct Health Ofﬁcer

L Karak
(

- The Provrncral Coardrnator LHWs Programme KF’K Peshawar for rnformatlon
2 The Deputy Commissioner Karak for mformatron ' S
- 3. The Drstrrct Nazrm Karak for mforrnatlon

' ‘Dietrrctl elth,Ofﬁcer .
Karak. -




OFFI..I‘J’H# e T m'cmc& ol - 216187, 061 - - 9210195, FAX G 10230 e
AL’L COWCMC‘:T[DN) .Q’JOU.ZD Ehm prok JJﬂDIR.ECT IR uﬂ\mﬂ fﬂ_,TH .SIP IICZE FESHA PVA,R AJ’\'D JVOT
t i TOANTO, CALEYNAME " , o

3 o Ll /'BUDGET/SN" SR R

R The DlstnctHealth Oﬁ“cer
' “::»«lKarak ‘ R

Subject _ CON\/FYANCE ALLOWANCE TO: !:HWS
- Memp:. - :

! am curected to refer to your letter No 296 /71 dated 03/ 07/2017 on the sub;ec‘

S S noted auove and‘costat haL

Conveyance allowsnce IS "101' admls;ib!e ina urm* of a stn.e* ,\/dlase .0. even wnth

LPW io‘.al ut lsdlulcm

They are coverm ne'r arra by foot and ’rhe-r of"ﬁre or '-!eaith post i5 -

S thur r:swn horne, so no (onve\/arcql ailuwa'u. hﬂu!d ‘m permnt“eq

hwa, Pesf@yv.a.t., "_, T

gy
. //v@ ;

am

C:‘-




.

. OFFICECF THE DISTRICTHEALTH OFFI CER, KARRK -~ %G

AUTHOR!TY

Certlfled that Dr Qudrat Ullah Khan Sl\/l (BPS 18)/DMU In- charge On‘me of the

‘underagned is hereby authonzed to .submtt‘the para-w:se comments to the Honorable |

Khyjer akhtunxhwa . Secvice Tr:buna’ Pe hawar - in  Sérvice Appeals.

No £308 to” ;320/2022 (T:tied I\/irs f\/lusarrat Shaheen Lady Hedl fr V\/or} gér & 18 Cthers

\/S bistnct Health Ofﬁcer Karak & 01hers) on 10/03/2023 on behalf of the uncer sigs |cd

>

"‘Qﬁ:ﬁ?/
DIStrICt Health offi uerOwra:\

4

i,



VAKALATNAMA

/ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR e
| | -;o,onzz, |
..Ut (APPELLANT) .
. NAHEED AKHTAR . S " (PLAINTIFF) -
o R j | (PETITIONER)
. VERSUS |
o o ~ (RESPONDENT)
 HEALTH DEPTT: R .~ - (DEFENDANT)
o I/We B  NAHEED AKHTAR

Do “hereby appomt and constltute Afrasiab Khah Waz:r, Advocate,'

. High Court, Peshawar to appear, plead, act, _compromise, withdraw or

-refer to arbitration for me/us as my/our CounseI/Advocate in the above . -
“noted matter, without any liability for his default arid with the authonty to -
- engage/appoint ‘any other Advocate Counsel on my/our cost. ‘I/we -
- authorize the said Advocate to deposit, withdraw and receive on myj/our.
~- -behalf all sums and amounts payable or dep05|ted on my/our account in -

.‘the above noted matter.

Dated | / /2022

//ML

CLIENT(SI

. NAZUREHMAN MEHSOOD
. ADVOCATES

OFFICE '
Room No.6 Ground Floor, Afﬂdl Tower, .
~ Government College Chowk, Faqlr Abad,
- Peshawar City. .
' Moblle No 0312 9888752

AFRASIA 1AN WAZIR




