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Dist. Go^’t. [NWFi'-l'rovinciai 

District Accounts Office Sawabi ; 
Muntlily Sala37 Statemiirit {Oct(il)er-2f)17l •

■i-

>3f
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f

;
Pcrsimal liifoniuxtiiui of Mr I.IAZ AHMAl) d/w/filof KHAMAS KilAN 
Personnel Number: OOK4382S 
Diuc of Birth: 25:07.] 989

;CNIC; 1620293497709 • NTN:
Length of Sen'ice: 00 Years 09 Months 014 Day;

;
Entry into Govt.,Service; 19.01.201:7

i
l'.n)|)li)5'!m;iit Ciiteyory: Active Fermunent 
Designation: MEDICAL OFFICER 80004499-DISTRICT GOVERNMENT ICHYBE
UDO Code: SU614I-District Health Officer (CDsXSwnbi

GPF Section: 002
: !

Cash Center:Payroll Section: 002 ;
0,00GPF Balance:.liitercsc Appiied:'.NoGPFA/CNo; 

VendorNumber; - 
Pay and Atlnwance.s;

;
•M'F- 7.

Pay scale: BPS For- 2017 • Payi Scale Type: Civil BPS; 17
; ' i

Pay Stage: 0

Amount Wane h'pe Amount■ Wane type
10 no House Rent Allowance 2,955.0030.370,000001 Basic l^ay
153:8- Non - Practicing AHowanc 3.000.005.0QQ.OQConvey Allowance 20051210

1U47.QQ Health Professional Allow. 72.000.00 '•1985Mcclicai Allowance 20111974
A-dhoc Relief All 2017 10%2224 3.037.002,544,00Adhoc Relief All 2016 10%2211

;
Oetiiictinns - General * *'

■ ■■'Wage h^pe . . , Amount .AmountWage type
0.00-10,864.003609 Income Tax

•k

Dcfhictions - Loans and Advances

Principal amownt BalanceDeductionDcscTiptionLoan
;

i'Deductions - Incnmc Tax 
Payable: 75,447.70 Recovered till October-2017:

j'.
Recoverable: 32,591.79 :42,856.00 : Exempted; 0.09- I

109,889.00Net Pay: (R[s.-):-10,864.00Deductions;' (Rs.):120,753.00

Payee Name: I.IAZ AHMAD 
Account Number: 22985-1
Bank Details; NATIONAL BANK OF PAK.rSTANy2303S6 PESHAWAR |CANTT PESHAWAR CANTT,

: .vri
Eaimed: j

Gros.s Fay (Rs.):

1

!
Balance:Availed:Opening Balance:Leaves:

I!
Permanent Address: 
City: SWAB]
Temp. Address; .2 
City:

;
Housing Status; No OftlciaiDomicile: NW - IChyberPald^tunkhv/a

!.
Email: ij^hassa2ai44@gmajl.com
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25.04^2024 1. Learned counsel for the appellant present. Mr. Arshad Azam

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

2. ■ File to come up alongwith connected service appeal No. 

1308/2022 titled/‘Musarat Shaheen Vs. Flealth Department” for ■
^ 0

A. L

1 “ ^

arguments on 16.05.2024 before D.B. P.P given to pa^es.

N /
w

(Fareeha Paul) 
Member (E)

(Rashida Bano) 
Member (J)

Kakvmiilhili

ORDER
ill16 May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

2. Vide our consolidated order of today passed in connected Service

% '% 
y?

t ■

Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretary

Health, Khyber Fakhtunkhwa, Peshawar and 04 others ’\(copy placed in 

this file), this service appeal is also disposed of in terms of order passed 

in the mentioned appeal. Costs shall follow the event. Consign.

TP
fit

A O'

3. Pronounced in open court at Peshawar and given under our

hands and seal of the Tribunal on this lo day of May, 2024.

(Rashid^Bano) 
Member (Judicial)

(Kalim Arshad Khan) 
Chairman

Aiuiii*

\ .
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Learned counsel for the appellant present.07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal

Person and Mr. Niaz Muhammad Khan, Senior Clerk

alongwith Mr. Asif Masood Ali Shah, Deputy District 

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given0

to the parties.

(SalOT-ud-Din) 
Member (J)

(Fareeha Paul) 
Member (E).

*Naeem Amin*

lid? Jan. 2024 I. Junior to counsel for the appellant present. Mr. Asif Masood AM 

Shah, Deputy District Attorney for respondents present.

Bench is incomplete. Therefore, case is adjourned. To come up 

for arguments on 25.04.2024 before D.B. P.P given to the parties.

%T 2.

(Fareeha 1^^) 
Member (E)

-Zi<i Ul Haq *

. '.'r*

7-^ '*•1^ ■

b
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Learned counsel for the appellant present. Mr. l‘a/a! Shah■ 25.07.2023

Mohmand, Additional Advocate General alongwith Mr. Asad /ahoor,

Public Health Coordinator for the respondents present.

Reply/eomments on behalf of respondents have already been

submitted.

ivearned counsel for the appellant at the very outset, submitted

that similar nature Service appeal No. 1258/2022 titled “Neelofar

alongwith others Versus Government of Khybcr Pakhtunkhwa”, had

already been admitted to full hearing and have been llxcd for

arguments on 07.09.2023. 'rherefbre, this appeal is also admitted to
) I

full hearing subject to all Just and legal objections by the other side.

'I'he appellant is directed to deposit security fee within ten days. To
t \

up for arguments alongwith the above mentioned servicecome
'.'i

-

appeal on 07.09.2023 before the D.B. Parcha Peshi given to the
^1

'■ i. parties.
I

/
(Muhamm^l Akbar Khan) 

Member (!•)

.1. ^KmnnmuUtih*

J
A

1

» ’V*
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Learned.’ counsel for the appellant present. Dr.13.06.2023

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney; for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawaro
and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

given to the parties.

(Salah-Ud-Din) 
Member (J)

■;

i

*Naeeni Amin*

- V

• t'V. .'''i

> ■,
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Counsel ibr the appcllcint present. . Mr. Asad All16"’ March, 2023

Khan, Assistant .Advocate General aiongwith Muhammad

.iiigaiion), Dr. Q)udratLi!iah Khan, SMO andTLilail, S.G

^0

Nia/. Miihaiuniad Khan, Senior Clerk for respondents No.

1 to 4 present. Nemo for respondent No. 5.

Keply/commerus on behalf or'respondents No. 1 to 4
/-

SLibmitled, which is placed on ille and a copy whereof
%

handed over to learned coiinsel for the appcllant.'l'o come
w

for preliminary hearing on 10.05.2023 before the S.B.Li i:.)

Parcha Peshi given to the parties.

{ii iKhsiiaJPa u I) 
!Viember(E)

Clerk of learned counsel for the appellant present. Mr. Asad All 

Khan, Assistant Advocate General for the respondents present.

To come up aiongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for

10.05.2023

on

the appellant.
4i

(Rozina Rehman) 
Member (J)

*Naeem Amin*

Ml
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Learned counsel for the appellant present. Mr. Muhammad• 05.01.2023

■Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on. behalf of respondents not submitted. 

Representative of the respondents requested . for time to submit 

reply/comments. Adjourned. To come up for reply/comments as 

well as preliminary hearing on 31.01.2023 before

Tj 6)

2

^ j 0

V

(Mian Muhammad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents
■i

present.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come 

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)

 i ..
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Counsel for the appellant present. Mr. Muhammad28“’ Oct., 2022

Adeel Butt, Addl. Advocate General for the respondents

present. .

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

reply/comments and preliminary hearing on 07.12.2022

before S.B.

f)(Fare 
Member(E)

au

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

Peshawar^

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

(Rozina Rehman) 
Member (J)



•f
19.09.2022 Mr. Afrasiab Khan Wazir,. Advocate for the appellant present. 

Preliminary arguments heard.

X

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts 

which is a case of discrimination. Feeling aggrieved of the illegal and

unlawful action for not granting the conveyance allowance, the appellant*.

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 25.10.2022 before S.B.

V
(Mian Muhammad) 

Member (E)
A

W:- l.-.
-■ M



f

' Form- A
tFORM OF ORDER SHEET

Court of
\

1323/2022Case No.

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No,

1 2 3

The appeal of Mrs. Zakia Bibi resubmitted today by Mr. Afrasiab 

Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench 

at Peshawar on . Notices be issued to appellant and his counsel

for the date fixed.

07/09/20221

By the order of Chairman

^____ 1

RFGlS'rRAR ,eo/

a . -1



NOTE:
Objection.No.1. In Para No.4 of the appeal due to clerical mistake 
(word) appellant is used, hence .this Para No.4 be considered as 
Colleagues of the Appellant.

. Objection No.2. Appeal is flagged and marked with annexure.
Objection No.3. Annexure A,B,D,E are replaced by better copies.

• Objection No.4. The appellant is aggrieved of the discrimination 
regarding. Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned). ' -
Hence the entire objections are removed in appeal and are* re
submitted today dated 01.09.2022.

f

/

N
r

Afrasiab Kl 
Advd

/

\

\

\/
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 

incomplete on the follo\A/ing score which is returned to him for completion and resubmission 
>T’ within 15 days.

->«

1. Copy of Writ Petition in respect of appellant mentioned in para'-4 of the memo of 
appeal is not attached with the appeal which may be placed on it.

2. Appeal has not been fl^ged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legibie/better one.
4. Copy of impugned order is not attached with the appeal.

ys.T,No.

Dt. *2- 72022

REGISTRAR^^

SERVICE TRIBUNAL
KHYBER PAKHTUNKHWA 

PESHAWAR.
Mr.Afrasiab Khan Wazir Adv. Pesh.-:

: M.in a
y

'v •

^Lsl
r

V <5
V-*

•.

*L

V .
V



BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR
CHECKLIST

HEALTH DEPTT:Case Title: ZAKIA BIBl vs
NoYesContentsS.#

This appeal has been presented bv:Afrasiab- Khan Wazir Advocate 
Whether Counsel / Appellant / Respondent / Deponent have signed the
requisite documents?______________ _________________________
Whether Appeal is within time?_____. _______ ^^________
Whether the enactment under which the appeal is filed mentioned? 
Whether the enactment under which the appeal is Filed is correct? 
Whether affidavit is appended? •
Whether affidavit is duly attested:by competent oath commissioner?
Whether appeal/annexures are properly paged?_______• -______
Whether certificate regarding filing any earlier appeal on the

-1.

2.

3.
4.

/5.
6.
7.
8.

9. subject, furnished?
Whether annexures are legible?
Whether annexures are attested?

10.
11..

Whether copies of annexures are readable/clear? ______ •
Whether copy of appeal is delivered to A.G/D.A.G? ______ .
Whether Power of Attorney of the Counsel engaged is attested and .
signed by petitioner/appellant/respondents?______ - ______ . ■
Whethernumbersofreferred cases given are correct?
Whether appeal contains cuttings/overwriting?_____ - ______^
Whether list of books has been provided at the end of the appeal?
Whether case relate to this Court?. _______ ^_____ . • •
Whether requisite number of spare copies attached? _____ ■
Whether complete spare copy is filed in separate file cover?_________
Whether addresses of parties given are complete?_________________
Whether index filed?_______^______ ;_____ .
Whether index is correct?______ • _____________ ^______' ■
Whether Security and Process Fee deposited? on _______ .
Whether in.view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent 
to respondents? on _____ ^_________ ^__________ • _____
Whether copies of comments/reply/rejpinder submitted? on ..

12.
/13.

14. -
. /15.

16.
17.
18.
19.
20.
21.
22.
23.
'24.

25.

26.
Whether copies ofcomments/reply/rejoinder provided to opposite . 
party? on______ • : •______________ ’ •_____ ^_______ .1 ■ I

It is certified that formalities/documentation as required in the above table have been fulfilled.

• 11.-

Name: AFRASIAB KHAN WAZIR 
ADVOCATE. HIGH COURT

. Signature:

Dated:



BEF=ORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR '

Jscann
KPs-f 

f*esh
Eo

'"^2^3/2022APPEAL NO.

HEALTH DEPTT:VSZAKIA BIBI

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1-3Memo of appeal1.
Notification & Regularization 
Act-2014 '

A & B2.

CNotification3.
D&E <2--Pay slips4.

High Court judgment dated
24.03.2022 . . ■ ■

F5. .

GDepartmental appeal&.

Vakalat nama .7.

APPELLANT

THROUGH:
ZIRAFRASIAB 

ADVOCATEMi^FTtOURT 

PESHAWAR

I

OFFICE;
Room No.6 Ground Floor, Afridi Tower,' 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752

V
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL

PESHAWAR
•fC TVi*^

APPEAL NO. 12022
Diisry No.

22^/m2^)2^-2-Mrs. Zakia Bibi, Lady Health VVorker (BPS-5), 
BHU Jangeri, District Karak.

Dat«(i 7
....APPELLANT

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator ,LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

respondents may kindly be directed to allow/grant 

conveyance allowance at par with colleagues of same & 

other district of the Lady Health Workers with all back 

ledto-da^nefits. Any other remedy which this august Tribunal 
(O deems fit that may also be awarded in favor of the appellant.

Registra**^ ’ 
^/y|f^^>5ySHEWETH:

ON FACTS:

5 1- That the appellant is serving in the Health Department as Lady
'*■ Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers Program employee 

(Regularization And Standardization) Act-2014, and are performing 

i her duties up to the entire satisfaction of their superiors. Copy of the 

Notification dated 24.09.2014 & Regularization Act-2014 are attached 

as annexure

L z •
*I

C' ’» »

0
..A & B.I .

&
J

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from

%

i



■'1
- BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy, of the Notification
......C.dated 20.12.2012 are attached as annexure

3-That the appellant's colleagues In same and other districts are 

receiving the conveyance allowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 

payrrient of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the

D & E.Salary Slips are attached, as annexure

4- That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar ip Writ petition No.346/2019 which
dismissed under Article-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 
petition No.346/2pi9 order dated 24.03.2022 is attached as 

annexure

5- That appeilant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in Ijght of the 

principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 
other remedy, filed the instant service appeal on the following . 
grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure..

was

F.

..G

GROUNDS

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

other colleagues is Illegal, against the law, facts, norms of natural 
justice.

B- That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

C- That the action o^f the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and 

void.

D- That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E- That appellant has the vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the 

conveyance/allowance , is unconstitutional and clear violation of 

fundamental rights.



r

.jk

- That under the principle of consistency the appellant js fully entitle to 

the conveyance allovyance as are given to the other colleagues of the 

appellant in various districts.

I

G-That according to Article 38 (e) of the Constitution of Islamic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.
• * - * ^

H-That the petitioners seeks permission of this Honorable Court to raise 
: any other grounds available at the time of arguments.

It is therefore,. most humbly prayed that the appeal of the 

appellant may be accepted as prayed for.

Dated:
APPELLANT

ZAKIABIBI

Through:
icsTl:,-. 

fj^
'TC

AFRASIAB KIH^N VmZIR 

ADVOCATE
€\-

pURT,

‘ \^AFFIDAVIT
PESHAWAR

I do hereby solemnly affirm and declare that the contents of this instant 
SiS^^^ppeal are true and correct to the best of my knowiedge arid belief and nothing 

has been concealed from this Honorable Tribunai.
Afrasiab

ADVOCAWf44i6HXOURT,
Peshawar

certificate: *
It is certified that no earlier service appeal has been filed between the 

parties.



A4
Better Copy

OFFICE OF THE 
DISTRICT HKALTH OFFICER 

KARAK
Phone and F;ix 0927210837
No. 8828-32 
Dated 24/09/2314

NOTIFICATION

In icmi of section 4 (I) read with Proviso there under, of the Khyber Pakhtunkhwa Regulation of Lady Health Workers Program 
(Regularization) Act, 2014. services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa 

' hereby regularized with effect from July 2012 terms and conditions of service will be governed under the Khyber Pakhtunkhwa 
.egulation of Lady Healdi Programme and Employees (regularization and Siandmxlization) Act. 2014 and rules to be made there 
under.

are

! Name ofComtnunity
Embedded employee

Faiher/Husband Name flc:f Name
catchment area

ofI
1

FLCFBHU Jehangari

I. Asia Noor F Noor Wali 02/04/2004 BHU Jehangiri LHS
2. Jahan Ara H Mashul Khan 13/04/1998 BHU Khoiaki Zairi Wala
3. Nusrat Irshad H Khalid Usiitan 13/04/1998 BHU Khoiaki Basri BandaI 4. Fahmeeda Akhtar

Oul Nasrceen
H Mohammad Ali 21/05/1995 BHU Jehangiri Odecn Shah

5. H Siddiq Rehman 21/05/1995 BHU Jehangiri Jamal Khel
6. Hajran Bibi H SaifUllah 21/05/1995 BHU Jehangiri Lakki Banda
7. Mehro Nisa H Zahid Ullah 01/05/1996 BHU Jehanairi Lawara Banda
8. Tajwar Sultana 

Abbas Bibi
H Muhammad Rahtnan 03/07/1995 BHU Jehangiri Ibrahim Khel

9. 01/05/1990H Nawab Ali BHU Jehangiri Mainki
10. Nepat Ara H Abdul Waheed 13/04/1998 BHU Khajalai Jattan Baiuht
11. Refat Shaheen H Zahoor Ali 19/10/1998 Takht-e-Nasrati Topi Wala
12. F Awal Shah 02/04/2001 BHU Jehangiri Topi Wala
13. Nargis Yasmeen F Muhammad Idrecs 02/04/2001 BHU Jehangari Mirdil Banda 

Mohabhan Kala14. Kousar Bibi F Faiz Ullah 02/04/2001 Jehangiri
15. Nayab F Muhammad Naumah 01/05/2002 BHU Jehangiii Basri BairJa16. Miss Riaz H Javecd Khan 14/02/2002 Takht-e Nasraii Yaqonbi Kala
17. Dil Khubana H Rehman Gul 14/02/2002 Tahkt-e-Nasrati SerakN 18. Zakia Bibi F Muhammad Zar Khan 01/05/2002 Bhu Jehangiri Bangi Khel
19. Nusrat Parveen H Muin Dad 01/07/2001 Bhu Jehangiri

Bhu Jehangiri
Hassan Banda

20. Mussarat Hilal F Gul Shah Baroz Khan 01/07/2004
01/07/2004

Mir Adam Kala
21. Far/.ana Kookab H Amir Khan Bhu Jehangiri Mainzani Banda
22. Shabnum Parveen H Amjid 01/07/2004 Bhu Jehangiri Mir Khawas Banda
23. Zairan Bibi H Umar Khitab 01/07/2004 Bhu Jehangiri Talah Koorona 

Qureshi Nacar24. Shahid Ambareen H 01/01/2005 Bhu Takht-e- 
Nasrati

25. Cha/ala Parveen
Yaseen Akhtar

H Muhammad Imran 12/07/2005 Bhu Jehangiri Marato Banda 
Banki Kala26. H Rasheed Ur Rehman 12/07/2005

12/07/2005
Bhu Jehangiri

27. Yasnun Akbar H__ Mahboob Ali Bhu Jehangiri
Bl;u Jehangiri 
Bhu Jehangiri 
Bhu Jehangiri

Musakan28. Fatima Jitmah H Muhammad AM' 12/07/2005 Naizi Khel29. Awal Noor Bibi H 01/01/2006
30. Zaihun Nisa hi 01/03/2006 Mosakan31. Minkhas Parveen H 01/03/2006 Bhu Jehangiri Shaheedan32. Najiiia Parveen

Khan Mehbooba
H 01/03/2006 Bhu Jehangiri 

Bhu Jehangiri
Alam Gul Khel33. H 01/03/2006 Mansoori Kala34. Mumiaz Begum H 01/03/2006 Bhu Jehngiri Zairi Banda35. Shan Begum

Bibi Zahida
H 02/04/2007 Takht-e-Na‘.rati liilsi Baneda36. H 15/06/2009

15/06/2009
Bhu Jehangiri Shah Faisal Korona37. Basmeena Akhtar F Bhu Jehangiri Sharbii Kala38. Dilshad Begum F 15/06/2009 Bhu Jehangiri Ughari Banda 

Anzar Banda39. Anjuin Bibi 11 15/06/2009
15/06/2009
06/1.5/2009
01/08/2009

Bhu Jehangiri40. Nargis Parveen H Masoom Ul Islam 
Mohammad Younas

Bhu Jehangiri Kaski41. Rukhsaiia H Jehangiri Mosakan ^ 
Driver

42. Tufail Ahmad F Noor Wali Khan Bhu Jehangiri
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■■ Name of Post 
Lady Health Supervisor 

: Lady Health Worker •
■ Driver , •

.crcisc
■Poyecs

j

Basic Pay Seale /
BPS 07
BPS Of. *•»-
BPS 04

r

»-.

V

1

DlSTRiCT HCALTH OI-l-ICilK ' 
KAUAK

1r
cc ■

1.. Director General Health services Khyber Pakhtunkhwa Peshawa/.
2. . Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. . District Account Officer Karak for information- ’
a. In Charge PLCF concerned for informotion. ’ * • . ■ .

b. r.-j;’rcrned . •

/
//

DISTUiCT Ol-PiClii^ ■
KAUAK

\* * *•'.

I

I

r
• ?

/

1
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Better Copy
• c

(5)

fn exercise of power conferred under subsection (2) of the Section ibid, the above community 

embedded employees are placed in the.following pay scales as mentioned against their 
designations.

Name of Post Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver BPS 04

District Health Officer 
Karak

CC
1. Director General Health Services Khyber Pakhtunkhwa Pesliawar.
2. Provincial Coordinator LHW Program IGiyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information.
4. Inchai'ge FLCF concerned for information
5. Officials concerned.

District Ffeaith Officer 
Karak

I
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r.ir.c of powor conferred under suhsectlon (2) of the Section ibid, the above communityembedded emplc 
placed '"‘•^^ic/ollowi^ pay scales as mentioned against their respective designations..

Name of Post ,

;

I

. cuer.:
are

:! Basic Pay Scale! II ^
j Lady Health Supervisor 
j Lady Hccillh Worker 

• I Oriv.?r

ii^7!
BPS 05
BPS 04 • ,>•

I

'4%;
y

DISTRICT HEALTH OFFICER 
^KARAK

CC

Director General Health services Khybcr Pakhtunkhw'a Peshawar.,
2. Provincial Coordinator LHW Program. Khyber Pakhtunkhwa Peshawar. 
.1, District Account Officer Karak for information 
4. In Charge FLCF concerned for information.
!). Officials concerned. • ' '
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, ;<TRAORDIMARY '
. • f^EGiSTERED-NO. R!l'

'OVElRJ^^MENT;'G
G A -Z E T T E

HYEER Pak ■ir •»
-11.V ----- ^___ EHTUNKHWA

Pubfisfied by Authority 

^£5H>AW/\R, WEDNESDAY, JULY 2014.'

PROVINCIALASSEMBLYSECRETARIAT 

. KHYBERPAKHTUNKHWA
>

NOTiFICA-nON
Dated Fashawar, the 2nd, July, 2014.

) Aau. wo. ■ L-T,. ,<,,.0,. PoKMuoKAv. Regulation of La.v
P--A I,/AO an/SAndaARa,ion) Bi..; MM having goon
inm'r:oi uf dic h/iyhcrPaK/iIunkiiv/a on'29!'' Ju-i^ '’q 14 p T a.^^sonitfc, lo by llw!

-■ Pc^h/nunkhwa. ' ^■■ovinc:al.

i

■ No.'

t • »■

S PHtJCRAM 
AND STANDARDiZATiON) A€T,.20l4

{KHYBER PAKRtunKHW.^-, ACTNQ,.;

(>'>'^^IP>'‘Jlisheda!terhavinSKcc!vcb\hcu^^^^^ Govpmoroflh- ' 
. Khyb,!, PMiiuiMnm m lnoGa.ctta ofUw KhyberPakhtunkh 

(^>'^’'^ordinar}j. cl.htec tl:a'2'’^ July, 2014).

XXVI OF 2014} .t

iiv;.
t

IP

AN
ACT

io lerjulcite (he status 0. T Program in the Province of the Khvbcr 
:' thcscivicca ofctnniayccsrc

01 (ha said nrcgrani

Honim lias bcmdhi^vchhhfl-'hvini^hh'ih Amondment) Act, 2010, the subject of '

Covcrriniont for sunpoibli/''■'■ ’■ ' uniiu ni ' ■' ' ^ Wori'ors Program run 'bv Federal
accordingly; /' Pl^nnrr.g and puniary health cate was devolMd to the .ProwncM

i

Af^R'WHEREAS n, duly. Health WorkertM^ 
oPdH.ial-iuiUirc i)f jou, foi' [hu uxu/ution of vvliicfi the'v I
inc.il ciuchinen'i popiii:!ii!;i; ' '

rogram, the community bused workers h'uvc u . 
to rcDiain continuously ombpcldcd with ihta/o

17

•' /; '././f- c'..carh-r■lA .0r\
R-
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IS KHYBERPAKHTUNKHWAG0VERNMENT;E<TRA0RDINARY,-2ndJULY,.2014'

•». •
?

i '■

AND WHEREAS it is obligatory to maintain the original concept and design of the Lady Health 
v.'iirkois. Program; to ensure the presence of community embedded employees fp.r effective sei^ice 

. ih.'iivDiy to the peoplepf the.area; ' .

, AND WHEREAS it is expedient to regulate the status of Lady Health Workers Prog-am'in tlie. 
i mymcc-of iho Khyber PaklUunldiwa and to regularize and sldiidarclize.'tho services of the empioyees of 

, , :iic.said.program. ;
II is hereby enacted as follovvs;-

^o_rt_titlc; applicatio.n_and commencement.—fl) This Act may be called the Khyber 
i'jl'JjtufikInva Regulation of Lady HeaUli Workers Program and Employees (Regularization and 
Standardization) Act, 2014. , • , ' . • '

(2) It shall apply ip -all persons‘employed or to be employed In Lady Health Workers. 
' Pi ogram, in.the Province of the Khyber Pakhtunkhwa. ' - '

It.shali come force at once'except section 4, which shall,come i.ii to force on 1^'(3)
• July, 2012.

,2. DpIUlLiLons^.—in-this AcL, unless there is anything repugnant in the subject or context,-.

■"catchriient population" rneams the local population for wliich a Coirmtunily . 
Embedded Employee of the Program is appointed ftr posted and roguJarly 
resides dierein; ’ ' '

"Community Embedded Employee" means a Program employee residing and 
working within his defined catchment population for which lie was appointed 
or posted; . ' . '

Distiict Program Implementation Unit" means the’Management Unit of the 
• Program at District level; •

"Government" means the-Governmontof the KhyberPakhtunkhwa;

"prescrioed".means prescribed by-riiles; '

"Program" means the Lady Healtli Workers Program devolved to tti’e Province, 
and which was previously run by the Federal Government under the name of 

_ the National Program for Family Planning and Primaiy Health Care;

"Program employee", means an arnployee of the Program, whose Semico is ' 
regulaimrod under this Act and includes persons to be .appointed alter the 
comni.eficementof thisAcl; , ■ ‘

‘’Province’’means the Province of the KhyberPakhtunkhwa;' ' ■ ' ’

.'Provinci.al Program lmplementati.3n Unit" means.the Management Unit of the . 
Program.at Provincial level; and •

"rules’’mean rules made under this‘\ct. •

(b)
i

(c)

■ . (d)

(e)

(0

• (U)

(li)r

(i)

li)
1/. •

•v'l /
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; 'L?.dy Health Workers Progtani; rehabilitative and'curative

. piomotlve health care seivicqs to the catcnmenip p(2)

period as Government may detornime.
The Program shall continue for such a(3) to variou's,posts m"“77;k:::——==rs;.,.(‘^}

the Program on contra
in accordance with Ihc crilena(5) Th= appointment-under sub-.ectinn (4) Shall be n.ade,n

and manner as may be prescribed.
on commencement Ju" 20^

nppoinlcd in the Program on ^ i-pcularized wi“' — iiiiv.2(}U.
Pie said post till the commencement of tins Ac ,

n ■ I I thni iho ■‘^mviecs of such Program Provided that t!u.,^c_ tpeir names
deemed to have beenemployees shah be

in the uf-ficial Gazette;
on

in retirement,,;■, ,, of the Program fallen vacant on acimunt of (loath
^■'“^htis^a^trrn^na^^n or othomrise shall be filled-in on contract bas,s.. ..

..... /

as may be prescribed.

• resignation

(2)

(3)
in a manner

, regularized under this Act, shall ((ithe from
whose services are- (p) • A'Piograni employee

ice, on .the option o( ^^^"J.^'.'i'^okiualih/ing semice
SCIV'CC. 
employee, after completion
of age. Act, shall be entitled to.whose service is regularized under .this 

may be determined by Government,A Piogfam emplovee^
and retirement benefits as(3) •

such pensionmy

5 Mojdianism^LlScniLdP^ and cmuire in the;;r::c Aresrri;: «■■,.. -»»• •. «*■ -
his catchment population

TheProvipci
(intilng of llio verification 
is appointed against post o

!• andvorsee anti monitor the process
der sub-section (1). before a person

mTie'd out by the appointing authority un 
1 Community Embedded Employee.

(2)
ca

Da
-9

t .

imt •' -*sl
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KHYBE'R RAKHTL'NKHWA GOVERNMENT, EXTRAORDINARY. 2nd JULY, 2014

>
The Coinmunity-'Embedded Employee shall perform his duties v/ithip the catchment 

population of his residence; provided that Government may adjust a Community Embedded Employee 
in another area in certain circumstances to be prescribed.

(4) ‘ Notv/jlhslonding anything contained in other provisions of this Act, the services of the
Cnmmiiiiiiy Embedded Empfoyebs, whose services are regularized under this Act, or other Community 
Lnibuddod Employees to be sppuinted after the commencement of this Act, shall be liobic to 
termiiuition, if the employee-'

(3)

■

has unlawfully ceased to be a regular resident within or has become a non- 
residenlfor his catchment populationi'or

.(1^) is involved in any other engagement or a .practice which is not in accordance 
with the laid down and approved policy ofthe Program; or

has ceased to be efficient in the perforrhance of official duties; or(c)

(d)= • has pro'i'ed guilty of gross misconduct.
I

A Community Embedded Employee, whose service is terminated under sub-clausc (a> 
(l}) ()! fbj of t/iis Act may bo reinstated into service in a manner as may be prescribed:

Provided that this opportunity of reinstatement shall not be given more than once throughout. 
the tenure of a Community Embedded Employee's seivicc; *

nr

L

•'Provided further that- .!

no solaiy or allowances shall be ,aaid to the re-instated employee for the period 
■ spent under termination; and . - . '

payment made, if any, to trie terminated employee being re-instated, which 
was not allowed during or for the period spent under termination, is recovered 
from the employee.'•

Posting, transfer and adjustment of Program emnlovees'.—NQtv.>ithstanding anything contained 
in olhcM' provisions of this Act, the Program employees, except the Community Embedded Employees, 
:nny be transferred to pciform duty any'.vhere in the ProvinclJ.

Disciplinary action.—Disciulinar.> cases against the Program employees shall be dealt v.'ilh'in a 
manner as may be prescribed.

U->)

(b)

G.

I.

Application-of Government rtilcs.—The Program employees shall be dealt in.accordance with 
the provisions of this Act and rules: provided'thoi if no specific rules are available on any.matter, the 
Government rules shall be applicable to such Program employees. ■

3.

Public servants.—All Program employees shall he deemed to be public seivants within the •9.
meaning of section 21 of the PaUislan Penal Code, 1860 (Act No. XLV of 1360).

riO. Power to make rules.—.Government m.ay, by notification in the official Gazette, make rules fur 
canying out the purposes of lhls(Act. :u.
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, FTNYVNCEDE-PaI^TiVIEOT -■
‘ ' (REGUALTIQNAVING)

■/■

C'J

/

1/ . ;';•
■

:NO.FD/SO(SR-n)/5ZC01-2 
•• T;)aied Peshawar, the: 20.12.2012

■ From
The Secretary to Govt: of Khybcr PakhtunkhwrL 
Finance DepartmeoL Pesba-war.

To:

■ 1. All administrative Secretaries to Govi:;of Khyber Pakhmhidiwa 
The Senior Member, Board of Revenue, Khyber Pakhtunkhwa,

3. The Secretary,' to- Governor, Kliyber Eakhinnkhwa.
4.. The Secretary to Chief Minister, RhyberP^tnnkh 
5. The Secreiar>', Provincial Assembly, Khybcr;-Pa^tunJchwa.
.6. .Ml Heads of attached Departments in iChyber Pakhtimkhwa.;
7. All District Coordination OfScers of KhybeT paldrmnkh 

"S. -Al. Political Agencs/pistrict «S: Sessipn JucUe in Khybcr Pakhmnldr.w.t.
9. Tn. Registrar Peshawar High Court, Peshawar.
10. Th:.-
I V. The Chairman, Ser^dee Tribunal,.Khybcr Pakbcunkhwa:

2.

wa.

wa.

* i

Chairman Public Sejyice Commission. Khyber.Pak^iuni^wa.
»

. Subject: , Ki'VTSTQN ^ THE RATE Of CQKVTYANCT ADL0V~VAT'CF: TQ-R TFIT 
CiVn. EAIPLQYETS Of TITI-. KCTl^BER PaKBTTJMTBTV.A F:E Ov c f.-M
G^)'^-TvR]^rENT BVS-T-19

Dear Sir.
The Government of Khybcr Pakhrunkhwa has been.pleased to ctihaccc/m.visc the 

rate of Conveyance Allowance admissible to all-the Provincial Civil Servants'Gow.. of Kbyber • 
Pakltrunkhwa (workin^in BPS-l to BPS-15) w.e.f hrom September, 2012 a: the following 
rates. However, the conveyance ailowance for employees in BPS-16 to BPS-iO *.vi)' remain un- 

■ changed.

V

I
?

I Exi.sri■^l^ R.ate (T’^r)S.No. 1 BPS Rcvi.scd Rate iT' D
I Rs, 1.500/- P3. 1,700/- •1-41.

1 5-10 Rs.. 1,500/-- Rs. 1,840/- •k

Rs. 2,000/- - Rs. 2.720/- 
j Rs. 5,000/-

IIHSj

Rs. 5,000.^'-'16-194

Convevance-Allowance at the.above' rates-rper month shall be adnusiiibU to-these BPS-l?, 
IS and 19 officers who have not been sanctioned official vehicle.

Y'our F.iitbfully

(Sahibzada Saeed Ahcrad)
Secretary Finance -

• Endst No. FD/SO(SR-lI)S-52/20l2 ' Dated Peshawar the December, 2012
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Lakki
S#: P Sec:!001 Morith.-June 2017 

LK6066 -District Health, Oftxcor 'Da 
■ DISTRICT HEAI.TH OFFICER LPars #: 00787733 

Name:
Buckle;

R0QIA BIB!
LADY HEALTH, WORKER 

CNIC No.1120156461732 
, GPF Interest Free

05 Active Permanent 
PAYS AND ALLOWANCES: 
pOOl-Basic Pay- 

, ioOO-House Rent Allow^ce 
' 1210“ConveY Allowance 2005 

1300-Medical Allowance 
1973"-Adhoc Allowancq/2010@ 
2148-15% Adhoc Relief All-2013 
2174-Adhoc Relief Allow-2014 
2211-Adhdc Relief Ail 2016'10%

NTN:
GPF #; 
Old #:

ILK6066
>10,270.00

1,0:02,00,;, 
1,932:00/:
1,500.00 

1,670.00 
296,00 
148.00',: 

1/027.00

V, . 'V'

17,845.00-Gross Pay and Allowances 
DEDUCTIONS;

■ •'»

7,45.00 ;
'600.00 

450.00

GPF Balance 
3501-Benevolent Fund 
4004-R. Benefits 6 Death' Comp:-

7,450.00 Subrc:

i

■1

i
< 1

Total Deductions 1,795.00 ■

16;,050.P0

D.O.B
■ ” 20.05.1985

05 Years 00 Months. 001 Days

LFP Quota: ; v.
THE BANK OF KHYBER. IBB, LAKKX MARWAT 

00217-00-2
. i

{
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Beic^^Copv

besig: Lady Health Woikfer (805731(50) Grade 5 'CNIC No.
KTH

. LOAN/FUND
Amount Deductions Amount

. i
14.760,00,Basic Pay ' 890.00-'3005 GHF Subscription 

Amount Deductions*

■ ■ 890.00 ■* '0001 Basic Pay 

1004 House Rent Allow

2003 GP subscription 

3501 Benevolent Fund 

■ 4004 R. Benefits .t Death

14,760.00

3.610.00 • 1.200.00

1210 Conveyance Allowance 20 . 1,932,(X) 

1300 Medical Allowance

450.00

1,500.00 .

2148 Adhoc Relief All 296.00

2188 Adhoc Relief Allow 2010- ’ 200

2211 Adhoc Relief All 201 ; 1,027,00

Accounts Officer Charsadda

- PAYROLL REGISTER
\For the month of January, 2022 '

Page 360 

Dated C 1.02.2022

EXECUTIVE DISTRICT HEALTH OFFICER ^ Payroll Section 001 Payroll 1 

2224 Adhoc Relief All 201 1,476,00

,2247 Adhoc Relief All 201 1,476,00

2248 Adhoc Relief All 201 ■ 1,476,00 ' •

DDOCA6U2 .

2309 Adhoc Relief All 202 1,476,00

Dress Allowance2311

20 • 1,000,00

Disabled Allowance 20 1,000,00 • ■2312

•600■2313 Integrate Allowance 

Lady health Worker 2,200.00. 2332

32.674PAYMENT
DEDUCTIONS 2,510.00. •

Net Pay 30,136,()0 ' 01.01.2022.
. 31.01.2022

Branch No. 220217 TEHSIL BAZAR CHARSADDA HABIB BANK LIMITED TEHSIL BAZAR 
CHARS.^DDA ’ *■ ' .

CHARSADDA
000217001905080r

I
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Better jfe)pv
CNICNo. 1730161877174 Desig: Lady Health Worker (80573IW) Grade 5

KTH

LOAN/FHND
, AinounJAmount Deductions

l4,'/60,00Basic Pay 3005 GHF Subscription 890.00-
Amount Deductions

0001 Basic Pay '

1004 House Rent Allow 

1210 Conveyance Allowance20 

1300 Medical Allowance

14.760,00. 2003 GP subscription 

■ 3501 Benevoient Fund '

890r00

3,610,00 1,200.00

4004 R. Benel'iis & Death C1,932,00 450.()C)

1,500.00

2148 Adhoc Relief All 296.00
\ .2188 Adhoc Relief Allow 201 200

-221I.AdhocReliefA1I201 ^ . I,02'7,()0

2224 Adhoc Relief All 201 1,476,00

...2247' Adhoc Relief All 201 - . 1,476,00

'2248 'Adhoc Relief All- 201 1.476,00

• 2309, Adhoc Relief All 202 1,476,00

2311 Dress Allowance 20 1,000,00. . 

Disabled Allowance 20 1,000,002312

2313 Integrate /Mlowance, ■ 600

PAYMENT 31,829,00 ■ •
DEDUCTIONS 2, 540.00

BANK SQUARE, PESHAWAR HABIB BANK LIMITED BANK SQUAREBrandt No. _ 
PESH/\WAR

■y
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r
Bettei' Copy

Account 
: Payroll 

For the month of
V

District Health Officer Kohat

■ . CNTC N0: f430l 19526958-'

AMOUNTDEDUCTIONS.PAYMENTS AMOUNTS

3005 GP subscription 

- .3501 Benevolent Fund • .

. 69Ba>;tc Pay 12,260 

. 3;6IO_ ■ 

l,93i00 

1-,500,00 

.1,027,00 .

'60 ..House Rent Allow ■

. 4004 R. Benefits & .Death C • .69Allowance 20

'• Medical Allowance'

Adhoc Relief All 201 

Adhoc Relief Allow 201 1,276,00

Adhoc Relief Allow.201 1,276,00

• . 21,274 -PAYMENT
DEDUCTIONS

‘ HABIBSHAI^ARDARA KOHATBranch code. 220341 
BANK LIMITED ..

CNIC 1430195390826 DESIG LADY HEALTHsultana
WORKER

DEDUCTIONAMOUNTPAYMENTS
AMOUNTS .

3005 Subscription ' Rs12,760,00Basic Pay
8

6 •3501 Benevolent Fund.l,50'3,00 

- 1,932,00 ' 

•1,500;00

House Rent Allowance
■v

64004 R. Benefits & Death.C ?

Allowance 20

Medical Allowance'

Adhoc Relief All 201 

Adhdc Relief Allow 201

1,027,00

1,276,00

1,276,00• Adhoc Relief Allow 201

21,674 65'

HANGU ROAD KOHAT■ Branch Code V
DEDUCTIONS'

HABIB BANK LIMITED
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Better A-opv

Sec 001 Month February 2019 .
. 6103 EDO Health (Admn) Kat ak 

District Health Officer
00786593 Buckle 
Name Ftireed Nisa 
Lady Health WtMker 

- CNIC No.. 1420254270766 
OFF Interest Applied Permanent 
Pays an Allowance I

Basic Pay
House Rent Allowance 
Allowance 20 

' •Medical Allowance ' 
Adhoc Relief All 201 

' Adiioc Relief Allow 201 
Adhoc Relief Allow 201

13,260,00 
1,503,00 
1,932,00 
1,500,00 
1.296.00. 
1,326.00 

' 1,326.00'
. 22.37000 •'

Pay and Allowance’ 
• Dedicate . Code

89926,414
Subtract’

Balance
• Benevolent Fund 6000 

■ 6900

2,180
•20,190

Total Deduction

DOB - -
08.02.1985 HABIB BANK LIMITED . KARAK

456

V
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Accounts Office Karrak 
PAYROLL REGISTER 

For The Month Of January 2022 Page ; 1 . •
%

007€f0125 ZAKIA BIBI
PAYMENTS

CNIC: 1420310067226
AMOUNT

Desig: LADY HEALTH WORKER (80563192)
A ,M O U N T

Grade: 05 NTN: 
LOAN/FUND

Buckle Ho.: 
PRINCIPAL

Gazetted/Non-Gazetted; N 
BALANCE

DEDUCTIONS REPAID
000.1 Basic Pay
1001 House Rent Allowance 
1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow 0 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202
2311 Dress Allowance
2312 Washing Allowance 20
2313 Integrated Allowance

14,760.00
2,255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
i,ooa.oo 

600.00

3005 GPF Subscription
3501 Benevolent Fund 
4004 R. Benefits & Death C

890.00-
1,200.00-

450.00-

GPFO : 68,243.00

20

PAYMENTS
Branch Code:221468

28,542.00
Takht Nusrati Bala, Karak.

DEDUCTIONS
HABIB BANK LIMITED

2,540.00- NET PAY 
KARAK

26,002.00 01.01.2022 
Accnt.No: 2813-8

31.01.202 .Takht Nusrati Bala, Karak.

I

I
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X ■ ■# - BEFORE THE PESHAWAR HIGH COURT. 
BANNE BENCH

-V

■iv'

Writ Petition No- /2Q19 j-

. ■

I'arzana Begum etc........... .Perit.i6ner?;

Versus
*'w.

-Oo.vernment. of Khyber PakhtuRkhwa -through Secretary Health, 
Peshawar etc Respondents

INDEX

SM Description of Documents PageAnnex
Writ Petition

2: Affidavit -

3. Addresses of the Parties

-Copy of the noiilicaiiGn/Act Dated 2"'' 
July, 2014

4. /‘A

5. Copy of the notification No. 1340 Dated 
22.9.20

-B”

Copies of the notifications No.8782-86, 
8787-91 and 8793-97 Dated 24.9.2014

6.
"D

& "E”

7..- Copies of pay slips of some of the 
petitioners and those employees who are. 
receiving the conveyance allowance

Copy of the Notices, and receipts ^

“F” &
s;/—)?- • 

Li EZ-

8.

9. Court Fee ^z:Z
10. Wakalatnamai ■

AMed ioday
-N I

2 SlMAR 2m ' S CA Diiuners '
eglstrar J ^ Re-Fheu‘a^idny _\ AdJitioiraf

• '['hmugh
'r .05^: V3 1 ■

<:i;u(V|Mk Samiullah Khan
Advocate, Narak 

■ 0333-9717844.
Dated: 25.3.2019 ^
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i
* ,■ ■ Mam an a Lady Health .Workers, posted at various BHUs' 

(Lady Health . Workers Program Employees., at District 

Karak, Khyber Pakhtunkhwa. ,

.Petitioners
' Versus

. 1. Government of . Khyber Pakhtunkhwa through 

Secretary Health, Peshawar.'
2. , Director General, Health Services Khyber 

Pakhtunkhwa Peshawar.
I •

3. Provincial Coordinator LHW Program Khyber 

Pakhtunkhwa, Peshawar.

. 4. District Health Officer, District Karak.

5. District Accounts Officer; District Kafal:.-

I

}

Respondents•i •.

WRIT PETITION UNDER ARTICLE 199 OF THE

CONSTITUTION. OF ISLAMIC REPUBLIC OF

PAKISTAN, 1973.•I
•. •

o <=> OO <=> OC> <=> <X> <=> CO

Respectfuily Sheweth;

This Writ Petition rising up from the following facts:
■ ^

1

■ That all the petitioners are bonafide residents of District Karak.I.

That the petitioners are serving as Lady Health- Workers•9 .

(LHWs) at various BHUs- (Lady Health Workers Program
j\p^y

-Employees) at District Karak.
• .A x*
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© ■3. That vide notification No.PA/K.hyber

Pakhtunkhwa/Bills/2014/351 , Dated .2"“ July, 20M the

• .j ■respondent No. L.by order of the Speaker, Provincial Assembly 

. K.hyber Pakhtunkhvva issued an Act “The Khyber Pakhtunkhwa

Regulation of. Lady Health Workers'Program and .Employees

(Regularization) and Stadardization); Act 2014” and regularized 
/ ^ "■ ‘ ' , ■ ■ ■ . ' - 

. the services of the petitioners. Copy of the notificaiion/Act is
i I

attached as Annexure “A”.

4. ■ Thai . vide notification No.l340 Dated -22.9.2014 of the
*

respondent-yo.3. vide which the District Health Officer's were

directed to- issue individual notification to tfce employees of 

LHW Program. Copy of notification is aitached as Aniiexure

i.

“B”.r

That, in the light of.above referi-ed directions/notification, videD.

notifications No.8782-86, 8787-91 and 8793-97 Dated

f
.24.9.2014, the District Health Officer. Karak regularized the 

.services of the petitioners etc with effect from '!" July 2012. 

Copies, of notifications are attached as Ahnexure “C”, “D”-&'

1

“E’-' respectively.

6.. That the petitioners . are entitled to receive - conveyance . 

iailovyance according to. law since their regularization w.e.f. ■

1.7.2012 but the respondents No.4 & 5 are discriminately -w

denying to pay the conveyance'allowance to the petitioners, 1

-t \
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5

D. That the impugned action of the respondents No.4 &

the light- of-

5 be
declared against the norms of Justice in 

directives/notifications of respondents No.l to 3. ■

E. That the impugned action is based on colourful exercise of 

powers, vested in the functionaries of the Government througl 

■Constitution of Pakistan,.which is against the basic principles of 

the equality of citizens before the state.

1 •

■ F. That the impugned action is illegal, v.oid-ab-initio and

sustainable in the eye of law being .not giving the fruit of 

conveyance allowance to the pehtioners which is not admissible ■ . 

to prudenfmind and against the principle of natural justice.

not

(j. That the impugned action of the respondents ■ No,4 Ik

devoid of any logic and against the guarantee and security 

provided to the Civil Servants..

5 is

It is, therefore, humbly prayed that oh acceptance of this 

Writ Petition, -the impugned'action of the'respondents ^may 

please be declared to be illegal, void-ab-initio and unsusta.inable 

' and the respondent No.4 & 5 may please be directed to give the 

benefit of conveyance-allowance to the petitioners w.e.f C' July 

2012 in accordance with law.
I'oday

• 1 Hm m. Petitioner
a

Through

Malik Siimiullah Khan 
Advocate, KarakDated: 25.3.2019
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CERTIFICATE;
/

As per instructions of my,'clients, ■certified that no such like-Writ 
Petition has^’ earlier been filed by the petitioners before this 
Honourable Court.

LISTQFBQOIC^S!i •
:I

r Constitution of Islamic Republic of Pakistan, 1973. 
Case. Law, According to Need. .

\
.9

Advocate

\Mi

4

*

\

s

:•••-----^ '
I -

C '

/

I

I
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2 -4

Workers Program . and Employees. ~ (Regularization) and 

Standardization), Act, 2014, the services of the present petitioners 

were regularized. On regularization they have attained the status of 

civil servants, therefore, they are also entitled to conveyance

allowance, similar to the other civil servants. On the other hand it is
\

the contention. of the respondents that the said conveyance

allowance is not admissable to the petitioners in a limit of streeti
:•t:

i. village or within the. LHVs local jurisdiction, they are performing 

their duties in the close vicinity of their places of residence.

Be that as it may, once the present petitioners have-acquired 

the status of civil servants, their claim-for allowance cannot be

3.

I

entertained by this Court in view of jurisdictional contour as

envisaged by Article 212 ,of Constitution 'of Islamic Republic of

Paksitan, 1973 being one of the terms and conditions of service of a

civil servant. Needless to mention that fdlowance constitute an
■ >

r
essential component of pay.. In view of the clear bar stated above,

this petition is hot maintainable which is accordingly dismissisd.

Announced.
,. 24.03,2022.

.'fcIhsan . a

N

DB
Hon’blc Mr. Justice Sycd Arshttd All & 
llon'bie Mr, Justice Muhammad Fahcem'Wali. 4

i
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To
The Director General, Health Services, 

• KhyberPakhtunkhwa, Peshawar.

Subject: DEPARTMENTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND
UNLAWFUL ACTION OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TO THE LADY
HEALTH WORKERS.

Respected sir, .
With due regard it is stated that the appellant is the employee of your good seif- 

department and. is-serving as Lady Health worker (BPS-05) and performing duties quite 
efficiently and up to the entire satisfaction of the superiors; It is stated for kind information that 
conveyance allowance is' admissible to all the civil servants and to this a notification No.FD 
(PRC) 1-1/2011 dated 14.07.2011 was issued. Later on vide .revised • notification dated
20.12.2012 the conveyance allowance . for employees working in BPS 1 to. 15 were 
enhanced/revised while employees from BPS-16 to 19 have been treated under the previous 
while enhancing their conveyance and for all civil servants/government setvants conveyance is 
allowed. Respected sir, appellant's other colleagues of the same department in. same as well 
other districts are receiving conveyance allowance as admissible under the law and rules but ’ 
the concerned without any valid and justifiable reasons are not granting/allbwing the payment 
of conveyance allowance'<jnder the-wrong and illegal .pretext that the same is not allowed for 
the reason that they are working in the limits of street, village or even with the LHW local' 
jurisdiction which is, illogical and against law and discriminatory. Conveyances granted to other 
department are whether it is vacation and non-vacation department even if they work in local 
areas and' near home but they are allowed. Vacation ■ department employee is Islamabad 
regarding the same.issue filed service appeal No.1888 (R),CS/2bl& before the Federal Service ' 
tribunal, Islamabad for conveyance allowance which was accepted by the. Honorable Service 

'. vide its Judgment dated 03.12.2018 and the same allowance is extended through khyber ■ 
pakhtunkhwa service tribunal vides multiple judgments, which manifests that .conveyance
allowance is part,and parcel of the salary and is allowed/admissible to all the civil 
government servants throughout the khyber pakhtunkhwa province who are not provided 
transport facilities meaning thereby objectifying,,-^sue-with the reason that the lady health ' 
workers are working in their local areas that's why they are not entitle'to receive conveyance 
allowance is unprecedented approach of the department. As matter of routine, on daily basis 
they visit l^amilies for medical assistance and indulging in anti-polio campaigns for five days in a 
month so much so they take infants of the community^ to EPI center/BHUs/RHC through their 

arrangements,or by foot and do many other tasks despite non provision of the vehicle or ' 
transport facilities etc. that appellant is also entitled to,-the conveyance allowance as are 
allowed/granted to the lady health-worke'rs-of the same and other districts-but the concerned 
authority is not willing to allow/grant the same allowance granted to the same employee 
throughout the province. Appellant is feeling agg.heved from the inaction of the concerned ' 
authority by not allowing.conveyance allowance to the lady health workers, appellant prefer this
departmental appeal before your good self to redress their legit^grievan'ces.'

or

own

it iS therefore, humbly requested that on acceptance of this departmental appeal the 
concerned authority may very. ' kindly .be directed that the conveyance allowance be 
allowed/granted and the appellant be treated at par with the colleagues of the same and other
districts employees as conveyance allowance is admissible to all. the government/civil servants 
in Other quarter concerned. . ,

Dated: 06.04.2022 APPELUNT 7^/(7 4- , 
ZAKIA BIBI

Lady Health Worker (BPS-05), 
BHU JANGERI, District Karak.
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VAKALATNAMA

BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

: OF 2022

(APPELLANT)
(PLAINTIFF)

(PETITIONER)'
ZAKIA BIBI

VERSUS

(RESPONDENT)
.(DEFENDANT)HEALTH DEPTT:

ZAKIA BIBII/We__________
Do hereby appoint and constitute Afrasiab Khan. Wazir, Advocate, 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

refer to arbitration for me/us as my/our Counsel/Advocate in the aboye 

noted matter, without any liability, for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf a|l sums and amounts payable or deposited on.my/our account in 

the above noted matter. . ^

/2022Dated.

CLIENT(S)

A
ANIWAZIRAFRASI

&

MAN MEHSOOD
LOCATES

lAZ

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad 

Peshawar City.
Mobile No: 0312-9888752

/
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323/2022
-i)

Mrs, Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

*

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

INDEX

PagesAnnexuresDescription of DocumentsS. No

A 1-3Para-wise comments1

B 4Affidavit2

The Khyber Pakhtunkhwa Regulation of Lady 
Health Worker Program employees Service 

Rules, 2015

C 5-103

The Khyber Pakhtunkhwa Regulation of Lady 
Health Worker Program and Employees 

(Regularization and Standardization) ACT, 2014
Definition of Conveyance Allowance

D 11-154

E 165

Letter of District Health Officer Karak regarding 
Guide line of Conveyance Allowance 

dated 03-07.2017

F 176

G 18Guide line of DGHS KPK regarding Conveyance 
Allowance of LHW

7

Authority H 198

Deponent
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323 OF 2022

Mrs: Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

...............................................................................................  APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkh\A/a and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04
RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

6. That the appellant has got no cause of action or locus standi, to file the instant 

appeal.

7. That the appellant has not approached this Hon’able Tribunal with clean hands.

8. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

9. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

10. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

6. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa. Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.
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*
^ 7. Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12-2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwai, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

8. Incorrect. Already explained in Para 2 above

9. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

10. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

E.

F.

G.

H.
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E. Incorrect, Para-2 of the facts &'Para-A of the grounds are seif-explanatory

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or

Health services

Health post is their own home, so no conveyance allowance should be allowed &

the appeal of the appellant is devoid of merits and has no legal value, therefore

may graciously be dismissed.

T
2. Director General Health Slices 

Khyber Pakhtunkhwa
1 Secretary Health, 

Khyber Pakhtunkhwa

4. District Health Officer4\arak3. Provincial Coordinator LHW Program 
Khyber Pakhtunkhwa

I,



BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1323/2022

Mrs. Zakia Bibi, Lady Health Worker (BPS-05) BHU Jehangiri, District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

i Dr. Qudrat Ullah Khan SMO {BS-18)/Di\/IU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit of tfeProgram at Provincial level.

■;

I

. I I3.

ogram, on. thy recommendations of wHch the- 
appoiniment. ' ••-•>; .-

for . the 4:' 
to the posts of the 

appointing authority shall make.

(2) The candidates, applying for the -various 
same qualification

4.-,- ^

(a) .District Coordinator, '■
. 4 . Lady Health Worker Program;

Cb),a representative of District Health 
■ Officer;;-

(c) a; representative of the. ...Provincial 
Program Inq^lementatioh- ' Unit
below tire rank, 6fBPS-17;:id

(d) Field Program Officer of 
the concerned area. •

- Chairman

• Member

Member.
not

Member-cum- 
- . Sectary

.■!,

(2) The-posts shall be advertised iniwo News papers or electronic media.

■ - p) Test .and i 
• conducted.

interview of the short listed’ candidates at District- level shall be

" . ■■ : is:.

• 'f

9.

■r

S'ft

: 2i'i|

'sji&P

■ :■
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Management Unit of fePro
fogram at Provincial level.

'■ BECRUITMENT ANO OTyrir'

!•3c

appomtment. . . ■ :; ^Ppoii^ting authority shall make. .

—(1) There shall 
: comprising of

•r
(a) J District Goordinator, •'

4.Lady Health Worker Progr^;

(b) a repri^sentative of District Health 
Officer;'

(C) a ; representative of the . Provincial 
Program Implementation-- - Unit 

■ below the ranlc of BPSTl7;idnd ■ /

(d) Field Program Officer, of
the concerned area.

Chainnan

• Memberr

Member..
■ not

; Member-ctim- 
■ .' Sectary ;-f ' e:: ' ‘•t

(2) The posts shall be advertised

(3) Test and interview of the short'Hsted'candidates 
conducted.

-
■two News papers or electronic media.m:

at District level shall be
- 4

-.4. .• .

-4; 4;

';"-344^V.%

'1

• rt\:. .
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; ' y
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mrU-^y . - '
.;. -The District Health.Dffieef. sMl-noramate an officer who shall noEbe a 

of the selection cpiShitfee to re.~yerify the documents," residential sdfiis of 
^ :::v^pjhe'candidates* and to^nsffie|tii^ the-recommendations’ have beeh ^maSe in 

■ ^accordance with the laiddo'^ cipteria. ^:; Elf

• /;■•••..

\
"■ (d). ; On receipt of verificdtipn, the' district Health Officer will accori--i|nai. 

approval and will issue ap^intment orders of. the selected/approved, candidates
:. ‘ . and record of written test of die selectedicandidate be kept in.her personal.

Ei "^Eo shall, s^ly for Re post of Lady Health . Supervisor ^ould
.fEpfeferably married and must^e pennaiient resident of the area for which sh^ is to 

.be appointed..
’ t.

h : 5, f f criteria for aphointinent of Ladv Health Workers.—iD Female
' preferably married and rhust. be perinanent rerident of the area for which she is to be 

appointed. ;•
.i! • 
.6
1: j I

Tlrere shall be a Selection Cpininittee comprising of the following;

.(a) Medical Qfficer/Incharge,
First Level,Care Facility;- :

.(2)

Chairman
-!•

\ .

(b) a female representative: to, be 
nominated by' the District Health 
Officer from. amongsEj Women 
■Medical Officer or Lady . Health 
Visitor or Female Medical.-Technician 
or Medical TecMcian orvDtspehser 

. • posted at the same Facility;:.-

Member

Member-cum- 
Sectary

(5) Marriedfeiiiales/women with past experience in community development,, 
having the required qualification, will b.e given preference.

Candidate should be wilhhg to. carry out the services from her home which. 
will be designated a “Health Hous,e’^ ensuring effective linkage between the 
connmmity and the public health care delivery system. , ■

(7J fn SpeClWdifficult/mcovered.:.'areas, Health Officer in
consultation-, with District Program: Implementation unit, may substitute the 
members of the.Selection Cornmittees to meet the desired objective.

(c) Lady'Health Supervisor,

(6)

3\

J

/ •t. ■
I
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■■
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, Selection Ci-itei-ia for Driver for the vehicle of Lady Health Simprvk...- -Th, 
candidate must be permanent resident ofi tiie area for, which he is to be appointed He
shall have wnttenfconsent of the Lady. Health: Supervisor with whom he has to perform 

.'duty.

■6.

t: 7. Selection t^iteria for the post bf pfpvinciallprogram implementation unit i 
bps-1 to bps-16,-^-(l) There shall b'e.a Selectipn Qoihmittee comprising of the following:

m

(a) Deputy Provincial Coordinator;,. Chairman

(b) Training Coordinator;' ' ■ Member

(c) A representative nominated by; the Director
General Health Services not hblbw the of. 
BPS-17; .

Member
. .t ' V' '

(2) Xhe Provincial Coordinator shall be die appointing authority for the post of 
Provincial Program Implementation Unit. .V. ‘

.(3) The posts, shall be advertised in-' two Nev&" papers/electronic' media .by the ■ 
;Provincial Coordinator. . . .'.A' "Tf ,v

..•i

(4) : Test and mterview of the.-short listed can^dates at provincial level shall be
. conducted. I

. -m The Selection Committee shall place the list , of recommended candidates 
alongwith record of written test, before the Provincialfeordinator.

,.5

. ■

(9) y : The Provincial Coordinator shall ndlninate ap^fficer, who. shall not be 
of the selection committee to re-verify the:doGum^^esidentiai status of theipi^datesA " -" -
and.to ensure that the recoinmendations Wb^bee^nade in’ accordanpeVl^l^eHgdAiSjf^^

- ■ dov^n-criterial'' ' ’ri:V-S .......... .........

•(,10) Gn receipt of verification, the ProYincfal CoOTdinator shall accord final-^provaI,j::f.;S::d 
and will issue appointment orders of the sblected ca^dates and record of written test of SA A f-'

:.. the selected candidates be .kept in her/theifpersonai ffles.
. ' ■ /. A. '.T -M ' ............ .....................

Selection criteria tor the post of; B?S^7 in ^^t^^ Provincia] Program
Implementation Uriit.-^(1) There shall be'a SeleSion Conmntteexbmprismg^ofithei^iiSftS^
Mowing:-,;' ■ i:: J it - . f ' AlffpSPlilWi

8.

A
■ ■ A..,/ ■ y7/•• *;

W-

!
-A '

t
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.V" .
.■# ■'

'-'4: -
'"S'

Member M./ 
. : 

Member

(b) -Provincial CoMn^;’ ■
' ft:; ■ fl-■■•. .. ■

■ - (c) Section OmcMeffliX>#artment. i

i
ii):©The Secretary Heal# shau ;be::'flie appointing authority for the post of

, -;-:ProvmciarProgram Implenientatio^mtin:B^ic Pay Scale 17. . J;:

posts shall be aifetisehip/two News'papers/electronic media by the
raS^geaflhBepaitinent.' -

■ i' ■

ifililS

d interview of& shortlisted candidates^Ut provincial level shill be(4) Test an 

conducted.-, ' - , I

(5) The Selection Committee shall'-place the list of recommended candidates
alongwith record of written test, before the Secretary Health.

' The Secretary HealthShall nominate an officer, who shall not be a member 
of the selection committee to re-verify the documents, residential status of the candidates 
and to ensure that the recommendations have been, made in accordances with the laid

(6)

: downcriteria.'.
(7) On receipt of verification, the . Secretary Health shall accord final approval 

■■ ■ and will issue appointment orders of'the selected candidates, and record of ,wntten test of
■ the selected candidates be kept inher/their personal files..

Recommendation of the Selection Gdmmittee.- When an appointing authority, . 
accept the recommendation of Selection Committee, it shall record its reasons

■■9.

does not
and obtain order of the'next higher authori^.

of the. ILadv fTealth ::SupervisQr.—(1) To .carryout extensive 
and monitoring of the field activities of .Lady Hea:lth Workers; Lady Health 

Health "House of every Lady Health Worker under her

10. Functions 
' > supervision ;

Supervisor shall yisit the
supervision at-least twice a month.

■ i

(2) Lady Health' Supervisor shall provide supportive supervision, on job 

training, verbal and written feedback to her liady Health Wpkers.

(3) Lady Health Supervisor may.'.act as-trainer in the refresher training as and
.when required by the District Program Implementation Unit. .

■f

Lady Health'Supendsor shall ;atten<i the Continued Education Sessions in 

all the relevant health facilities. • , .
(4) -•

Vy
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■ ' . ,{5) -. Lady Health Supervisor sh#i: carryout-verbal autopsy of infant deaths
'reported.by her Lady-Health Worker.

• :.(6) • Lady . Health Supervisor shall: ,^sist .^e District Program Implementation 
Unit in the preliminary scanning/verificatibn of candidates for the positions of Lady 

. Health Workers. ■ W
A :■

. (7)- Lady Health Superyisor shMl; liaise between District and First Level Care 
Facility :(FLCF) for.the effective coordinationof activities , of the program.

(8) . Lady Health Supervisor shall .-.attend the District'Program Monthly Review ;
(DPMR)... ' ■

o

?
•-.V\

(9) Lady Health Supervisor shall- ciisitre regular maintenance of vehicle and its 
mo veitient registersi if allotted.' :,

Functions of the Lady Health Wpirkers~(l) The Lady Health. Worker shaU 
:provide Primary Health Care services -tb. the connnunity at- their doorstep .in- her 
•Catchmentarea. :

w.-Ln:

(2) The Lady Health Worker shall registbr=all family meiiibers in the catchment area . .•/ 
especially the eligible couples (married women age 1,5-49 years) in her respective area 
and maintain upto date ihforination about hef catchmi^t area’s population.

":y-:
. (3) . The Lady Health Worker shall organize commiinity by developing womehlgrotips 

in health committees in her area.
.'.**,*'.**• ''J

The Lady Health Worker 'wiU arrange rnee^gs of these groups m brder y 
effectively involve them in primary health .care, family planning and related communiW ..' ^

:.••• • ■ yv;-. •

The Lady Health Worker shall keep-close limsoh with influential WQine:mrif:her^;4;|f|J|;#?:44^
■ area.including lady teachers, cornmunity.vinidwive^ traditional birth attendahtsLahdLL^^'T-4vLT 

■clients: ; „ ■■ ■-

„ ■ , : ■ y;:. - f, : ■ ■ .yiSftjiiiiii
(6) , The Lady Health Worker shall pay visit .6. to 8?hoiisehold.every day to 
all-registered households are Visited once evCrv montS.

' . ■ Pm # .
(7) : ;iThe.Lady Health Worker shall discuss witb fl^omimmify, rssuesTela^^Jbpgg^g|||||| 
health, hygiene,' nutrition, sanitation atid,..family plying einiphasizing;-th^Lbpnefits^|^^Lg§| 
towards quality, of life.

;3- :v(4)-:
*'• .-T*

, '.(5)

ii-..V-

*
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Wwker^ii-^pr^te with loci^commimity lihiwfeorv^ ■
attendants and:l^p'lie^LldiSciiities for appropriate ailtenatki^ n^t 

sendees. She will ci^dnct antefiatat,“natal aihd postnatal.qare as described'
^.lliil^l'Mertmining.: \ .^■

■ ■■■ ■ W-'4- ■-■■ '-■■

Health Woriier s^^ac^.li^on between tomal health systenr^ her 
ensure coordirnkted^si^port fronaiSfon Govermnental Organizations

"l' :M ,. " ■ ' ; ■: I

• .;■ . •;■^v;

:■«

■ ■■■ m m. TL-
i.r-ir-

‘ -rl,'

-and

;
k-

^•v- :

I
pO} ;y& p of their tasks,. tii® Lady; Health Worker . s|iall undertake. nutritional 

/. mteivehtiohs,.such as anemia obntrBl; growth.monitoring, ass^sing eommon risk factors '
and nutritiblal coun^ling; • They shall be able to treat iron

on or.H oc wiU ociS:PSl?rieficiehcy anemia among .all- worhih specially, pregnant, and lactating mothers as well as 
■ ^■;'^^-^:^^^^^emiclybutig children.' ^ ...

\-:i- - ■ ■ ■ ’ #■ *:-y ' ■ ■ ' ■# :

: M'
The Lady Healtji Worker sMll pfomdte nutritional education, with.emphasis on 

.■ early initiation and: exclusive breSst feeding for six months and' weaning practices; 
maternal nutrition and macronutrient malnutrition.

i
(12) The Lady Health ' Workef shall . coordinate, with Expanded Program on 
Immunization (EPI) of mothers against Tetanus and children against communicable.

: ? : diseases. The Lady Health Workers trained in. routine EPI, will ensure timely ..
'i^waccinations (in her catchment are^niy) .w^ support from the local health facility^PI 

, staff.; The Lady Health Workers'J&Ws) .'^)! also participate .in various campai^'fpr 
irmhunization agaiiist EpI target diseases .e,g^Polio, MNT, Measles etc in her catChm.ent 
area only. The Lady Heklth Workers will .bo&volved in the surveillance activities ih her ■ 
catchment area only. ■

(13) The Lady Health Worker sHail mbtivate and cotmsel clients for adoption and 
continuation of family planning methods: ;She will provide -condoms, oral pills and

' administer .injectable contraceptives^ as per.-define protocols to eligible couples in the 
community inform them about prop% use ahripossible side effects.

(14) The Lady He^th Worker shall cai^ but prevention and treatment,of common 
ailments e.g. dihrrheal diseases, acute ;Te^iratory infections, tuberculosis, intestinal -

. parasites, malaria, primary eye care; scabies, first aid for, injuries and other minor . .. 
diseases usixig basic essential drugs. She v^f refer c^es to nearest centers as per'given 
guidelines. For this purpose a kit of certkih. iiiexpensive basic drugs will be provided to . 
Lady Health Worker/Senior Lady Health Wpfker. The Lady Health Worker/Senior Lady 
Health Worker will also be involved in T.B, AIDs, Hepatitis and Malaria '*: 
prevention/cohtroL ' . ; ’ . •

1

r-- . .
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(15) The Lady Health Worker shall disseminate health -education messages on ‘ 
- indiviouai and community hygiene and sanitation as,-well as‘information-regarding 
preventive measure^against spread of AJDs/Hepatitis etc.

-(16) The Lady Health Worker shall attend. mbhthly CQhtinumg education sessions at her 
- base facility to khare progress regarding aU-'.activities'cariied but by. her including the

.- ■.home visits, number of f^l3^ planning acceptor by-methods, and stock, position .of 
■ , contraceptives with Incharge of Facility. Shpiy^iU attend education' sessions,, submit ■ 

her monthly report and collect one month supplies from Health Facility.

. (17) The Lady Health'Workers will not be. involved'in any other activity without the 
prior permission/guidelihes from the FrovirtciarPrograp Implementation Unit . ■

•f- . *•••

- Training of the Lady Health Supervisor.--TogJ duration of training for the Lady - 
Health Supervisor will b.e one year. The Lady-Health.Supervisor-will start, field acti'vities ■
•after the initial- three, months training. The't^ining wilLbe carried out in two phases) ' -

. (a) ■ Tbiee months (Initial training)

(b) . Nine months (Field/on job traihiiig)-

13'. Training of Lady Health Workers,LifU Tli^-.training of Lady Health,
will be conducted in two niam phases' for/a. total ogtwelve months (03 mpnt^:basic:.-^;^-'54:^l^^l| 
training at classroom and 09 moiitl^ task'based training in' the field) using 
training, manuals and cuiriculum. This w&;;be followed by continued' fiaining'^at;'the.:f;;\;  ̂
health facility alongwithrfefiesheftrainihgs^V.'^' - "

■ - -■ ■ ■ ■. ■ ■■ '-I - ■■ ■ .

(2) Iri- health facilities where 10 orinore Lady.Health Workers or:unde,^rb,j^ic.<;^,itK^^^]Xv^i|iiy?^

: lil ■

:, v|;6) S';In case where less than.five ^^^hainin^hreise^i^^l^^^^M

12.
s.-.

-‘.j-

•v-

•
■(4).

•T '
•v
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■yS
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-..f.;

•..



' M-SSp-:-:
*

■ »:’r

,.^^^Wperve on average-with a.poj^^ l.doftfsoo^^-^
PP the of/ ^ accessA to the population- In'

ii the :: ;:catchment population will; be; 12b(®TW
. where ' populatioi^per|X^ Health. Worker., is less, in c®: of .:

;■ the catchme^oi^atidn,wll.be'reatijusted to:ensure the ®ove
f- ,'•?' '*;•**/.•>*, *Y*'-* *«*^ •..•a. -. ^’•,*. ■ . • •5SJ'«* '•’**• T * • • ’ ' ,*'*T*

jiiiBiaS'f;■ / - m) :;; terrain where tii^pophlatioh tends to be scattered, the populaAi in
the^catchmerit.area of the Lady Health Worker can be low up.to d.,000.^ The catcfinent 

:^;;area:bf&dy-Health Workers will bjsuch-th^t it takes approximately an hour to Wthc to 

i.^'r^the^f^ in the catchmen&ea. There should be only one Lady Health Worker
a cluster of 150 to 200 household. -

5;..;

#
d l; -: 15.' Seniority.—The appointingfauthori1y''^.Ml cause a inter-se-seniority list o'f the

follo'vring cadres on yearly basis, li;

(a). Community Embedded Employees

(b) Logistics Officer of tii^ Ihrovmcid Pro^am Implementation Unit;

Field Program Officers: of the Provincial Program Implementation Unit;■ (c)

(d) Management Information System Coordinator, of the Provincial Program 
Implementation Unit; and .‘ V/ , -

(e) Ministerial Staff of theProyincial Program lmplementation Unit.

Posting/Transfer.—Every Program employee, other than Community Embedded . 
,: Employee, shall be liable to serve anywhere in-the Province against the cadre post in the 

Program- ‘ ,

16.

Pension, General Provident Fund, Benevolent Fund and Group Insurance.—
(1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent 
Fund and Group Insurance shall apply for. re^lating the matters of Pension, General 
Provident Fund, Benevolent Fund md Group..hisurance for those employees of Program 

whose services hm^e been regularized imder tiiis Act.

Shuhada package.—Shuhada package as admissible to civil servants of the 
Government shall be applicable mutatis mutandis to the program employees other than 

the clause of appointment of the package.

17.

18.

9
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19. Retirement from Servf. 
shall retire from servicfe- ce.- (^Iprogram employee worldn^ on regular basis ■

5

•• /■

■j

public interest, dfrect; or.'^ authority may in ■

■(b) Where na direction i 
yearofhis.age.

•S g:y^under suh rule (4 on the completion of sixtieth

(2) No direction under sulj^riiie ci, n u, employee has been informed in writinMthe ^ I '^l^^^program -. .
the direction, and has been giveJTSShT tnake .

; said direction.- Z ' ^ showing cause against the;
a'-;-.

CHaIter-^ ; • ■

X' ’ ■

r. ;?
• ,-;=>■ •

MISQiiLLAiVEQUS • i

• -S'
m- ■■

CoTOmiC, EmbedW R«P<>r6 oflh. "I®

DiStoj^S

■

S.No.

f ■ Lady-Health ■ 
Supervisor' I

: • ‘S-
' ■

i

• i?:
■ ■&■. m

.

7
■

..\j)

-f'■'■■
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SECmTARTTC^^aVT. OFKHYBm PAKHTUKHWA 
'f HEATB department:

■: ■

. i

Nft & date even.
Copy of abcrve is forwarded to:

1. The Registrar, Supreme
2 All Ad^nistrative Secretaries,,to;Go-va. of Khyber Pakhtunlcbwa.
3. Tte A,ccouiitaiit General Kiybef.Paldituiilekwa.

■ 4 The Principal Secretary to Goyeriipri Khyber Pakhtunldiwa.
s'.' The Principal Secretary to Chief Sinister, Khyber Pakhtunlchwa.
6 -The Advocate General, Khyber P^khtnnldiwa. .
1. The Director General, Health Services Khyber Pakhtunkhwa
8 PSO to Chief Secretary Khyber Pakhtunkhwa. , . , „ „

■ 9 The Manager, Govemment-Prihtihg Press & Stationary Department Peshawar
Official Gazme after publication 10

Court of Pakistan. Islamabad.

•'V'

'r-:-

for publication in the Government t
copies may be.forwaxded to this department.

10 The Director Information Khyberpalditunkhwa Peshawar
11. The Deputy Director (IT) Health,' Pepartment for uploading 

. website. •
12. PS to Secretary Health Departm^t. •

in the official

_(Kashif Iqbal Jillani)
Section Officer (E.H)

i

!>■ ■
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I
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. provincial ASSEMBLY SKCKKTARTAT
IvHYBER PaKHTUNK^'WA 

MfyTTFTCATION

. ii

Z' /07/2PU1.bated Peshawar, the

of'-Z. LTl Tivo Khvijer Pakhtimto^
No.RA/Khybcr 2014 havin,^

L,Jy Health Workers ^ RK^ber PakhmakitVa on;24- June. 2014 and assented to by
passed by the Provtneal Assemb of . .published, as an Act of Ihe

of the Khybcr Pakhtunkhwa on 29 June, -.uwbeen.
'' ihc- Ciovernoi-. o

■ ProvineSd Legislature of tile Khybct I’akhtunkhtya. ;

TIIE laWBER PAOT^UmffiWA

WORKERS ACT, 2014 , .

(lOIYBEK PAKHTUNKHWA ACT XXVI OF 2014)

A v; ■ -L ■■

secrrtarv,
. ■ Provincial Assembly of Xhvber Pakhtuiiklwa

(Mere prim as in the accompaniment).

nOiil'i^nli'un :ibo\'e). .

, A copy of Lhc nbovc nolincat'on

..OpvcmmcnC.StaUo.^ya.^^^
exu-aordinnry issucofmcKn>o». ’ •. •

with the list given overleaf,.. . • .

Mo^nul cUiioias per. i^.fonvarded to tltc Manager.
in theinn wiih ihe

publish iIk> siiincPeshawar, rivilh dm requeki ui
of today's date and distribute copies

accordancethereof iinnicdiatcly in
,cnt to this Secretariat befbr^pubUcation

Proof should be

•. secretary. .
__ J^ii^td Assembly of.Oiybo^-^l;-

/Bi!ls/2G;!4//5^£3Z^:;-;^^

J-

.PA7KhyberPakhtunkhwa

" A copy of the above
'E.No.

is forwarded to •

-)

4
>5;

Oi_i

SECRETARY, .
vineial Assembly of XhybcrPakhwnkhwa

» •

- Pfo

'im,;

•.r-r ••
-..T-.l-

4'•s..
:• ■ 4 x-v.;■ ;•

4
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ACT

1:;
■>

==“1HS5SS^SrS
accordingly:

calch.rnent population,.

i:

deliver'/lolhepeopte of the area, . in IticHealth Workers Program
of the employees or

“""'■SSby enacted as follows;-
called the Khyber 

. and ;^grSd1LS"(Re90lan*n
Pnkhtunkhwa °^
Standardization) Act, 2014.

Shojl■ 1

in the-subject or context,-

'therein:

in lire.
It shall, come into force

■ • • ■ .{3)

' 2012, ■■ ■'■

' Definitionsp-ln this Act, unless the

:*; >

re is anything repdgnantin
Community2.

(a) . •

Program employee fosWing and 
for which he was appointed orEmployee"-ndeans a

catchrnenfpopulation t"Community Embedded 
working within his-defined 

. posted:

• (b) .;•

Management Unit of the
.Uhit" means theImplementation

“District Program
■ at District level.(c) program neiitof the Khyber Pakhtunkhwa;

"GovemmenVimBans'theGovernm . ^

ribed by rul^s;
■ (d)-- ■

■prescribed" means presc .1

Province and 
name, of the

(e)

■ ; '.(f)

i^mencementofthisAct;
: (g) .

- • 1

l

.



f-!}
vwui I •••mo I'MX“Province” means Ihe Province ui;

(h) means^the. Management Unit of the , | ,
■ • . . ■ i-

“Prcvindat Program lm«W Un.P
: Program at ProvinciaMeveUnd(i)‘.

' :
■ ;>

"rules" mean rules made under this Act.
ffl

and. Pr'f^a^V Health, Care, bn
Heallh.Wdrl<er3 Program.

• .-.3

penodms<|gvffhrnentmay,determ.ne.
• (Q\ ' The -purposeprornolive health care services to the eaten.

.The Program shall continue forsuch-a
lo various posts in'• (3),: Governmeni;m_ay>-appoint

lui&ai^dihtmonlin the Program.

accofdanco wHt. the crilorin and . ■ 'VshaltliO-madO Inppointn\entundersub-seclion,{4)
The a

may be prescribed.(5)'

s'ldpostlilllhecommenoementottn .,^-mrallbed

manner as

4.
. a deemed to have boon, rogularized

nt of death, .retirement-, .uiider. this

: resignation
The Pro.gram ® ay^e'^deTer^^^ by Government.

,„,esr^respondinglolh3 civil secants or asmay^.(.2) Act shall be determined in

may be prescribed.
The(3)

„,l„, «B0SI
nianner as•.a e, - •

■ ■ (4)-

a:ss"» tilled to such

. (5)
,mumim5§d£S?4SD2E)f^;;g .i'''Sure’'in The

regular resident of his
' - .pen-sionar'/ and retirei

ainst-suohipost, shatlibe a

and •pre-.- ..oatchmeril population.;

u- "aiiiipe within the calchment
•.app

■ .1,

•’N,
•..3.; ......

.' ^
t ■.*;i• ki./ *,! * :*• *, -.-I



U I ^
Nolwiihstancling anything coniainea in oiner:;provisions oi mis moi, me ,

( 'imiiinniiv liinlx-cldeu Employees, whose services are regtiferizecl uader this Act, or oilier Comnnun ly , 
. ■ . Ernbgdded Employees to be appointed after the commencement pf this Act, shali ba liable to termination, i, .

• ihe employee:

‘ (4)

has ^unlawfully ceased to be a cegialar. resident within or has become a non-,.
. resident for his Catchment popiilate'or ■ . ■ _

is involved in any other encjagemenlidr a practice which is not in, accordance with • 
Ihe laid down arid approved policy ofme Program; or

has ceased to be efficient in. the.perfc.rmance of official duties; or

(a)

(b)

■ (c)

(d).. . haS'proved guilty of gross misconduc-tv 

’ ■ ■ (5^ ■. A community Embedded Employee, whoSep^ice ,is lemiinaled,under sirmdause (a) or;,
(bl ofsuSecton (Sj of this /^t may be reinstated into serviceto a manner as .may.be pr„saibed, ,

^ ■ ' Provided that this opportunity of reinstatement shaWot be given more lhah
tenure of a Community Embedded Employee's service: . yt

once throughout-the'

. prbvided further that-

•no salary or
ailowances sha|l'be;paid to the re-instated employee for the period

;spent'undertern\inalion;and .. • (a)

• . * . .* '• 
employee. . ■
no

, ._.„.„('D.nnr,m pmDibvees:-Notwithstanding anything contained ,

be transLed to perform duty, anywhere in the Province.; ; -

nianher as may be prescribed. ■ ^

Postinq6

I:-

~ ............

inake' rules lor....Government may,-by nolifcation in.the official Gazelle
Power to mako rules.- 

eying out the purposes o.f this Act.
10.,
car

o ■savinq,- Any rules,' orders ® immediat^'y .

shall be

,11

.inco

.12

ece.ssary'for the purpose• n from theexercised after the expiry of one. year
\ ' Provided lhat. no. such power
commencemenlbfthis Act. ,

--rrj-,- .« .

I.;i '

, '^1* -
• •Cii: ‘*1
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:and. Health Workers Pr^ram 

(Khyber Pakhtunkhwa Ord.
>\ oH riady No. V.l 0KhVber'^ Pakhtunkhwa.^ Standardization) Ordinance. 20d4The

ids (Regularization 

hereby repealed.- .
and »

I
ir
1;

SPEAKER , 
OF, KHYBER

iBYORDEROI''^.
provincial assemble
^^ pakhtunkhwa

I'-.
iT

\
\

:

(AMANUI'T...AH) 

Secretary . 
of Khyber Pakhtunkhwa

ral'AssciublyProviuci:
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Defirting Conveyance Allowance

allowance is paid tp an employee to 

e for the travel they have to 

from their residence to the

nea

ompensa 

yndertake.,
workplace. The amount|>ayaD e as an

owance, depends on hdw far an 

ennployee has to trave
6

and the modes of
I •

transportation used. •.7\t

\
:•

\

i

I

"'Scanned by CamScanner
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OFFICE OFTHE DISTRICT HEALTH OFFICER 

........ KARAK
- ■ -.SjPiie;&; J^;0927-2^0537 Emaii. dhokarak@ema.i1.-rnm

: ‘ Dated a3 JQ7/ian.

'i-f 3:; i :
• ^. v

s
i

V

To, • .

Tffie Director General; Hgcilth..Services,:.. 

Khybe'r Pak'htunkhwa' Peshawar.''
.yf.. .

i

i

SubjectiT. . .. CONVINCEALLOWANCgiTQ llHWS: . 
■Siry. '

It for your-.'kind information that_ the'Vemployees. of LHWs .programme 'have been 

. regularized-wte.f; O.t.07.20'l-2 .and theyiave-ibeen 'induded in the "district budget, book- 

. .'w.e.ft01..07.2C)16. ^ :t-' ' ' ; . ■

Therefpre, .it is requested to guide this-;office whether convince alliance' is.admissible to
LHWs or not., as LHWs are'demandiWg of convince allowance;, ••

• • ••;;
it, is therefore requested to-issLi0.instnjctiqniin;this regard for the smooth, running of the 

LHWs'prgramme and.'to/avpid cornplicetidruin future, " ■
.t

V*-C

District Health-Officer 
' ^ Karak.\ r

;
Copytothe;-' • ;

1. The Provincial Coordinator LHVVs j/ogramnie KPK Peshawar for information
2. The Deputy Commissioner Karaic. for information "

■ 3. The District Nazirh Karak .for info-FTnatipn-
\

9 .

District .Health.Officer. 
- Karak.,••

V

• ■

* ‘-i

•:
?- •••'3
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f- gmnmral HmrmsER vices- ■
,. \ ■ %#=« 
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^■^^^^':^^(=^riOT^'SHOmJ^2£AnmjSSSDTCE7m^m£CTO^CSNmLidAimSEP.VICE^

■ - ■ rOANVOm^L^YI^AMR
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«s
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^/i--

i"-Iv: NO.--
DATECi. 0§/0R/?,ni7 -% *.•• •

B' ■l
'I

:Tq^ .'.I'r:
l-theJDistrictHeaith Officer ■ 
iKarak:

r- /. I
>. i. i. ■ -:'

•• I
.(, . ••i

CONVEYANCE'ALLOWAlMCg TO > -
. ••Subject: 

Memo:.
.

t;

I am directed to refer t6 yourfettV No.2963/71,;dated 03/.07/2017.on the subject

. noted above and to state.that.

, -eofiveyance anowance. is noro^^issfiDl^in a limit ot a street, viilage^b 

the LHW local jurisdiction.^ They are covering thbirar^by foot and their office

theirownho.me. sono cpnveya.nce.al!cwance':;ihouldbe perm . ■
or Health post is

[ \j /(Accounts)
• Deputy Dire 

DGHS, Khybi rj^afchiiifikhwa, Peshawai:^
/

B:_p:cym
f

;
1 r!
1

. i

) I
■j /'•:•KP'Vno7b

V ‘

f
x. V «
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OFFICE OF THE DiSTRIGT HEALTH OFFICER. KARAK

>•'.
AUTHORITY

Certified that Dr. Qudrat Uilah Khan SM (BPS-18)/DMU In-charge Office of the

undersigned is,hereby.authorized.to submit the para-wise comments to the Honorable . 

Khyber Pakhtunkhwa- Service Tribunal, Peshawar in Service .Appeals

No. 1308 to 1326/2022 (Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Others 

VS District Health Officer Karak & others) on 16/03/2023 on behalf of the undersigned.

District Health OfficerlAarak

* >

• 4


