0 INDEX
" KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR
| EXECUTION NO )
APPEALNO | INSTITUTION | omGINAL INSTITUTION " DECISION PAGES
282> 22:.08:%22 | ld.oS | 67|
j 2615’}’6}% E/ 5/ Vs ﬁ 2/t ‘ﬁ@/)a?ffmmf
Sr.No. No of Pages Documents Page No
K Part-A
! ol-61 Ordey ol
2 029 Dol $hap #s OF
3 10 - Y| Momp oL Appod g6
M AW e Y
5 Y -h2| Popiley 21
6 e £ 3 ‘
7 -
‘ 8 -
9
10
Il
12 ,
. Part-B
1
2 -
3 -
Total Pages in Part-A 0 67
Total Pages in Part-B 0

Mugim [ZL

Incharge Judicial Branch £




ay, shall'be considered as misconduct and violation ‘ 125
e Health Department is competent to terminate the '

8. Absence from duty, for a single’
-of the agreement. In that case
« dgreement without any notice.

[ . N

9.-The employee shali not be requiré%i to conlribufe CPIGP Fund.

10. The Adhoc appointment is non—ﬁ'"?é{ﬁsionable anfd is iwithout g.‘ratuity.
11.The employee is not permitt
_dispensary or have any interest

o do pri\'/at!ge p?rzioti_ce,_ open any clinic, private ;
ny such private facility. . L

12.Adhoc appointment shall be gsubject to medical fitness and verification of
-antecedents as well as testimonig :
13iIn case the employee is found tindergoing _treginin’g in any-institution sponsored By :
N ey LN L o YRR 3 ’
-any Health Project of the goverament or private séctor either provincial or federal
-iand in that regard signed any agreement with ';lheiiproject. his/her appointment shall
_:stand terminated. Further if helshe intends! to ljoin the Adhoc appointment all
. expenses incurred on such training shall be-refunded to the concerned project by the
‘employee. Lo ' .

14.The respective contralling Officers shall be personally responsible for verification of * -
“documents /certificates/Degrees of Adhoc appointee/Doctor and his/her salary shall
. riot be released tilf the verification of the academic documents/certificates/Degrees
“from the concerned Boards/Universities within fifteen days positively.

15.They will serve and be posted only in RHCs, BHUs and/or CDs anywhéte in the
'Province. g b S .

16. Posting transfer will be carried out on merit ba‘i\sjs%i.e. the candidates higher in merit- - :
‘will be adjusted in their district of domicile ‘subject to the availability of vacant i
“dosition. In case of non availability such candidates will be posted in the adjolning

+ districts of their domiciles. Preferénce would be given (o the candidates selected |

: f=égainst the general seats (merit seats). Futhermore candidates lower In the merit of
" zonal quota shall be posted anywhere in'lhe pr;ovitijce in RHCs, BHUs and CDs.

17‘:;-I"n case of any fake informatio ;eslimoﬁiai%or any othei’ documents, the Adhoc
"employees shall be responsible. FIR will be lodged against the defaulters.

18i.'lvf"lhis offer of appointment order with the ébo@e terms and'conditions is acceptébié,

- rihe appointeeshali execute an agreeméht with (he'Depag'tment on Judicial stamp
. rp_'a'percontaining all the terms ai d:conditions. | ! ' ‘ B
S N O o . |
19. The doclors concerned are reqiilred to reportiforduty within Fifteen days from the i
“date of issuance of this notification failing . which the : appoinlment wifl stand
automatically cancelled. in case ‘of non-compliance in the stipulated period stated

. . above. Loy : i '
e | SECRETARY HEALTH
Endst. No. & date even. LI o :
- : o ' |
-

Copytothe: i oL
1. Accountant General, Khyber Pakhtunkhwat. | |
L2 57 Khyber Pakhtunkhwa.

‘<4, Deputy Direclor {IT), Healith Depariment, Peshawar.

* Coordinator, HSRU Health Department. -
i PS to Minisler Health, Khyber Pakhtunkhwa.
7% PS to Chief Secretary Khyber Pakhlunkhwa.
-, i:8: PS toSpecial Secretary Health. " |

" "9, PAto Additional Secretary Heallfi,
. 10. Doctors concerned.

(Jibreel Raza)
SectiomCHficert {E-!)

of Khyber !’;..i;htumh“-"
T EHealth Department’

H : ' .
! . i

. .
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MR o404 0. Learned counsel for the appeliant present. Mr. Arshad Azam
‘learned Assistant Advocate General alongwith Yousaf Jamal, Focal
Person and Niaz Muhammad, S.C for the respondents present.
< “‘0 ‘ 2. File to come up alongwith connected service appeal No.
9%y . |
'%\\!‘* L i308/2022 titled “Musarat Shaheen Vs. Health Department” for
§ My ' .

& .
[N % arguments on 16.05.2024 before D.B. P.P given to parties. /

(F areehalul) (Rashidd Bano)
Member (E) Member (J), ~

Colecisn bl .
Kaleceublah /

ORDER
16" May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

- present. Mr. Shafiullah, Focal éerson and Mr. Niaz Muhammad, Senibr
‘ lerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.. |
‘% S 2 Vide our consolidated order of today passed in connécted Service
Appeal No. 1308/2022 titled “Mus&rmt Shahen Vs: The Secreta}jy
| G Healtﬁ, _Khyber-Pakhzunkhwa, Peshawar and 04 others ", ( copy placed in
this file), this service appeal is also disposed of in terms of ordei‘ passed

in the mentioned appeal. Costs shall follow the event. Consign.

-

3. " Pronounced in open ‘court at Peshawar and given under our

hands and seal of the Tribunal on this 16" day of May, 2024.

N\

(Rashida Bano) - (Kalim Arshad Khan)
Member (Judicial) . Chairman

*Naeewr Amin™




L *sm‘i Sleelfegiade ) R T
.7 07.09.2023 Learned counsel  for the appellant plesent
i Mr. Asad Zahoor, Public Health Coordinator, Saﬁullah,_‘Eidicééia,
Person and Mr. Niaz Muhammad Khan, Senior Cle}k |
alongwith Mr. Asif Masood Ali ‘Shah, Deputy DlStrlct
'Attorney for the respondents present. e
Learned counsel for thé appellant seeks some time for -

‘%\7\% | pre}-)aratic’m of arguments. Adjourned. To come up for
arguments.én 02.01.2024 before the D.B. Parcha Peshi gwen : '

o to the parties.

(Fareeha Paul) (Salah-ud—Di_nj_ |
Member (E) Member (J). -

- *Naeem Amin*

nd - ' . . Lo
2" Jan. 2024 1. Junior to counsel for the appellant present. Mr. Asif Masood Ali-
Shah, Deputy District Attorney for respondents present.

@ﬁﬁ.MNED, 2. Bench is incomplete. Therefore, case is adjourned. To come up -
ROt -,.‘)T . ) [

Pesh: | o
-‘*Wa"’ - for arguments orr 25.04.2024 before D.B. P.P given to the parties.

¢

(Farecha Paul) " _
Member (E)

*Zia Ul Hag *
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Learned counsel for the appéllant present. Mr. IFazal Shah
Mohmand, Additional Advocate General alongwith Mr. Asad Zahoor,

Public Health Coordinator for the respondents present,

Reply/comments on behalf of respondents have alrcady been

submitted.

I.earned counscl for the appellant at the very outset; submitted

[y
L

that similar .naturc Service appcal No. 1258/2022 titled “Neclofar
alongwith others Versus Government of Khyber Pakhtunkhwa”, had
already been admitted to full hcaring and have been fixed for
arguments on 07.09.2023. 'I‘hcrc[’pi{c, this appcal is also admitted 10
full hearing subjcct to all lest.§:1d Icgal objections by the other side.
The appellant is dirccted to deposit sccurity fee within ten days. To
come up for argumcﬁts alongwith the above mentioned service

appeal on 07.09.2023 before the 1D.B. ParchagPeshi given o the

parties.

(Muhammad Akbar Khan)
Mcmber (15) o

LR ]




13.06.2023

*Naeem Amin*.
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ER L’ée‘iingd counselfor the éppellan_t present:'::ff;,Di."j." _‘
Zahb(;r, -Pub'lic:: | I;Iealfh Coordinator and Mr Nlaz -
Muhammad, Senfor Clerk alongwith Mr. Asif Masood Ali
Shah, Deputy' Distr'i‘ct Attoméy for the respondenté-

present.

To come up alongwith connected Service Appeal

“bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

given to the partiés.
(Salah-Ud-Din)
Member (J)
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S5 $?5 @91‘5 Reply/comments on behall ol respondents No. | to 4
2 '

?e‘-”“ . o o i
submitted, which is placed on file and a copy whereof
handed over o leamed counsel for the appci‘lam.'l"() come
up for preliminary hearing on 10.05.2023 before the S.13.
Parcha Peshi given o the parties.

’ (Farcehglbu!)‘
Member(E)
10.05.2023 | Clerk of learned counsel for the appellant present. Mr. Asad ‘Ali
REANNED Khan, Assistant Advocate General for the respondents present.
C KPSt | |
Peshawar To come up alongwith connected Service Appeal No. 1308/2022
06.2023 before the S.B. P.P given to clerk of learned counsel for

on 13.

the appellant.

*Naeem Amin*

Counsel lor the appellant present.  Mr. Asad Ali
Khan, Assistant Advocate General alongwith Muhammad
Tufuil, 8.0 (Livgauon), Dr. Qudratullah Khan, SMO and

Niaz Muhammad Khan, Senior Clerk for respondents No.

i to 4 present. Nemo for respondent No. 5.

'(Rozina Rehman)
Member (J)




. AOSLOI‘.2023 Learned counsel for the appelvlant present.” Mr. Muhammad
Adeel Butt, Additional Advocate  General alongwith Dr. Asad

~ Zahoor, Coordinator for the respondents present. -

.@ % Reply/comments on behalf of respondents not submitted.
® ' . _
‘:?ﬁ?; Representative of the respondents requested for time to submit
8 G5 o .
£ -“\%\, reply/comments. Adjourned. To come up for reply/comments as
)
2 O : | |
‘ well as preliminary hearing on 31.01.2023 before
(Mian M_uhaimmad) |
Member (E)
31.01.2022 Counsel for the appellant present. Muhammad Adeel
SCANNED
wPs T
Pochawar

But learned Additiona]l_‘Advocate General for respondents
present.

Written repfy on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.
Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as “well as preliminary

hearing on 16.03.2023 before S.B.’

L 8
&

(RozinaRehman)
Member (J)

T



o
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28" Oct., 2022 Counsel for the appellant present. Mr. Muhammad
Adeel Butt, Addl. Advocate General for the respdndents

present.

Repiy/comments on behalf of the respondents have not |
been éubm_itted. Learned AAG sought further time to

contact the respondents. Granted. To come up “for

o ~reply/comments and preliminary- hearing on 07.12.2022
before S.B.
(Farﬁlhz*Pau'l)
Member(E)
| 07.12.2022 Counsel for the appellant present. Muhammad
SCANNED  Adeel Butt, learned Additional Advocate General
Pe§g§$a7 alongwith Faiz Ur .Rehman Surveillance Officer for

respondents present.

’ Reply not submitted. Learned AAG sought time for
. submission of written reply. Adjourned. To come up for
|
|

written reply/comments on 05.01.2023 before S.B.

* o ' j (Rozina Rehman)
- ' ' Member (J)




49.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present. -

Preliminary arguments heard.

SO | Learned counsel for the appellant contended that the appellant |
initially appointed on contract ba;is, her services were regularized vid_e

Notiﬁcatioﬁ dated 24.09.2014 w.ef. 1® July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workc}; E‘Prbgram and

Employees - (Regﬁlarization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

dlrawn in monthly salary by similarly placed employees in other districts

‘Y\-fh'ich is a case of discrimination. Feeling aggrieved of the illegal and

*“ unlawful action for not granting the conveyance allowance, the appellant
and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constituiion of Islamic

Republic of Pakistan, 1973. The appe.ll‘ant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was .confronted with the

| question of limitation he argued that conveyance allowance being a
recurring cause and part and parcel of the pay, limitation does not run
against such cases. No condonation of delay application has been
annexed with the service appeal. At this stage, it deems appropriate to
issue pre-admission notice to respondents for submission of"
reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing"on 28.10.2022 before S.B.

I
(Mian Muhammad)
Member (E)




7 .
Form- A

FORM OF ORDER SHEET

Court of

Case No.- 1319/2022

S.No. | Date of order Order or other proceedings with signature o'fjudgé - :

proceedings

oy S .

The appeal of Mrs. Zafran Bibi resubmitted today by Mr. Afrasiab

1- - 07/09/2022 )
Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench
- A . NED at Peshawar on /frﬂ.-?z’-fNotices be issued to appellant ané his counsel
: S’G%ﬁé%ﬁ‘g" for the date fixed.

- ' . By the ordler of Chairman

Gy

REGISTRAR |




NOTE:
- Objection.No.1. In Para No.4 of the appeal due to,clériéa_l mistake
(word) appellant is used, hence this Para No.4 be considered as
Colleagues of the Appellant. '
Objection No.2. Appeal is flagged and marked W|th annexure.

Objection No.3. Annexure A,B,D,E are replaced by bétter copies.
Objection No.4. The appellant is aggrieved of thé discrimination -
regarding Conveyance Allowance; due to that pay shp is attached of .
the appellant (impugned). 4
Hence the entire objections are removed in appeal and are re—
submitted today dated 01.09.2022. A

Afrasiab Kha
Advoc




*

;7/ The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i e on 22.08.2022 is

W

mconap!ete on the following score which is returned to him for completlon and resubmlssmn

wnthm 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in para 4 of the memo of
appeal is not attached with the appeal which may be placed on !t

2. Appeal has not been flagged/marked with annexures marks. C

3. Annexures A, B, D & E of the appeal are illegible which m‘éy be replaced by
legible/better one.

4. Copy of impugned order is not attached with the appeal.

Zf,( {’/? /ST,

Dt.@,f)}g_/zozz

REGISTRAR ',
SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA
PESHAWAR.

Mr.Afrasiab Khan Wazir Adv. Pesh.

Molee: 15 i wte #«Wﬂ/mm Yoy
o Sl e e@q&@m{ﬂumém%{éé




BEFORE KHY BER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

L ,__ | CHECK LIST |

Case Title: ZAFRAN BIBI vs . HEALTH DEPTT
| Contents " Yes | No
This appeal has been presented by: Afrasnab Khan Wazir Advocate -
Whether Counsel /' Appellant / Respondent / Deponent have si gned the
requisite documents? . :
Whether Appeal is within time? :
Whether the enactment under which the appeal is filed mentioned?
Whether the enactment under which the appeal is filed is correct‘?
Whether affidavit is appended? . . :
| Whether affidavit is duly attested by competent oath commlsswner‘?
‘Whether appeal/annexures are properly paged? :
. Whether certificate regardmg ﬁllng any earher appeal on the -
subject, furnished? :
10. Whether annexures are legible? .
11. Whether annexures are attested?
12. Whether copies of annexures are readable/clear?
13. .. | Whether copy of appeal is delivered to A.G/D.A.G?.

it

bl Pl Eol R Pl R S A fel

¥

AR R R A A R R R S RN R R R R AN AR RNA

. Whether Power of Attorney of the Counsel engaged is attested and
14,
signed by pet1t1oner/appellant/respondents? :
15. Whether numbers of referred cases given are correct? .
'16. . Whether appeal contains cuttings/overwriting? : _
17. | Whether list of books has been provided at the end of the appeal’? ‘
18. Whether case relate to this Court? :
'19. . | Whether requisite number of spare copies attached?
20. Whether complete spare copy is filed in separate file cover‘7
21. | Whether addresses of parties given are complete‘7 i
22, Whether index filed? . :
23. Whether index is correct? :
24, Whether Security and Process Fee deposited? on . -
_ " | Whether in view of Khyber Pakhtunkhwa Sérvice Trlbunal Rules 1974
.| 25. - -| Rule 11, notice along with copy of appeal and annexures has, ‘been sent |
| to respondents‘7 on
2%. ‘Whether COpleS of comments/reply/rejomder subm1tted‘7 on
7 Whether COplCS of comments/reply/rejomder provided to opposne ‘

- party‘? on.

It 18 certified that formahtles/documentatlon as requlred in the above table have been fulﬁlled._.

Name AFRASIAB KHAN WAZIR
" ADVOCATE, HIGH COURT

S gnature /M ﬁ

Dated
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/BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

EE_SMWM

. B sc’(Ai;qNE{\“.
. APPEAL NO. 1319( 12022 - . LEeshaswtar '

_ZAFRANBIBIL = VS j,,._i_HEALT‘H DEPTT:
| I INDEX. - - -
|S.NO. |DOCUMENTS - | ANNEXURE | - PAGE
L Memo of appeal . R 1"- o
2. Notification & Regulanzatlon A&B | -
| Act-2014 L I
3 Notification . ] c Lo
. 4. . |Payslips ) '_ D&.E = L(a
15 High. Court ]udgment dated F -
_124.03.2022 - a 1P- 2l
Departmental appeal” = . | . - G e
Vakalat nama g _ Q/é

. APPELLANT -

- . CTHROUGH: . [
| ~ AFRASIA AZIR .
~ ADVOCA COURT
. PESHAWAR

OFFICE .
- Room No.6 Ground Floor Afndn Tower

Government College Chowk, Faqir Abad,

Peshawar City. :

Moblle No: 0312 9888752
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o BEFORE THE KHYBER PAKHTUNKHWA SER ICE TRIBUNAL,

PESHAWAR
) ’3’ q o K!‘:\Vbcr P.:‘JE:;‘?;‘:S':V@
APPEAL NO._ /2022 T
’ ) ‘ : - ’ diary INo. _[@_Liz
Mrs. Zafran Bibi, Lady Health Worker (BPS-5), = . = 22 ;(5;42922;
BHU Jangeri, District Karak.

....... TR .\ | - R 7.1 '}
VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar ,
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW' Program Khyber Pakhtunkhwa :
Peshawar. :
4- The District Health Officer, District Karak.
~ 5- The District Accounts Officer, District karak. o S
rrerranrarrannnns tsersesssmtsnsiarsnnnanne PP .....RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT, 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS. :

PRAYER:

That on acceptance of this mstant service " appeal the
‘ Mrespondents may kindly be directed to. allow/grant
conveyance allowance at par with colleagues of same &

Registrax other district of the Lady Health Workers with all back
2>] 81™> benefits. Any other remedy which this august Tribunal
deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:

i ON FACTS:

| ? 1- That the appellant is serving in the Health Department as Lady
H Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa
£ - Regulation Of Lady Health workers Program employee
X '(Regularizatic)n And Standardization) Act-2014, and are performing.

| § " her duties up to the entire satisfaction of their superiors. Copy of the

| -3 Notification dated 24.09.2014 & Regularazatlon Act-2014 are attached:
,;_ - @S ANNEXUICuisecsnsarnnsnsssmsssassnnssrasansnanss s neeenA & B,
2 :

2- That the Conveyance Allowance is admissible to all the Civil Servants
and to this effect a Notification No. FD (PRC)1-1/2011 dated
-14.07.2011 was issued. That later on vide revised Notification dated
20.12.2012 whereby the conveyance allowance - for employees
‘working in BPS 1 to 15 were enhance/revised while employees from




o BPS— 16 to 19 has been treated under- the preVIous Notlﬁcat|on by "

- not enhancing their conveyance allowance. Copy. of the Notrflcatlon _-
dated 20 12. 2012 are attached as. annexure...-.‘ ......... N o

3-That the appellant’s colleagues in ‘same and other dlstrrcts are
receiving the conveyance allowances but the respondents without
any valid and justifiable reasons are not allowmg/grantmg ‘the

payment of conveyance allowance under the wrong and |llegall. -
__pretext that the same is not allowed to- the appellant Copies of the. .

Salary S|lpS are attached as annexure.._........._..., ....... e D & E

4- That the appellant and her colleagues approached to Peshawar ngh :
~Court, Bannu Bench, Peshawar in writ petition No0.346/2019 which. -

was- dismissed under Article-212 of the Constitution- of - Islamic -
republtc of Pakistan, 1973, belng comporient of pay, falls in Service -

“Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ

. petition - No.346/2019 order dated 24.03.2022 is attached as. -

' ) annexurellll-.-lllllll-lll_lllllll.llll.'!.lll- IIIII II.I'Iilll.lIllllIlll'.llf lllllllllll LLLLLE L F - "“‘

5 That appellant feelrng aggrreved -also flled Departmental appeal "
‘before ‘the appellate authority to redress.grievances in-light of the

pnncrple ‘of consistency but no reply has been received from the . -

quarter concerned, That appellant. feeling aggrieved and- havmg no
* . other: remedy, filed the instant service appeal on. the following

grounds amongst the others Copy of the Departmental appeal |sx' g

attached as annexure.:... G o
GROUNDS

A That the actron and mactlon of the respondents regardmg not
aIlowrng/grantlng conveyance allowance to the appellant at par with
other colleagues is |IIegaI agalnst the Iaw facts norms, of natural .
justice.” i ~ :

'B That the. actron/rnactlon of the respondents i agalnst Artlcle 4 and- .

- 25 of the Constrtutlon of Islam:c Republrc of Pakistan 1973 |

- 'C- That the action of the respondents is wrthout any legal authorlty,'-w
- discriminatory and in clear violation of fundamental rights duly
cconferred by the Constitutron and is liable to be declared as null and -

: v0|d | < - .

o D That as the act of the respondents is |Ilegal unconstrtutronal wrthout"- - "
any legal authority and not only dlscrlmlnatory but is also the result :
of malaf‘ de on the part of respondents. .

E That appellant has the vested nght of equal treatment before law
‘and the act of the respondents to deprive the petltloners from the
conveyance/allowance is unconstltutlonal and clear V|0Iat|on of‘« .
fundamental rrghts o - o '



. 4

J That under the principle of consnstency the appellant is fully entitle to
" the conveyance allowance as are glven to the other. colleagues of the
appellant in various dlstncts

G That accordlng to Artlcle 38 (e) of the Constltutlon of Islamlc

_Republic of Pakistan, 1973 the state is bound to reduce disparity in
the income and earning of individuals including persons in  the
services of the federation, therefore-in light of the said Article the
-appellant fuIIy entltle for the grant of conveyance allowance dunng B
vacations. S

H- That the petitioners seeks permission of this Honorable.Court _to' _raise. :
any other grounds available at the t|me of arguments

1t is therefore most humbly prayed that the- appeal of the_' -'
appellant may be accepted as prayed for.

Dated

APPELLANT .

Zo ma’__ |
ZAFREN-BIBI

Through

PESHAWAR

CERTIFICATE

It is certified that no earller servnce appeal has been flled between the S
parties.
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Better Copy

 term of section 4 (1) reud with Proviso there under, of the Kh
(Regularization) Act,

A4’

OFFICE OF THE
DISTRICT HEALTH OFFICER

KARAK
Phone and Fax
No. 8828-32
Dated 24/09/2014

NOTIFICATION

0927210837

yber Pakhtunkhwa Regulation of Lady Health Workers Program
2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhwunkhwa are

* hereby regularized with effect from [ July 2012 terms and conditions of service will be governed under the Khyber Pakhtunkhwa
segutation of Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and rules 10 be made there

under,
S.No Name of Commuaity Father/Husband Name FLCF Name of
] Embedded employee catchmeni area
FLCF BHU lehangiri
i 1. | Asia Noor F | Noor Wali 02/04/2004 BHU Jehangiri LHS
* 2. | Jahan Ara H | Mashal Khan 13/04/1998 BHU Khaojaki Zuiri Wala
3. Nusrat Irshad H Khalid Usman 13/04/1998 BHU Khojaki Basri Banda
4. | Fahmeeda Akhtar | H | Mohammad Ali 21/05/1995 BHU Jehangiri Odeen Stah
5. | Gul Nasrceen H Siddiq Rehman 21/05/1995 BHU Jehangiri Jamal Khel
6. | Hajran Bibi H | Saif Ullah 21/05/1995 BHU Jehangiri Lakki Banda
7. | Mchro Nisa H | Zahid Ulluh 01/05/1996 BHU Jehanairi Lawara Banda
8. | Tajwar Sultana H | Muhammad Rahman 03/07/1995 BHU Jehangiri Ibrahim Khet
9. | Abbas Bibi H | Nawab Ali "01/05/1996 BHU Jehangiri Mainki
10. i Negat Ara H | Abdul Waheed 13/04/1998 BHU Khagjalai Jattan Bunda
11, [ Retat Shaheen H | Zahoor Ali 19/10/1998 Takht-c-Nasrati Topi Walu
12. F Awal Shah 02/04/2001 . BHU Jehangirn Topi Wala
13. | Nargis Yasmeen F Muhammad Idrees 02/04/2001 BHU Jehangari Mirdil Banda
14. | Kousar Bibi F Faiz Ullah 02/04/2001 Jehangiri Mohabhan Kala
15. Nayab F Muhammad Nauman 01/05/2002 BHU Jehangiri Basri Banda
16. | Miss Riuz H | Javeed Khan 14/02/2002 Takht-e_Nasrati Yaqoobi Kala
|17, 1 Bil Khobana H | Rehman Gul 14/02/2002 Tahkt-e-Nasrati Serak
18. | Zakia Bibi F Muhammad Zar Khan 01/05/2002 Bhu Jehangiri Bangi Khel
19. | Nusrat Parveen H | Mula Dad 01/07/2001 Bhu Jehangiri Hassan Banda
20. | Mussarat Hilal F Gul Shah Baroz Xhan 01/07/2004 Bhu Jehangiri Mir Adam Kala
2. | Farzana Kookab H | Amir Khan 01/07/2004 Bhu Jehangiri Mainzani Banda
22. | Shaboum Parveen | H | Amjid 01/07/2004 Bhu Jehangiri Mir Khawas Banda -
V1 23, | Zagran Bibi H | Umar Khitub 01/07/2004 Bhu Jehangiri Talab Koorona
: 24. | Shahid Ambareen | H 01/01/2005 Bhu Takhi-e- Qureshi Nagar
Nasrati
25. | Ghazala Parveen H Muhammad Imran 12/07/2005 Bhu Jehangiri Marato Banda
. 26. [ Yaseen Akhtar H | Rasheced Ur Rehman 12/07/2005 Bhu Jehangirt Banki Kalu
i 27. | Yasmin Akbar H | Mahboob Ali 12/07/2005 Bhu Jehangiri Musakan
28, | Fatima Jinnah H | Muhammad Ali® 12/07/2005 Bhu Jehangiri Naizi Khel
29. | Awal Noor Bibi H 01/01/2006 Bhu Jehangiri
30. | Zuaibun Nisa H 01/03/2006 Bhu Jehangiri Mosakan
31. | Minkhas Parveen | H 01/03/2006 Bhu Jehangiri Shaheedan
32. | Napma Parveen H 01/03/2006 Bhu Jehangiri Alam Gui Khel
33. i Khan Mehbooha | H 01/03/2006 Bhu Jehangiri Mansoori Kala
34. | Mumiaz Begum H 01/03/2006 Bhu Jehngiri Zairi Banda
35. | Shan Begum H 02/04/2007 Takht-e-Nasrati . Jalsi Banedu
36. ) Bibi Zahida H 15/06/2009 Bhu Jehangiri Shuh Faisal Korona
1_37. | Basmeena Akhtar | F 15/06/2009 Bhu Jehangiri Sharbti Kala
28. | Dilshad Begum F 15/06/2009 Bhu Jehangiri Laghari Banda
29. | Anjum Bibi H 15/06/2009 Bhu Jehangiri Anzar Banda
40. | Nargis Parveen H Masoom Ul Islam 15/06/2009 Bhu Jehangiri Kaski
41. ! Rukhsana H | Mohammad Younas 06/15/2009 ,_Jehangiri Mosakan
42, 1 Tufail Ahmad F | Noor Wali Khan 01/08/2009 Bhu Jehangiri Driver
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ercise 9f power confcrrcd undcr subscctlon {2) of thc Scmon ibid, thc
p!accc‘ in the

fol!owm[; pqy scales as mcntloncd agamst their respective designations:

above commumly cmbcdr

\ - . ) . . {
i e ot . N - .
; Name Offgs.t. S : - o Bzi:sic Pay Scale T S
’ L‘!dy Ilca!th Supervisor B - BBS 07 - B i --~ o
H Lady Health Wor\er e 3,;5 0% ~ .
: :
. : . ’
N S
DisT R:(‘T “LALTH OFf ICE i _
T KARAK v f e
cc . . o - ,
1. Dircctor General Health services Khyber Pakhitunkhwa-Peshaway. .
2. Provi-nciat Coordinator LHW Praogram I(hybc( Pakhtunkhwa Peshawar. .
3. District Account Officer Karak for information , ’
4.0 in Char{;o FLCF concerned for informutign., _ ' SN .
- :';. Oftaats "“rm.d : . UL
: '/ .

DISTRICT H;K»’TH CEFICER

KARAK




“~"Better Copy
| (5)

‘ ln exercise of power confer red under sub;ectlon (2) of the Section 1b1d the above community

;.mbeaded employees are placed in lhe followmg pay bcales as mentioned against their

.mswnaﬂons
Name of Post ‘ " | Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver : BPS 04
’ District Health Officer
- Karak
;CC -

J Director General Health Services Khyber Pakhtunkhwa Peshawar.
2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3 District Account Officer Karak for information.
4. Incharge FLCF concerned for information
5. Officials concerned.

District Health Officer
Karak '
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} Name of Post _ e Basic Pay Scale o R
j Lady Health Supervisor  * : L gpso7 . . - . . B
! Lady Health Worker . gpsos . " v
|-Driver K BPS 04
’ DISTRICT HEALTH OFFICER.
KARAK .
. . L . . ‘
L Dnrs-ctor General Health services Khyber Pajhtunkliwa Peshawar.
© 2. Provincial Coordinator LHW Pr ogram Khyber Pakhtunkhwa Peshawar. . !
‘3. District Account Officer Karak for informati Ln ”
a." In Charge FLCF conterncd fo mformatlon. -
5, Offn:lals concerned, ’ . - /
] .
. bISTRIG HEALTH/ OFFICER
. - . ' . KARAK .
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PROV!NC!ALASSENBLYbECRETAR!AT e
= KHYBER PAKHTUNKHWA .

NOTIFICATION e e
Datcdmshawar the2rd July,2014. -~ - - . L

No PA/KhybuPakhtunkhwa/BHls/2014

.1.~allh Workers Program and Employces (Regula
sed bythe Provineial Assen: bly of Khyber Pax
(..var';m of the Khiber Pakhtunkhwa on 2

. cyistature of mc Khybc: Pakhtunkhwa,

/351, -Thc l(hybe: Pakhtunkhwa Regulation of Lac y
rization and Standardization) Bilt, 2014 having been.
Btundhy & on 24N Jupe, 2014 and assented Lo by Ui
29w erc 20 11; Ishereby publsrhed as an Actof ¢hi Plown"'ul

THE KHYBER PAI(HTUNI(HWA REGULATION OF LADYIILALTH WORI(EPS PI{LGPI‘M -
" AND EMPLOYEES (RE@UU\R]ZATION lND STANDARDIZ/\UON) AET, '701 d

, © (HYBER PAKHTUNKHWE ACT Mo o OF2014)

(First pulilished after having received e (/ssem‘ of the Governor of the .
FKhyber Pakfitunkinvg i e Gazitte of the K, 'beerPalr/;mn/f/'z.f
(Extraordinarny, datec: (oo July, 2014).
. . A'l ‘ o . ) . . o
/\(‘f T : ) '

o /0”U/4?((’ the status of L ady Health Workers

Program in me P/ovmce ofthe /l/l"bL’/
Pv/m.*u///r//m; 2040 ta i,

Wire and Stanaardizv the sviges ol cripldyees
/ ol the 5;7/(/ BIGET2m

WHEREAS in purmmncc of the Consl:tutnon (Emntoenlh Ame ndmenl) Act 2010, lh._ SL'bjCCl of

Health has been devolvey - wic Frovinces and as such Lady Heallh Workers Progran: run by Federal

(.nvvmmcnt for wppm..m Larnily piannm gand pitmary heaith care way devoived to the, Provinces
u,cmdmdiy ‘ : ' . B ’ : :

AND WHE'L;\S e ndy Health Vorkers Orog,rum the commmnlv b

;-IJ{‘(‘I(H nature uf | jou, for the l\Uc‘lllIOIl ofwlnch they kave
mwl Gatchment populatin 1,

usc'(' uomers have 3
¢ Lo rcmam conunuousry cmbcdr!f‘d wn!. thekr

. R - I ) Y '/’/fo ’./’ .
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AND WHEREAS :t is obi lgatory to maintain the original concept and desu,n of the L'tdy Health
wikars Program, to ensure the- presence of community embedded employecs for effective service - .
iy ery to the people of the: area, . _ . L , )

AND WHER[AS itis emed!ent to rcgulate the *‘.tatus of Lady He'llth Workers Program in the
Province of the Khyber Pakhtunkhwa and to regularize and slandardize the services of the employces.of

Cite said ploﬂram ’ ;

Itis hereby enacled as {ollows:-

1. .. . Shont title, _application _and commencement, ---(1) This Act may be caIled the Khybel

Pakhtunklwa Regulation of ‘tady Health Workers Paopram and Employees (chul'mzatnon and -
blmonrmzatlon)Act 2014, :

“(2) !t Jhall app!y to all persons ernployed or to bé employcd in Lady Heallh Workers

: Pmurum in the Province-of the I<nyberPakhturﬂ<hwa
. D . _
(3)- It shall come intoforce at once'except scction 4, which shall come in‘to force on 1%
July, 2012: T ' : ' o ' '
.'- u . / C
2. Definitions.---In th‘i'sA'c*.';unicss there is anythin e pugnamln the subjcolm t,onlexl
;’a,) : catchment population” means the local popdlatlon f0| w'fnch a Con mumty -
Embedded Employee of the Prnj,r.am |5 appomted Br posted and regularly
resides d}erem - : K _ . -
(1) - "Commumty Embedded Empio«ev" means a P:ogram employee residing and
’ working within his defmcd catchment popula[ron forwh:ch e was appomiod. ’
or posted; . . "
- -(c) DlStIIC’ Prodram Impfemenlatlon Umt" means the Management Unit of the'

Progra m at District level;

(dy- Go've.rm‘ncnt m eans the 'Goverﬁment of the Khyber Pakhtunkhwa:
‘ (e} p:escnacd means prescnbed by rules ' . : o . B
(H "Progrem " means the Lady Health Workcrs Prol,ram devolvod to the: PIOVIH(‘L o

« and which was previously run by the Federal Government under the name of
~ the Na trunal Proglam for Family Planning and Primary Heallh Care;

(1) "Prot‘ram employee" means an employce of the PIO ram, whosc sevice i
o ' . |cguiau ‘ed under this Act an(! includes persons to be appomted aflc: the
S ’ COI]‘ImULCCMEH[Oftf'IIS

' _'(h) : "Prownce meansthePrownccuﬂh'*l(hybchakhtunklwa

). vamc;ai Program !mplementat 1l Unlt" means the Managemcnt Umt of the .
T Progmm atProvmcnllele and -

0y 0 "rules” -r_-'iean rules made undt_':r this act.
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ational Program for Family

\cement of this Act, the N
mment to be known as the -

}*On commet
d to be a Program of Geve

3. status of Pro grém‘.,-'li(l
Planping and Primary Health Carg; shall be deeme
Lady Health Workers Program. -

sc.of u program shall be Lo provide preventt'vé, curative, reh
ces to the catchment population in the Province.

abilitative and”

(2) - The purpd
promotive health care seIvi
(3)-  The Program shall continue for such a period as Government may determine.
"After coming inte force of this Act, Givernment may appbint persons Lo various posts in
appointmentih the Program. -

(4)
ere»shailbc no regular

e Program on contract basis and th

Thc,.appointmcnt under sub-section (4) shall be made in accordance with the criteria.

At g s

‘ (5)
- and mannger as may be prescribed. g
j' 4. - 'R_u_gularization.---(l) On commencement of this Act, all the Program employees, who WerR
appointed in the Program on contract of fixed monthly stipend basis. before 154 July 2012, and holding-
[ ~ the said post il the commchcement of this Act, shal! stand regularized with effcct from 15t uly, 2012
. . e T -

pProvided that terservices of such Progran employees shall be deemed to have been
arized unuar this Act only o the publication of their names in the official Gazettt: :

¢ that the posts of the
ation or olherwise shali e

reptul
_ vaid‘ed {furthe Program fallen vacant on account of death, relivement,
resignation, dismissal, terniin filled-in on contract basis... o
- i _ . .
{2) The Program employees fegularized uader this Act shall be placed in the relovant 'ay
Scaies corresponding o e civil servants 0T s may e determined Dy Government. : -
3y -The seniority of the Program cmployeus rogularized under this Act shall bhe determined

in a manncr ag may be prescribed.
Il retire from
the Program

sixticthyear

(1)

sppvice, on.the ‘_optio

employee, after complet
of age. -

5 are regularized under this Act, shi
d on such dale as requested by
or on the completion of

" A Prog'ramf employee, whose' service
n of-the Program employec an
ion of twenty five years of qualifying service
(5) A Program employec, whose service 1s regularized under this Act, shall bu entitied 1o
he determined by Government. ' ' :

such pensionary ang retirement benefils as may

cled_ﬁm_pjﬁyggg.--:(l) For filling a post

5. Mechanism of cccruitment for Community Embed
of Community Embedded Employee, the appointing authority shall cause to verify and cusuIe in the
1, who is to be appointed against such post, shall e d regular resident of

" prescribed manner that perso!

his catchment population,
' (2) The Provipcial Program implementatian Unit shail oversee and monitor the process and
mied out by the appointing authority under sub-section (1). before a person:

Community Embedded Einnloyee.

finding of the verificationt ca
is appointed against postal

) o | : - B ',/}.
P ~ ﬂ\w/e{/f/
: g : forn/

| N )

s eramen

i
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(3) The CommunityEmbedded Employee shall perform his duties within the catchment
population of }115 residence; provided that Government may adjust a Commumty Embedded Employce
in another rarea in certain cncumstanccs to be prescubed o _ ‘

(4) Notmthstandms anything contained in ofher prowsmns uf this Act, the su\ncc; of tho
Community ¢ mbedded Employebs whose services are reguhnzed under this Act, or other Commumi/
Ebedded melovus to be eppointed after the r‘mnnlcncemcnt of this Act, slmll he !ilblo 10
termination, if the employee- .
" (a) . has unfawquy ceased to be a reguiar res:dent within or has betomc a non-

: residen(for his catchmentpopuldtlon or . ‘

() . is nwom.d in any other engagement or a practice which is not in accoxdanco
' ~ with the laid down and approved policy of the. Program or - '

(c) h__as ceased to be efficient in the performantce of officidl duties: or
oo (d)r . .has proj‘fxed guilty of gross nﬂsconduct.
{5) R Cummuml\r Enbedded EmploycL whose service is terminated under sub-clduse e (a)’

ar{h) el sub-seclion (J) of this Ac,[ may be reinatated inla service ina manneras may be DIC’,CIIDLG

PIOVI(ICD that this opportunity of remslatemenr z.ha]l not be given more th’m oncc lhrou#lmuti
the tenure of a Commumty Embedded Employoe s seivice:

Pxowdcd futther that

(a) no salaly oraliowances shall bé »aid-to the re- mstatcd employee fo: Uw 'p(‘rlod
) spentunder termmatlon and .

(LY payme:i‘ made if any, to tie terminated cemployee being re- insmtz,d' which
was not allowed during or for the penod spent undel termmatlon Jis recovered
from thr*employee 5 ‘

6. F’osting,tmnsferand adjus tmentofPropram emp!ovees ---Notwnhstaﬂdmg anylhmg contained '
i other provisions of this Act, the Program employees, except the Community Fmbeddcd Employees,

mav e Yansierred to perform dut) anywheie in Lhe vamce IR ot

7. _D_isciplinz;gy acLi_o_g.--~Disciplin’ar:.'.cases.against the Program employees shall be dealt within a
Manneras may be prescribed. ] - - : o

9. Apphcalaon .of Govcmmcnt rles.---The rIOf;hbm employees shall be deait in accorchncc with.
the prousmns of this Act and rules; provided thal if no _specific rules are avallablc on my matter, the.
k.ovunm ntrules shall be ‘m;)lxmble to such Prograi N wmptoyees

‘

3. - ubllc servants.---Al! P:obram emp!o‘/ces %Imil be decmed to be pnbluc servants within tho
meaning of section 21 of the aklst:y Penal Code, 1860 (Act No. XLV of 1%0)

107 Power to rmko rulc.. --—(Jovcrnment may, b\' notmcatlon in Ul(. off:ual Gazclle make ruies for
rw.wmf oul the pu:pUses of ! h|5 Acl,
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11, Mg Any rules, orders or instructions in respect of any terms and conditions of- services of
Program employees duly made or issued by an avthority competent to mnke them .and -in foice
nnmednately bc(one the commencemenl of this Act shall, in so far as such rules orders or instructions
are noti mconsutent with the pronsuons of this Act, be deemed to be rules madc under this A'(‘l

12. Removal.gf_gifiq_ulblics = any d’fhculty atises in giving. effect to any of the pmvmuns of this
Act, Govunmcnl -may make such order, not i inconsistent with the prov:s:ons of this Act, as- may appear
lo be'nee Cssary tor the jurpose of removing the dlfflcul})

Provided that no such

power shall be "exercised after the expiry ‘of one year from {he
con'u.ncnccn'vehtof this Act. : . .o -

13, Repeal,--- Thc Khyber Pakhtunklnva Regulation of Lady Health Workers Program and Employees

(Regularization and Standa:dwatuom Ordinance, 2014 (Khyber Pal(.llunkhwa 0rd, No vr of 9014) i
acreby repealed.

1

BYORDER OF MR. SPEAKER.
PROVINC!ALAUSEMBLYOFI(HYBER PAKHTUNKHWA L -

(AMANULLAH)
Secretary
Provmcla! Assembly of Khybcr Pakhtunkhwa

4

Printed and pudlished by the Managcr
Suaty. & Pig. Deptt, Fhyber Pakhtunkhwa, Peshawar
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praa

)FTI'E,R COI'Y PAGE--{y @ ej(aj)/ C/@
" T GOVERNMENT OF KELYBERPMCH‘I’[NKHWA
'/

-/ ‘ I—H\A.NCL DEPARTVJIVT
‘ o (RBGUA\LTIO\IWE\G)

NO FD/SO(SR-IT)/S’*” Nz
. ."Dated Peshawar. the: 20.1' 22012 :
From

The Secreta.rv 10 Govt of I\_bvbcr PaLhnmLhWL
1 inance Deparunent, Pea‘nwzu'

: ’.To:' '

All administrative Secretanes 10 Govu: othyber Pak.hmnkhwm
_The Semor \Iember- Boarci of Revenue, Khybcr Pakbmnkhwa

The Secretzm o Govemor Khyber Pai;.htunkhw& ‘

The Secretary to Chief Minister, Khyber: Pakhmnkhwa.

The Secretary, Provincial .‘-\SS(.‘,mbl\ r\hybcr Pakhmnkh\\a. ‘

&l! Heads of afT.ACht_d Dcp‘mmcnts in Khyber Pakhrunkhwa. :

Ali District Coordination Officers of Khyber Pakhtunkhwa.

Al Political Aoentlexsmct & Se:.snon Jud_:. n K_bybcr Pakhmm.h Wl
Th. Recnsu-ar Peshawar. High COun, Pcsbawar

The Chairman’ Pubhc Service Commissioa.. Khyber Pa.k};tu.nkhwa_ .
. . The Chairman, Service Tnbu.nal Khyber Pakhrunkhwa: ' .
[ N .

DR P SECRE DI LE e

-
"‘.‘-‘-‘

-

P: v’ISTO\' I'\T TH'E RATE OF CO\*VPY:\\'LT‘ ALLOWANCE ¥OR TT[F

CivViL F\YPT OYEES OF THE -GTYBFR PAK’PTU"T}{H\‘VA ‘l""(')'\’f‘“n (AL
()™ ’TR.\"\IT\"T BPS-1- 19

-~

.-Subject: . .

. )
Dear Sir, - p

The Govemmcm of Khyber Pakhnmkhwa bas been. pleased o Lm.!ar.(.c/r“vlse the. .

: S rate 01 Convey ance Allowance admnssmln_ w0 al] the Provincial Civil Serv:mt: Gon

- . rates. However, the coavevance al'lox\ance for umplovct,s n BPS 16 10 BPS-i: -Al" temain un-
: - changéd.

BPS -+ | Existipy Rate (PM) - \ ]\L\"l'sl.(l Rate (P11 _.‘l
1y . | Rs. 1.300/- - | Rs.1,700/- -
510 00 R Lsa0 .k
11-15 TRs. 2,000~ =~ | Rs.2.720K -
- 116-19 - Rs. 5,600/, -.[ Rs. 5,000/- 5 1

U—

2. Convevance: A.llowance at the above rates:per t .nont.h shall be ad:ms,lu

‘.s ) thos(. KPS >-17
1§ and 19 otucers who bave not been s:.m.mongd ‘ofical vehicle.

“Your ra;thfullv .

' (Sai;iﬁz_ﬁda Saeed Ahcyad) R
N L R o A . " Secremrv Financz © - . -/ \

L T
o L mees
e T LY SN V& el

S . Enidst No. mzso(sn-ms ;,2/70{ Datcd Pcsh'awar the 20" December, 2012 {\KL;.J .

4

e WJ /‘

ot Kh/oer Y
Pammnkh\\a (working in BPS-L to BPS-15) w ef from 1™ September, 2012 4t ihe. followm«

P
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s#: 4

Pers #: 00787733 Buckle:
Name: RUQIA BIRBI
LADY HEALTH WORKER
CNIC No.1120156461732
GPF Interest Free
05 Active Permanent
PAYS AND ALLOWANCES:
000l-Basic Pay
1000~House Rent Allowance
1210-Convey Allowance 2005
1300-Medical Allowance

1973-Adhoc Allowance 2010€ 50%
2148-15% Adhoc Relief Al11-2013

2174-Adhoc Relief  Allow-2014

P Sec:001 Montthune 2017
LK6066 ~-District Health Officer La -
DISTRICT HEALTH OFFICER L

NTN:
GPF #:
01d #:

2211-Adhdc- Relief All 2016 10%

Gross Pay and Allowances
DEDUCTIONS:

GPF Balance 7,450.00.
3501-Benevolent Fund
4004-~R. Benefits & Death Comp

Total Deductions

D.0.B
20.05.1985
U5 Years 00 Months 001 Days
: 7/

LFP Quota:

LK6066 -

10,270.00
1,002,000 -
1,93&00).!‘ .

~500.00 ' u,

1,670.00 '
296.00
148.00":

1,027.00

17,845.00

Subrc: 745.50

600 .00
450.00

1,795.00 -,

1¢,050.00 .

THE BANK OF KHYBER IBB, LAKKI MARWAT

00217-00-~2

poTnpe

-




" 2211 Adhot Relief All 201

o

=

Better Copy .
_ K _ CNIC No. " Desig: Lady Health Worker (80573100) Grade S,
* KTH ' . s ' . e
LLOAN/FUND . - . , o i
: Amount Deductions Amount -
. Basic Pay - T 14.760,00 3003 GHF Subscnpuon oL 89()',.(50-“ .
o o o - s “Deductions -

0001 Basic Pay

* 1004 House R::nl Aliow.

1210 Conv;:yaﬁce Allowu;Icc 20
HO(‘: Mcdicul Allowance V _ i
2148 Adhou Rdu,f All

2188 Adhdc Relld Allow 7010

. 14,760,00

3.610.00+

1.932,00
©1,500.00

296.00 .

200
- 1,027,00

L 00e21 700 19050801

2003 GP subscrip[ion :

'b()l Bumvol;, nt Fupd

s

Accounts Olﬁcu Ch'umddu

’ PAYROU l\LCJIQ'I ER

, 4004R Bunchls.&.l‘)ul[ht. )

0

’ . _ .» For the 1119:1111 0t~J.mu‘u ¥, 2022
Puge3c0 |
o Dated (1.02.2022 |
"‘1')00 C‘Af)lll’) o | EXECUTIVE DISTRICT HEALFH OFFICER
2224 Adhoe Relief All 201 147600 ‘
2247 Adhoc RencfAn 201 © 147600 |
2348 Adhoc mmAll 200 147600 ‘
3309 Adhoc Rehd ALl 202 1',476,00 ‘
2311 Dress Allowance - _ ‘_ _ '
. 20 1.060,00
2312 Disabled Allowance 20 1.000,00°
2313 'T;nte,_gral'e Allowalnl'c.e‘ 6.00~‘ i g
2332 Lady health Worker 2.200,00
4 \
PAVMENT _ '~3_,674 .
DEDUCTIONS 2,510.00 .
. " Net Péy 30, I 36,,00 o1 01.2022
3 ol. 2022 . |
Brancis No. ""()’17 TEr]b[L BAZAR CHARSADDA HABIB BANK LIMITED TI‘HMLB
CHARSADDA . . ‘
CHARSADDA

890.00

1.200,00 .
450:00-

"+ Payroft Seétion 001 Payroll |

Y

ZAR




I CHEZy LYANnIssgiCan Lealg? 1AUT NAALTH WREEA IONASR28T, “h et % wre
ttad/Mon-Cacatiad: M " —
AMOUNTY ULEDUCTLIONAA AMOUMNT t7 Ax)r e, 4
. . -
e L ) ' P
14,760.00 3003 GFP Subecripiise €90.00- SR ED o
arvs 72,388.00 . \ ! »
3,398.00 33501 Bumevelsal Pund 1,200.00- “ /
-
-
20 1.932,00 4084 R, Banatits & Death C 430.00- -
1.800.00

2148 188 Ahou Relint AlL 296.00 ;i ot
we N b 2L Nt
. \)uvs f

2189 AfGO Relief Allow § 200.00 N n f ”
-~ o‘ v 3
2211 A0O Relief All 203 1,027.00 . 3 T, \\\
r Ve - ¢4
Acoounts OfflLoe Charssdda - / - -t ]
-~ o~ .
3
seo PAYROLL RAGISTER < bk \wﬂ b b
FaQe @ . AR X
Tor the moath of Jmwary ,2Q22 < M\ I.A ; t
Dats 91.02.2022 . ~ T
DoO cag132 EXXCOTIVE DISTRICT NEALTN OFFYICKR Paycoll Baction 1 001 Payzoll ) N M\AA
2224 Adhoo Reltef All 203 1,476.00 \ /.. 9._
_ )
2247 Adhoc Rellef ALl 201 1,476.00 4// ﬂ \ W
N, .
2266 Adboc Malief Al 201 1,476.00 ~. 1
2309 Adhoc Relief ALY 202 1,476,00
2311 Dreaw Allowanoce -
20 1,000.00 N
2312 Weshing Allosance 20 1,000.00
. . . : €00,00
“s.».O.O'OO

2332 Zady Nealth Worres A

- . PEDUCTT 2,540.00-
,676.00 REDUCTIONS }
*: 30,13¢.00  01.04.2032 31.01.2022

VAT PAT . KABIN' BANK: LONTYED

sl W




v
ot

Better COQ-\II'

KTH -

" LOAN/FUND

. CNIC No

‘

Amount D_cduc(ions

Amount -

1730161877174 Desig: Lady Health Worker (80573100) Grade s -

I3

Basic Pay

Amoy

[4760,00 " 3005 GHE Subscription” 7 "890:00- i

o . Deductions

G001 Basic Pay

: lOO:l'Hou§e Rent Allow

1210 Conveyance A!lowunée’,’.f}

1300 Medical Allowance

".2188 Adhoc Relief Allow 201

2211 Adhoc Relief AlL 201

2224 Adhoc Relief Al 201

: | 2148 Adhoc Relief Al
|

2247 - Adhoc Relict All 201

C 2311

[V}

e
<

{2

S 2313

Dress Allowance 20

L 1.932,00

147600

L 14760,00.
361000

1.500.00

20600
200

1,027,00
1,476,00
1,476.00

1,476.00

7 1,000,00

Disabicd Allowance 20 l.(:)f.)0,00'

“Integrate Allowance

PAYMENT
DEDUCTIONS 2, 540.00-

* Branch No. ___

- PESHAWAR

o yoage Adhoc Relief AL 201
. 2309 Adhoc Relief All 202

|

|

600

131.820.00

BANK SQUARE, PESHAWAR

2003 GP subscription  + - 890.00

3501 Benevolent Fund - - 1.200.00

4004 R. Benefiis & Death © . 450,00

. HABIB BANK LIMITED  BANK SQUARE -




‘---‘—n«-.-..-.~~§‘-~-~¢--~~-‘-—-¢‘—-‘ - -

o ——— st - st er e TR - e . -

FioleAT an . CNIC: 1730161977074 + besig: Laby HeALTH VIRKER g (JUSTIGD  Crade: 0% wik:
L L L I R e 1 SN LEKER LOAKZFUiD

...--_...,.......... .---..-----...n..--...

e - -.—~-~—-‘----§‘.---

" ,088.00 3005 grr Sulmrz tion :
el 10.00 3801 Renevolent vad 1,200. 06- ‘
’ 4004 R. Bene 1ts & Death C . 450.08- |

vhio felier p1La00
uide flelser Q11 2403
Fsio0 Pelief w1 syl
sfvl KelisF.A11 07 1,476. 60
UresT Aliguanes ¢ U0 1,000. 00
fialine A lgrgpen 17 1,000.00
Lirrioes 2lloniuce - 600. 09 .
829.00 . DEDUCTLONS
REYTE skUQPE PESHAMAR. - HARIK DBaky LINITED

P =lief A 2Li R
; i © 1478700
i |

Piyast
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S e e e et st

-PAYMENTS

AMOUNTS

For the month of

Account
Payroll

. District Health Officer Kohat

_ CNIC NO. 1430119526958, ...

: o R ,:.
DEDUCTIONS ‘

- House Rent Allow

. Allowance 20
[\4udica'l~All(-)w:méc ’
Adboe Relief All 201
Adhoc Relief Allow 201

Adhoc Relief Allow 201~
PAYMENT -
DEDUCTIONS -

~ Branch c:odc. 220341 -
 BANK LIMITED

12260 <

3.610
1,932,000

- 1,500.00

1,027,00 -
1,276,00
1,276.00

21274

3(.)05'.GP sul)scr"ipri("{n o

3501 Benevolent Fund

4004 R’ Benefits & Death C

| SHAKARDARA KOHAT ~ HABIB

CPAYMENTS ©
- AMOUNTS

CNIC 1430195300826 DESIG LADY HEALTH

' AMOUNT

DEDUCTION -

House Rent Allowu:\‘c'u ’
";\klo-wur'l(:c 20
: - L\;lt:c'lic;l A]lo\vahvce‘ .
) Adhot Relief All 201
Adhdc Relief Allow 201

Adhog Relief Allow 201

“Branch Code’ -
DEDUCTION

112.760,00 -

1,503,00

T 1932,00
1,500,00
1.027.60-

1.276.00
1.276.00
- 21,674 65

30(')55ubscriptioﬁ 'Rsn_‘- e

"“3501 Benevolent Fund

4004 R. Benefits & Death C

. HANGU ROAD KOHAT |

[y

HABIB BANK LIMITED
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Betier Copy

-~

Cdo

-Sec 001 Month February 2019

6103 EUO Health (Admn) Karak

10786593 Buckic
Name _Fareed Nisa
iLady Health Worker
CNIC No. 1420254270766

OPF Intctest Applied Permanent

Pays an Allowance

Basic.Pay

House Rent Allowiince
Allowance 20+
Medical Altowance

" Adhoc Relief All 201

~ Adhoc Relief Allow 201
"Adhoc Relief Allow 201

Pay and Allowance
Dedicate” -

. Balance _
Benevolent Fund

/

‘Total Deduction

456 " DOB
AR 08.02.1985

‘District Health Officer

L}

13,260,00
- 1,503.00

'1,932,00

©1,500,00

1.296.00

1,326.00 .

1.326.00
22.37000

g 'C(_)clc

26,414

S_ub;i'ac'[ '

\

2,180

20,190

HABIB BANK LIMITED KARAK

899

"~ 6000
- 6900
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Accounts Office KRarrak
PAYPQLL REGISTER
For The Month Of January 2022

Page

60790088 ZUFRAN BIBI CNIC: 1420353149546 Desig: LADY HEALTH WORKER (80563222) Grade: 05 HTN: Buckle No.: Gazetted/Non-Gazetted: N
PAYMEDNTS AMOURNT DEDUCTIOHNS AMOUNT LOAN/FUND PRINCIPAL REPAID BALANCE

0001 Basic Pay 14,760.00 3005 GPF Subscription 890.00- GPF#: €8,243.00

1001 House Rent Allowance 2,255.00 3501 Benevolent Fund 1,200.00-

1300 Medical Allowance 1,500.00 4004 R. Benefits & Death C 450.00-

2148 15% Adhoc¢ Relief All 296.00

2199 Adhoc Relief Allow @ 200.00

2211 Adnoc Relief All 201 1,027.00

2224 Adhoc Relief All 201 =« 1,476.00

2247 Adhoc Relief All 201 1,476.00

2264 Achoc Relief All 201 1,476.00

230% Achoc Relief All 202 1,476.00

2311 Dress Allowance -~ 20 1,000.00

2312 washing Allowance 20 1,000.00 .

2313 Integrated Allowance ___.600.00 ~ o o o

i - T h Accounts Office Karrak ) ) - ] ,l LT T

. . PAYROLL REGISTER “Page : ' 2,818
’ e ) B . For the month of January ,2022 - . : 01.62.2022

pDO. : KK6103  EDO Health (Admn) KARAK . N Payroil Section : 001 Payrfoll 1™ 7~ 7 11777 T omemo s L. N oo )
PAYMENTS 28,542.00 DEDUCTICNS 2,540.00- LET PAY 25,002.00 31.01.202

Brancn Codezzg}468 ) Taknt Busrati Bala, Karak. HABIB BANK LIMITED

- N - e miem e e e e -

Takht Nusrati Bala, Karak.  KARAK

v S a .oae . B L -

- i
. —ewe A T . - -

Accnt.
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4 AdditioraiRegisirar

‘‘‘‘‘

A BEFORE THE PESHTAWAR HlGlr_l COURT

B BANNUBENCH

* Writ Petition No..5. ké /2019
Farzana Begumete. .. ... .o o

‘ Vérsus

Government of Khyber Pakhtunkhwa through Secretaiy ‘Health'

R Peshaw'u eIC. L R TIII e e Rtsponden[b

lNDEX

S# | DeSU‘lptIOI’! ol Documents g | 'Anhex _P'éage' ‘
1. WIll Petition . ° ' 37 o //é
o2 |Affidavie T L
3. Addresses;afthe Pames S '. | g . e

4. [Copy of the nolmcauon/Act Dcued . oA

July, 2014 el T o ?’/3 ’ -

C s Copy of the. nouﬁcatlon No.1340 Dated B S Ba
2292014, weBLlET copyr | '/é,’-’./f‘

' Copzes :01' the- nouhcauons_ N0.8782-86. ‘(, |
8787-91 and 8793-97'Dated 24.9.2014 . | . *D”. /é A

N Ly

|7 Coples of pay slips of some of the ‘“F”&

-petmoners and those empIO) ees who are| "G 22 %) |

‘8‘  --Copy of the NOthCS and recenpts N e ,_/4({ ..

receiving the conveyance allowance

1
o

9 ACOllll Fee .' o :» L : o C/? o
10. Wakaldtnama o _' | (/23’?9 |

m-:'.':::-r\ Mnu‘r&’m

( LJc, 1 CU iuh‘ly » 1 ) t B M 30 ‘)i\
ugh o :

Thigde

{ ",fea‘oaay | - i

RPN

Dated: 25.3.2019 - = "-' A Teocale, Mnd\
B - | 03339717844

4 1.
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é Mamana Lady Health Workers posted at varnous ElHUs_- S

(Lady Health Workers Program Employees at District
Karak Khyber Pakhtunkhwa

..Petitioners

4 _ ’\./ers._us._ L ;

l Gov’ernment of Khyberh Pakhtunkhwa "-t.hrough.., '

Secretary Health Peshawar.

2. Director  General, Health Seryices" Khyber

Pakhtunkhwa Peshawar

(OS]

Pakhtunkhwa, PeshaWa‘r e

4. District Health Ofﬁcer DiStnC[ Kalak

5 Dnsmct Accounts Officer, Drstrrct Karal(

Plovmeral Coordmator :-‘L,H'W- s F_’r_o.g‘ram' Khyber . -

-

............ Respondents B

WRIT PETITION UNDER ART[CLE 199 OF FHE

CONSTlTUTlON OF. lS,LAMlC REPUBL'I(;-OF -

PAK[STAN,"I973.

S<=> c:>'<=f> B>

Respectfully Sheweth:

This ' Writ Petition rising up from the following faets: < - ‘

I lhat all the petitioners are bonafide residents of Distriet Karak.

2. l"hat the. petitioners ~'are, serving as Lady Health Workers -

(LHWS) at varioos BH‘US“. ([-ady" Flealth Workei's. Program'

Employees) ar DISII ict Karak.




[T

st

-

That ‘_vid_e'

- notification ..

_ respondent No I by order of the Speaker Provmual Assembly

Regulatnon of Lady Health Wonkers Progxam and Empioyees’

](

E -_-lhe serv,uces' of the pe/tl-thners. Co-py,or"'t_he' notiﬁcat’ion/ﬁ\cr» IS

- attached as Annexure “A”.

r

~directed to~._issué individtsal"no;iﬁcatibn to the employees of

.. “B” :

R servnces ot the petmonels etc wnh cffecl trom I“ July 7017
Copies _o_f*n,onﬁc_atlons _are‘ attac_hed as ,A'nnex;lre. “C”,, “D” &-

~“E™respectively. .

s ) - Ap . - ) . ) . . .
That the petitioners. are entitled 1o receive .conveyance .

allowance &ccording to law ‘since their regularization. w.e.f,

No.PA/’Khyb'e{- |

'.Pakhtunkh{va/sius/2o'[4/'35ti Daied 2" July, - 2014, the

o Khyber Pakhtunkhwa assued an Act “The Khyber Pakhtunkhwa :

, (Regularlzatxon) and Stadardlzauon) Act 2014” and regulanzed :

That vide notification No.1340 ‘Dated  32.9.2014 of -the -

respondent No.3 vide which the District Health Officers were

- LHW Program. Copy of notification is attached as Anriexure

‘ ‘ lhat in the llg,hl of clbove uh,ucd duecuons/not:hcauon wde
'-.notiﬁcatlons No.8782- 86 8787 9[ and 8793 97 Dated_' ’

| 7497014 the DlS[llCt Health Off'cer Karak :egulanzed the -




B . rather they " (respondent No4 & 5) are paymg the same

a allowance 1o theur blue eyed empioyees of the same categmy
(LHWs) at Dlsmct Karak Coples of some of the pay sllps of

the -petmoners are attached as Annexure “F” and o‘f those

employees who recenved the conveydnce allowan(.e are auached

) . as “G”

\

7. . That being aggr:eved the puitioners approaches - this
Honourable Court, inter aha on the followmo grounds

GROUNDS

A.  That according to service Rules, the petitioners as a matter of

routine dutles visit 1-10 families/houses.dauly for thexr m'ed'ical -

assnstance also p'uuupate in anti-polio campaug,ns fo: 035 days -
tn the month approxnnately and also takmg the mtams of

commumtytoEP!'Centeu/BHUs/RHCsetc:' Lo

Ve
B That the petitioners perform:their duties in hilly and rural areas A

which are impossible without having a conveyance and in such
a circumstances denial of conveyance allowance to the

petitioners is against the law and rules. = o

3

That the impugned action of the resporidents No.4 & S is void-
ab-initio, illegal dnd is discriminatory in contravention of the -

provisions of the constitution of Pakistan:




v,

® o

E.

F.

"G;

. 2012 in accordance with law. o .-

. That the impﬁgned action of the responden.ts No.4 & 5.be
declaled agamst the norms of Justzce in the light o’r’

dnectwes/nouﬁcauons of reSpondems No. l to 3.

That the impugned action is based on colourful exercise of

'powe.rs’, vested in the functionarieé of the Government through ™

Constltution ofPaknstan whlch is agamst the basnc pnnup]es of

the equahty of citizens. before the state.

"That the impugned action is-illegal, void-ab-initio and not
! pug V1Sl d not.

sustainablé in the -eye of law being not giving the fruit of

‘conveyance allowance to thé petitioners which is.not admissible .

-

to prudent.mind and against the pfincip}e'ol?ngttll‘é] justice,

That the :impu'gned‘action ‘of the‘, respo.nde’nts‘ No4 &5 is

-

devo;d of any logic and. agamsr the gua:anlce and -security -

provxded to the C1v1| Servants

It s, 'therelbé,, humbly prayed Ih.al on éccepte;nce of lh;s |
ert Petmon the nnpugned action of the reSpondents ﬁay '
please be declaxed to be allegal vond ab mmgo and unsustamable _
and the respondent N0.4 &,.5 may please be din‘ectcd tp'-givg th_e ,

benefit of conveyance allowance to-the petitioners w.e.f 1 July '

Petitioner.

o Thi'ougH - ﬁ/ .

Malik Samiullah Khan ' - -

Dated: 2532019 . Advocate, Karak
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. CERTIFICATE:

[

.':/.

As per mstructlons of my clients, cemfed that no such like Wnt "
‘Petition - has' earlier been hled by ‘the - peutlonexs before this

' Honourable Court. ~ o L é )7*/

JJSPOFBOOKS:'

Case Law-According to Need.
o L o dvocate

A

.
o

“ 1. Constitution of l:sl'atfiic-Re’public of Pdklstcm 1973, é} -
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. JUDGMENT SHEET
IN THE PESHAWAR HIGH COURT;
' BANNU BENCH. ,

Judicial Department) .- AR

(Judic ‘P | ) ARVIAK ﬁ’l’d‘y

© W.P N0.346-B/2019, /ity Jv & "o N3

. . R PR
Farzana Gul and 65 oty - ') ]x |
VS . \9 = I~

Govt of Khyber Pakhtunkhwa Y

Jr +
| ' JUDGMENT - Yaypt
Date of hearing: 24.03.2022
. For petitioners: _ Mr. Shakifullah Khan, A_dvocate's'.' '
: AFor respondents: ~ Sardar MOhammad Asif, Asstt: AG.

MUHAMMAD FAHEEM WALL J.- . Farzana Begum and 65

' others who are workmg as Lady Health Workers &t various BHUS
" have invoked the constitutional Junsdlcnon of this Court, praymg

" that:-

“It s, therefore. huinbly prayed that ‘on
acceptance of this writ petition, the impugned
action of the reSpondents raay please ‘be
declared io be illegal,- void-ab-initio and
unsustmnable and “the respondent‘: No.4 and 5
may please be- dlrected to g:ve the benefit of j .

: conveyance allowance to the - petmoner w.eif -
1% July 2012 in accordance with law »o

2. It is .alleged in .the petition that initially Athe prr:eentv

-. petitioners were appomted on contract ba51s however later on

'.through the Khyber Pakhtunkhwa Ref,ulatlon of Lady Health

i . . _.,
. . . a
~ .
. ?"‘._-’E X
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‘were regularized. On regularization they have attained the status of
civil servants, therefore, they are also entitled to -conveyance S

-allowance, similar to the other civil servarits. On the other hand it is

. their duties in the close vicinity of their places of residence. ‘

3. Be that as 1t may, once the present petltloners have ac,qmred

. Announced.

Workers  Program  and .‘_:Empl,oyees (Re'gulari_zation)q and

Standardization), Act,. 2014, the'sérvices of the present petitioners .
the " contertion "of thé .respondents that the said conveyance

allowance is not admissable to the. petitioners in a limit of street.

.\;illage or within the LH-V'S. local jurisdiction, they are perfqﬁning

the status of cwll servants their clalm for allowance carmol be

-entertamed by this Court in v1ew of Jurlsd:cnonal contour as
'env1saged by Amcle 212 of Constmmon of Islamlc Repubhc of

. Pak31tan, 1 973 bemg one of the terms and cond;tlons of service of a - f

civil servant. Needléss to mention that ¢liowance constitute an -

essential component of pay. In view of the clear bar stated above,

this petition is not maintainable which is accordingly dismissid.

24032022 -

thsan

el iUl e Tae
[OTRTSITNEY R VS

D8 ) : )

. Hon'ble Mr. Justicc Syed Arshad Ali &

Hon'ble Mr. Justice Muhammad Faheem Wali.




To"

- The Director General, Healfh Ser‘vicgs,
" Khyber Pakhtunkhwa, Peshawar. -
' ~Subje<£t£ " DEPARTMENTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND

UNLAWFUL ACTION OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TO THE LADY

HEALTH WORKERS. L

. L -
o - With due regard itis stated that the appellant is the'.epi.ployee of your good self-
department and is serving- as Lady Health™ worker (BPS-05) and performing duties quite
efficiently and up to the entire satisfaction of the superiors. It is stated for kind information that

‘Respeéted sir,

" conveyance allowance is admissible to all the civil servants and to this a notification No.FD-
(PRC) 1-1/2011 dated 14.07.2011 was issued. Later on vide revised nofification dated
' 20.12.2012 the conveyance allowance for employees working in BPS 1 to 15 were
. enhanced/revised while employees from BPS-16 to 19 have been treated under the previous

while enhancing their conveyance and for all civil servants/government servants conveyance is
“allowed. Respected sir, appellant’s other colleagues of. the same department in same as well
- other districts are receiving conveyancé allowance as admissible under the law and rules but
the concerned without any valid and justifiable reasons are not 'granting/aHoWIng the payment
of conveyance allowance under the wrang and illegal pretext that the same is not allowed for
_the reason that they are working in the limits of street, village or even with ‘the LHW local
jurisdiction which is illogical and against law and discriminatory. Conveyances granted to other
" department are whether it-is vacation and. non-vacation department even if they work in local -
areas and near home but they are allowed. Vacation department employee is Istamabad

* regarding the same issue filed service appeal No.1888 (R).CS/2016 before the Federal Service

tribunal, Islamabad for conveyance allowance which was accepted by the Honorable Service .
vide its judgment dated 03.12.2018 and the same allowance is-extended through khybet.
pakhtunkhwa service tribunal vides multiple judgments, -which manifests that conveyance
allowance is part and parcel of the salary and is allowed/admissible ‘to all the civil or
government servants throughout the khyber pakhtunkhwa province who are not provided
transport facilities meaning thereby objectifying issue with the reason that the lady health
workers are working in their local areas that’s why they are not entitle to receive conveyance -
“allowance is unprecedented approach of the department. As matter of routine, on daily basis
they visit families for medical assistance and indulging in anti-polio campaigns for five days in a
- month-so much so they take infants of the community to EPI center/BHUs/RHC through their -
own arrangements or by foot and do many other tasks despite non provision of the. vehicle or.
- transport facilities etc. that appellant is also entitled to the conveyance allowance as are
allowed/granted to the lady health workers of the same and other districts but the concerned
authority Is not- willing to allow/grant the same allowance granted to the same empioyee
throughotit the prOyihce.~ Appellant is feeling aggrieved f_rom'.the‘ inaction of the concerned
afuthqrity by not allowing conveyance allowance to the fady heaith workers, appellant prefer this
departmental appeal befor? your good self to redress their legit grievanceé. L -

It is therefore, hymbly requéste‘d‘ that on acceptance of this .depa_r_tmental’appeal the -

. concerned authority. may very kindly be. directed that the conveyance allowance be -

. allowed/granted and the appellant be treated at par with the colleagues of the same and other
-distrig:tS'emponees as conveyance -allowance is admissible to all the government/civil servants
in other quarter concerned. o - '

 Dated: 06.04.2022 . o, A NT .
 Dat | | _ {,ZQ/ | APPELLANT o/ »
o o /4 /éé o .. ZAFRAN BIBI A=
: ' Lady Health Worker (BPS-05),
BHU JANGERI, District Karak.




¢

 Dated.. J 2022

| VAKALATNAMA
BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL
PESHAWAR
_OF 2_022'
T | (APPELLANT)
ZAFRAN BIBI __ S (PL_AINTIFF) |
S . S (PEI'IT'IONER)»
" VERSUS
L  (RESPONDENT)
 HEALTHDEPTT: -~ (DEFENDANT) -
,‘I/We - - ZAFRANBIBI - SR

Do hereby appoint and constitute Afrasiab Khan WaZII‘, Advocate, -

High Court, Peshawar to appear, plead, act, compromise, withdraw or
. refer to arbitration for me/us as myj/our -Counsel/Advocate in the. above
-hoted matter, without any liability for his default and with the authority to

engage/appoint any other Advocate Counsel on my/our cost.. I/we

“authorize the ‘said Advocate to deposit, withdraw and recéive on my/our~ -
. behalf all sums and amounts payable or depos:ted -on my/our account in '
| the above noted matter- .

OFFICE: . o .
Room No.6 Ground FIoor, Afr|d| Tower,
Government College Chowk, Faqlr Abad,
Peshawar City. ~

Mobile No: 0312-9888752
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- {6EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1319 OF 2022

Mrs: Zafran bibi, Lady Health Worker (BPS-05) BHU Jhangiri, District Karak
............................................................................................. APPELLANT

The Secretary to Govt. of Khyber Pakhtunkhwa and others
RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:
PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant
appeal. '

2. That the appellant has not approached this Hon'able Tribunal with clean hands.

3. That the instant appeal is bad due to noh-joinder of necessary and mis joinder of
unnecessary party. '

4. That the appellant is not a civil servant but a public servant within the meaning of
section- 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR
1630 the honorable Tribunal has no jurisdiction to adjudicate the matter

- FACTS:-

1. Correct to the extent of appointment on contract -basis in the program and
subsequent regularization vide Khyber Pakhtimkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regulariiation‘ and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Regularization Act 2014 as well as
Rules made their under, hence they are not civil servant. '

Page 23 of 38
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. Incorrect. Firstly the coﬁ'\'/éya'hbem allowance ‘as evident from the Notifications
dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the

civil servants whereas the appellant is not a civil servant. Secondly, according to

the definition of conveyance allowance, the allowance that is paid to an employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Heaith Services Khyber Pakhtunkhwa,.Peshawar
which is self-explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their office or health post is their own home, so conveyance
allowance is not permissible.

. Incorrect. Already explained in Para 2 above

. Pertains to record. However, the appellant was to assist the honorable PHC with
respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal. '

. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:

A. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in .Iimit of a street, village or even

~ with the LHW local jurisdiction as they are covering their area by foot and
their office or health post is their own home, so conveyance allowance
should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Page 24 of 38




T o . Page-3

E. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory
F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments. : : ' '

PRAYER:-

In light of the above submission, it is humbly prayed th;t according to the
definition of Conveyance AIIoWance, the allowance that is paid to an employllee to
compensate for the travel they have to undertake from their residence to the work
place. While as per service Rules of Lady Health Worker Program, Lady Health
Worker providing Primary Health Care Services to the community at their doorstep
in their catchment area as evident from the guide line of the Director General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that
Conveyance allowance is not admissible in limit of a street, village or even with the
LHW local jurisdiction as they are covering their area by foot and their office or
Health post is their own home, so no conveyance allowance should be aliowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

1 Secrefa% Health, 2. Director General Health Servi

Khyber Pakhtunkhwa Khyber Pakhtunkhwa
] . - . ,\7
o ﬂ o] 2222 ZXM\W
o 3. Provincial Coordinator LHW Program, 4. District Health Officef Karak A
‘ Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA; S'E‘RV~1CE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1319/2022
Mrs. Zafran Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT
VS
Govt: of Khyber Pakhtunkhwa & Others .........c..coooveereoveeeeeeee i) RESPONDENTS
AFFIDAVIT

| Dr. Qudrat Ultah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)

SMO (BS-18)/DMU In-charge
Py District Health Office Karak
2N\

"
17 Pyshialt,

4
~
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Management Unit of theProgram at‘P;'ox_}inoiél level.

t | CHAPTER.: -
RECRUITMENT AND OTHER TERMS AND CONDITI

ONS OF SERVICE
OF EMPLOYEES

Methoa 01 appomtment ---(1) There shall be Selcctzon Comxmttees for the

initial 319?6;‘?{”3.3“ on contract basis to the posts of the |

o appomtmenf '

(2) The candldates applym for the vanous

posts in the Program shall possess T,
) bame quahﬁcatzon and age limit, as p10v1ded m the ori

g1na1 Pro gram

Selectmn criteria for appomtment of Lady Health Supemsor n{l) There shall

.be a Selectlon Committee for the appomtment of Lady Health Supcrv1sors comprising of
the followmg ' : S -

1

© (a)! g District Coordmator

S - -Chairman
- §.Lady Health Worker Program ’ :
U (b) k a 1 representative - of Dlstrlei Health_ﬂ B Member
U Ofﬁcer G Ty
(c) ar 1epresentat1ve of the Provincial Member . -
Procram Implementation-- UHII. not. -
below the rank of BPS- 17; and '

(d) F ield Program Ofﬁcer of

Member—cum-
_the concemed area '

Sectary

(2'). | The posts shall be advemsed 10 tWO News papers or electromc mecha

‘ 3) Tesf and 1nte1v1ew of the short hsted candxdates at Dlstnct Ievel shalI be

- conducted

IR ) The Selection Comm1ttee shali place the’ list of recommended canchdates
o alongw'th record of wntten tCSt before the Dlstmé’t Health Ofﬁcer




~Management Unit of theProgram at Provincial level.

?

C : b @HA_'-P'.TER-& S re T
~+*. ;. RECRUITMENT AND, QTHER TERMS AND CONDITIONS OF SERVICE
S .. OFEMPLOYEES - . ‘

3 Meth‘ouﬁ (éf appointiﬁént.—'——_(l) There 'f_,shau Bq; ,}'S_elécﬁbn Committees for the .
* purpose of makihg selection for initi; - tm aot

" Program, on ':thgé recommendation
appointment.: P

al ap pomtme nt on contract basis to- the posts of the =
*of which- the. appointing authority shall make

-~ (2)  The candidates applying for thevanous Posts in the Program shall po'sé_éssv
| sare qualification and age limit, as p:ovided}_ip-the original Program.. -

o (a)§ District Coordinator, . "
Lo .ii.Lady,HeaIth Worker Pr0'grgm;
. (t..’).‘ a ii'eprgsgnta‘tiyé' -of DlStI'lCI Health . -M_ézﬁber
- Officer;;- i A
o (é) at _repre_sentétife‘ : éf .v‘théﬂ_'ﬂA.Pi_'oYinci‘aI '.‘_ .~ Member
" . Program Implementation Unit* not. -~ . -
" below the rank of BPS-17;and- S

"(d) Field Program Ofﬁcgto% . Member-cum-
. the concerned aréa, ' '

- Sectary .

| (2)  The posts shall be advertised mtwo Ngws papers or electronic Inedia. :
(3) _ Test arjd intei’view Of fthe Shorthstedcan djdates ‘a;[ Dlstrl ot ] CVC]. shall be -

conducted. T R T o SN o
@ . The Selection :Comr'r_i-itteel shallplacejhe list of ;e;iob:mended,:éia.igdidates,'
.~ alongwith record of written test, before:the District Health Officer. )
R

a‘t.f/r\.— =y B



f.': : : L be a
member of the selectlon conimltpee to re—venfy the documents reSIdentlal status of -

E R

mde in

(6)

L {approval and w111 1ssue appomtment orders of the selectedlapproved candxdates

. ”_.preferably ‘married and rust, be permanent re31dent of the area for Whlch she is to be
appomted s o

' (2) T11ero shall be a belectlon Commxttee compnsmg of the follow_ng

(a) Medical Ofﬁoer/Incharge - . Chairman o
First: Levei Care Facﬂlty, LR T - e

(b) a female representatlve to. be - - . Member

" nominated by' the DleI‘lCt Health = . : :
Officer from. amongst Women
‘Medical Officer or Lady ‘Health - -
Visitor or Female Medlcal i echnician
- or Medical Technician or Dlspenser. -
' posted at the same F a(:111ty,

L EEE (c) Lady Heahh Supervxsor 'j.i;{ .. . Member-cum-

b ; St - . Sectary

(5) Mamed females/women w1th past expenence mn commumty deveiopment -

- havmg the requxred quahﬁcatlon, w111 be glven preference

I (6) Canchdate should be Wllhng to carry out the-sefvices from her home ‘which-
~will be designated a -“Health Houise™: ensuring effective Imkage between the‘

. comumunity and the pubhc health care dehvely system

0n rece1pt of venﬁcatlon the Dlstnct I-’ealth Ofﬁcer Wlll accord‘-i-’li'ma{. ]

(T I SDCCIfo(ﬁff Lu((fumoveted “areas, ﬂle D1stnct Health Officer m

" consultation: with. District Program . implementatlon unif, may substitute the :
members of the Selection C \,ommmees to meet the desued ob;ecfwe




6.
~ candidate must be: permanent lesment oft the area for which he is to be appointed. He -

shall have wr 1tten! consent of the Lady Health'Superv1so1 wzth whom he has to perform -
< -.duty. 4 - C

.:_7{

‘-'.-'-"('4) Test and mtcrvww of the - short hsted caud1dates at provmc1a1 level: shall be

Selectlon Cntena for Drlver for the vehlcle of Ladz Health Supervnsor »-—The

belectlon J}ntena for the post of provmclal program lmplementatmn unit in
bps-i to bps~16 ~~-\I\ There, shall be a S\,Iecuon Comm1ttee compnsmg of the followmg

’

'(_a) ‘Deputy Provmcxal Comdmator B - Chamnan‘
| () Tlamlng Coordxnator . RS I _Membér .
:('c) _'A replesentanve nominated by ‘the Dxrector L | o .Me;nber_ _ _‘ ;j
General Health Semces not bolow the. rank of ‘ ‘ :
BPS- 17

:(2‘ - The Provincial Coordmatm shall be the appomtlng authouty for the post of
lJlovmcml P10g1 am Implementatlon Unit. -

(3) ~The - posts sha]l be - advertlsed mAtwo Ne j's papers/electromc mecha by the : .
PlOVIl’lClal Coordmator o T

conducted

‘:.(8.)1 . The Selechou Comrmttee shall place the _hst of recommended canchdates '
.- nlongw1th record of written test, before the Prov1n01 Coordinator. - -

(9) The Pwvmmal Coordmator shall nommate an ofﬁcer who. shali not be a _embe;



Health Department

: ‘conductea ’ S . - =

B

(5) The Select1on Commlttee shall place the list of recommended candrdates
alonownh record of written test, before the Secretary Health :

, (6) The Secretary Health shall nommate an- ofﬁcer who ‘shall not be a member
of the selectron committee to re-verify the. documents, residential status of the candidates

- and to ensure that the recommendatrons have been made in accordance% w1th the Iald

down crltena

(1) Onm receipt of venﬁcatxon the Secretary Health shall accord ﬁnal approval |

- and will issue appointment orders ofthe selected candidates and record of wntten test of
- the selécted- candldates be kept in her/then- personal files.

: 5‘9'. Recommendatmn of the Selectlon Commrttee.-— When an appomtmg authontv, '
~ does not accept the’ recommenda’uon of Selecnon Comrmttee it shall record its reasons '

and obtam order of the next hrgher authonty

- 10 Functlons of the Ladv Health Supemsor.—-(l) To carryout extensrvev"

) lsuperwsron and momtormg of the ﬁeld activities of Lady Health Workers. Lady Health

o . Supervisor - shall yisit the Health * House of every Lady Health’ Worker . under her-

superwslon at-least twrce a month .
[

| @ Lady Health Supervrsor shali prowde supportwe supervrslon on Job-.

trarmng, verbal and written feedback to her Lady Health Werkers

‘ (3) Lady Health Supemsor may aet as tramer m the refresher trammg as and
| when required by the District Program Implementatlon Umt )

. '(4)‘ Lady Health Super\usor shall artend the Contmued Educatlon Sessrons i - '

all the relevant health facrlmes




" {5) Lady Health Superv1sor shallearryout verbal autopsy of mfant deaths
1eported by her Lady Health Worker ‘ T

{6} Lady Health Superv:sor shall a551st the D1str1ct Progtam Implementatlon, T

Umt in the preliminary scanmnc,/venﬁcation of candldates for the posm_ons of Lady
' Health Workers, S : S

P

(-7):' Lady Health Supemsor shall ltalse between Dlstnct and First Level (“ale "
' F acﬂlty (FLCF ) for the effeotzve coordmatlon of act1v1t1es of the program.

L -(8)  Lady rTealth Supervxsor shall attend the sttnct Prog;ram Monthly Revxew _
(DPMR) I '

s

'(9) Lady Health Supervisor: shall ensure regular mamtenance of vehxcle and 1ts ' b, e .
-f'fmovement remsters 1f ahotted Co :

Functlons of the Lady Health Workers-——(l) The Ladyr Health Worker shall-

_ ";prowde anary Health Care ser\nces to the commumty at- the1r doorstep In her
-_;catchment area. . R : -

3 (2) The Lady Health Worker shall reglstEr all famﬂy members in the eatchment area
- especially the elzgzble couples (married women age 15-49. years) in her" respec‘ave area~_
jand maintain upto, date mformatwn about her catchment area s populatlon ‘

‘ _1(3) The Lady Health Worker shall orgamze comimy 'ty by developmg women groups
- m health committees in her area. l

A4y " The Lady I—Iealth Worker w1]l arrange meetmgs of these groups in. order to:

~effect1vely mvolve them 0 primary health care famﬂy_planmng and related commum
aCtIVltleS ] -

tS) The Lady Health Worker shall keep close halson With mﬂuent1a1 Women 0 he
“area. mcludmo lady teachers;, commumty mldww
cllents ' ol

_‘I‘:ousehold every day to er

’%commumty, 1ssues related:to’bette
' health hyglene nutiition, samta*lon and fannly p ADDing. emphasmmg their" benefits
‘ towardq quahty of hfe ' ‘ O




- -part of the1r tasks -t Lady Health Worker spall undertake nutnttonal'

1caus1r1g:r_ mialnutrition and - nutntlonal counselmg They shall be able to tréat -iron

eﬁc1e_ ymanemta among all worie spec1ally pregnant and Iactatmg mothers as well as
anémic oung chﬂdren ' }- o

:'(I"l ‘
Feir early initiation and exclusive bredst feeding fof six- ‘months and weanmg practxces
- matemal nutrition and macronutnent malnutntlon R S

B ~'f'-_{;--:(12) The Lady Health Worker shall eoordmate w1th Expanded Program on‘ _ “
hnmum'zatlon (EPI) ‘of mothers agamst Tetanus and chlldren against commumcable'
diseases. The Lady Health Workers trained  in' routine EPI, will ‘ensure timely -

.vaccinations (in her catchment areas only) W1th support from the local health fac1hty/EPI

Immumzatlon against BPI target diseases ¢, gPoho MNT, Measles etc in her catchment

' catchment area only

' .commumty mform them about proper use and possﬂ:)le suie eﬁects

guidelines. For this purpose a kit of certain inexpensive basic drugs will be provided to
- Lady Health Worker/Senior Lady Health: Worker The Lady Health Worker/Senior Lady

preventlon/control

'mterventlons such as anemia contrél, growth ‘monitoring, ass&smg common nsk factors

The Lady Health Worker shall promotesnutnuonai educatlon w1th ernpha31s on

“Staff. The Lady Health Workers” (LHWS) wﬂl also paIthlpate in various campaigns for ‘

area only. The Lady Health Workers w111 be:involved in the suxvetllance act1v1t1es m her.

.",-(13) The Lady Health Worker shall motwate and- counsel chents for adoptlon and N
o ,contlnuauon of Tfamily plannmg methods She will provide condoms ‘oral pllls and .

(14) The Lady Health Worker shall carry out prevenuon and treatment of common'-f.
. ailments e. g.- diarrheal drseases acute ‘respiratory mféctxons tuberdulosis, mtestmal"-‘_
 parasites, malaria, primary eye- care; scabies, first aid for. injuries and other minor ..
diseases using basic essentlal drugs: She W111 réfer cases to nearest centers as per given

/;’

" Health ~ Worker wrll also be mvolved m "T.B, AIDS Hepatms and Malaria ™.




. (15) The Lady Health Worker shall dlssemmate health educatron messages on
- individual ‘and community’ hygiene and sanitation as -well as mformatron ~regardrng.
- . preventlve measu.res| agamst spread of AIDs, Hepatltls etc s

, . (16) The Lady Health Worker shall attend monthly contmumg educahon sessions at her
N base facility to share progress: regardmg all- activifies'carried out by her including the
: © . _home visits, number. of' family planning: acceptors by-methods and stock. position of
~ . contraceptives with-Incharge of Facility. Sk will also attend edycation sessions, submit h
: her monthly report and collect one month supphes from Health Facrhty

Ay

’A(17) The Lady Health Workers wrll not he mvolved in any other activity w1thout the
pnor permnssnon/gutdelmes ftom the Provmcral Program Implementatron Umt '

"-"'(-{f'"
.

R

. 12. Trammg of the LadLHealth Supemsor.—Total duration of training for the Lady
S Health Supervisor will be. one year. The Lady Health §uperv1sor wxll start field act1v1t1es .
" -after the initial three months trarmng The trammg wrlLbe carned out in two phases.

"i N _.(a) Three months (Initial traJmng)

(b) . Nine months (F 1eld/on _]Ob trammg)

A "l3l Trammz of Lady Health Workers.—(l) Thé; trammg of Lady Health Workers
o will be ¢onducted i in two majn phases fora: total of; twelve months (03 months basr
trarmng at classroorn and 09 months tasle based trmmng i the ﬁeld) usmg progra

L t::

s

(2) In. health facrhtnes where 10 or more Lady Health Workers or un

3) In health facrlmes where less .than.ten]';( '. l—lea’lth Worl_cers':_ar
: trarmng, there should be two tramers. e f’ aeskr '. C

‘5.

&

) _ (4) . One of the: trainers shall be a female t “\facrhtate trarmng in areas ' r
C o famrly plan.mng, maternal health : : :

o fifteen;
L (6)
. ..Level,Care ‘Fagility and they cannot bc attache%wr
of less than five tramees shall be sought from

ot
0?2203

3.

5

gexX
e
HARRES




' uch that 1t takes approxrmately an hour to w}lk to
ed. There‘should be only one Lady Health Worker :

N : (a) : Commumty Embedded Employees 3

L (b) i Loglstres Ofﬁcer of th Provmcrai Program Implementatlon Un1t

| (c) " Field Program Ofﬁcers of the:Prf)vmcral Program Impiementatron Umt

(d) "-{rManagement Informatron System Coordmator, of thie Provmclal Program s
oo A,.~Imp1ementat10n Unit; and S o

l‘(e) Mrmstenal Staff of the Provmeral Program Implementatlon Umt

]

- 'i6 Postmg/ Transfer.—Every Pro gram employee other than' Commumty Embedded
_ '.'Employee shall be liable t0 serve anywhere s the Provmce agamst the cadre post m the .
'Program : . .

17 . Pensmn, General Provldent Fund,fBeilevolen't'Fund and Group Insurance.—

'(1) Rules made by Government, regulatmg Pensrou General Provrdent Fund, Benevolent
‘Fund and Group Insurance shall apply for regulat:mg the matters of. Pension, General
Provident Fund, Benevolent Fund and Group Insurance for those employees of Program -
whose servrces have been regulanzed under thls Act ‘

18. Shuhada package.--Shuhada package as admssrble to oml servants of the o
Govemment shall be apphcable mitatis mutandrs to the prograrn employees other than
the clause of appomtrnent of the package ‘




9. Réﬁremegxt'fg‘bm
.t shall retire from service- -

(0)... Where no direction s Vel under subule (2, on e completion of sixtiett
PR year of his age. S : - S S

~ employee has been ‘informed in wribinb

1 1n g:0f the grounds.on which it 15 proposed to make
: the direction, agd has been: given a re '
said direction. - -
.' ;
|
z ! |
) ) ) - d:'.l_‘ B %
“Designation. - | - Reportﬁé"g Officer,
[ RN T
. | -1 | LadyHealth | Distrigt ngglinator,:
: % .| |Supervisor - . |LHW Prog%. a ]
“gf .. 2. | Lady Health Worker. Laﬂy’Heal%upervlsor, - District. é%;p;
X R I B ARET
W ol o + .| asthe case may be, y o
- 1987:and auxiliary Instructions isste
. " miutandis to the program employees, - , i
B PGS
o ~22§§3;General Provisions.—-In all other matters: =10 thes, \
- rules¥ the’ rules, if any; made by Governrient, s ‘i”shall ) >
’:-.épﬁi‘ii;g'fog,disposal’o,f such matters. . %ﬁ;
K ,.{ . . '(‘ LI )
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SECRETARY TO GOVT OF KHYBER PAKH] ”'UKH WA
HEALTHDEPARTMENT

Endst‘ No & date-even.
Copy of above is forwarded to:
The Registrar, Supreme Court of Pak:stan Islamabad
All' Administrative Secretaries,to- ‘Govt. of Khyber Pakhtunjc‘nwa
The Accountant General Khybea: Palkhtunkhwa.
The Principal Secretary to Goveriior, Khyber. Pakhtunkhwa.
The Principal Secretary to Chief Minister, Khyber Pakhtunkhwa.
The-Advocate General, Khyber_ Pa]datu.nkhwa ‘
The Director General, Health Semce% Khyber Pakhtu nlchwa
PSO to Chief Secretary Khyber ] szhtnnkhwa
The ‘\{[anager, Government Prmtmg Press & Statlonary Dep:-utment Peshawar
for publication in the Govérnment t Official Gazette after pubhcamon 10
copies may be forwarded to this Departmeut
10. The Director Information Khyber :Pakhtunkhwa Peshawar
- 1L The Deputy Director (IT) Healxh Department for uploadmg in the official
website.
12. -PS to Secreta.ry Health Department

O 0O~ OV W N

H <

(Kashif Ighal Jillani)

N / /Q&/‘*f”/ Lo %7 Section Officer (E.II)

{

1
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: PRQ\'[NCIAL Assrmnmf quRrTARmT .
I\HYBER PAKH rU\:hHWA '

NOTIFIC'\TIO\'

Datcd Poshavar. d]cg 0772014

. ; No P/\/khvbcu P'al\htunkhwa/B1115/2014/ S f:\ Z The Khvher Pakhmnl\hw'\ Reﬁuhnon of
Employees (Reoulax !zanou and qtandardlzahon) Bill. 2014 having, "

o La; ly Ilealth Worke;s Progr am ‘and

'bu e p'\qscd by the Pxovmcnl Assembly of Khyber P'll\hmnklnva on 24" June, 2014 and 1:.senu,d to by

Prm mc[ o Lemslalme of the Khvbcn 1’al\11tunl\lm'a

. THE KHYBER PAKHTUNKHWA R]:GULA’I‘ION or LADY HEAL rn "_‘5 o
- WORKERSI PROGRAM AND EMPLOYEES (REGULARILA’I 1ON
: ;‘ AND C;TAND;\RDIZ TION ) A(‘T, 2014 .

(KH'Y BER P AKIITUNKHW A ACT NO L XXVI OF 7014)
, ) (First pubhshc.d after having receiv ed the aqscu[ of the GO\ ernor.of the

- Khyber Pakhtu nkhwa in the Gazette of the Khyber Pakhtunkhwa
- (E\t; 101d1na1y) dated-the 01407/”0\4)

{Here prinl_ai: in rlw,aqqompanimcnt).. . ' . A R

(3

o SECRE T,\R\
Provmc;al A<semblv of Khyber Pfl!\htunl\h\\ a.

Mo. and Llu[c (.m pu noulmmun abave).

/\ capy of tlu. '\bovc nuul'vwon W 1lh the: 'lccomp

s wuh ilu. requeisl 10 plll\lisli the snme in the

. (JOVLHH]\LUL Stationery and Printing Dz,pmtmuu bes

' C\lid()ldln’\l)’ |ssuc of the Khyber. P'\khtunl\h

thercof n,mwcdnatcly in accmdancc wnth the llst gwen ovcﬂcwf

L Proo_l:’should be scm 10 thls Sccn,t'matbcfore pubhmhon

N epn

bLCRET \RY

Pxovmcnl A<scmbl\' of Khyber P’\khmnl\h\n o

5—6——,'—" Dated _Z=1 Z/o rot

. @

“E.No. P/\/Khvbel P'\klmmid]wa /51115/70 14/

A t.opv of the '1bov<. is 101\\ 'udcd 9 - o

" The Pnnc;pai Seucmiy to Govcrnm l\h\ bu P'\lduunkh\\ra :
The Secretary to Government of Khyber Pakhuml\hw'x, Health DL.p'lllmtnl

|

2

3.- ~ The Secretary 0 Governinent of Khyber °al\htunl\hwa Law Depds pent.
4

4. The Director Information, Khyber pakhtunkfiwa. .
LS5 TheDlrectorIT/ Specml Secretary Provmcnal Asscmbly of l\hyber 1"&l\hlunl\hw

e . O I\
SRR LT - SEGRETARY, .
Plovum.ﬂ L\ss«,mbly of l\hybu [’dl\hlllni\h\\d

pakhtunkhwa on ,,9 , June,- ’014 is huxb\ pubhshu:l as dn-Act of the -

.mmu,m is forwvarded to the Manager.’

wa Govemment G'\zcttc oftodw s date 'md distribute copies .

v



P, Jr—
to requlate the s'tqtqg'of Lady Health WO(kers'Progrgﬁij.?ﬁ the Ero.i.libte ofthe Khyber
- ‘Pakhtunkiwa and to reqularize and standardfzeft_l}f}jsen/icesof'emp!oyees A
o L of the said program iz v e T

v 3

" WHEREAS in pursuéncé of the Corié,ii_tuii_on (Eighteeritﬁ;-fAméndment) Act, 2010, the subject of

Health has been devolved to the. Provinces and as such Lady”l-:tfea.llh Workers Program fun by Federal

~Govemment for supporting the family planning and primary heal;h‘care;w’as develved to the Provinces a
- accordingly: ’ : oo S S ' .

~ . CAND WHEREAS in the Lady Health Workers ;Prog'r'atr'.i;,-'ihe community based workers have 2
_ special nature of job, for the execution of which they have to remain contintously embedded with their local
. calchment population; = - o LR e

- "AND WHEREAS _
Workers Program, -10. €nsure the presence;of communily 'gmﬁédded employeés for effective service
delivery o' the people of the'area, . S R T ' :

i is obligatory o maintain the orig'ihéiijtoncépl:andldesi‘gn of the Lady:Heallh

e et e e R
- e TS ST

~ . JAND WHEREAS it is expedient 10 regulate. the slatus ol Lady Heallh Workers Prograut in ihe
“province of the Knyber Pakhtunkhwa-and fo reqularize and standardize the services of the employees of
- he waid program. RS S T '
- |tis hereby enacted as follows: - :
4 “short_title, application and cdmme'n'cemerif.-.-e(-l)-ﬁ'-_‘@ThisfA‘c_t may be called the Khyber -
- Pakitunkhwa Requlation of Lady Health- Workers Program: and Employees. (Regutarization and
~ slandardizalion) Ack 2014, - LS _

o shall apply 10 all persons employed br‘to‘b_e’.éig;ﬁypioyed in Lady Health Workefs Program, . |
mlhe'.Provin'ce'of ;l1e_Khyb€rPakhtunkhwa.. . BT N _ R o
: 3y shall come into force at once except éeciion.:t}., which shall come in to force on 1st July,

2 L Dgfinitidns.i;-ln this Acl,l u'nl_'es‘s-.lh'ere"is anythiqg rep\jﬁ_gian{ in ihe‘subjeﬁfl or context, -
() ' "éatchfnent popﬁléﬁon" meéns-'théf"iﬁ_f:al Jpogi)lu!al’xon for which a Community
‘ Embedded Employee of the Program igijappointed or posted and requiarly resides -
" therein; o Ce - . - .
. ~."'Com'mun'i_ty,'E'mbedded En};')loye‘e.f":"nﬁf'gar!s.a 'F5rogran1 employee res'iding and .
© ‘working within his- defined catchment population for which he was appointed of )
. posted; .~ T L P :

“District Program _impieméntaﬁon?:'Uﬁfit" means the Management Unit of the

.. Program &t District level; . - :

L .‘fGovemm'e‘nt"_ me'ans"tﬁe deérnméﬁiﬁbf the Khyber Pakhtunkhway
"prescribed”{ means prescribedfbyl’ruljé__s;;' h B i
© “"Program’ means“th'e { ady Heallh W_b}ker’s Program devolved to.the Province and
© wihich was previously run by the Federal Government under the name of the
National Program for Family .Planniqgi-an.d Primary Health Care; :

: ;’Pfogram' employee’ means an. employee of the Program, - Whose service is
. regularized under this Act and _i'l__]'.(_;‘,’T.ljdeS‘ persons 10 ‘be appointed afler. Llje
c@mr_nehcementofthis»Act;_ L R E




: o /0’/3

) “Prov.nce means the l-'rovrnce urwe .\..,...r.. -

() "Provmcra’u Program lmplementatron Umt means the Management Unit of the
Prog ram at Provmcral level; and -
™
() rules" mean rules made under 1hrs Act

+

tne Nanonal Program for Family Planmng

3 S’ratus of Prog.am -11‘ On commencement of lhrs Acl
f eovemrnent ito be known as the Lady

ang- anary Health Care, shal‘ be deemed to.be. a Program
Healln Workers Program..

preventive curative rehabrh tive and
heProvmce

2 The purpose of the Prograrn shall: be t
p omouve health care servrces to the cetchmem pepulairo

(3 ) The Program sha\\ oonlmue forsucha perrod ae Government may defermrne

4 After comrng rnto force of thrs Act Governmen may ap oint’ persons to vanoue posts in
the: Prorjram on conlract basis and there sh"ru be no regu.ar 2 orntrnent in the’ Program

(5 The ‘appointment under sub-secuon (4) sh :rlk be made ln acoordanco with the crilania and
mcmner as may. be pfesc:rrbed :

4. - Re u\anzatron -1} On commencemoni of s Acr alr {he Program emp!oyees vvho were
a ornled i the Program on contract or fixed monthly stipend | ‘hasis before 15t July 2012, and holding lhe
seid post lrll the commencement of this Act, shau ‘stand reguianzed with effect from {st July, 2012

Provrded that the services of such Program employees shaii be dr.emed o havo boon 109ul’1n7ed
under thls Actonly on the pubhcahon of thelr names ifi the ofﬁcrai Gazette

Provrded further that the posts ot the Program tauen vacant on account of duath refirement
lesrqnalron drsmrsaal lermrnatron of otherwrse shail be ﬁlled rn on contract basrs

2 The Program employees, regulanaed under thrs Act shall be piaced m the relevan Pay
Soeles oorrespondrng to'the crvrl servams o as ‘may be determmed by Government

3 The senrortty of the Program emp\oyees reguIanzed under lhrs Act shan be derermrrred in
a manner as may be presonbe

4 A Prog;am empioyee whose services: are eg arrzed under thrs Act, shall renre from
servrce on the option of the Program employee and-on such date as:req uested: by the Program emproyee.
ner completron of lwenty frve years of quahfyrng Service or orr the compleuon of sixtieth year of age.

5 A Program ernployee whose service is reguianzed under this Act; sha'rl be enlrtred to such
pensronar\/ and renrement benefrts as may be determrned by Government

5.. Mechiatism of recruitment for Commumt Embedded Employees. (1) For frHrng a posl of

Commumiy Embedded Employee, the appoint™g authofity shall-cause 10 verify and ensure in-the
Srescribed manner that person, Who' is fo be appornied agarnsl suoh post shall:be a reguiar resrdent of his

t:atchmenl popu\anon

~

2 “The Provrncral Program. lmplementanon Urnt shall oversee and monrlor the prooess ang
nndrng of the verification, carried out by: the appointing’ authonty under sub seonon (1) before a person s
appormed agarnst post of Commumly Embedded Employee

“The Communrly Embedded Emplovee shal\ per(orm ‘his’ dties within the mrchmenr
opulatron of his residence; provided that Government may adjust'a Communrly Embedded Empioyeo in

another area rn certain crrcumstances to be prescrrbe




Sy Nolwnhslandrng anylmng conlamed fn orner provrswns OF WIS AL, UIE SEIVIVES Ul uiS '
unnmruly Lmneddcu Eimployees, whose services are regularized under lhis Act, or olher Community

.. Embecded t rnployees o be appornied after the commencenent of this Act, shell be llable io lermlnalron if -
- lhe employee- o . , -

{a) - has unlawfully ceased to be a regular resrdenl wrlhrn or has become a non~- ‘
f resident for his catchment populallon*or e '

{b). - |s rnvolved in any oﬁer engagen enl or a prachce which is not in clcoo.dancc w:ll* S
'lhe Iard down and approved pohcy of lhe Program or

(©) " has ceased to be ell:crent in the performance of ofﬂcral dutles or

| (d) ... has proved gullly of.gross l’ﬂlSCOﬂdU:;ﬁ:- ‘

{5 - 'A Comrnunlly Embedded Employee, whose servrce is lermmaled under sub-clause {a) or ;

' lp) fseb secllon ( ) of this Acl may. he rernslated into servrcern a manner as. may be presmbed

 Provided lhal this opporlunlly of rernslalemenl shall nol be glven fnore than once throughou'l the .
lenure ofa Communlly Embedded Employees service: ) S

o j|o\nded fuuher lhat

(@) o salary.or allowances snall be- Dald to'the re-inslated employee for the period
gsoenlunder lermlna ion; and e '

R () B pay-nen .nade, if any; lo lhe lermmaled employee l)elng re-instaled, which was
not allowed duririg or for the penod spent under lernmal;on is recovered from- lhe
employee o : .
| 6. o Poslmq transfer and adrustment of Proqram emplovees ---Nolwrlhstandlng anylhmg conlained

in other provisions of lhrs Act, the Program employees, excepl lhe Cornmunrty Embedded Employees may

- -be lransferred to perlom duty anywhere in lhe Provrnce

7: - Drscrplmary actron - -Drscrpllnary cases agalnsl lhe Program employees shall be dealt wi h na ‘
manner as may be prescnbed

8. Appl|cat|on of Government rules ---The P employees shall be dealt in-accordance’ with ‘.
the .provisions of this Act and rules: provided. that rf 0- specrl:c rules are- avallable on any malier, lhe ’
overnmenl rules’ shall oe applicable to such Program employees

9. Publlc sewants Al Proqrem employees shall ne ‘deemed 1o be publ'c servanis W|thm lhc i
me'rmng of. sectron 21 ol lhe Pahtstan Penal Code, 1860 (Act l\o ALV of 1860)
ll) Power to_make rules - Governmenl may by nolllmlron in lhc ollrcnl zellc make rulés (o

mnymg out the purposos af this Acl -

ny terms ‘md conditions of se:\froes ol

1'1 Saving.--- Any rules; orders or rnslruclrons in rospecl of 3
to make.them.and in force rnmedralely :

Program employees duly made Or issued by.an authority compelenl

helore the commencement o

lnconsrslen with the provrssons of this Alcl be deemed lo be rules,rnade under lhns Acl

if any. drlnculty arrses in. gwrng effect lo any of the provisions of this Act,

12. Removal of drfhcultres -
lwrlh lhe provrsrons of this Act, as may appear tobe

Governmenl may make such order, not- inconsisten
necessary for lhe purpose ol removing the dlﬁrcully

e exelorsed afler lhe exprry ol one year from lne '

< Provrded that no such power shall b
commenoemenl of lnls Act

f this Act sha!l in so far-as. such rules, orders or rnsllucllons are nol -~
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| Deﬂnmg Conveyance Allowance

" The aiﬁowanee is pald 'to an emp[loyee ‘Eo -
30 ﬂpensate for the traveﬁ they have to
- undertake from their residence to the -
,"."'_vmrkplace The amount payable as an.
. allowance depends on how faran “
: _;“-empleyee has to travel and the modes of;--ﬁ .
" uransportatlon ueed SRR

e Kl , e . L e L 7
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- .Khybe‘r"Pekhtunkhwé"'Pe:sﬁeWar.'

) .’Copy to the S

f/?’“/ 7

OFF]CE OFTHE D{STRICT HEALTH OFFICER

L =S " KARAK - s
AT Phone &Fax.,0927-290537 Emal dhokarazc@vmall coni’ -
22} <2v A SRR - - Dated 23 f07/2017.

' The Director General Hedlth Services, - .

Subject;  CONVINCE ALLOWANCETQ [HWS: -

lt for your kmd mformat:on that the empioyees of LHWs programme have been‘v

'. , reguianzed W: ef 01 07 201 2 and they have been mcluded in the drstrlct budget book " -
; ‘we.f 01 072016 ' R ’ ' '

.T‘nerefore, 1t is requested to gurde thls offce whether convmce ailrance is. admrsable to

CLHWS or not as LHWs are demandmg of conwnce ai!owance

Ut ls therefore requested to zssue mstructlons in thls regard for the smooth runn:ng of Ihe- .

- LHWs prgramme and to avord comphcatmrum future B

District Health. Officer
N - Karak.

- 1..The Provrnczal Coordmator LHWszuProgramme KPK Peshawar for mformatmn
2. The Deputy Commissioner Karak for mformatnon o Co
- 30 .The Dlstnct Na2|m Karak fer mfomlatron '

“.

) Dietri_'ct;-}éthlofﬁcer oo

Karak. -




' OF.FI.L‘PH? o9 a0z E.'x'v.’.‘HANG?;I# 081 - 523087, 691 - 9210196, FAX ;6’9? - smuo el T
TSR commo,rzom moamm/.mmev TS THE DIRECTOR ummmwu Y PESHAWAR ANDNOT © <
" ‘ : JO M’"OMCTALBY]V&A';‘Z ! S .
3“1 /BUDG’ET/SN‘“
e ' T o LT e ';';: .
- ,Tq I ‘ .._!_‘. . ; TP
e The Dlstrlcrl-iealth Oﬁ"cer '
'__;"-‘--'Karak

Subject . CONVEYANCE‘A:LLOWAB{G Tb;tﬁWS;w S
) _Memo o ' ’

N am alrected 1o refer to your ietter No 2968,’71 dated 03/ 07/2017 on the subjec‘ .
ncted auave and to stat haL '

Com.'eyance aHG\/V oce is no’ta m«a:b!e ina urm* of a stn.e v;l! 2 orevenwith

. the LHW mr 'UNSdICth"‘ They are ccverm ne-r arra by foot and the*r ofﬂre or

Health post is

.1hr:|r own home, so no ronveva, c2 alluwame.:hauld ‘re permnt“eq




o 'Wfr'ig,E ("é— THE Dl"TRICT H ALT;—! O;FECE% W Rﬁm N
L !l i '

AUTHOR!TY R

Certlﬂed that Dr. Qudrat Uilah Khan SM (BPS 18)/DMU In charge Orﬁce of the .
‘funders:gned 1S horeby authonzed to subm:t the para-wnse commen*c to the Hon rabie'._

hyJer .<‘1funmwc ‘\erv'ce Tnbunai 'P@‘hawar "En ' Sa,rvtce "-xp-:»ealﬂ’"

- ;\o 1308 to |320/2022 (Tctled Mrs Musarrat Shaheen Lady Hedl*h V\/f\rk‘,r 2 ’18 Cihers

.\/S istiid Health thcer Karak & oxhers) on 10/03/2023 on behalr ofmc- urzocxolqned




