
»

INDEX• i

KHYBER PAKHTUNKHWA SERVICK TRTRITNaI,.

EXECUTION NO

S •

APPEAL NO INSTITUTION ORIGINAL INSTITUTION DECISION PAGES

i4azi^

1%‘H- 'i&n / 7 ^r- im

VS

Sr.No. No of Pages Documents Page No
Part-A

O-ydev
0^

0\ - 6\1
6\

ot -132 n
3 - ?2 

33 - 3H
Mim)
NQ(l^W-£'ncf4 hr

3^ - n5 ’iM
6i'

7
■ !

8

9 i

10

II f

12
>

Part“B
1

2
I

3

Total Pages in Part-A 0 32 i

Total Pages in Part-B 0
i

-//

Muhari
I

iyS
Incharge Judicial Erascli



w
-2-

The gist of the arguments of the learned counsel 

for the petitioners was that when not only the petitioners after 

observing all codal formalities were appointed and regularized 

but at the time of their initial recruitments, manual verification 

of their registrations was properly confirmed, notwithstanding, 

online verification is not the responsibility of the petitioners 

rather it was the PM&DC to do the same, therefore, the, 

impugned letter with regard to deposit the drawn salaries 

the basis of non-verification of online verification of their 

PM&DC registrations is nothing but a sheer example of 

misuse of authority by respondent No.l , so vested in him, that 

too, when their appointment orders were issued by respondent 

No.2 and even otherwise, respondent No.l is nothing to do so.

2.

w

on

I

The main thrust of the arguments of the learned 

Additional Advocate General appearing on -behalf of the 

respondents was that when the petitioners, on account of non

verification of their PM&DC registrations online, were 

contacted time and again but not only they switched off their

3.

respective mobile numbers but also absented themselves from 

duties and when the respondents, at their own, 

the PM&DC with regard to verification of

their

approached

PM&DC registration of the petitioners, they were learnt that

the petitioners are not registered as medical practitioners in 

PM&DC and their names do not exist in its database.

ATTeaT
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Peshawar Cour'
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Padshah, Veterinary Officer for the respondents present. ' ■ - j
j/> , >̂. J

Representative of respondent stated that they will .call the v.
' -. .": ■ 1-^'. i.—Sp^ll?nirmdn:6nStdertTttT^ pt'dTnottyrrno die'pu:>rjf

c

Clerk in the upcoming department promotion committee meeting 

subject to passing of typing test and if they otherwise fulfil] the
^ •* -t - ■ * . ■' .. ■

token of admission of his. submission, he signed the

[ 2.-i

li

A

1
icriteria. As a!

-■ •

»-t

margin of order sheet. 5'
3

peshawaFJl 3. In view of the above, the instdnt appeal is dispose.d of
-sJ-. 7‘v E

;
accordingly. Consign. ■V- > . T

Pronounced in open court in Peshawar and given under our hands and 

seal of the Tribunal on this 17'^'day of May, 2024.
4;

!;
,1 .

ic*
■t

■

(RashidaTBano)C 
Member (J) >

? t'■J. <•

'1T Katvcimillali
f

H - .
. :
■]
!.I:

i
{•If

‘1!•
t■I ■ /

I.
[;

.’“i . .V
f

4v-C I-:
L • V

•! .::.• i •' ' 1-:: :
A.;

•i
<■

I \;
■: •.« t'i.rtif • :•

'i
I

-5>



••Yw

S-A No. 1.565/2019

09*'' May, 2024 Clerk to counsel for 4he appellant present. Dr. Moor1.

Badshah, Veterinary Officer alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents present.

Counsel are on strike. Being an old case of the year 2019,2.

therefore, adjourned for 17.05.2024 for argum^ts before the D.B.

Parcha Peshi given to the parties. 7

(Muhammad Akbar Khan). 
Member (Executive)

(Kalim Arshad Khan) 
Chairman

A si
’'-1

6.
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Counsel for the appellant present. Mr. Muhammad Jan01.03.2024 1.

District Attorney for the respondents present.

Respondents are directed to produce letters issued to the 

appellant for typing test & interview alongwith working paper of 

the DPC meeting, b^ore the date fixed. To come up To come up 

for arguments on f^!u^.2024 before D.B. P.P given to the parties. .

2.

‘3

(Rashida Bano) 
Member (J)

(Fareeha Paul) 
Member (E)

Fazle Sublian, P.S

Learned counsel for the appellant present. Mr. Arshad Azam18.04.2024 1.

learned Assistant Advocate General alongwith Dr. Shahid Ullah,

Veterinary Officer for the respondents present.

Record mentioned vide previous order sheet not submitted.2.

Representative of respondent sought further time for submission of 

the same. Absolute last and final chance is given. To come up fer

on 09.05.2024 before D.B. P.P given to. ;V.' record and argumentsf

\ parties.
f

A'iS .•■>>

(R^hida Bano) 
Member (J)

(Fareeha Paul) 
Member (E)» ■
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t

I

1 • >

/



'•■V-

• =■;■

- -Jv "5
ih20"‘ Sep,2023 1. Junior to counsel for the appellant present. Mr. Muhammad Jan,

District Attorney alongwith Dr. Shahid Ullah, Veterinary Officer for■ :

the respondents present.

2. Junior to counsel for the appellant requested for adjournment on

the ground that learned counsel for the appellant is not available today.
■

Last opportunity is granted. To come up for arguments on .15.01.2024

before D.B. P.P given to the parties. .

•T

(Muhammad Akbar Khan) 
, ■ Member (E)

(Kalim Arshad Khan) 
Chairman

^Kanimiuillal}*

Clerk of learned counsel for the appellant present.15.01.2024

-Mr. Shahid Ullah, Veterinary Officer alongwith Mr. Asad Ali
r

Khan, Assistant Advocate General for the respondents

present.

Clerk of learned counsel for the appellant requested for
1

adjournment on the ground that learned counsel for the
• X

O appellant is unable toattend the Tribunal due to strike of

lawyers. Adjourned. To come up for arguments on

01.03.2024 before the D.B. Parcha Peshi given to the mrties.

I-(Salah-ud-Din) 
Member (J)

(Muhammad Akbar Khan) 
Member (E)

*Naec>n Amin*

;

y-i
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S!? 12"’June, 2023 Clerk of counsel for appellant present. Mi*. Faz^

Shah Mohmand, Additional Advocate General for respondents

present.

Lawyers are on strike. Therefore, case is adjourned to2.

20.09.2023 for arguments before D.B. P.P give: the parties.

(Fareelia'i^ 
Member (E)

') (Kalim Arshad Khan) 
Chairman

^Mvlazem Shah *

\r
\

• !
■ 20‘" Sep,2023 1. " Junior to counsel for the appellant present. Mr. Muhammad Jan,

District Attorney alongwith Dr. Shahid Ullah, Veterinary Officer for
n - the respondents present.K.|:>ST

2. Junior to counsel for the appellant requested for adjournment on

the ground that learned counsel for the appellant is not available today.

Last opportunity is granted. To come up for arguments on 15.01.2024

before D.B. P.P given to the parties.

(Muhammad Akbar Khan) 
Member (E)

(Kalim Arshad Khan) 
Chairman

[

'V
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1
Learned counsel for the appellant; present. Mr. Muhammad -05'.01.2023

!
iAdeel Butt, Addl. AG for the respondents present.

Learned counsel for the appellant requested for adjournment
V* .

on the ground that he has not made preparation for arguments. Last
!

opportunity is granted to argue the case on the next, date, failing
f

which the case will be decided on' available, record without

arguments. Adjourned. To come up for arguments on 03.04.2023-0
0

Abefore D.B.

4
\__4

(Kalim Arsl^ Khan)
ClW^Sn

(Mian Muhammad) 
Member (E)

■

Junior to counsel for appellant present.03.04.2023

Asif Masood Ali Shah learned ^ Deputy District Attorney
!

i^^^l^^^^ongwith Furqan Ahmad Assistant for respondents present.
® _ , i.

File to come up alongwith connected Service Appeal
I i

No.1563/2019 titled “Ejaz Ullah Vs Government of Khyber

Pakhtunkhwa” on 12.06.2023 before D.B. Parcha Peshi given to the

parties.

(Rozina Rehman) 
Member (J)

(Muhamm^ Akbar Khan) 

Member (E)
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14.09.2022 Learned counsel for the appellant present. Dr. Noor Badshah, V ■
Veterinary Officer and Dr. Shahid Ullah,'Farm Manager alongwith Mr.

f^asoo'd Ali.Shah, Deputy District Attorney for the respondents present.

Learned, counsel, for the appellant, s'ought adjournment on the 

ground that he has not made preparation for-arguments. Adjourned. To 

come up for arguments on 17.11.2022 before the D.B.s
\^ s <. A r

j '■

(Mian Muhammad) 
Member (E)

(Salah-Ud-Din) 
Member (J)

I

ih Clerk of counsel for the appellant present.17“'Nov. 2022
1

y :

Mr. Muhlimmad Ri'az Khan Paindai<hel, Assistant 

Advocate General for the-respondents present.

PesHawear-. Lawyers are on general strike. To come up for
I

arguments on 05.01.2023 before the D.B.

t

(Rozina Rehman) 
IVlember(J)

(Fareerfa-Raul)
!V!ember(E)

i

\

t
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Appellant in person present. Dr. Sajjad Ulfah alongwith Mr. 

Riaz Ahmed Paindakhel, Assistant Advocate General for the 

respondents, present.

Appellant requested for adjournment on the ground that 

his counsel is out of station today. Adjourned. To come up for 

arguments on 1

09.05.2022

7.2022 before the D.B.

(Mian Muhammad) 
Member (E)

(Salah-ud-Din) 
Member (J)

Mr. Imran Khan, Advocate (junior of learned counsel 

for the appellant) present. Dr. Anwar Bakhsh and 

Dr. Shahid Ullah alongwith Mr. Riaz Ahmad Paindakhel, 

Assistant Advocate General for the respondents present.

14.07.2022

Junior of learned counsel for the appellant requested 

for adjournment on the ground that learned counsel for 

the appellant is busy in the august Peshawar High Court, 

Peshawar. Adjourned. To come up for arguments on 

14.09.2022 before the D.B.

(Salah-ud-Din) 
Member (J)

(Rozina Rehman) 
Member (J)
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11.11.2020 Appellant in person present. Mr. Usman Ghani 

learned District Attorney ‘ aiongwith Jamshaid Legai 

Officer for respondents present.

The Bar is observing general strike, therefore, the 

matter is adjourned to 27.01.2021 for hearing before the

D.B.

Chairm^'
a

(Atiq-uf-Rehman Wazir) 
Member (E)

Due to pandemic of Covid-19, the case is adjourned to 

15.04.2021 for the same.

27.01.2021

15.04.2021 Due to demise of the Worthy Chairman the Tribunal is 

defunct, therefore, case is adjourned to 04.08.2021 for the same 

as before.

04.08.2021 Appeliant present through counsel.

Mr. Riaz Khan Paindakheil iearned Assistant Advocate General 
aiongwith Shahid Uilah Form Manager for respondents present.

File to come up aiongwith connected Service Appeal No. 
1563/2019 tided Ejaz Uliah Vs. Government of Khyber Pakhtunkhwa 
on 29.11.2021 before D.B.

\ .

■//

(Atiq-Ur-Rehman Wazir) 

Member (E)
(Rozina Rehman) 

Member (J)

■"V ur)o
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4Due to public holidays on account of Govid-19, the case^ 

is adjourned. To come up for the same on 16.07.2020 before ^ 

D.B.

16.04.2020
i-

5

16.07.2020 Due to COVID-19, the case is adjourned for the same 

on 01.09.2020 before B.B.

;
—i;

Appellant present in person.'Oi.09.2020

. Mr. Muhammad Jan learned Deputy District Attorney 

alongwith Dr. Shahid Ullah Veterinary Officer for the 

respondents present.

Appellant submitted rejoinder and requested for 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 11.11.2020 before D.B.
T

i

(Rozina Rehman) 
Member (.1)

(Aniq ur Rehman) 
Member (E)

*

;

«'
5 >
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Appellant with counsel present. Preliminaty arguments23.12.2019

heard.

The appellant (Class-IV) has filed the present service appeal 

being aggrieved against the promotion orders dated 15.05.2019 and 

22.07.2019 on the ground that through the said promotion orders 

Class-IV colleagues junior to the appellant were promoted to the 

post of Junior Clerk in violation of relevant rules for promotion of 

Class-IV against 33% vacancies of Junior Clerks.'

Points urged need consideration. The present service appeal 

is admitted for regular hearing subject to all just legal objections. 

The appellant is directed to deposit security and process fee within 

^10 days. Thereafter notices be issued to the respondents for 

reply/comments. To come up for written reply/comments on 

21.02.2020 before S.B '

SCANNED

Peshaw^ii^

Member

Appellant in person and Mr. Kabirullah Khattak, Additional AG 

alongwith M/S Jamshad Akhtar, Legal Officer and Shahid Ullah, 

Veterinary Office for the respondents present. Representatives of 

the department submitted para-wise comments pn behalf of 

respondents No. 1 to 3. The same is placed onVecord. Case to come 

up for rejoinder and arguments on 16.04.2020 before D.B.

21.02.2020

(MUHAMMAD AMIN KHAN KUNDI) 
MEMBER ■

2s
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Form- A

FORM OF ORDER SHEET
Court of

1565/2019Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

21 3

The appeal of Mr. Wazir Gul presented today by Mr. ZartaJ Anwar 

Advocate may be entered in the Institution Register and put up to the 

Worthy Chairman for proper order please.

18/11/20191-

EGISTRAR

This case is entrusted to S. Bench for preliminary hearing to be2-'
put up there on

\
K

CHAIRMAN

' \w

!



01,09.2020 Appellant present in person.

Mr. Muhammad Jan learned Deputy District Attorney 

alongwith Dr. Shahid Uliah Veterinary Officer for the 

respondents present.

Appellant; submitted rejoinder' and requested for 

adjournment as his counsel is not available. Adjourned. 

To come up for arguments on 11.1J .2020 before D.B.

(Attiq Lir Rehman) 
Member (E)

(Rozina Rehman) 
Member (J )
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BEFORE THE KHYBER FAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR SiQ-ANMEO
K9*ST

p®s6Tis&warAppeal No. /2019

Wazir Gul S/0 Noorab Gul R/o Village Zore Maiidi Tehsil 
Dargai Malakand Agency.

(Appellant)

VERSVS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunkhwa and others

(Respondents)

INDEX

■ ■ii!

ISiigaaiasagBaisaig ■ gp
mei

mim ■3gjS5i}m33gSl?j

Memo of appeal
Affidavit2
Copy of appointment orders is attached A 7

4 Copy of educational testimonials arc 

attached
B

5 Copy of recruitment/ promotion rules is 

attached
C

1.^2.
6 Copy of application to RTI is attached D

7 Copy of the departmental appeal is 

attached
B

8 Copies of the their promotion orders 

are attached
F

/C^/7
9 Other Documents

/910 Vakalatnama

Appellant
Through /t

'—ferrfaj Anwar
Advocate High Court 
Office FR , 3 Forth Floor 

Bilour Plaz.a Peshawar Cantt. 
Cell: 0331-9399185 

Email:Zanai9@vahoo.com

\
b

mailto:Zanai9@vahoo.com
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR

/\o._

|5'^^019Appeal No. i.
Wazir Gul S/O Noorab Gul R/o Village Zore Mandi Tehsil 
Dargai Malakand Agency.

(Appellant)

VERSVS

Director General (extension) Live S,tock & dairy Development 
Bacha Khan Chowk Peshawar, Khyber Pakhtunldiwa.

Director Breed Improvement & Reforms, Bacha Khan Chowk 

Peshawar, Khyber Pakhtunkhwa.

1.

2.

3. Director Cattle Breeding & Dairy Farm, Harichand District 
Charsadda.

(Respondents) ''t

Appeal under Section 4 of the Khyber 

Pakhtunkhwa Service Tribunal Act, 1974 

against the promotion Orders dated 

15.05.2019 and 22.07.2019 which is not 

communicated, whereas the junior 

colleagues Class-IV promoted to the post 

Junior Clerk, against ' which his 

departmental Appeal dated 02.08.2019 has 

not been responded after a lapse of 

statutory period of 90-days.

Prayer in Avpeal: -

On acceptance of this Service Appeal 
declaring the Appellant fit and eligible to be 

promoted to the post of junior clerk against 

the reserve 33% quota for promotion from 

amongst the Class IV employees on the 

basis of seniority-cum-fitness, but quit 

illegally junior colleagues of the Appellant 

were promoted to the post of Junior Clerk

\,
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in violation of rules for promotion, against 

the reserve quota of Class-lV. The 

reluctance on the part of the respondents by 

not promoting the appellant to the post of 

Junior Clerk is thus to be declared illegal, 
unlawful, without lawful authority and in 

violation of the method of recruitment for 

the post in question and to be declared void 

ab-initio and need to be set aside. The 

Appellant has got prior right for the 

purpose of promotion against reserve quota 

with all back and consequential benefits.

^ 1-♦

Or
Any other remedy deemed proper may 

also be allowed.

Respectf ully Submitted:

1. That the Appellant was appointed on 09.03.2011 in the 

respondent department, as Class IV and posted at Civil 
Veterinary Hospital, Harichand District Charsadda. (Copy of 

appointment orders is attached as annexurc A)

2. That the Appellant is performing his duties at Civil Veterinary 

Hospital, Harichand District Charsadda for the last 8 years 4 

months with no complaints what so ever from the superiors till 
date.

3. That as per law and rules of the respondent department any 

Govt. Servant working as Class IV having the requisite 

qualification has the right to be proinoted to the post of Junior 

Clerk from Class IV with 33% reserve quota on the basis of 

seniority-cum-fitness . (Copy of educational testimonials are 

attached as annexure B)

4. That according to the method of recruitment / promotion in the 

respondent department all the Class IV having the requisite 

Qualification may be promoted to the post of Junior Clerk 

according to the 33 % promotion quota. (Copy of recruitment/ 
promotion rules is attached as annexure C)

5. That the petitioner since their appointment as Class IV 

performing .their duties as with great zeal and devotion and with 

the passage of time improved his abilities and made himself 

eligible for promotion according to the rules.



1?-3

6. That according to the promotion policy, prescribe quota for 

promotion from the post of Class IV to the post of Junior Clerk, 
which include all the Class IV employees.

7. That the Appellant since his appointment requested the 

department for his inter-se seniority through which he can 

understand his promotional turn according to the prescribed 

procedure as he has to be promoted on the basis of 

seniority-cum-fitness but the same is till date not provided to 

the Appellant with their ulterior and Malafide intention to adjust 
their own blue eyed ones, which they almost achieved by 

promoting juniors to the Appellant to the next higher post i.e. 
Junior Clerk and left behind the present Appellant without any 

proper and just reason.

8. That the Appellant when not succeeded by getting the 

information regarding his seniority, position and also came to 

know about the promotion process of the junior colleagues 

submit applications to the respondent department and when the 

efforts were fruitless also approached to the RTI (Right to 

Information) by submitting application vide DD NO.5087 dated 

27.09.2019, and also to the respondent department vide DD 

No.6511 dated 23.09.2019, requesting on the same plea which 

is also without any result and all the efforts is till date without 
any success. (Copy of application to RTI 

annexurc D)
is attached as

9. That cases were prepared and placed before the departmental 
promotion committee meeting in respect of Class IV employees 

promotion to the post of junior clerks, where the name of the 

Appellant was not included but promoted the junior most 
employees/ colleagues of the Appellant.

10. That the Appellant submitted appeal for promotion but the same 

is not being the responded and juhior most colleagues 

consider for promotion and promoted to the post of junior clerks 

violate the clear rules and laydown procedure. (Copy of the 

departmental appeal is attached as annexure E)

1 l.That the act and omission of the respondents by not promoting 

the present Appellant is illegal, unlawful without lawful 
authority and against the law and facts, hence liable to be set 
aside inter alia on the following grounds.

were
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GROUNDS:m
A. That the Appellant has not been treated in accordance with law, 

his rights secured and guaranteed under the law and Constitution 

has been violated.

B. That the respondents are not acting in^ accordance with law by not 
promoting the appellant to the post of junior clerk.

C. lliat the conduct of the respondents is apparently tainted with 

malice, malafide and bias, similarly favoritism, nepotism & 

political interference prevailed in the process of promotion, thus 

the promotion with immediate effect so made is discriminatory.

D. That according to the method of recruitment/Promotion all the 

Class-IV have the requisite qualification and most important the 

seniority in the cadre are to be consider for promotion under the 

33% reserved quota of promotion to the post of junior clerk 

which is badly violated in the case of the present appellant as the 

junior most were promoted. (Copies of the their promotion 

orders are attached as annexure F)

E. That the appellant has not been treated as per notified gazetted 

rules by the respondents which deprived the appellant from his 

due rights of promotion since his fulfillment of the required 

qualifications and experience.

T. That the state is bound to ensure the elimination of all forms of 

exploitation and the gradual fulfillment of the fundamental 
principles. It is also the duties of the state to remove disparity in 

the income and earning of individuals under Article 37 & 38 of 

the Constitution.

G. That under Article 25 of the Constitution of the Islamic Republic 

of Pakistan 1973, all citizen are equal before law, and that 
discrimination is permitted in the similarly placed citizens, thus 

the discrimination meted out to the Appellant in the grant of 

regularization is illegal, highly discriminatory and not 
sustainable.

no

H. 3'hat inaction on the part of respondents is adversely affecting the 

appellant career; hence the proprietary demands that the appellant 
should be promoted from the initial date of promotion as allowed 

to the similarly placed colleagues whonr been promoted to higher 

posts.
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I. That the Appellant while posted in the respondents department 
performing their duties with honesty great zeal and devotion to 

the entire satisfaction of the superiors, without any complaint what 
so ever.

J. That the Superior Courts have repeatbdly held that where a point
of law is decided by the Superior Courts that cover the cases of 

all those civil servants who have not litigated than the good 

governance require that the benefit of such judgment should also 

be given to those who may not be pakies to the litigation instead 

of compelling them to approach the Service Tribunal or any other 

forum. Reference can be made to case reported as SCMR 

1996Page 1185, 2009 SCMR Page 1, the Appellant being 

similarly placed is also entitled to sirhilar treatment meted out to 

their counter parts. ;

K. That the appellant seeks the permission of this honourable Court 
to rely on additional grounds at the hearing of this appeal.

i

It is, therefore, prayed that the service appeal as prayed 

for in the heading of this Appeal may please be accepted in 

favour of the Appellant and against the respondents.

Appellant

Through

ARTAJ ANWAR
Advocate Peshawar

&

Advocate Peshawar

i

;
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BEFORE THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL PESHAWAR
#

1

Appeal No. 72019

Wazir Gul S/0 Noorab Gul R/o Village Zore Mandi Tehsil 
Dargai Malakand Agency. :

4

(Appellant)

VERSUS

Director General (extension) Live Stock & dairy Development 
Bacha Khan Chowk Peshawar, Khyb'er Pakhtunkhwa and others

(Respondents)

AFFIDAVIT

1, Wazir Gul S/O Noorab Gul R/o Village Zore Mandi 
Tehsil Dargai Malakand Agency, do hereby solemnly affirm 

and declare on oath that the contents of the above service 

appeal are true and correct and that nothing has been kept 
back or concealed from this Honourable Court.

;/ Deponent
.'Jo

tr[2^
00 'Z'f dX \ L ■
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OFFICE OF THE DIRECTOR CATTLE BREEDING & DAIRY FARM 
HARICHAND DISTRICT CHARSADDA PH & FAX #: 091 - 6640187

1 /f
ORDER

As per Government of Khyber PakhtunKhwa Policy; on the death of 
Mr.Nobrab Gul Milk man^the Competent Authority is pleased to appoint Mr.Wazir Gul 
S/0 Noorab Gui Village Zore Mandi Tehsil Dargai Malakand Agency as Milk Man 
(BPS-01) at the permissible pay scale Rs.2970-90-5670/- plus regular allo\A/ances 
from the date of taken over the charge of the post on regular basis.

His appointment shall be governed by the following terms and conditions.
His appointment shall be on regular basis but with out pension & gratuity in 
terms of. section 19 of the Khyber PakhtunKhwa Services act 1973 as 
amended vide Khyber PakhtunKhwa civil servant(Amendment) act 2005.
His appointment shall be subject to the medical fitness by the concerned 
Medical Superintendent. ; ^ ^
He will be governed by such rules regulation orders acts and ordinance etc 
relating to appointment/transfer leave efficiency and discipline and conduct as 
have been /may be prescribed by the Government 
His service shall be liable to termination of the following condition:
At any _time with out notice and with out assigning any reason during the 
period of his appointment on probation . .
Two-years if their work during this period was not found satisfactory.
On one-month notice by government on one side and by him on the other. In 
case the notice on either side is less then one month, a sum of equivalent to 

month pay for the period by which the notice falls short of one month will 
be paid by government to them or in lieu of their of one month pay shall be 
forfeited.
By Government with out provision notice if at satisfied on material evidence 
that they are unfit and/or likely to remain unfit for a considerable period by 
reason of it health or physical disability to discharge their duties. The decision 

of the government as to what constitute considerable period shall be final. 
He shall not be entitled to any traveling allowance/daily allowance while 
joining first appointment.
He shall not contribute to provident fund in such a manner and it such as my 
be prescribed by the government.

3. If he is willing to accept the above-mentioned terms & condition, he should 
report to concerned officer with within 15-days. • '

/

a.

b.

c.

d.
I)

i)
ii)

one

iii)

on
iv)

V)

e
Director,

Cattle Breepipg & Dairy 
Farm Halichand

h/^ dated the / *2011HarichandNo. 9>7

Copy of the above is forwarded to: ,
The Director General (Extension) Livestock & Daiiy Development Khyber 
Pakhtun Khwa Peshawar, with reference to verbal discussion dated 
08/03/2011.
The Director Breed Improvement & Farms Khyber Pakhtun Khwa 
Peshawar for information.
The District Accounts Officer Charsadda for information and further 
necessary action.

. Mr.Wazir Gul S/0 Noorab Gul village Zore Mandi Tehsil Dargi.

/ 1.

2.

3.

4.

DirectoK,
Cattle Breeding & Dairy 

Farm Harichand
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MAMMD tBHAMBAiiUiiR RAliH
■f-i

INTERMEDIATE CERTIFICATE EXAMINATION
■H

’VMS'
■■^i'hiri.Xaatr.oV. 021770S.No.MB

ij

INTERMEDIATE (PART-II ANNUAL) EXAMINATION,20fo
39042Roll No;

Pre-MedicalGroup;
fVazir Gul __ Son of Noorah, Gul

MALAKAND AGENCY 
has secured the marks shown against each subject in the H.S.S.C Examination held in the month of 
April/May as Private candidate

of !

■U
Mafks Obtained

Subjects Marks Part-1 Part-!l Total Marks in Words
Theory Pract Theory Pract

English 200 52 59 ■111 One Hundred Eleven;
:Urdu 200 71 70 141 One Hundred Forty-One

Islamic Education 50 34 34 Thirty-Four

Pakistan Studies 50 37 ;■ 37 Thirty-Seven

Physics 200 63 15 49 15 :i42 One Hundred Forty-Two

Chemistry 200 41 9 30 10 . 90 Ninety Only

Biology 200 47 14 41 12 114 One Hundred Fourteen

Total: 1100 Six Hundred Sixty-Nine OntyMarks: 669-B

.MlRemarks;
}

Prepared By: Waqar- dps

Checked By; Shahid- kpo 
Note: Errors / Ommissions excepted. Any mistake in 

• Name etc must be intimated within 30 days after 
receiving the above certificate.
O.W.S. BISE, Malakand.
‘Date:27.07,2010, 11:22 AM

Controller of Examinations 
B.l.S.E, Malakand.

;

Ik-H

i

J



A. /

> • « 1.25 ^ degree/

•a
*♦* «

V.'*

# \
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;S: 00 MALAKAND AGENCY
i 0 >1

m .vsa W 2-i
4 .

Name

Father \sj^unc ^
^—5!=:Ss^^KrC/flAA'^ ^ ^ 

ofAdmission

Cte.y

a- Q g r.
P C' .

o ^
i>a/^ of leaving College 

N Academic Position ^ _______ _

/)a/e o/Birt/i --------/^. T l^fo
Registration No: //j ^ ^ ^

- Curricular Activities
Character

pT-".

‘ i
:■ >r

/
r . . • _ -K ia v:

••■:3 N Genera!Remarks.by Tutor /gA, ^

Tutor/c Date
*

■t—x

»
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m
■

notificahon

Peshawar, dated the 6“' December 2012.

SOEJVIE&AD)/l-35/2012:- In pursuance of the provisions contained in sub-ruic (2) of ni!e 3 ofthe IChyber Pakhtunkhwa 

-v.-ivil Sc) vants (Appointment, Promotion arid Transfer) Rules, i9S9, and in supersession of all previous rules, issued in this 

■belialf, the Establishment and Administration Department, in consultation with tiie Finance Department, hereby iays down tlie 

method of reemitment, qualifications and other conditions specified in column_3ja^of the Appendix to this Notification, which 

shall be applicable to posts in the Khyber Pakhtunkhwa Civil Secretariat, specified in column 2 of the said Appendix.

APPENDIX

S.No, Nomenclature of 
posts.

Minimum qualification for Age
appointment by initial limit.

____ recruitment.

Method of recruitment.
\

I. 2. - 3. 4. 5.
L. I. Superintendent. By promotion, on the basis of senicrity-cum-fitness, 

from amongst the holdenv of the post of Assistant 
with atleast five years service as such.

V

Page 1 of 4



n

' r s.No’ Nomenclature of • Minimum qualification for
appointment by initial 

recruitment.

Age
limit.

Method of recruitment.
posts.

2.1. 3. 4. 5.
Assistant. Second Class Bachelor’s 

Degree from a recognized 
University.

Seventy-five per cent by promotion, on the 
basis of senionty-cum-fitness, from amongst 
Senior Clerks with aticast five years ser.'ico as 
Junior and Senior Clerk.

2. 20 to (a)
32

years,

(b) twenty-five per cent by initial recruitment.

Senior Clerk.3. By promotion, on the basis of seniority-cuin-filness, 
from amongst the Junior Clerk with atleast two 
service as such.

earsj

(i) Matriculation with 
second division or 
equivalent 
qualification from a 
recognized Board; 
and

18 to 30 (a) Thirty-three per cent by promotion, r'vdfrrc. , 
•ba.sis^'dT-senibnty,-etTiti-fitnes3«-'-Trom-'->amo;i-g'si

■ f^egtetner-?^^g}peratoTs^^^^Brls^ds n &

bf ! ;:ti f-bbsk-^m' iHi-h t
■ '\\aiiV"1\vo:''years^S^iyice':-as ■" sueliV^^ whoVihavc | 
^;piis^eci S'S.pii^ibinatiori-haKd^-;

(b) , sixty-seven percent by initial recruitment. •

4.
years

CK

a speed of 30 words 
per minute in typing.

(ii)

Note: For the purpose orpromoiion, there shall be 
maintained a common seniority list of 
Daftarics...Gcstetncr..Opcraio.i;5,.„Q.asid3, Naib ,. | 
Qasids etc., w ith icference to the date:' of their j 
acquiring the Secondary School Certificaie:

I,

• Page 2 of 4♦



IX
s

Mcliiod of TLi ruhniciit.Mininuim qualillcation for Ajic
limit.

Nomenclature ol 
posts.

S.No.
appointment by initial 

recruitment.r'
5.43*)1. _ -

Provided ihat-

irtwo or more officials have 
acquired the Seroridary School 
Certificate in the same session, 
the inter se seniority in the lower 
post shall be maintained for the 
purpose of detennining seniority 

r-;,; ihjlthe.higherppsl;
where a senior official does not 
possess
qualification ai the time of 
filling up a vacancy, the official 
next junior to him possessing the 
requisite qualification shall be 
promoted in preference to the 
senior official or officials.

(a):

(b)
requisitethe

j

/

5CHIEF SECREl'ARY 
GOVERNMENT OF THE KHYBER PAKHTUNKHWA. '■M;

Page 3 of 4
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To; ' '1

The Director General,
Department of Livestock & Daiiy Development KPK Peshawar,

i ■ .
.1

INFORMATION REGARDING SENIORITY LIST FOR THE YEAR 
2018-2019 UNDER RTI ACT 2013.

Subject:: -

; Memo >

It is for your kind information that we have much needed seniority list of 
, (Class -rv) for the year 2018-2019 for so:tne personal use.

It is therefore requested that please provide us the above mention list for. 
the year 2018-2019 under RTI Act 2013 we will be thankful for your favorable 
consideration.

c

'h ■*.

)

Yours Obediently,

Wazir Gul, Mahmood Razza, 
Shamshad, Muhammad Ijaz V 
(Class-iv) Govt Dairy Faram 
Jamal Abad Harichand

;

i

i

Copy is fonvarded to the Inibrmation Officer RTI Commission KPK 
; benevolent fund building Saddar Peshawar for information and further , 
; . necessaiy action please.

Bill

';,'V y.'
■■ ' ■

Hi*

i-

. A^^zir Gul, Mahmood Razza,
Shamshad, P.^u^^jiimp.d uj
(Ciass-iv) Goih Dairy Faram
Jamal Abad Harichand , /

... ;T/-'v;;:yL

lU9^ :k

7

Cell #

;
i-...

i

^5 !

-.'I ;
.,5

■:

;■

■

-\l.
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.O' IP,S.^

i.

Ped Pesh.;4^ii||®]^y^' ■ “
,. n >--J^4^::-' .'-<e ';■ • rP- -

0. rccommcndaiion of the Departmenta!.Prom6tio^CpVf^ii!^.^PQ^^^ ' . .
■ .d.,cci 30.0^1.2019. the competent authority is pleased to

• .(Diiflvufes & Class-W) to.the.posi of.Jumor Clerk (BS-ii, ^
*■■ ■■■■ Depamuent (Extension Wirfg).ICliyber PaklUunkhy^a. willi mtinediate.efrect.>^5i.;;..•., ..

. (Dafti.rje5)v-i: -vC; • ••• '..^

t*** ».' •'{
t i

f • •
; »

No: /154 Promotion '•
!•1

iU K I) t~ U.

■ t

,’ ~ .Promoted to the ppst ofr-'-. •S.Ni) -UName of Officials y» S •

• ;.-■■:••

Junior Clerk (BPS-1.1)-Kayaz Ahmed (DaOari B-05) • 
Asad lqbat (Dafiari D-O*!) 
Afiab Anwar (Daflari B-04)

I
•Junior Clerk (BPS-J I;) . •»

'Junior Ctii'klBI^inrF,':?::'

2*:
I 3 (r

Adnan Ahmad (Daflari.B-04)4

Sareer Khan (Daftari B-C4)5. !:I.

Mr, Muhainm^d Zain-ulrAbiddin ,‘junior cie’rftBPS-H). ., ;
rCattIc Attendant BS-03)_____ ' '• •-

(Cl:iss-tV): V*',

A
1.

i . f \:r. 2
.'Mr. Saced-ul-Hassan.*- •-
(Cattle Attendant BS-03)- ___ ;;
Mr: Muhammad Ismail ; '■ 
(Chowkidar BS-03)

I.4
3

iui^or4- ■ '• - ■ •• 4 •.

WMiammad Asif-rfe'^y' • I junio’rCleVk(BPS-il): ... 
(Cattle Attendant BS-0:)j.^ I » •

■-•- r. "
W-.I

I .-w • • -_ .- ,
r

i •'.•••
) • 1t r7

•-■ .
(

s

Ml V-

Mr. Dil
(Cattle Attendaht'BS^^SrPfiC
^gg^KM4jn„ior CI^(BPS-U) ■ „ ^ ■„:

...,Tiji|3ii8lSpe™dofpney, , . ,
•^hyber PakhtunkhwAbtSfe^^^^^^ Pakhtunkhwa Civil Sei^ants,(Appotnlme.tt.
■ Promotion and’^rai;s{ej5>Rd(^tl9}{9:>4stfe^ •• • - % *• ’ '

ir 'l ' . : .. (Dr.SHERMUHAMMAl))
■ . ■■' ^ , =• - I ;‘i DlFiCTORjGI^EIlAL;-

Convof.vc„,™,nb.r,nndda.o: ' '

;^J;^^i^.:;tS^.rsgD5slBc^■c■calnlsMferfAjife^«|!(^fe^da,0^nk^a^andHan^ 
''AssiifaaDKcSSMsVobir^OSriJtfflffrn.rribnlDisArin^^^

' • -S- Offinals epneemed.^ . .‘ t- 'V - ^:.;. v .'.AA^Tv; -

■ i Junior Clerk,(BPS-U) ... i.
1 • t

:
= •'1j

■■ j Junior Clerk'(BRS-i I) ' ■
.i

I <'A'S k

\:
terms of Se.cliori 6 (2) of the.V arjn

’ *'* V .:
. K

v.'i. Sd/- n

i

.-J
I

<

1.,

^1...
^ - w "oF-

;
' (Df!ACAMZEB)k'

..;. DiakcfOR. headquarters
'l

I

I'
f .t,,4

V1.

.-r-f.- - I

i

L
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I

. ^:-^.rgia^gilgip£gg|«&
' i . sg:£=rsgiaaSifS isp;»ssxs:i

r^rnr^^mmsmMr"
'; '"' Nowsher|;-aBanistthcvi>ca..tposlorJiin.or _

-■ tlerkBS-n. -------- ,.. ------

■ !:'^6WWWniihwaVPeshavvBr__ vacant post of-Jimior Clerk HS^   ^
'.'m :• \4n hl7m s@^^§^iiih‘l’Director General. OfTice of the Director General, Livestock &.,. i, •
siifeb^feeir^^S^I^^^^^D'^iry'De'vcIopmeni. Dairy Development. .Khybcr Pakhliinkhwii, - ■ ' \- -.

Pesha^.r Peshawar Vice S.No.lO_____ ^ _„^ '
: Ofnce,of the District Director Livc.stiick . -

--■■-■■■ i^fpM^piry-Develpp.meriE: ’ '. ;.Kohat, against the vacant post of Junior Clerk.;,
C^V|.•^:.>^r^5^*^^^^SiSMhkh^^"PeshaWar . •■ -BS-ll. • ' ■ -------------

OfTice of the Director General., Livcjilock & ,. ^ . ggsssr'—-.-
 ̂ - I Office of the Disftict Director Livestock, •. .

Df'-clopnv'H- ' Karok aeainsi the vacant po.M of Junior Clerk ;.- 
iSWafS^niMkh-. Peih^iwar' BS-l.l. - - ' ..■•_^__________1___ '

Hiai^^;^kiiwcnt;:Khyhc  ̂I'akhturikhvy;?. ■ ‘

^^^^fe^^lWklVtii'nkhw'a. Peshawar , Road Peshavyar, •■ ••|• ■^^

•'■r:

C^l'
iL

J

.; ■ i- •• ;

' -y,- '■■'■

t ■ Vr\
iv •-■ r.i •^ .. <•'• . :.' • * •' . . .•t

r:..|i- •*. .; : ;■-•. :. . I- •
'-•.•

.■■• '
;-■ ••.> .'>• :

I*

■ ‘^1 :.•>. '.N,.••of the; folli>win

V' ■
•-.t

•.
-t

t

.-
. .; . ; Mr. Zahid Jamal ; k • " 

; i Junior Ckfk.BS-l 1
. * . •*•'/*•. 7 ' ' :.,t

<^ ».
:• .V. .*

•j
5

:
•O' i : •

;-
f

-;

!••• -
;■ "••

• .•■'
Ii. •;

K- : • 1-

••; ,
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..............................................................

■" -. ; ' -(Dr;s^TET?^rL^HA^^v^Af^)':■ -

Copy of even number and dafe;' ; ,
I'orwardcd to the: / ' • ^ ' ' *'

AccoUntant.Gencral. Khyber Paldi{unXhwaJPJts|?a''-ar-\ ............

6;. dS Accounts om*r;jo.iak(R4hwaK;Wpv<6if!>fe4>feKoi;aUSnJ^
andHangu. ■•’ ‘"-/V'-^ T-'' ' •• . -'' ' '•

. • Assistant Dire'ctorAUVestpcK<fe.p'airy;0Vel9i)rnent;jIrib‘al;pistrict,.Ora
i f-' 'v% »eof Pcvclopmcht;offi^^J^|gS|iftS^ s .
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Government of Khyber Pakhtunkhwa 
District Accounts Office Charsddda 

Monthly Sal.ary Stateinent‘(July-20l9) •

*

V

' Personal Information of Mr WAZIR GUL d/w/s of NOORAB GUL 
i’^4^'innel Number; 00572221 
Date of Birth; 12.03.1990

CNIC; 1540151701957
Entry into Govt. Service; 12,03,2011

NTN:
Length of Service; 08 Years 04 Months 021 Days

Employment Category: Active Temporary
Designation:'iVrrLK-MAN 80000993-GOVERNMENT OF. KHYBER PAKH 
DDO Code; CA414^DEPUTY DIRECTOR CATTLE BREEDING DA! FORM HARICHND CHARSADDA
Payroll Section; 001 GPF Section; 001 

Interest Applied: Yes
Cash Center:

GPF A/C No;
Vendor Number: - 

Pay and Allowances:

GPF Balance: 31,877.00

Pay scale: BPS For - 2017 Pay Scale Type: Civil BPS: 03 Pay Stage: 8

Wage type Amount Wage type Amount
0001 Basic Pay 12,730.00 1300 Medical Allowance 1,500,00
2148 15% Adhoc Relief All-2013 277.00 . 2199 Adhoc Relief Allow @10% 

Adhoc Relief All 2017 10%
196.00

221 I Adhoc Relief All 2016 10% 999.00 2224 1,273.00
2247 .Adhoc Relief All 2018 10% • 1,273.00 2264 Adhoc Relief All 2019 10% 1,273.00

Deductions - Genera)

Wage type Amount Wage type Amount
3003 GPF Siibscrintion - Rs 770 -770.00 3501 Benevolent Fiinci -300,00
3620 House Rent Deduction 5% -636.00 3630 Water Charges -20.00
4004 R. Benefits & Death Comp: -451.00 0.00

Deductions - Loans and Advances

Loan Description Principal amount Deduction Balance

Deductions - Income Tax
Payable; 0.00 Recovered till JlJL-2019: 0.00 Exempted: 0.00 Recoverable; 0.00

Gross Pay (Rs.): 19,521.00 Deductions: (Rs.): -2,177.00 Net Pay: (Rs.): 17,344.00

Payee Name: WAZIR GUL 
Account Number: 4138330220
Bank Details: NATIONAL BANK OF PAKISTAN, 230410 TEHSiL BAZAR, Chaisadda. TEHSIL BAZAR, Charsadda. 

Lea ves:

, Charsadda

Opening Balance: Availed: Earned: Balance;

i-
Permanent .Address: 
City: F
3'emp. .Address;

.- City:.

Domicile: Housing Status: No Official

Em a i I: w az i i-gu I k p k@gm ai 1. co m
1 >

t

AftMED

(SERVICES/27.07.20i9/lS:43:04/vl. I)
Errors (t- omissions excepted



53
POWER OF ATTORNEY 

Z>In the Court of

______ }For
} Plaintiff

______  }Appellant
} Petitioner 
} Complainant

I

sgann^^
KPST

VERSUS
}Defendant
} Respondent 
}Accused
}

Appeal/Revisiqn/Suit/Application/Petition/Case No.__ 

I/W, the imdersigned, do hereby nominate and appoint

of
Fixed for

l iawlui attorney, for me in my same and
__ _________ to appear, plead, act and answer in the

above Court or any Court to which the business is transferred in the above matter and is 
agreed to sign and file petitions. An appeal, statements, accounts, exhibits. Compromise or 
other documents whatsoever, in connection with the said matter or any matter arising there 
fi-om and also to apply for and receive all documents or copies of documents, depositions 
etc, and to apply for and issue summons and other writs or sub-poena and to apply for and 
get issued and an-est, attachment or other executions, warrants or order and to conduct any 
proceeding that may arise tliere out; and to apply for and receive payment of any or all 
sums or submit for the above matter to arbitration, aiid to employee any other Legal 
Practitioner authorizing him to exercise the power and authorizes hereby conferred on the 
Advocate wherever he may think fit to do so, any other lawyer may be appointed bv my 

• said counsel to conduct the case who shall have the

on my behalf to appear at

same powers.

AND to all acts legally necessary to manage and conduct the said 
respects, whether herein specified or not, as may be proper and expedient.

AND I/we hereby agree to ratify and confirm all laM^fiil acts done on my/our behalf 
under oi by virtue of tliis power or of the usual practice in such matter.

case in all

PROVIDED always, tKat I/v« undertake at time of calling of the case by the ' 
Couit/my authorized agent shall infonn the Advocate and make him appear in Court if the 
case may be dismissed in default, if i;; be proceeded ex-parte the said counsel shall not be 
lieid responsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awarded against: shall be payable by me/us

IN WITNESS whereof I/we hai'e hereto signed at
day to_________________the the year

Executant/Executants ._________
Accepted subject to the temis regardingfee

Advocate High Courts
ADVOCATES. LEGAL ADVISORS. SERVICE & LABOUR LAW CONSULTANT 

FR-3- 4. Foiirtli Floor. Bilour Plaza. SaddarRoad, Peshawar Canti 
Pli.091-5272154 Mobile-0331-9399185 

BC-10-9851
CNIC;17301-1610454-5

///



A
POWER OF ATTORNEY

In the Coim of U

}For
} Plaintiff 
jAppellant 
} Petitioner
}Complaiiiant^^^jjj^EO

pesHawarVERSUS
jDelendant
} Respondent 
}Accused
1,

Appeal/Revision/Suit/Application/Petition/Case No._

l/W, the undersigned, do hereby nominate and appoint

of
Fixed for

MUBAl^K ZEB ADVOCATE HIGH COURT PESHAWAR my true and
lawhil attorneys, for me in my same and on my behalf to appear at

.and plead, act and answer in the above Court or any Court to which the business 
is iranslerred in the above matter and is agreed to sign arid file petitions. An appeal, 
statements, accounts, exhibits. Compromise or other documents whatsoever, in connection 
with the said matter or any matter arising there from and also to apply for and receive all 
documents or copies of documents, depositions etc, and to apply for and issue summons 
and other writs or sub-poena and to apply for and get issued and arrest, attacliment or other 
executions, warrants or order and to conduct any proceeding that may arise there out; and 
to apply for and receive payment of any or all sums or submit for the above matter to 
aibitiaiion, and to employee any other Legal Practitioner authorizing him to exercise the 
power and authorizes hereby conferred on the Advocate wherever he may think fit to do 
so. any other lawyer may be appointed by my said counsel to conduct the case who shall 
liavc the same powers'!

AND to all acts legally necessary to manage and conduct the said case in all 
respects, whether herein specified or not, as may be proper and expedient.

ANJ) I/we hereby agree to ratify and confirm all lawful acts done on my/our behalf 
under or by viilue of this power or of the usual practice in such matter.

•
PROVIDED always, that I/we undertake at time of calling of the case by the 

Court/my authorized agent shall inform the Advocate and make him appear in Court, if the 
case may be dismissed in default, if it be proceeded ex-paite the said counsel shall not be 
held lesponsible for the same. All costs awarded in favour shall be the right of the counsel 
or his nominee, and if awai'ded against shall be payable by me/us

IN WITNESS whereof I/we have hereto signed at 
___________________day to______the the year

Lxecuiant/Executants_____
Accepted subject to the terms regarding fee

L''
UBAl^KZEB

Advocates High Court Peshawar
ADVOCATES. LEGAL ADVISORS, SERVICE & LABOUR LAW CONSULTANT 

FRO. Foiirlli Floor, Biloui Plaza, Saddar Road, Peshawar Cann 
Mobile-0334-4274247

• V
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% BEFORIg THV. KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
Service APPEAL NO. 1565/2019

• M

- ■

m,
V;. Wazir'^::t Anoellant

i VERSUSt-■h-

Director G’cncMal YExt).-Livestock and Others 
. V • -

.Respondents
*'*.

.4''’

INDEXi ■
i

I

S.No. . Description of Documents 

i^arawise coiTiiTients on behalf of

Annexure Page No1.

1. 1-3

Respondent No.01, 02 & 03.

2. Aflldavil. . 4

Minutes of the DPC Dated 30/04/2019.3; 5-6A

Service Rules of the Department. 

Attendance of all the candidates of 

Charsadda appeared for an interview.

4. B 7-10

5. C 11-12

6. Seniority List of Class-IV considered for the D 13-14

' lest.

■Typing test-result of all the successful 

candidates.-

7. E 15-44
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

SERVICE APPEAL NO. 1565/ 2019

AppellantWazirGul S/0 Noorab Gul

VERSUS

Director General (Ext), Livestock & Dairy Development Department, Peshawar & Others
........................................... ........................................Respondents

i\ Para-wise comments on behalf of the respondent No. 01, 02 & 03.

Respectfully Sheweth: ,

PRELIMINARY OBJECTIONS:

1. That the Appellant has got no locus standai for filing this Service Appeal.
2. The Appeal is. wrong and based on illegal and unlawful presumptions.
3. The Appellant has. got no cause of action to file the present Appeal.
4. The Appeal is not maintainable in this present form.

FACTS

1. Correct to the extent that the appellant was appointed as Class-!V on the mentioned date 

by the office of Director Cattle Breeding and Dairy Farm Harichand, District Charsadda 

(Respondent No.03). .
2. Pertains to record.

3. Correct to the'extent that as per service recruitment rules of the Department, 33% reserved 

quota of ClassrIV/Daftari for promotion to Junior Clerk should be filled in as per the 

eligibility criteria along with seniority, i.e. only candidate with matriculation and having 

typing speed of 30 words per minute.(Annexure - A & B).

4. Correct to the extent that all the Class-IV/Daftari of the Department having the requisite 

Qualification along with typing.speed of 30 words per minute are eligible for promotion to 

33% reserved quota against the post of Junior Clerk, subject to seniority cum fitness.
5. Pertains to record,

6. Correct to the extent that the 33% promotion quota of Class-IV/Daftari to the post of Junior 

Clerk includes all the Class-IV employees subject to seniority cum fitness.

7. Incorrect: The appellant has never requested for their inter- se seniority list as per official 

record, Moreover, all the promotions have been made according to the service recruitment 

rules prescribed for 33% promotion of the Class-IV/Daftari to the post of Junior Clerk. It is 

pertinent to, mention here that Appellant's name was included in the seniority list issued by 

the office of respondent No. 03, did not appear for the interview on the mentioned date. 
(Annexure-C); '
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u . Correct to the extent that the application of the Appellant received was considered by the 

office of respondents'as per rules.. Meanwhile, the Appellant filed the instant Appeal in the 

Khyber. Pakhtunkhwa Service Tribunal, Peshawar; therefore, the said documents are 

hereby annexed in the parawise comments. (Annexure-D).

9. Incorrect. The Appellant was considered to appear for an interview, but he did not appear 

for the said interview. It is worth to mention here that ail the candidates promoted to the 

post of junior clerk appeared and qualified the typing test. (Annexure-E).

10. Incorrect. As stated above.

11. Incorrect. The act 'and omission of the respondents are quiet legal and based on service 

recruitment rules of the Department.

Grounds

A. Incorrect. The action of respondents is based on facts and law and the Appellant’s opinion 

regarding violation of his secured rights is totally biased and based on false presumptions.

B. Incorrect. The respondents have acted according to Law and service recruitment rules 

prescribed for 33% promotion of the Class-IV/Daftari to the post of Junior Clerk.

C. Incorrect. The conduct of respondents is not tainted with any intension to harm someone, 

and the unlawful blaming of the Appellant toward respondents is totally based on malafide 

intension.

D. Incorrect. No violation has been made in case of 33% reserved quota of promotion. 
According to the. service recruitment rules framed for said promotion of Class-IV/Daftari to 

the post of Junior Clerk, only candidate with matriculation and having typing speed of 30 

words per minute vvere considered for promotion.
E. Incorrect. The Appellant has been dealt as per rules laid down for the said promotion.

F. No Comments.

G. Incorrect. No Violation of Article 25 of the constitution of the Islamic Republic of Pakistan 

1973 and discrimination have been made by the respondents and the Appellant has been 

treated as per rules.

H. Incorrect. The Unlawful actions by the Appellant towards respondents clearly demands for 
the dismissal of the instant Appeal with cost.

I. As replied above.

J. Correct to the extent that the Appellant’s case being not similarly placed to the mentioned 

SCMR, ordered by the August Supreme Court of Pakistan, Islamabad as the Appellant 
has been treated according to the Service Recruitment Rules of the Department.

K. The respondents seek permission to raise additional grounds at the times of arguments

It is, therefore,' most humbly prayed that the Service Appeal may kindly be dismissed in 

favor of the respondents against the Appellant with cost.
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Director GeiiCT^
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Director Breed Improvement & 
Farms, Peshawar

R^pondent No.03
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Farm Harichand District 
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BEFORE HIE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1565/2019

Wazir Giii ApDclIant

VERSUS

Director General (P>xtV. Livestock and Others Respondents

AFFIDAVIT

I, Dr. Shahid Ullah, Veterinary Officer (H)/Farm Manager, Cattle Breeding & Dairy Farm 

Harichand, District Gharsadda, do hereby solemnly affirm on oath that the contents of 

the parawise comments related to the above mentioned case are true and correct to the 

best of my knowledge and belief, and that nothing has been concealed from this 

Honorable Tribunal. - i

DEPONENT
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>- ^l&erORATE GENERAL (EXTENSION)

■ ‘ " : . LIVESTOCK & DAIRY DEVELOPMENT
KB-r/BER PAKHTUNKHWA• i.-

Bacfta tOian Ctidwk.'Oiars'addaRosd'Peshawar, Em<}i!:dgtddexl@yahoo.comTet: 091-921027C..92W249. Fax: 091-9210285

MINUTES bp THp ij'iSPARTMlENTAL PROMOTION COMMITTEE MEETING FOR 
PROMOtiOf'f bif DAFfARIS / CLASS-lV SERVANTS TO THE POST OF JUNIOR CLERKS 
HELD ON..,3n-n4.2ni9..,:At :.l'0.00 >AM,'JN,;.THE DIRECTORATE GENERAL (EXTENSION) 
l.iVESTQCK & DAIRY tlEVELOPMENT, KHYBER PAKHTUNKHWA, PESHAWAR

,; V':,L.,A;inceting,otithe Pepnrfn:fema! P^ Commiltee was held on 30.04.2019 at 10.00 am in '
iheiDiieci0ralp‘.C:^ieifahtExte:n$ionL;piyestoci<V&,Dairy Development. Khyber Pakhlunkhwa, Pesiiawar. The 
rpljpwing comniitlee members.'pttai'd.ed tlVe^meeting.
\ ’ ' -V ■ • s’ !*•. i''■ ( I-i •

oDiv'Sher- MuhaitiiTied.-.Director General (Ext)
L&DD. Khyber Pakhtiinkhwa.^Pesliawar....!.-'.

.Ji; 'rc'.-:.
•.. .,3. Mr. Aji.pal, Section .Oftlqer

Reprcsenimiye pf-Ac)niinistratiye Department................

Dr.Saliacj Wazir ‘
Assistant .pJecl'ortH^.")} ii&DDVN . .....

' ■''AicWwi^VsakHdad; Pesliaw:ii'‘’'. ■' ^ ‘

4. Dr. Alam Zeb. Director (HQs)
;• '‘ I,<<• DD. Khyber Pakhtunklnya. Peshawar......’....................

■ •: ! ^ , I :•

Dr. Ahmed Kamar;,Dli;ebtb.r:TRrccd Inyprovement & Fai nts.
L& DO. Pcsiiawar.viLL'i’ • • ^

■

ChairiiKin.
■

......... Member.‘ i. .

Member

Member: »

Member
(I; 'r

6. Dr. AnsaL Veteniiai^^'Qft'jcer.tH) i'sfa.ijt.ijshinpnt Member/Secrctai''

■ ■ . ■ The committee was inl'ormcd that 16-posts olMunior Clerks were lying vaeani in Livestock &.
Dairy Development (ExtehSiqj)^^;,Khyber,.Pakhtunkhwa due to promotion of the incumbent of the posts to 
higher posts: and i.ieeded t^';befljecl-,iiy rr^;.nV_a^^^^^ the Dallari / Class-lV employees under 33% promotion
quota. As per service recrin’tm.en.fVujes’of the selection-was to be matic as per tlie eligibility
criteria along vvifivseniority;- i.^-diiiy'a t;andidate'.vvilh matriculation and having typing speed tif 30 words per 
minute would be-consid.ercd-for-prommiliiv:’ "

,1 ■> . ;-:k’

•4|V the ipi'qvi.dus^Dep^^ Committee meeting hetd on 27.12.2018. it was
decided to scrutinize ,a|ir;The .‘d8buW^^^^^ olTicials. from the concerned institutions before
considering theni for pi-biddtion.to4li'e-nbxt -i-iighei-scale.'-.

'‘.'r.' -l'*-- -‘fG'

;C:niseqife;3::yy.iii,e:cominiVtee;aller the SSC Gertidcate. of the eligible eandi'Vivs
■ jcommend.s Ihe^fdEiwin^^^ foivpipm’qtionTo the post of Junior Clerk I^PS-l I against the aval.hole
clear vacant posts in Live.siock & DaiiV Developnient.(Extension WingVkliyber Pakhtimkhwa.

: c

!

IDaftari (•

Fayaz Ahmed (Daftari B-C.S)I
Asad Iqbal (Daftari B-04)

3 ' Artab Anwar (Daftari B-Q4)
4 Acinan Ahmad (Daftari B-04)

Safger Khan (Daftari B-Q4)' 5. •
.CIa.s.s-IV

MijMuhamniad Shakeeb-ur-Rehman. Chowkiclar BPS-03
Mr. Muhammad Junaid Jan, Chowkidar BPS-03
Mr. Zaih-ul Abllleen, Cattle Attendant BPS-03

2
3
4 Mr. $need-ul-Hassan, Cattle Attendant BPS-03

\lti Mr. Zahid Jamal. Lab Attendant BPS-035
6 Mr. Raiiat Shah. Naib Qasid BPS-03
7 Mr. Muhammad Ismail, Chowkidar BPS-03

Mr. Khanullah. Naib Qasid BPS-038
Mr. DU Jan Khaiy Cattle Attendent BPS-039
Mr. Wali Ullah. Beliishti 3PS-03:0

1 Mr. Muhammad Asif, CalUe Attendant BPS-fl3

Meeting ended with vote of thanks.
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^rlic^^e Li^^stochc and Dairy bevjeloptnepvOepartnnent was mandated.to provide extension sen/ices ■ ^ : 

'■““K Heaith vyork fotce. Of iate, a separate Director of Livestock Production Extension and • *'
3»|^Comrr,unicat,on has beep;establ|shed to look after the field extension services. The Director of Livestock 
^^frodu ,uon Extenpon^and Corriniunication isalg working human resource management and its

f'' productivity ant efficie^.? livestock, importance of knowledge in
human resource management carinot be underestimated.
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Ipotech-%|^i€^:ls,;;a -prwat%^^ company speefa|l2ed irv marketing medfea!
Invthg^lYeara to tome we intend to

»0)M^lfe:pyr.t9t&::busjn.^ss'me^ist%3nd:oew:.i^rket^;Our:^m^ 

j:..^ij:ir!gy|re. ^a:Rd: m^lwdte#-.by; tnei:
|?|%r^.and;gufci^5;^|:i^;tearn: throo^lateistidformatiariiedinoj^j^Jn ordeft<^!dlrect th^tearn ''

i)e^t;pdP'^rn^fdr i^: peirSpfial arvd-tii^ett; service, from 
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Btot'ich services is a privately held innovative held innovative company specialized in marketing medical,* 
jA Rad.ology, Cardiology, Surgery and OBS/ Gyn Equipment. In the years to come we intend to grow with 
® our (ore business existing and new ma^kets^Our employees form a service driven team working for the ■
jjSf » . v'i ■ ' .
Ew- cor'..n6n goal of the company.Mheir loyalty, qualification, competence and training are rewarded and 

mot'vated by the management.'.The management actively supports and guides the team through latest 
Si in^*:imation technology Ihorder.to directthe team to achieve the corporate goal. Our clients will be 
® ‘^enefltted from this as they.wilf recognize and respect our team for its personal and direct service from 
r. all levels of,thecompany,^up to the owners themselves.

Biotech services is a privately held innovative company .specialized in marketing medical, radiology.
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eivestock Research' and Development P|part,me^:^,alsQ striving for the betterment of Livestock 
jSec^.-ir 9f t.he. Pr6yince;-However, in;he current scena^, lack of need-based research and effective 
coordination among relevant stakeholders is tl;)e key limiting factor in critical issue effective 

DCidination amqng retpvant stakeholders is the key limiting factor in playing their role, it is not at the

‘“"ftififSiWiilSl 1
In this "GgfPd the folbyving issues,^e-relateci to Veterindvv Education and Research;

The existing i^fra'sttuctare of the facilities and laboratories are not sufficient according to the 
requirements pf ^he degree/certificate programs, thus the graduates are facing difficulties y\in the field 
conditions. ’ . - ^
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i. for collect,ng and
^ r>^iling samoleito t&'centrat la|orato^pr examination. District laboratories 

Mbe strengthened to <tiagndsiS ^Pmic;production limiting diseases using fir 

t'^i^rpbse test^^tionalization and revamping of diagnostic services will take 

i:cMaedoptSre,appffifpfte m^rh ethnology. Afteran audit of the 

i^^^iiliii^?c^ciiSMfib c^^trai and district laboratories,
done to ensure that they are fir for purpose

V^^ifo b’mbh'asize targeted diagnostic testing.
Sicflabb^tory diagnosis shali'be the mandate of the. I&dd department vi^h
iki^fmiii diagnostic responsibilities being assigned to research institutes the role o. 

*l^ral laboratory iK testing for the.major infectious diseases will be emphasized.
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DIRECTORATE GENERAL (EXTENSION) 
LIVESTOCK & DAIRY DEVELOPMENT, KHYBER PAKHTUNKHWA, 

^ PESHAWAR
tel: 091-9210249/9210276. Fax:-691-9210285. E-mail: dalddext@vahoo.CQm

% Web: www.livestockextkp.20v.pk
c

No 2^33 Dated Peshawar, the / 01/2020

AUTHORITY LETTER

Dr. Shahid Ullah, Veterinary Officer (H)/Farm Manager, Cattle Breeding &
I • * . .

Dairy Farm Harichaitd, District Charsadda, is hereby authorized to submit/pursue 

; Service Appeal No.1565/2019, filed by Wazir Gul Versus Director General (Ext)

: Livestock Dairy Development Department Peshawar & Others, on behalf of 

; (Respondents No, 01, 02 & 03). a

\
(DR. MAD)
DIR

mailto:dalddext@vahoo.CQm
http://www.livestockextkp.20v.pk
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BEFORE THE KllYBER PAKHTUNKWA 

SERVICE I RIBUNAL PESHAWAR
. '{

i

r

Appeal No. 1565/2019

Wazir Gul S/O Noorab Gul
(Appellant)

VERSUS

Director General (Ext), Livestock & Dairy Development 
Department, Peshawar and Others

(Respondents)I

REJOINDER ON BEHALF OF THE APPELLANT

Respectfnlly Submitted:

rhe appellant submit his rejoinder as under:

Preliminary Objections:

1. That the appellant has locus standi and got cause of action to 

file the instant appeal
2. That the appeal is legal and based real facts.

That the appellant has cause of action against the 

respondents.
4. 'fhat the Appeal is maintainable in its present form.

'I

i'

ON FACTS:
i

/1. Contents of Para No 1 needs no reply, as admitted by the 

respondents..

2. Contents of Para 2 needs no reply.

j. Contents of Para 3 needs no reply as admitted correct by the 

respondents.
;

4. Contents of Para 4 needs no reply as admitted correct by the 

respondents.

5. Contents of Para No 5 need no reply.

fa
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6. Content of Par^'No^ 6 needs no reply as admitted by the 

respondents. I

7. Contents of Para 7 is incorrect and.misleading, the appellant 
has the requisite qualification along with the seniority for 

promotion, but to adjust their own blue eyed ones, the 

respondents ignored the case of the appellant and promoted 

Junior to appellant, which clearly shows the Malafide 

intention of the respondents.

8. Contents of Para 8 needs no reply as admitted correct by the 

respondents.

9. Contents of Para 9 is incorrect and misleading, the case of 

the appellant for promotion was not sent to the departmental 
promotion committee, no interview and no typing test were 

conducted by respondents department from the appellant.
?

10.Contents of Para 10 is incorrect, As explained in Para No 9.

11.Contents of Para 11 is Incorrect, As clearly explained in the 

main appeal.

Grounds
All the grounds are taken are legal and will be 

argue at the time of hearingI
\I

It is, therefore, Most humbly prayed that the Service 

Appeal, of the appellant may please be accepted as prayed for.
i

Appellant

I'hrough

ZAUTAJANWAR
I

Advocate Peshawar

A Affidavit

‘ of the above Rejoinder ai'e true and correct and
V'O^a-^'^^Mhat nothing has been kept back or concealed from this 

Honourable Court. I ‘

Deponent

I, do hereby solemnly affirm and declare that the
;■ ^


