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given our anxious consideration to both the points and

are of the view that the impugned legislation done by

the Provincial Government, although authorized to do

so, but when placed with the constitution of Islamic

Republic of Pakistan, 1973, the same would not

reconcile. Before making such amendments and getting

through the parliament no respect or consideration was

given to the other side, who are the affectees by way of

99% of the total service structure. The Rules of

Business, for the purpose were not at all followed, what

so say of the directives of the top Executive Authority

of the entire country. For doing such like amendments.

, it was incumbent upon the respondents to have

consulted all the departments / attached departments of

the Government, where the civil servants are the

ultimate stake holders. Indeed the amendments so made

and the date of retirement is a term and condition ofs n

A
service, but no individual grievance is involved in the

instant case, as the impugned amendment has totally

affected the entire category of civil servants rights from

BPS-1 to 21. Even otherwise the historical and

comparative study of the case law and role of superior

tkd
/E5^ffllNER

C/H i g h ..C o u rt



5.04.2024 I. Learned counsel for the appellant present. Mr. Arshad Azam

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

e f Person and Niaz Muhammad, S.C for the respondents present.
U) V- 5z 1/)

2. File to come up alongwith connected service appeal No.5

1308/2022 titled “Musarat Shaheen Vs. Health Department” for

arguments on 16.05.2024 before D.B. P.P given to parties.
0HI

(Fareeha 
Member (E)

1) (Rashida Bano) 
Member (J)

Kakxiiiiilhih

ORDER
ih,16 ' Maiy, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant

present. Mi'. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

2. Vide our consolidated order of today passed in connected Service

0 Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretajy 

Health, Khyher Pakhtiinkhwa, Peshawar and 04 others ”,(copy placed in

\il
0 ^dis file), this service appeal is also disposed of in terms of order passed

i:'

in the mentioned appeal. Costs shall follow the event. Consign,

§ir-'p
i H -'9

Pronounced in open court at Peshawar and given under oupj.

Ih ihands and seal of the Tribunal on this J6 day of May, 2024.

(Raslfi^^ano) 
Member (Judicial)

(Kalim Arshad'Khan) 
Chairman
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Learned counsel for the appellant present.07.09.2023

Mr. Asad Zahoor, Public Health Coordinator, Safiullah, Focal

Person and Mr. Niaz Muhammad Khan, Senior Clerk

alongwith Mr. Asif Masood Ali Shah, Deputy District

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 before the D.B. Parcha Peshi given
TJ 0

^ *9i CO I
to the parties.

0li

(Salah-ud-Din) 
Member (J),

(FareehaTaul) 
Member (E)

*Naeem Amin'*

2”^-'Jan. 2024 Junior to counsel for the appellant present. Mr. Asif Masood Ali 

Shah, Deputy District Attorney for respondents present.

2. Bench is incomplete. Therefore, case is adjourned. To come up 

for arguments on 25.04.2024 before D.B. P.P given to the parties.

1.

(FareehaPau!) 
Member (E)

-Zia Ul Haq ^
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▼Learned counsel for the appellant present. Mr. 1-a/al Shan .25.07.2023

% Mohinand, Additional Advocate General alongvviih Mr. Asad /ahoor,fr:-i . S
Public 1 Icalth Coordinator for the respondents present.A

>:
■>

Reply/comments on behalf of respondents have already been
;■

submitted.

1

Learned counsel for the appellant at the very outset, submitted
- y

that similar nature Service appeal No. 1258/2022 titled “Neelofar

alongwith others Versus Government of Khyber Pakhtunkhvva”, had

already been admitted to full hearing and have been fixed fori. •
arguments on 07.09.2023. 'rherefbre, this appeal is also admitted to

full hearing subject to all just and legal objections by the other side.>■

'fhe appellant is directed to deposit security fee within ten days. To

^ o up for arguments alongwith the above mentioned servicecome

appeal on 07.09.2023 before the D.B. Parcha Peshi given to the

parties.
N,'

(Muhammad Akbar Klhan) 
Member (fi)

! •

tI
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Learned counsel for the appellant present. Dr.13.06.2023i .

Zahoor, Public Health Coordinator and Mr. Niaz

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali

Shah, Deputy District Attorney for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

O and 04 others” on 25.07.2023 before the S.B. Parcha Peshi .

given to the parties.

(Salah-Ud-Din) 
Member (J)

r

*Naeem Amin*

i

X

I
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Counsel Ibi' ihc appellant present. Mr. Asad AllMai'd'u 2023

iChan, Assi.siaru Advocate (jcneral alongwith Muhammad

Tulail, S.O (I.itigation), Dr. Qudratullah Khan, SMO and

Nia/ Muliamriuid Khan, Senior Clerk lor respondents No.

i to 4 pi'eseriL. Nemo Ibi' |•espc)ndenl No. 5.

Reply/comments on behalf of respondents No. 1 to 4

submiued, which is placed on llle and a copy whereof

handed over to learned counsci jbr the appellant.'fo come
v>

up for preliminary hearing on 10.05.2023 before the S.B.

Parelia f’eshi given to the parties.

(FarcehaTanF)
Menibcr(F)

Clerk of learned counsel for the appellant present. Mr. Asad All10.05.2023

Khan, Assistant Advocate General for the respondents present.

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel foron0

the appellant.

(Rozina Rehman) 
Member (J)

*Naeem Amin*
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M:
Learned counsel for the appellant present. Mr. Muhammad05.01.2023

Adeel Butt, Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.

V- ^ Representative of the respondents requested for time to submit

•I H reply/comments. Adjourned. To come up for reply/comments asm
well as preliminary hearing on 31.01.2023 before^B.

(Mian Muhammad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents

present.
fe*.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To coine

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)



m
Counsel for the appellant present. Mr. Muhammad28"' Oct., 2022

Adee! Butt, Addl. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

07.12.2022reply/comments and preliminary hearing on

before S.B.

Q
(Faree la^aul) 

Member(E)

Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

07.12.2022

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

(Rozina Rehman) 
Member (J)

\
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19.09.2022 Mr.'Afrasiab Khan Wazir,'Advocate for the appellant present. •

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f L' July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts

which is a case of discrimination. Feeling aggrieved of the illegal and 

unlawful action for not granting the conveyance allowance, the appellant 

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been 

annexed with the service appeal. At this stage, it deems appropriate to 

issue pre-admission notice to respondents for submission of

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 25.10.2022 before S.B.

A

(Mian Muhammad) 
Member (E)
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Form- A

FORM OF ORDER SHEET
Court of

1314/2022Case No.

Date of order 
proceedings

Order or other proceedings with signature of judgeS.No.

2 . 3. 1

The appeal of Mrs. Zeenat Begum resubmitted today by Mr. Afrasiab 

Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench 

at Peshawar on . Notices be issued to appellant and his counsel

for the date fixed.

07/09/20221-

By the oiraer of Chairman

RF.GISTRAR ,

.5

'i
\

\^
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NOTE:
Objection.No.l.The page in^which name of the appellant in Writ 
Petition is attached at the end of the Appeal.
Objection No.2.Appeai is flagged and marked with annexure.
Objection No.S.Annexure A,B,D,E are replaced by better copies. 
Objection No.4.The appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned).
Hence the entire objections removed in appeal and re-submitted dated 
01.09.2022. .1

Afrasiab Khi
Aqivoca^te.

«
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e. on 22.08.2022 is 

incomplete on the following score which is returned to him for completioh'and resubmission 

within 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in para'-4 of the memo of 
appeal is not attached with the appeal which may be placed on it. - .

2. Appeal has not been flagged/marked with annexures marks.
3. . Annexures A, B, D & E of the-appeal are illegible which rhay be replaced by

legible/better one.
4. Copy of impugned order is not attached with the appeal.

ys.T,No,

72022Dt.

REGISTR7VR 
SERVICE TRIBUIMAU 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr.Afraslab Khan Wazir Adv. Pesh.
1

/

i-

V. •
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BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL. PESHAWAR
CHECK LIST

HEALTH DEPTT:ZEENAT BEGUMCase Title: vs
NoYes.ContentsS.#

This appeal has been presented by: Afrasiab Khan Wazir Advocate 
Whether Counsel / Appellant / Respondent / Deponent have signed the

1.

2. requisite documents?____________ ________ . ___________
Whether Appeal is within time?____________ ___________ _____
Whether the enactment under which the appeal is filed mentioned? 
Whether the enactment under which the appeal is filed is correct?
Whether affidavit is appended?________ ' _______________ _
Whether affidavit is duly attested by competent oath commissioner?
Whether appeal/annexures are properly paged? _____
Whether certificate regarding filing any earlier appeal on the
subject, furnished?_____■ . ___________ ^_______________
Whether annexures are legible?_______ '. ■_________ '
Whether annexures are attested?_______ ' , _____
■Whether copies of annexures are readable/clear? ____________
Whether copy of appeal is delivered to A.G/D.A.G?______ ______
Whether Power of Attorney of the Counsel engaged is attested and
signed by petitioner/appellant/respondents?______
Whether numbers of referred cases given are correct? _______ ’
Whether appeal contains cuttings/overwriting? _______________
Whether list of books has been provided at the end of the appeal?
Whether case relate to this Court? __________ •
Whether requisite number of spare copies attached?____________ ^
Whether complete spare copy is filed in separate file cover? 
Whether addresses of parties given are complete? _________
Whether index.filed? •

•3.
4.
5.
6.

/•7.
■ Z8.

9.
■ Z10.

11.
12.
13.

•14.

15.
16.
17.
18.
19.
20.
21.
22.

Whether index is correct?23.
Whether Security and Process Fee deposited? on_________
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent
to respondents? on ______ ' _______'■ ■
Whether copies of comments/reply/rejoinder submitted? on

24.

25.

26.

Whether copies of comments/reply/rejoinder provided to opposite 
party? on 27.

It is certified that formalities/documentation as required in the above table have been fulfilled.

Name: AFRASIAB KHAN WAZIR 
ADVOCATE, HIGH COURT

Signature:__ _

Dated:
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL.

PESHAWAR

KPST ^
/2022APPEAL NO.

HEALTH DEPTT:VSZEENAT BEGUM

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

Memo of appeal 1- 31.
A&BNotification & Regularization 

Act-2014
2.

CNotification .3. .
D&E 0Pay slips4. /2-

High Court judgment dated 

24.03.2022
F5.

/5l- ItT
7-4Departmental appeal G6.

Vakalat nama 2^ -7.

APPELLANT

THROUGH; AFRASL^^fHCH  ̂WAZIR 

ADVOCATE, HIGH COURT 

PESHAWAR

•.

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City,
Mobile No: 0312-9888752
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BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR

fiikh'wa
UllHlAPPEAL NO. 1 12022 lVir»

Mrs. Zeenat Begum, Lady Health Worker (BPS-5), 
DHQ Hospital, District Karak. t^atcd :^2

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA
SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL'ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APPEAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

.^respondents may kindly be directed to allow/grant 

''conveyance allowance at par with colleagues of same & 

other district of the Lady Health Workers with all back 

" benefits. Any other remedy which this august Tribunal
deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:
ON FACTS:

1- That the appellant is serving in the Health Department as Lady 

Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 

Regulation Of Lady Health workers Program employee 

(Regularization And Standardization) Act-2014, and are performing 

her duties up to the entire satisfaction of their superiors. Copy of the 

Notification dated 24.09.2014 & Regularization Act-2014 are attached
....A & B.as annexure

2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from



1^
.

, BPS- 16 to 19 has been treated under the previous Notification by 
not enhancing their conveyance allowance. Copy of the Notification 

dated 20.12.2012 are attached as annexure.... ..C

3-That the appellant's colleagues in same and other districts are 

receiving the conveyance allowances but the respondents without 
any valid and justifiable reasons are not allowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same is not allowed to the appellant. Copies of the

D & E.Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 
Court, Bannu Bench, Peshawar in writ petition No.346/2019 which 

was dismissed under Article-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being 'Component of pay, falls in Service 

Tribunal Jurisdiction vide order dated 24.03,2022. Copy of the writ 

petition No.346/2019 order dated 24.03.2022 is attached as
...F.annexure

5-That appellant feeling' aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 

principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure G.

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

other colleagues is illegal, against the law, facts, norms of natural 
justice. •

B-That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

C- That, the action of the respondents is without any legal authority, 
discriminatory and in clear violation of fundamental rights duly 
conferred by the Constitution and is liable to be declared as null and 

void.

D-That as the act of the respondents is illegal, unconstitutional, without . 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E“ That appellant has the vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the , 
conveyance/allowance: is unconstitutional and clear violation of 
fundamental rights.
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F- That under the principle of consistency the appellant is fully entitle to 

the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

G-That according to Article 38 (e) of the Constitution of Islamic 

Repubiic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and earning of individuals inciuding persons In the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H- That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 

appellant may be accepted as prayed for.

Dated: 25.07.2022
APPELLANT

^ BEGUM

Through:

WAZIRAFRASIAB 

ADVOCATE^ HIGH COURT 

PESHAWAR
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instant 
service appeal are true and correct to the best of my knowledge and belief and nothing 

has been concealed from this Honorable Tribunal’.
Afrasiab

ADVOC^gfETTfiGH COURT,
Peshawar

certificateV
- It is certified that nc^rlier service appeal has been filed between the 

' parties. / / .

1'^-

' ?
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A4
Better Copy

OFFICE OF THE 
DISTRICT HKALTH OFFICER 

K^Vl^vAK
Phone and Fax 0927210837 
No. 8787-91 
Dated 24/09/2014

NOTIFICATION

Ui term of section 4(1) read with Proviso there under, of the Khyber.Pakhainkhwa Regulation of Lady Health Workers Program 
(Reguliuizalion) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa are 
hereby regularized with effect from P‘July 2012 terms and conditions of service will be governed under the Khyber Pakhtunkhwa 
regulation of Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and rules to be made there 
aitder.

S. No Name of Community 
Embedded employee

Father/Husband Name FLCF Name
catchment area

of

FLCF CH Bahadar Khel

1. Umar Shad Begum F Mohd Ismail 30/04/2002
30/04/2002

CH Bahadar Khel Charpara
2. Shamim Akhtar H Abdul Khan CH Bahadar Khel Daresh Khel 

Bahadar Khel3, Rizwana H Anwar Zeb 30/04/2002
30/04/2002
01/07/2004

CH Bahadar Khel
4. Bibi Kalsooin F Gul Shah Din CH Bahadar Khel Anar Banda 

Bhadar Khel5. ■ Begum 
AJnieen Sultana

F Muhammad Nazeer CH Bahadar Khel
6. H Mhammad Akram 01/07/2004 CH Bahadar Khel Jalal Banda
7, Noor Bano H Halil Rehman 01/07/2004 CH Bahadar Khel Duresh Khel 

Bhadar Khel 
Bhadar Khel

Zartaj H Mohd Haroon 01/07/2004 CH Bahadar Khel
9. Haseena Kalsoom 

Khatam Zan
F Sural Gul 01/01/2005 ■ BHU KuiTum

10. F Abdul Aziz 01/02/2006 CH Bahadar Khel Gho.'. Banda
11. Bibi Khudija F Noor Muhammad

Khan__________
Noor Muhammad 
Khan

15/06/2009 Rhc Latember Ghol Banda

12. Jamsheda Begum H 15/06/2009 Rhc Latember Noshpa Banda

13. •Asiam Jana H Baroz Khan 24/08/2009 Rhc Laietnber Bhader Khel

In exercise of power conferred under subsection (2) of die Section ibid, the above community 

embedded employees are placed in the following pay scales as mentioned against their 
designations.

Name of Post Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver BPS 04

District Health Officer 
Karak

CC
1. Director General Health Services Khyber Pakhtunkhwa Peshawar.
2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information.
4. bcharge FLCF concerned for information
5. Officials concerned.

District Health Olf'icer 
Kai'ak
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NOTIFICATION1/\\0.'/j'G, < ,
!

V Kh'/hci- !'rJ<:nMn!‘l'<vv;i flfriulr.vion of OHy Oooith
' HcoUh Workers ,

-..■I r.-fcvi-;o there '.tndsr.. of *'•'.
’ /ol"..|r,rir.:irion and bOand^rdi7^.tio^)Ac^:'014, services

’ 'here- by rcsulartrod wir.h effect from 3' Jul-/j03^,>^^ '
PcilcSl-unUhwr. rcn.obvion of Lr.dYile.Tlth prof^rmn

o: ;-.ec‘..i<:;‘. rco-
»F\'orkers Propram f-mployees

-1 r.mployco:; of Diclrict Karak Khyber Pnkhtunkl.wa 
nnd conditions of service vAII be coverned under the Khyber 

(UoEularir.ation and Standardization) Act. 201d anct

torrr.

are
f^rei^rarii 
•. frnv. 
and Employees

c to bo made there under.ru<c

-r-y Naiiif IlfI Date of 
appointiaeni

‘■i.CKI• :Naim; df com inuaily 
i i-iaiH-il.icd cmployi-c

I'ailici/1 lusbaail Name: s.nh !

I-LCF Dl-IQ ’Aomk______
M (M/I0.'20it)

s
LHSDhq HnbjMtid 

DIk) Hosj'iial l^_a‘S'k
0?./()V/10‘>5 1 Oiiu _____

Dlui Uospi-.al K :irak

• -----
■ Nlehal Yasoiccn____ j I".

i Muor Za All Khan
LMS10/1 \rm5MohDnimacl ARafH:Iv-.iNoii n ScKaoaI

Abdul M.'av.a:;t ......... _:!-!!!.
riraj^.tniloeo^*" yrT^,.... .

: i Si-.dmlmXd" Ml: Nar..bGul

j, ! i\obin,i Naz

•7 : Amhrm ilcenm

yr.iiiiaaia

■ jN

.•s’mr Zau llano 
V.ccnai Bibi 

\ . Kliadlia N'aiccs

l i.i/ iN'ciiiii

'Niurad 13ibi

/.liiMiii Nisa Tapiii AliV.i'.li

Dlu] l io.M.tiial Kar.n _ y hiaiM''*'''' '■■I'”"'' 
I C'.anuiu-

()i/oi/:w7
2u/oi/:'’joo

I Diui HospiiaM-i.:^-^27/-.i?/'20Ql
27/03.0.001 Dhc| Hosi^mlJ^r^^____

’27/03.-001 DIh) HO:jp.uil Karuk____

L.akki b.uul.;

Haji Klicl 
Talar Kh-'l 
Dabli lav.a;ilicr 
Aleadi

.•\l!-;u!i Sliauii 
Andi

Tappi Karal: 
Zara khd 
Taiipi uarak

Kibarik '.>li.ih1-;
DIui Hospiiul Karnk 
Dliq llospiial Nant.' 
DIh) l lnspiial Karak

27/03A100IZiihif }.Tn 
Id. Ismail 

^(|ui^i^BZj<han 
i.Mohammac) Nasir

i-:%
02/07/200!I II:S
13/03/2002

Uiiq 1-lObpiluI Ika.rak___

DIk] Hospiinl K.ar^:___

DIk] l-io.spiial Karak_. ^ 
Dlu| Hosjiital K.aral^

13/03/2002

01/07/200-1 
01/07^004 
0i;0'.','20(i1
lO.'OV.klOO-l i Dim Millia |£iv.‘l^

Ijliq Ho-.piial ^
12/07/2005 I Dbg Ho^uil Karak Asai Khi;l 

Dliq Ho.spiial K.tmak
Dhq Hf^IuiI Karak____ T^Ppi i'

Dhq l-Ucqiital Karak Aisar klv.-l
Parana Ba/-/.;:' 
fi^r i;!-.nnd 
Al.qatii Kar.ik 
Dcv[^ara 
MrirkazkmiHiiui

Hi?.: GillV:• I

As;)b.ir Khnn 
H--iifi.=:d L'Mah 
Abdul k-.M 
HOjat Khan

"Sainira hia;-.___[Jr^ I Mchammad Sher

1 Pa/.a Sals.nia '

1 /.-.iliida Siillan

U:1

:
-- -f........

II:1

01/01/2005l-‘;i3
I

01/03/2006
17

0!/0:./2006

01/03/2005
!•ssi. [■r I'j

t!-
Ohu Mitha l<.::ol02/'’-1.C;007 1y.-vj All -vaiarli::o

02/01/7007 j Bhu Miiha ICIkM_______

15/06/200 ' I Dbg l-lospita’.

15/06/^000
15/06/2009 'Obq Htispdal K_iinik_ _

Dh Q Ho.spital _

15/06/2009 Dhq l-lospibd Karak _ ____
15,'06/2009 Dhq i-k'spital Kfrak ^ ‘'OP',;!!-"'''*' .........

Dliq Hospia-.l Kara): ................
OkqTior.pimi Ivirak. Siia,’'

i
Hs'Jili Ur Ueiim.-in_____

U; Pia: _ ________

I-:21

r"^ Bibi Kluirma 
I 2-1 Samina Pirzada

I'u/ia Na"a/ 
Ki^i»'val• Bane 

; 2~ Na/ia Bibi

Bibi 10111111!

I
Noor Molumma'd KhanP:

Khii/.ikliclI 15/06/2009Nswa.-, Kh.m 
Moharnmatl Hehin

P;tI
{ ;

P:26!
Q.idif Gnl • ____

^Maizuilnh Kh'atP;^,^*A. 
N.ijoob Ur KehiiiC!.!

.r'- P;
• i 5/06/2009 

! ;j/06/:009
ir*

I ! I)::
■w Oiiq HospiUil'Kcrak■•H

*

/V.T {I

!•
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Better Copy

(5)

In exercise of power conferred 

embedded employees 

feignations.

undersubseciion(2)oftheSecti
are placed in the.followi

on ibid, the above community
mg pay scaJes as mentioned against their

Name ofp^ ^ 
-^ady Health Supervisor 
Lady Health Worker 
DrivS^ —

^a^ic PaT"5ca]e
BPS 07
BPS 05

District Health Officer 
Karak

ICC
1.

2.
3.

District Health Offi 
Karak

cer •

I

/

I
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1. ■
. -•: ?/•\Y- .,► ..V'*...........

“f*'
f

/

I

exercise of powor mnforred und.r M.bs.ftion (2) of the Section'ibid, theitebove comn.unity toobedded on,pi 

ore pieced in the following pey scales as mentioned against their respective des.gnabons.
In

1 Dasic P;:iy_Scrjlo
1_DPS^ __

bp:-: 05

■ Name of Post 
j Lady Health Superv;sor_____
1 Lady Health Worker

; Driver

r
BP5 0^

l.-ik

..JSi
OlkTfflCT HIIALTH Or-FiCkR 

/'> KARAK

V

5

iCC
1. DirectfV General hUialth service?; Khyber Pakhtlunkhv^a Peshawar.

2. Provincial Goori^inatqr LHW Program Ithyber Pakhtunkliwa Peshawar,
District Account Officer Karak for information'

4. !n Charge rLCF concerned for information.

5. Officials concerned.

3.

DISTRICT HEAL/K OFFICER 
‘ •' KAF^K

!
5

^..b

j

\
\

f
I

' j

I

\

*

'■i•r. /
1

t \ “

\
s

• i;

>;,yl r

i

V' . ...
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feSRlS'•■■■tep.
hyek^akhtunkhwa

^ -<'l'f^AORDIMAR'i' '

OVErilViHENT ■’
■ REQSTER-ED NO. R!l! 

G' A Z E' T T E '
;; V*..

K '
___-A ' P^^l^l'shed by ^
------------- ^'ADNESDAr, '2Nd1Ulx^2Q1^~

provincialassemb.ly^^ecm^
. KHYBER PAKHTUNKHWA. ■ ; ' ■

PESHAWAR,

I\
I

... ■' N^TIFlCATinfj
- ''^shawar. the-2nd_Ju|v 2014.(

•• I

Pfi^lishcd;){{erhnviiv’rccoG,Gi v.

Jl'.V.

AM
ACT-

(O ! r/y6'547fyi- ofiadyHeaUh Work
Program h%

/ '6V'

Oa: 0cei'(;eiX"-o'1'r0vinG'‘'G''"' '’^"5"“''''’'" A-nencJmeni)Aci ^oic 

...... .......

ANO WHCH!I,\S i

■ • ;i7

III .:; • Worker.'; '■t'gnim, ihe; (fc communily b;.,siki Workcrs-lu.vo :i 
con[iin..0Li.siy ci-iibcdficd with {iK:ii-

f-. A
zt.-'

.i'
;•
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^ ilBliilif SE '
KHYBER PAKH7UNKHWAGOVERNMENT:EOnAhRWlN,.r;Y^::;.,„v -,.:, --^^ ■-■'

rf»; •//•

iS

«

- ‘Uishertbycnctctedasvollows:- '

i

j

1

5umcl.rdi.,lio„) Ac!, 20lV WorKe. Progran, and- En.playocs (Regalarizalion' a.u,
<

It shall come iijto force, at once except section ^

(2)i

vvliicli shall come iii to force on I-'
• ,1

2. P^imllinri^-'-lii this Ac'.; unless there

■ 1°'- 'vliichLmOedded .Employee of the Pro^^ram
'■esides therein;

■■Cpmmui)Hy EmbecJclecJ Emploveu” means 
• working within his defined 

prpos.ted;

is anyihinti rnpugnam in the subject or context.^ •

a Coirimuniiy 
IS appoint'd or posted and rctlulorly' ■' -

■• (b)
^'■og''3h'>'eni‘ployee residinr’and 

coichnienfpppuiaiion for which he’was appointed '

(c) ■Distiict .Program Implementation Unit" 
Program at District level;

"Govermnent’'' ^
"presented”

means- (he fyianagemeiU Unit of (he

(d)
means the Government of the Khyber Pakluuhkhwa: 

means prescribed by^rules; ■

ulcV^'llo'' I'T "'''''7")- G0'7mm777d^ «^t.-Rrovi„cc '

N..i,p,i.,l PioKrani, for Family Pin„ni„(, ond Primory Hr.mKIi Coru;

Piogram. employee■' means an e 
rcgiilaif.icd under tin's Act 
comniebcement'-of this A-:;!;

(o)-

(O'-

name of .

(g)
employee of the Program, whose 

and includes persons to be
scivice is 

appointed after the

. "ProvHfco-'niGans the Province of the Khyber PaKhtunkh.wo;

(i) ■ • ■ P'o^'iacj.ai Program lmpleme.iUati.3ri Unit".
Program.at Provincial level; and

• (h)

>d . means the Management Unit of the

li) "mtes" i-ican rules^made under this Act. '

fl ■
A

■■ /
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•, /
/

2nd‘JULY;2QlA. 19 ', _■ KHYBER PAKHIUN-'KHWA government,g<TRAORt)l^y,

P) ■'for Family 
as tilt;

of this Act, the Naliohal Program
of Goveri>mentlo bo KnowncttMus' of PrQi:ram.-Hl) ''On commencement

panning antf P,1mai7 HeaRP Care, s.hall be deemed to be a Program

' Latly Health WorKers Program.

3.

rehabilitative (Ond'purpose'ol the Program shall be to provide preventive, curative 
to the catchment population m the Province.

The(2)
• pi'Diiiolivc health carc.setvices.

pGiioci as Government may determineThe Progiam.shall continue for such a(3)
to ■/anouS,V)OSls mGovernment may appoint persons 

regular a!3pointmeiU in the Progiam
(:]) • Aftc.r comiii;;; into force of this Act,

the Program on contract basis and there.shall be no

in accordance with the crilona -
Thc.appm

and mannci as may bc-proscribed, _

.■ Re|HdariiaiL01i.-(ieU" comnienccment ol this Act, all 
eippoinied iiriiie Program on contract or lixed monthly stipend basis

die said

(3)

the'Program'employees, who were 
is before :H''' July 2312, and hohling

2012:
•4.

11

Shall be deemed to have been •. 
in tho-of'ficial Gazelle: .

u( such Program employeesProvicleLi that tlui .-services 
.^cd under this Act only oh the ptiblication of Pu'ir.namesrep.utmi

account of d'ealh, re.lirunumlProvided furiher that the posts of the Program fallen yacant on
othciv-'ise shall be fllled-m on co.iiirnct ba^is. ^ ^rcsignalion, dismissal, tL’rniination or

be placed in the rclcvani'imy
(2) The Program

Scales'-corrcsi-'orid-ing to-the civil servan.m or

Tim schioiRy ol the Progrom employees 
iji a ivianncr as may be iires'cribed.

Ip.' rjetermined bv Govorn.ment.as.may

regu
(T)

„ employee tvhose sc,v,cos are regularised unde,- this Act, sh-olhrewe from 
Olathe Pro,Ttim employee nr,t)-on srich-datc as requested lay die (iog,om. 

' “ ol qualiWmg service or on-the completion ol srxbeth yen
A Prograni

service, on.the option l 
cmp.loyec, after comp.le.tion of twenty live years

(d)

egularized under this Act, sh.all bt; entilled towhose scivice is rA Piogram employee 
such, pc.iisioimiv and rellroiiient bermfils

Mechanism

(3) •
as

of rncrmtnient (or Commuilitv Ej:nbjMMcd_EmRlPYgas.----ll) For lining n Vi'f
3,

Ills' catchm.cnt population.

Thn-Provihcml Program Implementation Unit shall oversee and monitor the'process and
(2)-

IS

//
/,xW

UL'--
-A 7

i-r
V -

r .
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fillMIfiiiiW',,
KHYBER PAKHTL'NKHWA GOVERNMENT,'EXTRAORDINARY, ^nd JULY, 2014

I

. 20

(3) • The Coinmunity^'Embedded Employee'shall perform his duties within’the catchmenl 
population of ips residence; provided that Government may adjust a Community Embedded Employee
111 another,erea.in certain circumstances to be prescribed.

(4)- _ Notwitlistonding an^ahing containedyn other provisions of this Act, thc seivicos of the
hnbcddeil Enii-loyebs, whose services a,e regularized under this Act, or otlier Cornmuriily

t'o .odr ed Linployeos to. be appointed alter the eomn.encenicrit of this Aet, shall he liable t 
'eiinmjuon, il the.employee- ^ ' ' '

has unlawfully.ceased to be a fegular resident within or has become a non- ■
res.id^tjfor his catchment population

is invoived in any other engagement or, a practice.which is not .n accordnneo 
With,the laid down and approved policy of the Program

has ceased to be efficient iivlhe performance of official duties

has p.roiyed. guilty of gross misconduct.

■ (h)

or

(b) '

; or.

(c)
; or

" (d)^

........-bon';;:; mCfA
Iff

service ui a manner n.s may be prescribed:

Provided tliat this
more than once througiioui

ee’s scivine:

Provided fufther tluit- -

(•4) salaiy or allowances shall be paid to the. re
. spent under termination; and '■ m ,

p.ayment made if,any. to die terminated employee being re-instated. which 
from IhiCnjjjoy^"!"'®'" P^-d spent under termination,: is.refovered

-w.bc transferred fp peAo:m dujy

!?. isjhp I i n a ry g^U oji ■ - - - D i s c i p I i n a r',' c a s e s 
■nninncr,as may be prescribed.

no
instated employee for the period

• '(b)
was I

G,

I ,

against the Program employees sha'll be dealt with in a .

■ 8, Aj.ijj_hcaj.ion-of Governmr'rit mlpc:..'. 
die. provisions of this Act and rules witl'i

are available d'n any matler, the: provided iliai if.n,D specific rules 
le to.suchProgrp-im employees,..

0, Public semnnLs.-- 'All Program employees slrali be'deemed 
"Kiamngof section 2 1 of lire Pakistan Penal Code to -be public seivanls within the •

1S60 (Act No, XLV of 13G0).
10. rPewcf to make niln 

.car,out (he purposes of ;iii.<-Ac(.
^Government may, by notifiGat'ibn .the official Gazette, imalm I'ul'cs fui' ,■

;u.

/ P

'vy-'-'y



I*

/

l)\
s

(

•'■• ' ‘.. '\'* |j'.‘:!.--',r’' ’-s'.'' '• ' ’■^-
; ■: % , y •

‘

..21n:
«L:S£r"“ ”—"ois:?"' "'

»

....... ^"ms Z. a„er ,„o e.pi^ ■

• ... ■'- e^P'O' of one yoor from

■ '‘^■'■''IJy.'opc.-ilecI.''. ^'■^"lance;.2-014

111 e ■
.1:1.

(AMANULLAH)- 
Secretao' - . 
lyofKhyberPaMitonMivva• Pro^ncialAssembl

PeshaWof

. .

K.'

. y
I

^ '- • /
-'1

I,
,1 .

.(
■ I

'••■ /^ ■ '

#

I



4

1/\ CI V

;*
.V% \n )-r.‘

..*. :-'V
“•‘•-’A- •

; ■"■ j'REGUL_ATTd^£ij'^n^--S}>-. 'L-.'

■ ••

• ••••
•'.j-s-.'I

••
f ‘J

*,
i’

■riJ<:^.
T.r-.c Grj.c:r?R£r/ tc-'Gcvi;-ci>---'>-v’C'^;‘ ?'o-i.'h^J.-'''V;^r''-'i;-- 
Fins.-vc-ci Qe^ciftrncrj- • ."•.••■-■ • ••■,■ ,-
'P =_'th5>'<.'3;r.

•/

• To: • ■

• TV.t-. '

.-.OiRiO ;• ■jw:^:i'C/;V:i^-v}":'S'n''-".
'::n~.. '•'vrKi'.vri'

r- V-
rf •?.• .*'

. I.

1-

C .

i

.'.V •:
* *' • •. ^ O ^ « . . r .

•• • •_. .--•-.yr<*7.a'- •-U'Ji': Gco-.".' Cc.'-'T-cii.';:b ■';• P-iXP‘:jr.-'.rr---o.
“ rT- .^r.v.: V'rt'.-Oi

> .*
A

's*ir-a5nri;?f^. [.-rzTy-t-,

- p^n <77- N ■ -T^I- -THP ■ ? pT? 0v:,;Ge>^^T®iCgliS=5^ 
rtviL- OF^THR-

•/pvRP.N'Mr:rr_?X^iP.\-.

.•
4 %•*. *

\

O' Fr-.-yo:: Pz-::h:i^Tiv;p:T;p’:i
,1 -

• <■';; GP'-'-lTT.R'si/'-r>.v-v--
nOrn-<Lk:l^^-i:c'

:-.C' "Tt:: 7.; OPvry-:f7^:c -.\krvV37;c=:' n• J -
■j ■:>.e:^ Terr. :I.

'V ':'-~:-:\'S' '■•;.0’.^.--'.r'V'c •. 
r-'C. '.v»';:';v;-rv:! rOLiri. -.c-'.-.'^Vur. \r.:' •.•j.'.o-.---.-”.o

Ir
5 :■

5v- - ;! - •■.iTsro-ny^j. •;->:•r’l: :em.ip.»
V

^ ' ■ ' ' ■ __ • 
. r^-'loS ‘TC'ij ■■

J_2^^-23::k-

•S'.' •

Ir r ' -. S.rrO B P S
I 7-:

a: ■ '.. . .*'!• I

:-. 'IL-Ii 
•k ■ "l&'--'-9

:••m
§1.

on'-! --J.' .-;j'-r:;";':.--'ir-'SnC'i AilcvrriC'Oi '--e vdQ-'*' li'jr 7:
CC-CP •a'OfVJtC'f'-'i-Tj'OllvOrJ

■ Veufi ToniVIJiTv' .

\

I c-n'.^-r
■• i ST-.i ' a-. c>sn.irr7-‘'--i'P'i

••j

Z-^-L- '• ~

■"Vi--. :':| .e •.f

• *■
:««;v

. * * ' *•'*.• ' • , • * ’ ^'.. f

.• :r \.' ••,.• ;..; ... 
■•L-'" • -■• •.

=■;■;.

■-.-s?''.- ■

-, ’O^'^i-'l' r ":J>'■ 1 'i‘'-■"'ev'' '> '■■
T;-vr^;os-r -NO. ■

A Cep-v-i-'
. - r_______n-'P/'Tsil) • -; . . . ,

'■ ■.m0M
^ ■ #St»SK«;ll:K:03«Wl«f

c»' I -;
:■•

: \ I\.. .t / •.- -v
M•;l

.V.

•<



?

%
9^ "

;r

JEraER.C'Qr'Y.pAGE-.--^

: cove^jnevcey^t pF. kh-|feR;p:act:w
■ ■'■ P ■aSF-\i^CE:

" ■■■(FEGFALTld^FViNG)-- P ■ , / / ■■,.

■.v\i
r..■/

f

•• •
^ V .' ;:NO.FD/SO,(SK-ir)y5p:;0:i'2:.;GPv 

• :.:-~''Daled’Peshawar.thF''2d.\i'i2012 '

'. From
The .Secreuin' lo Govt; ofKhybcr PakHrtmkbwa. ' 

■ I’lnancc'DeparxmenL Pesba-war.
.r'

: •■Jo; .

1. All adIIl^Qistrauve/Secreta^ies^lo Govtt'oGKb-yberFaFhtuiikh-y-'a,
2. The Serubr Member.'Boaxcl •of.Revenue'F^iyHer-Pak-bm-n'khwa
3. -The SeGretaPjOio'Govemoh Khyb^rFa^mnichwa:--- 

4-., Toe Secrstantio GhiefAliihrLcr, KhybeFE'akiimiLkliwa: •
:i. The Secremr)'. Provincial Asscmblv;.KH^herEakhtuiilbbwa.
.6. ,Ml Heads'oF attached Dcptinmcnr^ la'iCliyber PahhtunViiwa.."'
7. Ml District, Coordination Officers of KViyheT-PabhnmVrbwn 
S. •. Al, .Politic^ Agcnis/DDiriccM SeasipavJudgc-m Khybcr'Pcikbtiinid\w.i. 
'9. Tn- Fesistrar Peshawar Jliuh CourL-Peshawar:.'. ■- 
10. 'Tb.t Chairman Pubiic'.Sendee Commis.Ynn'. -'KhyberPgt-bTijjkhw'rL- 
1 1. Tl'\e Chai'nniiTL Serv.''Lce Tribunal,;KhyberPahbrunkhwm

Subject;.. ■ R r'.vTSION IFp OTIX' TAATF OF .CO'hrvTtyANCF ■ .AFTjQ-VTCMNhCD-TYjF-T.aC ■'
■ ■" CIVIL' EMPLOYEES ■bF''T.mFXlJY:.BF.R PAKlSTTOTvrTVVA'TGPQV'lrGSfAdC ■

1 <:vATc.Mvj»-nrh".r bvs-i-\9

Dear Sir, .
■ The Govenimcnt ol Fhybcr Pakhthnlth.wahas-.'been -pleased', to. ctihanee/revise die- 

rate of Conveyance .Mlowadcc admissible to-M.llhe ProMnF'al .GiMr.Servants'.'G'ovti.o'f Kbyte 
• ..Paldmmkhwa (working in'BPS'-l to-BPS-lo) w.'elf-.lrom -.r^ Septcmberi'l.dll.u.tThe.following I,

. rates. Iriowever, the conveyance allowance for employees In'BPS'iD to BPS-I') vrij'’i,'Temain;un- ; 
■ changed. -

V

ExisCna' Ratp.fJ’FE ■ ' Re^hsed^Rat;o.^P''^^.ly ^ ,.i SlNo.. BPS'
1,700/-■'1-4 'Rs,'l:o00/-

... l.Rs..-lGQQ/--.-;:v I ; ::Ks;::f,840/-v '..5G0 -
r-

.U-

T'pLi ./RsteZBOte'.11-15 ..| RsnI.OOO/-, •riyo.
.y. •Ksl 'STQO/b.-: :. , .•Li- ^ ■ . i-Rsl5,QQQ/-':'16-1.9
■A; ; . i'.

. ...
Convcyance-MIowaiice'atthe aboveTateY^pdt mpnih-sha^ be admis'tible to.those.BPSAT 

iS.'and 19 officers who bave'nofbeen.'sanctipuedtolEcIal-vehlcle.

1

V..
f

' a.. 7 Yolir'Faithfully.

.1 . (SaiiitzadaGaeed’Ahrnad)
' Secrc'^y EmariCe • .'. T;,'

1/:-tel/-A IDated.Peshaw^ jbe JO'^' December'.2,012• EndstNo. FD/SOCS'E-UdS-bEyaOn1.

(

i'. P'.if: •



n

A
I*

I *
*■

'ii j*
t fV

?■

*•V ,i ♦ -
i*'.

Lakki i
1S« : 4 i '1 'P Seel 001 Month:June 2017 

LK6066 -District Hsal,th dfficerl
DISTRICT HEALTH * OFFICER CL

i liiiPers #: 00787733 
Name:

Buckle:
RUQIA BIBI 

LADY HEALTH WORKER
CNIC No.1120156461732 
GPF Interest Free

05 Active Permanent 
PAYS AND ALLOWANCES:
')001-Basic Pay 
iOOO-House Rent Allowance 
1210-ConvGy Allowance 2005 
1300-Meclical Allowance 
1973-Adhoc Allowance 2010(3 50% 
2146-15% Adhoc Relief All-2013 
2174-Adhoc Relief Allow-2014 
2211-Adh6c‘Relief All 2016 10%

• NTN:
GPF #; 
Old #:

t

I

■I

LK6066
i

10,270.00

TTSno.oo rJ
1,670.00 ' ^

296.00. 
148.0,0! ■ ' * 

1,027.00''

17,845 .,00'■

f r(
i*'I I'.j

i

I

( *
Gross Pay and Allowances 

DEDUCTIONS;
*U

GPF Balance 7,450.00 
3501-Benevolent Fupd 
4004-R.

Subre: 745.00 f »'• 
600.00

450.00 ‘ ■ ■Benefits £ Death Comp:
♦

I ?I
JI J '

I
' *■

’’ 10 .• 
, 'I't '.. * * ->

1,795.00 l’
.*•

i(i,050;.po-

Total Deductions ' :[
i1"

*V

D.O.B 
20.05.1985 

05 Years 00 Months 001 Days

LFP Quota:
THE BANK OF KHYBER 

00217-00-2

*:r.
i

IBB, LAKKI MARWA’]
t , '

r

1 ‘-M

t .

■..-i i* 9

L



)

Better Copy
Desig: Lady Health Worker (80573100) Grade 5• CMC No.

KTH

LOAN/FJND'.
Amount Deductions Amount

890.00- ■14,760^(30 ■ 3005 GHF Subscription,
Amount

Basic Pay
■ ■ Deductions

0001.Basic-Pay 

-• 1004 House Rem Allow

• 2003 GP subscription

• 3501 Benevolent Fund

. 890.00-14,760,00

1,200,003,610,00

i 2 lO Conveyance Allowance 20 1,932,00

1300 Medical Allowance

4004 R. Benefits & Death C . 450.00

1,500.00

296.002148 Adhoc Relief Ail

2188 Adhoc Relief Allow 2010 200

2211 Adhoc Relief Ail 201 - 1,027,00 -

• . Accounts Officer Cliarsadda

• PAYROLL REGISTER

For the month of January, 2022
.•Page 360

Dated 01.02.2022'

Payroll Section 001 Payroll IEXECUTIVE DISTRICT HEALTH OFFICER. ,DDOCA6iI2

2224 ^ Adhoc Relief All 201 1,476,00

2247 Adhoc Relief All 201 1,476,00

2248 Adhoc Relief AH '201 1,476,00

2309 Adhoc Relief All 202 . 1,476,00 •

2311 Dress Allowance,-

20 1,000,00

2312 Disabled Allowance 20 1,000,00 )

600 •■ 2313 Integrate Allowance

. 2332 Lady lieahh Worker 2,200,00

■'•-32,674PAYMENT
DEDUCTIONS 2,510.00

' 01.01.2022.Net Pay 30,136,00 •
■ 31.01.2022 ■ ,

Branch No. 220217 TEHSIL BAZAR GHARSADDA . HABIB BANK LIMITED TEHSIL BAZAR
cha'rsadda •

GHARSADDA ■

0002170019050801
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IH.).V
Better Copy

CNIC No. 1730161877174 ' .Desig: Lady^H^ilth Worker (SO.'573lOO) Grade 5 •
KTH

I• LOAN/FUND
AinounlAmount Deductions

3005 GHF Suhscripiion 
Amount

.890.00-'14,760,00Basic Pay
Deductions-

-890.00'2003 GP subscription 

3501 Benevolent Fund •

4004 R. Benefits Death C 450.00

14.760,00, 0001 Basic Pay 

1064 House Rent Allow 

1210 Conveyance Ailowance20 l,932,0p

1,500.00

1,200,003,610,00 .

1300 Medical Allowance 

2148 Adhoc-Relief All ./ ‘296.00

2188 Adhoc Relief Allow 201' - , 200 •

.1,027,00

1,476,00

2211 Adhoc Relief All 201

2224 Adhoc Relief All 201

1,476,00

2248 Adhoc Relief All 201 ■ 1,476,00

2309 Adhoc Relief All 202 - 1;476,00'

2247 Adhoc Relief All 201

; 1,000,00 

2312- . Disabled AUowancc 20. 1,000,00

Dress Allowance 20■ ■ , '2311

6002313 Integrate ^lowance-

• •31,829,00 '■PAYMENT
DEDUCTIONS 2,540.00.

BANK SQUARE, .PESHAWAR HABIB BANK LIMITED BANK-SQUARE' .Branch No. _ 
PESH>\WAR
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.0L'S’2 6?F:i -rs l'wT
■/ >. '•■ y. ■ T i _ „CNIC: l?}01(51877i?.l'. 

8 fl D U H. I h r h M r r r n UDRKER . (8057jlti0)D E D I) C 1^1. fl X s . A B D U H T

890.00-. . 
1,200.00- 

4S0.00-

\ CrHe: 0^ KTH: 
. LOAH/fOHD .\ ■/

1210Cl'i: •.•t~i^hiic..;ucL- 2t'> 
nJ ] Ow.iUi;;:

li./.r c'u-.c ftli
, 2lP? Hiliet r.

2:’li hT-vvc• fill 210.
r**.’1 t'f'jil] !■•:);•; 

'22^>' ^11 20-
•';r;;0-: V!fl;ef ..'UI iL'l
.Qc’r.v-: r'fiitf /ill 202

2^U Or-.-'i:*. ^liwiiancf --.vO,
■ .-251? V-.^.

• .U'
f 3S01 tlefffvoient .FODcl

400^ R. benefits Ji Dcitfi Ci.foo:#
296.00 
200.00 

i,02?:i?o 
1,476.00 
1,476.00 ,
1,476.00
1,476.00
1,000.00
1,000.00

600.00

/

s

•-■ :^-.niIo.73DC::‘ 2^ 
tpii. •sl.ioi.'.'-iict■2:-jj I/L; vV." i t

^'HYrTui 
l(ry.'n.fi f;: ' 31,829.00 

SQUARE, 'PESHAUAH.
j.

DEDUCTiOHS
HAOIB LiniTEO 2,540.00-2i>:l4. I .
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r.

• -T* --:r.
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Better Copy

Account 
Payroll 

For, the month of

District Health Officer Kohat

CMC no: 1430119526958 ;-

AMOUNTS '• PAYMENTS DEDUCTIONS AMOUNT

Basic, Pay 3005 GP subscription'

. '^SOl B'enevolent.Fund

4004 R. Benefits & Deaili C

12,260 ’69

House Rent Allow 3,610 •60

Allowance 20 1,932,00 69

Medical Allowance 1,500,00 • :

Adlioc Relief All 201 ‘ 1,027,00

Ad.hoc Relief Allow 201 1,276,00 .

Adhoc Relief Allow 201 1,276,00

PAYMENT : 2r;274
DEDUCTIONS

SHAI^ARDARA KOHAT HABIBBranch code. 220341 
BANK LIMITED

y ■

CMC 1430195390826 DESIG LADY HEALTHSULTANA
' WPHKER

DEDUCTIONPAYNIENTS AMOUNT
AMOUNTS

3005. Subscription Rs12,760,00Basic Pay
' 8 :

■ 6 .3501 Benevolent Fund1,503,00 

■. '1,932,00. ■ ■ 

' ■ 1,500,00. -

House Rent Allowance

64004 R. Benefits & Death CAllowance 20

Medical Allowance

1,027,00

1,276,00

' Adlioc Relief All 201

Adhoc Relief Allow 201

•Adhoc Relief Allow 201 •1,276,00 ' •

21,674 65

HANG U ROAD KOHATBranch Code
DEDUCTIONS

HABIB B/VNK LIMITED,
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Better Copy

Sec 00 i Month Febiuary'2019 
6103 EDO Health (Admn). Karak 
District Health Officer

' I

00786593 Buckle 
Name Fareed Nisa 
i-ady Health Worker 
CNiC No. 1420254270766 
OFF interest Applied Permanent 
Pays an Allowance - .

Basic Pay 
House Rent Allowance 
Allowance 20 . - 
Medical* Allowance 
Adhoc Relief All 201 „ 
Adhoc Relief Allow 201 
Adhoc Relief Allow 201

■ 13,260,00' 
1,503,00 
1,932.00 
1,500,00 
1,296.00 

- 1,326.00 
1,326.00 

22.37000

. \

Pay and Allowance 
Dedicate Code

Balance
Benevolent'Fund

, 26',414- 
Subtract

899
6000 
6900 .

Total Deduction 2,180
20,190

,v456 • DOB
08.02.1985 HABIB BANK LIMITED KARAK

i

■

V

■ J
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Accounts'office Karrak 
, PAYROLL REGISTER 

'For The Month.Of.December.2021

i 1Page :

f-.,.
Buckle No.: 

PRINCIPAL
* “Cazetted/Non-Gazetted: 'n 

■'’BALANCE___ __DesigT“LADY HEALTH WORKER (805'63141) Grade: O'S NTNj 
A M.O.U.N T _LOAN/FUND . repaid'CNIC: 1420210370302 

A MOUNT
i00786600 ZEENAT BEGUM 

[ ^ A^ E^ N   D E D.-U.C.T I O.N.S
64,973.00GPF# :890.00-

1,200.00-
450.00-

3005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits 6 Death C

14,760.00 
2,255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
1,000.00

0001 Basic Pay 
1001 House Rent Allowance 
1300 Medical Allowance 
2148 151 Adhoc Relief All 
2199 Adhoc Relief Allow @ 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202 
2311 Dress Allowance 
2342 Washing Allowance 20

20
"Accounts’Office Karrak 

PAYROLL REGISTER 
the'month.of^December^,2021

2,789 ;
' 27.12.2021

Page : '
• Date_:^

1
:>

For

Payroll" Section!: _!DOl"PayroTl_l,Health(Admn) KARAKDDO .:
2313 Integrated Allowance

KK6103 EDO
600.00

"26,002.00 "0iri2.202i“
______ _ Accnt.No:^7900111203 ^ . .■■■' "“net‘pay

KARAK
2,'540.00-28’542r00' DEDUCTIONS

HABIB BANK,LIMITED___^ PAYMENTS 
Branch ^ode: 221435

KARAK’KARAK

N
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BEFORE THE PESHAWAR HIGH COURT.
BANNU BENCH

k.
2^/2019-• Writ Peiiiion No.

ReiiiionersFfirzanii Be^um eic.

i \ ' >'.■•Versus
■ , . . . . . ;.t ':.i y''

Governmeni of" Khyber Pakhiunkhwa-. through. Secretary 1-leaith, 
Peshawar etc. Rei)poni;lenis,-'

. I N D EX

t r.■ " s.# __ Descripriori oI' Documchts
Writ Peiiiion

• PlI^CAnnex

2. ' Affidavit , -r..
3. . Addresses of .the Parties . '

Copy ofth.e iioiili.caiion/Aci' Dated 2"'' 
July; 20 M

Copy of the notification No. 1340 Dated
.22.9:2014^

Copies' 9!' tile noiiticatiuns No.S782-86'. 
S7S7-9!;'a.ncI 8793-97 Dated 24;9:20'M

^‘A”

5. “B”' . r

. 6. ^•c’\-
-Z^l.•‘D”

Copies of pay slips' of some of the 
petkioner-s and those employees who are 
receiving the conveyance allowance

Copy of the Notices and receipts ■

7. “F” 8l
:; n

I

'
\8.

Court Fee9.-

iO.- Wa'kalamajrui,

-AuJiti.oiial Kugi.strar^

■}\ ~N

SCAfUf^D .Hollers-niia:! I »: ur sy.-.-TuaC'

f2e-_ Fi-cd
■fh'^dgh
: i' '

■:?P ■:

’■c‘'i'!;vtJV]^k.S:wniiilliih Khan ' . ^ 
. Advoeaie, Karak . 

0333-9717844

A.-.ti’Ph.-:
■ ■ •■ / '■ ■Daiccl: 25.3.2019 >

i
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' K 2'

Mamana'Lady Health Workers posted at'various BHUs ' 

(Lady Health Workers Program Employees, at District 

Karak, Khyber PakhtLinkhwa,

..‘.4: .• ..Petiiioners’
Versus

1. Government of. Khyber ■■ Pakhtunkhwa 

Secretary Health, Peshawar,

2-. Director • General,

Pakhtunkhwa Peshawar. ■

Piovincial . Cooi'dinator LH W Program . ‘ Khyber 

Pakhtunkhwa, Peshawar.. ■ ' .

4..District Health Officer, District Karak.

5. Distric.t Accounts'Officer, District Karak.

■ through.t
i

Health Services Khyber

...-Respondents

WRIT PETITION under ARTICLE 199 OE THE 

CONSTITUTION OF ISLAIVIIC 

Pakistan, 1973.

REPUBLIC OF .

OC> <=> O <=> <x>. <=> <x> <=> O

■ Rt^iipectrullv Sheweth:

This Writ- Petition rising up from the following facts:

I.. , i'hat all the petitioners are bonafide residents ofOistri

- A

ici K.iU'ak. ■

That the . petitioners are serving as Lady 'Health Workers

(LHWs) at various BHUs-.(Lady Health Workers..Program ' 

Employees) ar District Karak.

f' ^

rV.

b
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3‘ •
L. • /
3. 'fhat vide . : notification

P-akh[unkhwa/Bills/20l4/35i D.aied 2"'' July, 201-4, 

respondem Np.l by order of the Speaker, Provincial Assembly ' 

.Khyber Rakhcunkhvva-issued an Acf'The Khyfaer Pakhturikhwa 

, Regulaiipn. of Lady Healtiv Workers-Program and Employees 

■ (Regularization) and Stadardization), Act 20.14” and regularized 

the ser^ces of the petitioners. Copy of the notifkation/Act .is- 

attached as'Annexure^'A”.

No.PA/iChyber .

the

*

Thai.-vi.de -.notification' No. 1340 Dated '22.9.201-4 

respondent No.3 vide .which the District Health Officers 

directed to issue individual notifcation
I

■ LHVV ProgrEmr; Copy of notification i

■ “B”. ■

of the

were

to the employees of

ts attached as -Annexure

'fhat-inD.- the light of above referred directions/notification, vide 

notifications.' No.87.82-86,

24.9.2,014, the District Health Officer, Karak

8787-91 ■' and 8-793-97 , Dated'

reguIariEed the ' 

- services of the petitioner's etc with effect from I July '2012. - 

Copies of" notifications 

respectively.

^are attached as .Annexure “G” “ D” &

■ 6. That the petitioners are, entitled 

allowance according to law since-their 

J)1.7.20l2 but the 

■ cleriying ,to

to receive, conveyance ' 

regularization w.e.f

are discriminaiely' 

pay the conveyance allowance to the petilioners

Tod-aV

respondents No.4 & 5

I-
I
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■

rather they ..(respondent No.4 8i 5) are paying the same 

allovyapce to their blue eyed employees'of the same category 

(LHWs) at District Karak-, Copies of some of the pay slips of ■ 

the petitioners , are attached as Annexufe. “F”;. and of those

employees who received the conveyance allowance are.attached

- 4

i ■

■ as"‘G”.

s

7. That being aggrieved; the petitioners .approaches this 

Honoiiiable Court, inter alia, on the following grounds;

G R Q U N D -S:

.'I
I

• •

1 hat accoiding to service Rules, the petitioners 

■ routine duties, visit 1-10 families/houses daily for their medical 

assistance, also participate in anti-polio campaigns foriOS days 

tn the month approximately and also taking the infents of. 

comniunity to EPI Center/BHUs/RHCs

A. as. a ntatter of

etc. ■$

B.’ That the pe.tilioners perform their duties in-hilly and rural areas 

which are^mpossible without .having a conveyance and in such ' 

a circumstances- denial . of conveyance : allowance 

petitioners is against the law and rules.'

I

to the

c. That the impugned action of the respondents'No'.4 & 5 is void- ' 

. .■^abyinitio, illegal and is, discriminatory in. contravention of the 

■provisions of the consiituiion.of Pctkisian.

>\

V.
» ■

• ..

/II ••1*

•. .

to
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2-^
i -

5

^ ■ . D. That the impugned action of the respondents No.4 ■& 5 be 

■ declared .against, the norms .of justice in - the light of. 

directives/notifications of respondents Ho'1 to,3. .
-■ *

E; That the impugned action is based on xolourful exercise of 

. .powers; vested in the- functionaries of the-Government through 

Constitution of Pakistan, which is against the basic principle's of 

the equality of citizens before the'.state. ’

\

That, the impugned action-is illegal, yoicl-ab-initio .'and .not 

sustainable in the eye pf law being not giving the fruit of 

. conveyance allowance to the petitioners whi’ch is not admissible 

to pi udennnind and .against the principle.of naitural Justice. ■_

G-: • Thatnhe irhpugned action, of the respondents. No.4 ■& 5 is 

devoid of any logic and against the guarantee and 

.provided to the Civil Servants.'- •

security

It is, iherelore, humbly, prayed that on. acceptance of this 

■ ^ Writ Petition, the. impugned action .of the respondents 

please be declared ro be illegal, void-ab-initio and unsustainable 

and the responde'ni'No.4 & 5 may please be ‘directed to give the. ■ 

benefit of conveyance allowance to.the petiti.oners.w.e.f C'.july ' - 

2012 in accordance with law.

. may

'fodHy.

Petitioner' r •
i

fLc^karar J . •
Through

Malik Samiullah Khan . 
Advocate, Karak ■Dated: 25.3.2019- . •
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CERTIFICATE1

As per instructions- of my. clients, ■certined .that no such like Writ 
Petition has^' earlier been f-i!ed by. the petitioners' .before this 
Honourable Coui't

LIST OF BOOKS:
■ I-

Constitution of Islamic Republic of Pakistan, 1973 
Case Law According to Need..9

Advocate

/! .
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JUDGMENT SHEET 
IN THE PESHAWAR HIGH COURT, 

BANNUBENCH.
(Judicial Department) ..x

....
W.P No.346-B/20l9:;^y^v>i^; '

O/- /
Farzana Gul and 65 otl^i(s 

Vs . oi-
c..

• /
IS

Govt. of.Khyber Pakhtimkhwa an^thers-.
• •

A; UJUDGMENT

Date of hearing: 24.03.2022 -

.For petitioners:^ ‘ Mr. Shakirullah Khari, Advocates.

For respondents: Sardar Muhammad Asif, Asstt: AG.

MUHAMMAD FAHEEM WALL J.--- Farzana Begum and 65 ‘

others who are working as Lady Health Workers at varipu.s BHUs. 

have invoked Che'constitutional jurisdiction of this Court, praying 

that;- ■ ■ '

“It is, therefore,.' hurnbly prayed that 
<* ‘ 

acceptance of this writ petition,, the impugned

jction of the respondents raay .please be,

declared to be . illegal, void-ab-initio and

unsustainable and the respondents No.4 and 5 :

may please be directed to give the benefit of “
' conveyance- allowance to the petitioner w.e.f

■1^'July 2012 in accordance with law.”

on

2. It is alleged in die petition that..initially the present 

-petitioners were appointed on contract ;basis, however, later on 

through the Khyber Pakhtunkhwa Regulation -of Lady Health

>E D
nJ’.k ■

hiif^ Cotfr\rv
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Workers ■ Program and Employees'. .(Pr^gularizatioh)- . and 

Standardization, Act, 2014, the services of the present petitioners 

were regulanzed. On regularization they have attained the

r

status of
civil servants, ■therefore,'they are also entitled 'to 

■allowance, similar to the other civil '
conveyance

sery^ts. On the other htand it is
the contention , of the respondents- that the saidi; conveyance

i, „ in . limi, of ;„e.,

vill.g. Of f.HV, loci jorjsdicion, ,hey „ pe,fo,»i„g

their duties in̂ the close vicinity of their places of residence;

Be that as it may, once the 

' ' the status -of civil ’

j.i
- present petitioners have acquired

servants,., their claim for allowanc.e' cannot be '
I

I entertained- by this Court in view of jurisdictional coritouf as
.nvisoged by Anicl. 212 of Co„„im.io„ of himic RopoMo pf 

.Palcsitan, 1973 being
■ .«

of the terms and conditions of service of a

■ civil servant. Needless ro-mention that allowance constitute an '

. essential component of pay. In vibw'of the clear bar stated above, 

this petidon is not tnaintainable which is accordingly dismissed; .' . '

one
I

.»
I
r

ApDouncprf
24.03.2022 ■
ihsan 2^

r,
V

• 'P ,4. •
I

D.B
Ifon-ble Mr. Justice Syed Arsh'ad Ali & ' 
l ion ble Mr. Jusiicc Muhammad Fahcem Wall.

t I
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To,
The Director General, Health Services 
Khyber Pakhtunkhwa, Peshawar. .

Subject: DEPARTMENTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND
UNLAWFUL ACliON OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TO ~^E LADY
HEALTH WORKERS.

Respected Sir, .

With due. respect it is stated that the appellant is the employee of your Department and 
is serving as Lady Health vyorker (BPS-05) and performing .duties quite efficiently and up to the 
entire' satisfaction of the superiors. It |s stated for kind information that Conveyance Allowance 
is admissible to all the civil servants and to this effect a Notification- No. FD (PRC) .1-1/2011 
dated 14.07.2011 was issued. Later on vide revised Notification dated 20.12.2012 the 
conveyance allowance for employees working in BPS 1 to 15. were enhanced/revised while 
employees from BPS-16.to 19 have been treated under the previous, notification by not 
enhancing their conveyance allowance and for all civil servants/government servants 
conveyance allowance .is allov^d (except those allowed monetized value -of transport or avail 
transport facility) irrespective of .place or station of duty. Respected Sir, appellant's .other ' 
colleagues of the same department in same as well other districts are receiving conveyance • 
allowance as admissible under the law and rules but the concerned authority without any valid 
and justifiable reasons are not granting/allowing the payment of conveyance allowance under - 
the wrong and-'illegal pretext that the same is not allow.ed forthe reason that they are working 
in the limit of street, village or even with, the LHW local-jurisdiction' which Is illogical and against 
law and discriminatory. Conveyance is granted to other departments whether it is vacational or 
non vacational even ifth^y work in local areas and near home but they are allowed. Vacational 
Department employee in Islamabad regarding the same issue filed service appeal No.1888 (R)'
CS/2016 before the Federal Service Tribunal, Islamabad for conveyance allowance which was 
accepted by the Honorable Service Tribunal vide its judgment dated 03.12.2018 and same is •
allowance is extended through Khyber Pakhtunkhwa Service Tribunal vides multiple judgments,' ' 
which ■ manifests that conveyance allowance is part and' parcel of-the salary and. is 
allowed/admissible to all, the civil or government servants throughput the Khyber Pakhtunkhwa 
province who are not provided transport facilities meaning-thereby objectifying issue With the 
reason that the lady-health Workers are working.-in their local.areas that's why they-are not 
entitled to receive' conveyance allowance is unprecedented approach of the department. As a 
matter of routine, on daily basis they visit families for their medical assistance and participate in 
anti-polio campaigns for fiVe.days in a month .so much so they take infants of-the community to' 
EPI Centre/BHUs/RHC though their own arrangements or by foot and do many other tasks 
despite non provision of the vehicle or transport facilities, etc. That appellant is also, entitled to 
conveyance allowance as are allowed/granted to the lady health workers of same and other 
districts but the concerned authority 1s; not willing to allow/grant the same conveyance 
allowance which is granted to other .employees in the province as well. Appellant is. feeling 
aggrieved from the inaction of the concerned authority by not aliowing/granting conveyance 
allowance to the lady health workers, the appellant prefer this Departmental appeal be.fore your, 
good self to redress their'legit grievances.'-

It is therefore, humbly prayed that.on acceptance'of this departmental appeal the 
concerned authority may very kindly be directed that the conveyance allowance may very kindly 

. be'allowed/granted and, the appellant ;be treated at par With colleagues of same and '.other 
districts employees as conveyance allowance is admissible to all the government/civil servants' 
in other quarter concerned. '

Dated: 06.04.2022

You're obediently
—

Zeen LHW (BPS-5)
DHQ Hospital, 
District Karak
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' BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAW^^

SERVICE APPEAL NO. 1314/2022

' Mrs.'Zeenat. Begum, Lady Health Worker (BPS-05) DHQ Hospital District Karak
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BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1314 OF 2022

Mrs: Zeenat Begum, Lady Health Worker (BPS-05) DHQ Hospital, District Karak

....................................................................................................  APPELLANT

f VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others.

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 

unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa, Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularization of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

Page 13 of 38



4
Incorrect. Firstly the conveyance allowance as evident from the Notifications 

dated 14-07-2011 and 20-12^2012, that the allowance is admissible only to the 

civil servants whereas the appellant is not a civil servant. Secondly, according to 

the definition of conveyance allowance, the allowance that is paid to an employee 

to compensate for the travel they have to undertake from their residence to the 

work place. Whereas according to the Service Rules of Lady Health Worker 

program, Lady Health Worker providing primary health care services to the 

community at their doorstep in their catchment area as evident from the guide 

lines of the Director General Health Services Khyber Pakhtunkhwa, Peshawar 

which is self-explanatory that conveyance allowance is not admissible in limit of a 

street, village or even with the LHW local jurisdiction as they are covering their 

area by foot and their office or health post is their own home, so conveyance 

allowance is not permissible.

Incorrect. Already explained in Para 2 above

Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even otherwise they may knock 

the door of Apex Court against the judgment dated 24-03-2022 in WP No. 

346/2019 instead of filling the instant appeal.

Pertains to record, moreover para 2 of the fact is self-explanatory.

3.

4.

5.

Grounds:
Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program. Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

A.

B.

C.
D.
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E, Incorrect, Para-2 of the facts & Para-A of the grOundsfare self-explanatory
1'

F. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

G. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of
arguments.

PRAYER:-

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. While as per service Rules of Lady Health Worker Program, Lady Health 

Worker providing Primary Health Care Services to the community at their doorstep 

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory that 

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore,

Health services
3

-i
may graciously be dismissed.

1 Secretar'^ Health, 

Khyber Pakhtunkhwa

V
2. Director General Health Ser\jijfes 

Khyber Pakhtunkhwa

4. District Health Officer Karak3. Provincial Coordinator LHW Program, 
Khyber Pakhtunkhwa

i
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1314/2022 !■

Mrs. Zeenat Begum, Lady Health Worker (BPS-05) DHQ Hospital District Karak

APPELLANT

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DMU In-charge office of the District Health Karak, 
do hereby solemnly affirm and declare that the contents of the para-wise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’bie Court.

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak
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Management Unit of tfefmg,3m at Provincial level.
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1

• 3 Method oft

PU^ose of ma.,,g
Program, on th^ -commendations of 
appointment. ■ ....................me

Committees for" the- •■ 
to the posts of the 

■ appointing authority shall make

(2) candidates applying for the v
^ame qualification and age limit, '... ® shall possess ^

as provided,in the original Program.

t

-be a 

the following: comprising of

(a) I District Coordinator,
s Lady Health Worker Progrra; Chainnan

(b) a Pf District Health • Member

(c) -a representative of thby Provincial ■ 
rrogram Implementation' - ■ Unit 

■ , below tlie rank of BPS-17
Member.

not
iand-9:

(d) Field Program Officer, of
the concerned area. • Member-cum- 

. Sectary M
(2) The posts shall be advertised

(3) Test and interview -of the shori'.iisted' 
. . , . • conducted.

-two News papers or electronic media.

, . -:4. candidates at District level shall be

m-:

■ ■ ■■\kz

••t'i:(4)

-rV; • .
J.

cer.
m- ■
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, • ■ 'GOVERNMENT OTTHE KjaTOER PAKHTXJNKHWA

HEALTH DEPARTMENT
•:

I

.: . ::NQTTFICATIQN •.
m-

; -- W;

Peshawar, [dated the-29^ January,' 20.15
:-•

l■^};:^Nb:^.S(5^^3^E)/2-65/20l4.-In exefe^ of ;iiie powers conferred.by'section 10 of thei :.
iGiybbB;Takhtunldiwa ,Reguiation§bf Lady.H^ Workers Program and Employees 

; (Re^larizatibn and Standardizatior| Act,, 201-4 (Khyber Pakhtiuikhwa Act No. XXVI of 
}J^-l 2014); &e Government of Kiyber-Plikhtuiikfoya is pleased to make the following rales,

■M V, '!•'••rs.narnely:-i'

THE KHYBEI^' PAKHTTIWKHW^-REGULATIOW OF LADY HEALTH '
WORKERS PROGRAM EMPLOYEES SERVICE RULES, 2015 .

CHAPTER-1
I

Short title, application, and'commencement.—(1) These rules.may be called the 

Khyber Pakhtimkhwa Regulation of Lady flealth Workers. Program Employees Service 

■ Rules, 2014.

1

i

(2) ■. It shall apply to all the Progr^hmployees of the Program.
t

They shall conie into force at once.

Defmitions.--Ifi these rules, unless die context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to thein, that is. to say,-

“Act’*' means 'the Khyber Pakhtunkhwa Regulation of Lady Health
■ Workers - Program and Employees (Re^larization and

Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of 
2014); '

(b) “Provinciar Coordinator” means Head of the Program appointed.
■ by government, fironi-y.amongst meniber of service, Health. 

Department. ’ ' ..; ■
• (c) “Appointing Authority^tmeans an authority specified in Rule.3.
(d)- “Provincial Program. ' Implementation Unit’| means the

(3)

2. •

(

■ (a)

t

I

1 1' ...
f c

f.
V -

7/
>■1
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,.,, ,,J{5)ii;A;;The District Healthj:^ffi6er shall dominate an officer who shall noEbe a 
|E:Mmember of the selection cprfetfee to;re^yerify the. documents, residential s&s of 
t ||^g:^^|ndidates 'and to-eh^e |th^ te; recomnaendations. have beeh^iS^ in

..E -'abcordance with the laid do'^ c^teiia: .-.: ■

On receipt of verification, the;ljistrict Health Officer will accordjlnal 
. '.approval and will issue appointment orders of the selected/approved , candidates 
: . -■^and record of written test of the selectedihaMidate be kept in.her personal., ' i

• ' .'ii .
T^emale, who shall %ly for .thp post .of Lady Health , Supervisor should

*. •

■ ■..i

(6)

■; i Orcfsxhbly married and musfebe'permahent resident of the area fot which stie is to 

be appointed. % 1;,
I.

■

- Selection criteria for appointment hf Lady Health Worker^—(1) Female,
preferably married and must, be permanent resident of the area for which she is to be 

appointed.
;•

5'.,:<

(2). There shall be.a Selection Committee comprising of tlie following;

- (a) Medical Officer/Incharge,
First Level Care F.acility;

i
I

Chairman
*' •

I

Memberrepresentative: to be(b) a female
nominated by' the District Health . 

&om amongst;-;- Women 
. .Medical Officer or Lady . Health 

■ Visitor or Female Medical -TeChnician 
Medical Technician or- Dispenser

Officer

or
posted at the same Facility; :

•v'

Member-cum- 
Sectary '

(5) Married females/women with past experience in community development,.
having the required qualification, will b.fe giyen preference.

(6) Candidate should be willing to carry out the services from her home which - 
will be designated a “Health House’^ ensuring effective linkage between the 
community and the public health care delivery system.

'(7). [H SpCClflcffifficult/MCOVered.mas,’liie\ District Health Officer 
consultation- with District Program, -Implementation unit, may substitute the 

■ members of the Selection Coiomittees to meet the desired objective.

. . .(c) Lady'Health Supervisor,

m

•3 •
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Sdection Criteria for Driver for the vehicle of Lady Health giinervBSfir.—THp 
,, candidate must be peimanent resident o4 & area for which he is to be appointed. He 

shall have writteniconsent of the Lady. Health,Supervisor with whom he has to perforin 
’ duty. • ■■ -• ■’ .f-, ■ , . •

6.

Ji-iteria for the post :.v
7. • Selection of pjppvincial; program ijthplementation unit in
bps-l to bps-l(5<—(I} There shall be a Seleptipn Committee comprising of the following:

(a) :Deputy Provincial Coordinator;.;' Chairman

(b) Training Coordinator; ^ Member

(c) .A representative nominated by; the Director
General Health Services not below the rapV of 
BPS-17; . •

Member

K

. . (.2) The Provincial Coordinator shaii be the appointing authority for the post of
rovincial Pingrani Implementatign Unit

(2) The posts shall be advertised in:-two Ne\^s papers/electronic media by the 
-Provincial Cobrdinator.

■ (4) Test and interview of the short listed cahfidates at provincial levet shall be 
.conducted.

•D
• X.

• •; \n The Selection Committee shall place the Tist of recommended can^dates
^longwith record of written test, before theProvinciahjCoordinator.

... •
(9) The Provincial Coordinator shall nottimate anlbfficer, who- shall not be almemberT'- t'A^^TA 
of the selection committee to re-verify the:ddcunieQt||residential status ofthe^c^didates;:;;;^^: 
and .to ensure that the recommendations iav^^bee^nade in accordauce:;'v^®$eHaife:^^

, dovtfcritera ' . 'T'.l;'/f ../■ ' '

On receipt of verification, the Provincpal .CotSdinator shall accord fmaL^proyal;TfptT 
'and will issue appointment orders of the sfeiected candidates and record of written test of. 
the selected candidates be kept in her/their personal ffles.

- ' ' ■: ‘ v:

. Selection criteria for the post; of: BPS^7 in the ProviaciaIAI*r6graihf |;t 
Implementation Uriit.--r(i) There shall be a SeleSon Conmuttee compnsm^dhtheiSl^ii® 

following:-;■ .- : ;■ ffoi 1 .■■-f • . --iif p:'.'-mmmmrnmMmmh
, .(a) DirectorPubUcHealtlg-p^.^^^;:,

V'-,'

- (iO) ;

.'V

3

1'?.:

K
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•■ '? ‘A;;'-;r;-:',t.'-^ Member^.'.(b) Provincial Cc^^^r; al^^

(c) ; • Section OfSc^eaffirieipartment.

'■ -■&

: ■ .■ Me^tf ■W-.- ■■

-i..-.
■ :■ SV. 1 •

:^v .V.''

The Secretary Healti|: shall ;be:;'the appointing .authority for the post ofv :(2)
Provincial Program.Iinplementatioir;XJnit:inBaik Pay Scale 17.

posts shaU be a^itised itij-two News papers/eleotronic media by the
Department- .I; -i . ■ , '

.. . .4/ .

Iv

■ t‘

Test and interview: G&e short listed candidates at provincial level shall be(4) ;conducted.. I, :
(5) ' The Selection Coihroittee shalTplace the list of, recommended candidates

alongwith record of written test, before the Secretary Health.

(6) The Secretary Heahhishall nominate an officer, who shall not be a member 
of the selection committee toTe-verify the documents, residential status of the candidates

that the. recommendations Have been'made in accordanceV with the laid

r
• I

and to ensure 
-down criteria.

(7) On receipt of verification, the Secretary Health shall accord, final approval
and will issue appointtnent orders pffoe selected candidates and record of wntten test of

. the selected candidates be kept in her/dieir personal files... '

Recommendation of the Selection Gommittee.- When an appointing authority . 
accept the recommendation of Selection Committee, it shall record its reasons

9.
does not
and obtain order of the next higher authority

Functions of the Ladv Health. :VSupervisor.—(t). To carryout extensive 
■ supervision and monitoring of the field actiyities of 'Lady Health Workers. Lady Health 
Supervisor shall yisit the Health "Housevnf every Lady Health Worker under, her

• supervision at-least twice a month. -

10.

Lady Health Supervisor shall provide supportive supervision, .nn job
; training, verbal and written feedback to herLady Health Wprkers.

li.
Lady Health Supervisor may vaot as trainer in the refresher training as and 

when required by the District Pro^am Implementation Unit. ,

(4) Lady Health Supentisor shall, attend'the Continued Education Sessions in 

all'the relevant health facilities. • '

(3)

5

>■' '

/■/9V.' ,.f. r •
■ /

*.V,

!'•
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.{5) Lady Health Supervisor sh^: carryout.verbal 
/reported.by her Lady Health Worker ' Ly'■

^ (6) Lady-Health Supervisor shali:;i^sist the District Program Implementation :
StirWorterT'™"''^ scanning/v-erification of candidates for the positions of Lady .

. (7) Health Supervisor shalii liaise between District and First Level C 
Facility (FLCF) for the effective coordination of activities.of the program.

(8) Lady Health Supen/isor shalLattend .the District Program Monthly Revi

autopsy of infant deaths

are

ew. (DPMR).

. (9) Lady Health Supervisor shall . en^e re^ar maintenance of vehicle and its
•movernentregistersi if allotted.

Functions of the Lady Health Wqrkers—(1) The Lady Health. Worker shall, 
provide Primary Health Care services tci.'the community at' their doorstep in her 

... catchment area.
' ' ■' ‘ l'll' -. i:. ■ . > : ■'-..L,.

(2) . The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (married women age 15-49. ye^s) in her respective area ' 
and maintain upto date information about her.catchm^t area’s population.

The Lady Health Worker shall organize comnmnity by developing womeii&ups 
• in health committees'm her area. ■

: 11.

(3)

... (4): I he Lady Health Worker'wih armge meetings, of .these groups in order to: 
.. effectively involve thorn in primary heal&.-.i^re, fam^y planning and related 

.activities. - •

The. Lady Health Worker shall keep;6lose'liaisoh with influential woinenibf hef;;S®
. area ..mcluding lady teachers, community/hnidwiv^ traditional birth
“ .. : ' LL.;. -i; k ■ ■, l ryasLkfiisyii

...V Vv ■ ■■ -yL. t ■ - ^
(6) . The Lady Health Worker shall pay \usit.6 to S^ousehold,every day-to-ensure.-thaf-y'^^L^^^^

■ -allregistered households are visited'pnceevbrymontifi- . ' -

(5)

-#

L.'i.
y-Vi!:;-
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:*i--
Worker®fcli'€^rdinate-wiiii loc^'comimmity or :;,;fc '

attendants anddi^l he^fli. facilities for appropriate antenatal," naftl-and 
f;f%^^;^;p6sttiat^ sendees. She will also ct^duct ante^tal^diatal and postnatal/qare as described

■■'■■■ ■ ,..- ■■ ■■^^' ■%-^:::: -': ■■ _■■■ - ^

■y^^^^epady Health Worker s]TO;ac^.ii^onbetween formal health systeih'^d her 
S^commol^^ ensure coofd^mted|fi^^brt frbm.Non Goverttmeirtal Orgahi&tions- .

prixy9KtNG0s)^-and other departments.

:~:
■.»

i- :

UP) WM part of their, tasks, tSpLady; Health Worker ..^all lindertake. nutSonal 
; iiiteiventioris such as anemia cbntrmj growth' inonitoimg, ass^sing common risk factors 

' j causihg^mahi^ and nutritidfial coun^ling; ■ They, shall be able to .treat iron 
^J^g^f defibieheyVahemia ambng.all wordth specially pregnant and lactating mothers as well as
. yyT;vi:anenlidvyou^ i' ■ % •- ■■•

- ^ #' t:® .
Healtji Worker sMll pfpmpfe nutritional education, with emphasis on 

" early ihitiation and exclusive brelst feeding for six months and weaning practices, , 
maternal nutrition and macronutrieht malnutrition.

• • ^

■ A.- . i
(12) The Lady Health Workef shall ■'.cbordinate. with Expanded Program on 
Immunization (EPI) of mothers against Tetanus and children against communicable 

' diseases. The Lady Health Workers trained in; routine EPI, will ensure timely 
; vaccinations (in her catchment areafonly) .wi& support from the local health facility/EPI , 

staff The Lady Health Workers''flSlWs).Will also participate^in various campaigns" for 
- immunization against EPI target diseases e,g-Poho, MiSTT, Measles etc in her catchment 

area only. The Lady Health Workers will ,‘be'iiivolved in the surveillance activities ifi her 
catchment area only. •

(13) . The Lady Health Worker shall mbtiVate and .counsel clients for adoption and 
continuation' of family planning rdethods. .-She will provide , condoms, oral pills and
administer injectable contraceptives; as pef -defme protocols to eligible couples in the 
community inform them about pfop-fy use and possible side effects. •

(14) The Lady Hedth Worker shall carrybut prevention and- treatment of common 
.ailments, e.g. diarrheal diseases, acute re^iratory inflictions, tuberculosis, intestinal 
parasites, malaria, primary eye. care; scab.i^, first .^d for: injuries and other minor
diseases using basic essential drugs. She willTefer cases to nearest centers as per given 
guidelines. For this purpose a kit of certkih, inexpensive basic drugs will be provided to . 
Lady Health Worker/Senior Lady Health Worker. .The Lady Health Worker/Senior Lady 
Health Worker .will also be involved.;, in T.B, AIDs, Hepatitis and Malaria 
prevention/control. V

\
1

t
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. (15) The Lady Health Worker shall (iisseininate health' education messages on 
■ individual and community hygiene ^d Station as well as information-Regarding 
■preventive measuresj against spread of AJDsj'Hepatitis.etc.

i

•(16) The Lady Health Worker shall attenimohthly continuing education sessions at her 
■ ■ -base facility to share progress-regarcJmg ail/.activities'carried out by her including the

■ .home visits, number of farnily planning' ab^ptors by methods and stock, position .of 
-contraceptives with Incharge of Facility. ShfilWill ,^o attend education sessions, submit ' '

■ her monthly report'and collect one month s^phesSbm Health Facility.

■ (17).. The Lady Health Workers will not be involyed'in aniy other activity without tiie 
priorpermission/guidelihes from the ProviUcial Program Implementation Unit. ■

■ ■■: ■ ■ ; ■ ■i- ■ - ■
-.;■

, 12. Training of the Lady Health Supervisbr.-To^ duratioii oftraining for the T.ady ,
Health Supervisor-wiU be' one year. The Lady.'Health,|upervisor-ytill start field actiyities 

after the initial three months training. The'training. wilLJje canied out in two phases? •
••. . ‘ . 'St.

(a) ■ Three months.(Mti^ training)- ■'. -
_••••; .' •

(b) Nine months (Field/on job training) • •

^■'V

'r
-'k' . • '.i

,13. Training of Lady Health Workers.-^ll Th^'.training of Lady Health.
will be conducted in two rhain phases for/'a-. to^-ogtwelve months (03 mont^-basicy^;^g:H^|;.:%-;^^|S 

- training at classroom and ,09 , moiiths 'task^based tmoing in' the field) using pJpgr^;;A^it■;■'L.^^^^
■ training manuals and curriculum. This wifi;;be followed by continued fraindngMat;“the.--y'.=^ 

■healthfacilityalongwith refresher traimngs/:V.^ '-- ^ -

(2) In-health facilities where 10;pr^ore Lady.Health Workers,or 
'■ training, there shall be three trainers'.:- ■' ■ -'M ' ■' ■'

$■(3) ' In health-facilities where less;tl^;teii]®yHe^th Workers are:una|j3,asM0^SMfe
>. tfaimiS. there should be two tomers. .

(4) '. One of the-trainers shall be a.-female-tolfacilitate training..in are^^s.ucLasy»^%!fefgi|g .: . ;S:^ - I .. ,
..............

C^e where less than.five can;^aptp^tiainmg'are:Sel.eQje^|^^Q^|^^^^^M

i(5)
fifteeijl. .r,• i.

■ . .â5m
rl'- ■\

M ■■

S''

r,

■ '"hi-

-...■'••=• 5:--t;-<»w-



depend!^ 'pn . thP 'depdy of; :^d- actessibiMty to the pppiilatic^ In 
areas die^mihhM^JcatqhmentpQpidadon mil be 120C®HW ■ 

where populatio.et^ Health. Worker is less, in cSrof 
giMahon, the ckchm^-opii-'^# belreaflinsted to :

;^;^|^^^enHoried pppiilation epverage ins^d of ne^recniitineiitsv ' ':%.
i'SSfili^^S^'billy terrain where Mpb^gg tends to be scattered, the popui^in ' f g

•.

■ m mm\;
:c-. .

" M SA

^^^^ea^f,Xad^^^p^Ker^(l)AOne;L4dy^Health'^^^dlI"- 

'^tB:^hervp. on average a^tchfien%are£t,-^tii a poptilation of -IjOO&'Wp

.:m.--ST

1'
*

. ; '.tSe patchment area of the Lady Health Worker, can be low up.to 1,000-^ The catcl£aent. .
:: :;i; Workers will Bl/suchihatit takes approximately an hour to w|lk to ■

: i JSt;/ithe^f^^ in the catchmen^ea. Th^ should be only one Lady Health "V&rker
a chMer of 150 to 20Q.household& ' "1= r

15. -Seniority*—The appointingfauthori^/shall cause a inter-se-seniority list of the
folloydng cadr,es on yearly basis.

■ ' .. ■ ■ -S:'-

Community Embedded Employees;(a)

(b) , Logistics Officer of th^Provinci^ Program Implementation Unit; / ¥:

.(c) Field Program Officeisfbf the .Prbvinqiy Program Implementation Unit;
.*:*

(d) - Management Information Systend Coordinator, of the Provincial-Program
, Implementation Unit; and ' :• /.{ . , ’

.i"

(e), Ministeri^ Staff of the Provincial Program Implementation Unit.
' ■

Posting/ Transfer.—Every Pro^am employee, other than Community Embedded . 
Employee, shall be liable to serve anywhere in the Province against the cadre post in the 
Program. , *

16.

Pension, General Provident Fund, Benevolent Fund and Group Insurance.—
, (1) Rules made by Government, regulating Pension,.General Provident Fund, Benevolent

Fund and Group Insurance shall apply for.'regulating the matters of Pension, General 
Provident Fund, Benevolent Fund and Grouji .hisurance for those employees of Program 

' whose services have been regularized under tiiis Act. . ' '

Shuhada package*—Shuhada package as admissible to. civil servants, of the 
Government shall be applicable mutatis mUtendis to .the program employees other than 

the clause of appointment of the package.

••17.

18.

9

V
V.
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19. Retirement from Seryfi 
• retire from service^’,. ^■^i:^^.program employee wce.-.

e working onregulax basis, '
r

public interest, direct; or'“- . . . .. 3“*ority may in ■

: ''^“tipn. and hfc been given a reJbnible rn rf '°' ’‘‘'^™P°*^^
: said direction. ■ ' showing cause against the':

on the completion of sixtieth

' ¥'■ 'CJ^TER-3^f

■ MISq^LLANEOUS
• -v;;;;, ■

. CountersijgSiipSp

- “ * * ' -

' t

.' ,

. 20. •••

IS.No. Designation.

'>•.• '1. ' .' - Lady-Health ■ 
Supervisor • Disfrict CooSinator, ■ 

L^por^^ ■■■■ '■■■&

■■• ; •^-

2.

V.

■P

;i^• -Ml

" program emjsloyees. ’•'

-■iSr ■ . ■

G^enunent Servant ^ 
times shall bft a

.!i

■ S'-

ft ■^l^neral provisions;-* aU- otheriuilteil
? ■ aoSlf^ a “■ Goveiith
;iv. -, -aPM|dfor disposal of such

.'. -iifSy'

i: ■■ ■ *!mm•v;^
•*■ ■w-

matters •1- • / I -.
/■4'',,:

iV

:N-

M.
•.*

■.r-m ■ - w
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SEC&ETARYmpffVT. OFKHYBER PAKHTUKBWA 
■ HeMtH DEPARTMENT

I
■ - •

y.nt^sti Nn & date even.
Copy of above is forwarded to:

The Registrar, Supreme Court of Pakistan. Islamabad.
2. All Administrative Secretaries, to ^ovt. of Kbyber PalcKtunlcbv'a.'
3. The Accountant General Kbyber.Pakbtunlcbwa.
4. The Principal Secretary to Governpri Khyber.Pakhtunkhwa.
5. The Principal Secretary to Chief Minister, Khyber Pakhtunlchwa.
6. The Advocate General, Kbyber Pakhtuiilchwa. . ;

The Director General, Health Settees Khyber Pakhtunkhwa
8. ' PSO to Chief Secretary Kbyber Pkkhtunkhwa.
9. The Manager, Government Priht^ Press & Stationary Department Peshawar 

for pubheation-in the Gpvernmeht t Official P^azette after publication 10
copies may be forwarded to this pepartment.

10. The Director Information Khyb^Pakhtiinkhwa Peshawar 
11; The Deputy Director (IT) HeMt^Department for uploading in the official

;
1.

.i

. 7'.-■?

website.
. 12. PS to Secretary Health Departitieht.

(Kashif IqbalJillani) . 
Section Officer (E.H)

A-

!
/ ;!/

■/ :

\

,V
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provincial assembly sMURTARTAT
ICHYBER PAIOITUNK^'WA

nottfication-:-.
Dated Peshawar, the 3^/07/201 d.f* -

PakhtunkliNva Regulation of

been, passed by the 

-' ■ ihc Ciov.crnor of the Khybor’ Pakluunkhwn on
Legislature of the. KhybcrPakhtunklnya.pfovineia

"i

(KHYBEK PARHTUNKHWA ACT rW. XXVI OF 2014)

received the assdnl of the Governorof the 
ofthe'.Khyber'Pakhtunkhwa'.(First published after Wing

in the nccoinpaninicnt).
■A; . -

. secretary,.
Prpvinci^rAssemblyoflChyberl^akhtunkhwa.

t!-lcrc print as m

er noliliealibn above).Mo..and date (as per .vUh *='.kompammcn. i. fonv.rded .0 the Manage,.
in theI'v of the above .nolincat'.onA copy , PcstmwniYwith the rcqucsi lo puhlish ihe

■ oftodays date and distribute copies
sanu:

C;ovcrinncnts.auo.^ya,.d^^nnung^.pa.|.-^^

• cearaoi'dinary issue 
-' vhcTcof immediately in accordance

with the list given overleaf.

Proofsltould;bcscnttothisSccretariatbc»blication

___ejz..k
•■ ; SECKET.Mn', . .• I.

Paklitunkhwa /Bills/2qi'l/r5i22y-i^u• • • 'EiNo. PA/Khyber
Anopyofthe above iMbrwarded ip

•3.
4. ’ The

■ secretary, . 
kovincial Assembly or Khybor Pakinunkhwa

I

•ri- X
A-',.. 1 • ..n. •;.

,1 fp ■
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ACT .; *-

:;;
"■>

whereas in puisuance 0( me ™" Ey EeSe'ei

. Clolivery lo the p'eoplepf the area,

-.

'Health. Workers Prograifi in the 
of the employees of

“’"““S"e,.n.w»y>«-

PakWunkhwa Regulation of Lady Health worn , .
Standardization) Act, 2014, ■ , - ■ . ; > .-..

,tshallapplytoall.peraonaemployedortobe.a«ployed,n

,l,e.Provinceo[the:KhyberPakhtunkhwa.
' •/

it shall come into force

1.

Lady Health Workers Program f .

(2)
at onoe except section^ «« shall come in to force on 1^. July

.(3)
2013.. ■ anlecs tf^re is anything repu|ant in the subjector context,-

; therein; .■

■ Definitions.---!n this Act, CommunityV.z.

• (a)

andemployee residing
was appointed or

vS!d!Jrwithin his defined ca 

. posted; .

. - (b) .. ••

Management Unit.- of .the.Uhif means the"District Program Implementation 
program at District level,.(c) .

^ernmentof the Khyber Pakhtunkhwa;
"Government" means- the Go

"nrescribed" means prescribedbyinil^;. ^

•p,ogram'm.a»n »• Art He* Wg“

SL”«SF."«y "

(4). ■'

• (e)

(f)

"Program ■

commencement of-this Act; _
.'(g)

■ ■ 1 ■.
*-v

. C-tA ■'AC

.•1 • f
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Ui.“Province" means Ihe Province u, me .m.,..
; (h)

Program at Provin.cial-levei, and 

rules"

■r(O’

mean rules made under this Act. ■ ;>

())■■■.

■ ^r'lrc^rili'S^d^^be.a.Brogranv 
. and-Primary Health, Care, snai. ue u . . ^ ^

, ■ Health WorKers-Program.

1aliorfin;thef rovince. . .The Durpose of- the Prograrn...s^erviceslolhecalchmenlpopu(2)
pi’ornotive. health care sj

The Prpgram'shall continue lor:
lo various posts in •- (3):

.shalthd^^nade ln accordancQ with the
V).

crilorin and .. •the Program

.mcinn.er as

intment under sub-seclion (4)The appoinini 
may be prescribed

. t- (1) on commenoemont of' llVts

■ '—SSaiSS-'S?--"'”
nf such Program eniployees,shall be

IrnOTes ift the official Gazelle.

deemed lo.have boon, regularized
Provided that the servicesAct only on the publication of their ^ .

on-account of death, ■retirementunder this

■ , Provided • 
A resignation,

• The Pragramonding-toThe civil, servants Of.as m-aybedeteirnmeaD^

uiarized under
(2)

this'.Act shall be determined in• .Scales corre.sp
empioyees'reg

The seniority of the Program 
may be prescribed.•• (3)

determined'by-.Government..

a nsanner as
I

ag#t suchipost, shalfbe ■

..(1) For filling a post of - 
and ensure in the 

a regular resident of his5..
prescribecfmannerthatperson

atchmenlpopulation.'',• c

Theending- of the verification Ei®dde£ptoye«'
appointed against post of Common y . . . . ^ -.rform-his'duties within the catchment ■

t2)

in

(3)
. population '
• ano.ther area t;,

ii-ffS'-'di-S;' ■ n
/'■■■

; • •
:T' •-.< -.

■ -T



Notwilhslancling anytliing coniainea in otneryprovisions oi iiiib au, imb 
' jiiimiiuii'iii'y liniUetlded Bmployees, wliose services are reguMzed under ^1, or other Community 

^Tibeddsd^ Employees to be'appointed after the comraencerhept of this Act, sha.l be liable lo termination, i.

ttifiemployee- ■ ' '' . ,

has. unlawfully'.ceased to be a regialar resident within or has become a non-...
resident for his catchment popiilation:'or ■ ■• -(a)

is involved in any other engagenientibr a practice which is not in accordance with . 
ihe laid down and approved policy ofdhe Program; or(b)

has ceased to be efficient in the:perfp.rmance of official duties; or
(0)

haS'proved guilty of gross misconduct:(d)..
■ ■ (51 ■ A Community Embedded Employee, wh.o'se service Is- terminated .under sub-clause (a) 

(B) of sub section (4), of this Act may be reinstated into- sen/ic^in. a manner as may. be. prescribed.
or ■ .

once throughout-the' oProvided.lhal this opportunity of reinstatement shallflot be given .more than
tenure of a Community Embedded Employee's service: -. f .

Provided funher that- ■ '
■I ■ allowances shall be paid to the re-instated employee for ihe period
. no salary or

spent under lerniination; and
(a)

lo-the; ternmaled enipJoyee being re-instated, which was
■ ■; recovered from the' ■ not Xvlerdur’irig Trdor the period sjjenl under termination, is

employee. .
-Notwithstanding anything contained. ^

may. ' •^ ^^'“"'''^^"^emptoyeL.lexcepC.lha.Comniunity Embedded Employees• -0:' • ■ PAf^tina. transfer^
.'iri other provisions of this Act, the Program' ^
be .transferred to perform d.uty anywhere in the. Province-

shall be dealt with in a ,against.:thepEfcyra!Ti. employeesnisciplinarv action.--Discip.linary c.ases: 
manner as may be prescribed. ■

Anplication o

7.

in accordance with 
any matter, the

..........
• 9... . ..

the official'.Gazelle, make rules lorrules.-Governmehi; may,.by nolilicalion 

carrying out the purposes of this Act.

in
10.

orders or.inslrucfonsjhm^|o^^^^^^^^
) Lrva^ such rules,, orders or instructions are not

VI. Saving.- Any rules;'
. . SiiiSiS- ot ibiSSe-:^ ..bpVes^ade under this AC.

- ' Oomnval of.difficujties,---lf any.dilticui

'■ y Provided that no such power shail be
commencement of this Act; ,

'istent.withihe provisions of this Act,, as may appear to-be'12

from , theexercised after the expiry of one year

• IV

•x-
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-Workers Program and.
Ord. No. VI 0of : tady; Health 

• 20W (Khyber Pakhtunkhwa
.-Mi-

The Khyber^ PaKhtunkhwa .(Regularizalion-and .Slandardizalion) Ordina .

hereby-repealed. -

Repeal
i. !.les

s
V r:

l'-:

PAKHTUNKI-IWA

I
I'r
IPRO
!

;

(AMAM.vn'-.l.AH)
Secretary. . - , / .of Khybcr Pakhtunkh^^ ■>

alAs.scmblyProvince

:
i

>

i
i

\

I

I

'/r. ;\
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(he, v'*V?.I'

.M. • '■
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Defining Conveyance Aligwance
V-

FHeallowance !S pald tgllan -ernployee to
o-TOpensate for the they have,to 

ke from their reliclenoe to theindertal
' workplace. The annountpayable as 

o w a n c.e d e p e n d son h g vv; f a r a n
employee has to travel, and the moaes o

1 * * •

iransportation usee.

an
/ 6

• t

N

.r.I

•*.

I*
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S-'i . OFFICEPf^THE DISTRtCTHEALfH off!CER
KARAK : '

. :aPne:&;Ea^:092^2§0537 Email. ^okarak©eiT.ail-;rnnT
Uo<^9A<^r7i '■

I
■ .••i.

;
Dated 33 ,/07/2017\ ’

■ • .mtP:mMi ; -". Ta,
piM Ttiie Director Genepal; H6alth:SeivicesV ' 

KhybeV Pakhtunkhwa' Peshawar.

la 7:-

g

V

SubjectiT ,. CQNViNCE.ALLOWANldEMQ [IHWS: 

: Sir; -

r-

1^&■/

It; for your-'kind .‘information that/th&Vemployees.. of;LHWs .programme ‘have been- 

repularized w.e.f. 0.1-.0-7.201'2 and they.,h'ave;been included in the .district budget book. 
w.e:f.^ 01 ..'07.2016.I.

?

Therefore, .it is requested.tb-'guide thisioffice whether conyince alliance 

LHWs or not., as LHWs aredemanding dfconVince allowance.
is, admissible to

it. is therefore' requested to issue .in-strUcfibnJ in^ this regard .for the smooth, running of the 

LHWs'prgramme and'toiavpid corhplicetfdniin,future, ■'■ ■■

Cc
.District Health- Officer 
' Karak.

,*•
l r.

. . I

i.
. Copy to the;-'

. 1. ■ The Provincial .Coordinator LH\A/s;.PrograrTime KPK Peshawar for informatio.n 
2. The Deputy Cornmissioner Karak for information ' .
3 . The District Na.zini Karak .for information

\

District Health. Officer. 
Karak.,

'• V
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I

•* ; .A



\
!■t

f p-19-/*-•
•

- /l; y
■ . ' :■■ ■ ■■ ■ ' ■ ■ ■;

GJi.NJiiMLilEALTHiSER VICHS 
-■KH$^:PAKHTmmiT^^

♦*
4
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s MIv-

sggg,-' . OFHCFPHf OST *S2JO20 '.
!■

• no;--M.:. -/BODGETVSI<mw t/OB/2017,:>.A.'i .•
'I ’ •i•:• To'

‘ • A ,•• ,*\ .
■'the DistfiptHealth Officer' ■ 
I'Karak.•/• •- \

. i.
•• 1>

; ^. ••• .1
CONVEYANCE ALLOWAlMCiF TQ LHWS;Subj.ect: - 

Memo:.
I,

. ;■ ■ .'an^airected to referto your.le;^erNo.296S/71,datecl 03/D7/2017.on the subject

noted Above and to state.that. '
! ;

CohveyaTice allcwanceds nota&issihlf^iira iimit
tne LfjW ioca.Fjurisdiction. They are covering their area-by foot and their office

their own honie,.so no cpnveyance.al!owance-:ithouid be permitted.

>
OT a street,', village or even with 

or Health post is

! .
/

i i.-- •la ;.■

/: v:/?
./:/ y

-t.(TV {Accounts}.‘.Deputy Dire 
DGHS, Khybj r_^<d(hil(fikhwa, Pesh.gwaj:.y
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^4.
~QFF1-CE-Qf THE DiSTRICT HEALTH OFFICER. KARAK

AUTHORITY

Certified that Dr. QudrafUllah Khan SM (BPS“18)/DiViU In-chafge Office of the

. undersigned is hereby authorized tO’submit the para-wise-comments to the Honorable .

Service ' • Tribunal Peshav\/ar Service- AppealsKhyber Pakhiunkhwa •in

No; 1308.to'^t326/2022 '(Titled Mrs. Musarrat Shaheen, Lady Health Worker & 18 Cthers

VS District Health Officer Karak & others) on .16/03/2023 on behalf of trie undersigned. •

District Health fcifficerO<arak

J



Xl
:

VAKALATNAMA ^7
BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,

PESHAWAR

OF 2022

(APPELLANT)
JPLAINTIFF)
(PETITIONER)

ZEENAT BEGUM

VERSUS

(RESPONDENT)
.(DEFENDANT)

■

HEALTH DEPTT:

I/We
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate 
High Court, Peshawar to appear, plead, act, compromise, withdraw or 

refer to arbitration for me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or deposited on my/our account in 

the above Yioted matter.

ZEENAT BEGUM
1

Dated. / /2022

CLIENTCS)

AC
AFRASlA^kHAN WAZIR

&

NAZUREHMAN MEHSOOD
ADVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752


