
« -

s

% 1is. -

u
•' .V ^

INDEX .
KHYBER PAKHTUNKHWA SERVICE TRIBUNAT,. PFStIIwap

* *

EXECUTION NO

¥:
> •

APPEAL NO INSTITUTION ORIGINAL INSTITUTION DECISION PAGES

\M
mVS

Sr.No. No of Pages Documents Page No
Part-A

pAcleA^1 Oh -n/i 

JO
- kk

M -b^

Ql2 (Da J paa xL ok
3 hOfma ^P/xl)s

hd4'
IT

'Jjj/jrrcAj]5
nOiYr\^

6
■A7

8

9

10

11

12

Part-B
1

2

3

-

Total Pages in Part-A 5 a0
Total Pages in Part-B 0

Muharir Compilation

4'

Incliarge Judicial Branch



21
✓

judiciary in Pakistan in protecting the constitutional

rights in exercise of powers of judicial review is indeed,

unique. The concept of judicial review has greater room

if there are solid basis for exercise of power of judicial
I

review but this power was never intended to over

through the acts of states authorities, whenever judges

disagree with the constitutional act and policy adopted

by such Act. Therefore, the legitimate judicial review

over the acts of Executive Authorities is always subject

to the principle of strict judicial scrutiny and restraint.

ITie superior judiciary in exercise of the powers of

judicial review can examine the constitutionality of then - i i
\ • >

V'-i i acts of state .authorities on any grotinds including

malafideruse of power to protect the rights guaranteed
*

by the constitution and as such m the cases, m which

Oci
r

the fiindamental rights of the individual are impaired by

using the strict scrutiny standard, jealously guards and
- ■;

. X >
I

determine the question of legality and constitutionality

of the action. In the case in hand by way of amendment

in the retiring age as enhanced by the government,

practically denied the legitimate expectancy of 99% of

y the total cml servants and had denied also the job

T
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- .
Learned counsel for the appellant present. Mr. Arshad Azam

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

w
UJ 2. File to come up alongwhh connected service appeal No.2^5
Z} £ 1308/2022 titled “Musarat Shaheen Vs. Health Department” for
0 ®

& arguments on 16.05.2024 before D.B. P.P given to parties
■ ^ '

(Fareeha PauT^ 
Member (E)

(Rashida^ano) 
Member (J) /

ORDER
! 6'*' May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mj*. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

Vide our consolidated order of today passed in connected Service2.

Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretary

Health, Khyber Pakhtunkhwa, Peshawar and 04 others ”,( copy placed in
3" 1152

^ t H S this file), this service appeal is also disposed of in terms of order passed

in the mentioned appeal. Costs shall follow the event. Consign.

Pronounced in open court at Peshawar and given under ourj.

'^hands and seal of the Tribunal on this day of May, 2024.

(Rashicfe^ano) 
Member (Judicial)

(Kalim Arshad Khan) 
Chairman

'^h'aeem Amuf’
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for the appellant present.Learned counsel07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal 

Person and Mr. Niaz Muhammad Khan, Senior Clerk 

alongwith Mr. Asif Masood Ali Shah, Deputy District 

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for 

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given

to the parties.

(Salah-ud-Din) 
Member (J)'

(Fareeha Pant7 
Member (E)

*Naeent Amin*

2'"’ Jan- 2024 1. Junior to counsel for the appellant present. Mr. Asif Masood Ali ■

Shah, Deputy District Attorney for respondents present.

2. Bench is incomplete. Therefore, case is adjourned. To come up 

for arguments on 25.04.2024 before D.B. P.P given to the parties.

(Fareeha Paul) 
Member (E)

’^-Zia Ul Haq
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Learned eounsel for the appellant present. Mr. I'a/al Shah25.07.2023

Mohmand, Additional Advocate Gcnci’al alongwith Mr. Asad /ahoor,

Public Health Coordinator for the respondents present.

Fleply/comments on behalf of respondents have already been

submitted.

Learned counsel for the appellant at the very outset, submitted

that similar nature Service appeal No. 1258/2022 titled “Ncelolar

alongwith others Versus Government of Khyber Pakhtunl<hwa“', had

already been admitted to full hearing and have been (Ixcd for

arguments on 07.09.2023. 'I'hcrcforc, this appeal is also admitted to
4

full hearing subject to all Just and legal objections by the other side.

'The appellant is directed to deposit security lee within ten days. 1’o

come up for arguments alongwith the above mentioned scivice

o
appeal on 07.09.2023 before the D.B. Parcha l^shi given to the

•5 A. parties.

(Muhammad Akbar Khan) 
Member (L)

i
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Learned counsel for the appellant present. Dr.13.06.2023

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy' District Attorney for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

and 04 others” on 25.07.2023 before the S.B. Parcha PeshiO

given to the parties.

(Salah-Ud-Din) 
Member (J)

*Naeem Amin*
\

V
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Counsel for Ihc appellant present. Mr. Asad AllMui-eh. 2023

K.haii, Assisuiiii Advocate Cjcncral alongvvith Muhammad

Tul.aii, S.O (Idtigalion),’ Dr. QudratuHah Khan, SMC) and

Niaz MLiiiarnmad Khan, Senio!’ Clerk for respondents No.

K^^ST i 10 4 present. Nemo ibr respondent No; 5.

Reply/comments on behali'of respondents No. 1 to 4

sLibmiued, which is placed on. ftic and a copy whereof

handed ovci' u.) learned counsel for the appellant.'To come

up ibr preliminary hearing on 10.05.2023 before the S.IC

Parcha Peshi given to the parlies.

(Farcemi^^^ul)
!V[cmbcr(E)

Clerk of learned counsel for the appellant present. Mr. Asad All10.05.2023

Khan, Assistant Advocate General for the respondents present.

KPST
To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel foron

the appellant.

(Rozina Rehman) 
Member (J)

*.\'aeein Amin*

\
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Learned counsel for the appellant present. Mr. Muhammad05.01.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/corhments on behalf of respondents not submitted.

Representative of the respondents requested for time to submit

reply/comments. Adjourned. To come up for reply/comments as

well as preliminary hearing on 31.01.2023 before Z.B.

V
■4 .

(Mian Muhammad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents

present.
I®, ; /

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)

4

i
i
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Counsel for the appellant present. Mr. Muhammad28"' Oct, 2022

Adeel Butt, Addl. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

07.12.2022reply/comments and preliminary hearing on

before S.B.

(Fared a^iri) 
Member(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

(Rozina Rehman) 
Member (J)

■X
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Mr. Afrasiab Khan Wazir, Advocate for the appellant present.19.09.2022

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f. July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts
!

which is a case of discrimination. Feeling aggrieved of the illegal and

__ -Tinlawful action for not granting the conveyance allowance, the appellant

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 2S.10.2022 before S.B.

(Mian Muhammad) 
Member (E)

- A /

J
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Form- A

FORM OF ORDER SHEET
Court of

1318/2022Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judge ••S.No.

■ K 1 2 3

The appeal of Mrs. Naheed Akhtar resubmitted today by Mr. 

Afrasiab Khan Wazir Advocate. It is fixed for preliminary hearing before 

Single Bench at Peshawar on M r^^^Notices be issued to appellant and 

his counsel for the date fixed.

07/09/20221-

eo/fiir
By the oiper of Chairman

\i-i

}
REGISTRAR ^

)

i

!

i
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NOTE:
Objection.No.1. In Para No.4 of the appeal' due to clerical mistake 
(word) appellant is used, hence this Para No.4 be considered as 
Colleagues of the Appellant. ,
Objection No,2. Appeal is flagged and marked with annexure.
Objection No.3. Annexure A,B,D,E are replaced by better copies. 

^Objection No.4. The appellant is aggrieved of .the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 

' the appellant (impugned).
■ Hence the entire objections are .removed in appeal and are re­

submitted today dated 01.09.2022.

\

Afrasiab <

/

I

)/



The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 
incomplete on the following score'which is returned to him for completion and resubmission 

. ■ within 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in para-4 of the memo of 
appeal is not attached with the appeal which may be placed on it. .

2. Appeal has not been flagged/marked with annexures marks.,
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

'2M. ^ /S T.No.

72022Dt.
F^ISTR^^ 

SERVICE tribunal 
KHYBER PAKHTUNKHWA 

PESHA\A/AR.
Mr.Afrasiab Khan Wazir Adv. Pesh.

/\to

ClY^f >n

■rJci. ^ ^ Cti

LfsiijLynJiyi\ )
LUjl /f-

x:

.V-



BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR
CHECK LIST

/

HEALTH DEPTT:NAHEED AKHTARCase Title: • vs
NoYesContentsS.# .

.This appeal has been presented by: Afrasiab Khan Wazir Advocate
■Whether Counsel / Appellant / Respondent / Deponent have signed the
requisite documents? , _____ . _______
Whether Appeal is within, time?_____________ ______________ '
Whether the enactment under which the appeal is filed mentioned? 
Whether the enactment under which the appeal is filed is correct?

1.

2.

4.
5. .

Whether affidavit is appended?6.
Whether affidavit is duly attested by competent oath commissioner?^ •7.
Whether appeal/annexures are properly paged?8.
Whether certificate regarding filing any earlier appeal on the 
subject, furnished? . • 9.

Whether annexures are legible?10.
Whether annexures are attested?11.
Whether copies of annexures are readable/clear?12. •

VWhether copy of appeal is delivered to A.G/D.A.G?____ '
Whether Power of Attorney of the Counsel engaged is attested and 
signed by petitioner/appellant/respondents? ________ •, ■ ^
Whether numbers of referred cases given are correct?________ _
Whether appeal contains cuttings/overwriting?
Whether list of books has been provided at the end of the appeal? -

13.

14.-

15.
16.
17.

Whether case relate to this Court? .18.
Whether requisite number of spare copies attached?
Whether complete spare copy is filed in separate file cover?
Whether addresses of parties given are complete?

19.
20.
21.

Whetherindex filed?22..
23. Whether index is correct?

Whether Security and Process Fee deposited? on24.
Whether in view of Khyber Pakhtunkhwa Service.Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent
to respondents? on ____ • ________ • ______ ■
Whether copies of comments/reply/rejoinder submitted? on

25.

26.

Whether copies of comments/reply/rejoinder provided to opposite . 
party? on __________ ^27.'

It is certified that formalities/documentation as required in the above table have been fulfilled.

Name: AFRASI AZIR
Mferi COURTADVOC

Signature:^

Dated:



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNALf PESHAWAR

KPST . 
posti^w^T

APPEAL NO. 72022

HEALTH DEPTT:VSNAHEED AKHRTAR

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

I^emo of appeal1. ■

A&BNotification & Regularization 

Act-2G14
2. ^-1

Notification C3.
D&EPay slips4.

High Court judgment dated 

24.03.2022
F5.

fi-
GDepartmental appeal6. vr

Vakalat nama7. U>

APPELLANT

THROUGH:
AFRASIAB KH^ WAZIR 
ADVOCATg^jJ^H COURT

P HAWAR

OFFICE:
Room No.6 Ground Floor, Afridi-To.wer, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752
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* BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR

13/^ /2022 Khyhcr PaAJuiikhnva
ot-rvico f

friary No.

APPEAL NO.

Mrs. Naheed Akhtar, Lady Health Worker (BPS-5), 
BHU Izzat Khel, District Karak.

APPEtCAm
2J2Outed

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

respondents may kindly be directed to allow/grant 

conveyance allowance at par with colleagues of same & 

other district of the Lady Health Workers with all back 
^fcdtto-tlaybenefits. Any other remedy which this august Tribunal 

^eems fit that may also be awarded in favor of the appellant.1
R/SHEWETH:>7
ON FACTS:

* ;3k. '

1- That the appellant is serving in the Health Department as Lady 

Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers Program employee 
(Regularization And Standardization) Act-2014, and are performing 

her duties up to the entire satisfaction of their superiors. Copy of the 

Notification dated 24.09.2014 & Regularization Act-2014 are attached 
as annexure

Ji:m 4:m •!>
2»"t

1
&■

A&B.

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 
20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from



BPS- 16 to 19 has been treated under the previous Notification by 
not enhancing their conveyance allowance. Copy of the Notification 

dated 20.12.2012 are attached as annexure

3-That the appellant's colleagues in same and other districts are 

receiving the conveyance allowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the 

Salary Slips are attached as annexure

4, c.

.i...D &E.

4-'That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar in writ petition No.346/2019 which 

dismissed under Article-212 of the Constitution of Islamicwas
republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunak Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2019 order dated 24.03.2022 is attached as

.F.' ■ ■annexure

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 

principle of consistency but no reply has been received from the 

■ quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure G.

GROUNDS:

A- That the action and inaction of the respondents regarding not 
allowihg/granting conveyance allowance to the appellant at par with 
other colleagues is illegal, against the law, facts, norms of natural 
justice.

B-That the action/inaction of the respondents is against Article 4 and 

25 of the Constitution of Islamic Republic of Pakistan 1973.

C-That the action of the respondents is without any legal authority, 
discrirhinatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and 

void. ■

D- That as the act of the respondents Is Illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E-That appellant has the vested right of equal treatment before law 

and the act of the respondents tq deprive the petitioners from the, 
conveyance/allowance is unconstitutional and clear violation of 
fundamental rights.



T >

F- That under the principle of consistency the appellant is fully entitle to 

M the conveyance allowance as are given to the' other colleagues of the 

appellant in various districts.

G-That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during , 
vacations.

H-That the petitioners seeks permission of this Honorable Court to raise 
any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

Dated: 25.07.2022 ,
APPELLANT

NAHEED AKl^AR

Through:

AFRASIAB KHA^AZIR 
ADVOCATEVjlIflH COURT, 

PEmmVJAR
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instant 
service appeal are true and correct to the best of my.knov\/ledge and belief and nothing 

has been concealed from this Honorable Tribunal.
AFRASIAB KHAI^y(rA2 

AdvocateJ^k€+44
PESfMWAR

RT,

certificate: / /
It is certified that no ^rlier ^rvice appeal has been filed between the 

parties. . i /
^

i Ii\

t *

Wt3 /
\
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A4
Better Copy

. • OFHCE OF-THE
DISTRICT HEALTH OFFICER 

• KARAK • •
. 0927210837Phone and Fax 

No. 8838-42 .
Dated 24/09/2014 .

NOTiFICATlON .

In lei-m of section 4 (1) read with Proviso there under, of the Khyber Pakhtunhhwa Regulation of Ladyjle^th Workers Program 
(Regularization) Act, 2014, services of Lady Health Workers Programme Employees of District Karak
hereby regularized-with effect from July 2012 terms and conditions of service will be governed u^nder the Khyber Pakhtunljwa 
reguia^tion of Udy Health Programme and Emplbyees (regularization and Standardizauon) Act. 2014 and rules to be made there
under. i '

Of ■Name_
catchment area

FLCFI Father/Husband NameName of Community 
Embedded employee

S. No

FLCF BHU Eisak Chuntra
BHU Izat KhelNaheed Akhtar 15. . BHU Izaf Khel, Naheed Akhtar 2

In exercise of power conferred under subsection (2) of the Section ibid, the above community 

embedded employees are placed in the following pay scales as mentioned against their

designations. ' . .

Basic Pay ScaleName of Post _____ _
Lady Health Supervisor
Lady Health Worker

BPS 07
BPS 05
BPS 04Driver

District Health Officer 
Karak

CC
1 Director General Hedlth Services Khyber Pakhtunkhwa Peshawar.
2. Provincial Coordindtor LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information.
4. Incharge FLCF concerned for information
5. Officials concerned.

District Health Officer 
Karak

s

a■ <
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KTOflP^TUNKHWAGOVERNMENT^I^TaORmNAi^

.1, . •
.• r'^‘'iV«nr.r..;;.;vt^.v..iw;;c.-o>'.-i;.i.-,-^:'r;v--.i::’:-^-i''';'i‘.<

IS.

concept and design of tho Lody Health 
u'clivciv 10 the people Of tlre-.area- ° emplo.yees for effectivc seivicc -

. ,, , ■ WHEREAS it is expedient to regulate the
, - 'Ovincc of the Khyber Pakhtunhhwa 

. d'c said program; ' ' ,
P is hereby Gnacled as foUows;-

• 1
Itifo, ODDlienfi'n-i
Regulation of L 

Siondardizationj Act, 2014.,

and, , cbmmenccmenL—(1} This Act ' 
Lady Health Workers Program may be called the it: 

and Employees (Regularization

(2) • ‘^pply tp all persons employed of to be 
".6inm, in tlie Province of Uie Kiiyber Pakhlunkhwa. employed 1n Lady Health Workers

(3) ■ It shall come into .force at onch except section 4, which shall
2012, come in to foi'cc on 1=''

2. .. Opnimim-ln Uns Act; unless there is anything repugnant in the subfect or context -

■ • fa;

a (RjirmuHiiiy 
or posted and regulailv

: (b)

(c) • ■Distiict Program Implementation Unit" 
Program at District level; '

" Government"

".presci'ioed"

means the Management Unit'of the

• (d)
tPe Government of the .Khyber Pakhtunkhwa; ■ 

means prescribed by rulcs;

;'iHi fviiich ..rrrf.fuSwunVrtMrrrdrhi’G^'^'’'.............,r,..--
commencemeiUof this Ac:'' . . .

means

• ' (c)

•• (O'

• {/J}
.soivice is

persons to be appoinl'ccl alter tlie •
re

(0) ''’Province'! mGans the Province of i,h,M<;hyberPa.khtunkhwa:

yPjbvinCjpl program lmplem,entati.Dn Unit'! n 
Program,at Provincial level

(i) .1
means the Management Unit of the

and ,

■ I'ulns" mean rules made under this f\ct.(J).,

/.t
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KHYRFR PAKHTUN'KHWA GOVERNMENT, E^CTRAORDINARV, 2nd JULY, 2014. 19 .

‘ •;•'.}!'riccijr.r.'• , /•'* .r

. : i'

:

' H
commencement'oI this'Act, the National Program'for Family 

be cl Program of Government to be KiiO'Vn as th(.
3. ■ Status^of Program;—(l) 'Dn

; "Planning nbe! Prima'nj'Heallli Care; shall be deemed to 
' ' Lady Health Workers Program',. ■ ' .

curative, rehabillLallve and'(2)' Tlic purposmol the Program shall be to provide preventive
’ proniotivG healUi carc.seivices to.the catchment population in the Province.. .

Program, shall continue for such a period as Government may determine

Aftci-comiiig into f'or.ce of.this Act, Government may appoint persons-to var ous posts 
contract basis and there shall be no regularappoinlment in,the Program.

Tim(3)-

nt

the Piograiii on

nppointment under sub-sectinn (4) shall be made in accordance wrtn the criteria. (9) The 
and manner as may bc'proscribcd,

■ a ' ■■ U(*pularization.-.--(i) On commencement of this. Act, all the Program employees, who wem 
■appointed in the Program o'h contracl'or.'lixcd radntlrly sijpeud.basis.belore July 2012, and holchug 

■' tile said post tiil-thc comincnceinent of this Act, shall slaiid regularized with effect from l-'^y, ___

•Provided that Uni .-sorvicGS of such Program employees shall be-deemed to Inivc; been 
igmaiiAc'd under dim Aci o-nly on the publicaiian of ihcl.r names in Lhe-official Gazette: ■

■Provided further thaUhe posts of the Progiani fallen vacant on 
.resigruition, dismissal, termination or otliciwise shall be filled-in on contract basis-

. ■' ■ ■ '(2) Tlie Program^employees regularized iincler this Act shall be placed in.lho leicvmiu I ay
Scales' corresponding to lhc.ci.yil servants dr as may be determined by Government.

The seniority of the. Program employces regularized under this Act shall be delei mined 
in a-m.ann'cr as-may be prescrib'ecJ.d

account cl death, retireimml,-

(3)

regularized under this Act, shall-i-etire .fromA Program employee, whose ser/iccs 
Ihe option of-the Program employee aneJ on such date; as requested by the Prg^'^m 

alter c,omi)leLion di .twenty five years of qualiWing seivice or nn the completion of raxlieth yeai .

are(d)
soiwicc., on . 
ciViployc-c, 
of age. ,■

' (b)'."' A Piograni employee,'whose scivice is regularized under thi.s Act, sliall be enLitll'd..,to
■ tsuchpciisionaivandretircmentbenefitsasmaybedeterminedbyGoyernment.. - '

■ 3, ■ MnnlinnisnT.ofrccmitmenlfDrCommu.nitYEmbeddQd_EmpiPybc,s:-(l) i-cr filling a post
"of Commtinity Embeddeev Employee, the appointing authority s'hall causo-to verify and ensure m the 

■- prescribed manner that person, who is to.be appointed' aga-insj such post, sbah be a rogular residenl of 
' his cntchmcnLpopulation; , ' . ' ' •

(2) . Tlie Provipcial Program Implementation Unit shall oversee and monitor the piocess and 
„.ig of. fltc vcrificabQiV; canned out by Ihc appoindeg a.uthority under sub-seednn (l).„bcibre a person ■ 
ppoinled against post Pi Communlly Embedded Ejiiployec

;• •jjy-i’

r .

. .* ‘ i
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(3)' The Coihmunity^Erhbedded Employee shall perform 
■ iKipiilation of his residence; 

in nnolhorarea iiVcertain ci

his duties wiihin'lhe catchment 
provided that Governiiient may adjust a Community Embedded Emplovee 

Circumstances to bo prescribed.

Notvviilislandin£i anything contained 
'■'onmnniity Embedded Employeb?=;. whoso'services 
ErnbeddfMl Eniployecs to- be , 
h.n:ininaiioii; if tlic-cmployce-

in other provisions of this Act; .the se.rvieos of the 
are-reguhirized under this Act, or other Community 

oppuniled after the cornrnencemcrit of thi.s Act shall bo liable to

/
■■ (a) ■ lias unlawfully ceased to be'a regular resident within

. .''esicJentiforhis catchment population: or or ha.s become a non-

(b). wiZhli which is not in accordance
the laid down and approved pplicy ofthe Program; o.r.

. (c). has ceased to be efficient in die performance of offieial duties 

lins p.royed guiliy of gross misconduct,- 

■nrnoff ■ f .,1^ Community Embedded Employee, whose service is-
ra lid of mdi-veutmn fdj df dds .Ptmay he lelnsloted ,me servi^r

. Provided (liat tllis Opnortunil'v.nf mlncmto' .1 , •

: or.
'■(ci):

tennlnoted' undc'i’sub-ulause (aj
inan-ianncrnsmnybppi-coclibcci;-

wen more than once.ttiroughoul
oyee’s seivico:-

. Piovided.further that.

solaiy or allowances shali'be aaid to the 
spent-underiermination; and

• no
instated employee fo.rthe periodre-

paymentmade, if any, to trie 
was not allowed dudng.or for d“r
fiom the employee...

re-instated, -which
spent under termination,, is.recovered

, -G.
: ■ in otiier onythjng eomtained

niny.be transferred to peiform duty anywhere in the Pro'v'incr Ennbeddcd Employees,.

. mnmier tis i.naybe;5re7cr^cd,°'^'^''^'''''i''' against the Program employees shall be dealt willi
( .

fii :i

8,. ' • A}}|^i^ti£ii_of Governmpru mine. 
provisions-of this-Act and ndes:

Covcrriineiu-rulesshall bet

••The Program employ.ees s.h-all be dealt 
provided thiot if

live in accardiince with 
ore available on Dny:matil;r, theno specific rule.s 

iipplioable to.sucli Program employees.

O'. a-;;-- --- to be public.sewants within thh ■ •
e, lcj60{ActNo.XLVofl360). .

mcanii'i

10.
may. b'' iiotification.-or;ym,g out iho purpose.^ of ihuv'mL ' ''Obiicaiion in the official Gazette, make rules fur ■

, :k

r. X
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JETOR„C0.1'*Y-PaGEi ;;• -.•<
*.

GOyEM'^mff.iPKKHpEREi^^ .;
■" .■: \rv. ;

■ (REGUALTlQHiW®G)’.v-;:' ■^ f . ■■^\ ■:* :■

:■.:

*.

-; ■■:NO.FD/SC)(STGn)y52y?a;iI 
^ -^-paiedTesHawar.the-ad^nilOl^;

;
i**

i

iC■.'. From
.^r

the -Secretary to Govt: of Khyber Pakhmnkhwa.' 
•-l-ih'an'ce'Deparcrnent;Pesha-war.

»• •
• ’.To:-. . - ;

: •».
1. ‘thinirus^dveiSecfetaries’-to Govi:'o£K}iyber-ta^TUBidiwa_ '■ 

-.tbeSeriibriMembfA-Boar'dofRevenueV-felfe^^
3. The SeGretaJy^■to:G'oyemoh■KilyW■ta^fe5&wa:■■^ ’

; ;'

■4v .The Secretary,VD.Chief,lister,.idyberi’^nm^
’ 5'. ;The Secretary.-Provincial'Assembly,VKiiyfepidituiijdiwa.

■■ _ .6.. .Ml Heads' Of attached Departments m 'lOiybet P'^tunkhwaL ■ 
Ml District'.CloordinatioD.Officers:of KUyber-Palditim^

: , ■ ;S. Ali FoliucdlAgeriisTD'l^ct&.SessipmJii^biii'piy^
9. ‘Tr,;: RegisTfarTesha-war.-High Court,-Peshaw'^;,V'' V ' . "

; It--pie Chairman P.ubijc‘-Service ComimssiocL^i^yberTaJthiim^
.11. Th-e Chai'rman, Service Tribunal,iKbybcrPakhninklrwa:'

••V '•

>
;

I: wa.

i**

• •;

, ...Subjeci: . -Ri_->TSION :IN THE FLaTE OF CON'VTY'.ANCETAJiLO'WAJ'JCT TCR THE' ■
. . ‘ ' CjyiPL ETVfPLDY.EES OP THXiKlt^E-R'PMFCaiiJhhCFTVVA''PT>nviT;rrAT‘. .

- G-y;vX-RNTvixWt BPS-l-tg

. Dear Sir. •*, .

.The Government of Khyber P^niiil^wa.^b^-:beep:ple^ed-.t6. ctaiance/ry-yise'drc- 
■ :;,raLc-of Conveyance Ailowance admissibleuo^alli^e'Tmyinbii^GivUiSerymts^GpVti'nf-KiybCT:::^^-,^^ 

■ Pakl'ttunkhwa- (working ih-BPS^.L- io BPS-15) w;et;i&^my-i:TSeptemby;'‘2pl2Ya:Vthe: '.i, -
' : .-^tes-rHowev'er, the conveyance allowance for.emplbyees in-BPS'46 tp'BPS^i-'T^-'rilVm 

' changed.
'Tno- I BPS

r- .

?:
•;an

. r • ,

•ii- •.EILsrinh-‘I^ate-.(P^^) •Rc\riscd'RaCc.(TAT): 
Rs.-l.S'OOA

.

1. • >-; .;- ;Rs.'1,7.00/-
.Ri.T;oooy-TY'.; i2.. 5-10

•:rT•T-^tlsi'2^7aoyY■^:■•:-:••
r

• A*.:• • ■ ; •' 1.'

•TuV5i--::..l:Rk^:Ooo/4 •#(
■lbH9-;;-'-^.:;I^Rs;{5;000/-YV:r;'X.:y':..;:TR^.'5;000/4:

j•* *\ w- * *‘if ;4: ■ .• i*c

■ .'2.- ■.,■■■ 'Convey^ce''MipwancEat-:tliEabove'.;rdtesi'per'mp'ii'LhVsh  ̂be admissible'td, those!BPS-'1'7,;'2.
1 S'ahd 19 officers''•vhobave not'been sancQODed'.’offici‘al'vehicle.. ' ’ ■..■'••••'•

■ ■<’ ::r-..v< •: 'T' 1. r

s- . ••
• "Ypiii:'Faithfully

■ (S‘alii^zada-'Saeed'>i^:aad'l. ’ 
, ‘S’ecretaiyTihahce'■• • •- •iif- .■.

•dv •;/f*** **'
t'^nife No.-FHZSO(SR-Iiy8-52/20l2 ■DaTcd;E«bawarithc'^‘^:Dcccmb4i:'2012,: YII- a •*; .*.

• :

.2;Y • .... • -".-p V.• :rv
<•
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S«: 4 IlP SecrOOl

LK6066 -District Health :Officer^ * 
DISTRICT HEAI,TH."bFFICER'l4

Month:June 2017 * •
Pers #: 00787733 
Name:

Buckle: ^ i
RUQIA bibi 

LADY HEALTH WORKER 
CNIC No.ll2bi56461732 
GPF Interest, Free

Active Permanent- *’ 
PAYS AND ALLOWANCES: 
pOOl-Basic Pay 
iOOO-House Rent Allowance 
1210-Convey Allowance 
1300-Medical Allowance 
1973-Adhoc Allowance 2010(3 
2148-15% Adhoc Relief All-2013 
2174-Adhoc Relief Allow-2014 
2211-Adh6c ‘Relief All

- NTN: 
‘GPF #: 
iOid #:

t
■i

I [* '
i

LK6066
v‘

^o,2i<yioo ,j,-;
1/0'.02.J00

"'■ 1
TTffWToa J j{f 

1,67,0V00^^ l. 
*•296.001 
148.00 11 ! ' 

1,027.bo‘ !

2005

50%

2016 10%

. : K'
a7>B45,0o/ 1"

745100 f 
600.00 

450.00*; .
: ' 1 ■

Gross Pay and Allowances 
DEDUCTIONS;

GPF Balance 
3501-Benevolent
4004-R.

7,450.00 
Fupd

Benefits £ Death
Subrc:

Comp:

r .1'
•1' I

j h»I
- -I ‘ •

- ■ ‘L ^ V »r 1,7 ^ . 00 j'- -ju,**

16,050..bo

\
Total Deductions

V

D.O.B 
20.05.1985 

05 Years 00 Months 001 Days

LFP Quota:
THE BANK OF KHYBER

00217-00-2

u ^
LAKKI- MARWA’J

-■ I

IBB )

-f
K

«‘-l

i

*7
“■ * ••

* ?
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Better Copy I
■■ ■ ■■ -V .

•Desig; Lady H!jaitrWorVer {8P57-U00) Grade 5CNlCNo.
ICTH

rl
LUAN/FUND

ArnouniAmount Dediicrioiis

• 890.(X)-14.760,(X) •• '3005 GHFSubscription.
■■ • • • Amount . • •

Basic Pay .
- Deductions-.

890.(.yj2003 GP subscription 

3501 Benevolent .Fund

■ 14,760:00 

■ 3,610,00

r.932.00 , ■

' 1,-500.00

0001 Basic Pay 

1004 Hou-se Rent Allow 1.200,00 (

450.00..• 4004 R. Benefits & Death C1210 Conveyance Allowance 20 

1300 Medical Allowance

296.00 • •2148 Adhoc Relief All - .

2188 Adhoc Relief Allow- 2010 200'

' 1,027,002211 Adhoc Relief An'20L

Accounts Officer Charsadda".

PAYROLL REGISTER

For ihe.rnonih of jantiary,.2022
-3

Page 360 

Dated 01.02.2022

Payroll Section 001 Payroll 1 ;EXECUTIVE DISTRICT HEALTH OFFICERDDOCA6112

2224 Adhoc Relief All 201. i:476.'00

2247- .Adhoc Relief All 201 . 1,476,00

1,476,00

2309 Adhoc Relief Ah ,202 ' 1,476.00

• 2248 .Adhoc Relief All 201

. 231 L Dress-Allowance

.20 - 1,000,00

2312 '- Disabled .Allowance 20 ' 

- 2313 Integrate Allowance,. 

‘2332 L.idy health Worker

1,000,00.

• 600

2.200,00-

32,6'?4 .. PAYMENT ■
.DEDUCTIONS 2,510.00

01.01.20:22 ■Net Pay 30,136.00 .
31.01.2022

HABIB BANK LIGHTED, TEHSIL BAZAR 'Branch No. 220217- TEHSIL BAZAR.CHARSADDA 
CHARSADDA ■;■

CHARSADDA
- 0002170019050801
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■ ^ ^ '^' ■ -s .^" y.' r i

sukso^iptiorT'"”'”"""——■'‘**''’'‘’''®
jSOl Be^poleiii; Fond
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Better Copy

CNIC r^o.' 173016I877174 ' Desi'g: Lady Health. Worker (80573 100) Grade 5

LOAN/FUND
Amount Deductions A'liiouhi' •'

890.00-3005'GH.F Subscription 
Amount >

Basic Pay 14,760,00
Deductions

«

2003 (j'P subscripuon 

3501 Benevolent Fund 

4004 R. Benefit’s & Death C

890,001.4,760,000001 Basic Pay

1004 House Rent Allow 

iZlOConveyance Allowance20 , 1,932,00' 

-1300 Medical Allowance

i,20Q;003.610,00
450.00

1,500.00

296.00-2148 Adhdc Relief All 

2188 Adhoc Relief Allqw 201 

■ 22.11 Adhoc Relief All 2,01 

2224 Adhoc Relief Ail '201 

'2247 Adhoc Relief All 201 

2248 Adhoc Relief All 201

200

1,027,00 • 

. 1,476,00 

■1,47.6,00 ■ 

1,476,00

/

2309.- Adhoc Relief All 202 - •.1,476,00

• .1,000,00Dress Allowance 20- 23! 1

Disabled Allowance 20 1,0(X),00 - •

. .<^00 . .

. 2312

Integrate AJlowance2313

31,829.00 •PAYMENT
DEDUCTKONS 2, 540.00

BANK SQUARE. PESHAWAR HABTB BANK LIMITED BANK SQUARE-• Branch'No.__:
PESHAWAR

I t

f.
•si
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Setter Copy

Account . 
. Payroll 

For the moniit of

District Health OlTicer Kohat ,

GNTG-NO.-1-43011953695 8--

■ AMOUNT' DEDUCTIONS• amountsPAYMENTS

■ ■..69 .3005 GP subscription 

3501 Benevolent'Fund

■- • (2,260Basic Pay

603,610House Rent Allow

4004 R. Benefits & Death C .69 •1,932,00 

1,500,00- ■. 

1,027,00 ■

Allowance 20

Medical Allowance

Adhoc Relief All 20! 

Adhoc Relief Allow 201 ' • 1,276,00
■

1,276,00 . .■ ' Adhoc Relief Allow 201

21,274.. •• payment •
DEDUCTIONS.

SHAI^AKDARA KOHAT. • HABIBBranch code. 220341 
. BANK LIMITED

DESIG LADY HEALTH .' CNIC 143019539.0826SULTANA
WORKER

DEDUCTIONAMOUNT'-PAYMENTS
.amounts

3005 Sub.scription Rs12,760,00Basic Pay .
8

• 63501 Benevolent Fund ^ 

4004 R. Benefits & Dcath-C -

1,503,00

1,932,00

. House Rent Allowance
6

.Allowance 20 . ■

1,500,00 .

1,027,00' '■ ■■ ■

1/276,00 

l/276,00'

21,674,65. ■

HANGU ROAD kohat

Medical .Allowance '

Adiioc Relief All 201 

Adhoc Relief Allow 201 

.‘Xdhoc Relief .Allow 201

Branch Code \
DEDUCTIONS

HABIB BANK LIMITED
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Better Copy

iSec OOl Month Febiuary 2019 
. 6103 ^DO Health (Admn) Karak 

District Health Officer
>.•r

')078659!3 Buckle'
'Name Ftirced.Nisa 
Lady Health Worker 

NIC No, 1420254270766 
(')PF iiUcresi Applied Permanent 
Pays an Allowance

13,260,00 
1,503,00 
1.932.00 
1,500,00 
1,296.00. 
1,326.00' 
•1,326.00 • 

22,37000

. , Basic Pay
House Rent A,liowance 
Allowance 20 
Medical Allowance • 
Adhoc Relief All-201 

• Aiihoc Relief Allow 201 
Adhoc Relief Allow 201 .

• Pay and-Allowance 
Dedicate • Code

89926,414 • 
Subtract'

Balance
Benevolent Fund 6000

'6900

2,180
20,190-.

Total Deduction

DOB456
HABIB BANK LIMITED KARAK08.02.1985

/
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...

plgi- : 1Accounts Office' Karrak 
PAYROLL REGISTER 

For The Month Of_Febuary 2022
Gazetted/Non-Gazetted: N 

BALANCE __
Buckle No.: 

PRINCIPAL
(80563459) Grade: 05 NTN:

LOAN/FUND____
Desig: LADY HEALTH WORKER

AMOUNT.CNIC: 1420212852398 
__A M 0 U N.T_____ D.E.D.U.C.T.^O^^

REPAID00790725 MAHEED AKHTER 
,E.N-T_S _

69.133.00GPF8:890.00-
1.200.00-

450.00-

I3005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits i Death C

14.760.00 
2.255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1.000.00 
1,000.00 

600.00

0001 Basic Pay 
1001 House Rent Allowance 
1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow @ 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202
2311 Dress Allowance
2312 Washing Allowance 20
2313 Integrated Allowance

20

01”02.2022 28.02.202' 
Accnt.No: 12978101 _

26,002.00NET PAY 
KARAK

2,540.00-DEDUCTIONS
HABIB BANK LIMITED*

28,542.00PAYMENTS
Branch Code:221435

KARAK
KARAK

/
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before THE PESHAWAR HIGH COURT.

'BANNU BENCH

Writ Peiition No: ^ /20i 9.
.

^ar^ana Begum etc............ ..Reiiiioners. ■ •

■ Versus
\ ■

Govemmem of Khyber PakhtunkHwa. through Secreiary 
. Peshawar eic

I'lealih,.
Responclenis .

IN 0 E X

. S.# 
I—

_____ Description of Documents

Writ Petition ' . ‘

IAnnex Pfi^e-
'I !.

■/

2, Affidavit ■f

/.
3. Addresses of.the Parties

Copy of th.e iiotificanon/Aci Dated 2'"' 
■Juiy;20M- ■ .

Copy of the notification No, 1340 Dated' 
22.9.20

Copies ofdie-ooiiftcaiions- No.S782-S6;' 
S7S7-9I and 8793-07 Dated. 24.9.2014

4. “A’'

• 5.. “B’-'

6. x''\:
-7^/."DI

&. "E”

1: Copies of pay slips of some of the 
petitioners and those employees who 
receiving the conveyance allowance

Copy of th? Notices and

Court Eeey

Tfen'TaffS.y——7-7------ -------- ^

1 5 WAR ?01i^ ) ■'

.."XV’a re ^z_.-4
8. \

Fzi-JFreceipts
9.* ^

.rS' C A:i‘ U D ' .Uuners-^miwirs-.'yrr.nr-.nTittun'iy.-.TW.Ttfrjfr.j

I5:?; '-R-c- efied'j.V;dnyc\ /NdJitiqiialKLgi.sirar QX?/t\ f ThMuglT . ^ />n - r I\ ;
■f' • .0 . V

iy.
Ktuin ■ - , .. 

Advocate, K.iir:tk ' '
03jV97I7844V-

t
Dated: 25.3.2019 y
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Mamana Lady Health Workers' posted at various- BHUs. 

(Lady Health Workers Program Employees, at [)istrict 

. Karak, Khyber PakhtLinkhwa. '

■ ...Petitioners'
Versus ' ' •

• L. Government of, Khyber - Pakhtunkhwa

/Secretary■ Health.-Peshawar.'.

General, - Health- 

Pakhtunkhwa Peshawar;

Provincial Coordinator 

Pakhtunkhwa, Peshawar.

■ , - -L-District Health Officer, District Karak.

, -.5. District Accounts Officer, District Karak.

through.

2. Director Services ' Khyber

LH-W Program-. Khyber

-'-■-■-■Respondents ■
■■

WRIT petition UNDER ARTICLE 

CONSTITUTION OF ISLAMIC 

PAKISTAN, 1973.

199 OF THE

republic of

<-> o <=> CO <=>

Respectfully Sheweth-

This WrirPeution rising up from the following facts:

I: . I hat all the petitioners are bonahde residents of Distri 

■ That the

, • (LHWs) at various BKUs- (Lady Health Workers 

Employees) at. District Karak.' -' T

ici Karak.

. petitioners-, are serving ,as Lady Health Workers-

.. Program '

w- :r v.



J .

3 •

3. ’ Thai ■ vide ■

■■ ■Pakhiunlchwa/Birts/20i4/35'i

notification No.PA/Khyber. 

■July, 2014, ['he-

respondent No.l by order of the. Speaker, Provincial Assembly.

■i ■ ■

. Dated 2"^''

Khyber Pakhtunkhwa isst.ed.an Act: “Th.e Khyber Pakhtunkhwa

Regular,of Lady Health Workers -Prog,an. and Employees' ■

(Regulai^ation) and Stadardization), Act 2014” and regular,zed

attached as Annexure.^A”.

- 4. That vide '.notification

■ respondent No.3 vide which the 

directed

No.1340 Dated 22.9.2014 of the 

District Health Officers wefe

to- issue-individual notification ,p the employees of. ' ' 

; LHW P,.ogram.-.Copy of notificanon ,s attached’as Annextme V ..

\ . 5. - or .bo,. „,e,

notifications ' No;87S2,86 

•24.9.2014; the District 

■ services of.the petitioners 

Copies-'.of notifications a

.8787-91 and 8793-97, Dated 

Health Office r, -Karak regLiiarized .the 

etc with effect- from l'" July 2012.

are attached i3s .Annexure “C” “D” ‘
respectively.

• t

•6. -n-* .be p.«.io„„, „,i„ed -,0
■ ■ Today

lallowance ficcordirig to law since-their ..\ .ir regularizai.ion w.e.f. 

> are discriminaiely 

to the

1-7.2012 but the respondents N0..4 & 5

denying to pay the conveyance allowance
petincjners

• .V
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t

■ 4 ■

; jt..
© ■■

rather they . (respondent No.4. &. 5) 

allowance to-their blue eyed employees of the same, category 

(LHWs) at District Karak. Copies of some of the-pay slips of' » 

the. petitioners are attached as Ann'ex-ure “F”.. and ■ of those

employees who received the conveyance allowance are.attached 

as“G”. . ■ - ^

are , paying -the same

t

!■

7. . ■ That, being aggrieved the petitioners approaches this

Honourable Court/inier alia, on the following grounds; ■

G R Q U N-O Sr

A., That acqoi-ding to service Rules, the petitioners

■ routine duties, visit I-10 families/houses daily fbr their medical 

assistance, also-participate in 

in the month

as a matter of ' ■'

anti-polio campaigns' for 05 days ’ 

approximately and also taking -the infants of ' 

community to.EPl Center/BHUs/RHCs etc.■•

B. That the-peiitioners perform their duties in hilly and rural areas. 

. which are impossible without ha'ving 

■a circumstances -denial of 

petitioners is against.the law and rules. ■

a conveyance and in such

conveyance allowance to. .the •

• C. - That the impugned action of the respondents No.4̂1 & 5 is void- ■

.^ab-initio,. illegal and is discriminatory in. contravention of the ' ■
7

i; •-
; , 'provisiohs^oTihe consiituiion ofPak , ^isian.

.. y

%
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■■ JP^. '

D. That, the impugned action of the respondents No:4 i& 5 be

the ■ light- of ■declared . against the norms of Justice: in 

' : ■. directives/notifications of respondents. No.'1 to 3.

' E: That the impugned action- is based on cotoui'tul. exercise of 

powers; vested in the functionaries of the Government through 

Constitution of Pakistan, which is against the basic principles 

the equality of citizens, before the State.. '

of

■ F. That. the. impugned’action IS illegal, -yoid-af initio and- 

sustainable in the eye of law being not giving'the fruit of

■ conveyance allowance Vb thepetitiqners whi'ch is

to prudent mind and against the principle of natural just

not

not adrnissilplt.- '

ice.

G. That the impugned action of the' respondents. No.4 5 is

. devoid of any logic and against the gLiarantee and security . 

provided to the Civil Servants;

It is'j thei’efore,.humbly prayed that •on acceptance-of this '

■Wnt Pet>tion,. the impugned action.iof the responderits., may

■ please be declared to be illegal,'void-ab^nitio and unsustainable

and the respondent No;4 & 5 may please be directed '?d to give the ■

benefit of,conveyance allowance to the petitioners,w.e.f I" July 

2012 in accordance with law. ti...V
2 2m }■ ■ Petitioner 7

■ Through-

MalilcSamiullah Khan
Advocate-, Karak ■'Paced: 25.3.2019 '.
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CERTIFICATE
/

As per instructions of rny clients, certified that no such like Writ 
Petition has^- earlier been filed by the petitioners before chfs 
Honourable’Court

LIST OF BOOKS
1

I
1

Constitiitioh of Islamic Republic of Pakisian. 1973 
Case Law According to Need. ‘ .9

Advocate

t
I
'}(Xr

.•/S'■(

•-

N
I (

IA. !•
■:

}
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JUDGMENT SHEET 
IN THE PESHAWAR HIGH COURT,

BANNU BENCH,
(Judicial Department)

^ ^ \ ^ .W.P.No.346-B/20l'9<^/ 
• ' • ■ o/

...

i V
. k ■ -iFarzana Gui and 65 oil^is •c.

>XVs ! sI ^^thers'.

JUDGMENT

Govt, of.j^yber Pakhtunkhwa

Date of hearing: 24.03.2022' •
I-

Forpetitioners;^ . Mr. Shakirullah Khan, Advocates.

For respondents:

MUHAMMAD FAHEEM WAT T T —
'Sardar Muhammad Asif, Asstt: AG:

( Farzana Begum and .65

others who are working as Lady Health Workers at various BHUs-

constitutional jurisdiction of this Court, praying ■have invoked the'

■that:-
«•

^. is, therefore, humbly .prayed,- that

acceptance of this writ petition,, the impugned ■

action „of the respondents rpay’ please be. '

■ declared to be. illegal void-ab^initip and 

unsustainable and the respondents No.4 and 5

may please be directed to-give the b^nefii'of

. _ .‘conveyance- allowance to the petitioner 

1 July 2012 in accordance with law.”

on

w.e.f

2. It is alleged in the petition that, initially the 

petitioners. were: appointed

.. through the Khyber Pakhtunkhwa Regulation

present ‘

contract- basis,, however,' lateron on .

-of Lady Health

.'■'■-/-'nKk
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Workers Program. . and Employees (Regularization)

- Standardization), Act, 2014, the services'of the present petitioners

vyere regularized. On regularization they have attained the status of

- eivil servants; therefore, they are also entitled to

.and

!
conveyance

■ allowance, similar to the other civil servants: On 'the other hand it is

• • i
1

E.

the contention of ^e respondents that the said conveyance 

■ allowance IS, iiot admissable to the petitioners in a limit of street

village or wj|hin the LHVs local jurisdiction,-they .are performing'

. their duties in the clpse vicinity of their places of residence.

n •
Be that as it may, once the' present petitioners have acquired 

■ the status .of. civil servants, their claim for allowance 

.. entertained-by this Court in view of jurisdictional contour as 

envisaged by Article 212 of Constitution, of Islamic Republic of 

Paksitan', 1973 being one of the terms ^d conditions of service of a 

civil servant. Needless to mention that rUlowance

0

cannot be

•• constitute an •

. essential component of pay. In view'of the clear bar stated above, " 

this petition is not maintainable which is accordingly dismissed.

. Announced
24.03.2022 ' .

2. Ihsan m.(• ,i.
“‘‘“‘'Cl uil.i;,,

I

O.B
. i

Hon'bic Mr. Justice Syed Arshad Ali & 
Hon'blc Mr. Justice Muhammad Fnhcem Wali.I

-
U-
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^ To,

The Director General, Health Services 
Khyber Pakhtunkhwa, Peshawar.

Subject: DEPARTMENTaC APPEAL AGAINST THF 
UNLAWFUL ACTION OF THE CONCERNPn

IMPUGNED ILLEGAL ANt^
_____ _____ _ AUTHORITY RY NCYT

ALLOWING/GRANTING CONVEYANCE ALLQWANrF xn Tufe 
HEALTH WORKERS. ------ ---------" V

Respected Sir,

dated 14.07.2011 was issued. Later on vide revised Notification dated 20 12 2012 the '
rmToreeff^rTp^^^ were-enhanced/revised while
employees • from dPS-16 to 19 have been treated under the
enhancing their conveyance allowance and for all
conveyance allowance is allowed

previous notification by not 
cjvil servants/government servants

coHeagues of the same department in same as well other districts are receiving conveyance
N ®tid rules but the Concerned authority without anv'^valid

and justifiable reasons are not granting/allowing the payment of conveyance allowance'under 
the wrong and illegal pretext that the same is not allowed for the reason that they are working
law an^rlkc imT?' jurisdiction which is illogical and agaLt
law and discriminatory. Conveyance is granted to other departments whether it is vacational or
non yacational even if they work in local areas and near home but they are allowed Vacational

regarding the same issue filed service appeal No.1888 (R 
5°''® Tribunal, Islamabad for conveyance allowance which was

ccepted by the Honorable Service Tribunal vide its judgment dated 03 12 2018 and samp is
wteh Pakhtunkhwa Service Tribunal vides multiple judgments
which manifests that conveyance allowance is part and parcel of the salarranri is 
allowed/admissible to all the civil or government servants throughout the Khyber Pakhtunkhwa 
rpT“rh^ not provided transport facilities meaning thereby objecS£ issu^with the 

PnfiHeri workers are working in their local areas that's why. they are i
Med to receive conveyance allowance is unprecedented approach of the department As a 
tter of routine, on daily basis they visit families for their medical assistance and DartidDate in

EPrCertrSs/RH^th^f th take'infants of the community to
Hncn> ' though their own arrangements or by foot and do manv other tasks
copJayppS

not

It IS therefore, humbly prayed that on acceptance of this departmental -mneai thn

,”3"PM*""'*so~S7m servants

Dated: 06.04,2022

You're obediently
NaheedJV^tal^HW (BPS-5) 

BHU Izzat Khel,
District Karak

M-
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•^EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERViC^TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1318 OF 2022

Mrs: Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak

..........................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS
•4

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the .appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Kdiyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR! 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 20,14). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

1.

•x
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4
Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

2.

3.

4.

5.

Grounds:
Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.
D.
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E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

!n light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General 

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore, 

may graciously be dismissed

Health services

A>
1 Secr^t^y Health, 

Khyber Pakhtunkhwa

^ i

2. Director General Health Servi 
Khyber Pakhtunkhwa _ r

ef Karakn^ V3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

4, District Health Offic
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1318/2022

Mrs. Naheed Akhtar, Lady Health Worker (BPS-05) BHU Chokara, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkh\A/a & Others

AFFIDAVIT

I Dr. Qudrat Uilah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

I

(Dr; Qu^t Uliah Khan)
SMO {BS-18)/DMU In-charge 
District Health Office Karak
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;■ GOVERNMENT laE KHYBERTAimTUNKB^ * 
. HEALTH DEPARTMENT- ‘

r:•*

,v .•;NOTrFI:CATION , •.;

Peshawar, dated the:29^ January. 2015
V'.

No. .SO'A'(H&E)/2-65/2014.-In exercise of powers conferred by ;section 10 of the 
I<diybef .RaMitniikhwa _Reguiation'pf -Lady-.Health Workers Program and Employees 
(Re^iarization and Standardizatioiy? Act,, 2014 (Khyber Pakhtunkhwa Aci No. XXW of 
2014); the Government of KhyberS'akhtuiikhwa is pleased to make the following rules,

'4f ■
•V

namely:i

THE KHYBER PAKHTITOCHWA.-MGULATION OF LADY HEALTH
WORKERS program EMPLOYEES SERVICE RULES, 2015I*,

CHAP.TER-1

1. Short title, application and; commencement;—(1) These rules may be. called the
Khyber Pakhtunkhwa Regulation of Lady Mealth Workers. Program Employees Service 

Rules,'2014.

(2) It shall apply to all the Program'emplpyees of the Program.

(3) ■ They shall come into force at once.

2. Definitions.'~In these rules, unless context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is.to say,-

.'-•V

“Act” means the Khyber Pakhtunkhwa Regulation of Lady Health 

' Workers Program ..and. Employees (Regularization and 
-Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No.'XXVI of

(a)

t

2014);
“Provincial Coordinatbf” mems H-ead of the Program appointed.(b)
by government firoHi -; amongst member of service. Health 

Department. . : - '
- ■ “Appointing Authority’^means an authority specified in Rule.3. 
“Provincial Program' Implementation . Unif^ means the

(c).
- . (d).

1-
f c
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Management Unit of theiftogram at Provincial level.

CHAP.ty.P,->
recruitment 4IVD OT¥TPp-

. > W EjViPLOVff.ff^
I3: !

purpose Of bp::Selection

Program, on./tKf 
appointment. '

Committees for the '•
recommendations o“ut'wT '"

wmcn the. appomtmg authority ■ shall make.

(a) I District Coordinator,
■ . ^-.Cady Health Worker Progr^-;

• be a
comprising of

Chainnan.

••• .,. . (b) a' representative of District Health 
Officer;:-• ‘ • Member -.

•. . (c) - a • representative of the ..Provincial ■ 
Program Implementation- ' Unit 
:beIow tire mnlc of BPS-17;-■

I

(d) Field Program Officer, of ■ 
the concerned area.

Member.
not

Member-cum-
' . Sectary ri/ .;;

..V

(2) .The posts shall be advertised
(
.-(3) -
conducted.

■ttvo News papers or electronic media.

candidates at District level'shall be

m:

Test and, interview of the short'listed' 1 Ui.
^:v • ■■riJl -. •••:'

. (4)

'Sf
■- -r.-:

V'
l' %

.f-'



* ' . tz? mm• • \v-' . . • .

M^¥m ■ • ,# 'I
. .^• •'v

-/i'
^ '^:i(5)..,v District Health;0ffi(5er shdi-norainate an officer who shall nbtvbe a .:.

:JrU; of the selection cottetfee toTer^yerify the documents, residential sites of
;^-|gthe-^ candidates 'to-en®e|tHat. thetenommendations have been-^if^fe- in

; -/:: -^: ' 7tecordance with the laid do'^.c^teria. :; :

' :•• • : V-

-

(6);; On receipt of verification, the . District Health Officer will acc6rd?^ai, 
approval and will issue ap^intment orders of the selected/app™^^^ ^^ndidates ■ 

■ and record of written test of die selectedc^didate be kept inher personal.

r-r-

:V
-■ , ■

' ■ i.' '

shall, ^ply for the'post of Lady Health, Supervisor should 

■ preferably married and musfbe.permahdnt resident of the area for which shdis to
;■ 0

T

-

;;t 5.-MSelection criteria for appointment of Lady Health Workers.—01 Female. 
- preferably married and must, be permanent .resident of the area for which she is to be 

appointed.
f

• 1• L-

(2) Tiiere shall be a Selection Cqmintee comprising of die following-

chairman

i

(a) Medical Qfficer/IncHarge, . 
First Level Care* Facility;; : • •

I

(b) a female representative;, to be 
nominated by' the District Health 
Officer from amongri:!- Women 
■Medical Officer or Lady Health 
Visitor or Female Medical jechnician 
or Medical Technkte of. Dispenser. 

■ pos,ted at the same Facility;;. .' .

Member

Member-cum-
Se'cfary • - •

(5) Married females/wdm'en with past experience in community development, 
having the required qualification, will b.e given preference.

(6) Candidate should be willing tO'carry out the.services from her home which 
will be designated a ‘Health House”, ensuring- effective linkage between the 
community and the public health care deliveiy system. .

(J\ fh SpGClfic/dlfficult/MCOVbreii./'areas, te District Health Officer i 
consultation- with District Frogratn. Implementation unit, may substitute the 

. members of the .Selection .Committees to meet the desired objective.

(c) Lady Health Supervisor, •

in

3

.y '

I
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I • !•/ s
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Selection Criteria for Driver for the vehicle of Ladv Hfialth Supervisni-.—THr 
candidate must be pennanent resident otj the^^ea for which he is to be appointed. He
shall have wnttenj;consent of the Lady Heitli Supervisor with whom'he has to perform 

..duty.

^6.

. . !L' ■ .
Selection oHteria for the post of prpviiiciali prograin implementation unit in 

bps-l to bps-16.-.-(i) There shall be a Selectipn Committee comprising.of the following:
; 7.

Deputy Provincial Coordinator;.(a) Chairman

.(b) Training Coordinator; • : Member

(c) .A representative nominated by; the Director
General Health Services not below the r^ik of 
BPS-17; ••

Member.
*>. ■

r.

{!) The Provincial Coordinator siiaii be the appointing authority'for the post of 
Provincial Program ImpiementationUnit. v-: ; ■

The posts shall be advertised • in .two^ Ne^s papers/electronic media by the ■ ' 
. Provincial Coordinator.' ' ■
• ..(3)

■ ■, •■•1' ■ '1

(4) ; Test and interview of the short listed cmcfidates at provincial level shall be 
. conducted.

, (S)- ■ The Selection Committee shall .place the list of recommended candidates 
alongwith record of written test, before the'Provincial; Coordinator.

■-VV- ...
(9) The Provincial Coordinator shall nqlninate ai^fficer, who. shall not be a;member:T
of the selection committee to re-verify the .(Jocijmenfijresidential status oTthe/candidatesV '
■and. to ensure that the recommendations iave^beei^^de'in acc6rciance';^^ih£laid"^giJi;i|A^ 

. doWrfcriteria;
Tv !.■

(10) On receipt of verification, the Provincial .Coordinator shall accord fmal -approval.Ti^ig^^^ 
and Will issue appointment orders of the selected candidates and record of written test of..'. .

:-the selected candidates be kept in her/their'pefsonal ffles. ■ v;;
■■'T,'.. ;.#■ ; ■ ■

the post of: BPS|t7 in the Provinciar Program 
Implementation Uriit-’r(l) There shall be a SelMion Committee comprisih^ioDthey^*T®;:§ihi

^. ' ■ s>:ii t - :■ - mmmmsm
a ■ ■,<“* Dtam.E.bu=H.aac:.js *

. V- .

8. .^ Selection criteria for

If

;
1I

!-$ -T-T "1;
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"L • . *•>

•s •;< .

(b) Provincial Coofainatbrr^d ■ Member^.,'"*'•.

Member
•rt

'W''" -(c) Section Offic^eaife Department.♦v* 'r ..*-•* :#v. •I-. ■
!;■

The ^ecrrtary Heal#shaU lie:;the appointing authprity for the pc^st of
Proyincial Prograna Implementatio^^mt iilB^ic Pay Scale 17,

posts shall be a^rtisedm; two News papers/electronic media by the 

^?';VHeafth Department.

.:/•••
■ ■

(2)

ofSie short, listed candidates at provincial level shall be(4) Test and interview' 
conducted.-, • ’ . I

(5) The Selection Comndittee shalTplace the list of recommended candidates
alongwitli record of written test, be^gre the Secretary Health.

(6) The Secretary Health-.shall noniinate ah officer, who shall not be a member
of the selection committee toTe-verify the documents, , residential status of the candidates 

the recommendations, have been made in accordance!with the laidand to ensure that 
.’down criteria; . ■ in:

(7) On receipt of verification, the Secretary Health shall accord final approval
and will.issu'e appointment orders of-the selected candidates and record of written test of

The selected candidates be kept in hef/their personal files. .

Recommendation of the Selection Gommittee.- When an appointing authority . 
accept the recommendation of Selection Committee, it shall record its

9.
does not
and obtain order of the next higher authori^.

reasons

of the Lady Health -Supervisor.—(1) To carryout . extensiveFunctions________ __________
supervision and monitoring of the field activities of Lady Health- Workers. Lady Health

Health- House ;:Qf every Lady Health Worker under her

10.

Supervisor shall yisit the
; supervision at-least bw.ice a moiith.

Health Supervisor shall provide supportive supervision, .on job(2) ■ Lady
training, verbal and written feedback s her^ady Health W|>rkers.

in the refresher training as and(3) . Lady Health Supervisor may-act as'hamer
when required by the District Program Implementation Unit .

Lady Health Supervisor shalf;atten(i the Continued Education Sessions^ in 

all the relevant health facilities.
(4)

5

r.■/.
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,{5) Lady Health Supervisor sh& eairyout VerbU:
.'reported by her Lady Health Worker.

m Lady Health Supervisor shaH;;assist the District Program Implementation '

Lady Health Supervisor shaU','liaise between District and First Level 
Facility :(FLCF) for the effective cbordination of activities of the progr.

(8) Lady Health Supervisor .shall:attendth^,District Program Monthly Review

• _autopsy ’ of infant deaths

, (7).’
Cai'e

am.

(DPMR); s

(9) Lady Health Supervisor shailVen^-e regular maintenance of vehicle and its '
raovementregistersi if allotted. . . ■ ' -

Functions , of the Lady Health Workers~(l) The Xady'Health. Worker shall 
provide Primary Health Care 
catchment area.

L 11.
L' ■

services tp .the community at . their doorstep ..in her

•; ;•*
(2). .The Lady Health Worker shall register all family members in the catchment area ' 
especially the eligible couples (married women age 15-49 ye^s). in her respective area -
and maintain upto date information about her catchm^t area’s population. ' .

•>-

(3) The Lady Health Worker shall organize comnffinity by developing womeiLgroups 'k. 
in health committees m her area.

f-. •'

The Lady Health Worker 'wiU arrange meetings of these groups in oider. tp:.-^ 
effectively involve them in primary health-.care, faniEy planning and related 
activities.

■ - kfe- .................

corhnn^y-.iy^v;,v2'

^ The Lady Health Worker shall keep^plose'li^on with-influential womert^pf-hefe^SlSi^liSj' 
area,including -lady teachers, communitydnidwivel, traditional birth attendSs^-^d^'^SWST®^ : l: ■ » ' ■ rn'meimm
(6) y The Lady Health Worker shall pay ^sit 6 to sAousehold. every day to ensure thab-2:

■ all .registered households are.visited'pnce ev^-montg; ■ ■ -ll'
(7) ixheLady Health Worker-shall discu|4t^mmunity,

health, hygiene, nutrition, sanitation and .f^ly planniiig emphasizings theirSenefiS^5^igs|f^^ 
towards quality of life. ' -■ ; .'A-

i ,

-(5)-

. \

-L- ■■''if.
■'i•I

- ' ■

t



'WorkerC^li--:cbe>f^tate \wt^ loci'eommiirnty .niid\^%s'or , , ■
^p|!^^^ffiSi:^s^Uei-^i)irtii'attendants andloS-heili fdctlities for appropriate antenatki;'iia&-and ' "^y- 
!' ?%®S;.postD:a^ki services. She will''also craduct ahte^tali'hat^ and postnatal c,are as described' ■, ■ I

cfc-'X-- T. ; ;# ; ; 1; ^ .

■ ag -.«. i-.*•• '3tp' ••
S-■M '0^7'^ m

■a:.’'}-'.'-"i..*■;

■■•S

f^i^^^9):^gi|R^ady;Health Worker s^ac^.li^onbetween-fbriHal health systehr^ her 
. lt:\^S'|;5S.cbmmum§J-^^ we^^ ensure coordihated?^l?]^ort &6m.N6n Governmental Orgahi'zations .fl/,'.. ., I :. ^

. .. ■ (10): .:>^. part of their ^ks, tEff|Lady;-.Healtli Worker .shall .undertake nutntional ' ■■:■:■
mteivehtions such' as anemia contrSl^ ■gro\^."inonitoring, ass^sing common.risk factors 

..^...causing- rrialnutrition and nutritional coun^ling; ■ They shall be able to treat iron

vThe Lady.Healtji-Worker sffdll pfombte nutritional education.with emphasis'on 
early initiation and exclusive breSsL feeding for six months and weaning practices, 
maternal nutrition and macronutrient malnutrition.^

:gi
i.

• I!

<

rl.

i
■■(12)' The. Lady Health' Workef" shall ■.■,-cbdrdinate, with Expanded Program on '

' Immunization -(EPI) of mothers dgainst Tetanus and children against communicable 
■'■:diseases. The Lady Health Workers trained in', routine' EPI, will ensure timely- 
'vaccinations (in her catchment area|only)'.:witlj support from the local health facility/EPI 
"staff. The .Lady Health Workers"I^HWs)'.y;^ also participate .in various campai^'fpr 

immunization against EPI .target diseases eig\Poli6, MKT, Merles etc in her catchment 
area only. The Lady Hekith Workers will.beihvolved'ih the surveillance activities'ii.her. 
catchment area only.

'■ (13) The Lady Health .Worker shall m'otiyate and-counsel clients for adoption and 
• 'Continuation of family planning rdethods-'-.-She will provide condoms, oral pills and 

; administer injectable Cpntraceptives; as pier-define protocols to-eligible couples*in the 
community infprm-them about propbr use ^d'po.ssible side effects. ■

(14) The "Lady He^th Worker shall car^'iout prevehti'oh. and treatment of common \
' ailments e.g. diarrheal- diseases, acute Te^iratory infections, tuberculosis, intestinal 
parasites, rnalaria, primary eye care; scabies, first .aid. for, injuries' and other roinor.,

■ diseases using basic essential dmgs. She'wU refer c^es to-nearest centers as -per given 
guidelines. For this purpose a kit of certkin'mexpensive basic drugs will be provided to 

- Lady Health Worker/Senior Lady Health-'WQrker. ,The Lady Health Worker/Senior Lady . ^ 
Health Worker will also be involved-. v-iii ' T.B,, AJDs,' Hepatitis and Malaria 
prevention/control.' '

’j.

.

■ -1-

1
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(15)' The Lady Health Worker shall disseminate health' education messages' on. 
■ . individual and co.mmuriity hygiene and Station aS well as infonnation-reg^dhig 

preventive measures! against spread of Ajrosj-'Hepatitis etc.- '

(16). The Lady Health Worker shall attenimbhthiy cQhtinuing education sessions at her
■ -base facility, to share progress-regarding all; .activities caitied but by her including the 

. ; home visits, number ■ of fanuly planning ac^ptore by methods, and stock, position .of '■
.contraceptives with Incharge of Facility. She-.will attend education sessions, submit 
her monthly report and collect .one month supplies-from Health Facility, .:C

■ ■ ■.(.17) The Lahy Health-Workers will not be-iiivolyed'in any other activity without the
prior permission/guidelines from the ProviriGial Program Implementation Unit.

■■ ' i- ■

....

■->

Training of the Lady Health Supervisbr.»-To^ duration of training for the Lady
Health Supervisor will b.e one year. The Lady-Health .Supervisor-ydll start field activities 

* . * • . , ■*....*• ’

•.after the initial- three months training. The trainhig wilLbe carried out in two phases!- • • ' . \

(a) ■ Three morith.s (Initial training)'-- 
... ■ ; .'

(b) Nine months (Field/on job trying)
■ ■ ■ ’-V, 'y::i

- 13.. : Training of Lady Health Workers«L^li Th^training of Lady Health. W^rkers/-::;|^!02^^J|
.will be conducted in two rhain phases foL-'a-. total oStwelve months (03, mout^.b^ici.‘J^:g:||^'?jt^^|5. 
training at classroom and.09 months-task-based tinning in the field) using prpgram.>j.>§b."^^ 
training manuals and cir^culum. This. wll -be-foUt^ed by continued' framing^aLthev--^;J^--^

'..health facility along^ithrfefreshertrainingsvJV^^ ; " ' ' ■ ^ ■ ' '.f " ' .
■ " :-(2)' In.health facilit,eswhere'.10ihinorel|y.Health workers

. ■ , . ...

(4) ' One of the trainers shall be a.fsmale tolfacilitate trainmg m areas..:%cLas^'^t47^:7p*^^.^/;a

12.
■*5.. ;

V.*

training, there shall be three trainerk'.- .
■

^g3) . In health-facilities where Iess;than,rfen IS 
training, there should be two trainers. .

:
••

-I'-;
%

[ familyplanning, maternal health. .

1' 4(5) The-number of .trainees per se^ion
' fifteenV, ...

ir-' ■■

%
■,7k

■ where less than.five .c'^di^i
T* tS “I*. *1 .IJ*.* . .

i.r^S
:■!

• •
t

m
■ ■«.

4^- • 4S^ ^.vx*j4v ‘

* ‘ 7^« }' - ...



r ■■-■m--:_ ...  _ f:'.

the Me^iiy ■of ;^d-'' acce^^^ to 'the ■ populati^-- In S ’ 
■^^®ltei4S^'i^ba[&&nsely populated areas the ';miiiiminri;‘:)natchment^ will be '1200/EHW S’-

: /populatioiStH^: Hedth^ wLr' .is less, in'cS; of ^ l: -
^Sv-iSop^^^ the catchine^)opuIatiQfi will.be’' readjusted to ensure'the'"^ove . ’ %

terrain where'i^popSation tends to be scattered, the pppula^n.in 

. !*: ‘'\tbe-catchment area of the Lady HeMth Worker can be low up_to 1,000.^ The catciunent 
/.tO;';: >^;;area:of®^ Workers will ifesuch'^at it takes approximately di hour to walk to

' ■■■'' ^the-fdtheSt-'house in the catchment&ea. There'should be only one Lady Health Worker . \
- ;/; f'in a cluster of 150 to 200 householdsvi.' . ■> .

M
*

m-

jk:
•v

j .•.
#'■ .* •-;•••

Sehiority.—The.'appointingWuthorit5r■■shall cause a ihter-se-seniority list o'f the 

following cadres on yearly basis. ' ■ -■
■'v . . ■ ■ ' ■ '■ ■■ ■ :. ■ . ■ ■ • : ■ .-

(a) Community Embedded Employees; . ■
■' - I ■

■(b) ■ Logistics Officer of tffi'Provincja) Program Implenaentation Unit;
• ; - •

■ .(c) ■ Field Program OfficeiSfbfthe-Pf^vihcial Program Implementation Uriit;
■> : ' ■■ ■

(d) ■ ; Management Information System Coordinator, of the Provincial-Program
,. Implementation Unit; md

[

(e) Ministerial Staff ofthe Provincial Program .Impleinehtation Unit.

'16. Posting/Transfer,—Every Program-.employee, other than Conmnmity Embedded 
Employee, shall be liable to serve anywhere-in-the Province against the cadre post in the 
.Program. •• •

17. Pension, General Provident Fund, Benevolent Fund and Group Insurance.— 

(1) Rules made by Government, regulating Penddn,.General Provident Fund, Benevolent 
•Fund and Group Insurance shall apply fpr-. re^latihg the'matters of Pension, General 
■Provident Fund, Benevolent Fund md Grou^Vlnsurance for those employees of Program 
whose services have been regularized-under thik Act. •

I

18., Shuhada package*—Shuhada paclmge as admissible to civil-servants of'the.
Government shall be applicable mutatis mu^dis to the pro’gfam employees other thm , •

■ the clause-of appointment'of the package.

\ 9

■fM i-

r
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; ! .
: ■■ •*

-. r- ■■■

19. Retirement from Service.-. 
■ shall retire from-service- - ■ W.4:program employee working on'regular bksis.

•. rr .

• : public interest, direct; or;-:;:-:
\

.'I ■■ '

of sixtieth

cause against the'.

CfejxER-^ . • r-.

• . = •'•^^CiLIANEgus
■■

.20.1 Performance Evaluation Renort—TI,,. P»vrx ^ .
; ■■ Community Embedded Employees vdll bb^mitiaterili' Evaluatioh Report^ of the 

^ ^ the Mowing

• ■ •1.- Lady-Health
Supervisor District CoQ^ator, ■

-A:'::v- -m- '■ - .
La^y Healtfeupervisor .

■ “ft"*"''. .

s:i 2. Lady Health Worker

v

• £i?r ^■t ■-“^^^“^uprograraemployees. . ^

■ SfcS'JS ^'Other^^^
■S ■ Z ’’y GovemihMt, slfar
*■■ ■ mutters. • .,

.r-

.

.■mxi. ’

W
m' • W'®'

-.'s- -
'.‘.iv •
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'SECmTARYT(3-%0Vr. OFKHYBER PAKHTUKHWA 
; HeMtH DEPARTMENT

■Tr ■

" • ' •; ;••
Endst: No & date even.•;

Copy of above is forwarded to:
1. Tbe! Re^strar, Supreme Court of P.akistau. Islamabad.
2. All* Administrative SecrefariesV to Oovt. of Kbybef Pakbtunlcli\\^a.'

. The Accountant General Khyber' Palditunkb-wa.
4' The Principal Secretary, to^GoyernoriKhyber.Pakhtunkhwa.
5. The Principal Secretary to Chief ])^inist6r, KhyberPakhtunl.hwa.

■ 6 The Advocate General, Khyber Rakhtunldiwa.
.. 1. The Director General, Health Settees Khyber Pakhtunlchwa

8 PSO to Chief Secretary Khyber Pakhtuhkhwa. .
9 The Manager, Government Printing Press & Stationary Department Peshawar 

for publication in the Goyerniheht t Omcial Gazette after publication 10
copies may be.forwarded to this Department. ^

10 The Director Information Khyberpakhtunkhwa Peshawar
11- The Deputy Director (IT) Healt^Department for uploading in the official

. website. •'
12. PS to Secretary, Health Departihent.

I

(Ka-shif Iqbal Jihani) 
Section Officer (E.II)

'

s^'

(

' •

I

>v
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provincial ASSEMULY stxJretariat
IvHYBER PAKHTUNKt^WA .

MnT-TFTCATTON-S'.
/07/20M.'Dated Peshawar, the

PakhtunkliNva Regulation of

bjl mi. ...1.1

!'■ ' • oo‘i* hine ’^0-i4 is herebv ••published • usof the Kliybor Pakluiinkhwn on 29 , Jnne, ib . . k ,
an 'Act of the .been 

; ihc Cipvci'nor
■ ProvinGib' -Legislalure of the Khybet^Pakhtunkhtya.

(KHYBER PAKHTUNKHWA ACT^TO- XXVI OF 2014)

ived the assent of the-Governor.oi the 
of the'Khyber Pakhtunkhwa-.(First published after having rec^i

In the accoinpanintcnO.

secrrtarv, ■
Provincial Assembly of Khvber Pakhtunkhwa:

I'i-lcVc print as m t

above).
Mo'and d'aib i5.forwarded to the Manager, 

publish.the ;.inne in ihe 

of today’s date and distribute copies

ion with ihcaccompaniment iof the above noiincnt'.an.A copy
Govennnont Staliohoty tmd Printhii; Dopiitlmnnk

of the Khybcr Pakhtnnkhwn Government,Clnzctt
oKtVnordntnry tsbue of the Kl, ..orlenC, ■ ■

. thereof immediately .nnccordance with then g

'pcshawni-Svilli -the request to

116 this Secretariat bcfofepublication.
Proof should be sen

KV-,
secretary,

A™.,A..-ivori»)25-;;7
Pakiitunkhwa /Bil!s/20l'l(^l!^^ ^ ^ C7

'Edxio. PA/K-hyber
is-forwarded to.:-■ A copy ot the above

1

',-.^.33.

■. aY. cv_»—

, secretary, . 
inciai Assembly of Khyborl’akhtnnkhma

; prov

'Ivi"!*-
-A

•A.• :•
f:
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ACT

■iVto re
i>

■ whereas in pursuance ,s—r ."w';STSs «-*"« “'
. accordiiigiy;' community based workers have a

calchrnent population, - .
t-

■;

Workers Program,'U , 
delivery to the people of the area, the.

province of the Khyber
l't'is''hereby enacted as follows;-

be calied the' Khybei 
(Regularization andmenc^-W^?-his^Act may

; and' Employeesand com
Health: Workers. Program, Qhnrt title. ap.Bi!oM!°I! 

Pakhiunkhwa Regulation of Lady 
2014.

i

Slandardizalian) Act p,Oyedortobe.einployed in Lady HealthWorkers program

■ except section'^, which shall come in to force on 1=> July

' . (2) it shall apply to all persons em
„,aProv,nce Of the Khyber pakhiunkhwa.

It shall come into force at once
in

.(3)
201'2. : pughant in the'subject or context

unless there is anything re
■ Definitions.—In this Act, „ for which a Community

posted and regularly resides.
2.

■'therein; .

(a)

andemployee residing
was appointed or."Community 

working within his defined
. posted; .,'

, • (b) .

Management Unit of theUnit" means the"District Program Impiementation 
at District level;.

n^ans the Governmehtof the Khyber Pakhiunkhwa;
■ (c)

• . s'- Program

. "Gove.mmentId)-
scribed by rules;,

..program" rneans the Lady .Health name, of the

Commencement of this Act, _ .

"prescribed" means prele)

. .(f)

..(g)

Ljcl'iif I'
. •V‘.. . : ■

I-:;*)

....
-• yrr,.

If
'y'Bt



..n

■•‘Provinee" means the wince

nv "provincial Program - ,
^ ’ Program at Provincial-level; and

(h) Management Unit of the _lmplementaPdn0^it^mea^S;me.>

V..

"rules
■ 1.“ mean rules made under-lhis Act.

ffl-' - Family Planning 
as the Lady

■ Status of Program.- 
and Primary Health. Care,

.Health Workers-Program..
• ; 3.

.rehabilitative and-shalbbe.«9yg#^entive,.cu^
■ ■■■ -laySrvindhe^rovince. .p)

.line.periQd.aS!|c!ygromenlmay.dBfem
shall continue for such ape(3^ The Program to various posts in

with the ci'ilorin and ., ■ndd In accordanco
■ The appotnimi

■ manneras may be prescribed.
. (1) on commencemonl of this Acy l ife

sa;dpasltilllhe.commencementottn . , ■ have boon

ded that the sefeces^

[

4.
rogularized

. ' ' Provi
nt of death,-retirement, .

,rther,that:.the>s. fe '.
te(mination or othewise snaii , the'• . ■- Provided

, resignation,;dismissal, .relevant Pay: •

Act-shall be determined inScales corre.sp employees regdlarized under this. AC
seniority of the Program

may be prescribed.
The(3)

■ ■ hn.P service is reguiarized-under this,Act. sh

a nmnner as
» •

■ ■ w
service, on in 
after-completion enlitled to such

■prescribed manner that person, w
:■ . -catchment population.;-

• .pension

"tc: within the catchment ^ 
dried Employee in-.a

ti ■

-
t' i’.••'

•. -i*’

■'i/ yS



0^
V, . / .•

Notwiihslandinq anything containea in oineriprovisions ui hub nu, me e,
1, 'tfiiiiifiiiv Einbc-clded Hiiiployees; whose services are regOtarized under this Act, oi other Oommunily ,
S3ddsd^JSS^tob^appointedafterthecornmencernentofthisAct,shallbel:abie.»^ ;

the employee- ' . ■ . ■ ■

has'unlawfully ceased do'be a tegolar resident within, or has become ,a non­
resident for his catchment popiilation*'or. - ■ ■(a)'

any other engagemeni:dra^praclice which is not in accordance with ■ -
iS involved in 
the laid down and approved policy.ot ihe-Program(b). ;.or

has ceased to be efficient in Ihe.perfo.rmance of official du.ties; or.
(c)'

■ (d) ■. ■ haS'proved guilty of gross misconduot;

. . • (5) :
(b) of.sub-section (4) of this Act m.ay be

. ■ ■ ■ ■ Provided.lhal this opportunity of remslatemenl shall fiot be given-more than once Ihroughouldhe 

■ tenure of a Community Embedded Employee s service.

' : ' . . : Provided funher that- *.
satar;/ or allowances shall be-pairf fo'the re,inslated employee for ihe period 

.spent'under terpiination; and.(a) •no

employee, . •
no

, „f Prnnr;,m pmDlbvees.-Nblwithstanding anything contained
Embedded .Employees, may. g, • postin-q

.Disciplinary casesragainstrtherRrqgtann.employees shall be dealt'with iin a
nif^ciplinarv action.—I 

manner'05 may be prescribed.
7. .

in accord-an'ce with 
any matter, the

9. ..
me-anii

the official Gazette, make rules lorGovernmehi may, by npti.Obation in
■|Q, Power to make rules 
carrying out the purposes of this Act.

and conditions oi services of- 
in force immediately . 
instructions .are not •Sana.:- A". *«: “"rSt-Ci

nin.,.« M.
11.

. n from theexercis^ after the expiry of one year
shall be. . . Provided that no such power

; commencement of this Act. . ■ ,

-A-t -uud!''' f
'">■ 'h' pi'-'.;

- . i'

CA
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Defining Conveyance Allowance
-5”

. a

<oi?

401B
i

workplace. The amoiintf ayab e as an 

lowance depends on hbvv far an 

employee has to travel, anc 

transportation usee.

■'v8IV
i'

he modes of

ji-i.

<9

%

' Scanned by CamScanner
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V '•;j^ ■ •• ,-OFFI.CE-Qg-TH.E^mSTRiCT HEALTH OFFICER
kARAK :

' - .'?l^*?P®-^.?^'.'0927-29053.7-EinaiI, dhokarak@ailvc6ni
■ ■ Dated (33 ;/07/20l7.

■i*‘y*^:v . !

Mai.
% fv

li - t

i- •-..!f-; :

W-. fe- To. ;; / /•rii
Tfiie Director General; HeaIth..Servicesi: 

Khybe'rPaklitgnkh.wa Pe.sliaw'af'.' '

* :?>•

:vi,p

■4
1

rv; 4'

m:' I:.
SubjectiT--

/.Sir;,.

■? CQNVINC&ALLQWANdfefo LHWS'iT
M7 •i •:

I.

It-for. your- kind information that. theSemployees of LHWs .programme have been 

regularized-Wie.f, 01.07.2012 .and they..bave ':been included in the'district budget book 

w.e:f:01..07:20'16.

17-
%i

■ns

*, .
Therefore, .it-is re.quested-tb-guide this office whether conyincealliance -is.admissible to 

LHWs or hot ,-3s Lf-iWs are demanding-bf convince allowbnee.

It is therefore requested to issue' jnstructibniin^his regard for the srnqoth running of the- 

LHWs prgramme and.to'avoid corfipliceticiniin future.

C

I

■ District Health. Officer 
• ^ Karak.I

I r• ’I *

:
I .Copy to their'

1. ■ The Provincial Coordinator LHVysvSfograrrime KPK Peshawar for information
2. -The Deputy Corrihiissioner Karak.fQnnform.ation 

• 3'. -The District Nazirri Karak .for informatioh-

:•

District -Health Officer. 
Karak..-

•. T •

• *.

: i
;

• • ?
:• 7: •. •

• ’.*

<-V. .’:y
1 *

•T.*
*- * t

0
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J. 'iynA iJb i^£.NmAL HEALTHi ^ER VJ&E 

•;- qmcFpmosT^'9m20:

m
m

%■■■.

t-
% %

■ - 2'"5'^'' '■ ,■■ ' ■, .. :■. ■ ■

!f'-
M:- •

-/BIIDGFF^^p-i'
Jt.•;

•t ••4•:-To'. . !••r: .•. /- .•iIf: ThepistrictHealth Officer'
•/ i.

Karak. t

i.
1

A •. ^iSubject:
Memo,:

CONVEYANCE ALLOWA’INiGE TO.IHWS

am directed to refer to younle^er No,296S/71, dated 03/07/2017.011 the subject

noted- above and to stateTbat.
I

. *%
Conveyance ailGwance.iis:not3{imisa!bleiira limit of a street,yill3ge or even with 

They .are covering.th-Eir area by foot and their office or Health post is ^

theirownhorne, so no, conveyance, aliewanceiliould bit permitted, ::

the LMW i'ocal; jurisdiction.

;•
/

I

/: w• I w

ft JsJ. 1,. /^V

/ // ^(Accounts),1
'.-Deputy Dire

DGHS, fChybc r_^_hJ|ifikhwaj Pestig^ah^
3

f
8:/> ' ^o-I

y-LM

' I

• *4]
i :

iI

\ / 0/li
iy. ■ Ai-r. •

6 ^' '•'i0
U>-

r
i-
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• OFFICE OF THE DISTRICT HEALTH OFFICER. KARAK

AUTHORITY

Certified that Df. Qudrat Ullah Khan SM. (BPS-1'8)/DI\/!U In-charge Office of the

•^• undersigned is hereby authorized.to submit the pa.ra-wise Coriiments to the Honorable,

Khyber. Pakhiunkhwa . Service Tribunal- Peshavi/ar Service Appeals •’in

i
NO; 1308 to T326/2.022 (Titled Mrs. Musarrat Shaheen. Lady Health Worker & 18 Others

. VS District Health Officer Karak & others) oq 1.6/03/2023 on behalf of the und.ersigiied

/
/.'■ '■■'T n

District Health tifficer{)4arak

/I
T.



VAKALATNAMA

/ BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL • -;>•

PESHAWAR •f ■-

OF 2022

(APPELLANT)
(PLAINTIFF)

(PETITIONER)
NAHEED AKHTAR

4 *

. V

VERSUS

(RESPONDENT)
:(DEFENDANT)HEALTH DEPTT:

f ■. ■

I/We
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate,

: High Court, Peshawar to appear, plead, act, compromise, withdraw or 
refer to arbitration for me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

- behalf all sums and amounts payable or deposited on my/our account in 

the above noted matter.

NAHEED AKHTAR

Dated. j mil

CLIENT{Sj

AAC
3 I^AN WAZIRAFRASIA
&

NAZUREHMAN MEHSOOD
ADVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad 
Peshawar City.
Mobile No: 0312-9888752

f

J


