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8 Absence from duty, for a singlefay, shall be considered as misconduct ^nd violation 
'of the agreement, in that case tl|e Health Department is competent to terminate, me

• . ' Agreement without any notice.

9. The employee shall not be requir^cl to contribufe CP/GP Fund.

10. The Adhoc appointment is non-pepsionable and is without gratuity.

11 The employee is not permittejSo do private practice, open any clinic, private 
.'dispensary or have any interest gkny such private facility.

■ ;

• i

12.Adhoc appointment shall be |subject to medical fitness and veriHcation of 
.antecedents as well as lestimonmls. ; ;

i

!•

13^ln case theemployee is found 'Undergoing trciinirig in any institution sponsore^ by

•employee. , ; ;

0u
'M '

1 • !
iv{:14-the respective controlling Officers' shall be personally responsible for verification of 

^documents /certificates/Degrees of Adhoc appointee/Doctor
mot be released till the verification of the academic documents/certificatesfDegrees 
from the concerned Boards/Universities within pfteen days positively.

It-They will serve and be posted Only in RHCs; BldUs and/or CDs anywhere in the 

Province. i

i
16^ Pbstinq transfer will be carried out on merit basisii.e. the candidates h.gher^inrneri 

'wHI be Ssted in their district of domicile-subject to the availability of vacant 
: llosition 111 case of non availability such candidates will be posted in the adjoining 

■ districts of their domiciles. Preference would!be:given to the candidates selected 
-"thl^eS-ats (men, seals,. Fudbermdre 

zonal quota shall be posted anywhere in the province in RHCs. BHUs and CDs.

other documents, the Adhoc

i

i

•i17 [n case of any fake informatiohjvtestimoniat lor any" employees sulw be responsible. FIR will be lodged against the defaulters.

I&'lf 'lhis offer of appointment order with the abo^e terms and conditions ^cceptable^ 
^^:.lhe appointee shall execute an agreement with the Department on Judicial stamp 

. - paper containing all the terms and:monditions
19 /he doctors concerned are reqffired to report|for|duty within Fifteen da^ from the 

■'dale of issuance of this notification failing which the; appoin rnent ^ 
. automatically cancelled, in case of non^ompliance in the stipulated period stated

, above.

!

'i
■;

: SECRETARY HEALTHI
i??]:

Fndst. No. & date every

Copy to the: . 1,
Accounlani General, Khyber Pak.htunkhwa-.. , !

1 Director General Health Services? Khyber Pakhlunkhwa. 
3 Director. Health Services FATAgeshawai. . ;

Deputy Director (IT). Health Department. Peshawar.
.. Coo/dinalor.HSRU Health Department. ... ;

I 6' PS to Minister Health. Khyber P.akhtunkhv/a. 
i/y/; PS to Chief Secretary Khyber Pakhlunkhwa.

• •^ 8^ PS to Special Secretary Health.'!-. 1
' 9: PA to Additional Secretary HeaUH,

10. Doctors concerned.

• \

■ -'A\

!
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SecticTpof
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Ql Learned counsel for the appellant present. Mr. Arshad Azam,04.2()’24 .1.

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

File to come up alongwith connected service appeal No.7^ 0
1308/2022 titled “Musarat Shaheen Vs. Health Department” for■5

arguments on 16.05.2024 before D.B. P.P given to parties.
A

w
(Fareeha Paul) 

Member (E)
(Rashida Bano) 

Member (J),
K;iki.'iiuil!;ih

ORDER
ih16 May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

Vjb

Vide our consolidated order of today passed in connected Service

Appeal No. 1308/2022 titled “Musarrat Shaken Vs: The Secretaiybs
6® «

a. Health, Khyber Pakhtunkhwa, Peshawar and 04 others ",(copy placed in

this file), this service appeal is also disposed of in terms of order passed

in the mentioned appeal. Costs shall follow the event. Consign.

Pronounced in open ‘court at Peshawar and given under our 

hands and seal of the Tribunal on this 16^^^ day of May, 2024. /

j.

(Rashida Bano) 

Member (Judicial)
(Kalim Arshad Khan) 

Chairman
\

Annn"'
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for the appellant present 

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal ■
• • •I'l"

Person and Mr. Niaz Muhammad Khan, Senior Clerk

alongwith Mr. Asif Masood All Shah, Deputy District

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for 
• -** . 

preparation of arguments. Adjourned. To come up for

arguments on 02.0f.2024 before the D.B. Parcha Peshi given

Learned counsel. • 07.09.2023

5 ■i

{
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"S 0IVz

■sUtZ
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to the parties.

V %

(Salah-ud-Din) 
Member (J)

(Fareeha Paul) 
Member (E)

• *Naeem Amm*

2'"' Jan. 2024 Junior to counsel for the appellant present. Mr. Asif Masood AH1.

Shah, Deputy District Attorney for respondents present.

Bench is incomplete. Therefore, case is adjourned. To come upKMfs^EDi 2.
H-'- -s-r

Peshawar for arguments onr 25.04.2024 before D.B. P.P given to the parties.
f

k(Fareeha Paul) . 
Member (E) '

^^/V/ Ul Haq

5
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r ■
Learned eounsel for ihc appellant present. Mr. l-'a/al Shah 

Mohmand, Additional Advocate General alongwith Mr. Asad /ahoor, 

Public Mcallh Coordinator for the respondents present.

.:S

•fl
* .

. .

Reply/coinments on behalf of respondents have already been
■■(

y f» submitted.
■•".Ai

♦ . *

w

• sL;"■FS- t

T.earned counsel for the appellant at the very outset, submitted 

that similar.nature Service appeal No. 1258/2022 titled “Ncciorar 

alongwith others Versus Government of Khybcr Pakhtunk.hwa”, had 

already been admitted to full hearing and have been fixed foi'

■k f
4.

!i

fiL' > . !j

arguments on 07.09.2023. 'rherefore, this appeal is also admitted to 

full hearing subject to all just and legal objections by the other side. 

The appellant is directed to deposit security fee within ten days. To 

come up for arguments alongwith the above mentioned

Aht
\ ■

f '5 V >/- v.-fI-
O

W
service

.Vt .J...
appeal on 07.09.2023 before the D.I3. Pareha/Peshi given to theif

î
 ' parties.

i --ti ■„
I- fc

'«1 1t
(Muhammad Akbar Khan) 

Member (I•)
I .
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Learned counsel for the appellant present. ^Dr.13.06.2023

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar*

A. and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

given to the parties.

(Salah-Ud-Din) , 
Member (J)

i

*Naeem Amin*

\



rf
Miiich, 2023 Counsel lor the appellant present. Mr. Asad All

Khan, Assistant Advocate General alongwith Muhammad

'i'uhiii.. S.O ([ ntigaiion), Di'. Qudratullah Ivhan, SMO and

Nia/ Muhanirnad Khan, Senior Clerk j'or respondents No.

1 to 4 present. Nemo for respondent No. 5.

Keply/commeni.s on behallA)!'respondents No. 1 to 4

sLibmiued, which is placed on Hie and a copy whereof

Itaiidcd over lo leaincd counsel for the appellant.'I’o come

on 10.05.2023 before the S.B.up lor preliminary hcarin

Parcha Peshi given lo the parties.

(Fa rcehaSiaul)' 
Me nibcr(K)

Clerk of learned counsel for the appellant present. Mr. Asad All10.05.2023

Khan, Assistant Advocate General for the respondents present.

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for

' l-CiPST

on

the appellant.

(Rozina Rehman) 
Member (J)

*Naeem Amin*
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Learned counsel for the appellant present. Mr. Muhammad05:01.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.
0

Representative of the respondents requested for time to submit

I reply/comments. Adjourned. To come up for reply/comments as

well as preliminary hearing on 31.01.2023 before SdB7

A

(Mian Muhammad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents
KPSX _

present.

.Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as 'well as preliminary

hearing on 16.03.2023 before S.B.

i

(Rozina'Rehman) 
Member (J)
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Counsel for the appellant present. Mr. Muhammad28'” Oct., 2022

Adeel Butt, Addl. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

reply/comments and preliminary hearing on 07.12.2022

before S.B.

(FarJeii^Paul) 

Member(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

KPST _
PesSiawar

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.
'fe.

I

i
(Rozina Rehman) 

Member (J)i



•" J 9.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present.

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The 

appellant is deprived of conveyance allowance whereas the same is being 

drawn in monthly salary by similarly placed employees in other districts

which is a case of discrimination. Feeling aggrieved of the illegal and

_ unlawful action for not granting the conveyance allowance, the appellant

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing-‘6n,2B.10.2022 before S.B.

A-V'•

(Mian Muhammad) 
Member (E)

' *r*
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Form- A

FORM OF ORDER SHEET
Court of

1319/2022Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judge •. •S.No.

1 2 3

The appeal of Mrs. Zafran Bibi resubmitted today by Mr. Afrasiab
V

Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench 

at Peshawar on / ^>-f>-2-V^otices be issued to appellant and his counsel 

for the date fixed.

07/09/20221-

K.pST

By the omer of Chairman

RFGISTRAR

K



NOTE:
Objection.No.1. In Para N0.4 of the appeal due to clerical mistake 
(word) appellant is used, hence this Para No.4 be considered as 
Colleagues of the Appellant.
Objection No.2. Appeal is flagged and marked with annexure.
Objection No.3. Annexure A,B,D,E are replaced by better copies. 
Objection No.4. The appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned).
Hence the entire objedions are removed in appeal and are re
submitted today dated 01.09.2022.

Afrasiab Kha 
Advocd



'i--

The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is
incomplete on the following score which is returned to him for completioh, and resubmission 

within 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in para4 of the memo of 
appeal is not attached with the appeal which may be placed on it.' '

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

No. ys.T,

2-3/sDt. /2022

REGISTRAR . 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr.Afraslab Khan Wazir Adv. Pesh.

•f-r. 3

4- /

■> ■
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR

CHECKLIST

Case Title: ZAFRAN BTBT vs HEALTH DEPTT:
S.# Contents Yes No1. ^ This appeal has been presented by:Afrasiab Khan Wazir Advocate 

Whether Counsel / Appellant / Respondent / Deponent have signed the 
requisite documents?______ , .
Whether Appeal is within time? _______ .
Whether the enactment under which the appeal is filed mentioned? 
Whether the enactment under which the appeal is filed is correct? 
Whether affidavit is appended? ■ _____
Whether affidavit is duly attested by competent oath commissioner? 
Whether appeal/annexures are properly paged?
Whether certificate regarding filing any earlier appeal on the ‘ 
subject, furnished?
Whether annexures are legible? .______

. Whether annexures are attested?
Whether copies of annexures are readable/clear?
Whether copy of appeal is delivered to A.G/D.A.G'?-
Whether Power of Attorney: of the Counsel engaged is attested.and
signed by petitioner/appellant/respondents?_________ _
Whether numbers of referred cases given are correct? .
Whether appeal contains cuttings/overwriting?

_Whether list of books has been provided at the end of the anneal^
Whether case relate to this Court? ______ _
Whether requisite number of spare copies attached?
Whether complete spare copy is filed in separate file cover?
Whether addresses of parties given are complete?
Whether index filed? . _______ ■ -
Whether index is correct?
Whether Security and Process Fee deposited? on .
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent 
to respondents? on
Whether copies of comments/reply/rejoinder submitted? on

2. '

3. V
4.
5.
6.
7.
8.

9.

10.
11.
12.
13. . .

14.
t 15.

16.
17..1
18. V
19. . V
20.
21-.
22.
23.
24.

25.

26.

Whether copies of comments/reply/rejoinder provided to opposite 
_ party? on._______ __

27.

Itis certified that formalities/documentation as required in the above table have been fulfilled.

Name; AFRASIAB KHAN WAZTR 
ADVOCATE. HIGH rOTTRT

Signature:

Dated;

*>

I



V-BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
^ PESHAWAR

.scanneo
KPST

(Jceshawar131^. 72022. APPEAL NO.

HEALTH DEPTT:VSZAFRAN BIBI

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1- 3Memo of appeal1.
A&BNotification & Regularization 

Act-2014
2.

CNotification3.
D&EPay slips4. /y - L(^

High. Court judgment, dated 

24.03.2022
F5.

/T- -
GDepartmental appeal6.

Vakalat nama7.

APPELLANT

THROUGH:
AFRASIAB/I^  ̂yAZIR 

ADVOCAm^IM^OURT 

PESHAWAR

OFFICE:
Room Np.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR
Khvbcr Pa^ihtukliwa

Service Tribunal
/2022APPEAL NO.

APPELLANT

l>iary No.

Mrs. Zafran Bibi, Lady Health Worker (BPS-5), 
BHU Jangeri, District Karak.

Lsated

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
I That on acceptance of this instant service appeal the

F«e«3to-day respondents may kindly be directed to allow/grant 
^ conveyance allowance at par with colleagues of same & 

Registrar other district of the Lady Health Workers with all back 

benefits. Any other remedy which this august Tribunal 
deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:
ON FACTS:

* 58 s ? 1- That the appellant is serving in the Health Department as Lady 

Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers Program employee 

(Regularization And Standardization) Act-2014, and are performing 

her duties up to the entire satisfaction of their superiors. Copy of the 

Notification dated 24.09.2014 & Regularization Act-2014 are attached
A&B.

C.3li ’ X

c.n
P ■ 0*1

X as annexurej
&
’<

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No.- FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from

i



<)

BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy of the Notification 

dated-20.12.2012 are attached as annexure

3- That the'appellant's coileagues in same and other districts are 

receiving the conveyance aliowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the. 
Saiary Slips are attached as ahnexure.

4- That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar in writ petition No.346/2019 which 

was dismissed under Articie-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunai Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2019 order dated 24.03.2022 is attached as 

annexure

V ■

c

D&E.

F.

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 

principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure.. G.

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

other colleagues is illegal, against the law, facts, norms of natural 
justice. _ ^

B-That the action/inaction of the respondents is against Article 4 and , 
25 of the Constitution of Islamic Republic of Pakistan 1973.

C- That the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and 

void.

D- That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E-That appellant has the vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the 

conveyance/allowance is unconstitutional and dear violation of 
fundamental rights.



' w
That under the principle of consistency the appellant is fully entitle to 

the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

G- That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H-That the petitioners seeks permission of this Honorable Court to raise 
any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal , of the 

appellant may be accepted as prayed for.

Dated:
APPELLANT

ZAP I

Through:

hereby solemnly affirm and declare that .the contents of this instant 
* -"^re true and correct.to the best of my knowledge and belief and nothing 

s been concealed from this Honorable Tribunal.

AFRASIAB. I^I^I^AZIR 

ADVOCATfciHfeH COURT, 
pf^HAWAR

c,

%

service

AFRASiy^ j|(HA|
Ad^ate, high court, 

Peshawar

R

certificate:
It is certified that no eariier seryice appeai has been fiied between the 

parties.



i

V

f k

If

/

r

1



A4
lietter Copy

OFFICE OF THE 
DISTRICT HEALTH OFFICER 

KARAK
Phone and Fax 0927210837 
No. 8828-32 
Dated 24/09/2014

NOTIFICATION

Of section 4(1) read with Proviso there under, of the Khyber Pakhrunkhwa Regulation of Lady Health Workers Program 
iRegulanzaiion) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa are 
hereby regularized with efteci from July 2012 terms and conditions of service will be governed under the Khyber Pakhtunkhwa 
.cgulaiion ol Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and rules to be made there 
under.

In term

S. No Name of Community 
Embedded employee

Faiher/Husband Name FLCF Name
catchment area

of

FLCF BHU Jehangiri

Asia Noor F Noor Wali 02/04/2004 BHU Jehangiri LHS2. Jahan Ara H Mashal Khan 13/04/1998
13/04/1998

BHU Khojaki Zairi Wala
Nusrat Irshad H Khalid Usman BHU Khojaki Basri Banda4. Fahmeeda Akhtar H Mohammad Ali 21/05/1995 BHU Jehangiri Odeen Shah 

Jamal Khel5, Gul Nasreeen H Siddiq Rehman 21/05/1995 BHU Jehangiri
6. Hajran Bibi H Saif Ullah 21/05/1995 BHU jehangiri Lakki Banda
7. Mehro Nisa H Zahid Uliali 01/05/1996 BHU Jehanairi Lawura Banda8. Tajwar Sultana H Muhammad Rahman 03/07/1995 BHU Jehangiri 

BHU Jehangiri
Ibrahim Khei9. Abbas Bibi H Nawab Ali '01/05/1996 Mainki 
Jattan Banda 
Topi Wala

10. Negat Ara H Abdul Waheed 13/04/1998 BHU Khajalai
11. Rcfat Shaheen H Zahoor Ali 19/10/1998 Takht-c-Nasrati
12. F Awal Shah 02/04/2001 BHU Jehangiri Topi Wala 

Mirdil Banda13. Nargis Yasmeen F Muhammad Idrecs 02/04/2001 BHU Jehangari
14. Kousar Bibi F Faiz Ullah 02/04/2001 Jehangiri Mohabhan Kala15. Nayab F Muhammad Nauman 

Javeed Khan
01/05/2002 BHU Jehangiri Basri Banda16. Miss Riaz H 14/02/2002 Takht-e Nasrati Yaqoobi Kala17. Dil Khobana H Rehman Gul 14/02/2002 Tahkt-e-Nasrati Serak18. Zakia Bibi F Muhammad Zar Khan 01/05/200J Bhu Jehangiri 

Bhu Jehangiri 
Bhu Jehangiri

Bangi Khel19. Nusrai Parveen H Mula Dad 01/07/2001 Hassan Banda20. Mussarat Hilal F Gul Shah Baroz Khan 01/07/2004 Mir Adam Kala21. Farzana Kookab
Shabuum Parveen

H Ainir Khan 01/07/2004 Bhu Jehangiri 
Bhu Jehangiri

Mainzani Banda22. H Amjid 01/07/200.J Mir Khawas Banda •Zarran Bibi23. H Umar Khitab 01/07/2004
01/01/200.5’

Bhu Jehangiri Talab Koorona 
Qureshi Nagar24. Shahid Ambareen H Bhu Takhi-e- 

Nasrati
25. Gliazala Parveen H Muhammad Imran 12/07/2005 Bhu Jehttneiri Maraio Banda: 26. Y aseen Akhtar 

Yasmin Akbar
H Rasheed Ur Rehman 12/07/2005 Bhu Jehangiri Banki Kala27. H Mahboob Ali 12/07/2005 Bhu Jehangiri Musakan28. Fatima Jinnah H Muhammad Ali' 12/07/2005 Bhu Jehangiri 

Bhu Jehangiri
Naizi Khel29. .A.wal Noor Bibi H 01/01/2006

30. Zaibun Nisa H 01/03/2006 Bhu Jehangiri 
Bhu Jehangiri

Mosakan31. Miitkhas Parveen 
Najrna Parvceit

H 01/03/2006 Shaheedan 
Alam Gui Khel 
Mansoori .Kala

32. H 01/03/2006 Bhu Jehangiri
33. Khan Mehbooba H 01/03/2006 Bhu Jehangiri
34. Mumtaz Begum H 01/03/2006 Bhu Jehngiri Zairi Banda 

Jalsi Baneda
35. Shan Begum H 02/04/2007

15/06/2009
Takht-e-Nasrati36. Bibi Zahida H Bhu Jehangiri Shah Faisal Korona37. Basmeena Akhtar F 15/06/2009 Bhu Jehangiri
Bhu Jehangiri

Sharbti Kala38. Diishad Begum F 15/06/2009 Laghari Banda 
Anzar Banda

?9. Anjum Bibi H 15/06/2009 Bhu Jehangiri40. Nargis Pm-veen H Masooni U1 Islam 15/06/2009 Bhu Jehangiri Kaski
Mosakan

I 41. Rukhsana H Mohammad Younas
Noor Wali Khan

06/15/2009 Jehangiri
42. Tufail Ahmad F 01/08/2009 Bhu Jehangiri Driver

A



OFFICE OFF Tl-l|f, •
DISTRICT HEALTH OFFICER

karak
HhoiTO & Fax: 0927210337 ' 

Onto./S^^,/09/2014.

, ^ . notification

........
p.-o|;ram

i 'N’lniuMi I' '.'(ini tim iiity 
miiploycL’

■ S-Nn I Dviic: ol'

F LCI' B11 (J Jcluiii;;;!i‘i

!':il lii'iV I j ii.^Oitiul Niiuitr Iircauilimcitl

at'L'a
Fi.CK

I I Asia

1 I Aiiiaii A

2 , I Niisrai .(rsiiatl

j faiiinojd.t Akhicr 
[ (ill! Na.srcn; 
j i iaji'an IIii.h

I /.ubiUa Akh'ar
I Mchui N'i,.a
! 'I ai'a'ar ;-i.liana •

Alih.i:, .

[ Ni.-:.;,iil ,Ara 
'A'lai Sluil'ccii 
Aran-';; J;;|

II ; ivai’yi.s Yiisniciaa

i i ; IsiHl;,;,;'

I '■ ■ ^>^lll].l !'•.,!% all

Ui i Miss Kia/
I )i; KluiOatia

K: Ndor M^i
131 lU Jchaiif.Mri

'_j'i705/r995
^ 71/05/199','
"2T/(b/l99.i 
'^l/U.S/i9“9.s'

__01^15/7999 •
0j/()~7/I ‘>/T 
0!/{b/!99f>

LVOTdO'ik'
_J9/l()/!97r

__oi:M/2f^r....
__

02/()-!/?.n9;
01/05/2002

f l.MS
Z-alriw.ila 
llaari Hamla 
Odccii Sli.iii.

Jamal K'i-A 
Lakki baiKla 
(OdoL'ii Sliaii 
Lavvara baiicia 

•llnuhiiii KIicl 
mainki 
.Oman lOifula 
’l'()|>i K.ala 
Topi Ka'Ia 
iViiriiil Manila 

■ NnaOabhaai Kala 
ki'a i iOiii'.la 

Yaqouhi Kala 
Scnik

liaiigi K|;,;i 
Massan baiida 
N'lir Adam iOala 
Maii(/.aiii Manda 
Mir kluiwas ikinda 
Takil.) kuruoiui 
yLircsiii Naioii- 
Mai'aU) lOiiula 
banki Kal.i 
Mosakaii 

Nai/i Klk'i

i Mnr.lial Kb'ryiI a II;

HI iU- ICIiiijaki.11: Klilid Usm,'»i 
' Mohammad Ati 
Snddiq fOilirnari 

•JaYullal-, .

If: Nosir Khan

li: Aihid li.iir
■^uhiiinniacJ Rahman 
NflViralj Ali^^

M; Abdul WahoocJ 
II; ZahoorAli 
!'■; Awal Shah 

_1': hjjhainmad Idrcss 
lA j Fan: Ullah

Muhrjnimcid Njuman ' 
Jt.weod Khan 

li: Rchman Gul

Zarkhan

H; Mul.-i Dad'

I'k Gul Shall t3araz Kh.an

U: Aniir Klian

II; Ainjad 
H; Umar Kliirab

i

I I-n
M:-

' ''7*1''*''.''' ‘
J3Ju Jelianidri 
B1 iU .lchaiiq;n-i Y 
jO-lU Jojuui;y!|-j 
Idiii Jchanpji'i 
L'.t ILI Jchariqai'i 
ilHU'Kh7ja!ai ^ 
Taklii

V...
U

0
I ■j
,• s II:

9
I

19

I I
-c-nairali

BMU Jcluii'.Ti'i

lOlU'Jdian ii'i ;
•Uiaiipari
Into Jcliaiipiri 
I .il'l,l-c-ii;iia'aii

I lA i-

li: _ 19/02/2002 
ji/0Z^20O2 

_J j^j:()02
.A _

f I/07/2"0(ti' ■” 

(i/uv'/bo’od”’' 
( I/OtTmJp

oiJl/jKb 
12/U7,'2U0'5'~
i2dnA5oo7....
IT/O^/^Oib 

12/07/200.5
oi_/m72ooo’7
i)i/i)j/2obo*”’

I

17 . ..^
JiitylH-c-naiaaii 
jiluijchnnjdii 
blui Jcliaiiy.'ri 
LOni .Ichaiivdi'i 
lOui .Iciiaiiidri 
1 Ihit .Idiann.i/i 
iOiu JclianrJ'i.

!. Yh ■i'akhd Naiaii!;

i-> /al.ia lOtii ■<
Nnsi.ii Ikirvccn.y/'^'i '9 ,

20 Massaraliiilal
•» l-ai/.ana Idiiikali 

: sliabnani I’arvcoii 
I /.alran Ijil.'i 

Shaiiicia Aiabarccn ' 
1 • (‘ha/.iila Ik'i'vuu'ii

i 5’a.sccii /\khi,ir•
i 'I'lismin Akhiar

■> T

il: Muhammad Imr.in 
RarJiccd Ur Rchman 
Mahboolj All 

ii: ! M;.iiiamfnad All
K; jAN’l-in,

lO' ; 1 
M; ! '

.11; ! .

Idui Jelianidri 
lOiu Jclianyiri
Mliu Jchan'dri 
I'ini .'IchaiiuiYi',
Ivlai .h'han'.'Ji'i

II:\
. II;

ahiiia Jiniiai)

j A\v..il N.'or.Mihi 
. /aibun Ni.sa 

Miiiklias I’arvcuii 
: A'aj>iia Shalict.'-ti 
I Kliai! Mnhlnmba

■ Mmma/ ilciMm 
: ‘sluii ikoa'ini

Ilii'i /.aliid.i
■ Basmcun;; Akiuar 

1, ' Dii.'Oiad lii.'M
: I’vibi

1 N'arai.s Siialiccn 
Kukltsiina 

, i liUii! Aliiiuvd -

r:

iOiii .lchaiu',11 i MmYilvia 
Shalii'cdaii 
.Aknn pid Yln-i 
Munsoori K:il;i 
Zain lYir.da 
iai.sjniiula 
Oiiah Faisal kdi'uiieC 
Sliuibii Kala

0!/03/20(m Bliu Jdiaiia.ii i

0 !;0.);2(ii;'i j J Jp .Kdiaihq
tO'iu 7j|;ari'j.;, i

ri
v/ii: ; : 0!/07.^20:!0Ii<.'

2 I I

_J)|/03/200-:' ^ 
__^0J(7j/2(iO7^ 

I ;3/Oo'/200‘7 .

i.dui .lahannii'i 
C'li 1 aklil-c Ma,sr..i'!i I ' • ■ ,i

Bhli .!ci’;.;;;!'irl 
Bill!
Bliii .lohaniMi'i

_J .j^/06/2009'
l;|/iUi/2009
l|/0(i//i;09 I'ihii iuhaiii’.iii 

.... ]cOan Jh '

........... ' Ui71d7n7ml

t•l. am) tiri buiu.Ia.a"'

An/.ar Bandaii;
Kaski 
Mosakan 
i.lrivcr

■ di 11:I i

IA; j Nocir-Mali Khan



y

f-I

•crcisc ^of.};ovvci- conferred under subsection (2) of the Section / -, '^id, the above community embedt.' -' Jr^-jTjr
^ pidcccj in the followinc p^y scales as mentiGiriod ac^inst their respective flcsienLitions.

■■VName of Post 
j. Lady Health Supervisor 
: Lady Health Worker 
- Driver . ‘ ■

Basic Pay Seale /•i

BPS 07
BPS OS •
BPS 04 .

I

> r

•r

VV-^—cS>
DiSTRiCT HcALTH Oi-fICIiR 

KAHAK i

cc
1. Director General Health services Khyber Pakhtunkhwa Peshav^a/.
2. Provincial Coordinator LHW Program Khybor Pakhtunkhwa Peshawar.
3. District Account Officer Karak for inforiTiotioir 
‘1. • In Charge FLCF concerned for information 
b. OHi'.ial:, konrorhed

///•
- //■ ■

DISTRICT HBaCtH Ol'FlCliK
KARAK

t

\

i
I

I

«*?=• •f

■ .•



Belter Copy
(5)

In exercise of power conferred under subsection (2) of the Section ibid, the above community 

embedded employees are placed in the following pay scales as mentioned against their 
designations.

Name of Post Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver BPS 04

District Health Officer 
Karak

;CC
i. Director General Health Services Khyber Pakhtunkhwa Peshawar.

.2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information. .
4. Incharge FLCF concerned for information
5. Officials concerned.

District Health Officer 
Karak
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Name of Post 
Lady Health Supervisor 
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BPS 07 ■ -I •! I
l! BPS 05

BPS 04'1
I
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■ DISTRICT HEALTH OFFICER. 

^ KARAK

CC

1. Director General Health services Khyber Pa htunkHwa Peshawar.

2. Provincial Coordinator LHW Program Khybt r Pakhtunkhwa Peshawar. 
•3. District Account Offic er Karak for informali in

■3. ■ In Charge FLCF concerned fort information.
|j, Officials concerned.
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. . KHYBER PAKHTUNKHWA

NOTIFICATiniy
Dated Fashawar, the 2nd July„20l4.

No.
■ I'.'nlU, Workers Prouron, and Einploycos (Rfgob/zaHo,',~ d S Regulation of Lady
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ACT
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■ auco.rdindly: ' • •
-uuly planned and p,hna,y hoaillr care rvas clevoivod to IhcProvilS

I
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■ 18 KHYBER PAKHTUNKHWA GOVERNMENT,:E:URA0RpiNARY;2nd JULY, 2014'
r.

AND WHEREAS it is obligatory to maintain the original concept and design of the Lady Health 
■,Viiik-,vs Program, to ensure the presence of community embedded employees fpr effective 
u-'iivciy to the people of theorea; ,

service- •

ANP WHEREAS it is expedient to regulate the status of.Lady Health Workers Program in the 
Province ofAhe Kiiyber Pakhtunkhwa and to regularise and standardize the services, of the employees.of 

, . the said program. ' ;
it is hereby enacted as loiiows:-

■ ^P_rL_titLc,_ applicatio.n and commencement.—fl) This Act may 'be called the Kh.yber 
r'nkhtunkhwa Regulation of Lady Healtli Workers Program and Employees (Regularization and ' 
Standardization)-Act, 2014.' r

It shall apply .tp all persons employed or to be employed in La.dy Health Workers
• PiOgram, in the Province of Lite KhyberPokhtunkhwa, . .

•'(2)

■ (3)- 
■ July, 2012:

It shall- come ipto'force at oncyexcept section 4, which shall come iirto force on !-■'

y
2. Deruiilipjis,—In this Act;; unless there is anything repugnant in the subject or context,-

"catchment population" means the lacal population forwTilch-a Community- 
Embedded Employee of the Program is appointed .^r posted and regularly 
resides (herein; , - ' ^

"Community Embedded Employee" means a Program employee residing and 
. ■ working within his defined catchment .population for which he was-pppoinlecJ - 

or posted; • , . ' ,

Distiict .Program impiemenlatio.ii Unit" means the Management-Unit (}[ the' 
Program at District level;

(d); "Govern/nent" meanstheGovernmentofthaKhyberPakhtunk'hwa;

“prescriacd': means prescribed by rules;

"Program" means the Lady Health Workers Progroni devolved to theiProvince ^
^ and which was previously run by .the Federal Government under the name of 

the Natfpndl Program for Family Planning and Prinimy Ffealtii Care;

".Program employee" means an employee of the Program, whose-seivice 
reguiari:icd under this Act and includes 
commeticementof this Act; .

''Province" means the Province,q7 the KhyberPakhtunkhwa;
1 ■ ' ' ’

.'Provmci.a! Program; Implementalipri Unit”, mean's the Management Unit of the 
Program.at Provincial level; and

(jj "rules" mean rules made under this 4ct.

fd) •

(b) .

I

• (c)

(e)

. (0

(d) IS

persons-to be appointed after Hie

(b)

rr

L
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KHYBER PAKH-gJKKHWAGOVERNMgjl
'for Familythe National Program

mentto bc knovvn as the;commencement of this Act
deemed to be a Program pf Govern3 siotusiof Program.-Hl) On

' planning and Primary Health Care

Lady Health Worlters Program.

p-dmotlve health care seivices to the catchmcni pup
Prograni shall continue for such a period as Govern,nenf ,rray dofornrure

I shall be

curative, rehabilitalive and'

(3)
to various posts m

ID .

The appointment under 
may be prescribed.

(0)
and manner as

a . i^giilariiation.—U) On co
nppointodin the Program on “""'T'nhisAct s 
liiP said post till tire commcircenient of tins Act,

who wereall the Program employees
dbasis-beforol-juty 2012, and hoirhng-
. __j ..,;n-r offniO from l.-'i July, 2U J.*-•

mmcnccment of this -Act 
fixed monthly sl.ipon

i
slual! be deemed to have been , 

the Official Gazette;in

iL’Sigiiation the re leva in I’uy■icier this Act shall be placed m 
rjeterminod by Govornmenl.{9^ Tire Program employees 

Scales emresponding to the civil se™a,rts or as

Tlrescni
os may be prescribed.

nmy be

vogularized undero,rity of the Program employees
(3)'

in a manner
■ A Program’ employee, ''v

(■1)

- service, on
employee, after completion

of age. shall be; entitled towhose'scivic.e is regularize'^ under thi.s Act 
may he determined by Government.A Piogran.i employee

and retirement b-enefits
(3) as

such pcnsionaty

M'nchanisrn_a
of Community Embedded; Employee, the

- prescribed manner that person, who IS
Idis catchment popuLation,.

5.
lo'bc appointed against such post

.'and monitor the process and
before a person..............(3)

finding of the
is appointed aga'mstposVolLon

1
D

w\ o . .0
■'///

• r



.-■r
■ ...f-i''-

i-ftiiliiiiips
20 "KHYBER f^AKHTL'NKHWA GOVERNMENT,'EXTRAORDINARY, 2nd JULY, 2014

The Community Embedded Employee shall perform his duties within the catchment 
popLilotion of his residence; provided that Government may adjust a Comniunity Embedded Employee 
in another area in certain circumstances to be prescribed. ' ’ .

(3)

Notwithstanding anything contained in other provisions of this Act, the services of the 
Community Embedded Employebs, whose services are regularized under this Act, or other Community 
Lmboddorf Employees to be app.uintcd after the commencement of this Act, shall be liable to 
termination, if the employee- •. ' . ,

fn.) . has unlawfully ceased to be a regular resident within o'r has become a non-
resideiitifor his catchment population; or '.

,(b). is involved in any other engagement or a practice which is not in accordance
. with the laid down and approved policy of the Program; or •

(c) has ceased to be efficient in the performance of official duties; or

- • ' (d)' . has proved guilty of gross misconduct. ' ' ■ •

(5) • A CrjmmunilY Enibedded Employee, whose service is terminated' under sub-clause (a)'
(d j (:■! snb-.vccbrju fdj of (li;5 Apt may l)c /oinstated into service in a manner ns rnay be i)re';>cribecl;

Provided that this opportunity of reinstatement shall not be given more than once throughout ; 
the tenure of a Community Embedded Employee’s service; • *

- Provided further that-

I

nr

(a) no salaiy or allowances shall be paid to the re-instated employee for thr/period 
spent under lerimipation; and . -

payment made, if any, to tnc terminated employee being re-instated, which 
was not allowed'during_or for the period spent under termination., is recov.er.ed 
from the employee. ■ • •

P|^tirig,.;trnnsfcr and adjustment of Profirarri Cfnplovees.—Notwithstanding anything contained 
provisions of this Act, the Program employees, except the Community Embedded Employees, 

may be Irtuisfcrrcdto perform dutyony.vhere in the Province. - ' , - ’

•(b)

6.
m ohher

Disciplinary actioji.—Disciplin'am.cases against the Program employees shall 'be dealt with in a 
iiianno.mas may be prescribed. - .....

AmTljcation of Government rules.--Th'e Program employees shall be dealt in"accordance with, 
die [provisions of this Act and rides; provided that if no.specific rules are available on any.matter, the.
Government rules shall be ai'iplicable to such Program employees.

Public servants.—'All Program employees shall be deemed to be public seivants wfthin the 
meaning of section 2,1 of die Paldst^n Penal Code, 1S60 (Act No. XLV of lSGO). ^ '

Pojycr to make mlcs.-'Govenimerit may, by notification in the official Gazette, make rules fur 
ca.uving out die purposes of liiisfAcl. ' ' , .

G.-

9.

•• 10.'
V .
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11.
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'■iimodiotely before the comniencompnt nf ihi\ ^ competent to moite them .onrJ-in force

C )C no(.cssa.y (or tlio pui|)osc 0/removing the difficulty: Provisions of tins Act, as-mpy appear

12.

ccnmoXlXXXtsto.™''' 'exorcised
after- the expiry of one year from the

13.
(ft(41ulnr,Nation one! StanLrdizXlX'XX^Xf'^XirmXbX'rl ■' Employees ■
■''creby repealed.■■ ■; ' Pak.'itunkhwo Ord. No. VI of 2014) is

I
s
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I

t

(AMANULLAH)
Secretary

' - Assembly of KhyberPakhtunkhwa

r - Prinieij and published by the Ma
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JITTER COPY PAGE-.--

GOVERjXTvOi:^ QF m^te P-AiOaXUNKETWA 
Z’ , DE^^TiviE^

(REGUALTTQN’wEsXt) ..

i
t
/

•NO.FD/SO.(SR-IT)/5Z':Ul-2 - 
. .’Daied'Peshaw^.thb: 2O.r2.2Oi2

• .i

From
The Secrem^ 10 Govt; of Khybcr Pakhtunkhwn.
.Finance Deparcment, Peshawar.

.To:
• 1. All adudnisGtitive Secretaries to Govt: of Khyber Pakhtunkhwa.

2. The Senior Memben Board of Revenue, :^ybcr PakhTiinkhwa^ .
The Seeretaiy'- to' Governor, Kliyber Pakhmnkiiwa. •

4; The Secretary to Chief Minister, Kiiyber. P^ninkliwa.
5. The Secretar)'. Provincial Asscrnbly, Khybcr;’Pakhtuiikh'’Vai 
.6. .All Heads of anached Departments in iChyberPakheunkhwa..
7. .All District Coordination Officers of KhyberPakintmkhwa.
S. aF Political Agcnis/Dismctd: Session JudHC'in Khybcr Pakbmnii.w.L
9. Tn. Resistrar Peshawar-High Court, Peshawar. • .
10. The* Chainnan'Public'Seiyice CominissiocL.Khyber.PakljtuDkhwa.
11. The Chairman, Service Tribunal,.Khyber Pcikbmnkhwa: ■ ^

Rj-VTSTON TN TBT R.\TF OF COHAT-iY.ANCK .AilLOWAjNCT TCm_:rTLE 
CiVn. EMTTOYEF.S OF THE KTTY-BEK VAKeTTOT<BYA-- ITiQXlLiiikiL 
(•;v)-•.T'.RN'MTNT

j.

!•

, .Subject: .

Dear Sir,
■ The Government of Khybcr Pakhrunl^wa has been, pieced', to cphdncc/rivise pc. - 

f Conveyance Allowance admissible^ to ail- the Provincial Ciyil Servant;'Go-.^vv of Khyber ■.
BPS-15) w.e;f froin i” September, 2012'a: the. followmg

rate ot
Paklttunkhwa (working in BPS-l-to 

. rates. However, the conveyance allowance for employees in BPS-16 to BPS-i') remain .im-
f •

I ■ changed.
Revised Rate (P ^ 12.■ 1 Existitit: Rate (TYn

1 Rs. 1.500/- 
Rs. 1,500/-

■ 2,000/- 
1 Rs. 5,G00A' -

Conveyance-Allowance at the above rates^per month shall be admisne-U to theseBPS-17, 

19 ofricers who have not been sanedooed official vehicle.

S.'No. I BPS ___ 1
Rs. 1,700/- •1 i-ht 1.

. : 115.1,840/-____ _
- RS.2.72C?/-' ■

'• Rs. 5,000/- '•

i 2., I 5-10
1 11-15 ----------^

j

1 16-194. •

0 .

1S and
i- Yoiir. faithfully .
i

(Sahibzada Saee,d Aimiad)
' Secretaiy Fmance ■

. Ends-. No. FD/SO(SR-lI)S-32/20’,2 ' Daxed Peshawar the 20'''' December, 2012

. S

i

/V

; 1
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Lakki
Month:June 2017Ji#: 4 P Sec:001 

LK6066 -District Health Officer Lu 
DISTRICT HEA1.TH OFFICER LPars #: 00787733 

Name:
Buckle:

RUQIA BIBI 
LADY HEALTH WORKER 

CNIC No.1120156461732 
GPF Interest Free

05 Active Permanent 
PAYS AND ALLOWANCES:
0001-Basic Pay 
1000-House Rent Allowance 
1210-Convey Allowance 2005 
1300-MedLical Allowance 
1973-Adh.oc Allowance 20100 50% 
2148-15% Adhoc Relief All-2013 
2174-Adhoc Relief- Allow-2014 
2211-Adhdc-Relief All 2016 10%

NTN:
GPF #: 
Old #:

LK6066
f10,270.00

i'J?52j324' ■ ■
/T,93^0^ ,, 
V75'’Ob.oo ’ -i, 

1,670.00 ‘
296.00 
148.00'• 

1,027.00

I

17,845.00Gross Pay and Allowances 
DEDUCTIONS; Ir t

745.00 .
600.00 

450.00

Subrc:7,450.00.GPF Balance 
3501-Benevolent Fund
4004-R. Benefits & Death Comp;

:
I • I

1,795.00Total Deductions 1

I
16,050.00 ,

p.O.B 
20'. 05.1985 

05 Years 00 Months 001 Days

LFP Quota:
THE BANK OF KHYBER IBB, LAKKI MARWAT 

00217-00-2

1 f

11
{



')'7.
y

Better Copy
• Desig: Lady Heaiih Worker (80573100) Grade 5.CNIC No.

' KTH

LOAN/FUND .•
AmouniAmounr Deductions

890.00-
■ - * -DedLiccions -

3005 GHF Sub.scripiidiv 
•Amount........

14J60,00Basic Pay

890,002003 GP subscription'

3501 Benevolent Fund 

. 4004 R. Benefits Death C

. 14,760,000001 Ba.sic Pay

• 1004 House Rent Allow. 1.200,00 .3;610.00*
450-.00 •1 210 Conveyance Allowance 20 . 1.932,00

■ 1,500.00 

296.00 . 

■200 , 

1,027,00

1300 Medical Allowance

2148 Adhoc Relief All 

2188 Adhoc Relief Allow .201.0 

2211 Adhoc Relief All 20 r .
Accounts Officer Charsadda

■ PAYROLL REG1.STF.R
/ ' • For the month of January, 2022

Page 360

■ Dated 01,02.2022 . \ ....
' EXECUTIVE DISTRICT HEALTH OFFICER ' ■ Payroll Section OOrPayroli 1

1,476,00 '

1,476,00 . ' '

1,476,00 ■ ’

1,476,00

MODOCA6112 

2224 Adhoc Relief All 201

2247 Adhoc Relief All 201 

^ 2248 Adhoc Relief AIL 201

2'309 Adltoc Relief .All ' 202

Dress Allowance •2311
1,000,0020

. 2312' Disabled Allowance 20 

2313 , Integrate Allowan'ce 

' • 2332 Lady health Worker

1,000,00'

600

2.200,00

32,674PAYMENT • ■ .
• ' deductions 2,510.00 '

Net Pay 30,136,00 01.01.2022 • \
31.01.2022. ■

■' HABIB BANK LIMITED TEHSIL BAZARBranch’Nd,, 220217 TEHSIL BAZAR CHARSADDA 
CHARSADDA

CHARSADDA
0002170019050801 •

t ■

1 A.
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Better Copy
CNIC No. 1730161877174 Deiig; Lady Healih Worker (80573100) Grade

KTH

LOAaN/FUND
, Amount •Amount Deductions ’ •

3005 GHF Subscription 
AmoLini

..... ■89o;oo-.: :. 14,760,00Basic Pay Dcd iictions

890.002003 GP subscription

3501.Benevolent Fund

4004 R. Benelits & Death C •

. •. 14.760,a): .0001 Basic Pay
' . ■ 1.200.003,610,00■ 1004 House Rent Allow

450.00
1210 Conveyance A!lowance20 1.932,00

1,500.00. 

296.00 .

1300 Medical Allowance 

2148 Adhoc Relief A'll 

•-2188 Adhoc Relief Allow 201 

2211 Adlioc Relief All 201 

' 2224 Adhoc Relief All 201-

2247 Adhoc Relief All 201

2248 Adhoc Relief Ail 20.1 

2309 Adhoe Relief Ail 202

:200

1,027,00

1,476,(K)

1,476,00

•1,476.00 

1,476,00' ■ 

' 1,000,00 t '
' • .2311 • Dress Allowance 20 

Disabled -Allowanec 20 1.000,00-2312

600 ■-2313 ■ Inteyraie Allowance

■ 31,829.00payment
DEDUCTIONS 2.540.00- .•

■ ' BANK SQUARE, PESH.AWAR ■ HABIB BANK'LTMITED ^ B.ANK SQUARE _■
■ .Branch No. 

PEShlAWAR

1



r
A ft D 0 N j jj HtiLTH UGRp <80S?ji00> Cnde* 05 m‘

^ s'/in'nn 300S PHf Sul>S(;ri ptiOfl ft«rt■/f^ol4-SS) Periei^o]^nt- Fund • 2a2'^^'
^vMm ,i De,th c ■'«o'oo-

2^.00 
200.00 

. 1.022.00 
IjW.OO 
1/47^.00 
1.476.00 
1.476.00 
1.000.00 
1.000.00 

6,00.00

... 31,829.00
SQUARE, mWAWAK.-

h: '.0.
r^- .V- •

00 Oi j:--r' : n: 
l??:-Jti--'.t .\~fit Ali>y^ 4:.-;: 
.}tiyuv: .:^:: cc i’i'
i:b-:» .. i '• ^.TTnuJTTF^ "

fill 
Hlioi^- r

2^11 h-:.-:.::- .^^ZieF All 201
nil in:

^ V:^( Ali 201
V A'-'o ’*■■'■''■

"VjKel-itf-AiZ 202

U: ;= • 
i;.;.

i.-..

,-.'0
.'^.'.lu/fioo:' 2ri 

. •■ J<.'ec Fl.to/l-'i I/Cr ■

/•'rL-ni'/i
M : .

OSODCTiaKS
HAm< CftKK lihITEO 2,546.80-

bohh sotm,
\

-i

.?.
fr

. C V

\• Vf

\

ir^' •a^

- - j-
^ ■

— *4.:



Better Copy

■ Account 
Payroll 

For the month of.

• District Health Officer Kohal;

CNTC NO.-14.301195'269J8..._

AMOUNTDEDUCTIONSamountsPAYMENTS

69' •3005 GP subscription • 

3501 Benevolent Fund

12,260'Basic Pay
603.610House Rent Allow

694004 R: Benefits & Death C1,932,00. Allowance 20 *

• 1,5(X),00Medical Allowance

1,027,00 ,

1,276,00'

1,276,00

Adhoc .Relief All 201

.Vihoc'Relief Allow 201

Adhoc Relief Allow 201
' I

21,274PAYMENT •
DEDUCTIONS

•HABIBSHAIOU^DAIM KOHATBranch code. 220341- 
BANK LIMITED

CMC 1430l'95390826 DESIG LADY HEALTHSULTANA
WORKER

. DEDUCTIONAMOUNTPAYMENTS
- amounts

3005-SLibscnpt.ion Rs , '' •■ 12.760,00 •Basic Pay
8 •

6 •' '3501 Benevolent Fund1,503,00House Rent Allowance
6'4004 R, Bonefii-s & Death C,

ft. ■ '1.932,00 ,Allowance 20 '

1,500,00

1.0’27,CB' _

‘ 1,276,00 

1,276.00 

. 21,674 65

■ HANGU ROAD KOHAT .

' Medical Allowance .

Adhoc Relief All 201 

Adhoc Relief Allow 201 

,A.dlioc Relief AIlov'/201

Branch Code
. DEDUCTIONS

HABIB BANK LIMITED
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He. ter Conv
'c* . Sec 001 Month Febiuary 2019 

6103 ED’O Health (Admn) Karak 
District Health Officer I\t)0786593, • Buckie 

Name Fareecl Nisa 
Lady Health Worker,
CNICNo. 1420254270766 
OFF Iiucresi Applied Permanent 
Pays an Allowance

A

13,260,00 
1,503,00' 
1,932,00 

.1,500,00 
,L296;00 
1,326:00 . 

•1,326,00 
22.37000

Basic Pay
House Rent Allov.'ltnce 
Allowance 20 '
Medical Allowance 
Adhoc Relief All 201 
Adhoc Relief Allow 201 
Adhoc .Relief Allow 201

■pay an:! Allowance 
Dedicate • •Code

89926,414 : 
Subtract

Balance
Benevolent Fund • 6000 

6900
/

2,180
20,190.

T.oial Deduction

■45'6 DOB
08.02.1985 HABIB BANK LIMITED KARAK

1
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. \Accounts Office Karrak 
PAYROLL REGISTER 

For The Month Of January 2022 Page : 1

007&0039 ZUFRAN BIBI 
PAYMENTS

CNIC: 1420353149546 
A M O U N T

Desig: LADY HEALTH WORKER {80563222) 
AMOUNT

Buckle No. : 
PRINCIPAL

Grade: 05 NTN: 
LOAN/FUND Gazetted/Non-Gazetted: N 

BALANCEDEDUCT'IONS REPAID

0001 Basic Pay 
1001 House Rent Allowance 
1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow @ 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All .202
2311 Dress Allowance
2312 Washing Allowance 20
2313 Integrated Allowance

14,760.00
2,255.00
1,500.00

296.00
200.00

1,027.00
1.476.00
1,476.00
1,476.00
1,476.00
1,000.00
1,000.00

600.00

3005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits i Death C

890.00-
1,200.00-

450.00-

GPF# : 68,243.00

20

IAccounts Office Karrak 
PAYROLL REGISTER 

For the month of Ja.nuary ,2022 2,849
01.02.2022 •'

• page :

EDO Health (Admn) Payrpii Section : 001 Payroll 1 '
2,540.00-

DDO. : KK6103 KARAK 
28,542.00 

Takht Nusrati Bala, Karak.

f

PAYMENTS
Brancn Code:221468

DEDUCTIONS
HABIB B.ANK LIMITED

NET PAY 
KARAK

26,002.00 ' 
Accnt.

011.0^022 31.01.202
Takht Nusrati Bala, Karak. 0-9

y... ».
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#■ t BEFORE THE PESHAWAR HTGH COURT,
BANNU BENCH

■' Writ Petition No..^. /2019
■v:

I.P.et'iilonert;f-arzana Begum etc......

• <Versus '*u.

V. ■

Government of fChyber Pakhtunkhwa through Secretary Health, 
Peshawar etc

' !>

Respondents
• •

1 N D E X

S.# Description of Documents PageAnnex
Writ Petition .I. /

Affidavit2,

Addresses/)f the Parties3..
ikICopy of the notificaiion/Act Dated 2 

July, 2014
• 4. .■■“A

i Copy of the notification No. 1340 Dated 
22*9.2014^

5. “B”

Copies of the- natiticaiions. No.8782-86, 
8787-9! and;8793-97 Dated 24.9.2014

"C’\o.
. ^‘D”. 
& "E”

»
i Copies of pay slips of some of the 

petitioners and those employees who are 
receiving the conveyance allowance

. -7. “F” &

\Copy of the Notices and receipts8.

9. Conn Fee

10. Wakalatnama '
i^Vcd ioda>'

-N 4

2 6 WAR 2m SCAI^^ 0i ■
1 AdditiQiiai'^Egistrar^

Uiu.)nc‘rs
■fT^; ,Rl'- FFcu Twday

• 'fh^ough:?
(

■9. P- Sarniuliah Khan
““ AtTvocare, Karak 

' 0333-9717844'

A 'O' 9Dated:‘25.3.20!9

■ r • r. >



Fr t •:

Mamana'-Lady Health Workers posted, at various BHUs ■

j

(Lady Health Workers Program Employees, at District 

Karak, Khyber Pakhtunkhwa.
Petitioners

Versiis.,

1. Government of. Khyber Pakhtunkhwa through .. 
Secretary .Health, Peshawar.

2. Director General, Health Services Khyber 

. Pakhtunkhwa Peshawar.-

■ j.. Provincial Coordinator' LHW ■ Program Khyber'. ' 
Pakhtunkhwa, Peshawar.

. 4. District Health .Officer, District Karak.
5. District Accounts Officer, District Karak.

/ •

Respondents• ^

WRIT PETITION UNDER ARTICLE 199 OF THE

CONSTITUTION OF ISLAMIC REPUBLIC OF

PAKISTAN, 1973.

<=> <x> <=> O <=> <?> <=> CO

R'espectfuHv Shewetfi:

• This'Writ Petition rising up from the following facts: '

That all the petitioners are bonaftde residents of District K.arak.i

That the-.petitioners are serving as Lady Health Workers..

(LHWs). at various BKUs' (Lady 1-lealth Workers Program
.* ■

Employees) at District Karak.
•A

At:-' •

. A

\



/

; ,.r

/
.

: © 3. That vide , notification No.PA/Khyber

Pakhtunk.hwa/Biils/2014/35Dated 2'’^‘ July, -'2014 the

respondent No.l by order of the Speaker, Provincial Asserhbly 

Khyber Pakhtunkhwa issued an Act ‘The Khyber Pakhtunkhwa 

Regulation of Lady Health Workers Program and Employees 

. (Regularization) and Stadardization), Act 2014” and regularized
: ■ : t ■ . ; . ' ' ■

the services of the petitioners. Copy,of the notification/Act is

attached as Annexure “A”.

That vide, notification No. 1340 ■ Dated 22.9.2014 of the4.

respondent No.3 vide which the District Health, Officers were

directed to- issue individual notification to ttic employees of 

LHW Program. Copy of notification is attached as Anriexure
i

(
. “B”.

2’hat in the light of above referred directions/notiflcaiion, vide 

notifications No,8782-86, 8787-91 and 8793-97 

24.9.2014, the District Health Officer, Karak regularized the 

■■services of the petitioners etc with effect from 1" July 20i2. 

Copies of notifications are attached as Annexure “C”, “D” & 

‘‘E” respectively.

0.

Dated '
• r.

' • s

6. . That the, petitioners, are entitled to receive conveyance

pljowance according to law since their regularization • w.e.f."V,
^ a. 1.7.2012 but the respondents No.4 & 5 are discriminately 

denying to pay. the conveyance allowance, to the petitioners

W\
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rather they ‘ (respondent- No.4 & 5) are paying the same 

allowance, to their blue eyed employees of the 

(LHWs) at District Karak. Copies of some of the pay slips of 

the -petitioners are .attached as Annexure “F” and of those

same category

employees who received the conveyance allowance are attached

• as^‘G”.
s

7. . -That being aggrieved, the petitioners approaches ■ this

Honourable Court, inter alia, on the following grounds;

GROUNDS:

That acc^ording to service Rules, the petitioners as a matter of

routine duties, visit l-IO families/houses daily for their medical -■ 
• * . 

assistance, also participate in anti-polio campaigns for 05 days ‘

in the .month, approximately and_ also taking the infants of

community to EPI Center/BHUs/RHCs etc;

• A.
i
< ■

>

I ■

■ /

8. That the petitioners perform-,their duties in hilly and .rural

.which are impossible without having a conveyance and in such 

a circumstances denial of conveyance allowance to the 

petitioners is against the law and rules. . ' .

areas

t

C. That the impugned action of the respondents No.4 & 5 is void- 

■abnnitio, illegal arid is discriminatory in contravention of the
)

\
5‘.
h4S

provisions of the cons.iitution of Pakistan.
. }

1.

V
)
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5.
■ /

9 D. . That the impugned action of the respondents No.4 5.be 

declared against the norms of justice- in the light of 

directives/notifications of respondents-No.l to 3.

E. That the impugned action is based on colourful exercise of 

'po\yers, vested in the functionaries of the Government through' • 

Constitution of Pakistan, which is against the basic principles of 

the equality of citizens, before the stated

That the impugned action ,iS’ illegal, vpid-ab-initio and not 

sustainable in the -eye of law being not giving the fruit of 

conveyance allowance to the petitioners which is,not admissible. 

to prudent.mind and against the principle of n|tural justice.'

F..

G; -That the impugned action of the. respondents No.4'& '5 is 

devoid of any logic and. against the guarantee and .;s,ecurity - 

, provided to the Civil Servants.. . .

t

It-is, therefore,, humbly prayed that on acceptance of this 

: Writ Petition, the impugned' action of the respondents may 

please be declared to be illegal, void-ab-initio and unsustainable 

and the respondent No.4 &. 5 may please be directed to -give the 

benefit of conveyance’allowance to the petitioners w.e.f 1^' July 

- 2012 in accordance with law. '

Petitioner.

Through

Malik Samiullah Khan
Advocate, KarakDated: 25.3.2019
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CERTIFICATE
f

i

As per instructions of my clients, certified that no such ljk,e Writ 
Petition' has^’ earlier been filed by 'the petitioners before this 
Honourable Court

;
V

LIST^QFBQQKS

Constitution of Islamic Republic of Pakistan, 1973 
Case Law According to Need. . .

i
9

Advocate

}
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JUDGMENT SHEET 
IN THE PESHAWAR HIGH COURT^

BANNU BENCH.
(Judicial Department) ..Ajv

W.P No346-B/2019^V>*1^: <*^ - ‘ '
O \

7^'
thers.

Farzana Gul and 65 otitis 
Vs _

Govt, of Khyber.Pakhtunkhwa So

JUDGMENT

• A.
■X

/-
Date of hearing: 24.03.2022

. For petitioners: 

For respondents:

■ Mr. Shakirullah Khan , Advocates.

Sardar Muhammad Asif, Asstt: AG. 

MUHAMMAD FAHEEM WALE J.—- Farzana Begum and 65

others who are'working as Lady Health Workers at various BHUs 

have invoked the constitutional jurisdiction of this Court, praying 

that:- ...

“It is, therefore, humbly prayed that 

acceptance of this writ petition,' the impugned 

action of the respondents may please be 

declared to be illegal, void-ab-initio and 

unsustainable and the respondents No.4 and 5 

may please be-directed to give,the benefit of 

conveyance allowance to the petitioner w.e;f .
. j * . -

July 2012 in accordance with law.”

on

■

It is alleged in the petition that initially the present 

petitioners were appointed on contract basis, however, later on 

through the Khyber Pakhtunkhwa Regulation of Lady Health

2.

(.'o’wr-f

!
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Workers Program and , Employees (Regularization) and

Standardization), Act,. 2014, the services of the present petitioners .

were regularized. On regularization they have attained the status of

civil servants, therefore, they are also entitled to conveyance^ « 

allowance, similar to the other civil servants. On the other hanci it is 

the contention'of the .respondents that the said conveyance 

allowance is not admissable to the. petitioners in a limit of street.1
I

r

village or within the LHVs local jurisdiction, they are performing
)

their duties in the close vicinity of their places of residence.

<
Be that as it may, once the present petitioners have acquired 

the status of civil servants, their claim for allowance cannot be 

entertained by this Court in view of jurisdictional contour as 

envisaged by Article 212 of Constitution of Islamic Republic of 

Paksitan, 1973 being one of the terms and conditions of service of a 

civil servant. Needless to mention that fJlowance constitute an

.3.-

I •

essential component of pay. In view of the clear bar stated above, 

this petition is not maintainable which is accordingly dismissed.

CcRT(fll-r5
Announced.
24.03.2022 '
Ihsan'

r •>
hr-:

- .J. )
I

*
D.B

Hon’ble Mr. Justice Syed Arshad Ali & 
Hon’bk Mr. Justice Muhammad Fahcem Wall.

■j<
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■ The Director General, Health Services, ■ 
' Khyber Pakhtunkhwa, Peshawar.

PFPTvptmpmtai appeal against the IMPUGNED ILLEGAl^ND
CQNCERNFD AUTHORITY _BY__•Subject:

UNLAWFUL ACTION OF THE____
ALLOWING ^fiRANTING CONVEYAN<"P All nWANCE TO THE__LADY

HEALTH WORKERS,

■Respected sir. ■ , stated that the appellant is the employee of your good self- 
department and is semng as Lady Health worker {BPS-05) and performing duties qute 
efficiently and up to the entire satisfaction of the superiors. It is stated for k,nd information tha

all the civil servants and to this a notification No.FO 
vide revised notification dated

With due regard, it is

conveyance allowance is admissible to 
(PRC) 1-1/201T dated i4.07.2011 was issued. Later on

allowance .for employees working, . in BPS 1 to 15 were20.12.2012 the conveyance
enhanced/revised while employees from BPS'16 to 19 have been treated under the previous 
while enhancing their conveyance and for all civil servants/government servants conveyance is 
.allowed. Respected sir,’appellant's other colleagues of the same department in same as well 
other districts are receiving conveyance allowance as admissible under the law and rules but 
the concerned without any valid and justifiable reasons are not granting/ailowing the payment 
of conveyance allowance under the wrong and illegal pretext that the,same is not allowed for 

. the reason that they are working in the limits of street, village or even with the LHW local 
jurisdiction which is illogical and against law and discriminatory. Conveyances granted to other 

' department are whether it-is vacation and, non-vacation department even if they'work in local
■ areas and near home but they are allowed. Vacation department employee is Islamabad 

regarding the same issue filed service appeal No.1888 (R) CS/2016 before the Federal Service
■ tribunal, Islamabad for conveyance -allowance which was accepted by .the Honorable Service , 

vide its judgment’dated 03.12.2018 and. the same allowance is-extended through khyber. 
pakhtunkhwa service tribunal vides multiple judgments, which manifests that conveyance 
allowance is part and parcel of the salary and is allowed/admissible to all the civil or 
government servants throughout the khyber pakhtunkhwa province who are not provided 
transport facilities meaning thereby objectifying issue with the reason .that the lady health 
w.orkers are working in their local areas that's why they are not entitle to receive conveyance 
allowance is unprecedented approach of the department. As matter of routine, on daily basis 
they visit families for medical assistance and' indulging in anti-polio campaigns for five days

• month-so much so they take infants of the community -to EPI center/BHUs/RHC through their 
own .arrangements or by foot and do many other tasks.despite non provision of the, vehicle or..

. transport facilities etc. that appellant.is also entitled to the conveyance allowance as are 
allowed/granted to the lady health workers of the same and other districts but the concerned 
authority is not-willing to allow/grant the same allowance granted to the same employee 
throughout the province. Appellant is feeling aggrieved from’ the' inaction of the concerned' 
a'uthority by not allowing conveyance allowance to the lady health workers, appellant prefer this 
departmental appeal before your good self to redress their legit grievances.

in a

It is therefore, h^mibly requested that on acceptance of this departmental’appeal the 
concerned authority, may very kindly be directed that the conveyance allowance be 
allowed/granted and the appellant be treated' at par with the colleagues of the same and other 
districts employees as conveyance allowance is admissible to,all the government/civil servants ' 
in other quarter concerned.

APPELLANT 

■ . ZAFRA:N 

La,dy Health Worker (BPS-05), 
BH.U 3ANGERI, District Karak., .

Dated: 06.04.2022
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't VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2022

(APPELLANT.)
(PLAINTIFF)ZAFRAN BIBI

(PETITIONER)

VERSUS

(RESPONDENT)
.(DEFENDANT)HEALTH DEPTT:

ZAFRAN BIBII/We
Do hereby appoint and constitute Afrasiab Khan Wazir^ Advocate, 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

. refer to arbitration fOr me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable Or deposited on my/our account in 

the above noted matter.

Dated. J2022

cl:

WAZIRafra:

EHMAN MEHSOOD
DVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752
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BEFORE THE kSyBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHA\A^^sha«^^ay.

SERVICE APPEAL NO. 1319/2022

Mrs. Zafran Bibi, Lady Health Worker (BPS-05) BHU Jehangih, District Karak

APPELL-«sT?r.L'm“^r
yjd3^l>i:jry N«.

VS
Pal'cci.

RESPONDENTSGovt; of Khyber Pakhtunkhwa & Others

INDEX
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l^EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1319 OF 2022

Mrs; Zafran bibi, Lady Health Worker (BPS-05) BHU Jhangiri, District Karak

......................................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act. 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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2. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

B. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

C. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

D. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E. Incorrect, Para-2 of the facts &.Para-A of the grounds are self-expianatory

F, Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the

definition of Conveyance Allowance, the allowance that is paid to an employee to

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program, Lady Health

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar , is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed

1 Secret / Health, 

Khyber Pakhtunkhwa
2. Director General Health Servi 

Khyber Pakhtunkhwa
/ 0

I
4. District Health Officer Karak3. Provincial Coordinator LHW Program 

Khyber Pakhtunkhwa
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1319/2022

Mrs. Zafrari Bibi, Lady Health Worker {BPS-05) BHU Jehangiri, District Karak

APPELLANT
/

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO {BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Uti^at Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit of fcProgram at Provincial level

^ ' CHAPTKI? 7.

j Jsr “rr::
i

3;

nS f e"PP^y-“g tile various posts in the Program shall poss
qualification and age limit, as providedjin tiie originai Program.. esssame

®®*‘^^^*o« crkenajforappointmenfk£ady Health Supervisor
be a Selection Committee for the 
the following:

-~(1) There shall 
appointme^of Uady Health Supervisors comprising of

h
(a) ;j Distiict Coordinator,

!i Lady Health Worker Progr^;

;. Cb) a representative ■ of ■ District Health . 
Officer;! ■

(c) a; representative of the; Proyincial
Program Tmpiementatioh;-,Unit 

\below tlie ranlc of BPS-17;/and

(d) Field Program Officer of 
the concerned area.

Chainnan

■ Member

Mernber
not

; Member-cum- 
Sectary' *^4

(2), Lhe. posts shall be advertised

' ■ ■■(3) . Test and 1
conducted..;

i of recommended candidates
„ alongwuh record of written test, betetFe District Healtli Officer

m-.two News papers or electronic media, 

intei-view of the short H^ed/candidates at District level shall be

b. •' S'

' *;*
•V’'5'' *•:.

..7K'■ <•« <L .
>

.* .'F' ...:v
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Management Unit of ^Program at Proyincial level.

I
CHAf.TF.R-7

recruitment AND.OTTTFT?. OFi^5^^™^MSlRnCE. i
i :•3. '

grm, on thf recommendations of which the ar 
appomtment. .. . me ar

Committees for the ■ 
J to the posts of the 

appointing authority shall make.

(2) The candidates applying for the -vari 
same qualification and age limit. o . ^ a the Program shall possess "

as providedm the onginal Program..

LS“ c,'*t f“
the following: ^ ^^R^t'visors comprising of

• be'a

(a) District Coordinator, , ■ : . : , ' ' 
j - Lady Uealth Worker Program;

(b) a representative - of Di&ct Health 
■ Officer;;-

Chainnan

•••Member

(c) •a ^ representative of the .Provincial . MemberProgram Implementation;. ..Utiit not 'Member 
below the rank of BPS-17;raad '

(d) Field Program Officer of
. the concerned- area. : Member-ciim- '

' . Sectary

P) ™«l>“0**llteriveri™dm»,„N™.|,,p„Sorel«lronica«li,.

: »» Of ft.

y.:,

f-
W ; Selection Committee . shalliplac|thfi list of recommended 

ngwi h ,record of written test.,befor^:the District Health Officer.
r

-4
■ / !/

.'C.'

■fli
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:1
District Hedth.^ftiOer sKali-noniinate an officer who shall ndtlbe a

of the selection cotfirii^ee to te^yeriiy the documents, residential st^s of
SS": S^ji^ihe-^ca^ to^n^e|thht-the; recommendations- have beeh^-'iiS® in

v^ -raCcordance with the laiddo'^ cpteria. '.:;
■ ‘ . * “'*.*/*» ’*’.;** * , ’ ' .

(6); ' On receipt of verification, the ; District Health Officer will accord^:|nal.
approval and will issue ap^intment orders of the selected/approved, candidates

. ■ and record of written test of '&e selected; candidate be kept in.Her personal.

I

,.
-.I

*• -•* .
r-'v* r . .

^1'S'V;

shall. E^y for thhpost,of Lady Health.Supervisor ^ould 

' ;.;X;ptefeTably married and rausffie permaii^ resident of the area for which sh|is to 

be appointed.

:•

V
■:

V' r:: 5, Vf f iSelection criteria for appointment of Lady. Health Workers.—11) Female, 
preferably married and must, be pCrinanent .resident of the area for which she is, to .be
appointed. ' I

: a

There shall be a Selection Cbminittee comprising of the following:. (2)

(a) Medical Qfficer/Incharge, 
First Level Care Facility;

^ Chairman .■ \*

. Member(b) a female representative: to be 
nominated by' the District Health 
Officer &om. araon^f,, Women
.Medical Officer or' Lady Health 
Visitor or Female Medical, Technician 
or Medical Technician or.;Dispehser. 
posted at the same Facility;;.

5

Member-cum- 
Sectary

(5) Married females/women with past experience in coiiimunity development,. 
having the required qualification, will be giyen preference.

(6) Candidate should be willing to carry out the services from her home which. 
will be designated a “Health House’-: ensuring effective linlcage between the 
community and thepublic health'care dbiiveiy system.

> ’.V: * ' . ' ’ ’

(71 fll SpGCiflcMfficult/MC0V6r(i(i. ;-areas, liie District Health Officer in 
consultation with. District Frogram . implementation unit, may substitute the 
members of the Selection Committees to meet the desired objective.

(c) Lady'Health Supervisor,

3 -

.y •

XI /
( / : r/ 5

\\ /. ' I
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I
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Selection Criteria for Driver for the vehicle of Lady Health Simprvkor -Th. 
candidate must be permanent resident otj&e .area for wliieh he is to be appointed. He
shall have wnttenfc.Gonsent of the Lady Health Supervisor with whom he has to perform 

• ;,duty. ■

■ : 7.

6.

Selection d^teria for the post of proviiicial-program implementation _
bps-1 to bps"16.-.-(l) There shall be a Selectipn Cpinmittee comprising of .the following:

unit in

(a) Deputy Provincial Coordinator;. Chainnan

(b) Training Coordinator; • Member
I-'

•(c) .A representative nominated .by: the Director
General Health Services not below the riik of 
BPS-17; .

Member

..(2) The Provincial Copixiiuator shall be the appointing authority for tiie post of 
rovincial Program Implementation Unit . .

,(3) The-posts shall be advertised iii; two Nevfe p.apers/electronic media .by the 
Provincial Coordinator Ai - A

Test and mterview of the short listed cancfidates at provincial leveT shall be. 
: conducted.

V(4)

, (8) The Selection Committee shall place the,-list of recommended candidates 
alongwith record of written test, before the Pfovinciai:(Coordinator.

.r’

\ (9) The Provincial Coordinator shall nplninate a^fficer, who. shall not be a:^mber.-;.TTAA&AT| 
of the selection committee to re-vertfy the :dpcumen|^esidentid'status of thpfca^dateAJAvA.
■and .tp ensure that the recoromehdations iavpAeej^paade in' accor4anpdAdi®®d.daife^A®3;?AA^ 
■doA^rfcriterial ' fV. -T ■ .*

(!0) On receipt of verification, the Provincial Coi^inator shall accord final :gpprnya]v^:ATTr■{vTT 
and will'issue appointment orders of the sbiected cai^dates and record of written test of./.T.A vf 
the selected candidates be kept in her/their personal ffis. ..

Selection criteria for the post/of r BPS§7 in the Provincial Program 

Implementation Uriit.--p(l) There shall be a Selection Comimttee comprismpoDthbAiiifiS#^^ 
Mowing: -./LVvf ■ if

v ■ . . ■ .vW*SiilllSliar
1' ■ :.T . ^-L
j... A'/' ^ - T A - ..
•. i--

• • -T ■
• ...A'.

-'A

8.

A'

h
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' (b) Provincial. Cot^3ina^r; md'
, ■ .. ■p.f-a:;,,- .

(c): Section 6fSc®fteaiiI>epartinent.

. . I
*. *'*• *

■i Member^.'.
■ ■■■■ m ■

' 'vV'-', ■ ' Metnber ^
‘.it::

•4\ !

The Secretary HealffishaU :be:; the appointing authority for the post of "
' Provincial Program Implementatio^yhit m Basic Pay Scale 17. _ . ||v

SSftSilliippi.The posts shaU be aifetisedm: two News papers/eleetronic media by the 

■'-«"lmealiCepartment, ' .,1'. .. tT-'

V* (2)

V-

Test and interview of&e short listed candidates at provincial level shall be■ :.(4) .
■\-'vconducted.-. • I

The Selection Committee shalTplace the list of recommended , candidates, 
alongwith record of written test, before the Secretary Health.

(6) . The Secretary Health-shall nominate
of the selection .committee to re-verify the documents, residential status of the candidates- 

that the recoriimendations have been made in accord^ces with the laid

(5)

•officer, who 'shall not be a memberan

and to ensure 
down criteria.

(7) On receipt of verification, the; Secretary Health shall accord final approval
and will issue appointment orders of ̂ tlie selpbted candidates and record of written test of
the selected candidates be kept irfher/their personal files. ,

ii

Kecommendation of the Selection ■Gimmittee.--When an appointing authority
it shall record its reasons9

does not accept the recommendation of Selection Conunittee 

and obtain order of the next higher authority;.:

. -10, Functions of the Ladv Health :VSupervisor.—(l) To caiTyout extensive 
.supervision and monitoring of the field aetiyities of Lady Health Workers. Lady Health 
Supervisor shall yisit the Health ^ House ■ of every. Lady Health Worker . under her 

supervision at-least tivice a month.

Health Supervisor shall provide supportive' supervision, .on job
traihing, verbal and written feedback to herliady Health Wpkers.

(2) Lady

ii
■ (3) Lady Health Supervisor may- act as traiuer iii the refresher training as and

when required by the District Pro^um Implementation Unit. ,.

Lady Health Super\dsQr shall, attend the Continued Education Sessions in 

all the relevant health facilities.
(4) .

5 •
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-• .{5) Lady Health Supemsor sh^i carryout, verbal 
.'i-.eported.byherLady Health Worker.' ■ V- . . „ \

autopsy of infant deaths
r'

,.(6) Lady.Health Supemsor shall: assist the District Progfam Impletnentatioa .
. - Umt in the preliimnary scanning/verification of candidates for the positions of Lady

Healtli Workers. • .* ' * • *

, (7) ' Lady Health Supervisor shaltliaise between District and First Level Cai'e
Facility :(FLCF.) for the effective coordination:of activities.of the program;

(8) Lady Health Supervisor shairtattend the District Program Monthly Review
(DPMR),

(9) Lady Health Supervisor shall .'en^e regular maintenaiice of vehicle and its 
- . .movement registers^ if allotted. , L -

■ ■ ‘j ■

Functions of. the Lady Health Workers—(i) The Lady Health. Worker shall 
iprovide Primary Health Care semces tb' the community at their doorstep ...in her 
catchment area..

(2) The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (married women age.15-49 years) in her respective 
and maintain upto date mformation about hef catchm^t area’s population.
L, • . ■ ' • - ■ ' ■ ....

(3) The Lady-Health Worker shall organize comr^ty by developing womeh^groi^s
■ in health committees m her area. • • T

L 11.

.-« •*
area- ..

• '#•
' :

• .(4): The . Lady Health Worker 'will arrange meetings of these groups in/mtier to .:- 
effectively involve them in primary health .care, family planning and related conmum1w;i 
activities, •

The Lady Health Worker shall keep;olose li^on whh infliiential womemPThe^:3^tjfi®®^' 
area.incliiding lady teachers^ community^'-midwiv^ traditional birth

... .iv/; ...
V . 3. ■ f.f.. '-f ■. ' .. - '

(6) ■ The Lady Health Worker shall pay yrsit 6 to S^ousehold,every day to- ens^e ttaf:
;aILre|stered households are visited'onceev^^

(7) ;: lTheXady Health Worker shall discuss .vntii tfiSpommunityj
health, hygiene,'nutrition, sanitation and " - 
towards quality of life. , '

(5)

.V!

issucrelaSilea

■ r ■

I u : .-1

v:>: ;.
I

••/-••I-?
■ " 'I ■ 
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, Ell^octfdinate with loci’community :im ■
,. and:l®l>heitt:%iiitiesipr ^pTopriate antenatai;ri^I:aiid ' %
? services: She will also cSduct aiit^atal,'natal and pdstnatal care as desciibed'

ihfe tramiug.. -; ■ ' '4§-.-- ■ - ■'■■■■<.
-■ . -M; §m t'. '- ' :

Health Worker! 

-cfe^ifflieii)iith attendants

4 "

: *
•'.'•■•'..I.: - - .

m
,i». . >

(1.0) part of their tasks, tH^ Lady; Health Worker .sjiall undertake nii^onal I 
mten^ehtions such as anemia cbntrdl; growdi: monitoring, ass^sing eommbn risk fitors

and nutritional counseling; ■ They shall be able to treat iron 
Hj^^^g^fjdeficiehcy^ahemia among, all woihra specify premant and lactating mothers as well as

^W-'^ahe^ ■ .* ■ ■ ' i-. ■ ■ '. -T-;''
' ■ ■ 1' ■ . ■ ' ■# ■ - 

il);' vThe Lady Healtji Worker sMll prbmbte nutritional education, with emphasis on ■
; early initiation and exclusive breast feeding for .six months and weaning practices,

maternal nutrition and macronutrient malnutrition.

k

:L. ■•

V

i.
(12) The Lady Health Workef . shall .coordinate, 'with Expanded Program on 
Immunisation (EPI) -of mothers against Tetanus and children against communicable 
diseases. The Lady Health Workers trained in. routine EPI, will ensure timely

a: ■:waccinations (in her catchment are^niy)\wfe support fiorn the local health facility/EPI 
" staff. The Lady Health Workers''(BHWs)'. will also participate .in various campaigns'for 

immunization against EPI target diseases ,e;giPolio, MNT, Measles etc in her catchrhent 
area only. The Lady Health Workers will ,bC‘ihvolved in the surveillance activities iU her 
catchment area only.,

(13) The Lady Health Worker shail mbtiyate and counsef clients for adoption and 
Continuation of family planning methods. ^She wiU provide condoms, oral pills and 
administer injectable contraceptives; as perldefine protocols to eligible couples in the 
.community inform them about prop% use and possible side effects. ■

(14) The Lady Health Worker shall car^'nut prevention, and treatment of common .. 
ailments e.g.- diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal 
parasites, malaria, primary eye ■ care; scabies, first .aid for , injuries and other minor . , 
diseases using basic essential drugs. She will'refer cases to . nearest centers as per given 
guidelines. For this purpose a kit of certaiih.-inexpensive basic drugs will be provided to

- Lady Health Worker/Senior Lady Health Wdrker. The Lady Health Worker/Senior Lady . ^ 
Health Worker will also be involved;;. in ’ T.B, AIDs, Hepatitis, and Malaria v 
prevention/control. "■

•i.-.

7
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. (15) The Lady Health Worker shall cLisKminate he^th' education messages on 
individual -.and community'.hygiene and i^tetion aS -well as infonnation-^regarding 

■ preventive measures! against spread of AIDsj-Hepatitis etc. ■ v ■

(16) The Lady Health Worker .shall attend monthly continuing-education sessions at her 
■ base facility'to share progress-regarding all; .activities-carried but by her including-the 
.home visits, number, of fan^y planning acceptors by-methods and stock, position .of 
. contraceptives with.-Incharge of Facility. She-.ytiU ^o attend education .sessions, submit 
her monthly report and collect one month suppies from Health Facility.

J * • . •*.*•*'* ' . * * ’

(17) The Lady Health Workers will not be -involyed in any other activity without the 
prior permission/guidelines from the.Proviricial‘Program implementation Unit
•- - ■ ' -' • ■ -'v■ - . .

•••.
>

i

12. Training of the Lady Health Subervisbr.—To^ duration of training for the T.aHy 
Health Supervisor will b.e.one year. The Lady.'-H^ealth'Supervisor-will start field activities ■ 

. -after the initial three months training. The training wilLbe carried out in two phases; •

■ . .(a) ■' Thi-ee months (Initial training)--

(b) .Nine months (Field/bn job trdhing) -

V-

.•7'
5"i-.u:

%- . -■ • aCT

-13. -Training of Lady Health Workers.-U^ll Th^Jtraining of Lady Health..^orkersy:J|;4-^^;j2^'^^ 
will be conducted in two mam phases for/'a. total qjtwelve months (03 monti^.basic;.-A^:^^|^?^‘.^-ij3' 

. framing at classroom and 09. months -task-based framing in- the field) iising pj;bgram^:i5-^'J^^^ 
training manuals and cuj^culum-. This wifr;;be.;follqWed by continued' frajiiinpaf:;the;i^-^'-;'V^

..health facility alongwith refresher.trainings;.'-:'-.* - ■ M-

(2) InhealthfacilitieswherelO'orinoreL0y-HealthWorkersor:; 
training, there shall be three trainere'.'--

MiiPii

(4) . One of thfr trainers shall be a.-ifeinaie tcifacilitate training in are^....s.p:LasJ^^gp;S§!?.^^f^^^: :, , s::;,' I , . ^
— 1(5) ■ The number of trainees per s^^ion maypot be less than five and inore,thag^j|§;^|| 

.. -In case where less than.five canifr^e^&:frainmg:are:Sele^|ed^^^^|§|^fe^^p,

-■y.f

JP) In health-facilities where less‘thmfrenli 
. r'. 'tfainihg, there should be two trainers. .

•••,lHe^th Workers'

• K *

• r

.■y,

fO-W ■y■ ,:M-
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l^lifil^^^endmg- Jhd :^Sty:f accessibmty to j;
;tS^Siffi?ui^^3erisel^populated areas.the^Mi]fei^:^xatcim:ientpopulation \^llbe’i260®HW ■ iM- I^^S»d^wL- .populatic«t^:Health.^^W^ is W.in ci; Of .;§ 

:l|l:|:|j|;?i6pMermnitioii, lito catchm^opiatian wll. be-readjusted to;ensure-the ^oVe . 

liUS^irySiferrieiitibried population coverage ins^ad of n^fecniitments.. '
teixam be scattered,.the populaLtn

r

M .•

;bw

thp catchment area of the Lady Health-Worker can be low up_.to .1,000.^ The catcimieiit 
;5:-4;'area lof&dy Health Workers will ftsuChfli^Tt takes approximately an hour tO walk to

•.^;v
V in the catchmen^&ea. Thefd should he only one Lady Health Worker .

;^in a bluster of 150'to 200 hous'eholcA ■ vti'-
-'v.

. • 15.’ : Sfehiority.—The appointingfauthofity/Shall cause a- ihter-se-seniority list of the
following cadres on yearly basis, i:

'.y *. *•

•
(a) ' Community. Embedded Employees;

& . 'n.. ..t

(b) Logistics Officer of tH^Provinci^. Program Implementation Unit;
•
1

. (c) Field Program Officer of the .Provincial Program Implementation Unit;
■ ■ ■ ■ ■ ■"' ¥' ■ '-■■/'X- ' /.X-

(d) Management Information SySteih Coordinator, of the Provincial-Program 
,. Implementation Umf; and .

1.

f

.•i*-

t i:'(e) Ministeri^ Staff of the Provincial. Program Implementation Unit.
^ . -p - ■ .

16. Posting/Transfer.-—Every Program .employee, other than Community Embedded . 
Employee; shall be liable to serve anywhere in-the Province against, the cadre post in the 
Program. ' .. > -

17. Pension, General Provident Fund, BeheVoIent Fund and Group Insurance.;
(1) Rules made by Government, regulating Pension,.General Providerit Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Group,liisurance for those employees of Program 

. whose services have been regularized under thia Act.

18. Shuhada package.—Shuhada package as admissible to civil servants pf’ thQ' 
Government shall be applicable mutatis mut^dis to the program employees other than 

■ the clause of appointment of the package. X'; ■

9
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,19. Rearemeptfrbmsem-ce;- 
. shall retire from service--. program erhployee’ working on regular basis.

i! -.

public interest, .direct; or “P®^®°*-autIiority may in ■ ■- --

(b) . Where nd'direction is ei 
year of his .age. ■

•••- -

giyeh.'^der sub. ruJe (a), n the completion of sixtieth,0

■ ■ ■ ■ r' ■-

-•• • •

•.»

said direction. -

ch^ter-Mi ■

. • •
MlSQELLANEguS

■■ W"'
• .

20.:r ®^v^uatiou Report-iThe
Gomnamuty Embedded Employees Wlfe^initfaf HSi . '

•. ^•=

. J.- Lady-Health 
. Supervisor .-

District Cogginator,
- L^.|>ro:--^

■ • .i
>.■■

■ #•

, •*
2: ■ Lady Health-Worker.er. Laijjtigealtfeupervisor, 

■ “ii^iegasemybe._l s-:y -m :
•> v*.
'K:

■m^distothe program,empIoyees. ■ ,. shaU-be,

* - ^iSS

.•<>o-;.-
r’

. •
''r, S',-jj J.

matters.
. ■ iit

••i ■
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SECRETARY TO-^OVI. OF KJSYBER PAKHTUKHWA

HeMtH DEPARTMENT

:
I

' ’i
• .t

- • • Endst: No & date even.
: Copy of above is forwarded to: . ■ .

The Re^trar, Supreme Court of Pakistan. Islamabad.
‘ 2. All’Administrative Secretaries,■.tp;Oovt. of Kbyber Pakbtunlcbwa.-

.3. The Accountant GeoeralKbyber'.Pakbtunkbwa.
4. The Principal Secretary to Goy'^or^ Rbyber.Pa^tunkbwa.

■ 5. The Principal Secretary to Cbief;R!bnister, Kbyber Pakhtunlchwa.
■■ '6 The Advocate General, KiyberRakbtunlcb

■; 7. Tbe.Director.General,HealtbSer^cesKbyberPakbtualcbwa
■ 8 PSO to Gbief Secretary Kbyber Pi^tunkb

9 Tbe Manager, Government Printibg Press & Stationary Depai-tment Peshawar
for pubUcation in the Go'vemmerit t Ofecial GazMte after publication 10
copies may be forwarded to this Department. , '

■ ■ 10 The Director Information Khyb.ef;Palthtunkhwa Peshawar
■ IT. The Deputy Director (IT) HealtyPcpartmeit for nploading m the official 

website. • ' .
. ■ 12. PS to Sccreta^ Health Departm^t.

.• 1.
.<

wa.

wa.
p--

(Kasbif Iqbal Jillani) 
Section Officer (E.K)

y
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PROViNClAL ASSEMULY SKC:HKTARIAT 
1<HYBER PAKHTUNKP^WA

NnTTFTCATIOKv/
Dated Peshawar, the^l_/07/201‘;I.

live Khylier Pakhtunkhwa Regulation of- 
"■ 1 Standardization) Bilk 2014 having.. '

Pakhtunkhwa/Bills/2014/__3—
and Employees (Regularizatipa and ^

:pakhlunkh^a on 24‘'’-June, 2014 and assented to by .
an'Act of'ihe •

■ No.PA/Kliybcr
■■ Lady'Health Workei-s Program

p,sscd by the Provincial Assembly of Khyb. ^ ^
Gcn:ornor.of.tlK.KhybcrPakluunkhwnon .9 - 

Legislature df the- Khybcr Pakhtunkhtya. ^

been

', ' the
provinci:'

AVA act N.O. XXVI OF 2014)(KKYBER PAXItTIB4KH
received the assent of the Governor of the 

f the'.Khyber Pakhtunkhwa-.CFirst published after having

■ (Hc,^pnnl.asinthc.ncQompanimcnt).-.'

SECRBTABV, 
Provincial Assembiy of K-hyber Pakhtuitkhwa.-

lioliliealion above).Mo. aiul dale las per n

A copy

.. Govcniinent Stationery 

■ oxtiaordinary issue
thereof immediately in accordance w

i.s forwarded to the Manager, 
in the

of the above nbtincation with .he accompaniment ,
piibli.Hli ihe 

of today's date and distribute copies

siuncPesliaw.ir,;svilll the request to
and Priniins Dcpurlniciii

of Ute Khybor Pakhttinkhwa Government,<3azotte.q 

with thelist given overleafp

Proof should be sent to this Secretariat bcfbt#ublicntion.

AY
X • SECRETAirV. .

Assembly of
r .

Pakhtunkhwa/Bills/2q-l'l/.3£3PM$

- A copy of the above is forwarded to:- p:.:;:;;

"C7■ 'E.No. P.A/K-hyber

0

3.
4.

;A>5.

SECRETARY, , .
Yqvincial Assembly of Khyhcr Pakhtunkhwa

t

-r-re —prr:-

•.-'fiiA/ddaiidyliS:

-c..
' '.fh*;'.',-,

• i.A- f:
.. r
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ACT

Vv
• fo re 1 •

J-

. accordingly;

. catcntneFit population, ■- - . , . ,.. r '' ' , ■ ; u,e LadyHeallh •

: WHEREAS, is....
Workers'Program, to, ensure the presence^ oi , . , ^

. d*er,to .hepeople ofthearea,, • 'Lady Health Workers Program in the

His hereby enacted as follows;-

carawas

based workers have a

to rerhairi continuously e

.1

M^-^This; Act may be called the Khyber 
■ ni: and Employees, (Regularization and

■ 1. •
Pakintunkhwa 
Slandardizalion) Act, 2014. ■ ■ or to baertployed in Lady Health Workers Program

■ (2) ■' It shall apply to all persons employed or
Province of the Khyber Pakhtunkhwa.. . ^

in to force on dulyin- the. except seclioa 'i Which shall come•i
It shall come into force at once

.(3).
.2012. : ■ • Le'is anything repugpant in the-subject or context

the''local population 
rarafcappointed or pos

this Act, unless there

"catchment population 
Embedded Employee of the Prog

'.therein;

nefinitions. Communityfor which a 
led and regularly resides.means-

la)

• • .(b)
working within 

. posted; . [ylanagement Unit of the.Uhir means theimpiomentation■'District Program.
' St District level;(c)

. s', program
" .^ansthe Governmehkof the' Khyber Pakhtunkhwa; 

cribed by rule’s;.

•p,oj.a,«'m.... »

(d)' ■ '‘Government

"prescribed” rneans pres
(e)

.(f)

(g) -•
commencement of this Act;

r.;W:A'

f..21 •



9 ■ ■

. ^
“Province" means the Province 

■■Pfovinciat' Program Impleme^atioh Unil^means
Program at Provihcial level; and

rules made under this Act, .

Health Workers Program.,

iJcare'^serv^iLs to the catchment popu
,ot.uchapenod.as|gvpmthent.ma.deierm,ne.

>
(h) • the. Management Unit of the , 1

^ ■ (r " .v;.

■

“rules" meat!()).• •' •

.rehabilitative and-
Prograrn.sbalbt«|gg#|g"'^-":' '

of- the;p).
pi'ornolive l^ea

The Program shall continue lo various posts in •(3)

with the critorin nncl .. ■
The appointment under sub-section

:(5); . .manner as may.be prescribed.

"•=rs=:===s-=r—
^ ^ T- -■ ' foiion uacanl on accou

rogulnrizod

nt of death, Tetirement, ,-Lioderthis

• The-Program employees
onding-.to lhe civil servanls-of as(2)

is' Act sliall be determined iin- ■,SGeles corresp uiariied under thisiority of the. Program employees regi, .• n\ The sen 
a manner as may be prescribed,

service, on the option of tn a qualifying service
e. •

orbh.the com
entitled to such

- (5)

5.
pITscribed^manner that person
tatchment population.;’ ationbUbil shall ,oversee and monilo^^^^

.^2), 21VeProvinud.,y^.-- .-. .^(;„gaut.h

u’ - /^iiiioc; within the catchment
. ■ .3,."

'"r ■

.
• .1: : ..
-•;r .•3- *•1 ;5*'

/’f■■ V -i •
•.I *

-,1



P^'h
\.„s sisz.-M.»c—,.
Embedded Employees to be'appoinled after, the commencernent of this Act, shaif.be liable to termination, i. - 

jheempioyee* . • , , '. , . •

Ui UII5 MUl, UfW &t5lvn.co ui me

has.unlawfully ceased to be a regalar resident within or has become a non-, 
resident for his catchment popiilationtor . ' . .

fb),. is involved in any other encjagemeni;br a practice which is not in accordance with - 
■the laid down and approved policy of'the Program; or -

(c) ' has'ceased to be efficient in-.ihe.perfojmance of official duties; or „

(a)

(d).. . haS'proved guilty ofgross misconduct:.

A Community. Embedded Employee, whose Service is-terminated .under sub-clause (a) or ; /
reinstated into'serviebih-a manner as may-be. prescribed.

(b) of-sub-section (4) of this Act may,be
f reinstatement shall I'riot be given .more than once throughout-the .

' , Provided lhat'ihis opportunity o _
tenure of a Community Embedded Employee's service:

• Provided funherlhat-
allowances shall be: paid' lo the re-instated employee ior ihe period

•no salary, or 
spent under ternunation; and

(a)

employee. ; • • •

(b)

, .1 Prnnmm pmotoveGs.-Notwithstanding anything contained
Embedded .Employees, may6 . ’. ' Po.plina: transfer an___

in Other provisions of this Act, the Program employees 
be transferred to perform duty anywhere m Ihe.Provincp.

iinslfhefRrqgrp. employees shall be dealt with iin a
ni^riplinarv action.—Disciplinary cases.-agaiii; 

m.anner'cis may be prescribed.
7.-

0'..

the ,

the' official Gazette, make rules lor—Governmeht; may, by n'dli.ficauon inPnwfir to make rules.- - 
'carrying out the purposes of this Act.

. savinci.- Any ™'es orders or instructions immediate^'

. necessary for the purpose.of removing, the difficuky, , .

, 10
services of-

VI.

from the■shall be 'exerci^d after the expiry of one year
Provided that.no such power 

commencement of this Act. ,
•r-.

—5

. •f
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Program, and.'' 
No. VI 0bf tady- HeaUh Workers 

2i4 (khyber Pakhtunkhwa Ordthp Khvber^Pakhtunkhwa Regulation. %Repeal*•• and r(Regularization 

hereby.repealed.
4
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;

Defining Conveyance Altgwance
i \

allowance Is paid tg an employee toFhe-
ompensate .for the trayM they have to

undertake, from-their residence to the
workplace. The amountfayaD e as.an
aliowance depends- on
ennployee has to travel, and the modes o 

transDortation usee.

how far an

r

% .

V

V .
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ft OFFICE Q^:TH,E iD]STR[CT HEALTH OFFICER
KARAK

Email. dhokarak@^iaii:conT 
Dated 33 JQlJim.

■•■ vst ■■•

r >:•• i

*

fe:': :
B

;<
■|4i■■ r.r-

Ttiie Director General: Hg^^th.Services.:. 

KtiybeVPakhtunkhwa'Peshawar.S'. .

Subject^.-
Sir.".

CONVINCE ALLOWAMCg’TQllHWS:5^ ’k V.mirm-
i.

It for; your-kind -infor-mat-ion that phePemployees. of'LHWs .programme have been' 

regularized W;e.f.-01.0-7.2012 and they.-have-ibeen included in the district budget book 

; w.&f. 01.07.2016. ■' ■ ■ .

Ift

1

therefore, .it is re,quested.tb 'guide this;;6ffice whether convince alliance is.adm'issible to

LHVVs or not, as LHW's are'demanding'bf.convince allowance. '

it.is therefore requested to issue.instrUcfibniin''this regard-for.th.e-smooth running of the 

LHWs'prgramme and. to^.avGid conipiie-atibruin future., ' ; ■

t>*i,

District Health. Officer 
^ Karak.rI

• .r-. :
. Copy to the:-'

1. ■ The Provincial Coordinator LHWs-’gr'ogranirTie KPK Peshawar for informatio.n
2. The Deputy Commissioner'KarakfpHnform.ation .■'"ft
3: The District Nazim Karak.for information . ,

District Health Officer. • 
Karak.,
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-TheJDis^ict'l-iealth.Officer ■ 
I'Karakr ’'
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• CON V^ANCE ALLOWANCE tn-l:H\fl/^Subject: 

Memo:.
,

'■ • /' ; . ,. ' 3m directed to:Feferto yourletter No.296S/71,dated 03/P7/2017,on the subject 

noted above and to state.that.'

^'lo^snce: is riot3|viisajb!e in a limit of a street, village or everi'with 

the LiW Iocaf jurisdiction. They are covering theirar^fay foot and their office 

their own home, so no cpnveyarjce-8l!c«ancg-:thQuld fad jaefmitted. V'
or Health post is;

.?

! . V.: /
■/

y
/.li V

v.Deputy Dir^oHAccounts} ^ 
DGHS, Khybt : ikhwa, PeshawaL^
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.-. .;i^ -: OmCE OF THE DISTRICT HEALTH'OFFICER. KARAK •■ <

i \ .
‘A •

AUTHORITY

Certified ttiat Dr. Qudrat Uliah Khan SI\/1{BPS-18)/DMU In-charge-Office of the

■ undersigned is hereby authorized to submit the para-wise connments to the Honorable'-

Khyber Pakhtunkh'Wc; .Service’ Tribunal. • Peshavt/ar in ' Service' .Appeals

No. 1308 to 1326/2022 (Tilled Mrs. Musarrat Shaheen, Lady Health Worker & IS OLhers

VS. District Health Officer Karak & others) on 16/03/2023 on'behalf oftfie undersigned.

/

District Health ^dfficer(|<arak
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