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Learned counsel for the appellant present. Mr. Arshad Azam•25.04.2024 I.

learned Assistant Advocate General alongwith Yousaf Jamal, Focal

Person and Niaz Muhammad, S.C for the respondents present.

File to come up alongwith connected service appeal No.?
iU ta

1308/2022 titled “IMusarat Shaheen Vs. Flealth Department for

0*9 
(0 &

arguments on 16.05.2024 before D.B. P.P given to parties.

(Rashioal Bano) 
Member (J)

(Fareeha Paul) 
Member (E)

Kaljciiuill;ili

ORDER
ih May, 2024 Kalim Arshad Khan, Chairman: Learned counsel for the appellant16

present. Mr. Shafiullah, Focal Person and Mr. Niaz Muhammad, Senior

Clerk alongwith Mr. Asif Masood Ali Shah, Deputy District Attorney for

the respondents present.

Vide our consolidated order of today passed in connected Service2.
1

Ul. 5 Appeal No. 1308/2022 titled “Musarrat Shaken Vs. The Secretary

Health, Khyber Pakhtiinkhwa, Peshawar and 04 others ”, ( copy placed in1

& 0. this file), this service appeal is also disposed of in terms of order passed

in the mentioned appeal. Costs shall follow the event. Consign.

Pronounced, in open court at Peshawar and given under our3.

hands and seal of the Tribunal on this lo^ day of May, 2024.

(Rashida^ano) 
Member (Judicial)

(Kalim Arshad Khan) 
Chairman

All} hr '-
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Learned counsel for the appellant present.' L:;07.09.2023
‘i

■ ; -VviMr. Asad Zahoor, Public Health Coordinator, Safiullah, Focaj <*■

■■

' }.
Person and Mr. Niaz Muhammad Khan,' Senior Clerk - . 

alongwith Mr. Asif Masood Ali Shah, Deputy District 

Attorney for the respondents present.

Learned counsel for the appellant seeks some time for 

preparation of arguments. Adjourned. To come up for 

arguments on 02.01.2024 Before the D.B. Parcha Peshi given 

to the parties.

^ 0
- ? '• 

n

A

(Fareeha Patrf)"’’’^^ 

Member (E)
(Salah-ud-Din) 

Member (J)
*Ncieem Amin*

T"' Jan. 2024 1. ' Junior to counsel for the appellant present. Mr. Asif Masood Ali 

Shah, Deputy District Attorney for respondents present.

2.' Bench is incomplete. Therefore, case is adjourned. To 

for arguments on 25.04.2024 before D.B-. P.P given to the parties.

•!
come up . .Medj

(FareehaJKaul-) . 
Member (E)

'^Zia Ul Haq

■i:.
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Learned counsel for ihc appellant present. Mr. h'a/.al Shah- 25.07.2023

Mohmand, Additional Advocate General alongvvith Mr. Asad /ahoor,
i ■

Public J-lealth Coordinator for the respondents present.

lleply/commcnts on behalf of respondents have already been

submitted.
t

Learned counsel for the appellant at the very outset, submitted

• ^ that similar nature Service appeal No. 1258/2022 titled “Ncclolar

alongwith others Versus Government ofKhybcr Pakhtunkhvva”, hadr
i

already been adniitted to full hearing and have been fixed for

arguments on 07.09.2023. 'rhcrclbrc, this appeal is also admitted toV
t

4\ ■

full hearing subject to all Just and legal objections by the other side.
*

'r

'I'he appellant is directed to deposit security fee within ten days. To

come up for arguments alongwith the above mentioned service 

appeal on 07.09.2023 before the D.B. Parcha P^shi given to the

(

ir parties.i .
-f

f •
(Muhammad Akbar Khan) 

Member (T')
r

K '■

I
4

k \

( •
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Learned counsel ^ for the appellant^ present. Dr.13.06.2023

Zahoor, Public Health Coordinator, and Mr. Niazi';

Muhammad, Senior Clerk alongwith Mr. Asif Masood Ali 

Shah, Deputy District Attorney, for the respondents

present.

To come up alongwith connected Service Appeal

bearing No. 1308/2022 titled “Musarrat Shahen Versus- .
/

The Secretary Health, Khyber Pakhtunkhwa, Peshawar

O and 04 others” on 25.07.2023 before the S.B. Parcha Peshi

given to the parties.

(Salah-Ud-Din) 
Member (J)

*Naeem Amin*

V

A"



/■

(I’oiinse! for the appellant present. Mr. Asad AliMai-ciu 2023

Khaih Assisianl Advocate General alongvvith Muhammad

'rulail, S.O (l.iiigaliun), Dr. Qudratullah Khan, SMO and

Nia/ Muhammad Klian, Senior Clerk for respondents No.

1 U) 3 prcscni. Nemo for I'espondent No. 5.

ms
Keply/coiiimenis on behall'of respondents No. 1 to 4

submillcd, which is placed on file and a copy whereof

hancied over to learned counsel for the-appellanl.'fo’comc

up for preliminary hearing on 102)5.2023'' beforeAhe S.B.

iAii'cha Peshi given to the parties.

t.(Farcchai^ul)
IVlember(E)

Clerk of learned counsel for the appellant present. Mr. Asad Ali10.05.2023

Khan, Assistant Advocate General for the respondents present.,

To come up alongwith connected Service Appeal No. 1308/2022 

13.06.2023 before the S.B. P.P given to clerk of learned counsel for\ on

the appellant.

(Rozina Rehman) 
Member (J)

*Naeem Amin*
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Learned cpunseh for the. appellant present Mr. Muhammad05.01.2023

Adeel Butt,. Additional Advocate General alongwith Dr. Asad

Zahoor, Coordinator for the respondents present.

Reply/comments on behalf of respondents not submitted.
690 0 Representative of the respondents requested for time to submit3'n

I4f reply/comments. Adjourned. To come up.for reply/comments as

well as preliminary hearing on 31.01.2023 before SdSV

(Mian Muhammad) 
Member (E)

Counsel for the appellant present. Muhammad Adeel31.01.2022

But learned Additional Advocate General for respondents
K.

present.

Written reply on behalf of respondents not submitted.

Learned AAG requested for time to submit written reply.

Request accepted on payment of cost of Rs. 1000/-. To come

up for written reply/comments as well as preliminary

hearing on 16.03.2023 before S.B.

(Rozina Rehman) 
Member (J)

-T'
'V

'-r-
'Tr*; :u



Counsel for the appellant present. Mr. Muhammad28"’ Oct., 2022

Adeel Butt, Addl. Advocate General for the respondents

present.

Reply/comments on behalf of the respondents have not

been submitted. Learned AAG sought further time to

To come up forcontact the respondents. Granted.

07.12.2022.reply/comments and preliminary hearing on

before S.B.

L
Member(E)

07,12.2022 Counsel for the appellant present. Muhammad 

Adeel Butt, learned Additional Advocate General 

alongwith Faiz Ur Rehman Surveillance Officer for 

respondents present.

Reply not submitted. Learned AAG sought time for 

submission of written reply. Adjourned. To come up for 

written reply/comments on 05.01.2023 before S.B.

I

(Rozina Rehman) 
Member (J)

J
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-!•t 19.09.2022 Mr. Afrasiab Khan Wazir, Advocate for the appellant present.
*V * -r / .

Preliminary arguments heard.

Learned counsel for the appellant contended that the appellant

initially appointed on contract basis, her services were regularized vide

Notification dated 24.09.2014 w.e.f L' July, 2012 through Khyber

Pakhtunkhwa Regularization of Lady Health Workers Program and

Employees (Regularization and Standardization) Act, 2014. The

appellant is deprived of conveyance allowance whereas the same is being

drawn in monthly salary by similarly placed employees in other districts

which is a case of discrimination. Feeling aggrieved of the illegal and.
’ 'f

. 'unlawful action for not granting the conveyance allowance, the appellant

and her other colleagues approached the august Peshawar High Court,

Bannu Bench in Writ Petition No. 346/2019 which was dismissed on the

ground of jurisdiction under Article-212 of the constitution of Islamic

Republic of Pakistan, 1973. The appellant also preferred departmental

appeal on 06.04.2022 which was not responded within the statutory

period whereafter the service appeal was filed on 22.08.2022.

When the learned counsel for appellant was confronted with the

question of limitation he argued that conveyance allowance being a

recurring cause and part and parcel of the pay, limitation does not run

against such cases. No condonation of delay application has been

annexed with the service appeal. At this stage, it deems appropriate to

pre-admission notice to respondents for submission ofissue

reply/comments. Adjourned. To come up for reply/comments as well as

preliminary hearing on 28.10.2022 before S.B.

(Mian Muhammad) 
Member (E)

V. »-
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Form- A

FORM OF ORDER SHEET
Court of

1309/2022Case No.-

Date of order 
proceedings

Order or other proceedings with signature of judge ' 'S.No.

3 -1 • 2

The appeal of Mrs. Kausar Bibi resubmitted today by Mr. Afrasiab 

Khan Wazir Advocate. It is fixed for preliminary hearing before Single Bench 
/9 . Notices be issued to appellant and his counsel

07/09/20221-

at Peshawar on

for the date fixed.

sT
By the orber of Chairman

<f0RFG ■rtyk

:•

•v’-

I
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NOTE: \
Objection.No.il In Para No.4 of the appeal due to clerical mistake 

(word) appellant is used, hence this .Para No.4 be considered as 
Colleagues of ttie Appellant.
Objection No.2. Appeal is flagged and marked with annexure.
Objection No.3. Annexure A,B,D,E are replaced by better copies. 
Objection No.4. The appellant is aggrieved of the discrimination 
regarding Conveyance Allowance; due to that pay slip is attached of 
the appellant (impugned).
Hence the entire objections are ^removed in appeal and are re
submitted today dated 01.09.2022.

/

Afrasiab Kl
VAdvcicate.

/

K

;
A

I

Q
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The appeal submitted by Mr. Afrasiab Khan Wazir Advocate today i.e: on 22.08.2022 is 

incomplete on the following score which is returned to him for completion and resubmission 

within 15 days.

1. Copy of Writ Petition in respect of appellant mentioned in, para-4 of the memo of 
appeal is not attached with the-^ppeal which may be placed on it.;

2. Appeal has not been flagged/marked with annexures marks.
3. Annexures A, B, D & E of the appeal are illegible which may be replaced by 

legible/better one.
4. Copy of impugned order is not attached with the appeal.

Z>iSo JS.T,No.

23-iS-V2022Dt.

iKMREGISTRAR 
SERVICE TRIBUNAL 

KHYBER PAKHTUNKHWA 
PESHAWAR.

Mr.Afrasiab Khan Wazir Adv. Pesh.

flora., Lf f , P'b4 (Xn

Cxf^Ucc^ /k?c(

'S' «

L



BEFORE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL, PESHAWAR
CHECKLIST

• r

HEALTH DEPTT;KOUSAR BIBICase Title: vs
NoYesContents,S.#

This appeal has been presented bv:Alrasiab Khan Wazir Advocate
Whether Counsel / Appellant / Respondent / Deponent have signed the 
requisite documents?

T.

2.

Whether Appeal is within time?3.
Whether the enactment under which the appeal is filed mentioned?
Whether the enactment under which the appeal is filed is correct? 
Whether affidavit is appended? _____ . ________________
Whether affidavit is duly attested by competent oath commissioner?

4.
5.
6.
7.

Whether appeal/annexures are properly paged?8.
Whether certificate regarding filing any earlier appeal on the 
subject, furnished?9.

Whether annexures are legible?10.
Whether annexures are attested?11.
Whether copies of annexures are readable/clear?12.
Whether copy of appeal is delivered to A.G/D.A.G?13.
Whether Power of Attorney of the Counsel engaged is attested and 
signed by petitioner/appellant/respondents?__________________
Whether numbers of referred cases given are correct?

• 14. -

15.
Whether, appeal contains cuttings/overwriting?16.
Whether list of books has been provided at the end of the appeal? •17.
Whether case relate to this Court?18.
Whether requisite number of spare copies attached?______
Whether complete spare copy is filed in separate file cover?
Whether addresses of parties given are complete?

19.
20.
21. •• •

Whether index filed?22.
Whether index is correct?23. •
Whether Security and Process Fee deposited?, on24.
Whether in view of Khyber Pakhtunkhwa Service Tribunal Rules 1974 
Rule 11, notice along with copy of appeal and annexures has been sent
to respondents? on _____ ■__________ • ____ ;_________
Whether copies of comments/reply/rejoinder submitted? on

25.

26.

Whether copies of comments/reply/rejoinder provided to opposite, 
party? on_____ ’____________________

\
\ 27.

\ It is certified that formalities/documentation as required in the above table have been fulfilled.

Name: AFRASIAB KHAN WAZIR
ADVOCATE, HIGH COURT\

Signature:

Dated:

/
/

/



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

APPEAL NO. 13^7 /2022 '

HEALTH DEPTT:VSKOUSARBIBI

INDEX
PAGEANNEXUREDOCUMENTSS.NO.

1- 3Memo of appeal1. ■ • ■ a ■ ■

A&BNotification & Regularization 

Act-2014
2.

V -
CNotification3.

D & E 0^
/g--^

Pay slips4.
High Court judgment dated 

24.03.2022
Departmental appeal

F5.

G6.
Vakalat nama M-7.

APPELLANT

.THROUGH:
AFRASIAB I^N !AZ1R

OURTADVOCATE
PESHAWAR

OFFICE:
Room No.6 Ground Floor, Afridi Tower,

. Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752



BEFORE THE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

Scj-\ icf4APPEAL NO. J3^ /2022 issA.

APPELLANT

No.

Mrs. Kousar Bibi, Lady Health Worker-(BPS-5), 
BHU Jangeri, District Karak.

Dated

VERSUS

1- The Secretary Health, Khyber Pakhtunkhwa, Peshawar
2- The Director General Health, Khyber Pakhtunkhwa, Peshawar.
3- The Provincial Coordinator LHW Program Khyber. Pakhtunkhwa, 

Peshawar.
4- The District Health Officer, District Karak.
5- The District Accounts Officer, District karak.

RESPONDENTS

APPEAL UNDER SECTION-4 OF THE KHYBER PAKHTUNKHWA 

SERVICE TRIBUNAL ACT. 1974 AGAINST THE IMPUGNED
ILLEGAL AND UNLAFUL ACTION OF THE RESPONDENTS BY
NOT ALLOWING/GRANTING CONVYENACE ALLOWANCE TO
THE APPELLANT AND AGAINST NO ACTION TAKEN ON THE
DEPARTMENTAL APREAL OF THE APPELLANT WITHIN THE
STATUTORY PERIOD OF NINETY DAYS.

PRAYER:
That on acceptance of this instant service appeal the 

respondents may kindly be directed to allow/grant 

conveyance allowance at par with colleagues of same & 
^ ^^other district of the Lady Health Workers with all back 

benefits. Any other remedy which this august Tribunal 
^ I'V'v deems fit that may also be awarded in favor of the appellant.

R/SHEWETH:
ON FACTS:

* 5^ 1-That the appellant is serving in the Health Department as Lady 

Health Worker (BPS-5), regularized under the Khyber Pakhtunkhwa 
Regulation Of Lady Health workers Program employee 

(Regularization And Standardization) Act-2014, and are performing 

L her duties up to the entire satisfaction of their superiors. Copy of the 
^ Notification dated 24.09.2014 & Regularization Act-2014 are attached 

as annexure................ .......... ........................ ..........................A&B.

^ 2- That the Conveyance Allowance is admissible to all the Civil Servants 

and to this effect a Notification No. FD (PRC)1-1/2011 dated 

14.07.2011 was issued. That later on vide revised Notification dated 

20.12.2012 whereby the conveyance allowance for employees 

working in BPS 1 to 15 were enhance/revised while employees from

ri C- 1
■ r •p

j?
, ' *5



BPS- 16 to 19 has been treated under the previous Notification by 

not enhancing their conveyance allowance. Copy of the Notification 

dated 20.12.2012 are attached as annexure.,..........C.

3-That the appellant's colleagues in same and other districts are 

receiving the conveyance alle^wances but the respondents without 
any valid and justifiable reasons are not ailowing/granting the 

payment of conveyance allowance under the wrong and illegal 
pretext that the same Is not allowed to the appellant. Copies of the

D & E.Salary Slips are attached as annexure

4- That the appellant and her colleagues approached to Peshawar High 

Court, Bannu Bench, Peshawar jn writ petition No.346/2019 which 

was dismissed under Article-212 of the Constitution of Islamic 

republic of Pakistan, 1973, being component of pay, falls in Service 
Tribunal Jurisdiction vide order dated 24.03.2022. Copy of the writ 

petition No.346/2019 order dated 24.03.2022 is attached as
F.>annexure

5-That appellant feeling aggrieved also filed Departmental appeal 
before the appellate authority to redress grievances in light of the 
principle of consistency but no reply has been received from the 

quarter concerned. That appellant feeling aggrieved and having no 

other remedy, filed the instant service appeal on the following 

grounds amongst the others. Copy of the Departmental appeal is 

attached as annexure

otm-

G

GROUNDS:

A-That the action and inaction of the respondents regarding not 
allowing/granting conveyance allowance to the appellant at par with 

other colleagues is illegal/ against the law, facts, norms of natural 
justice.

B-That the action/inaction of the respondents is against Article 4 and 
25 of the Constitution of Islamic Republic of Pakistan 1973.

C-That the action of the respondents is without any legal authority, 
discriminatory and in, clear violation of fundamental rights duly 

conferred by the Constitution and is liable to be declared as null and
void.

D- That as the act of the respondents is illegal, unconstitutional, without 
any legal authority and not only discriminatory but is also the result 
of malafide on the part of respondents.

E-That appellant has the .vested right of equal treatment before law 

and the act of the respondents to deprive the petitioners from the 

conveyance/allowance is unconstitutional and clear violation of 

fundamental rights. "



%.

F- That under the principle of consistency the appellant is fully entitle to 

the conveyance allowance as are given to the other colleagues of the 

appellant in various districts.

G-That according to Article 38 (e) of the Cohstitution of Islarhic 

Republic of Pakistan, 1973 the state is bound to reduce disparity in 

the income and. earning of individuals including persons in the 

services of the federation, therefore in light of the said Article the 

appellant fully entitle for the grant of conveyance allowance during 

vacations.

H- That the petitioners seeks permission of this Honorable Court to raise 

any other grounds available at the time of arguments.

It is therefore, most humbly prayed that the appeal of the 
appellant may be accepted as prayed for.

Dated:
APPELLANT

KOUSARBIBI

Through:

AFRASIAJ^im A^AZIR
COURT,

PESHAWAR
AFFIDAVIT

I do hereby solemnly affirm and declare that the contents of this instant 
service appeal are true and correct to the best of my knowledge and belief and nothing 

has been concealed from this Honorable Tribunal.
Afrasiab Ki^

Advoca^High court, 
Peshawar

R

certificate:
It is certified that np^'^ar^er service appeal has been filed between the 

parties. / ■

5 Ajfj,
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Better Copy

OFFICE OF THE 
DISTRICT HEALTH OFFICER 

KAliAK
Phone and Fax 0927210837 
No. 8828-32 
Dated 24/09/2014

NOTIFICATION

\n term ol' section 4 {1) read with Proviso there under, of the K.hyhei- Pakhtunkhwa Regulation of Lady Health Workers Prog 
(Regularization) Act, 2014, services of Lady Health Workers Programme Employees of District Karak Khyber Pakhtunkhwa are 
hereby regularized with effect from 1-" July 2012 terms and conditions of service will be governed under the Khyber Pakhtunlchwa 
regulation of Lady Health Programme and Employees (regularization and Standardization) Act, 2014 and mles to be made there 
under.

ram

S. No Name of Community 
Embedded employee

Faiher/Husband Name FLCF Name
catchment area

of

FLCF BHU Jehaiigiri

Asia Noor F Noor Wali 02/04/2004 BHU Jehangiri LHS ,
2. Jahan Ara H Mashal Khan

Khalid Usman
13/04/1998 BHUKhoiaki Zairi Wala

3, Nusrat Irshad H 13/04/1998 BHU Khojaki Basri Banda
4, Fahmecda Akhtar H Mohammad AH 21/05/1995

21/05/1995
BHU Jehangiri Odeen Shah5. Gul Nasreeen H Siddiq Rehman BHU Jehangiri ■lamal Khel 

Lakki Banda6. Hajran Bibi H Saif Ullah 21/05/1995 BHU Jehangiri
7. Mehro Nisa H Zahid Ullah 01/05/1996 BHU Jehanairi l-awara Banda 

Ibrahim Khel8. Tajwar Sultana H Muhammad Rahman 03/07/1995 BHU Jehangiri
9. Abbas Bibi H Nawab Ali 01/05/1996 BHU Jehangiri Mainkiin. Negat Ara H Abdul Waheed 13/04/1998 BHU Khajalai Jatian Banda 

Topi Wala 
Topi Wala

11. Refat Shaheen H Zahoor Ali 19/10/1998 Takht-e-Nasrati
12. F Awal Shah 02/04/2001 BHU Jehangiri 

BHU Jehangari13. Nargis Yasmeen 
Kousar Bibi

F Muhammad Idrees 02/04/2001
02/04/2001

Mirdil BandaV 14, F Faiz Ullah Jehangiri Mohabhan Kala15. Nayab F Muhammad Nauman 01/05/2002 BHU Jehangiri Basri Banda
16. Miss Riaz H Javeed Khan 14/02/2002 Takht:e Nasiati

Tahkt-e-Nasrali
Yaqoobi Kala17. Dil Khobana H Rehman Gul 14/02/2002 Serak18. Zakia Bibi F Muhammad Zar Khan 01/05/2002

01/07/2001
Bhu Jehangiri Rangi Khel19. Nusrat Parveen H Mula Dad Bhu Jehangiri 
Bhu Jehangiri 
Bhu Jehangiri

Hassan Banda20. Mussarat Hilal F Gul Shah Baroz Khan 01/07/2004 Mir Adam Kala21. Farzana Kookab H Amir Khan 01/07/2004 Mainzani Banda22. Shabnum Parveen H Amjid 01/07/2004 Bhu Jehangiri Mir Khawas Banda23. Zairan Bibi H Umar Khitab 01/07/2004 Bhu Jehangiri Talab Koorona24. Shahid Ambareen H 01/01/2005 Bhu Takht-e- 
Nasrati

Qureshi Nagar

25. Ghazala Parveen H Muhammad Imran 12/07/2005 Bhu Jehangiri Maratn Banda26. Yaseen Akhtar
Yasmin Akbar

H Rasheed Ur Rehman 12/07/2005
12/07/2005

Bhu Jehangiri Banki Kala27, H Mahboob AH Bhu Jehangiri 
Bhu Jehangiri

Musakan28, Fatima Jinnah H Muhammad AH' 12/07/2005 Naizi Khel29. Awal Noor Bibi H 01/01/2006 Bhu Jehangiri
Bhu Jehangiri30. Zaibun Nisa H 01/03/2006 MosakanMinkhas Parveen31. H 01/03/2006 Bhu Jehangiri Shaheedan} Najma Parveen32. H 01/03/2006 Bhu Jehangiri Alam Gul Khel33. Khan Mehbooba H 01/03/2006 Bhu Jehangiri Mansoori Kala34. Mumtaz Begum H 01/03/2006 Bhu Jehngiri Zairi Banda 

Jalsi Baneda
#

35, Shan Begum H 02/04/2007
15/06/25o9-

Takht-e-Nasraii36. Bibi Zahida H Bhu Jehangiri 
Bhu Jehangiri 
Bhu Jehangiri 
Biiu Jehangiri 
Bhu Jehangiri 

Jehangiri

Shah Faisal Korona37. Basmeena Akhtar F 15/06/2009 Sharbli Kala38. Dilshad Begum F 15/06/2009 Laghari Banda39. Anjum Bibi
Nargis Parveen

H 15/06/2009 Anzar Banda40. H Masoom U1 Islam 15/06/2009
06/15/2009
01/08/2009

Kaski41. Rukhsana H Mohammad Younas Mosakan42. Tufail Ahmad F Noor Wali Khan Bhu Jehangiri Driver

J



OFFICE OFF Tl-iE •
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district health officer

karak

0927210837

Ontc.S.(j/./G9/2014.
NOl'lFICATIQNIn term of section 4(1) read with 1D • u

Workbr. Profiran, Employees (Rcgular^tiL' A T ^ «"eulation of Lady Health

Program Employees of District Karak Khybor Pakhtunkliwa orl h" " ' Workers
trms and conditions of service, will be poverned under tl h*""' 'V 'o-ulaniied with effect from 1"

I "Scl 111 i; 'ii j ................. '' * ^ ' ............ ..

July 2012. Tiicir.
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conferred undor sub5c«ion (2) if the Section ibid, the above community embe^c\^

^ piaccdui the foiiowinc p,jyscaics as mentiowed aiainstthoir respective dcDiEnqtionc. ■ ’

Nnmeof Pdst 
Lady l-icalth Supervisor 

I Lady Health Worker 
Driver

1

Basic Pay Seale
BPS 07 .• :

•BPS 05
BPS 04

I

I

5>
V

ilii-
DISTRICT HEALTH OI-PICliR 

KAKAKrcc
1. Director General Health services Khyber Pakhtunkhvva Peshawnr.
2. Provlnciol Coordinator LHW Program Khyber Pakhtunkhwa Peshawar.
3. District Account Officer Karak for information’ .
A. In Charge FLCF concerned for information.
S, Ofti.’.t.ii:. concerned ’ ‘ • • . ■

/
//

•//' -

DISTRICT MBaCtH Ol'FiCliR . 
KARAK

\

«

I
i

>,.

v

.

I

•;

r

■

*
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Better Copy
(5)

In exercise of power conferred under subsection (2) of the Section ibid, the above community

:mibedded employees aie placed in the following pay scales as mentioned against their
;
designations.

Name of Post Basic Pay Scale
Lady Health Supervisor BPS 07
Lady Health Worker BPS 05
Driver BPS 04

District Health Officer 
Karak

CC
1. Director General Health Services Khyber Paklitunkhwa Peshawar.
2. Provincial Coordinator LHW Program Khyber Pakhtunkhwa Peshawai\
3. District Account Officer Karak for information.
4. Incharge FLCF concerned for information
5. Officials concerned.

District Health Officer 
Karak



*. I

1
r. ; ’•>

e:ifrjnc of power confeired under subsoction {2) of the Section ibid, the bbove community embedded empic ' 
i; placed in tNJollowi^ as mentioned against their respective designations. ..

• Name of Post
Lady Hccillh Supervisor 
Lady Health Worker
Oriv<?r

Basic Pay Scale
BPS 07I: Bps 05 -
^PSOA

i!

ii I;
»

1

3e
X I

•J

■ DISTRICT HEALTH OFFICER 
KARAK

cc. i

1. Diriictor'General Health services Khyber Pakhtunklivya Peshawar.
2. Provincial Coordinatbr.LHW Program Khyber Pakhtunkhwa Peshawar.

3. Di-itrict Account Officer Karak for informatip|^

4. In Charge FLCF concerned for information.
Officials concerned.

r

I
5

;

/
-1!
' I

DISTRICT HEALTH/OFFICER 
KARAK
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XTPAORDiMARY
EGKTERED no. R!1!

OVEiYNMEIVT
G A.Z E T T E

Ze^HTUNKEWA
_____;___ P^jblishoci hy Ai/tboritv

Pi^5HAvm7wEDr¥^^^
PROVINCIAL ASSEMBLY^RETARIAT,

, khyberpakhtunkhwa .

S’SYEE.R

NOTIFICATinN , 
Dated Fashawar, the 2nd Jofv 2014. •> f

1 No.

.Y J,; ® , , , ^ ‘P'P -la.P.iPiintioii) Bill, JOHl liavliip D-e.!
i

PHD:GHAM 
AiND STANDARDIZATION)' ACT, 201m

(/.HYBER PAKHTUNKHWAACTNO. XXVI 0F2014)

'0 cissent of the Governor of (ho 
, . ^'^^ilhoKhyberPDkhtunkh.wo ' .

(txtraordinar)'),.dateL[tl:Q-2”'^ July, 2014)

7,

KhyberPakhtunkhwa in the Guzattn

AN
ACT •

0! (no saidpre^rarn

1

V/HEREylS in punsiMnco of the Constitul
Mt^nlihiias been devolved ..ii. Ihovinces and
Gov'eniaioiit for-s[ij}poil;iij: •■•• 
accordingly;

/p;
. . . 2010, the subject of'

as oucli Lady Health Worlters Prograip ren by Federal 
P'-n,nd and piimaiy health care was devolved to the P,fc

AND WHER'-D\S ■ ■ einJy Health VVorket.s 
si^eeial nalurc of jou, for Lhu exeailion of which Ihev!
meal c.uchinenl poiuhatiei; ‘ •

III
rogram, the-community basocl workcrs have 

to remain.conti.iiL!ou.sly cmbecIcJcd witli the
:i

mve

17 .

Xa
C'

n' / ■7f/
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, IS }<HYBERPAKHTUNKHWAG0VERNMENT/EXTRA0RDINARY,-2ndJULY;2014 ' '

f f r’-~.
<■ I

' AND WHEREAS it is obligatory to maintain the original concept and design ,of the Lady Health 
' '.Vuikcrs Program, to ensure the presence of community embedded employees fpr effective set'-vlce- 

rK'i:vciy to the people of Ihearea; . ...

AND WHEREAS it is expedient to regulate, the status pf Lady Health Workers Program in the ■ 
Province of the Kliybor Pakhtunhhwa and to regularize and standardize tho services of the epipioyeos.of 
■Jic said program, ' i

It is hereby enacted as follows:- . '

^PJL_ti.tig.__oppncotio.n and commencement.—fll This Act may be called the Khyber' 
P.iklitunldiwa Regulation of Lady,Health Workers ' Program and Employees (Regularization’ aixl 
Standardization) Act, 2014, , ' ‘ . ' . ' '

(2) It sliail apply to'all persons employed or to be employed in Lady Health Workers 
Piogram; in the Province of the Khyber PoklUunkhwa. • '

t

(3) It shall come ipto force at once except section'4, which shall come in to force-on 1^'
, July, 2012.

P-Eruiiypjis.—In this Act;; unless there is anything repugnant in the subject or context,-

catchri.ient population" meams the local population for wTiich a Community 
Embedded Employee of the Program, is appointed p.osted and regularly 
resides therein; • . • . '

"Community Embedded Employee" means a Program employee residing and 
■ working within his defined catchment population for which he was appointed 

or posted;

fc) '"District Program Implementation Unit" means .the Management Unit of the 
Prograiri aj District level;

"Government" means the Government of the Khyber Pakhtunkhwa;

“prescn:^6d" means prescribed by-rules; ’ • •

"Program" means the Lady Health Workers Program devolved to the Province 
and which was previously run by the Federal Government under thp nanhe of
the National Program for Family Planning and Primaiy Health Care; ■

"Program employee" means an erhployee-of the Program, whose sewice is 
legulaimied under this Act and includes persons to be appointed after the 
commspeementof this Act;

."ProvijicG" means the Province of the Khyber PakhtLinkliwo; ■■ . .

I -
rProvmci.al Program Implementati on Unit" means the Management Unit of the' 
Program.at Provincial level; and , ^ :

"rules" mean'rules made under this ^ct.

2.

(b)

(b)

• (d),-

(e)
t

(0-

-eg)'

(h)

. (j)

■C^

u'r-\
Jj

(J

• V



t

■:<,m^miaBs§g
. KHYBER PAKH^N'KHWA GOVERNMME:<rRA0RDlNARY,;2nd2UlX201i_i^

*<

National Program for Family

..........
Lady Health Workers Program;

3.

curative, rehabilitative and■ (2) TliGpurposc.odlic Program shall bo to provide preventive
p,on,o.tii health oare seivicps to tho catchment population-,n the Province.

The Pi-ogramshail continue for such a period as Government may det-c,-mine
(3)

to various posts inT-nr inrn fnrce of this Act. Government may appoint persons

in accordance.with the ciilena
. (3) The a

and manner as may be presciibccl.

r ss imSci *i; »:„«.;»«»««i»»
shall be deemed to have been

in the official Gazette: ./.

Z

i '

• 1
Of such Program- employeesProvided that the :sci-vices 

..rnlmired under this Ac, only en the publir.ahon ef Ihcir namesmr
■I account of death, retirenrent,on

resignation, dismissal, Lern1inat-ion
in the relevant Pay

gulm-iied under this Act shah be determined(3-, The scniofilyol the Program emplojees
manner as may be p, esc,ibed.

re

in a

(d)
service 
' cmploy^b 
of age;

shall be entitled to-A Pin,Tara emplovec, whose seivice is regularized under thi.s Act 
such pensi0.,a,y and retirement benefits aS may be determined by Government.

and ensure

his catchment population.

(3)' •

-.(l)Fcr filling a post
in the5.

and monitor the process and
belore.a person-Implementation Unifshall oversee

The'Provrjicial Program(2) I

IS a

t .

'.n-.i''. V'-,
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The Coinmunity''Embedcjed Employee shall perform his duties within the catchment 
i)oinilation of his residence; provided that'Goverh'ment may adjust a Community Embedded Employee 
in nnollicr area iirceiTain circumstances to be prescribed, .

(3)

(^) Notwitlyslanding an)4hing containedyn other provisions of this Act, the services of the 
Community Embedded Employebs. wiiose services are regularized under this Act, or other-Community 
Linboddod Employees to be appointed after the commencement of this. Act, shaii be liabic to 
•eihilnalion, if the employee- .

■ (a) has unlawfully ceased to be a regular resident within or has become a non- 
• • residentfor his catchment population; or

(b). is involved, in any other engagement or a- practice which- is not in accordance
with tlie laid down and approved policy of the Program; or

has ceased to be efficient in the performance of official duties; or(c)..5

lias proiyed guilty of gross misconduct. .....

,A ComnuiRily Embedded Employee, whose s.ervice is terminated under sub-clause (a) 
'■fnh'.'.i (A ;;i./b-.‘kCL'/.(OH ('bj of (fiis Apt may be roinstated into service in a manner ns may be preseVibed;

Provided tliat this opportunJly of reinstatement shall not be given more than once throughout' - 
the Icnure of a Community Embedded Employee’s service: •' •

. ProvideB further that- ; . ,

- (d):

no salaiy or allowances shall be paid to the re-instated employee forthh period 
spent undertermination; and

payment made, if any, to tbc terminated' employee being re-instated, which 
was not allowed during^or for the period spen.t under termination, is recovjered 
from the employee,,.

Postint^, transfer and adjustment of Program emolovees.—Notwithstanding anything contained 
provisions of this Act, the Program employees, except the Community Embedded Employees, 

:nnv be tiansfcriod to pcjform duty any',vhere in the Province. ... - - ,

(b)

G,
in other

'■CLsciolinary action.—Disciplina^ cases against the Program employees shall be dealt v/itirin a 
manner as niay be prescribed, '

Application of Government mics.—The Program employees shall be dealt in accordance with’ 
llic provisions of this Act and rules; provided that if no specific rules are available on any-rruittei-, the 
Government rules shall be applicable to such Program employees.

. (.

8,

9. Public seivantS'.'-'All Program employees shall be deemed to be public seivanls vyfthin the •
nmaning of section 2.1 of the P.akistarrPenal Code, 1-860 (Act No, XLV of 1360). .

!10, Power to make-rules.—.Government may, by notification in the official Gazette, make lolcs fur 
Cci.’.-yiiig out the purposes of IhisGlctf^

;•
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provincial assembly OFTHYTE^pfK^TUNKHWA' ■
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(AMANULLAH)’
Secretary
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Se^lbu^ C //
JETTERCGV'YPaGE---Z^ ■

OF KHOTERPAMTUNKHWA 
. ' . FTNaA^'CE DEPARTiVrENT' - 

(REGUALTiOKAVING)

!
f

t/
>K .

■ ■NO.FD/SO(SR-ir)/52':nVl 
!:-.T5ated Pesliawar.the; 20.12:2012

j

»•*-
fI

■ From
The Secretary to Govt: of Kbybcr Pajditunkhwa. 
Finarice Department, Pesba'war.

/

To:
I

■ 1. All adrainistninve Secretaries CO Gt)vt:-ofKhyber Pakhtuiikh'wa.
2. Tlie Seaibr Member. Board of Revenue; KhyberPakhtuiikhwa,
3. The Secretar>'- lo' Governor. IChyber P.akhrunkhwa.
4. The Secretar.^ to Chief Minister, KhyberP^nmldiwa- 
f). The Secretary'. Provincial Assembly. Khybcr:Pakht\inldiv.'a.
6. .Ml Heads of attached Departments in iChyber Pakhtunkhwa..
7. Ml District Coordination Officers of KhybeTpakhuinkhwa.
5. aK Political Agcnts/DistricC iS: Session Judge in Khybcr Pa^runkl:-.w,L
9. Tn. Registrar Peshawar High Court, Peshaw^.. ^ ■
10. Th-’Chairman Public-Service Com.missiotLKhyber.Pak^tunkhwa, ' ■
I l. The Cbairman, Service Tribunal,-KhybcrPakbtunkhwa: •

RrvTSTQN IN THE'R-\TE OF CONVEYANCE'ALLOWANCE l"OR. TFfD 
Civn. ENTTTdYEES OF'THE K1.TYBER VAKETTUNKHWA PROVir^CRYL
gv)^t:rnttfkt btsmht

V

. Subjeci:

I

Dear Sir.
The Government of Kbybcr Pakhruh^wa has been pleased to eIlh'□^ce/^.^vi5c die .. ‘

of Conveyance Mlowance admissible to all-the Provincial, Civil Servants-Govu: of Khyber 
■ P.iklirunkhwa (working in BPS-V to BPS-15) w,e.f from i" September, 2012 ur the. following

allowance for employees in BPS-i6 to BPS-i‘) vdl'. remain

rate
4 ■

un-. races.. However, che conveyance 
changed. ____

t;
Revrised Rate iT 7.f)I E.xistio^ Rate (PiVri

1R3, T500/- . ___
Rs.-1.500/-

i S.No. B.PS --1 ■
Rs. 1,700/- '(■ 1-41.

: -Rs.'1,840/-
Rs. 2,720/-: '

. i PLs. 5,^-0/- •

•v *.12. 5-10
I-Rs. 2,000/- , '/ >11-15j

Rs. 5.000/--.16-19'Li:.. :
rrussibU to those BPS-n,' .Conveyance Mlowance at the above rates{per month shall be ad 

19 officers who have nofbeea sa.uctioned official vehicle.
0

1 S'^d

— • ” 'Youx'Faithfully

(Sa'nib^da Saeed/^aad)

Secretary Finance ■ ■ .

EndstNo. FD/'SO(SR-lDS-52/2012 Dated Pestiawar the 20''’ December, 2012

%t\
t ■

■ T,
1• r; , I

i

1
; >:4N

'-V;-

y ;
1
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Lakki
S#: 4 P Sec:001 Month:June 2017 

LK6066 -District Health Officer, La 
DISTRICT HEAI.TH OFFICER LPers 00787733 

N^e:
Buckle:

RUQIA BIBI 
LADY HEALTH WORKER 

CNIC No.1120156461732 
GPF Interes t■Free

05 Active Permanent 
PAYS AND ALLOWANCES:
0001-Basic Pay 
1000-House Rent Allowance 
1210-Convey Allowance 2005 
1300-Meciical Allowance 
1973-Adhoc Allowance 2010(3 50% 
2148-15%_ Adhoc Relief All-2013 
2174-Adlhoc Relief Allow-2014 
2211-Adhdc Relief All 2016 10%

NTN:
GPF #: 
Old #:

LK6066

10,270.00 Il^9£^oo4
1 / 1,93^0p>

Vtboo.oo
1,670.00 

296.00 
148.00^

1,027.00-
«

17,845.00 'Gross Pay and Allowances 
DEDUCTIONS:

A •

1
745.00

600.00
450.00

GPF Balance 
3501-BenevolGnt Fund 
4004-R, Benefits & Death Comp:

7,450.00 Subre:

Total Deductions 1,795.00

16,050.00

D.O.B 
20.05.1985 

05 Years 00 Months^01 Days

LFP Quota:
THE BANK OF KHYBER IBB. LAKKI MARWAT 

00217-00-2

I

I



Better Copy YiAI__ Desig: Laiiy Kcalil' Vv'orker (S057?vl00) Grade 5'■ .CNfC No, _
KXH,

■ .LOAN/FUND
Amopnt Deductions AmoiJUL

14J6U00 3005 GllF Subscription 
Amounr

8^30.00- •
• • Deductions

Basic Pay

2003 GP subscription 

3501 Benevolent Fund

890,00 .

1,200,00 

•450.00 . .

0001 Basic Pay •

1004 House Rent Allow

14,760,00

3,610,00.

4004 R. Benefits.&. Deatli (71210 Conveyance. Allowance 20 1,932,00

1,500.001300 Medical Allowance

2148 Adhoc Relief Adi • 296.00 -

. 2188 Adhoc Relief Allow -2010 200

1,027,002211 Adhoc Relief, All 2{''l

Accounts Officer Charsudda

PAYROLL REGISTER

• For the month of January, 2022 •

Page 360 ' , '

Dated 01,02.2022;.' , - ’ ,

EXECUTWE DISTRICT HEA1.TH OFFICER. ' Pajo-oll Section 001 Payroll 1 

■ 1,476,00 V ,

2247 Adhoc Relief All; 201 - ' 1,476,00- , ■ . '

•1,476,00

DDO CA61‘2

. 2224. Adhoc RoUef All 201

2248 Adhoc Relie.f .Ml 201

1,476,002309 Adhoc Relief Ail 202

2311 Dress .Allowance

20 , 1,000,00 

r,000,00• 2312 Disabled Allowance 29

’600 '2313 Integrale Allowance 

2332' Lady bcalih Worker ' '2.200,a.)- •

' PAYMENT 32,674
DEDUCTIONS 2,510.00- -.

01.01.2022 .Net Pay 30,136,00,
N3U01.2022 •

Branch No. 220217 TEHSIL BAZAR CHARS ADDA HABIB BAJn’K LIMITED TEHSIL BAZAR 
CH.ARSADDA

. A
CHAILSADDA . .

,0002170019050801

• I
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V
f ■«'Better Copy

CNIC No. 1730161877174 ' Desig; Lady Health Worker (80573100) Grade 5.
KTH

. LOAN/FUND •
AmountAmount Deductions

- 890.00-3005 GHF Subscription ■ 
' Amount

Basic Pay 14,760,00
Deductions

890.002003 GP subscription 

3501 Benevolent Fund 

4004 R. Bcnefu.s & Death C .

•• 14,760,000001 Basic Pay 

1004 House Rent Allow 

■ 1210 Conveyance Allowance20 1,932,00

1,500.00 , 

. 296.00

2188 Adhoc Relief Allow. 201 200, -

2211 Adhoc Relief All 201 

2224 Adhoc. Relief All 201

1,200,00- 3,610,00

430.00

. 1300 Medical Allowance

.2148 Adhoc Relief All

1,027,00 ,

1,476,00

. 224,7 Adhoc Relief All 20'1, : 1,476,00

2248 Adhoc Relief Air 201 . 1,476,00 . ,

2309 Adhoc Relief All 202 1,476,00 ■

1,000,00

l;0tX),00

.2311 Dress Allowance 20

2312 Disabled Allowance 20

2313 Integrate Allowance 600

31,829,00PAYMENT ■
DEDUCTIONS 2,540.00

BANK SQUARE, PESHAWAR HABIB BANK LIMITED BANK SQUAREBranch No. _ 
PESHy\WAR

• - (

\



=* i?
.. • . mHI .'ri^
^ ?■ .V r r

'wnr'VJrr;-*----------—^ ^ lqak/foho
^uijsoripfcion oon"ii^'|S01 ^terfe^*oUnl• Fond . , §?S'22‘4004 R. Oenefitfl % Dentil C ^^450 oo”

• •

OCDi .-.-i,.
ICO.’>in»H -i-i;: 

;ixiL-(i_ri:^;^pnD-,'2f,CL- •■/■'
'•■^^^rrouirF:—'

1£.' ‘dlz-o /.'el/^^F kU 
2X9^- Hr.-.K. Relief fiiloh-'r?
;^11 h:.-.:; relief m 2in

lUl :;i:
2/V /lei/e-r i?ii :o;:

•fr;.oc fiil vy;
;^:L‘y flor.c-; Relief .fl’I ?f)2 

Dr-.c
L- - =

rafffi
■ 1,500. 00

296. 00 
200.00 

1,027.00 
1,‘176. 00 
1,976. 00 
1,476.00 
1,476.00 
1,000. 00 
1,000.00 

600.00
..,, 31,829.00

SOU ORE, PESHOUAR.

i'-,

^Hyua/icf :0
Csi T11\n j p.HVrr.:..

«ri'nr/i, DCDljCTiaHS
: HAfifIB Bm UflITED

. 4 2,5<19.8(|~
bank StWiTC, fCplMK.

\
•i

■

•* ..

■Uglst:-
•- ^

r.A.Z^ —TLr-- ^ -f^-

f-
4
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Better Copy

• Account 
Payroll 

For the month of.

District Health Officer Koliat

GNICNO, 1430J19526958 .
\ ,

AMOUNTSPAYMENTS DEDUCTIONS / AMOUNT ■ •

’ Baj;ic-Pay 

House Rent Allow

12,260 ;3005 GP subscription 

3501 Benevolent FuntJ 

4004 R. Benefits & Death C

69

. 3,610 . 60

Allowance 20 1,932,00 69

Medical Allowance 1,500,00 .

Adhoc Relief All 201 1,027,00 .

Adhoc Relief Allow 201 1,276,00 .

1,276,00'Adhoc Relief Allow 201

21,274PAYMENT
DEDUCTIONS

• SIL41CAIIDAIIA KOHATBranch code. 220341, 
BANK LIMITED

HABIB

CNIC 1430195390826 DESIG LADY HEALTHSULTANA
WORKER

• PAYMENTS DEDUCTIONAMQUNT
AMO UNI'S

, .3005 Subscription Rs -12,760,00Basic Pay
8

635Q1 Benevolent FundHouse Rent Allowance 1,503,00 i.
o

- 4004 R. Benefits & Death C 6l;932,00 ,Allowance 20
I

■ Medical Allowance 1,500,00 •

Adhoc Relief All 201 

AdhoY Relief Allow 201 

Adhoc Relief Allow'201

i;027,00 / •

1,276,00

. 1,276,00 .

21,674,65 i

HANGU ROAD KOHATBranch Code
DEDUCTIONS ;

HABIB BANK LIMITED

•s
X



! I(

&

■ (

V ^ ^<5 '
I

/

PriYflCLi R
• "MM,

1 * I

*' i ? b'. Qpi
• u

I'-' tillI •

« I; I. ii ;i -f
Men i;

f: i: 1.- Ij I

.V . I ;
,■•' ■■ ‘'*"4

'.M V" 20 ^
' ■' ■' ' • -1.oil Ti fiCl'

.; , u u_ . . - ; -i;

Pflvl-E'T? ■ '' '
iic j-ii

tJ
Ir

'■• , ->UI JjTT
;Jti

j .•-. l.l:J
.........

!’• .^?'1'00
:SHftKfiR!:or-!H, !.'(,|.|ftT .

i.li nee-I ri;;: .0-^i t M

;i> ' ! 89u
lUifi

f:lv Mjlrtj

; 6?0! •r •.
I

*
■ EDUCTIONS

HMIti, DfiKk LlnlTfe
ii.-:;s:;Sfi sulTsm

■ ' • Ii f fi- r s
c

fi fi u f( T p, E D II c T j.
1

„M5i!I. LftDy HEULTli'HuRkEs' 
^«n >i

I

0 Fa'4 ' '
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Better Copy

Sec OOi Month February 2019 
6103 EDO Health (Admn) ICaiak 
District Health Officer

00786593 Buckle 
Name . Ftireed Nisa 
Lady Health Worker 
CNIC No. 1420254270766 
OFF Imeresi Applied Pcrnianeni . 
Pay.s an Allowance j

Basic Pay ,
House Rent Allowance 
Allowance 20 
Medical Allowance 

■ Adhoc Relief All 201. 
Adhoc Relief Allow 201 
Adhoc Relief Allow 201

i3,260,00-.
, 1,503.00,

1,932,00 .
1,500,00 

■ 1,296.00 
1,326.00 
1,326.00

• • 22,37000 • .

/

Pay and Allowance' 
Dedicate Code

Balance
Benevolent Fund

26,414 - 
Subtract

899..
6000
6900

Total Deduction’ 2,180
20,190

456 DOB
08.02.1985 HABIB BANK LIMITED KARAK

> ■
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%
Accounts Office Karrak 

PAYROLL REGISTER 
For The Month Of January 2022 Page : 1

00790678 KOUSAR EIBI 
PAYMENTS

CNIC: 1420372348478 
AMOUNT

Desig: LADY HEALTH WORKER (80563334) 
AMOUNT

Grade: 05 NTN: 
LOAN/FUND

Buckle No.: 
PRINCIPAL

Gazetted/Non-Gazetted: N
B/iLANCE

-I DEDUCTIONS REPAID
t"

0001 Basic Pay 
1001 House Rent Allowance 
1300 Medical Allowance 
2148 15% Adhoc Relief All 
2199 Adhoc Relief Allow @ 
2211 Adhoc Relief All 201 
2224 Adhoc Relief All 201 
2247 Adhoc Relief All 201 
2264 Adhoc Relief All 201 
2309 Adhoc Relief All 202
2311 Dress Allowance
2312 Washing Allowance 20
2313 Integrated Allowance

14,760.00 
2,255.00 
1,500.00 

296.00 
200.00 

1,027.00 
1,476.00 
1,476.00 
1,476.00 
1,476.00 
1,000.00 
1,000.00 

600.00

3005 GPF Subscription 
3501 Benevolent Fund 
4004 R. Benefits 6, Death C

890.00-
1,200.00-

450.00-

GPFi: 68,243.00

20

Accounts Office Karrak 
PAYROLL REGISTER 

For the month of January ,2022

Payroll Section : 001 Payroll 1 
2,540.00-

Page : 
Date :

2,831
01.02.202:

DDO : EDO Health'(Admn) '"KARAK" ' '
28,542.00

Takht Nusrati Bala, Karak.

KK6103
VPAYMENTS 

Branch Code:221468
DEDUCTIONS

HABIB BANK LIMITED
NET PAY 

KARAK
26,002.00 01.01.2022 

Accnt.Ho: 2653-5
31.01.20:':Takht Nusrati Bala, Karak.
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BEFORE THE PESHAWAR HIGH COURT,. w

BANNU BENCH
. .......

Vvv-^'
Writ Petition No. ^ /2019 /

vf

Farzana Begum etc. t.... . ............ > .41 ••Petitioners
4- \CC'

Versus - 'V
F-

••> 4 F)
Government of Khyber - Pakhtunkhwa through Secretary Health, 
Peshawar etc Respondents

INDEX

S.# Description of Documents PageAnnex
Writ Petition /

2. Affidavit

g3. Addresses of the Parties

‘A"Copy of. the npiitication/Act Dated 2"^' 
■July, 2014 ',

4. ■

Copy of the notification No. 1340 Dated 
22.9.2014^

5.. “B”

Copies of the noiificaiions No.8782-86, 
8787-91 and 8793-97 Dated 24.9.2014

''^C\0.

(6 '
& “E”

7. Copies of pay slips of some of the 
petitioners and those employees who are 
receiving the conveyance allowance

’ “F” &
..G”

ZZ

N• 8. Copy of the Notices and receipts

• 9. Court Fee.

10. Wakalatnama
Ived iooay

2 6 \WiR 2015 ^Petitioners^ai»iii.-g‘jg;a-tn:^^<i Kirtnwu.-?!——
f i,;!; Re-riicd Today4 Addkionaniegi.strar

* * * u u »^'fh^Jugh
’ll.T- B

<:!StlVM)k Sarniujlah Khan
AtJvocaie,.K.ar:ik
0333-9717844

i PAdF?^^o': A 1,\k.^Dated: 25.3.2019 ‘

J'--; •.'•r
sj-afiiss
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Mamana Lady Health Workers posted at various BHUs 

(Lady Health Workers Program Employees, at District 

Karak, Khyber Pakhtunkhwa.

Petitioners
Versus

1. Government of Khyber Pakhtunkhwa through 

Secretary Health, Peshawar.
2. Director General, Health Services Khyber 

Pakhtunkhwa Peshawar.

3.. Provincial Coordinator LHW Program Khyber 

Pakhtunkhwa, Peshawar.

4. District Health Officer, District Karak.
5. District Accounts Officer, District Karalc.

i
-'i

•i

i

■ I

Respondents

WRIT PETITION UNDER ARTICLE 199 OF THE

CONSTITUTION OF ISLAMIC REPUBLIC OF

PAKISTAN, 1973.

<=> o <=> o <=><x><=> o

Respectfully Sheweth;

This Writ Petition rising up from, the following facts:4^

That.ail the petitioners are bonafide residents of District Karak..■ 1

That the "petitioners are serving as Lady Health. Workers

(LHWs) at various BH’Us (Lady Health Workers Program

Employees) at District Karak.
A

p.f '■



■

•3. That vide notification ' No.PA/K.hyber

Pakhtunkhwa/Bills/2014/351 Dated July, 2014, the

respondent No.l .by order of the Speaker, Provincial Assembly 

K-hyber Pakhtunkhwa issued an Act 'The Khyber Pakhtunkhwa 

Regulation of Lady Health Workers Program and Employees 

(Regularization) and Stadardization), Act 2014” and regularized 

the services of the petitioners, Copy-of the notification/Act is 

attached as Annexure “A”.

f

5

I

-4. Thai vide notification No. 1340 Dated 22.9.2014 of the 

respondent No.3 vide which the District Health Officers
• • r '

directed tO'issue individual notification to tj^e employees of 

LHW Program, Copy of notification is attached as Annexure

were
4^

.
“B”.

5. That in the hght of above referred directions/notification, vide 

notification^ No.8782-86,. 8787-91 and 8793-97 bated 

24.9.2014, the.. District Health Officer, Karak regularized the 

services of the petitioners etc with effect from I'^' July 2012. 

Copies of notifications are attached as Annexure “C”, ,“D” &

r

• -E 1 ’ respectively.

6. That the petitioners are entitled to receive conveyance 

[allowance according to law since their regularization w.e.f
!•'

1.7.2012 but the respondents No.4 & 5 are discriminately 

denying to pay the conveyance allowance to the petitioners

(i

4 i

f -i:.

4j-
i'-f



1 ■ '-A. ■

/

. rather they (respondent No.4 & 5) are paying the same 

allowance to their bjue eyed employees of the 

(LHWs) at District Karak. Copies of some of the pay slips of 

the petitioners are attached as Annexure “F” and of those 

employees who received the conveyance allowance are attached 

■' .'-^as“G”.- ■

. s same category

\ „

7. . That being aggrieved, the petitioners , approaches . this

Honourable Court, inter alia, on.the following grounds;
•?

!
GRGJJND SfI.

A. That according to service Rules, the petitioners as a matter of 

routine duties, visit I-IO families/houses daily for their.medical - 

assistance, also participate in anti-polio campaigns for 05 -days 

in the month approximately and also taking the infants of , 

community to EPI Center/BHUs/RHCs etc. ' -

, i

I

I

B. That.the petitioners perform their duties in hilly and rural areas

vvhich are impossible without having a conveyance and in such 

a circumstances denial of conveyance allowance 

petitioners is against the law and rules. ‘

V •

to the

. C. That the impugned action of the respondents No.4 -& 5 is void- 

ab-initio, illegal and is discriminatory in contravention of the•!l

-s: provisions of the constitution of Pakistan.
. ;

., •••. ■'

4



^2^'t: .
■ 5

D. That, the impugned action of the respondents.,No.4 & 5 be 

declared against the norms of justice in the light of 

. direct! ves/nptifications of respondents No. 1 to 3.
/

■E. That the impugned action is based on colourful exercise of 

powers, vested in the functionaries-of the Goverriment jhrough 

Constitution of Pakistan, which Is against the basic principles of 

the equality of citizens before.the state.

That the impugned action is illegal, void-ab-initio and not . 

sustainable in the eye of law being not giving the fruit of 

conveyance allowance to the petitioners which is not admissible 

to prudentmind and against the principle of natiiraljustice.

G ■ That the impugned action of the respondents No.4 & 5 is 

devoid of any .logic and against the guarantee and security 

■provided to the Civil Servants.

■ It is, therefore, humbly prayed that on acceptance of this 

Writ Petition, the impugned action of the respondents may 

please be declared to be illegal, void-ab-initio and unsustainable 

and the respondent No.4 & 5 may please be directed to give the 

benefit of conveyance allowance to the petitioners w.e.f July 

2012 in accordance with law. ^

r
!

p

Tikd Today

2 2!m Petitioner
V.

-\ddi.h.onn.r
_ Through

Malik Samiuilah Khan
Advocate, KarakDated: 25;3.2019
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CERTIFICATE;
t

■As per instructions of my' clients, certified that no such , like Writ 
Petitioh has^’ earlier been'' filed by the petitioners before this 
Honourable Court.

LIST OF BOOKS:
;

Constitution of Islamic Republic of Pakistan, 1973; 
Case Law According to Need.0

Advocate
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S./ JUDGMEr^ SHEET 
IN THE PESHAWAR HIGH COURT,

BANNU BENCH.
(Judicial Department) ^
W.P NoJ46-B/2019,^‘^'^'-J* '

'^1
Farzana Gul and 65 oti^i s 

Vs ' ^ay
Govt. ofKhyberPakhtimkhwa^^thers; . 

JUDGMENT

i y •IT'
c;

■ \x/

/ 4

- I
Date of hearing; 24.03.2022

I
. I

For petitioners: 

For respondents:

Mr. Shakirullah Khan, Advocates.

Sardar Muhammad Asif, Asstt: AG.

Farzana Begum and 65

. i

MUHAMMAD FAHEEM WALL J

others who are working as Lady Health Workers M various BHUs

have invoked the constitutional jurisdiction of this .Court, praying

that;-

“It is, therefore, humbly praiyed that on 

acceptance of this writ petition, the impugned 

action of the respondents raay please be 

declared to be illegal, void-ab-initio and 

unsustainable and the respondents No.4 and 5 

may please be directed to give the benefit of 

conveyance allowance to the petitioner w.e.f 

1^‘July 2012 in accordance with law.”

V
r

j

It is alleged in the petition that initially the. present 

petitioners were appointed on contract basis, however, later on 

through the Khyber Pakhtunkhwa Regulation of Lady Health

2.

■■■ I-
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■

Workers P^gram and Employees (Regularization) and 

Standardization), Act, 2014, the services of the present petitioners

were regularized. On regularization they have attained the status of 

civil servants, therefore, they are also entitled to conveyance 

allowance, similar to the other civil servants. On the other hand it is 

the contention of the_ respondents that the said . conveyance 

allowance is not admissable to the petitioners in a limit of street 

village or within the LHVs local jurisdiction, they are performing 

their duties in the close vicinity of their places of residence.

‘

i

c

3. Be that as it may, once the present petitioners have acquired 

the status of civil servants, their claim for allowance carinot be 

entertained by this Court in view of jurisdictional contour as 

envisaged by Article 212 of Constitution of Islamic Republic of 

Paksitan, 1973 being one of the terms and conditions of service of a

, civil servant. Needless to mention that fJlowance constitute an

essential component of pay. In view of the clear bar stated above
j ■

this petition is not maintainable which is accordingly dismissed.

Announced.
724.03.2022

9''Ihsan

4-
:

i-'.'sj/;

D.B
Hon'ble Mr. Justice Sycd Arshad Ali & 
Hon'bie Mr. Justice Muhammad Fahcem Wali.t

J
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To .

The Director General,- Health Services, 
Khyber Pakhtiinkhwa, Peshawar.

Subject: DEPARTMErjjTAL APPEAL AGAINST THE IMPUGNED ILLEGAL AND 
UNLAWFUL ACTION OF THE CONCERNED AUTHORITY BY NOT
ALLOWING/GRANTING CONVEYANCE ALLOWANCE TO THE LADY
HEALTH WORKERS.

Respected sir.
With due regard it is stated that the appellant is the employee of your good self

department and Is serving as' Lady Health worker (BPS-05) and performing duties quite 
efficiently and up to the entire satisfaction of the superiors. It Is stated for kind information that 
conveyance allowance is admissible to all the civil servants and to this a notification No.FD
(PRC) M/2011 dated 14.07.2011 was . issued. Later. on yide revised notification dated 
20.12.2012 the conveyance allowance for employees -working in' BPS 1 to 15 were 
enhanced/revised while employees from BPS-16'to 19'have-been treated under the previous 
while-enhancing their conveyance and for all civil servants/government servants conveyance is ■ 
allowed. Respected sir, appellant's other colleagues of the sarne department in same as well ' 
other districts are receiving conveyance allowance, as admissible under the law and rules but ■ 
the concerned without any valid and. justifiable reasons are not granting/allowing the payment 
of conveyance allowance under the Wrong and illegal pretext that the same is not allowed for 
the reason that they are working in the limits of street, village or e.ven with the LHW local 
jurisdiction which is illogical and against law and discriminatory. Conveyances granted 
department are whether it is vacation and non-vacation department even if they work in local 
areas^and near home but they are allowed. Vacation department employee is Islamabad 
regarding the same issue 'filed service appeal No.1888 (R) CS/2016 before the-Federal 
tribunal, Islamabad for conveyance allowance which was accepted by the Honorable Service 
Vide its judgment dated 03.12,2018 and the same allowance is extended through khybei'- 
pakhtunkhwa service tribunal vides multiple judgments, which manifests that conveyance 
allowance, is part and parcel of the salary and is allowed/admissible to all the civil 

, government servants throughout the' khyber pakhtunkhwa

to other

, Service

or •
transport facilities meaning thereby objectifying issue with thT'eaLn”thatThe^adrhealt^ 

workers are working in their local areas that's why they are not entitle to 
allowance is .un , receive conveyance.

. .. f tinprecedented approach of the department. As matter of routine, on daily basis ' 
they visit families for medical assistance and indulging in anti-polio Campaigns for five days in a 
month so much so they take infants of the community to EPI center/BHUs/RHC through their' 
own arrangements or by foot and do many other tasks despite
transport facilities etc. that appellant is also entitled to the conveyance allowance as are 
allowed/granted to the lady health workers of the same and other districts' but the concerned
thro allow/.grant the same allowance granted to the same employee

roughouf the province. Appellant is feeling aggrieved from the inaction of the concerned 
authority by not allowing conveyance allowance to the lady health workers, appellant prefer this 
departmental appeal before your good seif to redress their legit grievances.

non provision of the vehicle or

nn T therefore, humbly requested that on acceptance of this departmental appeal the
aZed/ kindly be-directed that the -conveyance- allowance be
a owed/gran ed and the appellant be treated at par with the colleagues of the same and other

Dated: 06.04.2022
APPELLANT
KOUSARBIBI

Lady Health Worker (BPS-05), 
BHU JANGERI,.District Karak.
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'' BEFORE THE HONORABLE KHYBER PAKHTUNKHWA SERVICE TRIBUNAL PESHAWAR

SERVICE APPEAL NO. 1309 OF 2022

Mrs: Kausar bibi, Lady Health Worker (BPS-05) BHU Jhangiri, District Karak

................................................................................................................ APPELLANT

VS

The Secretary to Govt, of Khyber Pakhtunkhwa and others

RESPONDENTS

JOINT PARAWISE COMMENTS ON BEHALF OF RESPONDENT NO. 01 TO 04

RESPECTFULLY SHEWETH:

PRELIMINARY OBJECTIONS:-

1. That the appellant has got no cause of action or locus standi, to file the instant 
appeal.

2. That.the appellant has not approached this Hon’able Tribunal with clean hands.

3. That the instant appeal is bad due to non-joinder of necessary and mis joinder of 
unnecessary party.

4. That the appellant is not a civil servant but a public servant within the meaning of 

section 9 of the Khyber Pakhtunkhwa. Regularization of Lady Health Worker 

Program and Employees (Regularization and Standardization Act, 2014) hence the 

honorable Tribunal has no jurisdiction to adjudicate the matter.

5. That there is no original or appellate order which is pre requisites of section 4 of 

the Khyber Pakhtunkhwa Service Tribunal Act 1974 hence under 2006 SCMR 

1630 the honorable Tribunal has no jurisdiction to adjudicate the matter
FACTS:-

1. Correct to the extent of appointment on contract basis in the program and 

subsequent regularization vide Khyber Pakhtunkhwa, Regularization of Lady 

Health Worker Program and employees (Regularization and Standardization Act, 

2014). It is worth to mention that the regularized employees of the program have 

been declared as public servant under section 9 of Khyber Pakhtunkhwa, 

regularizatipn of Lady Health Worker Program and employees (Regularization and 

Standardization act, 2014). It is further to clarify that the terms and conditions their 

services are governed by the provisions of the Regularization Act 2014 as well as 

Rules made their under, hence they are not civil servant.

Page 3 of 38
4 t
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2. Incorrect. Firstly the conveyance alloWance as evident from the Notifications dated 

14-07-2011 and 20-12-2012, that the allowance Is admissible only to the civil 

servants whereas the appellant is not a civil servant. Secondly, according to the 

definition of conveyance allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work 

place. Whereas according to the Service Rules of Lady Health Worker program. 

Lady Health Worker providing primary health care services to the community at 

their doorstep in their catchment area as evident from the guide lines of the 

Director General Health Services Khyber Pakhtunkhwa, Peshawar which is self- 

explanatory that conveyance allowance is not admissible in limit of a street, village 

or even with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance is not 

permissible.

3. Incorrect. Already explained in Para 2 above

4. Pertains to record. However, the appellant was to assist the honorable PHC with 

respect to their status as per section 9 of the Regularization Act 2014 however, 

malafidely the appellant concealed their status even othenwise they may knock the 

door of Apex Court against the judgment dated 24-03-2022 in WP No. 346/2019 

instead of filling the instant appeal.

5. Pertains to record, moreover para 2 of the fact is self-explanatory.

Grounds:
A. Incorrect. According to the definition of conveyance allowance, the 

allowance that is paid to an employee to compensate for the travel they 

have to undertake from their residence to the work place. While as per 

service Rules of Lady Health Worker program, Lady Health Worker 

providing primary health care services to the community at their doorstep in 

their catchment area as evident from the guide line of the Director General 

Health Services Khyber Pakhtunkhwa, Peshawar is self-explanatory that 

conveyance allowance is not admissible in limit of a street, village or even 

with the LHW local jurisdiction as they are covering their area by foot and 

their office or health post is their own home, so conveyance allowance 

should be allowed.

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory. 

Incorrect. Para 2 of the facts and para A of the grounds are self-explanatory.

B.

C.

D.

Page 4 of 38
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F. Incorrect, Para-2 of the facts & Para^A of the grounds are self-explanatory

G. Incorrect, Para-2 of the facts & Para-A of the grounds, are self-explanatory.

H. Incorrect, Para-2 of the facts & Para-A of the grounds are self-explanatory.

The respondents may be allowed to raise additional grounds at the time of 
arguments.

PRAYER:-
Nv

In light of the above submission, it is humbly prayed that according to the 

definition of Conveyance Allowance, the allowance that is paid to an employee to 

compensate for the travel they have to undertake from their residence to the work

place. While as per service Rules of Lady Health Worker Program. Lady Health

Worker providing Primary Health Care Services to the community at their doorstep

in their catchment area as evident from the guide line of the Director General

Khyber Pakhtunkhwa, Peshawar is self- explanatory thatHealth services

Conveyance allowance is not admissible in limit of a street, village or even with the 

LHW local jurisdiction as they are covering their area by foot and their office or 

Health post is their own home, so no conveyance allowance should be allowed & 

the appeal of the appellant is devoid of merits and has no legal value, therefore,

may graciously be dismissed.

i ■Vf

2. Director General Health SeXvices 
Khyber Pakhtunkhwa

1 Secretary Health. 
Khyber Pakhtunkhwa

\l
4. District Health Officer Karak3. Provincial Coordinator LHW' Program 

Khyber Pakhtunkhwa

fa
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, GOVERNMENT OF THE K&Y'BER PAKHTUNKHWA 
HEALTHBEPARTME,NT. '

i:'

ii®l
••■V ■:.

-NOTIFIGATION
f ̂ ® '.v-

. I-

Peshawar, dated the 29™ January, 2015: t*

excise of tjie powers confered by section 10 of the 
,■ Regulation^f Lady :Health Workers Program and Employees

.LEE : (Eegulmzation and Standardizatioi^ Act, 2014 (Khyber Pakhtimkhwa Act No. XXVI of 
-v 2014); ;&e Government of Khyber#aldrtunkhwa is pleased to make the following rules,

• EfVv: namely:.

TOE KHYBER PAKHTUNKHWA MGUL^ OF LADY HEALTH
WORKERS PROGRAM EMPLOYES SERVICE RULES. 2015

; CHAFTER-1

Short title, application and-commeiicement.-~(l) These rules may be called the 
Khyber Pakhtunkhwa Regulation of Lady Health Workers Program Employees Service 
Rules, 2014. .. ‘ *

, 1.

(2) It shall apply to all the Program:employees of the Program.

(3) They shall come into force at once.

2. Definitions.—In these rules, unless the context otherwise requires, the following 
expressions shall have the meanings hereby respectively assigned to them, that is to say,-

(a) “Act” means the IChyber Pakhtunldiwa Regulation of Lady Health 
Workers Program and , Employees (Regularization and 
Standardization) Act, 2014 (Khyber Pakhtunkhwa Act No. XXVI of 

.2014); ,
(b) “Provincial Coordinator” means Head of the Program appointed 

■by government, from;;'amongst member of service, Health 
Department.

(c) “Appointing AuthorityEmeans an authority specified in Rule.3. 
“Provincial Program' Implementation Unit’| means the(d)

1 •

: \ -2/X ■
2

/ /

I
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Management Unit of t4;i.rogram at Provincial level
r

CHA£TER-2,EI^CRUITMENT and OTHF.I?

I3. Method of appointment.—(1) The-re^hail q i .• puipose of mak,|ig_ selection for initial ^ be ,.Selection 

.Program,
Committees for the • 

- to the posts of the. 
appointing, authority shall make

appointment on contract basis 
of wHch theth^ recommendationson

appomtment.

.(2)
.ante qualification and ‘^ball possess

4. Selection criteria for appointment 'of Lad 
be a Selection Committee for the 
the following;

(a) I District Coordinator,
^ 'll Lady Health Worker Prog

(b) a representative of 
Officer;i-

y Supervisor.—(1) There shall
apporntmept of Lady Health Supervisors

- V /. 4

;
comprising of

Chainnan
r^;

District Health Member

• (.c) a representative of the - Provincial 
Program Implementation-- Unit not
below the rank of BPS-17; tod

• Member

(d) Field Program Officer of 
the concerned area. Member-cum- 

' Sectary' ' ' k '.V ’■

if

(2), . The. posts shall be advertised i

Sdui’ “* « Di„,o,
m two News papers or electronic media.

■ shall; place: the list of .recommended, ^>°"gwith..record of written test, befbre^thel^stria Health

I

candidates
icer.

■ •;

1:; Wbr") ;ri'v:Ut

.'•r
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' SSv^'(5):: District Health'^fficer, shall; :nominate
^ -,,.v.^4p?§:;J;J,^iijeipj)er‘of the selection cori&i^ee to.re^yerify the documents, residential st|tas of
' ' to vens^e|Mt the^ recoinmendations have beeri'nMe in

,;■: s r ;- ;- adcordance with the laid down c|iteria/-.:^ ' . ^ .

an'officer who shall noti'be a

I

On receipt of verification, the district Health Officer will accord-':|inal. 
. ^ approval and will issue appointment ^orders of the selected/approved candidates 

. ■ and record of written test of die selected;candidate be kept in her personal.

(6)

Fernale, who shall aj^ly fbt thdpost of Lady. Health Supervisor should 
" ^ f;;-preferably married and musffie perrnanent resident of the area for which'slid is to

'.bb appointed.

5. - Selection criteria for appointment of Lady Health Workers.—('ll Fbmale
preferably married and must be permanent resident of the area for which she is to be 
■appointed.

:l

•i
(2) There, shall be a Selection Cpnimittee comprising of the following:

(a) Medical OfficerAncharge, Chairman
First Level Care Facility;

(b) a female, representative; to be ’
nominated by' the District Health 
Officer from amongst;; Women . , 
Medical Officer or Lady Health 
Visitor or Female Medical Technician 

, or Medical Technician or..Dispenser . 
posted at the same Facility; , :

Member

i

(c) Lady Health Supervisor. , . Member-cum- 
Sectary

(5.) Married females/women with past experience. in community development, 
having the required qualification, will be given preference. •

(6) . Candidate should be willing to. carry out. the services from her home which
will be designated a “Health Hous,e’^ ensuring effective linkage between the. 
community and the public health care delivery system.'

r ••

(Tl fil specific/'difficult/mcovered areas 'ttie District Health Officer in 
consultation with District Program. implementation unit, may substitute the 

' members of the Selection Committees to meet the desired objective.

3 .

I
/•r'l //f
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Selection Criteria for Driver for the vehicle of Lady Health Supervisor.—The 
candidate must be permanent resident of! the area for which he is to be appointed. He . 
shall have writtenjiconsent of the Lady Hedith Supervisor with whom he has to perform 

•duty.

6.

eHteria for the post of provincial program implementation unit in
bps-l to bps-16*-^-(l) There shall be a Selection Committee comprising of the following:

Selection7.

Deputy Provincial Coordinator;,•(a) Chairman

(b) Training Coordinator; Member

A representative nominated by, the Director 
General Health Services not below the rank of 
BPS-17.;

(c) Member

(2). The Provincial Coordinator shall be the appointing authority for the post of
Provincial Program.Implementation .Unit.

(3) The posts, shall be advertised in: :two Nev^s papers/electronic media by the 
• Provincial Coordinator.’

, (4) ■ ' Test and interview of the short listed candidates at provincial level shall be' 
conducted. .V-

;

The Selection Committee shall place the list of recommended candidates 
alongwith record of written test, before theTrovincialiCoordinator.

' ■ ■ - ■■■ -■ .... ■ .

(9) The Provincial Coordinator shall nptninate anlofficer, who shall not be a;member.:::-:7;A
of the’ selection committee to re-verify the-documen^residential status of tdc/e^idatesri .T;-: 
and to ensure that die recommendations'havefbeei£|made in accordance . withl^e,.Taid'-ri^^^^^^^^^

, ■ -dc^rfcritenai . ^

(8)

.7

••
■■•■ 7v

(10) On receipt of verification, the Provincial Coordinator shall accord fmal approval:7- 
and will issue appointment orders of the sdected caiffldates and record of written test of ( 7-7^ 
tlie selected candidates .be kept in her/their personal ^es. .

Selection criteria for the post of BPS|17 in the Provincial Program 
Implementation Unit.-^(1) There shall be-a'Selebdon-Committee 

following:

8.

</•*

■ (a.) Director Public Health;., 7 .Chairmaii^07- ■'■'Y

—•t
,/

■■r
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(b) Provincial Co^ff^inatbr; ^d'
■*: ■

Member^./.
■ ■ 'll

;•
Member -■(c) Section OfficerHeaitfi Department, i .:ivv'. .?0-;.'

The Secretary Healfi: shall, be/ the ^pointing authority for the post of - 
Provincial Program Implementatioi^hit in Basic Pay Scale 17.

'V

i-:• '-m-.
The posts shall be advertised in, two News papers/electronic media by the

^ ^ V;.: / /': ; - Health Department.
•P.

Test and interview o&e short listed candidates at provincial level shall be:,(4)
, - conducted, I

The Selection Committee shall, place the list of recommended candidates• (5)
; al ongwith record of written test, before the Secretary Health.

. -fS/- ••• . • ■ , • • ••-
(6) ^ The Secretary Health'shall nominate an officer, who shall not be a member 

of the selection committee to re-verify the documents, residential status of the candidates 
and to ensure that'the recommendations-have been made in accordance [with the laid

: • mown criteria.

(7) On receipt of verification, the Secretary Health shall accord final approval 
and will issue appointment orders of-the selected candidates and record of written test of 
the selected candidates be kept in her/their personal files.

‘

Keconiniendation of the Selection Committee.— When 
does not accept the recommendation of Selection Committee, it shall record its reasons
and obtain order of the next higher authority. ;•, - . -

Functions of the Lady Health/Supervisor.--(I) To c^out extensive 
supervision and monitoring of the field actiyities of Lady Health Workers. Lady Health 

' , Supervisor shall visit the Health ■ House . of every Lady Health Worker under her 
supervision at-least twice a month.

(2) Lady Health Supervisor . shall provide supportive supervision, on job 

training, verbal and written“feedback to her Lady Health Wprkers.

.Lady Health Supervisor may ..act as trainer in the refresher training as and 

when required by the District Program Implementation Unit.

(4) Lady Health .Supendsor shail. attendi the Continued .Education Sessions in

■ all the relevant health facilities. •

appointing authorityan9.

10.

t

(3)

5 ■
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ly-/ ^. /
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(5) : Lady Health Supervisor shaji carryout verbal autopsy of infant deaths
..'reportedbyherLady Health Worker. ‘y' -' ' ‘ '

(6) Lady Health Supervisor shall: assist the District Program Implementation ^ 
Unit in the preliminary scanning/verification of candidates-for the positions of Lady

■.Health Workers. ■ '

(7) Lady Health Supervisor shalLliaise between District and First Level Care 
Facility (FLCF) for the effective coordination of activities of the program.

(8) Lady Health Supervisor shalLattend the District Program Monthly Review 
(DPMR). .

(9) Lady Health Supervisor shall ensure regular raaintenaiice of vehicle and its 
movement registers, if allotted.

i ‘ :«

i;.
n. Functions of the' Lady Health Workers—(1) The Lady Health Worker shall 
provide Primary Health Care services to , .the community - at their doorstep in her ■ 
catchment area. ■

(2) . The Lady Health Worker shall register all family members in the catchment area 
especially the eligible couples (manied women age 15-49 years) in her respective area 
and maintain upto date infonnation about her catchment area’s population.

(3) , The Lady Health Worker shall organize comm^ty by developing womeh groups 
in health committees m her area:

;

vr * ■

>
(4) The Lady Health Worker will arrange meetings of these groups in order to, , •/ 
effectively involve them in primary health care,, family planning and related cordmunity -L 
activities. ... ^-Ir-''''U'l'yy: L

(5) The Lady Health Worker shall keep ulose limson with influential womeiiLiQf ;her,^J;y"|:L 
area .including lady teachers, communityymidwive^ traditional birth attendants-ihndL'^WU'S^ 
clients. ' . ■ '

>

' (6) . The Lady Health Worker shall pay visit 6 to S^ousehold every day to ens.ure. that 
all registered households are visited once evbry montS ■ ,

(7) V.-The.Lady Health Worker shall discuss with th^ommunity, issues.rei^ed^fbptt^|^^^|gj|j. 
health, hygiene-, iiutri’’ • • . • •

■ towards quality of life.

•r:
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BEFORE THE KHYBER PAKHTUNKHWA, SERVICE TRIBUNAL PESHAWAR

5SERVICE APPEAL NO. 1309/2022

Mrs. Kausar Bibi, Lady Health Worker (BPS-05) BHU Jehangiri District Karak

APPELLANT

5
. i

VS

RESPONDENTSGovt: of Khyber Pakhtunkhwa & Others

AFFIDAVIT

I Dr. Qudrat Ullah Khan SMO (BS-18)/DI\/IU In-charge office of the District Health Karak. 
do hereby solemnly affirm and declare that the contents of the para-\A/ise comments at 
page 1 to 3 submitted on behalf of Respondents No. 1-4 is true and correct to the best of 
my knowledge, belief and that nothing has been concealed from this Hon’ble Court.

/•

(Dr. Qudrat Ullah Khan)
SMO (BS-18)/DMU In-charge 
District Health Office Karak

■s
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She will also c(fiduct aht^atal, natal and postnatal care as described'
liiipin-lier tikming.; ■ ; ' "'ift. -
.K^iiPil'V v: ■ ikf V' ' -m--

Worker sM|ac|^ li^on between formal health sj^tenfffi her 
as ensure coord^eci^^brt fr6m.Non Govemmentai Organi®tions' 

^pNDB||.d,tad=p.«.„„, » -...............

-ia?

I

«■:

t

'Mr: \.

■$■

:■■ ■

'®®fj:S‘U0) of their tasks, ttfeLady; ifealth Worker ^all undertake nu^onal '
:B::;^;/'itiieiwentioiis such as anemia conM, grow^:'monitoring, ass^sing common risk &tors 

^ nutritiimal coun^ling. ’ They shall be able to treat iron
deficiencyvahemia among all woiiitii specially pregnant and lactating mothers as well as.

vThe Lady Health Worker sSlll prbnkite nutritional education, with emphasis 
v- f early initiation and exclusive breast feeding for six inonths and weaning practices, 

maternal nutrition and macrohuttient malnutrition.

on

i,; .;' . (12) The Lad^y Health • Workef shall ,coordinate with Expanded Program 
Immunization (EPI) ‘of mothers against Tetanus and children against communicable 
diseases. The Lady Health Workers trained in routine EPI, will ensure timely 

,;i:W^;;'^^waccinations (in her catchment are^only) ,^th support from the local health facility/EPI 
staff. The Lady Health Workers'(LHWs) will also participate in various campaigns for 
immunization against Efl target diseases e;g-Polio, MNT, Measles.etc in her catchment 
area only. The Lady Health Workers will boipivolved in the surveillance activities ih her 
catchment area only.

(13) The Lady Health Worker shall motivate arid counsel Clients for adoption and 
continuation of family planning niethods. .-She will provide condoms, oral pills and 
administer injectable contraceptives, as perfdefine protocols to eligible couples in the 
community mform them about proper use and possible side effects:

(1.4) .The Lady Health Worker shall carry-put prevention and treatment of common 
ailments e.g. diarrheal diseases, acute re^iratory infections, tuberculosis, intestinal 
parasites, malaria, primary eye care, scabies, first aid for. injuries and other minor 
disea.ses using basic essential drugs.' She ■mir refer eases to newest centers as per given 
guidelines. For this,-purpose a kit of certaih, inexpensive basic drugs will be provided to 
Lady Health Worker/Senior Lady Health WQfker. The Lady Health Worker/Senior Lady 
Health Worker will also be. involved . ■ in T.B, AlDs, Hepatitis and Malaria 
prevention/control. . .-v-

. on

:\

■ 1

i

:
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■(15)- The. Lady Health' Worker shall disseminate' health education messages on 
■ individual and community hygiene and Station as .weU as information-regkding

-.preventive measuresjagainst spread of AIDsi'Hepatitis etc. ■■

.-(16) The Lady Health. Worker shall attend:monthly continuing education sessions at her 
:base facility to share progre.ss regarding a^/,activities^carried out by her including the. 
home visits, number of family planning-acceptors by methods and stock position ..of 
.contraceptives withTncharge of Facility. She .ydll attend education sessions, submit
-her monthly report and collect one month, supplies from Health Facility.

(17) The Lady Health Workers will not be involved’in any other activity without the 
prior permission/guidelines from the Proviridial Program Implementation Unit

!
12* . Training of the Lady Health SupeWisor;--To^ duration of training fnr thp Lady 

Health Supervisor will be one year. The Lady-Health Supervisor wili-start field activities 
■after the initial three months training. The training wilLbe carried out.in two phasesi

(a) Three months (Initial framing);;'
•;r

(b) Nine months (Field/6n job training) '4 . ■ y

■■Training of Lady Health Workers.WU Thgtraining of Lady Health ’^orkers^-V 
will be conducted in two main phases fbriaytotal a^elve months (03 montl^b^ic; -^^^S#^| 
.framing at classroom and.09 months tas^^based training in the field) using 
training manuals and cuijiculum.-This'wdii;;be follOT/ed by continued' fraiiiingfit. th^S-^ 
health facility alongwithrfefreshertrainingsv.-V.' -'

;•
.'j

•J-

13.

• -■?

(2) In health facilities where 10 or .more .Lady. Health Workers or 

trainil. there should be two tramers. ^ ' # ’ ' . ^

^i(6)T'a :In case v/here less than .five ciidi^e^ ^fraiiiing^aie:seiec4'c^J^^^^^^BTj^^™.r-g^

/-

■>.

. -t'-:
■t !i.. ■1

■ 1

•i.
■ ■ l-a*•f.-
■M
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•h

...............................

..... ....... ..........
li^'ISiffSia^nS^aepending. on flie 'deiSfty of: tod accessibiKty to'the populaticE In 

^ojoutl/tetmination, the catchmerfpopluatioh will be readjusted to ensure the ®ove .

w^- ■

■'M

V--
■ *V •'•*

J *

terrain where Spoinfiatioh tends to be scattered, the popuia&. in 

‘ ■ " ■ ' ■ 5f;®?-:catchinent area of the Lady Hefch Worker can be low up. to 1,000^ The catcSnent L 

J|!;^a:ofjph^;Health Worker will ftsuch &at=it takes'^proximately an hour to 'v^lk to
catchmenifea. There should be only one Lady Health Marker | 

^ of 150.to 200 household ‘
Setiiority.—The appointing^uthority/shaU cause a inter-se-s,eniority list df the 

followng cadres on yearly basis.' '
'■ ..■ S-

.. . , (a) Community Embedded Employees;
• ' • • • •

(b) Logistics Officer of thfeProvincial Program Implementation Unit;

• ' . •

•A

: •.:
-r«-

•/' ■ ■

■• -V \ .;•

(c) Field Program OfficeiB:df the .Provincial Program Implementation Unit;
f '■ ■ ■■ 4;

(d) Management Information System Coordinator, of the Provincial Program 
Implementation Unit; and t

.'I*

(e) Ministerial Staff of the Provincial Program Implementation Unit.

16. Posting/ Transfer.—Every Program employee, other dian Community Embedded 
Employee, shall be liable to serve anywhere iri the Province against the cadre post in the 
Program.

17. Pension, General Provident Fund, Benevolent Fund and Group Insurance.—
(1) Rules made by Government, regulating Pension, GeneraTProvident Fund, Benevolent 
Fund and Group Insurance shall apply for regulating the matters of Pension, General 
Provident Fund, Benevolent Fund Group .Insurance for those employees ofPro^am 
whose services have been regularized under this Act. , ,

' V.

18. Shuhada package.—Shuhada paclmge as admissible to civil servants of’the 
Government shall be applicable mutatis mutandis to the program employees other than 
the clause of appointment of the package. • '

9
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SECRETARY fO QOyT. QFKHYBER PAKHTUKHWA 
HE^TH DEPARTMENT

/

iu- : %i -ff:» Ir-^

^ Ehdst: No & date even.•:
Copy of above is forwarded to:

1. The Registrar, Supreme Court-of paldstan. Islamabad.
2. All Administrative Secretaries, to'-Ooyt. of Khyber Palchtunkhwa.
3. The Accountant General Khyber Pakhtunlchwa.
4. :The Principal Secretary to Goyeriior, IQiyber Pakhtunkhwa.
5. The Principal Secretary to Chief-^nister,-Khyber Pakhtunlchwa.
6. The Advocate General, Khyber P^lchtunlchwa.
7. The Director General, Health'Services Khyber Pakhtunlchwa
8. PSOto.Chief Secretary Khyber Pakhtunlchwa.
9. The Manager, Government Printmg Press & Stationary Department Peshawar 

for publication in the Government t Official Gazette after publication 10
copies may be forwarded to this Department.

., 10. The Director Information Kbyberpalchtunkhwa Peshawar 
• 11. The Deputy Director (IT) Health-Dep^tment for uploading in the official 

website.'
12. PS to Secretary Health Departinrat'.

•f..

¥

i

(Kashif Iqbaljillani) 
Section Officer (E.II)

\•;-) . • : I '
//; I

■

7 r . ■ I

1

I

I
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I
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provincial ASSEMRLY SEdRETARIAt 
laiYBER PAKHTUNKI^AVA

NOTTFICATTON
^ /07/20M.Dated Pcsltawar. the

Khyber Pakhtunkhwa Regulation of
, 2014 having.. .

No.PA/Khvbcr Pakhtimkhwa/pills/2014/_3--S-J------ ■
La-iv T-Iealth Workers Program .and Employees (Regularization,and Standard,zat.onl .B 1

,• .1,. P„.li.rA—IV 0, KPVP., P—». » ,..P. - ...™- » ^V

of the Khyber Pakluunkhwa on 29“' Juno; .20:14 

legislature of the khyber Pakhtunklnya.

■ The

been 

liic Governor • 
pro-vinciy

is-hereby published'as an .Act of the

(KHYBER PAKPITUNKHWA ACT NC. XXVI OF 2014)

.(Pirstpub,ishedaRerhavn,gm^tl-^-;^G-^^^^^^

Khyber Xa,y), dated the 0^07/2014),

(Mcrc’priiu as in the accompaniment).

SECRFTARV.
Provincial Assembly of Khyber Pakhtunkhwa.

Mo. and dale fas'per noiilicaiiuiv above).
.p ........... in...... «■». •« >.

, IP. .PPPAI PIPPPV "’V A"".'

’s date and distilbute copies

A copy
' Government Stalione,.y and Priming Oepurliucm

extraordi nary issue of tiro Khyber Paid,tunkhwa Goverhment^azotto of to a,

thereof iinnrcdiatciy in accordance with the list,given overleaf;.

of should bc.scnt to this Secretariat befbropuhlication.
Proo

kUi ^-4..; ;
■} secretary.

Pakhtunkhwa /B i I ls/2Q-l 4/■'E.No.’ P.A/Khyber
A copy of the above'is Ibrwardecl Ic, .

, The Secretary to Govcmool^^^^^ Department, ■

4 7 ^ ; ^h: l::S:yGov:r :n, of Khybe,. Pt^htunkhwa. Law Depart,,,ent.
?;:S::c;orm^SS:>J’SiarAssen,blyorKl,yberPa^4.

SECRETARY, .
pfovinciai Assembly of Khyber Pakhtunkhwa

-•r**

X.

o-vif'asasv.p
■ ..............................'

•••• ■•A Mky-.i:''

•; •: i-
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ACT

i of the said program . . ■
i ■

I:■■>

■ WHEREAS in pursuance of the 

accordingly;

care was
'

catchment population;
of the Lady Health 
V effective service'

originaliconcept and design
and whereas it is' obligatory to nidi 

Workers Pro.gram, to ensure the present Q
■area;

llio said program. . .
It is hereby enacted as follows.-

♦ MV’Thk Act may be called the Khybei

’"I
•and^ ■ cpnrt title. applicaJjatL^ 

Pakhtunkh'va Regulation of. Lady 
Standardization) Act, 2014.

1

eiriployed in Lady Health Workers Program■ (2) ' it shall apply to all persons employed or to be
iMhe'provinceoftheKhybefPakhtunkhwa. ^

■I in to force on July„ shall come Into force at once except seotion.:4, which shall come ,n
■ -,(3)

2012.' ..InthisAchunlessteeisanythingrepugpantinthesubieclorconlext,-

gSSmSt^'ogSSpSrSoSdtSei 

therein; .

Hfifinitions.-2.

■ (a)

andProgram employee residing
was appointed or"Community 

working within his defined c 
. posted; .

(b)

Management Unit of theUnit" means the"District Program 'Impiemenlation
. ... program'al District level,

"Government" means the

(0 ••
Governmehtof the Khyber Pakhtunkhwa;

(d).
“prescribed" means prescribed by rul^.

(e) ; devolved to the Province and 
name of theProgram" ^. II(0

, "Program’
regularized under 
commencement of this Act;

(g)

---

r. /
•••.,



d:^ f'O
"Province" means the Province ■ -

“Provincial Program Implementation 
Program at Provin.Qial-level; and

■"ru?es” mean rules made under this Act,

/ f ^

. (h) UnW'-imeansahe, Management Unit of the ,

(i)'

i

(i) National Program for Family Plarrmng

Health WofKers Program.

3.
ana

ulaliortinlherProvince. .
forsuch-apenodpa^Q^rnmenl may determine. , ■

lo various posts in

(2)
promolive

The Program shall continue
■ (3j

sub-section {-DishallbOrnade in accoiclnnco
(4)

with the critorin nnc! , ■the Program on
The appointment under

may be prescribed.•(5)
■ who weremanner as

, nt on commencement.of Ibis holding the
. 4,-

;Mt -be deemed to have been regularized

account of death, retirement

' . (2) ■ "fhe
Scales corresponding to the is' Act-shall .be determined inemployees regularized, under this

i p)' The seniority of the Program

"I-LlSisssSsSSiSSS-" ^

catchment population.;

, 2) The provincial Progfa^^^

•P

. 5..

and monitor the process and 
betore ;a person is

; ,3, ™ ' ii

—-rrr-
■■/y

■■■. ■

• ."r

.! ’



1
Nolwilhslandinq anything coniaineg in oiner.-provisions ui mis nui, uia b|=iv,«= u,, wh4 services are regularized under this Act other MU ,

Embedded Employees to be appointed alter the commencement of this Act, shall be. liable to termination, i, .

ihe employee*

. '4

has unlawfully ceased to be a regalar resident within or has become a non-
.'resident for his catchment popLilation;-or . ' , _

' (a)

is involved in any other encjagenientibr a practice which is not in accordance with 

the laid down and approved policy of ihe Program; or
■ ■ (b)

' has ceased to be efficient in the performance of official duties; or
(0) ■

.had proved guilty of gross misconduct:(d)
■ (5) A Community Embedded Em^oyee, whose demce is terminated .undeMlause (a) or

(.b) of sub-section (4) of this Acl may be reinstated into'sewice.jn.a manner as may-be prescribed. ,

more than once throughout Ihe■ 'Provided that Ihis opportunity of reinstatement shall .not be given 
tenure of a Community Embedded Employee's service: ,,

• Provided further that-
:/

allowances shall be paid to the reinstated employee for the period
•no salary.or 

. spent under terniination; and
(a)

to the. ternmated-employee being re-instated, which was
I, is recovered from thepayment made, if any, .... .... „

' not allowed during or for the period sfjent under terminatio• (b)

employee.
, ,... nf Prnnram empibyees^-Nolwithstanding-anything contained ,

be transferred to perform duly anywhere in the Province,.-

6. Po.sting may ■

nunnlinarv action.-Disciplinary cases:3gai|,sf.fhe:Proptafn^employees shall be dealt with in

manner'as may be prescribed.

. a •

Government rules shall be applicable to such Program-'emplpyees.

8..-

Public ^^rvants.-.-« to^
9,'
meaning of section 21 of the

the official Gazette, make rules lor'—Government may, by nolUfcalion in■10, .Pnv;er to make rules, 
cai'rying. out the purposes of this Acl.

SaviiK|.-- Any rules, orders ''!®'™^4taily4mpe°CTt'to mate.them.rnTin force immediately
Program employees duly made or issi^ejbj^^^^ ^jh^ jar-as^uch rules, orders.or instructions are not

S^is£,t”“^ons of this Act, be deemed to ba:rulea.rade under this AC.

•• 11.

necessary for the purpose of removing Ihe.difficulty. .

■ Provided that no such power _
commencement of this Act. . , : ■ .

shall be exercise after the expiry of one year from the

• • k -c: ■■ -
1,;-'N. •

.- "T

J
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oFtady: Health Wortos Program and 

2&14 (Khyber Pakhtunkhwa Ord.
a

Khvber'^ Pakhtunkhwa Regulation,
Ld Standardization) Ordinance

No.' VI 0
The %Repeal-. I

(Regularization 

hereby repealed.'
les F-)

r,
1;

SPEAKERby order of MR
' 3IAL.ASSEMBL 

PAKHTUNKHWA

t
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: I 1
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: ,
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Secretary ,
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defining Conveyance A gwance

The allowance is paid to an employee to 

compensate for the travel they have to 

ndertake from their residence to the 

workplace. The amount payable as an
allowance depends on how far an 

employee has to travehand the modes of 

transDortation used.

• I

I

•(
?

t '
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' office THE ^STRICT HEALTH OFFlrFR:
r ^. KARAK

■ • M -v^'^^^^ ^^^°9g7490537:Email. dhokarak©^..n.nnV
:■ -Dated i,3 /07/2017: ■

s
;

.1... • *.
, '-:h K

;

r ■ :':w
m

'.• To/_ .• :r I

■ Tt^e Director General; He^lth..Seryices;:: 

■ KhybeV Pakhtunkhwa'Peshawar''

■
■I

Subjeci;^.- ^NVINCE.ALLOWANCfe'TO LHW5;- 
: Sir;.

t"

jiS:

V*/ .*:

; . It for. yoiir kind information that^ me'^rnployees. of LHWs .programme have been 

regularized w:e.f; 01.07.2012 .and they.'have ibeen included 

w.e.f..01.,07.2016.

‘<1

51

In the district budget book '
<

Therefore ,it; is requested to guide this .d^ce whether convince alliance is.admissible to 

LHWs or not. as LHWs are demanding df convince allowance..

It. is therefore requested to issue .instrtid^pmin^ this* regard'for the smooth running of the 

LHWs prgramme a.nd'to.avoid complicetfemin future.

c'^

District Health. Officer 
• Karak.\
r<

:
• - Copytothe:- 

1. The Provincial Coordinator LHVysjjogramme KPK Peshawar for information . ■ 
.2. The Deputy Cdmirhissioner Karak for infomnation ■ ■■. "

■ ■ 3‘. The District Na.zini Karak.for infornriation- ' ■ - ■ ■

District Health Officer. 
Karak.-

<
* 4'

\

;

:

B
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c/^ii (>i.(V^4£ HEALTH.sm YICPS- ■ 

-■TH^m:PAKHTmmmA^PES^^ '■,.
%.-r-ttm •:• >Kmi rV

■ FA:^/fG9J r 02J0230 
SUP.VJCB'FESHA WAR AND NOT ';/»AA-yp/^a:42.^jrAC4/»  ̂ • . , .U'i-NO/- ■

»>'■ ■ • /stTr)GFr-/CTjv DATED. 6^/0S/?.ni7.'il'j*'...
^ ;■ ••.

■
. > ••.

■

■••••To;-. *. !• * • .* • •*...,
• . **• '.*: '.

■ :-theDlstrict-Hea1th Officer' •• 
jKarak.-"'’;

rr'- .*
> ••

i

;1
4 • ;.■• Subject; - 

Memo.:.
CONVEYANCE ALLOWAIMGE TO. L-HW.S.-

• V
■ . ■' ='"°i''ectedto:refertC) your:iei^Vi;Jo.2963/71,,dated 03/D7/2017,on the subject 

noted above and to state.that. ' ,*•
,*: *! •

.*• t ••
Conveyance allowance! is .notadinissible in.a

limit of 3 street, village or even .with 
They ^re covering-tbeir area by foot and their office or ^ealtK post is

no conveyance-Dlicwance'ri^ould be permitted. . '

. the LHW locaFjurisdictiori.

Iheir own home, so

.. I
/U'/I

•
/; It A• : I..Deputy Dire inAccounts)'

. bGHS. Khyb4r3^f^^hiiflkhwa, Pesh^ii:^

^0-
■ ■ m-

\

I
. i : ,

(j0l‘f:.. ■I
• ! Po!-.. ■ :: •

■ I

Qt-.y
\ y. ■\ /•, •;
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OFFICE OF THE DlSTRiCT HEALTH'OFFICER. KARAK’ ^

AUTHORITY
/■

.
Certified that Dr. Qudrat Ullah Khan SM'(BPS-:18)/DI\/IU In^charge Office of the, ■ 

, undersigned is. hereby authorized to submit the para-wise comments to the Honorable

■.Khyb.er' Pakhtunkhwa . Service / Tribunal ' Peshawar Service Appealsin

No.'1308 to 1326/2022 (Titled Mrs. -Musarrat Shaheen, Lady Health Worker & 18 Others

■ VS District Health Officer Karak & oihers) on 16/03/2023 on behalf of trie undersigi ied.

/

District Health QfficerU^.arak

t

s.

/

9 .

t
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VAKALATNAMAI/

] ^FFQRE THE KHYRER PAKHTUNKHWA SERVICE TRIBUNAL,
PESHAWAR

OF 2022

(APPELLANT)
(PLAINTIFF)
(PETITIONER)

KOUSAR BIBI

VERSUS

(RESPONDENT)
^DEFENDANT)HFAI TH DEPTT:

KOUSAR BIBII/We______________ _
Do hereby appoint and constitute Afrasiab Khan Wazir, Advocate, 
High Court, Peshawar to appear, plead, act, corhpromise, withdraw or 

refer to arbitration for me/us as my/our Counsel/Advocate in the above 

noted matter, without any liability for his default and with the authority to 

engage/appoint any other Advocate Counsel on my/our cost. I/we 

authorize the said Advocate to deposit, withdraw and receive on my/our 

behalf all sums and amounts payable or deposited on my/ouf account in . 
the above noted matter.

72022Dated. /

CLIENT(S)

, ACCE 
AFRMSlABKhiAN WAZIR

&

ZUREHMAN MEHSOOD
' ADVOCATES

OFFICE:
Room No.6 Ground Floor, Afridi Tower, 
Government College Chowk, Faqir Abad, 
Peshawar City.
Mobile No: 0312-9888752
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