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Dist. Govi. NWFP-Provincial & =
. I}strict Accounts Office Sawabi ; . e E.; '
Manthly Salary Statémist (OQetober<2017) - 0 {,’l:é" i
Personal tnformation of Mr LIAZ AHMAD diwisiofl SHAMAS KHAN | ' - :
Personnel Number: 00843828 CNIC: 1620293497709 - o i - NTN: : ,
Dutc of Bivth: 25:07.1989 Eatry into Govt: Service: 19.01.2017 | Length of Service: 00 Years 09 Months 014 Day: |
Employiaent Caltégm'y: Active Permuancut S B P " -
Desigration: MEDICAL OFFICER . 80004499-DISTRICT GOVERNMENT KHYBE _
DDO Code: SUG141-District Health Officer (CDs):Swabi T P
Payrall Section: 002 GPF Section: 002 ° ‘Cashi Center: A - . i
GPF A/ICWNo: _.Tnterest Applied: No -~ i GPF Balance: 0.00 ) -
VendorNumber: - ’ B i : , : - i
Pay and Allewances: Pay scale: BPS For-'2017 . Pay, Scale Type: Civil = BPS: 17 Pay Stage: 0 l
- Wape type iAmaount I Waye type Amount .
0001 | Basic Pay 30.370.00 1000 | House Rent Allowance 2,955.00
1210 | Conyey Allgwance 2005 5,000.00 1538°} Non - Practicing Alowanc 3,00000 _
1974 | Modicat Allowance 2011 1,847.00 1985 | Health Professional Allow, 72,000,00 - |
2211 { Adhoc Relicf All 2016 10% 2,544.00 2224 | Adhoc Relief All 2017 10% 3,037.00 " |
Deductions - General : L T e - '
1 ~
' - _ ‘ !
- Wage type | Amount .4 . Wage bype . 1 -Amount .- ;
" ] I EENCE— = :
3609 | Income Tax -10,864.90 N 0.00 i
‘ C M ¥ Y ' :
Deductions - Loans and Advances ) ; i’ R oo
L b
’ | Loan | Description [ P.rin'dpai amount I Deduction Balance 0.
Deductions - Ineome Tax ] i . . ;
Payable: 75,447.70 Recovered till October-2017: 42,856.00 : Exempted: 0.09- Recoverable: '32,591.7% ¢ &
T b
Grosy Pay (Rs.): 120,753.00 Duductiuny’:ﬁls.}: -1 0,8'64.0{3 Net Pay: (R{s.—): 109,889.00 .
| ~ | i :
: Payce Name: ITAZ AHMAD o ' ' i
. Account Number: 22985-1 DU - A : l :
: Bank Details: NATIONAL BANK OF PAKISTAN; 230386 PESHAWAR CANTT PESHAW;TR CANTT, i
. ; : ; . o . 0o
“. AT .
Teaves: . Opening Balance: Eamed: P . Balance: . !
Bermaiient Addréss: e : ;
. Ciry: SWAB} . Domicile: NW - Khyber Pakhtunkbwa Housing Status: No Ofticial o
" Temp. Address: - 5 B | . ! , |
City: s Email: ijazhassazaid4@gmail.com .
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"“i?.S.*;’tJ‘-jlﬁ~i2£)124 1.~ Learned counsel for the appéllant present. Mr. Arshad ‘Azam
learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

2. Tile to come up alongwith connected service appeal No.

‘_“ ‘ ‘%\ "1308/2022 titled “Musarat Shaheen Vs. Health Department” for -

%ﬂ 2; “arguments on 16.05.2024 before D.B. P.P given to pariies.:

- ECY : )
i i ﬁ\ S % . ]

e v T N . '

®  (Fareeha Paul) , (Rashida Bano)
Member (E) ' Member (J)

Kaleemullah - ' ’
ORDER

16" May, 2024 Kalim Arshad Khan. Chairman: Learned counsel for the appellant

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior
Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

2. Vide our consolidated order of today passed in connected Service
% Ql; Appeal No. 1308/2022 titled “Musarrat Shahen Vs. The Secretary

@ #Z:%:; ' -

% Health, Khyber Pakhtunkhwa, Peshawar and 04 others”,( copy placed in
S \ '
;;{ - .. this file), this service appeal is also disposed of in terms of order passed

} in the mentioned appeal. Costs shall follow the event. Consign.
3. Pronounced in open court at Peshawar and given under our
hands and seal of the Tribunal on this 16" day of May, 2024.
(Ra&éano) o ~ (Kalim Arshad Khan)
Member (Judicial) Chairman
*Naeem Anun® . |
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07 09.2023 Learned counsel for the appellant present. .
N '-; Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal
- Person and Mr. Niaz Muhammad  Khan, Senior Clerk -
-alongwith Mr. Asif Masood Ali Shah, Deputy Distfict
Attorney for the respondents present. .
Learned counsel for the appellant seeks some time for
0 preparation of arguments. Adjourned. To come up for
9 . | ‘
5 7\% arguments on 02.01.2024 before the D.B. Parcha Peshi given
Lﬁ z ) R ‘ . . . -
“E‘Z to the parties. ,
AR . » 4 .'
e 9 ' '
(Fareeha Paul) _ : .(Sal -ud-Din)
Member (E). _ - Member (J)
*Naeem Amin* '
nd P . - L
27 Jan. 2024 [. Jumqr to counsel for the appellant present. Mr. Asif Masood ‘Al

Shah, Deputy District Attorney for respondents present.

SCANNED , oL -
BT 2. Bench is incomplete. Therefore, case is adjourned. To come up

- Pesnhawat , ‘
for arguments on 25.04.2024 before D.B. P.P given to the parties.

(Fareeﬁhﬂ) ‘

“Zia Ul Hag * Member U:)
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l.carncd counsel for the appctlant present. Mr. Fazal Shah
Mohmand, Additional Advocate General alongwith Mr. Asad Zahoor,

-

Public Ilealth Coordinator for the respondents present.

Reply/comments on behalf of respondents have alrcady been

submitted.

I.carned counsel for the appellant at the very outset, submitted
that similar naturc Service appcal No. 1258/2022 titled “Neclofar
alongwith others Versus Government of Khyber Pakhtunkhwa”, had
already becn admitted to full hcaring and have been fixed for
arguments on 07.09.2023. Thercfore, this appeal is also admitted to
full hearing subjcct to all just and' Icgal objections by the other side.
The appellant is dirccted to deposit sceurity fee within ten days. To
come up for arguments alongwith the above mentioned service
appcal on 07.09.2023 beforc the D.B. Parcha Peshi given (o the

partics.
/’
| 2 A
(Muhammdd Akbar Khan)
Mcmber (13)




*Naeem Amin*
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Learned. counsel .‘ for the appellant present. Dr‘. .

‘Zah>00r, Public Health- Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Aftomey; for the respondents

* present. |

To come up alongwith connected Service Appeal
bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

“and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

- given to the parties. 7
R | (Salah-0d-Din)

Member (J)
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L6 March, 2023 Counsel tor the appellant present. . Mr. Asad Ali
Khan, Assistant Advocate General alongwith Muhammad

Tulad, S.O {1 nigation), Dr. Qudratuttah Khan, SMO and

&
P:K&g ,;fé?t Niaz Muhammad Khan, Scnior Clerk lor respondents No.
&0 o o
?@@ I o 4 present. Nemo for respondent No. 5.

Reply/comments on behalf of respondents No. 1o 4
submiticd, which is placed on file and a copy whereof
handed over o learned counsel for the appellant.’To come
up for preliminary hearing on l_0.05.2_023'b:-0('brc the S.B.
Parcha Peshi given to the partics. |

(1‘«1.La_%‘ux)
Member(E)
10.05.2023 Clerk of learned counsel for the appellant present. Mr. Asad Ali
8 Khan, Assistant Advocate General for the respondents present.
Q@gﬁ%ﬁs‘b To come up alongwith connected Service Appeal No. 1308/2022
g @

War 5 13.06.2023 before the S.B. P.P given to clerk of learned counsel for

the appellant. N ( o ’

K Rozina Rehman)
Member (J)

*Nacem Amin*
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. .0.5.‘01.'2‘02‘3 ‘Learned counsel fQ'r,the appellant"pfese_:ht. ‘Mr. Muhammad
“‘Adeel Butt, Additional Advocate General alongwith Dr. Asad
Zahoor, Coordinator for the respondents present.
o Réply/ébmmenfs ‘on. behalf of respondents not submitted.
9 . . :
8%% Representative of the respondents requested for time to submit
%g’!z ~ reply/comments. Adjourned. To come up for reply/comments as -
% U “well as preliminary hearing on 31.01.2023 before
(Mian Muhammad)
Member (E)
.. 31.01.2022 " Counsel for the appellant pfesent. Muhammad Adeel
SCANNED: | o |
Krst But learned Additional Advocate General for respondents

~ present.

Written kreﬁly. on behalf of respon.dénts'not' submitted.
Learned AAG requested for time to submit writteﬁ .reply.
Request accepted on payment of cost of Rs. 1000/-. To come
up for  written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

&

(Rozina Rehman)
Member (J)
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28" Oct., 2022 Counsel for the appellant present. Mr. Muhammad
Adeel Butt, Addl. Advocate General for the respohdents

present. .

Reply/comments on behalf of the respondents have not
been submitted. Learned AAG sought further . time to
contact the respondents. Granted. To come up for

1'eply/comxnents and preliminary hearing on 07.12.2022

betore S.B.
(Fare&l‘auf)
Member(E)
07.12.2022 Counsel for the appellant present. Muhammad
| Adeel Butt, learned Additional Advocate General
asc ANNED alongwith Faiz Ur Rehman Surveillance Officer for
Peﬁiip‘;g;r"aﬁ respondents prg:sent. |

Reply not submitted. Learned AAG sought time for
submission of written reply. Adjourned. To come up for

written reply/comments on 05.01.2023 before S.B.

(Rozina Rehman)
Member (J)




\
),
- %

19.09.2022 : Mr. Afrasiab Khan Wazir, Advocate for the appellant present. :’

Preliminary arguments heard.

Learnéd counsel for the appellant céntended that the -app'ellant
iﬁitial}y é.ppointed on contract basis, her services were regularized vide -
Notification dated 24.09.2014 ‘w.e.f. 1°' July, 2012 through Khyber
Pakhtunkhwa Regularization of Lady Health Worketfs Program and
Employees (Regularization and Standardization) Act, 2014. The
appellarit is deprived of conve};a'nce allowance whereas the same is being
dreilwn in'monthly salary by similarly blaqed emplo-yees in other districts
\&gi"lich is a case of discrimination. Feeling aggrieved of the illegél and

. ,“‘Lignlawful action for not granting the cdnveyance allowallée; the appellant
and her other colleagues approached the august Peshawar High Court,
Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the
ground of jurisdiction under Article-212 of the constitution of Islamic
Republic of Pakistan, 1973. The appellant also preferred departméntal

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

- question of limitation he argued that conveyance aliowaﬁce being a
recurring cause and part and parcel of the pay, limitation does not run

against such éases, No condonation of delay applicatién has been

annexed with the service appeal. At this stage, it deems appropriate to

issue pre-admission notice to resijondents for submission  6f

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 28.10.2022 before S.B.

(Mian Muhammad)
Member (E)




S S Form- A
FORM OF ORDER SHEET
s v Court of
i \ o ,
Case No.- 1323/2022
sNo. | Dateoforder | Orderor other proceedings with signature ofjudge
proceedings '
1 2 B 3 o N
| of . Zakia Bibi - i - . i
1- 07/09/2022 The appeal of Mrs. Za ia ibi resubm{tteq today by Mr. Afrasiab
Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench
at Peshawar on lir zf%’. Notices be issued to éppeliant and his counsel
_ for the date fixed. ) - ‘
SCANNED
> PQT ' :
Pégha_wag’ By the drder of Chairman

REGISTRAR ™
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. Objection No.2. Appeal is flagged and marked wnth annexure.

NOTE:

‘Objection.No.1. In Para No.4 of the appeal due to clerical mistake 7}4

(word) appellant is used, hence.this Para No.4 be considered as
Colleagues of the Appellant.

Objection No.3. Annexure A,B,D,E are replaced by better copies. e

- Objection No.4. The appellant is aggrieved of the discrimination

regardmg Conveyance Allowance due to that pay sI:p is attached of

* the appellant (impugned). -

Hence the entire objections are removed in appeal and are- re-
submitted today dated 01.09.2022.




#
‘ {; The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i. e on 22.08.2022 is

vy

1.

N

[S8]

¥ within 15 days.

incomplete on the following score which is returned to him for completlon and resubmission

Copy of Writ Petition in respect of appellant mentioned in pafél%l of the memo of
appeal is not attached with the appeal which may be pIaced on it

Appeal has not been fla»gged/marked with annexures marks. -

Annexures A, B, D & E of the appeal are illegible which may be replaced by
legible/better one. i

Copy of impugned order is not attached with the appeal.

No. ,LL(_Y?‘ /S.T,

| DL}#&/ZOZZ

REGISTRAR". -
SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA
' PESHAWAR.

.. Mr.Afrasiab Khan Wazir Adv. Pesh.

/‘[&/ /”0§aﬂ‘m Mo, oo e Welé/z/dw—’ﬁ CZMJ
ol m»zm/ Aot o o ppet, Yoo
e tnsidnt o1 cotbmge ppotind =y




BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

party‘7 on

CHECK LIST
" . Case Title: Z'AKIA BIBI VS - HEALTH DEPTT ‘ R
S# Contents . ‘ Yes No
1. “This appeal has been presented by: Afrasiab. Khan Wazir Advocate | v |
5 Whether Counsel /-Appellant / Respondent / Deponent have 51gned the v

' requ1s1te documents? . . B
3. Whether Appeal is within time? v
4, Whether the enactment under which the appeal is ﬁled ment1oned’7 4

15 Whether the enactment under which the appeal s filed is correct‘? v
| 6. Whether affidavit is appended? - : : v
7. '| Whether affidavit is duly attested. by competent oath comm1531oner? a v
8. Whether appeal/annexures are properly paged? _ v
9 Whether certificate regarding filing-any earher appeal onthe ' /"

) subject, furnished? ) L o
10. - | Whether annexures are legible? v
11.. Whether annexures are attestéd? v
12. Whether copies of annexures are readable/clear? v
13. | Whether copy of appeal is delivered to A.G/D.A.G? v |

‘ Whether Power of Attorney of the Counsel engaged is attested and .
14. . i v,
. ~_ | signed by petltloner/appellant/respondents” : :
15. . | Whether numbers of referred casés given are correct? - v
'16. -Whether appeal contains cuttings/overwriting‘? ' . ‘ v
17. | Whether list of books has been provided at the end of the appeal? v
18. Whether case relate to this Court?. - v
'19. | Whether requisite number of spare copies attached’? - v
20. .| Whether complete spare copy is filed in separate file cover? v
1 21. * | Whether addresses of parties given are complete‘7 ‘ R4
22, Whether index filed? e v
23. | Whether indeX is correct? | v
24. Whether Security and Process Fee depos1ted‘? on
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974
25 Rule 11, notice along with copy of appeal and annexures has been sent
to respondents‘7 on
26 Whether copies of comments/reply/rej omder submitted? on
27 Whether copies of comments/reply/re] omder prov1ded to oppos1te

It is cert1ﬁed that formal1t1es/documentat10n as requ1red in the above table have been fulﬁlled.

Name: AFRASIAB KHAN WAZIR

ADVOCATE, HIGH COURT ~ -

Signature

Dated:




BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

~ Room No.6 Ground Floor, Afridi Tower, -
‘Government College Chowk Faqlr Abad

Peshawar City.

Mobile No: 0312-9888752 -

PESHAWAR ' |
S Bﬁgprggao
APPEALNO. |32°5/2022 Peshaviar
* ZAKIA BIBI Tvs | HEALTH DEPTI'
| - INDEX N
S.NO. | DOCUMENTS / TANNEXURE |  PAGE
1. Memo of appeal . I | -3
2. Notification & Regularizaton| A&B . -
 |At-2014 - 4~ 19
3. | Notification . C. 'h
. “{ Pay slips " D.&E 7 - LB |
5. . High Court judgment dated S o
- 124.03.2022 . - 13- 28
| Departmental appeal G o &
17.  |Vakalat nama . e ?“?
. APPELLANT .
THROUGH: - o
. AFRASIAB ZIR
'ADVOCAT OURT -
© ~ PESHAWAR
OFFICE:
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR
: - "‘;‘:;’fi‘gfif::; o
APPEAL NO._ 2SS 12022 _
- . . o P A 1—3_ g / Di;:c;,',\'o‘/_@é(é o
| Mrs. Zakia Bibi, Lady Health Worker (BPS 5, oated 22/4%12&&2— |
' BHU Jangeri, DIStI‘ICt Karak - 3

.................... eeeeernssessssssessssssessssssesssssnnisssBAPPELLANT
VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa
| Peshawar.
" 4- The District Health Ofﬁcer District Karak.
5- The District Accounts Officer, District karak. = .
...... R o 4 -1 o ¢ 1\ 1013\ ) I

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT, 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
'NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
" THE_APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS. |

PRAYER: ' ‘ .
That on acceptance of th|s mstant service appeal the
respondents may kindly be directed to allow/grant
conveyance allowance at par with colleagues of same &
other district of the Lady Health Workers with all back
ledto-dalenefits. Any other remedy which this august Tribunal
deems flt that may also be awarded i in favor of the appellant.

WX
9 P/ SHEWETH:
ON FACTS:

1- That the appellant is servmg in the Health Department as Lady
Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa
Regulation Of Lady. Health workers  Program  employee
(Regularization And Standardization) Act-2014, and. are performing
her duties up to the entire satisfaction of their superiors. Copy of the
Notification dated 24.09. 2014 & Regularlzatlon Act-2014 are attached
3S ANNEXUNE.usaiusursssssmsmssianansnssmasanass s +A&B.

AupP- 0} PAFIke s+ &

J |

o 2- That the Conveyance Allowance is admissible to all the Civil Servants

/g and to this effect a Notification No. FD (PRC)1-1/2011 dated
%2 . 14.07.2011 was issued. That later on vide revised Notification dated -

~20.12.2012 whereby the conveyance allowance -for employees

- working in BPS 1 to 15 were enhance/revised while employees from




BPS- 16 to 19 has been treated under the prewous Notlflcation by |
not enhancing their conveyance allowance Copy of the Notrf catlon
dated 20 12.2012 are attached as annexure....- ...... ISP ..C..

3-That the appellants coIIeagues in same and other dlstrlcts are_".
“receiving - the' conveyance allowances but the respondents without
-any valid and’ justifiable reasons are not allowmg/grantlng the - ,
‘payment of conveyance -allowarice under .the wrong and ilegal .~
- pretext that the same is not aIIowed to the appellant Copies of the
Salary Sllps are attached as annexure....’ ..... PP PN » | & E.

4 That the appellant and her colleagues approached to Peshawar ngh '
~ Court, Bannu Bench, Peshawar in writ petition No. 346/2019 which
“was dismissed “under Article-212" of - the : Constitution of Islamic
republic of Pakistan, 1973; ‘being. component of pay, falls in Service
- Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ
- petition: No. 346/2019 order dated 24 03.2022 is attached as
annexure......'; ......... sraennans P SRR ‘._..'._...z.....- ....... vaeniFu

5- That appellant feellng aggrleved also flled Departmental appeal
before the appellate authority. to redress ‘grievances in. light of the -
- _principle of consistency but no reply ‘has been received from the = -
C . Quarter concerned. That appellant feeling aggrieved and having no . -~ =
.- .~ other remedy, filed the instant service appeal on the following .-
. grounds amongst the ‘others. Copy- of the Departmental appeal is
attached asannexure..‘.,..\..‘....,......., .......... PN PARRSAN ¢

"~GROUNDS

R A— That the actlon and |nact|on of the respondents regardlng not .. |

| allowing/granting conveyance allowance to the appellant at par with . o
other colleagues is lllegal agalnst the Iaw facts norms, of natural' o

]ustlce ' S : . : R

- - B-That the actlon/mactlon of the respondents is agalnst Artrcle 4and
‘ 25 of the Constltutron of Islamtc Republlc of Paklstan 1973 | '

C That the actlon of the respondents |s W|thout any Iegal authonty,‘ ,
. discriminatory -and in clear - violation of fundamental- rights duly -~ -
.~ conferred by the Constltutron and |s liable to be declared as nuII and o

- void. : : : o

©D- That as the act of the respondents is lllegal unconstrtutlonal wrthout"‘ )
-any legal authorlty and not only dlscrlmlnatory but is also the result
- of malaf de on the part of respondents Lo |

E- That appellant has the vested rlght of equal treatment before law -
and the act of the respondents to deprive the petitioners from the :
conveyance/allowance |s unconstltutlonal and clear wolatlon of'-_ o
fundamental rrghts




F- That under the pnnaple of consistency the appellant is fully entltle to

" the conveyance allowance as are glven to the other colleagues of the .
appellant in various dlStI‘ICtS : ' ,

1

.

| G That accordlng to Artlcle 38 (e) of the Constltutron of Islamic
~ Republic of -Pakistan, 1973 the state is bound to reduce dlsparlty in -
the income and earning of individuals mcludrng persons in the -

services of the federation, therefore in light of the said Article the

~appellant fully entrtle for the grant of conveyance allowance durlng
vacatlons :

- H- That the petltloners seeks permrssron of this Honorable Court to raise -
- any other grounds avarlable at the time of arguments ;

It is- therefore, most ‘humbly prayed that the appeal of the :
appellant may be accepted as prayed for.

. Dated: o
a 'APPELLANT
ZAGHE
|  ZAKIABIBI
Th-rough-:
'AFRASIAB KHAN WAZIR
ADVOCATE OURT,
PESHAWAR

l F ﬂleA\AIIT S ' '
Ido hereby solemnly afl~ rm and declare that the contents, of this lnstant

ag been concealed from this Honorab!e Tribunal. : ,

o : | , S AFMSIABW ‘

o S - .~ .. .. . ADvoca COURT,
I IR "  PESHAWAR

CERTIFICATE: - e »
It is certified that no earller serwce appeal has been f|Ied between the '
partres ‘ . . | _

S e appeal are true and correct to the best.of my knowledge and belief and- nothlng .
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Better Copy

A4

OFFICE OF THE
DISTRICT HEALTH OFFICER

KARAK

Phone and IFax
No. 8828-32

Dated 24/09/2)14

NOTIFICATION

0927210837

In term of section 4 (1) read with Proviso there under, of the Khyber Pakhtunkhwa Regulation of Lady Healih Workers Program
(Regularization) Act, 2014, services of Lady Heulth Workers Programme Employees of District Karak Khyber Pakhtunkhwa are
* nereby regularized with effect from 1% July 2012 terms and conditions of service will be governed under the Khyber Pakhtunkhwa
«cgulation of Lady Health Programme and Employeces (regularization and Standardization) Act, 2014 and rules 10 be made there

under, :

i S. No Name of Comununity Father/Husband Name FLCF Name of

t Embedded employee ! catchment area

FLCF BHU Jehangari

*_1.__{ Asia Noor F__| Noor Wali 02/04/2004 BHU Jehar.giri LHS
2. | Jahan Ara H Mashal Khan 13/04/199¢ BHU Khojaki Zairi Wala
3. | Nusrat Irshad H Khalid Usman 13/04/1998 BHU Khojaki Basri Banda
4. | Fzhmeeda Akhtar { H | Mohammad Ali 21/05/199% BHU Jehunpiri Odeen Shah
5. | Gul Nasreeen H | Siddiq Rehman 21/05/1995 BHU Jehangiri Jamal Khel
6. | Hajran Bibi H | Saif Ullah 21/05/1995 BHU Jehangiri Lakki Banda
7. | Mehro Nisa H | Zahid Ullah 01/05/1996 BHU Jehanairi Lawara Banda
8. | Tajwar Sultana H Muhammad Rabman 03:07/1995 BHU Jehangiri Ibrahim Khel
9. | Abbus Bibi H_ | Nawab Ali 01/05/1996 BHU Jehangiri Mainki
10. | Nepat Ara H | Abdu! Waheed 13/04/1998 BHU Khajalai Jatan Banda
11. | Retat Shaheen H | Zahoor Ali 19/10/1998 Takht-e-Nasrati Topi Wala
12, F Awal Shah 02/04/2001 BHU Jchangiri Topi Wala
13, | Nargis Yasmeen | F | Muhammad Idrees 02/04/2001 BHU Jehangari Mirdil Banda
14. | Kousar Bibi F Faiz Uliah 02/04/2001 Jehangiri Mohabhan Kala
15. Nayab F Muhammad Nauman 01/05/2002 BHU Jehangiri Basri Ban‘a
16. | Miss Riaz H | Javeed Khan 14/02/2002 Takht-¢_Nasrali Yagoobi Kala
17. | Dil Khobana H { Rehman Gul 14/02/2002 Tahkt-e-Nasrati Serak

AN TS Zakia Bibi F Muhammad Zar Khan 01/05/2002 Bhu Jehangiri Bangi Khel
19. | Nusrat Parveen H | Mula Dad 01/07/2001 Bhu Jchangiri Hassan Banda
20. | Mussarat Hilal r Gul Shah Baroz Khan 01/07/2004 Bhu Jehangiri Mir Adam Kala
2). | Farzana Kookab H Amir Khan 01/07/2004 Bhu Jehangiri Mainzani Banda
22." | _Shabaum Parveen | H | Amjid 01/0772004 Bhu Jehangiri Mir Khawas Banda
23. | Zairan Bibi H Umar Khitab 01/07/2004 3t Jehangiri Talab Koorona
24. 1 Shuhid Ambareen | H 01/01/2005 Bhu Takht-e- Qureshi Nagar
Nasrati

25. | Chazala Parveen H Muhammad kmran 12/07/2005 Bhu Jchangiri Marato Banda

A 26. | Yascen Akhtar H Rusheced Ur Rehman 12/07/2005 Bhu Jehangici Banki Kala
27. | Yasmin Akbar H | Mahboob Ali 12/07/2005 Bhu Jehangiri Musakan
28, | Faiima Jinnah H Muhammad Ali* 12/07/2005 31w Jehangird Naizi Khel
29. | Awal Noor Bibi H 01/01/2006 Bhu Jehangiri )
30. | Zaibun Nisa H 01/03/2006 Bhu Jehangiri Mosukan
31, | Minkhas Parveen | H 01/0372006 Bhu Jehangiri Shaheedan
32 Najmia Parveen H 01/03/2006 Bhu Jehangiri Alam Gul Khel
33. [ Khan Mehbooba | H 01/03/2006 Bhu Jehangiri Mansoori Kala
34. | Mumtaz Begum H 01/03/2006 Bhu Jehngiri Zairi Banda
35. | Shan Begum H 02/04/2007 TFakht-c-Nasrati lalsi Baneda
36. | Bibi Zahida H 15/06/2009 Bhu fehangiri Shuh Faisal Korona
37. { Basmeena Akhar | F 15/06/2000 Bhu Jehangiri Sharbti Kala
38. | Dilshad Begum F 15/06/2009 Bhu Jchangiri Laghari Banda
39. | Anjuin Bibi M 15/06/2009 Bhu Jehangiri Anzar Banda
40. | Nargis Parveen H | Masoom Ul Isiam 15/06/2009 Bhu Jehangiri Kaski
41. | Rukhsana H | Mohaimnmad Younas 06/15/2009 Jehangiri Mosakan .
42. | Tufail Ahmad F Noor Wali Khan 01/08/2009 Bhu Jehangiri Driver

| .
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ereise of power confcrred under subsect:on (2) of thc Section zb:d the abovv

commumty cmhc y
. ‘ pldcec' in the foliowmg p.;y scales as mcnnongd a(,amst their rcapccuvc (Ic.,lgn"ltléﬂ" (
' e R - A SR g
Nameofpoﬂ

o _— : ) Basic Pay Scale LT C
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1. Dircector General Health scrvicc:'; Khyber Paklftm nkhwa Pc.,haw.;,r
2.. Provincial Coordinator LHW Program Khybcr Pakhtunkhwa Pcshawar.
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_ District Account Officer Karak for information
3. In Charg,c FLCF concerncd for nnformatuon
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“In exercise of power Cénfgrred under $ubsection (2) of the Section ibid, the above community

embedded employees are placed in the,foliowing pay scales as mentioned against their

e
v

designations.

Name of Post - e Basic Pay Scale

Lady Health Supervisor - BPS 07

Lady Health Worker . ~ |BPSO5

Driver _ BPS 04

District Health Officer
Karak
" CC

1 Director General Health Services Khyber Pakhtunkha Peshawar.
%. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawal
3 District Account Officer Karak for information.
4. Incharge FLCF concerned for mtomlauon
5. Officials concerned.

District Heaith Officer
Karak




e wers sisc af power conferrad und-:r ..uasectxon (7] of the Se..tlon |0|d the above commumty embedded emplc
are piazedin thc followmg pay scales as mentioned agalnst their respective demgnattons

{ Name of Post .

cc

B oW N

L C Rasic Pay Scale’ s )

} Lady Health Superwsor B ~ v HPS 07 . S ol

' ! Lady Health Worker .~ 77 7 a BPS 05 ¢ T o . ' —
| Driver S BPS 06 S,
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In Charge FLCF concerncd for information
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o | NOTIFICAION
- ' Dated Pashawar, the 2rd July, 2014,

’ No.'_P/\/K'hyberPakhtunkhwa/BilIs/20_i4/35L.—The
Health Workers Program and Employcés-(Regularization and
Cpassed by Ui J{'J‘f‘)-“‘irl_(;i«'ﬂ Assenbly of Khyber p
Gaversor of the Khitber Pakhtunihwa on'2

Khyber Pakhtunkhwa Regulation of |
Standardization) Bill, 2014 1
dkhtunbhwa o 24 jihe
9 June, 2014 is hereby publis

ady
aving hoon .
» 2014 and assentec Lo by Uit -

_ hed as an Act af the Provinzial
sisiature of the Khyber Pakhtunkhwa. ‘ '

| THE KHYBER PAKHTUNKHWA REGU

A REGULATION OF LADY HEALTH WORKERS PRuGHAN R
 AND EMPLOYEES (REGULARIZA |

TION AND STANDARDIZATION) A€T, 2014

 (4HYBER PAKNTUNKHWA AT NG00y 0F2014) .
C(Flist published atter ha vingt recoived )

eassent of the Governior of the.
-~ Khvber Paklitunkina in tihe

Gazette of the K yher Palhtuniiwe,

S }
(Extraordingry). datec tho o ﬂ/t{/y‘,._ZOJ i : ‘ S
B AN
JACT

( regulate the statys 9/23'0’}/ Health Workers Program in the Province of tlie Kiywer
Pakiitinkinva and to regulanize and standardize the suy vicey of criplovees

- ‘ of the S.J/'é{ DIGETa B

WHEREAS in pursnance of U]D'COHSU[UUUQ {Eignteenth Amendment)

Health has been devolyod wi wic Provinces and as sucl, Lady Health Worke

T il planningand piimary healy;

Act, 20 10, th'e.subjeci of

riers Program run by Federal
care was devolved o the Provitices

accordingly; ' C

AND*WHEREAS i-u_ i .,;::u‘Jy‘, Health Workers “rogram, the community bused woricers have o .

¢ Lo remain continuously embedded with thoir
incal catchiment u«ipul::lie:n, ‘ . o : :

G
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: AND WHEREAS it is ob! |gat0ry to mamtam the onglnal concept and desu,n of the Lady Hca!th ‘
| sorzrss Program, to ensure tie presence of rommumty embeddcd employecs for effective service-
| dedivery to the people of the-area;
|
| ' ‘

! AND WHEREAS it is r'mednent to rcgukate the qtatus of Lady Health Workcrs Prog am in thc ,
~ Provinee-of-the Khyber Palhtun! (hwa and to lcg,ularszo and standardize the services of the’ f‘mplOyCLS of
‘ ticsaid. pror'ram Wy .
B tis hereby enacled as lD”OWaﬁ
{ . ) i
. -1 Short title, apphcatm’: and commenccment---( ) Th|s Act may be called the Khybq
PR Paliitunkhwa Regulation of Lady Health Workers P:ogram and Employees (chuhnzntlon and
|
- ; Smndardfznnon)Act 2014
; () It shall apply to all persons employed or to be meloyed in Lady Hcalth Worl(ero.
i P O{{Ium in.the Province of the Kiyber Pakhtunkhwa.
: (3) it.shall come n\/ force at once’ except scction 4, whlch shall come: in to force on 1“
i - July, 2012, ' -
‘ 2 Oc Fn {_ --in-this Ac*- unless thcrc is anytlung repugnant in the SUbJCCl or context,-
o . - . \a). tchmeut poj Ju!ation means the Iocal populatlon for which a Com munuty
s ‘ EmbedL ed Employee of thc Program is appointed ¥r posted and mgulatl‘f
. H:'BSIC]ES lherem ' - :
(
. S () "Communlty l:mbedded Employec" means a ngram cmployee rc,idmb and
| o ‘ wnrlfmg within his defmed catchment populatron for which he was appointed
R o _o*postt.d
| {c) - "District Program Implementation Unit" meanq the' Managemcnt Umt of the
i : Pnogran. at District level; -
| T N (e} "Govcrrmcnt means the Govemmontofthc Kh/ber Pdkhtunkhwa,
| .
, N () prescnaed" means prescrnbed by rules
v ' . ' ([}' A . "Program" means the Lady Health Waorkers Program devo'vcd to thv Province
' : - ) ) . and which was previously run by the Federal Govemrnf'nt under the name of
' ' " theNa tional Progmm forFamlly Planning and Primary Health Care; ’
(g "Prouram employee" mcans an *rnploycm of thc Pxoglam whose service | _
| . - I '|egulau,,cl under this Act and includes ‘persons to be appomtcd afler the
L commc{:cementoflh|s Aci; _
(hy Provmcn means thc Provmcc urih>KhyberPakhtunklma
| - I M ‘Ptovmcml Prodram Implementat.)n Unit" means. the ManagemcntUm ofthe .

Progmm at Provincial level; and

M mies mean rules rmcleunde this Act

C e venht i
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QVERNMENT, EXTRAORDINAR

1 ;g : KHYBER PAKHTUNKHWA G
gram’ ‘for Family

his Act, the National Pro
be known as the

on commencement of t
pProgram of Government o

3. Status’of Program.---(1)
#hall be deemed to be a

Planning and Primary Health Care
Lady Health Workers Program.

)

(2) The purpose.of the program shall be to provide preventive, curative, rehabilitative and

promolive health care services to the catchment population in the Province.
A Rt . . .

3y  The Program shali continue for such 2 period as Government may determine.
(4) "After coming into force of this Act, Gnvernnﬁentxhay appoint persons to Qariou:sposts in’
lar appointment in the Program.

the Programon cbntract‘basié and there shall be no regu

inpccordancc with the criteria

-0 The appointment under sub-section (4) shall be made

ang manner as may be prescribed. REEE

(1) On commencement of this Act, all the Program employces, who were

on contracl of fixed monthiy stipend basis befare 134 July 2012, and holding

ncementof this Act, shall stand regulatized with effoct from 334 July, 2012
P

3, -ngularimtion_.'-—-
appointed in the Program
the said post till the comme

mplo'yees shail be deemed to have boeen

-sorvices of such Progrand e
ames in the oHicial Gazette:

Wy on the publication ¢f theirn
 provided further that the posts of the
ignation, dismissal, termination ar otherwise shall be

~ Provided that the

regutanized under this Acl Ot

Program failen vacant on account of death, relivement,
Cres filled-in on contract asis.. s
. . = ® : .

(2) - The Program employees regularized uader this Act-shall pe placed in the.relevant Pay.

Scales corrasponding Lo the civil servanls or as My e determined by Gpvemment. ' -

(3) The seniority of the.Program cmployeus regulavized under this Act shait be determined

in g manner a§ may be preseribed. ' . ‘

(M ﬁf'Pu'ogram_‘ eh1p|_oyg:e, whose sernic
oni .ihe .option of ‘the Program employee an
plet’loi) of twenty five years of quiali

Act, shall retire from
sted by the Program
jetion of sixtieth year

as are regularized under this
senvice, d on such date as reque
cmployee, after com fying service oF oni the comp
of age. - . C

regularized under this Act, shall be entitied Lo

oyec,.whose service is
ined by Government.

‘ IR
(5) - A Program empl
wefits as may lie determ

ary ani retirement Lel

5. M’cchanism' of recruitment for Community Ernbedded Eg\_plgygg§.-¥-(
of Community Embedded Employce: the appointing authoiity shall cause to yerify
prescribed manner that p'et‘§0n.~\.vl10 is to be appointed againstsuc_h post, shallbe ay

ihis catchment population,

such 1.101\5&011
1) For ﬂ'lling, apost

and ensure in the
epular residentol

-

Unit shail oversge and monitor the process and

(2) The-Prbvi_hcial Program 1l1ip10111entétid|1
finding of the verification’ carried out by the appuinting authority under sub-section (1)
gt ol Community tmbedded Gnnloyee. C

is appointed against po

hefore a person-
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.

{3) The Community"!Efnbedded Erﬁpioyeé'shall perform his duties within the catchment
population of hlS residence; provided that Government may adjust a Community Embedded Employcc

“in another ared in certain c:rcumstances to be prescribed. . :

(4)  Notwilhstanding anything contained i [n ofher prov:suons of this Act, the services of the
Community Embedded Emproyef‘s whose services are regutarized under this Act, or other Communily
Embedded Employees to bc cppointed afler the rommencemcnt of this "Act, shall be liable to
termination, if the employee- ™,

{a) has uniawfully ceased to be a regular resident within or has become a non-
resident; for his catchment population; or :

(b). is involved in any other engagement or a practice which is not in accordance
: with the laid down and approved policy of the Program; or

{c). has ceased to be efficient in the performance of official duties; or
“{dy: - has pro:'_i'ed guilty'of gross misconduct.

(5) A Community Embedded Employce, whose service is terminated under sub-clause (ay
ar{h} (,/ JI ‘~CLlu’)ll (:J) of this Act may be :om.'mth into service in a manner as may be prf" cribed:

Provided that this opportumty of remstatement shall not be given imore lhan once throughaut |
dm tenure of a Commumty Embeddcd Employee's service:

v

“Provided further that-

()  nosalaryor allowances shall be 3aid to the re- mstat(.d employee for (he: period

R i “spent under termmatlon and .
(by aymcn* made, if any. to the terminated employce being re-instated, which

was not allowed during or for the period spent under termination, is recovered

from the employee. ..

-
. ?

«

0. - Posting, transferand adj‘u_strnent‘of Program employees.---Notwithstanding anything contained

in other provisions of this Act, the Program employees, except the Commumty Embeddcd Employees, "
may be transierred to | ,cho:m (Iuty any‘vhele in the Province. . - -
7. Risciplinary action.---Disciplina:y cases against the Prog,ram cnployecs shall be dealtwithina
manngr as may be prescnbed. ,

' ']
3. Annltcalion of Govemment niles.--The Program empioyees shall be dealt in accordance with

the provisions of this Act and rules; provided that if no specific rules are available on any. matter, the
Governiment rules shall Le applmbl}to such Progran nmployees

9. Public ser\'mts -~ P:obram emplovces shall e dcemcd to be public sevants wnhm thr~
meaniny of section 21 of the Paklstan Penal Code, 1860 (Act No. XLV of 1860)

i0. Power to make rules. ---(;ovcrnment may, by notification in the official Gazelle, make rules for
carrving out the purpuses of | h:sj«ct

S T w/“‘*
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hereby repealed.
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11 Savihg.--. Any rules, orders or i-nstruc:tiolns in re
. Program employees duly made or issued by an aut
immediately before the commencement of this Act sha
are not-incon'sisgenl with the provisians of this Act, be d

: {

spect of any terms and conditions of sefvices of
hority. competent to-make them and in force
I, in so far as such Tules, orders or instructions
eemed to be rules made under this Ac(.

12.. B_c._moﬁml__gf_g_m;yl_tig_;;--lf any difficulty arises in giving effect to any of the bmvision_s of this
Act, Government may m

ake such order, nol inconsistent with the provisions of this Act, as may.appear

Provided that no such power shall be exercised after the 'e'xpiry ‘of one year fiom the - R
commencement of this Act, o e :

13.. . Repeal.--- The Khyber Pakhtunkhwa Regulation of Lady Health Workers Prdgfam and Employees )
(Regularization ang Standardization) Ordinance, 2014 (Khyber Palcitunkfiwa Ord. NO: VI of 2014) is

P

BY ORDER OF MR, SPEAKER,

s
PROVINCIAL ASSEMBLY OF KHYBER PAKHTUNKHWA -
I (AMANULLAH)
. Co Secretary : '

R Proviﬁciél‘A.ssembly of Khyber Pakhtunkiw

' ) Printed and pubiished by the Manager,
+ . Say. &y, Deptt, ¥hyber Pakhtunkhwa, Peshawpr
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" To: :

_'-'Subject: Ry ‘vTSION IN T ET E RATE OF CONVEYANC]Z' ALLOWANIE

JFT'TER cor y'pp;os z, gﬁ/@/ C«

GOVERNVIENTI OF KHY'BER PA.KHfU'NKH'WA
 FINANCE DEPART\HNT ‘ Ny
(RECU ALTION Wn\ C)

Aes T = 1N0.FD/50(5R-11)/57.1?-.'.r:-:'
o : ¢ Dated Peshawar the: 20.12.2012

From

The Secretaw 0 Govt of Khyber PaLhumLhWL
Tinance Department, Pes‘:la:war

All adrmmstnmve Secreta.nes to Govu: othyber Pakhtunkhwa.

The Senior Memiber, Board of Revenue, Khyber PathmLhwa,

The Secretary.to Govemor Khyber Pahhtunkhw&

The Secretary to Chief Minister, Khyber) Pakhmnkhwa.

The Secretar) Provincial Asscmbl\ Khybcr Pakhtunkhwa. .

Adl Heads of attachtd Departments in Khyber Pakhtunkhwa. -

Ali District Coordination Officers of Rh\'ber Pukhtunkhwa.

Al Political Agents/District & Session Judzt. in K.hybcr Pa}.hmn}_hu r
“Th. Registrar Peshawar High Court, Peshawar..

- Th Chairman Public Service Commissiod, Khvber Pa.kl;tunkhwa.
. The Chairman, Service Tribunal, Khyber Pakhmni&wa_ .

v 4= L2

‘v:/'.\ ~I1 '0\

¢ o = D
—_ o

-~

FOR_TELE
CIVIL EMPLOYEES OF THE KITYBER PAKETUNKAWA FROVING (AL
GOVERNMENT BPS-1-19 '

Dear Sir. - : C '

Thc Gove*m:nem of Khyber Pakhrunkhwa has been. pleased to cubasce/ruvise the

reie Ol. Convey ance Allowance admissible to all- the Provincial Civil Scrvsz Guvie of Khyber -

Pakhrunkhwa (workmq in BPS-1 to BPS- -13) wef frorh 1% September, 2012 ax :ie following

. rates. However, the convevance a]'lov.ance for umplovceb in BPS-16 10 BPS 1 wl‘ TEeMAln G-

' changeu ' ' _
! SNo. | BPS | Existioy_Rate (PM) - | Revised Rate (P 1y |
L 1 : Rs, 1.500/ - | Rs.1,700/- o
2. 15-10 Rs. 15007 . 1Rs L8doi . |-
(5. 11113 Rs. 2,000~ = | Rs.2720- - - _i
6. 11619 - [Rs. 5000 - ,| Rs. 5,000/ ._‘* !
2, Convevance: AllO“al’lCt: at the. above rates:per momh shall be zdmis ..f‘ 2t thosc. BPS- 17
1§ and 19 ot‘ﬁcers who have not been san..uomd ‘official vehicle.
Your Fntbfuilv
(‘%ambmda Saecd Ahm wdy .
Sec_retaxy Fipance - - » ,\
o ' 575012 Dated Peshtiwar ¢ e 20" D ber 2012 b/
. Endst No. FD/SO(SR-1)8-52/2012 Dau.d Peshawar the 2 ecember, . g j\ _
/7 W”U ¥ .
\\' M ’
VO
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- Lakki

s &
Pers #: 00787733 Buéklé:

Name : RUQIA BIBI
' LADY HEALTH WORKER

. €NIC No.1120156461732

GPF Interest Free -
05 Active Permanent
PAYS AND ALLOWANCES:
QOOl-Bas;c Pay
-1000~House Rent Allowance
1210~Convey Allowance 2005£‘

- lBOO—Medlcal Allowance

P Sec:001 Month:June 2017
LK6066 D strict Health Officer Li

NTN :
GPF #:
Old #:

DISTRICT HEALTH . OFEICER L

1K6066 © - !

. 10,270,00

"1973~-Adhoc Allowance/ZOlO@ 50%
2148-15% Adhoc Relief A11-2013

. 2174-Adhoc Relief Allow-2014
.2211~Adh6c Relief All 2016 10%

' Grass Pay and Allowances
DEDUCTIONS

' GPF Balance 7 450'b0

3501 ~Benevolent Fund
4004~R. Benpf1ts & Death Comp

Total Deductions-

D.O.B
20.05.1985
Db Years 00 Months 001 Days

Subrc:

16

LFP Quota

THE BANK OF KHYBER IEB
00217-00-2

1,7§B}oo.m

1,002, 00 "

a3t

21,9327007 )
1,500.00 i,

1,670.00 ¢

- 296.00 U
148.00"

©1,027.00

. 17,845.00" °

050 00

ER

LAKKI MARWAT




U3

3

2309 Adhoc Relict AI'

231t Dre.ss Allowance

R CNICNo. __~ Desig: Lady Health Workér (80573100) Grade 5
KTH, T N S . c
. LOAN/FUND - : | . o
: Amount Deductions . Amount -
~ Basic Pay - 14,760,00., 3005 GHF Subscription . 890.00-
- ot Amount L " Deductions
0001 Basic i’z:y‘ 1476000 ° - 2003 GP:subscriplion T -89000
1004 House Rent Allow. 3,6]@:00 . . ’b()l Bulc\’olunl Fund ) "1.200,00
1210 Conv«:ya‘nce Allowance 20 . 1,932,00 . ‘ E 4004 R. Buu.ﬁls & Death (..s . 450.00
1300 Medical Allowance 1,560.00 ) ' '
2:1‘48 ;‘\dhoc.Rclief All ’ 2096.00
2188 Adlio.c ReliefAlioW 2010- -~ 200
2211 Adhoc Rc‘licf‘All 201 _I,Q27,00 : .
" Accounts Officer Ch;u's'uddz'l' . cL
' PAYROLL REGISTER |
. _ Forihe month of Junuary, 2022
. Page 360 B ' . o
Co  Dated 01.02. 022 oL T -
© DDO CA6L12 . ] EXECUTWE DISTR.[CT HEALTH OFFICER . Payroli Section 001 'Payrbll 1
2224 Adhoc Relief Al 201 .147600 . _ e S B
2247 Adhoc Relief All 201 1,476,00 ' o
2248 Adhoc Relief All 201 - 147600 - '

"02 1,476,00 LT j \

20 100000

2312 Disabled Allowance 20~ 1,000,00 - - o .
-2313 Inlegratc.Allowapce -600 '
. 2332 Lady health Worker 2,200,00
- PAYMENT : 32,674 '
DEDUCTIONS 2,510.00, . ‘
: Net Pay 30, 13600 SR ~01.01.2022.

. .31.01.2022 . . - . ‘
Branch No. 220217 TEHSIL BAZAR CHARSADDA HABIB BANK LIMITED TEHSIL BAZAR
CHARSADDA . . ) ’ :

* .. CHARSADDA

000217001905080F




CHILEe 17310199 0L0040 Oestigt ALY NRALTH WAMZER (WULI4TAT) Crada. e

2 ey b a.r'..lni\g:.ﬂonoriﬂ ] e
Ak ANGUNT bEDUCTIOND AMOUMNTY S A¥) re,
e RALANCE .
¢
14,700.00 2003 Gry ousecripiion 43%0.00-
arvh 12,.308,.00
3,398, 00 3302 Banevoleat Puna L,200.00-
. e © 3,932.00 4006 A. Bansfits & Death € ¢30.00-
: nhAU;ON..[E. vilt. Allovenos 1.800.00
v 4L R
2140 158 AGhoC Reltef ALl 2196.00 ’
. - ™
2189 Adhoo Relief Allow # 200.00 ' ./m..
2253 AGhOC Relisf ALY 201 1,027.00 o /M
Acoounts Of€LOe Charesdda th
-
PAYROLL AXCLETER AO
PFage 1 360 . .
Tuc the moath of Jervuarxy ,2022 G
Oats 91.02.2022
)
DOO, 3 cas112 EXXCUTIVE DXSTRICY KEALTR GFFICKR Paycoll Saction i 003 Payzoll 1 rﬂw
2224 Adhoo Ralief All 203 " 1,476.00 //M
2247 Adhoc Ralief AL) 201 1,476.00 .U/
2266 Adhoo Ralier All 201 1,476.00 p
2309 Adhoc Relief ALl 202 1,476.00
1,000.00
_ €00.99
) "
2,200,00
. _— 2,540,800~
.32,674.00 DEDUCTIONS PRI

el — o ——— ——

;00" 01012032 31,0120 as1s 5
MWWGA Q0 - JH.'-H;H?'....! \g vg




- Better Popy A
) ~ " CNIC No. 1730161877174 Desig: Lady Health Worker (80573100) Grade S
KTH - , : E e Do G 5
LOAN/FUND - L

. - Amount Deductions

' .

;' Amouni

. BasicPay | 1476000 © 3005 GHF Subscription | . Bo000: T T . o oo
o ‘ : T Amount - . "~ Deductions’ K o

-

'

0001 Basic Pay 76000 - . 2003GP subscrip{iéh . Csok00
1004 House Ren't_/’tll'ow i .3,610;0(') : 3561 'B_cnc;.véh.an'lvi:und; o ' 1,200.(5(5 P
1210 Conveyance' Allowance20 193200 . 4004R. Benefis & Death C 45000 B
1_300 Mcdicai‘ Allo‘w:mc-e ‘ » 1,500.'06 V - - .
2148 Adhoc Relief All 29600
2188 Adhoc Relief Allow 201 200

:2211 Adhoc Relief AN 201 - . 1,027,00

224 Adhoc Relief All 201 LA76,00 2
. 2247 AdhocRelicFAll 201 1,476,00 o ) )
72248 “Adhoc Relief AL 201 147600 o .o
© 2309 AdhocReliefAll 202 147600 A

2311-, " Dress Allowance 20 .1,000,0.0,

2312 Disabled A‘!léwance 20 1,006,06 ’

313" Inegrate Allowance - * 600

PAYMENT U Asm00 T
" DEDUCTIONS 2,540.00 - : . , . :

t

Branch No. ___ __ BANK SQUARE, PESHAWAR HABIB BANK LIMITED BANK SQUARE
PESHAWAR , L SRR
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LRI ..l-!!.l.!l.ll..lcl.l.l‘l.!l.ll.l'llln.l.l -l.l...lllnlo.l.ll-ll..!.&.l'.l.l‘ll.llf|||.l tll‘ll.r.ll..ll.

. CRIC: 1230161877174 omu.n raa« HEALTH uORKER (80573160) Crade: 05 RiK:
RN RUN T DE c ECTIOYS AlBUNKT LAAN/FUND .

Rt et = f.lolla.lI...l.ll.l..ll-.l'l.ll.l:"‘lll.l I!..ll!l.ll..l.luol..ll.!.ll'.-.llll...l -

3008 ntm v::vcwh tion 8£0.-00- :

3501 nﬁ.mc&.m und . o -1,200. 00-
4004 R. [ene bﬁu & oo.nu n 450. 00~

1,476.08 . :
1 ,476.00 o .
1,476.00 -
1/476.00 . . :
1,000. 00 - A
1,000 6o . L
'600.00 - 3 .

3,829.00  pepucrrons 2,548. 09~
AN SQUARE | PESHAYAR, " HARLE BANK LInytey | “BANK mgasan mmmmm,-a

e R P U e i mae - L.

- - e h it ma mp. - -, -~
-~ oL o - e ) — T —— e e e s, v- - - N . s - i . u : . )
e e S ) . . o
e T g — — < ) Ll —— L

P~ =g iy .

i)




<
Baﬁiﬁmgv

>

choum_
) N Pa'yroil', ‘ . )
" Forthe monthof - : . IR ce PR

District nglth O'ft'icef Kohat -
(;NIC NO,":i"djO’]']9526958""""'4"".'.'-'v e e -

PAYMENTS ~  ~  AMOUNTS .~ °  DEDUCTIONS - AMOUNT

LN

3“"‘""6'1)"13' . , 12.260> o E 3005 GP si;bscrjipti-gn\" . | 69 Vl
" House Rent Allow C : - 3:*6”],; o . _,.3501‘B¢nlevoleht Fu.nd' 60 L .
\»Allowhpw 20 - | ‘l-,9)3:7..(')0 - 4004R Béﬁéﬁts&beamc L - " - o
f\ffedic-al AJle»'van'pej-. o ‘1_,5'0(),00 ‘ IR ' ‘

Adh.f:c'ReliefAli 200 - 1,027,00 -

* Adhoc Relief Aliow 201 . - 1,276,00
‘ Adhoc Relief Allow.201 127600

PAYMENT - © = 0 20074 -
DEDUCTIONS e ‘ |

Branch code. 220341 . SHAKARDARA KQHAT ~ . ' HABIB

BANKLIMITED . = = = S AT

o SULTANA . . CNIC 1430195390826 DESIG LADY HEALTH. . - ~ .
 WORKER - A ST
PAYMENTS -~ AMOUNT - DEDUCTION Lo
~ AMOUNTS ST T S TP

Bésic Pay . 12-,760,00‘ L . 3005 subscripag‘n"Rs o IR T
House Re-nt Aliowance_ L 1,503,00 : L ' 3501 Benevolent Fund . 6' »
Allowance 20~ L193200 0 ie 4004 R. Benefits & DeathC * 6
 Medical Allowance - aso000 I
Adhoc Relief AL201 . 1,027,00 | ' SRR o
© Adho¢ Relief Allow201  1276,00
- Adhoc Relief Allow 201 G200 e
Branch Code’_ -~ ' HANGUROAD KOHAT = * S

' DEDUCTIONS = C ‘ . T v

HABIB BANK LIMITED |

2

)
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Better iZ9py . ‘ A

‘ " Sec 001 Morith February 2019 . -
. G103 EDO Health (Admn) Karak o

. I ' District Health Officer '
00786593  Buckle - o Lo
Name Fareed Nisa

1Lady Health Worker

. -CNIC NO._1420254270766 i ) ‘ e . — )

| "+ OPF luterest Applied Permanent ' S e e SRR -

Pays an Allowance - A DA ot o : . T

-BasicPay - - a 13,260,00
House Rent Allowance .- - 1,503,00
" Allowance 20 e 1,932,00
. Medical Allowance - 1,500,00
Adboc Relief All 201 - 1.296.00 .
., Adhoc Relief Allow 201 - 1,326.00
Adhoc Reliel Allow 201 . 1,326.00°
' ‘ , : ~ 22,37000
Pay and Allowance’ - K D

- Dedicate . — © Code

Bulance o 26414 800 . T
- Benevolent Fund ' Subtract” 6000 R
e T 6900 S .
Total Deduction - . - 2,180
. 20,190

46 - DOB . T -
‘ 08.02.1985 . HABIB-BANK LIMITED . KARAK e T
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Accounts Gffice Karrak q .
PAYROLL REGISTER Page : 1. 4
For The Month Of January 2022 . . (Y
00790125 ZAKIA BIBI CNIC: 1420310067226 Desig: LADY HEALTH WORKER ({80563192) Grade: 05 NTN: Buckle No.: Gazetted/Non-Gazetted: N
PAYMENTS CAMOUNT DEDUCTIOUNS AMOURT LOAN/FUND PRINCIPAL REPAID BALANCE
000} Basic Pay 14,760.00 3005 GPF Subscription 840.00- GPFY : 68,243.00
1001 House Rent Allowance 2,255.00 3501 Benevolent Fund 1,200.00-
1300 Medical Allowance 1,500.00 4004 R. Benefits & Death C 450.00~
2148 15% Adhoc Reiief All 296.00
2199 Adhoc Relief Allow @ 200.00 . -
2211 Adhoc Relief All 201 1,027.00
2224 Adhoc Relief All 201 1,476.00
2247 Adhoc Relief All 201t 1,476.00
2264 Adhoc Relief All 201 1,476.00
230% Adhoc Relief All 202 1,476.00
2311 Dress Allowance - 20 1,000.00 .
2312 wWashing Allowance 20 1,000.00 . .
2313 Integrated Allowance 600.0C
PAYMENTS 28,542.00 DEDUCTIONS 2,540.00- NET PAY 26,002.00 01.01.2022 31.01.20%.
Branch Code:221468 Takht Nusrati Bala, Karak. HABIE BANX LIMITED Takht Nusrati Bala, Karak. KARAK Accnt.No: 2813-8
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1 %% BEFORF THE PESHAWAR HIGH COURT,
o ~ BANNUBENCH

Writ Petition No. 3 v_’zé /2019 P AR T

Farzana Begumeete. ..o Petitioners

\'/ersus '

' - | -‘.1 B
Govemmem of Khyber Pakhtumkhwa through - Secxeta;y H:’alth

Peshawar etc.. ..., AU T TR R e Rcspondems .

"INDEX

S.# : Desunpt:on ot Documents ) , Ah-fhex | Page |

L ‘Wnl Peuuon L - R R O
2. | Affidavit . = | L I | . 7 .
3. ‘Addresses ofthe Partiés : R . g |

4. 1 Copy of the nouhcauon/Act Dated 7”" A

[uly, 2014 | o -7,_’,/3" T

5. Copy of the notification No.1340 Dated “g» L
22.9.2014, Mﬁﬂu’fi’f cpy | . A/?.—_'/j

Copies of the notmcalnons No.8782-86.1 e
| 878791 and 8793-97 Dated 249.2014 | D VA2
& ;(E’) ’ .

(o)}

e ) 7 Copies of" pay slips of some of the “F” & |
| |petitioners-and those employees who are "G Z'Z— %
| receiving the conveyance allowance

Y

.8. | Copy of the NOUCCS and recexpts -\ .' 4/,__?0/

9 -Coumlf‘ec o . .l_ _/7

10, 'Wakalatnama . o ) 1/'8 QQ

“T\{ed ioany

5Cﬁ1‘.’3§ oot

0 é\/w{:*: |

Additionrai egistrar

B ALY T i e 1;..1- . ~'.
~
' &

- /-\d\'UL.dlL lx:ll\lf\ '

Dated: 23.3.2019 7
o 0333- «)7:7344
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Marnana‘Lady Health Workers 'poét'ed at various BHUs ~
(Lady Health Workers Program Employees at - Dlstrrct
Karak Khyber Pakhtunkhwa

_Petitioners

Versus

.‘Government "_'ofjl'(hyber' Pekhtunkhwa ‘»,t)hroug'hf '

Secretary Health, Peshawar.”

.. Director.  General, ”Heal_th " Services Khy,ber' :

Pakhtunkhwa Peshawar

. Provincial Coordinator _LHW - Program " Khyber

Pakhtunkhwa Peshawar o f co

4. Dlstnct Health Offcel Dlstrlct Kalak

: Dlstr10t Accounts Ofﬁcer Drstnct Karak.-

SR e e, e e ReSpondents

WRIT PETIT[ON UNDER ART[CLE 199 OF THE

CONSTITUTION OF_ ISLAMIC REPUBLIC OF -‘

PAKI_STAN, 1973.

PE>RE>RE>EE>E

Vo

Respectfully Sheweth:

l .

This Writ Petition rising up from the following facts:

- That all the petitioners are bonafide residents of District Karak.’

That the petitieners are ‘serving as Lady Health- Workers

(LHWSs) at various BHUs (l.ady " Health _'WAorkers’ Program

. ‘Ernployees) at District Karak.




e

That T inde-. notification - No. PA/Khybet

4 .

.P.althttinkhwa/BillsQOl4/35lA Dated .2"". July 2014,, the

’ ~respondent No. L, by onder of the’ Speaker Provmmal Aseembly'ﬂ

Khyber Pakhtunkhwa issued an Act “The Khybei Pakhtunkhwa

.

Regulation ot Lady Health Wonkeis Progiam and Employees

(Regularization) and Stadardization), Act 2014” and regularized '

)

(4

' ‘the seiwtes of the pentioneis COp)’ ol the nO[llICd[lon//\Cl IS

" attached as Annexure'“A”.

That .vide notificition No.1340 Dated 22.92014 of the

ijesp’ondent-[}lo.?:.vi.d;e which the District Health Officers were

r

- directed to)issue individual notification to the employees of

LHW Program. Copy of notification is attached as Anrdexure

'uBn

That_in the light ol above !‘-‘l(.llt,d duections/notthcatton vide

notiﬁcations No8782 86, 8787 91 and 8793 97 Dated

24.9.2014, the Disuic:t Health Officer Karak Iengl’lllZEd the
.serwces of the petitioners etc wnth cllect lrom l" July 7017

. Copies. of notiﬁcations are attached as Annexure “C”, “D”. &’

pl

“E” respectively. -

That the petitioners . are entitled 10 receive .conveyance

denymg 10" pay the conveyance allowance to the petittoneiq

allowance according to. law since -their regularization w.e.f, -~

1.7.2012 but the respondents No.4"& 5' are 'discriminately




2ot alich i)

@ . D Tha[ the impugned action of the rcspondems No.4 & 5 be
‘ declared against the norms of justice in the light- of-

duecnves/nouficauom of respondems No.! to 3.

4

E. - That the impugned action is baséd on colorful exercise of
powers, vested in the functionaries of the Govemme‘n‘t through

COﬂS[l[Uthﬂ ot Pakistan, Wthh is against the ba5|c principles ol:'

the equallty of cxtlzens before the state.

- F.. That the impugned action is illegal, void-ab-initio and not

N

sustainable in theeye of law being not giving the fruit of
conveyance é!lowance to the petitioners which is not admissible . .
to prudent.mind and against the principle of hg}[,urafl justice.

_G.. | That the 1mpugned action of the lespondents No4 & 5 S

devond of any Ioglc and agamst the guarantce and secunty_

' pro.vided to the Civil Servants. :

.l_r is,l Lher;:{'ore, humbly prayed th‘al~ oh' dcceptance of this

ert Petmon the 1mpugned actlon of the responderits may

| piease be declared to be illegal void-ab- -initio and unsustainable
and the respondent No.4 & 5 may please be d_ir’ected' to giv-e the
behhﬁt of 'conveyahceiallov.van‘ée to'the ’p.e't‘itioner's w.e.f 1* July

* 2012 in accerdance with law:

o . /. L :
o B\eaR 9hig - S Petitioner : .
) 1_}(",,0‘1\ \xamcirﬁl) . ) : . ' Thl:ough ﬁ/ "

| SO .Mal’il.( Samiullah Khan
Dated: 25.3.2019 o Advocate, Karak _




CERTIFICATE:

As per 1nstruct10ns of my. clients, - certified that no such lnke Writ

‘Petition has' earlier been filed by the petntlonezs before this

HonourableCount L N : ﬁ’/

LIST OF BOOKS:
L Consutunon of lslamlc Repubhc ofPaklstcxn 1973. | ﬁ'}
.2__ .

Case Law. Accordmg to Need.
~ Advocate

1®9




. Announced.

Worke-rs Program and Emp[oyees - (Regularrzatron) a-nd-

Standardlzatlon) Act, 2014 the services of the present petmoners ‘
were regulanzed On regularrzanon they have attamed the status of .- o
civil servants; rherefore_, they arel‘al.so--entitled to cbhyeyarlce -
-all.ov'yaﬁc_e,‘ smular to the other civil serxrarrtfs. On theAther hand it 1s

- the contention . of the ‘respondents that the ,‘_séid‘ co_nyey_aincé

viAira_gc or .;vithm_ the ervs local jurisdiction, they are- performing
‘ tﬁeir duties in the close .Vicirrity "of ‘r‘heir plaees of: ‘resi(_-ie‘_rvlce. :
3 " Be th'at‘ as it ;.may;'io‘rice. the bres'errt ipieti_tioner’s.}‘]a\'re ér:'c';i‘rir'ed‘ |
‘the starus'of ‘civil, Ser'vents, trleir 'clairn—,for‘ allgwance carinot‘ .'b:e
entertamed by this Court in v1ewrv ef Jurrsdrctronei corrtour as- |
: envrsaged by Amcle 212 of Consututron of Islamic Repubhc of |
- Pak31tan 1973 bemg one of the terms and condrtrons of serv;ce of a
' civil _serVan\t.,-Needless_ to me’ntion_ ‘th'at' :‘f.illov\rance_ Con_s,tnu‘te‘ en" 4'
' essentral c'orl_iporrent offﬁay..lrr'vie};' of ﬂre c'lear.bsr -sr'etecr éboxre,

this petition is hot maintainable which is accordingly dismissed.

24.03.2022 .
lhsan ’ A
) 7 . f
" o s
g S Sad Uy Cii_m;m.‘u
g

" "Hon’ble Mr. Justlcc Sycd Arshad Ali & '

Hon’ble Mr, Justice Muhammad FaheemWali. - Ty

*allowance is not admissable to the petitioners in a limit of street

1ulg "




" The Director General, Health Se:rvices, '
- Khyber Pakhtunkhwa, Peshawar.

Subject: ~ DEPARTMENTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND - =
| - - UNLAWFUL ACTION OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TQO THE LADY
HEALTH WORKERS. B - | -

Respected sir, . , R . ‘ ‘ . '

. With dhe regard it is stated that the appeliant is the employee of your good seif-
department and is.serving as Lady Health WOrker‘(BPS—OS) and performing duties quite
efficiently and up to the entire satisfaction of the superiors. It is stated for kind information that
conveyance allowance is admissible to all the civil servants and to this a notification No.FD
(PRC) "1-1/2011" dated 14.07.2011 was issued. ‘Later on vide revised “notification  dated
20.12.2012 the conveyance allowance .for employees working in BPS 1 to. 15 were
* enhanced/revised while employees from BPS-16 to 19 have been treated under the previous

while enhancing their conveyance and for all civil servants/government servants conveyance is

. allowed. Respected sir, appellant’s other colleagues of the same department in same as well
~ other districts are'rece'i\)irié conveyance' allowance as admissible under the law and rules but
the concerned without any valid and justifiable reasons are not granting/allowing the payment
of conveyance allowance4inder the wrong and illegal pretext that the same is not allowed for
the reason that they are working in the fimits of street, village or even with the LHW local’
jurisdiction which is iIIogi'cai- and agéir}st law and disc’rimihatory. Conveyances granted to other
department ‘are whether it is vacation and non-vacaticn department even if they work in local
areas and near -home but they are ‘allowed. Vacation - department employee -is Islamabad
regarding the same.issue filed service appeal No.1888 (R).CS/2016 before the Federal Service |
tribunal, Islamabad for conveyan'g:e allowance which was accepted by the Honorable Service
" vide its judgment .dated 03.12.2018 and the same allowance is extended through khyber
pakhtunkhwa service tribunal vides multiple judgments, ~which manifests that conveyance
alIoWan'cé_ is part and parcel of the salary and is allowed/admissible to all the civil or
government servants throughout:the Khyber pakhtunkhwa province who are not provided

transport facilities meaning thereby obj"ectifying.,»izssue-with the reason that the lady h,eaflth-f" .

workers are working in their local areas that's why they are not entitle to receive conveyance
allowance is unprecedented -approach of the department. As matter of routine, on daily basis
they visit famii_ies' for medical assistance and indulging in anti-polio campaiglr}s'for five days ina
month so much so they take infénts of the community to EPI center/BHUs/RHC through their
, own arrangements or by foot and do many other tasks déspite non provision'of the vehicle or -
transport facilities etc. that appellant is also -entitled to the conveyance allowance as are
_allowed/granted to the lady health workers of the same and other districts: but the concerned
authdrity is not willing to allow/grant the same allowance granted to the same employee
throughout the province. Appellant is feeling aggrieved from the inaction of the concerned
authority by not allowing.conveyance allowance to the lady health workers, appellant prefer this
departmenttal appeal before your good self to redress their legit-grievances. U

It is therefore, humbly réque'sted that on.~écceptahce of this departmental appeal the
c'orjcemed authority may very. “kindly .be directed that the conveyance allowance be
allowed/granted and the. appellant be treated at par with the colleagues of the same and other - -

districts employees as conveyance allowance is admissible to all. the government/civil servants
~in other quarter concerned. ‘ : ' - -

Dated: 06.04.2022 APPELLANT = 74i7j .
a ZAKIABIBI
Lady Heaith Worker (BPS-05),
- BHU JANGERI, District Karak.
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VAKALATNAMA

g BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
: PESHAWAR o |
0|= 2022 |
o . (APPELLANT)
ZAIABIBI -~ ' (PLAINTIFF) -
T (PETITIONER)"' :
VERSUS
I o ' (RESPONDENT)
_HEALTHDEPTT: - - (DEFENDANT) |

;_;I/We - ZAKIA BIBI o S o
. Do hereby appoint and constitute Afrasiab Khan Wazlr, Advocate,' -
High Court, Peshawar to appear, plead, act, compromise, withdraw ‘or
~refer to arbitration for me/us: as ‘my/our Counsel/Advocate in the. above
"“noted- matter, without any liability. for his default and: with the authority to"

- engage/appount any - other  Advocate Counsel’ on my/our cost. I/we
authorize the said Advocate to deposit, withdraw and receive on my/ourA -

* behalf all sums and amounts payable or deposnted on. my/our account |n.‘ o
| the above noted matter . . . .

Dated. ./ /2022 S
“CLIENT(S)

- OFFICE . ' ,
Room'No.6 Ground Floor, Afridi Tower,
Government College Chowk Faqlr Abad
‘Peshawar City. - . .
: Mob:le No: 0312 9888752




P’ '"Im!’l\va .
REIC.L

g
.

“ L A - pgy P#
: ) ~vigs '

i,;BjEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323/2022 QG

Mrs. Zakla Bibi, Lady Health Worker (BPS- 05) BHU Jehangir, District Karak Je R}g@ ’\;é‘é
| APPELLANT %aw

Qp
e W

Govt: of Khyber Pakhtunkhwa & Others ..................... S RESPONDENTS
INDEX

S. No Description of Documents - AnhexuresA Pages
1 . Para-wise comments = A -3
2 Affidavit B 4
3 The Khyber Pakhtunkhwa Regulation of Lady C 510 ‘
Health Worker Program employees Service 3
Rules, 2015 - ‘

4 The Khyber Pakhtunkhwa Regulation of Lady D 11-15

Health Worker Program and Employees
(Regularization and Standardization) ACT, 2014 . _
5 Definition of Conveyance Allowance E 16

6 |. Letter of District Health Officer Karak regarding F 17
' Guide line of Conveyance Allowance .
dated 03-07.2017 '

7 Guide line of DGHS KPK regarding Conveyance G 18
Allowance of LHW
8 Authority H 16
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Deponent
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o) EFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323 OF 2022

Mrs: Zakia Bibi, Lady Healtﬁ Worker (BPS-05) BHU Jehangiri, District Karak
e ettt et ea st Ee et e et e e e e e e e e e et APPELLANT

The Secretary to Govt. of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH: '

PRELIMINARY OBJECTiONS:-

6. That the appellant has got no cause of action or locus standi, to file the instant
appeal. ’ \ .

7. That the appellant has not approached this Hon’able Tribunal with clean hands.

8. That the instant appeal is bad due to non-joinder‘of necessary and mis joinder of
unnecessary party. | '

9. That the appellant is not a civil servant but a public servant within the meaning of
section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker
Program and Employees (Regularization and Standardization Act, 2014) hence the
honorable Tribunal has no jurisdiction to adjudicate the matter.

10.That there is no original or appellate order which is pre requisites of section 4 of
the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR

- 1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

6. Correct to the extent 6f appointment on contract basis in the program and
subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady
Health Worker Program and employees (Regularization and Standardization Act,
2014). It is worth to mention that the regularized employees of the program have
been declared as public servant under section 9 of Khyber Pakhtunkhwa,
regularization of Lady Health Worker Program and employees (Regularization and
Standardization act, 2014). It is further to clarify that the terms and conditions their
services are governed by the provisions of the Régularization Act 2014 as well as
Rules made their under, hence they are not civil servant.
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. Incorrect. Firstly the conveyance allowance as evident from the Notifications

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the
civil servants whereas the appéllant is not a civil servant. Secondly, according to
the definition of conveyance allowance, the allowance that is paid to a‘ﬁ employee
to compensate for the travel they have to undertake from their residence to the
work place. Whereas according to the Service Rules of Lady Health Worker
program, Lady Health Worker providing primary health care services to the
community at their doorstep in their catchment area as evident from the guide
lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar
which is self—explanatory that conveyance allowance is not admissible in limit of a
street, village or even with the LHW local jurisdiction as they are covering their
area by foot and their officé or health post is their own home, so conveyance
allowance is not permissible. ' '

8. Incorrect. Already explained in Para 2 above

9. Pertains to record. However, the appellant was to assist the honorable PHC with

respect to their status as per section 9 of the Regularization Act 2014 however,
malafidely the appellant concealed their status even otherwise they may. knock
the door of Apex Court against the judgment dated 24-03-2022 in WP No.
346/2019 instead of filling the instant appeal. '

10.Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds: ,

E. Incorrect. According to the definition of conveyance allowance, the
allowance that is paid to an employee to compensate for the travel they
have to undertake from their residence to the work place. While as per
service Rules of Lady Health Worker program, Lady Health Worker
providing primary health care services to the community at their doorstep in
their catchment area as evident from the guide line of the Director General
Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that
conveyance allowance is not admissible in limit of a street, village or even
with the LHW local jurisdiction as they are covering their area by foot -and
their office or health post is their own home, so conveyance allowance
should be allowed.

F. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

G. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

H. Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.
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E Incorrect, Para-2 of the facts & Para-A of the grounds are seif-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.
G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that aécordir;g to the
definition of Conveyance Allowance, the allowance that is paid to an employee to
compensaté for the travel they have to undertake from théir residence to the work
place. While as per service Rules of Lady HeaItH Worker P'rogram,‘ Lady Health
Worker providing Primary Health Care Services to the community at thgir doorstep
in their catchment area as evident from the guide line of the Director General
Health services Khyber Pakhtunkhwa, Peshawar is self- explanatory that
Conveyance alloyvance is not admissible in limit of a street, village or even vi/i»lh the
LHW local jurisdiction as they are covering their area by foot and their office or
Health bost is their own hdme, so no conveyance allowance should be allowed &
the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

f

S \
2. Director General Health Setvices

Khyber Pakhtunkhwa

1 Secretary Health,
KhyberjPakhtunkhwa

Q_l 1 /ol/u 23

3. Provincial Coordinator LHW Program, 4. District Health Officer Karak 0(]6
Khyber Pakhtunkhwa

Y2
e
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BEFORE THE KHYBER PAKHi'UNKHWA, SERVICE TRIBUNAL PESHAWAR
SERVICE APPEAL NO. 1323/2022
Mrs. Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak
APPELLANT

VS

Govt: of Khyber Pakhtunkhwa & Others ... .. RESPONDENTS

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak,
do hereby solemnly affirm and declare that the contents of the para-wise comments at
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of
my knowledge, belief and that nothing has been concealed from this Hon'ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge
District Health Office Karak




Management Unit of the Prograr at Provineial Jeyel,

Lo L CH&#‘PERQ' | e
RECRUITMENT AND OQTHER TERMS AND CONDITIONS' OF SERVICE -
| 1 ‘ OF EM[PLOYEES

‘ 3 | Methoo of appomtment ---(l) There shall be Selecuon Comm1ttees for the

_purpose of _makiglg selection for initial appb_il_.lhnent ..bnlcéntlfact‘besis to the posts of the =

appomtmenf o

Q) The candldates applymo for the vanous -posts in the Pr0g1 am shall possess
' .:.ame quahﬁcanon and age limit, as prowded m the ongmal Program '

: ‘_ -'1;:;' Selectlon cntena for appomtment of Lady Health Superwsor --(1) There shail
- bea Selection CommIttee for the appomtment of Lady Health Superv1sors‘ comprising of
~ihe followmg B : A o '

(a)é D1strlcr Coordmator L . . Chair-ma::g _-
1 Lady Health Worker Program ' " '

(b) d Ieplesentatwe of Dlstuct Health o Member
Ofﬁcer S ‘
(c) ‘ar 1epresentat1ve of the Provmc1al - ° " Member..

Program Implementation-:- Umt not -’
below the rank of BPS 17 and ’

- Membér-cum-

(d) Fleld Program Ofﬁcer of s anrE
L Sectary' O

the concemed area.

(2) © The posts shall be advemsed 111 two News papers or eIectromc med1a

o .-(3)7 Test and mtemew of the short hsted candldates at Dlstnct IeveI shdl be e
-conductcd L

| 4) - The Selection Comrmttee shall_ placethe list of recommended ~'and1dates
] along w‘th recold of wntten test, before the District Health Officer.




3 . Method gf.'appointment.-‘--_(l) There ‘shall be -Selection Committees for the ..
' Purpose-of makigg selection for initial appointment on contract basis to the posts of the -

Mal1agelnent Unit of theProgram at.Proy:inciéI level.

!

CHAPTER. 2

. RECRUITMENT AND OT R TERMS AND CONDITIONS OF SERVICE

' OF EMPLOYEES .

..'

- Program, on ':thgt recomméndation& ~of which - the. appoiriting authority shall maje.
'appo'intment__' ' S : GO o

2) - The candidates applying for thfe_"a'fari_ous;';post's in the Program shall posséss .

i sa}fne qualiﬁcation and age limit, as provided:in the original Progfam,

A '-};:,"; _* Selection criteria for apbom-'tmel_lt‘;j‘fl}ﬁdy Heah‘f'h:'Super;iri:sor.--'--‘(l) There shall
- be'a Selection Committee for the appqinnngzxt_-Qf Lady Health Supervisors comprising of o
-~ the following: .- Lot S - '

N 0

(a)é District Coordinator, R
-1.Lady I_—'Igalth-WQrker‘Progr,am;
(b ‘a rep1‘qéentative “of Di*.;&iét ‘H.ealth o JI\’/I_émber

(6) -a. representative of the". Provincial .+ Member.
" Program Ilnp'lementatiox_li“.?::",Unit “mot - B
; below the rank of BPS-17;and - o

- (@) Field Program Officer of G w Member-cum-
Lo the concerned area. A . Sectary

iy

2) "The posts shall be .adwjlélf;'tised lnTWO N@WS' papers or electronic media. :
" +(3)  Test and interview of_ the shopf ;ﬁ:éigd’k:andidates at District level shall be -
conducted. - T s S R

o @ The Seleotion Committee. s.haLl.‘i;"-pé'l'-ac_g;thér list of ;e_co’mm_ende;d_ cand1d es,
- alongwith record of written tegt, before the District Health Officer. ;

i




st

P ferably ‘married and mustibe pennanent remdent of the area for which shé isto
be appomted ' S o

electlon crltena for appomtment of Ladv Health Workers.—-—( 1) Female

. A_'_prefer bly ‘married and must be permanent re51dent of the area for Whlch she is 1o be
B appomted S ' '

B (2)  There sha'll bea S.eleétioﬁ CQ'rﬁ:'ﬁ'-ﬁ'ttee comprising of the following: =~

(a) ‘Medical Ofﬁcer/fncharge o] Chairman
First Level Care Facﬂlty,..',i IR o

(b) .a female representatlve to\ be - Member
nominated by' the Dlstnct ‘Health = . : :
Officer . from  amongst: Women
"Medical Officer or Lady _Health -
Visitor or-Female Medical. Technician
- or Medical Techmcxan or D1Spenser
; posted at the same F ac111ty, ‘

" () Lady Health Superwsor ~..-'.;'~__ ' ~ Member-cum-

BRI ' . Sectary

-5y Mamed females/women with- past expenence in community development

: havmg the requn‘ed quahﬁcatzon, w111 be glven preference

(6) Candidate should be wﬂlmg to carry cut the services from her home Wthh ‘

will be de51gnated a-“Health Hotise™: ensuring effective. linkage between the
oonunumty and the pubhc health care dehvery system e

AN

(7 [ SD@leCfdlfﬁLu U\mwvered “areas, the Dlstnct Heaith Oﬁmer n o

consultation, with District Program - melementanon unit, may substitute the -

~ members of the Selection Lommlttees to meet the desued objecfwe

Female who shall ap_ply for the, post of Lady Health Super\rlsor S)Eouid :




:"Dlovmmal P10 gram Implementatmn Umt

(3) The posts, shall be - advertlsed m two NCWS papers/electromc medxa.by the -
“"iProvmcml Coordmator L o

'.":’(4) Test and mterv1ew of the- short hsted candidates at ?)1”0"11101?11 ICVCI shall be '
. conducted ‘ - |

(8) The Selecuon Com.rmttee shall place the-.hst of recommended cand1dates~

- dov{rn crxtena,

:-; 10) ;’ On receipt of venﬁcatxon, the Provmc1al Coordmator shall accord ﬁnalv ,ﬂpproval
- .and will issue appointment orders of the selected canchdates and record of ertten ‘test of.
i the selected candi dafec be. I\ept in her/thelr personal files

fp Selectlon Cntena for Drlver for the vehlcle of Ladv Heaith Supervnsor ---The

(,anchdate must be peunanent emdent of the area for which he 1s to be appointed. He - A

shall have wr 1tteni consent of the Lady Health Superwsor w1th whom he has to perform .
; "du»ty. S ' ' :

YA .‘5elect10n c{rnterla for, the post of | provmcm] program xmplementatmn umt in .
bps-l to bps-16. -«-\1\ There shall be.a Sulecnon Comxmttee compnsmg of the followmg -

1

'_(a} Deputy Prov1n01al Coordmaror s . Cha1nnan~ . -
. (5} T1a1mng Coord’nator ‘ RN ) T . 'Mem’bér .'
i('c) __A-\. replesentatlve nominated by the Dxrector T Member | »
General Health Servmes not’ below the. ra.nk of | - B B
BPS 17; ' &

;.

.-(2\ Tlae Plovmmal Coordmatox shall be the appomtmg authonty for- the post of




Provme1a1 Program Implementattof Uit § m Basrc Pay Scale 17

“'I-'he posts shall be a erttsed m two News papers/electromc med1a by the'.

e ) _. (4) Test ancl mterv1ew 0 the short hsted candldates at provmcnal level shall be.t “

_— conduetea e S -,:-:.:.j - - .

(5) The Selectlon Commlttee shall place the list of recommended candldates ‘
al ong"mth record of written test, before the Secretary Health. ‘

Y (6) T‘he Secretary Health shall nommate an officer, who shall not be a member
“of the sélection committee to re-verify the documents, residential status of the candidates.
" and to ensure that the recommenda’uons have been made in accordancel w1th the lald '

s down cntena

s . (7) On recerpt of venﬁcatlon, the Secretary Health shall accord ﬁnal approval
-+ - apd-will issue appomtment orders of the selscted candidates and record of wntten test of
- the selected’ candldates be kept i her/thelr personal files.

_ ":"9. _ ‘Recommendanon of the Selectlon Cemmlttee. When an appomtmg authontv, B
_ does. not accept the’ recommendatron of Selectlon Comrmttee it shall record its reasons

- and obtain order of the next hlgher authonty-:’;:;

-.'-_~'1{);. Funetlons of the Ladv Health Sunemsor —(1). To carryout extensrve"

L tsupervxston and momto'mg of the field actlvmes of Lady Health Workers. Lady Health

o Supervxsor shall yvisit the’ Health House of eVery Lady Health Worker . under her
o supermsron at-least twme amonth ‘ : .

| (2) Lady Health Supervisor shall prowde supportwe superv1s1on on Job ‘ -
trammg, verbal and wntten feedback to her Lady Health Worlcers . oLt
,» g (3 Lady Health Supemsor may act as tramer in the refresher trammg as and
- when requn ed by the District Program lmplementatmn Unit. . '

(4) Lady Health Supervrsor shall attend the Contmued Educanon Sesswns m

all the re evant health fac1ht1es

T T




gt

_ ION Lady Health Supervrsor shall carryout verbal autopsy of mfant deaths
o 'reported by her Lady Health Worlcer '

(6)- J_.ady Health Supervrsor shall assrst the Dlstnct Program Implementatron o ;

_ Umt in the preliminary - scannmo/venﬂcauon of canchdates for the pos1trons of Lady
. Health Workers. - - SR

‘ ',‘ n: dady Health Supcmsor shall I1alse between Dlstnct and First Level (‘are ,‘
.F acrhty (FLCF ) for. the effecnve coordmatron of act1v1t1es of the program.

ol (8) ‘ Lady rTealth Superwsor sha]l attend the D1stnct Program Monthly Revxew L
(DPMR). . - :

R N

' A('9) Lady Health Supervrsor snall ensure regular mamtenance of vehrcle and its
: 'movemem regrsters if allotted B "

e Ill' Functlons of the Lady Health Workers—-(l) The Lady Health. Worker shall
_ “provide ‘Primary Health Care services to the commumty at then' doorstep in her
. ~~Catchment area. S '

(2) The Lady Health Worker shall reglster all famrly members in the catchment area
_ especially the elrgxble couples (married women age 15-49. ycars) in her respecnve area
. -+ and maintain upto date mfonnahon about her catchment_ area 'S populatron.

LN

i'(3') The Lady Health Worker shall orgamze commumty by developmg women: groups :
; m health commrttees 1 hel area. - : . :

. (-l) J.hf: Lady Health Worker wr]l arrange meetmgs of these groups | in- or er to




.u.

rdmate w1th local commumty mi

,..

ausing’ malnutrition and numtlona] coulrselmg ‘I'hey shall be able to treat -iron

eﬁclency anerma among all wom spé ]ly pregnant and lactatmg mothers as well as
nemlc;young chlldren S .

" early initiation and: exclusrve breast feedmg for srx months and weamng pracuces
- rnatemal nutrition and macronutnent malnutntlon

vaccinations (in her catchment areg? nly) W1th suppoit from the local health facxhty/EPI
“staff. The Lady Health Workers” (BHWs) W111 also pa11101pate in various campaigns for
nnmumzatxon ‘against EPI target diseases &g “Polio; MNT, Measles etc in her catchment

: catchment area only

administer injectable comraceptwes as per: define protocols to- ehgrble couples ‘in the
,commumty inform them about propér use and‘possﬂale s1de effects

diseases using basic essen’ual drugs. She’ wﬂl refer cases to nearest centers as per-given

- Lady Health Worker/S enior Lady Health Worker The Lady Health Worker/Senior Lady
' Health ‘Worker will also be- mvolved -in TB AIDs Hepatxtls and Malana
preventlon/control o R S

tﬁ ﬁlled ‘:lll'ﬂl attendants and I’?cal health facxhne.s for appropnate antenatal nat’il and.' '

,{nitlerv ntlons such as anemia contrﬁl growth momtormg, asse}ssmg common nsk factors""

o _;-'(12) The Lady Health Worker shall :coordmate w1th Expanded Program on_' ',-‘
’ 'Immumzanon (EPI) ‘'of mothers agamst Tetanus and children against communicable = -
~diseases. The Lady Health Workers trained ' in' routine .EPI, will -ensure timely - .

(13) ‘The Lady Health Worker shall motzvate and counsel chents for adoptron and'
¢ontinuation of family planning methods ‘She will provide condoms, oral pxils and -

guidelines. For this purpose a kit of certain inexpensive basic drugs will be provided to

1Y .The Lady Health Worker shall promote numtlonal educatlon w1th empha51s on

area only. The Lady Heaith Workers W111 bejnvolved in the surveﬂlance actwmes 1. her .

‘. (14) The Lady Health Worker shall - carry'out preventlon aud treatment of commonﬁ:j .
‘ "arlments ‘e.g. diarrheal drseases acute .respiratory infdctions, tuberculosrs intestinal -+
- parasites, malaria, primary eye care;: scabies, first aid for. injuries .and other minor -,




(15) The Lady Health Worker shail drssemmate health educahon ‘méssages on
_-individual and commumty hygrene and sanitation as_well as- mformanon regardmg,
: pleventlve measures. against spread of AIDs "Hepatrtrs etc SRR

. (16) The Lady Health Worker shall attend monthly contmu.mg educatron sessions at her
.base facrlrty to share progress: rega.rd.mg all"activities carried out by her mcludmg the
.home visits, number ‘of family planning acceptors by-methods and stock. position of
Contraceptives with- Incharge of Facility. Shie:will also attend education’ sessrons submit

her monthly report and collect one month supphes ﬁom Health Facility o CoL

'.; (17) ‘Thé Lady Health Workers will not he mvolved in any other actlvrty w1thout the
' pnor permlSStOn/gurdehnes from the Provmctal Program Implementatron Unit. . - -

v

_ ;é"t%

12, Trammg of the Lady Health Supemsor.—Total duratron of trammg for the Lady P e
Health Supervisor will be one year, The Lady Health Supervrsor will start field act:tVItleS Ll
-after the initial three months tralmng The’ tra.mmg wrll.be carned out in two phases. ,

ff:

.',,,

13. Trammg of Ladv Health Workera—{l) Thé:trarmng of Lady Health Workers.
wrll be conducted in two main phases for 2 total oﬁ tweIVe months (03 months,,,bas1

In. health facrlrtres where 10° or more Lfdy Health Workers or: under basrc

...d:

A

(2)

St

Miﬁ&ﬁ.h- DAY

.:_' 3 ;3(5)
+. . Difteen;

> MG\N-&-’]‘,

esE , ele
% hiother facility,. approval for
Ing; Program Implemen ation:

——r TR O Do




(c) Fleld Pro gram Ofﬁcers of the Prevmmal Program Implementatlon Umt

(d) ~-Management Informatron Systern Coordmator of the Provm01al Program
Implementatlon Umt and . : '

(e) Mlmstenal Staff of the Provmclal Program Implementatron Umt - N

16. Postmg/ Transfer.-—Every Program employee other than Comrrmmty Embedded

Employee shall be liable to serve anywhere i the Province agamst the cadre post in the
Pro gram. '

17. Pensmn, General Prowdent Fund, Benevolent Fund and Group Insurance.

(l) Rules made by Government, regulatmg Pensmn General Provrdent Fund, Benevolent
Fund and. Group Insurance shall apply for regulatlng the matters of Pension,-General
Provident Fund, Benevolent Fund and Group. Insurance for those employees of Program
whose servwes have been regulanzed under thrs Act.’

18. Shuhada package.—-Shuhada package as adrrn531ble to cw1l servants of the
Government shall be apphcable mutatis mutandls to the program employees other than o
the clause of appomtment of the package




19.. Réﬁremept'fr'om_s'e Vi
shall retire from service- -
(a)

o T () Whiere no.diréction is gwcnunder s’ubéruléi(al on the ;:ompletioh.bf,si;c.tietli'
- T e year of his age. LR ST o

har
o 53

stule (D(@)z shall be made- until “the,; program -
5-0; 'i'inds.gg which it is proposed to make .

' S.No. *Designation. -

« .| L |LadyHealth - District:

Supervisor _ : Offfcer
Lo '_ 2. |Lady Hc-;élth Worker. |1

Igggm;angl,auxﬂiéxy instructions issiied
o mlfa.gdls to the program employees.” . k
= 22’,%%‘* In’ all. other attersFro
rule'§;’the rules, if any; made by’ Governient, “sqf ‘
: apﬁl,,iéd~fg7r,:diSposal’Qf such matters. R
TG S ’

:General provisions..-.-

3
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ACT 3

to régu!atet’_h'e status of L ady Health WQrke'rs*Progrzajh}?ri the Plro.vibce‘of the Khyber
.+ Pakhtunkhya and to regularize and standardfzéftl}gjserv:fc‘e"s-of employees . o
' ST ofthe said program . S

* . WHEREAS.in pursuancé of thé‘Cons,.timﬁpn (Eighleeh’tﬁ-?Amend'r'nent)'Act, 2010, the subject of

' Heélﬂi'has een devolved 1o, fhe Provinces and as such Lady Health Workers Program 1un by Federal -

Govemnﬁent' for supporting the family p_lanning and primary health care. was devolved to the Provinces
~ accordingly: ST e e o

. AND WHEREAS in the Lady Health Workers '_Ptbg_rén‘f;i-’ihe' community. hased workers have 3

‘_speci_él nature of job, for the execution of _which they have to rema_if,i. cohtindousty embedded with their tocal -~

* . calchinent populalion;,

. “AND WHEREAS it-is obligatory to maintain lhé_a' origih‘é\';;once!pt;and»des'ngﬂ of the Lady Heallh |

\Workers Program, 0. ENSUre the presence of communily»'ehﬁb:edded émployeds for effective service
defivery tohe people of the area; .- . : R R I
- AND WHEREAS il i expediedt-lo regulate lhe slalus of Lady Heallh Workers Prograi in the
Provineg of the Khyber Pakhtunkhwa-and 10 reqularize and stanidardize the services of (he employees of
the sdid program. - BT N '
. “ltis hereby enacted as follows:-

-4, " short title spplication_and ',cdmmg'n’cemerit.-j--(.ﬂf):}jﬁ.-Thisi}.i\'c,t may be callsd the Knyber
~ Pakirunkhwa Regulation _of - Lady Health"Wprke,r
: Slj;i;'ida_rdizauon)Act,2014. ' ST E
, ‘_(2)"' It shail apply t'o-au.persons emplqyedbr'to'bé.éiﬁployed in Lady Health Wor'kérs Program,
o the.Pro_vin’ceollhe_KhyberPakhtunkhwa. . N ' o :

S .(3); It shall come into force ‘at once except sepliongé, WhAich shall come in 1o force on 1t July,
? h Defiiiitions.le-ln this Act, unless tf{ere is anything reh@ijﬁa‘nt in the‘subj‘e’c‘i‘or Qonlext,—’

“p,opuiation for which a Community

@) “catchment ‘population” means ineoca

Embedded Employeeof the Progral '.'i,gj'_,appoiriljed or posted and reguiarly resides,

“theréin;
1 .

‘ (b) ~-"Corﬁmur{i{y'l':'mbedded -‘Employeéf"z"r-j:-wéans'a'?rogram employee residing an‘cl‘

~ ‘working within his- defined catchment population for which he was appoinied o

Cposted; R SE i .
; R ~ “District Pr'ogfarﬂ_impieménta{ioni’r'.l'J:‘r"i"i'l"- _meahs the"l\/ianagemeh
... Program at District evel, i ,

(d)-- - "GOVEmm'ént'f means the .Gnvemméﬁﬁ)f e Khyoer PO
(e - rorescribed” means prescribed by f0es o |

- hich was prévioust he f : . ' -
National Program for Family _Plannigg-and Primary Health Care.

m, whose service 18’

' "_?fog'ram'- employee” means an_-.é'ﬁ“::ploy'ee of the Progra
. regularized Unde
: commehpementofthis‘Act: L

R _ .- Pt s i e
;, '-‘,v'. T
. ’_
' . .‘:
L . K ‘
i 2y :
R 1
. i var

S Prog’ra’pﬁ’_:;and;Emplo_ye’es, (Regularization and

¢ Unit of the

"TTProgram".mééné {he Lady Heﬁ.a!tﬁ Wdé}(er's' Program devolved-to the Province and
y run by the Federal Government under he name of the .

ed under this Acl and ,ii)@;id@&'bﬂsons lo. be appoint?ci_ afler. the

o
£

-
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h) . '“Pro-nnce means the t-'rovmce Ve r\..,.,;.r : , ,
Q. | "Provmctat Program trnptementatton Unlt means the Management Unit of the |
" Program at Provrncrat leyet and T S R
S (R ".rules“ mean rules made under thts Act
; .37 Status of Program.- (1) On commencementot ttus Act ttte Nattonat Prograrn fo. Family Ptanmng .
emment ito be known as the Lady

a PrOgram of-Gov

" and. Primary Health Care, shalt be deemed . be.
Heallh Workers Program

@ The purpose of the Program shall: e to‘ gtevent—i\te,,;:é_ﬂ,[aii\?é. _.re.habttt.tattve and
cmotwe heatth care servrces o the catchment peputalto, ﬂ:fthe._‘_ oyrnce L . Lo

ue for such a penod ae%Government may determrne

L
i @ The Program shall contrn

@ After com‘rng tnto force of thts Act Government may appornt petsons to yartous oosts n
the” Program on contract basis and there Sh’t\l he no reguiar apporntment in the Program :

t5) The appomtment under sub sectron (4) shalt bc madc tn acccrctanco thtt tho cutmm und iy

manner as may be prescnbed

4. Regutarrzatron ~-(1) on commencemcnt of 1his Act at! the Prograrn employees,’ who Were
tor fixed monthly stipend Hasis before 1 July 2012, and holding the -

oo appomted in the Pragram on contrac
sl post till the commencement ot this Act shatt stand regutanzed with ettect from st July, 2012

* Provided {hat the services of such Program emptoyees shalt be dcemed lo havc beon. |aguhlt7ed '
f their names ifi the. otﬁcrat Gazette : o

' under thts Act only on'ihe pubttcatton o
s of the. Program tatten vacant on account ot dcath “reftiremnent; '

: Proyrded further that the post
:esrgnatron drsmtssal tegmination or otherwtse shatt be ﬁ!ted-m on contract basrs

2 | The Program employees regulartr_ed under thrs Act shall be placed in, the relevant Pay - '
Sceles correspondmg to the crvrt seryants or as may | be determrned by Government : R

(3‘) - The sentonty of the Program emptoyees regutanzed under thls Act shatt be delermined in o

4 manner as may. beé prescnbed
G anzed under this:-Act, shall retrre from : ‘

4y A Prog@am ernptoyee. whose senvices:are;egulat
gervice, o0 the option of. thie Program employee and on sy date-‘as'. requested by the Program ernptoyee o

o after cornptetton ot twenty frve years of quatrtymg servrce or"on the comptetton of. srxtteth year ofage. - -

. (ti) A Program emptoyee whose ser\rrce is regutanzed under thrs Ac

' V-ponsronary and rettrement beneﬁts as may be determmed by Government

t shatt be entttred to suc_h

for_ Communit‘. Embedded Emplo ces.(1) For trllmg a post ot-
authorily shall-cause 10 yerify ‘and ensure in “the -
t, shallibe a regutar resrdent of his

5. Ntechamsm of recruitment

Community Embedded Emptoyee. the appoining @
prescnbad manner. {hat perser, who is | tc be appornled agamst such pos

catchment poputatton B |
mt shall oyersee and momtor the process and

| (2' “The Provmcral Progran. lmptementatron U
""" tion, carried out by the appointing’ authonty under sub-sectton (t) before @ person is

| trndrng of the verifica
appornted against post ot Community Embedded Employee

(3) “The Communrty Embedded Emptcyee sttatl
ided that Government may adjust a Commumty

" poputation. of his residence; prowi
another area in certam crrcumstances to be prescnbed

ertorm is' dities within the catchment
Embedded Employec in

o

RN s T
™ .
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* -{4)  Noiihslanding anylhing CONLaINed I OINEI-ProvISioNs i S AL 116 SE1vives Ui wic
" Loty Embedded Employees; whose services are regilarized under this Act, or other Communily

- Embedded Employees to be appointed after the commencerent of this Act, shal be liable fo termination, if Ny
ihe employee- . ' R A .
(a) has. unlawfully ceased lo be a regalar. resident within or has become @ non- .’
. resident for his catchment populationsor - . U '

(b). s involvedin any other engageri‘.yéfil@r a‘praclice which is nol in accordance with -
the laid down and app;qved policy.of the Program; or

@ b coaset o be effent i the:p.é@&“QHCe of official duties; o
@ f‘?S'P"Ovéd guilty of gross n1iscon"j,-‘?“j5"t§ B |

B A Cpmmunity,Embeddéd Eniployee, whose servlce is terhiihat;.adjun‘ciér sut-clause (a) or*
(b) of stib-section (4) of this Act may be reinsfated into‘sé'ryi'c_f_e_g.ih:a manner,as.may-.be.p_resc'ribed:- A

L]

A Provided thal this opportunity of reinstatement shalkot be given imore than once {hroughoul the
© . -lenure oFaCQmmunity Emb’edded Employee's service: TR S -

“ . Provided furthe}' th_at; :

“(a) o salary of silowarices snall-be-pajd fo the re-instated employée for the period
_spent inder termination; and ‘ o -

) payment made, if any; 10 ljye;~lergi§i¥éledenip,loyee being rerills{aied.=\‘.liwidh was -
‘ not allowed duririg or for the period-spent tnder terminalion, is recovered from-he
employee. . . ‘ S SRR . : :

6. Posting, transfer and adjustment of Proqram'erﬁplgyegsZ-;-'Nolxuilhstaindihg anything canlained

in olher provisions of this Act, the Program emplgyees_,;excep'l;the,_C,ommuni_ty Embedded Employees, may
be transferred to perform duty anywhere in the Provincg.. Lt o

A Di‘scipliﬂﬁawvactIOn.i--Diécip'Iinary casé_s:agai[.i..st.:thé'.:i-?;rcfg’{,aﬁm, ehpl@yee.s shall bé dealt with in a
_ manner &s may be prescribed. : T . .

g - '~Applicatidn of Government ‘ru}'es.;-.‘_-The'Erp”- : é@plﬁj{;gs{.s;hgli,be .deait in accordance with
the provisions of this 'Apt'_and rules, prpvided.that—iif_, oz.sgggifit;i]ruies are-available on any matter, he
Government rules shall be applicablejlo such Program:'gmpigyees.'j ‘ T

9. ... Public se.rvants.-’-,-,Ali'Progra'ni employees .sha'!l'-.‘fki'gé:'deemed to be. public servants within tie
meaning of section:21 of the Pakistan Eenal che.f.aso (Act:No. XLV of 1860)1 _ oo

10 Power to make rules.- -Governmen( may,- by nolification in the official Gazelle, make rules for

carrying out (he purposes of this Acl. ' B Lo -
11, Saving.- Afy rutes, orders or instructions in respect of any.terms.and condilions of services of
Program employees duly made orissued by an authority competent to make.them.and in force immediately
before the commencement of this-Act shall, in so far-as, such rules, orders or insluctions are nol -~
inconsistent with the provisions of (his cl, be deemed o bg fulesmade under (his Act. . S

Government may make such order, not inconsi'steni ,vvilh;;tl}éf provisions of this Act as may appear 10 be
necessary-for the purpose of removing the difficulty: - - : T

1. " Removal of~diffi§dltie§.-.~ilf an'y.idiffichlty arises iﬁ'_givihg affect to any of the provisions of this Act,

‘brovided that no. such power shall be exerciséd after the expiry of one year from the
commencement of this Act. . CoE : \

‘?
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Regulatlon of Lady Health Workers Program and

erea\ - The Khyber‘»‘ Pakhtunkhwa
nce, 2014 (Khyber Pakhtunkhwa Ord. No Vi 0

. €8 (Reguiarizatlon and Standardlzauon) Ord\na
- hereby repea_led , L

BY ORDER OF MK. SPEAKER
PROVINCIAL ASSEMBLY OF KHYBER

PAKHTUNKHWA N

(AMANm I,AH)

-Gecretary
(}i’ I\hybm P"lkhtu nkhw a
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3 -)eﬂmng Conveyance Allowance

T he alﬁowance is pald ‘to an empﬂoyee to .
*empensate for the travel they have to

o _v‘mdertake frem thelr ressdence o the " ) e

: "'werkplace The amount: payable as an.
.f;:.:.’.aHewance depends orihowfaran. .
- employee has to travel and the modes of |
" -_TTransportatlon used o A

v, At . o - . .

. "Scanned by-CamScanner
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et o . KARAK:- . |

Phone & Fax. 0927-290537 Emal dhokarax@omaﬂ cony
b2 SIS UE R - Dated 23 :-/07/2017.

B

" KhyberPakhtunkhwa Peshawar. ="

Subject - CONVINCE ALLOWANGETO LHWS -

L Tegu[anzed w: ef 01 07 2012 and they.have been mcluded in the drstrrct budget bookq .
__.'Iwef01 072016 : : r. .

. Therefore it is requested to gunde thts ofﬁce whether convrnce allrance |s admrs:rble to’

LHWS or not as LHWs are demandlng of convrnce aliowance -

_' lt ls therefore requested to |ssue mstructlons |n thrs regard for the smooth runnrng of rhe_— .

LHWs prgramme and to avold compllca’nomln future

o ', Dlstrlct Health Oft"cer 4

L gKarak, el

'. .'Copytothe- , - f P L .

B The Provincial CoordmatorLHWs;Prograrnrne KPK Peshawarfor rnformatIOn

. 2. The Deputy Comrnlsstoner Karak for lnformatlon ) A

- 3. The District Nazxm Karak for |nformatlon ' S e A
District. ,Ath;omcerf :

Karak... -

: lt for your kmd mformatron that the emp]oyees of LHWs programme have been B
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i fr\ LHW io\_af 'urlsdlci:on They are coverm

the:r ow, horne sa no conuevanc ‘*I!uwame-. hfwuld "m perm:’t"e..

o - The Dustrlct"Hea!th Oﬁ" cer

o CO:NVEYAN cE‘AtLOWAN CE T'cf)._~'£ﬁ.WS.--~
CMemo: R

Conveyance a”G\:\I""CE is not'.'

E‘&CIMNGE 0o 9210187, 69 - .9410196‘ FAX 400 = 9200250

WOU.ZDEEADDIMFT%DMTOR sﬂ\mm.‘aﬂ’ll Lu...)rfAIVAR A.'\'D.NOT
N JOANY OF'TCIQL.Z?Y.N::A’{E : Dol

/’BUDGET/SN“ AR

l am curected to refer to your Ietter No 2968/71 dated 03/07/2017 on the subjec‘ o
nmeo auove and % state Lhat WY ' B

-

~ r': !e i nml* of 3 street, v.ii even w:th o

‘-r art‘a by foot and ‘their offrre or ‘-’ealth post is ‘

S ‘.‘.Déput\/ Dire ﬁ/ Accounts)
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e e A &3,
OFFICE OF.THE DISTRICT HEALTH OFFICER, KARAK . g,

T'Ce'rtiﬁed‘that Dr Qudrat Ullah Khan SM (BF‘?§:—:1 A§'_)'/_‘DML_J-:{n’-Cﬁa~rg'e Office of the

undersigned is .'hereby,author.ized to submit t_hé paré-wise pomfnéhts' to the Hoynorab_le-. Lo

Khyber Pakhtqhkhwéi- Service  Tribunal, - PéSha_war in .'éervi\c;e' . Appeals o

No. 1308 to 1326/2022 (Titled-Mrs. Musarrat Shaheen; Lady Health Worker & 18 Others -

VS District Health Officer Karak & others) on 16/03/2023 on behalf of the undérsigned.
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e :“;Dis'trict-'He‘éltr:é%f%ﬂ/arak.




