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BEFORE THE KHYBER PAKHTUNKHWA SERVICE
TRIBUNAL. PESHAWAR

C.M No. -A/2024
IN

S.ANo.2019/2024

Awais Qureshi Senior Scale Stenographer BPS-16, Commissioner’s 
Office, Hazara Division, Abbotiabaci.

;i;APPp.kU.I!<.Tv.

mikVERSUS
N'*.

Covi. of Khyber Pakhlunkhwa through SMBR, Khyber 
PakJitunkhwa, Peshawar.
Commissioner Hazara Division, Abbottabad.
Secretary to Commissioner Hazara Division, Abbottabad.
Assistant to Commissioner (Poli/Dev),
Abbottabad.
Assistant to Commissioner (Rev/G.A), Hazara Division 
Abbottabad.
haiza Abbasi Computer Operator Office of Commissioner Hazara 
Division Abbottabad.

9
j.

4. Hazara Division,

5.

6.

...RESPONDENTS
SERVICE APPEAL

APPLICATION FOR PLACING OF 

IMPUGNED MINUTES OF MEETING DATED 

14/10/2024 AND THE RESPONDENTS’ 

DEPARTMEN'f MAY BE RESTRAINED NOT 

TO ISSUE FINAL SENIORITY LIST AGAINST 

SECTION 08 OF KP CIVIL SERVANT ACT OF 

1973 AND RULE 17 OF KP (APPOINTMENT, 

PROMOTION AND TRANSFER RULES 1989).

Respectfully Sheweih;-
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That the captioned service appeal is pending 

adjudication before this Honourable Tribunal and

next date of hearing is fixed on 27/11/2024 at

Camp Court, Abboltabad.

2. That, the impugned minutes of meeting dated 

14/10/2024 have been issued under the pressure of

Minister for Revenue & Estate namely,

Mr. Nazeer Abbassi as the said Minister has also

signed minutes of meeting dated 14/10/2024 which

is against the law and rules. Copy of impugned 

minutes of meeting dated 14/10/2024 is attached as

Annc.xure “A”.

3. That, as per law, the candidate appointed first in 

time shall stand senior to the candidate appointed

subsequently.

4. That, respondent No.6 got appointment 

16/11/2011, whereas the appellant/petitioner

on

was

appointed on 06/10/2011. Therefore, the

appellani/petitioner is senior to respondent No.6. 

Copies of appointment orders in respect of the

appellani/petitioner and respondent No.6 are

annexed as Annexure “B” & “C”.
/



5, That, as per impugned minutes of meeting dated 

14/10/2024 the respondent No.6 shown Senior to

the appellant/petitioner which is clear violation of

Section 8 of KP Civil Servant Act 1973 and Rule

17 of KP (Appointment, Promotion, Transfer 

Rules 1989). Copy of relevant Section 8 of KP

Civil Sei-vant Act 1973 and Rules 17 of KP

(Appointment, Promotion, Transfer Rules 1989 are

attached as Annexure “D” & “E”).

6. That respondent No. 6 belongs to Abbassi clan of 

PK-42, Abbottabad-I, Constituency of Mr. Nazir 

Abbasi, Minister for Revenue & Estate. Therefore, 

said minister by passing the rules participated in 

meeting dated 14/10/2024 just to accommodate

Respondent No.6 illegally. Therefore, the attitude 

of department towards the appellant/petitioner is

against the law.

7. That the valuable rights, as per service law, of the 

appeliant/petitioner have been infringed; 

Therefore, when very, foundation is illegal the •
s

whole structure shall collapse being void, ab-initio.
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In view of the above, it is prayed that, the attached 

documents may be ordered to be placed on court file and the 

respondents department may be directed not to issue any 

seniority list on the basis of impugned minutes of meeting dated 

14/10/2024 till the final disposal of the main service appeal.

r

...PETITIONER
Through

Dated: /2024

(M
Advocate Supreme Court of Pakistan, 

at Abbotlabad
&

KHAN)
Advocate High Court Abbottabad
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BEFORE THE KHYBER PAKHTUNKHWA SRRVirF
TRIBUNAL. PESHAWAR

C.M No. -A/2024
IN

S.A No.2019/2024

Awais Qureshi Senior Scale Stenographer BPS-16, Commissioner’s Office, 
Ha^.ara Division, Abboilabad.

...APPELLANT

VERSUS

Govi. of Khyber Pakhtunkhwa through SMBR, Khyber Pakhlunkhwa, 
Peshawar & others.

...RESPONDENTS

WRIT PETITION

AFFIDAVIT

I, Awais Qureshi Senior Seale Stenographer BPS-16, Commissioner’s 

Office, Hazara Division, Abbottabad, do hereby solemnly affirm and 

declaie that the contents of forgoing application are true and correct to the 

best of my knowledge, belief and nothing has been concealed therein from 

this Honourable tribunal.

^NOIARV^ DEPONENTgf puBtfc yj 
>l tesoftasyrtawf t/hf

■V
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<-0\ i;iLV.\Ii;'.'r OK KIINMKU I'AKIl'i rNKliNVA. 
HOARD or UKVKM'K.

UKVKN.'jr. t'-; ksta tk nr.i‘ARTMi;>Nt.A

i-.'-'i! ;sr.r.-7v»g3nj=a.i.ea=
Mi.Nurr.;:oniir. luivii xn .\iri:iinc:i>J i:iivtii

SliR.lK.rr; .MINUTKS OK TI!K. RKViK.W MI-KTINf; IIKI.I) ON IJ.10.2024 A'l I2:'lfl 
(NOON) lU-XAKDINf; CONSOI.IDATKD .ri lK;,MK..Vr l\ SKRVIf K 
AIM'KAI. NO. 712/2010 \ NO. ■H\Mm I

A icvic'v iiicciiiii: \v:is held on I !.i0.202-S in ilic Cnituniiicc Uo-.m <.! M*.ir : 

Kcvcniic iiiulcr ihc chninn:Ht.<:hip of liic Minister I'nr Kceciuie .“i l•.■Jlale in li|:hi of the )iirJKn:-t.- 

ofScr'ice rriluinal tiaicd 27.00.202.' Hi c.\.tm:r.i- the seniority list «)f Computer (Jpcruior. Mlli''.c 

orCoiiiinissioncr ll.izrua Dixisioii.

, 4

rollowiny ritieiiiled (he meeiir.p'

Mr. Nazir Ahmad Abbasi.
Minister for Kevenue ILsiuie. 
Government ofKhybcr I'nkhluiihliw.a

Syed imtiaz i iussain Shah.
Senior Member. Hoard ol'Uc\i:miv

(In CliaiO

Syed Zaheer-UI- Islam. 
Commis.sioner llrizara Divir.ian

j.

Mr. .Amer Lntif.
Member (Settlement /Adm;i) Hoard of Revenue 

Mr. Noor kiinn,
A.ssi.stanl Secretary (listt) Bn.ud nfRexeiuie

.1,

.1.

The chair welcomed the paiiicipants. Tlie Assistant Secretarv (Hsti) Board of 

Revenue presented the matter in light of the folloxsing judgment of the Khybcr l*akhtunkh"'i 

Serx icc Tribunal dated 27.09.2023.

‘The appellant anil private rc.spondcni. were initially appointed as 

Crimpiiier Operators in a .same sclccHun pntcess though for the unknown reasons. l''r 

niectings of the l).SC xverc held on two ilifferent date.s.ilte one on 113.1(1.2011 and the .•ieenne 

was on If).12.2011. That right from initial rccniitmcnl. until ilatc. no effort seems to Ikjm

j.

4.

hfcii ilmic hy the dcpartmeni to ilelcriiiinc the .seniority under .scction*8 of the Klixhci 

I’ahhiunklnva Civil Sc-nant:; .‘.el, J973 wiili Jmi 1 '\at of the Khybcr rakhmnkbu: 

Civil Scnanls (Appolntinenl, IVomolioii and Traii.sfci) Rules, 1989. Uc.spitc giving

nuniher of opportunities lo the Commissioner lla/ara Division, the Trllmnnl was also m 

provided any aiitheiilic and single merit list or one signed ttr certified by him, to decide t! 

is.stic in accordatjcc xvilh law riiic.s nor any senioritx’ list bail Iteen shown to have be 

rtotified in the official gazette as retiuiretl hy law. Tlte Contmissiotter, instead, vide 

report in writing, also raised doubts on the entire svicetion process and could nut eunfi 

any of ilie Itvo merit lists produced by the appvllaiils and private lespondciil, to be 

Ihi nf ihf r.iiufirtahs. who aoi! fa red in *lir iircrcss nf svlfftinn. apaiasl tbe I'....I.M

N



[’
f______ .1.

f Conipulcr Opi‘r:»t()rs, in tin- iifHcc <if CuniniisNiiMUT. ][;i/:irn !)ivi,\i(in ailvrrliM'il on

Hceiiiisc of iln5 sitiinlinn. c'pccinHy. in nl)^cnce of 

lulhciuic/vallil or duly .Nicncd/ccrtiflcii nirril lisi or tni>.sitM; of ihc .vaiil nirril li\(. the 

rrihiiniil could not decide tlic matter in accordnnee with liiu/nilo mid ihti' lla^ no oiJur 

but to send the mailer hack to the aiillinrities concerned oitli thr ilircclion lo

'.07.2(110 in Daily ’'Aaj".

wav

nx/dctcrminc Ihc seniority strictly in accordance uilli .Scclioii-H of ihr Khylicr 

I'akhtunkliwa Civil Sennnt.s .Acl, 197.1 read ivith Dole I7(ii) of llie Kliybcr I’aldilnnklma

finalCivil Sersanis (Appointment. I’roninlion and Transfer) Hole'. I9S9 and then i'snc 

srniorils’ liM and properly notify Ihc same in the ofnei?! i:a/cl‘.e ax rci|iiiretl by hm nihM.

Ax lo (he connected appeal, since, the private rexponilent of the aliosc !i|ipeal 

No, 712/2(110 nanietl .Mixx l•■tlr.dl Na/. was proinotcd on the basis of the iinauthenlic/ins alid 

seniorilv lixl. ax per nndinos made here in above, (berefore. tbi.s mailer i' also remitted lo 

the ofncial rexpontlenls lo ilecide it iti accordance ss ilb the final and duly nolified seniority 

list and the relevant rtilex. jNcedlexs lo say Ihiil llie promotions made in the meantime or 

prnuression of any of the parties, secnretl on 

disptiled/invalid/nmmthenlic xeiiiorily li.st has to me lo the ground, and in the interest of 

jnxlice. (be person (s) »vbo become senior after the above e.scrcise svotdil base HkIiI to such 

prooression siibjecl to their others* isc cniillcmcnl under the relevant niles".

Tl' imearlii the factual pcsiiion of ihc case, a review meeiini: wxs called to 

c.vamine the minutes of Ihc mceiini; dated IS.07.202-1 ssherein .Miss Farah Na/. svax eoosidv:cd 

scni.u to Miss I'niz:! .Abh.sx: Computer Ops-rator. It hxx been observed tltirinj: the incciini: that 

offici.nl fcpre.xenl.niive seho attended the im*etiiii: dated IS,07,202-1 was not fully nwaie .tboiu 

fads of the ease, due lo which the seniority c.axe of the appellanl/respoudcnt could nnl reach to 

its loeieal eonchision. ihcreibie. the said meeting ssar- ealleil aeaio fur decision afiesh in a lair

(he baxi\ offurther career

career

and itansparcni m.nmiei.

Commissioticf 1 lar^ira Division infonued the meeting that Miss l•■a^.lh Na/. did not

auend the rccruiimeni process .as licr name svas not mentioned in the candidate list prepared for 

! il'ewisc her name was not e-sis’. neither in allciuiancc sheet nor in the merit listtyping test
prepared for selection of Computer Operators, ihett how she was appointed xs Ciuiipuier 

On the other hand the appellant (Miss I'aiza Abbassi) participated in all the tectuiimenlOperator
and all lhe.se documents arc nvailahle in tlic olTice of Commissioner I lazara.

an cmpiiry was al.so ci>iulucte(l hy Mr. Tasicetti Khan 

llaiipiir wherein it lia.s been held that .Va/.

ptitecss

i-urlhcr i<i metuion here iliaiS,

I'.x-Depiiiy Commissioner,

Crunpiiter Operator wlin.sc irarne appeareii in the minutex of Dl’SC dated Il.t.m.Zni I and

the Altcnilanee Sheet and Call l.ritci seemetl tn be inlereNtetl fordors not figure in

Senior .Scale Steiiogntphcr (Hl’S-lf.) instead of Mr. Awaiv 0|utes|ii mightpromotion a.s

have mi.spiaecd the .service record while po.Mcd in Kslablisbmeiit llranch for dcclarmg 

herself to be .senior in the re.spective cadre. Site may be procceilcd against independently 

for misplacement of rclevnnl reenrd from the main nie, .since she did nut file appeal well tn 

lime ant! 10 cover the lacuna ns tlic misplaccmcni was in her best intcreM. She did su after

llic basis of her vcsicil interest in the mailer, wliiclt has beenm^placiiiK (lie record on



(!)

_ csliihlishcd from llir nir |,,„..ril licr.-rlf .......... .......... . ,\f, rr. ^tlt^lr Ciipio m|

Noll' Slici'is pnuluccil ihihnj; (lie eimrse nT hive.'.liiinliuti hy Mr. Annii (;iirc»lii tioulil

fiirllier enrrnborule tlie involvemeiif of Ms. I-„nili Nu/. (■mniHiliT (Iprnilnr rrmlrrini* hrr 

for (lisciplinniT aclion under Kliylier rnldiiunldiun l.iiMTniiieni .Si-rimirt (Kinelctu-^ A

Discipliiu) Uule.-i. 21)11. Huuever, mi fiirllier prmerdlnj:' nppenr ici lnivr lirm dmir In ilu 

Deputy ("(iminis.duner,. Ihiripur nur iiy luiyiirnly ebe. ii% niHliliii; nn< prmlnrrii Itrforr ilit 

'rrilmmd in ihiil i*e';|)ccl. Su il is iintamn n ns tn n lint lunl liiippened llirrenflrr".

ll Inis I’unlin l>ei-n ol>.sctvi*d diiiini’. ilie meelinj: lli.ii (\uiiprieiii .\iiili.'fin I." ibe 

post of romi’uiiT Dpeniior i.s the Divisi.in.-il fi'f.mn.ssli'fUM.v itieiefinc, .ilicr li'iuplenm- .dl i’ • 

Iciinl IdrnKililic.s in liyiu ol'llie jnslinucMii dnlcil 27 in Seivies.- Aju'im! I'-''’ -D 2

Coininissioncr Division lins li^dtlly i.ssucd Idler No.(.'llD'lsi,tl»‘1'2'2r‘-2‘* «l»’c5

(11 .(• 1svlieivin Miss Tai/n Alddsi phued nl Setiiil No. 01 in die senionts li'i of 

C'ompulef l^peiuiois olViee of die (.'ominissioner I !:i/:it;i.

.AMer dueailbiue iliseu.ssioii the I'olUnvinj: detisinn were nuulc;

1. The Seniority list of Computer Opcrniors working in Conunissioncr lln/.ir.i 
Division stood on 31.12.2011 issued liy the Commissioner lla/oni Division rm 
02.01.202-1 is correct !iml ruiihcntic.

2. Tliere are 02 conniciiny merit lisis pruiluccd before tiic Tribunal, tlicfcfprc. die 
list of then .ACK. Member of DSC. cnrrespomlini; to their period in this otTicc 
\sill be considered nniheniic :md final.

}. Kejrajdinp: connected scri’ice appeal of Mr. .Abdnl W’aliab. the same ndl be
recent nolilicntiori of Board nf Rc'cnuc 

Nl. list! II SSRCOJlv./r.Mv;' •^•|•!■|•2^•l•'M.502 dated 20/11/2023.

The Deputy Connnifsiof.vr. .Mansclua beinp empiity officer will initiate inquiry 
anain.si die alleyed appoiniineni of Miss. 1-arab '^ax. as it is apparent that she has 
been appciimed wiiliiMii fuirdlineni of line process. Tiie process of enquiry shall Sc 
completed within one month.

i>

10.

reviewed in lipht of

The mceiitn: ended witli a vote of thanks by/from the chair.i I.

(NOOK KMA.N) 
A'Ni'ilani Seerelara- 

leslahlislinient Ijliard of Ko'emie

(.s 1: n /-AH r. i1 s i .a .n 11
Cnmmis>iitin^i\ lln/nni Di> hii*n

\

'V
yV(.S^ i:i) I.MiTAp, Ml^SSAIN SIIAII) 

•Seninr MemheV, Hntird of Kevcntie
(NA7.1K AU.MAD AllU \SU 

Minister lor Uvn emie \ lAiait
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I nnx'i] Ill'll I U|Miii till- ri'i'iiiiiiiiciiihiliiiiis nl Hu- |li'}iiirlni>'i>(iil N>tt-«'lii<ii/l<<'i-t niiiiirni 
('iMiiiiillti'i' till' I’olli'iviti]*, lire lii-ri'liy iiii|iMiiiii-<l ns <'iiiii|iiili'r ()|ii-riiitM (lll'S-l^.j in |||(> 
< ^'uiuiiv^ioiit r's (Hili'i' Al>1ii>((iil>iiil mi tin' rullimiiit', li-riiis iiiiii I'niiilillmii:-

^•’llll^l■r Niiiiii' Aililri'ss
Vlll:il'.i'
Dnim-t Msiii'ji'lini.___ ____ ____________
I.IM 7571 Miili:ill:» (>:i/i (;iiill;i l*ii:il 
Al>liiill:ii);i(l. . _ ....___

SI/ N'.lliir
(iiili Him:!' I'"'t Ollii-i- M:ifr:i

iMiiliiniiiiuiil I.Miitiilitliss. l''!irliii Nil/.Ill

NV’iili i\liMi:iiiiniiHl (.liin-.slii _11 i ' A>i:iis Qm'olii _A

M-rvii'iM will III- I’.m-iriial l.y Sii'liim-I'; ol (liv NWIT. Civil Si-rviiiili Aft. I77J u^ 
uuicniK'il villi' NWI'T (iivil Si'iviiiili (Aiiiviuliiii'iit Atl. 21)115). Ilv/'lii'
I'l.iiiriliuliiry I’l'itviili'iu l•■|lml in xicli mniini'is :iin) nl sndi r:ili'> m (iri-icritii'cl liy Hic 
'^iivi'iiinioiil.

I,
will III' onlilli'd I'l

tnoiKli nnlifi- from cillicr iijv. In caic ofllii/licr scoifCi will lie ll'.ilite lo UTiiiinniiun on one- 
n-iil'cr.iiiuii wiilumi iniiiv'v. Iiiv/lnr iivn muiilin |i:iy/:iltow"iiicc.s %ti:'ll I'V forfcilcit lo D'l'
"in iTiiiiii'i'l.

! li'/iltc will 111' '.'.oi'i'nirtl 111- mill rnli'.i iiiul rcjiiil'.iiiiMiN :ii iiisiy liv i.ssui'd Iruiii lime la liiiii' by Uie 
oovci'iimcni.

i.

He/»lic will bi' I'cmniii on iirutmtiuii for :i (icriod of oiic year in liTim of Si'elioii-6 of llic N"’l' !'• 
Civil Si'i'vuiui Aei, l!)7J rvail wiih Uulc-IS (I) of iliv NNVFl’, Civil ServanM (Ajipoiiilmciil. 
riuiiiotiuii ami rniiiifcr) Kuli'» 19Sy. Ilis/Iicr .icrvices can be Irrminaled iiny lime in case his/licr 
lu rloniianre ii foiiiiil nmaliifaciory duriii” |irub!iilon iierioil. In cave of mlcconiloci. tic/slie Iball 
111' (iriici'i'ili'iJ !i;;ain»l iiuiler the iVW'l'l* Ucinuval from .Service (Special |•ow•c^l) Onliiiaiico, 21)00 
uiiO llie riilo fraiiifil liy llic "ovciiniiriil fi uni linii' to lime.

•1.

I'lic appuiiilmeiil ulfcr is sniijcci In eerificallon of liii/lier acuUcinif doeiiiiieiil.i Irniii tbe 
conerrticil lloaril/Uiiiver.iily.

5.

I • llr/ihc stiall be bounil lo acccpl lii>/!icr oiljiisimriii/aliMJr|iliuii in any of llic (leparimcnK/ofliccs 
in lla/:iri> Diviiiuii oi onlcrcil by ihi- Coiii|ieIenl Aiilliuriiy.

6.

llcfiii'e jciiiiiiii; llic poll lu'/ilii' will liavc ii> prni-i.le (ii) .Meilical l''liiicss Ceriilii'alo Iroin ilie Medical 
Sn|ii'iiulcii«lciil, DllQ llospllal nf liii/hcr rriprelivi- iliilriel nl ilnniifilc. (|>) CImrarIrr Cci lilii'nti' from local 
l‘i>U(c Slalioii (r) Aiu-.ilcd |iUulo cupies nf aenili'niic duroiiienis.

••ITV

III ease llic abos'c irriiij and condiiiuni of'j|i}>(iini(iu'iii are accepiable, lie/slie is leiinired lo rc|ioil 
hii nriiml in llic oinrc ol llie nmli'riii;ned wiiliiii seven (07) days of llic recel|il of Ibis Iclier. ollici'ivisc. Kie 
ii|i|iiiiutincMl wiiiilil in' Iri'iiU'd a< I'ancrilcil.

Si)/v\.\

Coiniiii.i.'iiiiiii'i ll:r/.:ir:i Divisimi 
Ablioitnbail

^oSo Dali'd AI)t)ollnl>:til till- /21>l IKniUl; No.CHn/KSlnli:/I

Coiiy III llie:*
Disirii'i Ciinipirnlli'r of Aecoiini.s, Abbniiabml. 
rS In Coiniiiissioner lla'/.ani Hivision, Abbolinbad. 
A.ssislaiit Hiiilgel Acconiils Coinnii.ssioncr'.s Ol'liee. 
Officials concerned.

1.
2
i.
•1.

l-
A.’isiMnnl lo Coiiiinissimiei' (Ucv/CA) 

llnv.ni':i Divisimi Abbullnlmd



omcLornJii _ 
COMMfSSJONEH

aoootiauad

QMEK

CoiiMquerU upon the recominciul.ition of the Ocpanmciiuil Pfomotion/Seieciton 
Commince which met on 16/12/2011. Miii. Faiin Abbun DfO Jina-e-Alim R/0 Sir Syed 

Colony District Abbotinbad working u Junior Cleric in (hii ofTice ii hercoy appointed t»' 
Computer Operator (BPS«12) in the office of the Com/niuioner Hezera Diviiion Abbotubad oiT* 
the following terms and conditions: f

1K

His/her services will be governed by Section-19 '‘f the NWFP. Civ.l Servanu Act, 
LP73 as amended vide NWFP Civil Servants (Amendment Act. 2005). Hc/she will be 
entitled to Contributory Provident Fund m lucl) mennen and in such rotes as 
prescribed by the government.

1.

2. His/her services will be liable to termination on one-month notice from cither sidi:. In 
case of resignation without notice, two months fAiy/allowances shall be forfeiic-i to 
the government.

3. He/she will be governed by such rules and rcBuIntions as moy be issued from time to 
time by the goverrunent.

He/she will be remained on probation for a period of two years in term of Sectmn-6 
of the 'IWFP, Civil Servants Act, 1973 read with RuJe-15 (1) of tlie NWFP. Crvil 
Servan s (Appointment, Promotion and Transfer) Rules 1989. His/her services can be 
lerminr ted any lime in case his performance is found unsatisfactory during probation 
period. In case of misconduct, hc/she shall be proceeded against under the EAD rules 
2011.

4.

He/she shall be bound to accept his adjusimeni/absorption in any of the 
depart nenis/ofTiccs in Hazara Division as ordered by the Competent Authority.

5.

In case the above terms and conditions of apixiinimcnt ore acceptable, He/shes is 

required to report- His/her arrival within seven (07) days of the receipt of hh lerter, otherwise the 

order wUl be coru idcred cancelled.
Sd/ixz

ConiiniisiOQcr Hazara Diviiioo 
Abbottabad

Eodit No.iy2/C lD/Eslob:/__LUi^f\-Sli Dated AUbolubad l^/f^QiL f

Copy to the: '
District Comptroller of Accounts, Abbollabod 
PS to Commissioner Hazare Division Abbotlabad.

1.
2.
3. Divisional Nazer (Local).

Aasisianl Budget & Accounts Branches (Locni) for necessary action. 
5. The ofTicial concerned.

Assblanl lo Coiniuissi^cr (F^vTCA) 

Hazara Uivisioo Abboltabad
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THE 'IKHYBER PAKHTUNKHWA]CIVIL SERVANTS ACT, 1973.

111th November, 1973].

^[KHYBER PAKHTUNKHWAjACT NO. XVIII OF 1973.

(Received the assent of the Governor of the ^[Khyber Pukhtunkhwaj on I llh
November, 1973).

AN
ACI

to regulate the appointment ofpersons to, and the terms and conditions of service 
of persons in the service of the ‘^[Khyber Pakhtunkhwaj.

WHEREAS it is expedient to regulate by law, the appointment of persons Preamble, 
to and the terms and conditions of service of person in the service of the ^[Khyber 
Pakhtunkhwa], and to provide for matters connected therewith or ancillary thereto;

It is hereby enacted as follows

1. (1) This Act may be called the *’[Khyber Pakhtunkhwaj Civil Servants Act,
1973.

(2) This section and section 25, shall apply to persons employed on contract, 
or on work charged basis, or who are paid from contingencies, and the remaining 
provisions of this Act including this section, shall apply to all civil servants 
wherever they may be.

(3) It shall come into force at once.

CHAPTER-1 PRELIMINARY.

2. (1) In this Act, unless the context otherwise requires the following 
expressions shall have the meanings hereby respectively assigned to them, that is to 
say, —

Definitions.

(a) “adhoc appointment'’ means appointment of a duly qualified 
person made otherwise than in accordance with the prescribed

' Siib^iiiuiied vide KhyberPakhiuiikliwn .Act.IV of 2UI I. 
J SubsliUiied vide Khyber Pakhliinkbwa Acs. IV ol 201 I. 
'■ Subsliliiled vide Khyber Pakimiiikhwa Act.IV of 201 I. 
“ Siibsiitiiied vide Khyber Pakhliinkliwa Act.IV of 2011. 
® Subittimied vide Khyber Paklnmikhw.i Act IV ol 201 I. 
*’ Subviiiiiied vide Khyber Pakliiiuikliwa Act.IV of 2011.
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meihocl of recruitment, pending recruitment in accordance with 
such method.

(b) "civil ser\'ani" means a person who is member of a civil service 
oi the Province, or who holds a civil past in connection with the 
affairs of the Province, but does not include—

(') a person who is on deputation to the Province from 
the Pederaiion or any other Province or other 
authority;

(ii) a person who is employed on contract, or on work- 
charged basis, or who is paid from contingences; or

(iii) a person who is a "worker” or "workman” as defined 
in the Factories Act. 1934 (Act XXV of 1934). or the 
Workman’s Compensation Act. 1923 (Act VIII of 
1923);

(c) “Government” means the Government of the '[Khyber 
Pakhtunkhwa];

(d) “initial appointment” means appointment made otherwise than 
by promotion or transfer;

(e) “pay” means the amount drawn monthly by a civil servant as 
pay, and includes special pay, personal pay and any other 
emoluments declared by the prescribed authority to be pay;

(0 "permanent post” means a post sanctioned without limit of 
time;

(g) "prescribed” means prescribed by rules;

(h) "Province” means the ‘[Khyber Pakhtunkhwa];

(i) "rules” means rules made or deemed to have been made under 

this Act;

(j) “selection authority” means the ^[Khyber Pakhtunkhwa] Public 
Service Commission, a departmental selection board, 
departmental selection committee or other authority or body on

‘ Siibsiiluied vide Khybci I'aklilunkhwTi Acl No. IV of 3011. 
’ Siibsliiiiicd vide Khyber Pakhiunkhwj Acl No. IV of 2011. 
' SiibMiiulcd vide Khyber Pakhtunkhwa Aci No. IV of 201 I.
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the recommendation of, or in consultation with which 
appointment or promotion, as may be prescribed, is made;

(k) “temporary post'’ means a post other than a permanent post.

any

For the purpose of this Act. an appointment, whether by promotion or 
otherwise shall be deemed to have been made on regular basis if it is made in the 
prescribed manner.

2,

CHAITICR—II.
TERMS AND CONDITIONS OK SERVICE OF SERVANTS.

3. The terms and conditions of ser\'icc of a civil ser\'ant shall be as provided in 
thi.s Act and the rules.

Terms & 
conditions.

Every civil ser\'ant shall hold office during the pleasure of the Governor.4. Tenure of oiTicc 
of civil servunis.

Appointments to a civil ser\'ice of the Province or to a civil post in Appoimmeni. 
connection with affairs of the Province shall be made in the prescribed manner by 
the Governor or by a person authorized by the Governor in that behalf,

0.

6. (1) An initial appointment to a service or post referred to in section 5, 
not being an ad hoc appointment, shall be on probation as may be prescribed.

Any appointment of a civil ser\'ant by promotion or transfer to a 
service or post may also be made on probation as may be prescribed.

Where, in respect of any ser\'ice or post, the satisfactory completion 
of probation includes the passing of a prescribed c.xamination test or course or 
successful completion of any training, a person appointed on probation to such 
ser\'icc or post who, before the e.xpiry of the original or e.xtended period of his 
probation has failed to pass such examination or lest or to successfully complete 
course or the training shall, except as may be prescribed otherwise.—

Probaiion.

(2)

(3)

(a) if he was appointed to such service or post by initial 
recruitment be discharged: or

(b) if he was appointed to such service or post by promotion or 
transfer, be reverted to the service or post from which he was 
promoted or transferred and against which he holds a lien or, if 
there be no such service or post, be discharged :

Provided that in the case of initial appointment to a service or post a civil 
servant shall not be deemed to have completed his period of probation satisfactorily

I

!
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unul his character and antecedents have been verified as satisfactory in the opinion 
of the appointing aulliority,

7. (1) A person appointed on probation shall on satisfactory completion of Confirmation,
his probation, be eligible for conilrmation in a ser\'icc or. as the case may be, a post 
as may be prescribed.

A civil ser\'ani promoted to a post ‘[* * *]on regular basis shall be 
eligible for confirmation, after rendering satisfactory service for the period 
prescribed for confirmation therein,

There shall be no confirmation against any temporal^' post.

(2)

(3)

A civil scr\'ant who, during the period of his service, was eligible to 
be confirmed in any service or against any post retires from scr\'icc before being 
confirmed shall not merely by reason of such retirement, be refused confirmation in 
such service or post or any benefits accruing therefrom.

Confirmation of civil servant in a service or post shall take effect 
from the dale of occurrence of permanent vacancy in that service or post or from 
the dale of continuous officiation, in such service or post, whichever is later.

(1) for proper administration of a service, cadre or “[post] the Seniority, 
appointing authority shall cause a seniority list of the members for the lime being of 
such ser\'icc cadre or ^[post] to be prepared but nothing herein contained shall be 
construed to confer any vested right to a particular seniority in such service, cadre 
or ’’[post] as the case may be.

(4)

(5)

8.

Subject to the provisions of sub-section (1), the seniority of a civil 
ser\'ant shall be reckoned in relation to other civil servants belonging to the same 
service or ^fcadre] whether serving in the same department or office or not, as may 
be prescribed.

(2)

Seniority on initial appointment to a ser\'ice, '’[Cadre] or post shall 
be determined as may be prescribed.

’[(4) Seniority in a post, scr\'icc or cadre to which a civil ser\'ant is 
promoted shall lake effect from the date of regular appointment to that post:

(3)

' Tlic word "or grade" omilletl by Khybcr P.ikhlunkhwo Ord. No. IV of I9S5 Section 2.
• The word "Grade" subsliliitedby Khybcr Pakhtuttkhw-j Ord. No. IV of JVS5 Section 3. 
■' The word "Grade" substituted by Khybcr Pakhtunkhwa Ord. No. IV of IVS5 Section 3.
‘ The word "Grade" substituted by Khybcr Pakhtunkhwa Ord. No. IV of IVSS Section 3.
’ The word "Grade" substituted by Khybcr Pakhtunkhwa Ord. No. IV of 1985 Section 3.
‘ The word "Grade" substituted by Khybcr P.ikhiunkhwa Ord. No. I\’ of 1985 Section 3.
’ Subsiimicd vide Khybcr Pakhtunkhwa ordinance No. IV of 1985 Section 3.
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Provided ihat civil sen'anis who are selected lor promotion to a 
liigher post in one batch shall, on their promotion to the higher post, retain 
their inierse seniority as in the lower post."]

1 [(5) The seniority lists prepared under sub-section (i) shall be revised 
and notified in the official Gazette at least once in a calendar year, preferably in the 
month of January,]

(1) A civil scr\'ani possessing such minimum qualification as may be 
prescribed shall be eligible for promotion to a ‘[higher] post for the time being 
reserved under the rules for depanmental promotion in * *] the service or 
cadre to which he belongs.

9. Promotion.

(2) A post referred to in sub-section (1) may either be a selection post or a 
non-selection post to which promotion shall be made as may be prescribed —-

(a) in the case of a selection post, on the basis of selection on 
merit; and

(b) in the case of a non-selection post, on the basis of 
seniority-CH///-fitness.

lEvery civil sen.’ant shall be liable to serve anywhere within or outside the Posting and 
Province in any post under the I'ederal Government, or any Provincial Government 
or local authority, or a corporation or body set up or established by any such 
Government:

10.
transfers.

Provided that nothing contained in this section shall apply to a civil servant 
recruited specifically to serve in a particular area or region :

Provided further that where a civil servant is required to serve in a post 
outside his scr\'ice or cadre, his terms and conditions of scr\'ice as to his pay shall 
not be less favourable than those to which he would have been entitled if he had not 
been so required to serve.

Termination of 
services.

II. (1) The service of a civil servant may be terminated without notice,-

during the initial or extended period of his probation :

Provided that, where such civil servant is appointed by promotion on 
probation or, as the case may be, is transferred from one '’[sen.'ice] cadre or post to

0)

'■ AdUnl vide Khyber Pakhlunkhwa Acl No. I of lysv.
• The word "hisher" inserted vide Khyber Piikhiunkhw-j Ord. No. Vof IVSS Section J.
' The words "ihe higher grtidc of omiilcd by Khyber Pakhiunkhw-j Ord. No. IV of 1985 Seciion 4, 
‘ Tlie word "Grade", subsliluied by Khyber P.ikhlunkhwa Ord. No. IV of 1985.
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another '[service] as he holds a lien against his former post in such ^[service] or 
cadre but he shall be reverted to his former ^[ser\'ice] cadre or post, as the case may

on the expiry of the initial or extended period of his 
employment; or
if the appointment is made ad hoc terminable on the 
appointment of a person on the recommendation of the 
selection authority, on the appointment of such person.

Where, on the abolition of a post or reduction in the number of post 
in a cadre or grade, the scr\'iccs of a civil scr\'ani are required to be lenninated, the 
person whose scrv'ices are terminated shall ordinarily be the one who is the most 
junior in such cadre or grade.

be;
(ii)

(iii)

(2)

Notwithstanding the provisions of sub-section (I), but subject to the • 
provisions of sub-section (2) the service of a civil servant in temporary employment 
or appointed ad hoc shall be liable to termination on fourteen days notice or pay in 
lieu thereof.

(3)

"'ll 1 A. Absorption of civil servants rendered surplus.—Notwithstanding 
anything contained in this Act, the rules made thereunder, any agreement, 
contract or the terms and conditions of service, a civil servant who is 
rendered surplus as a result of re-organization or abolition of a department, 
office or abolition of a post in pursuance of any Government decision may 
be appointed to a post, carrying basic pay scale equal to the post held by him 
before such appointment, if he possesses the qualifications and fulfills other 
conditions applicable to that post:

Provided that where no equivalent post is available, he may be 
offered a lower post in such manner and subject to such conditions as may 
be prescribed, and where such civil servant is appointed to a lower post, the 
pay being drawn by him in the higher post immediately preceding his 
appointment to a lower post shall remain protected.]

*[1! Ii. Absorption or appointment of I'cdcral employees.— (1) 
Notwithstanding anything contained in this Act. all those employees of the 
Federal Government, who are holding various posts in Federal Government 
entities on regular basis, before the commencement of the Constitution 
(Fighteenth Amendment) Act, 2010 (X of 2010) and the said entities being 
devolved to Province in pursuance of aforesaid amendment, shall be deemed

''riic word''Gniai-". subsliliilcd by Kliybvf Pakhlunkh\v-a OnJ. No. IVof I9SS. 
•’ Tlif Mord ‘'Gnide”. siibslilulcd by Khybcr I’akhtimkhwa Ord. Nu. I\' of 1985. 
’ The word "Grade", subsiiluiod by Khyber Pakhtimkhwa Ord. No. IV of 1985. 
‘ Insencd vide Khyber Paklilunkhw-a Ordinance No. VI of 2001.
’ Inserted vide Khyber Pakhiunkhtt-a Act No. .XX.XVIII of 2015.
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10 be ihc civil scr\'ants ol the Province lor all intents and purposes under this 
Act.

(2) All such Federal Government employees.-

if their relevant cadre is available in Government, 
shall be absorbed in the said cadre in the prescribed 
manner; and

if no relevant cadre is available in Government, shall 
be deemed to have been appointed on regular basis to 
various cadres posts to be created for this purpose:

Provided that
absorption, as the case may be.-

their seniority shall be determined in 
accordance with the provision of this Act; and

their liabilities with regard to pension, 
gratuity, group insurance, benevolent fund and 
leave encashment shall be proportionally 
shared between the Federal Government and 
Government in such a manner as may be 
agreed upon.

constitute a committee consisting of Secretary to 
Government, Establishment Department, Secretary to Government, Finance 
Department, Secretary to Government. Law, Parliamentary Affairs and Human 
Rights Department, Secretary to Government, Inter Provincial Coordination 
Department and Secretary of the concerned Department to remove difficulties, if 
any, in implementation of this section.]

A civil servant appointed to a higher post or '[To a higher post or before the Reversion to 
commencement of the ’[Khyber Pakhtunkhwa] Civil Servants (Amendment) a lower [post.] 
Ordinance, 1985 to a higher ^[grade] ad hoc or on temporary or officiating basis 
shall be liable to reversion to his lower post '*[

^[12-A. Certain persoms to be liable to removal or 
Notwithstanding anything contained in his terms and conditions of service a 
civil servant appointed or promoted during the period from first day of 
January, 1972 to the fifth day of July, 1977, maybe removed from 
reverted to his lower post ‘’f* * *] as the case may be without notice by the

(a)

(b)

on such appointment or

(i)

(ii)

(3) Government shall

12.

• ♦ * ] without notice.

reversion,

ser\'ice or

Inscmxl by Khyber PakhtunkhvsTj OrU. No, IV of 1978.
■'Subsiiliilei! vide Khyber Pakhtunkhw-a Acl. IV of2UI I,
^ In ihe maryin the wurd “Grade or scvice" subsliluted by Khyber Pakhlunkhwa Ord. No. IV oP 1983. 
‘ The word “Grade" oniilied by Khyber 1‘akhlunkhwa Ord, No. W of 19S5.
’ Seciion 12-A, iiiscneilby Khyber Pnkhuinkhwi Onl. No. I.\ of 1978.
‘ TIic word "Grade" omiiied by Khyber PnkImmkhu.T Ord. No, IV of 1985 Section 7.

f
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Governor or a person aiiihorizecl by him in this behalf on such date as the 
Governor or as the case may be. the person so authorized may, in the public 
interest, direct.]

Retirement from service.— (I) A Civil Ser\’ant shall retire from service 
on the completion of sixtieth (60'") year of his age.
113.

A Civil Servant may opt to retire early from service, after 
completion of twenty five (25) years of qualifying service or attaining the age of 
fifty live (55) years, whichever is later.

(2)

Notwithstanding anything contained in sub-section (1) and (2). the 
competent authority may in the public interest, direct that a Civil Servant may retire 
from ser\'icc, from such date, as may be determined by the competent authority, 
after he has completed twenty (20) years of ser\'ice, qualifying for pension or other 
retirement benefits, in the manner as may be prescribed:

(3)

Provided that no direction under this sub-section shall be made until the 
Civil Servant has been informed in writing of the grounds on which it is proposed to 
make the direction, and has been given a reasonable opportunity of showing cause 
against the said direction.

fzxplaimiioii.- In this section, the expression "competent authority” means 
the appointing authority prescribed in rule 4 of the Khyber Pakhtunkhwa Civil 
Servants (Appointment. Promotion and Transfer) Rules. 1989.]

^|13A.
conditionally retired from ser\'ice on or after 3F‘ day of July, 2019 shall, for all 
intents and purposes, be deemed to have been regularly retired from service on the 
date of attaining sixtieth (60'*’) years of age.

Protectiun of certain acts.— (1) All the Civil Servants, who were

Any Civil Ser\'ant. who has completed sixty (60) years of age but is 
not retired from serx'ice, by virtue of or in pursuance of the Khyber Pakhtunkhwa 
Civil Servants (Amendment) Act, 2019, shall be deemed to have been retired from 
service from the date when such Civil Servant has completed sixty (60) years of 
age.

(2)

Any salary, allowances and other ancillary benefits received or 
drawn by such Civil Servant under this section on or after 3F‘ day of July, 2019 
shall be deemed to be validly received and drawn.]

(3)

(1) A retired ci\Ml serx'ant shall not ordinarily be re-employed under Empioymem
alter reiirement.

14.
Government, unless such re-employment is necessary in the public interest and is 
made with the prior approval of the authority next above the appointing authority:

' Subsiiiuicd vide Khyber Pakhiunklnva Aci No. XI of 2021. 
-• Insened vide Kliyber Pakhiunkhwa Act No. XI of 2021.

I

I
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Provided that, where the appointing authority is the Governor, such re­
employment may be ordered with the approval of the Governor.

Subject to the provisions of sub-section (1) of section 3 of the Ex- 
Government Servants (Employment with Foreign Governments) (Probation) Act. 
1966 (Act XII of 1966), a civil serx'ant may during leave preparatory to retirement, 
or after retirement from Government ser\'iee, seek any private employment:

Provided that, where employment is sought by a civil ser\'ant while on leave 
preparatory to retirement or within two years of the date of his retirement, he shall 
obtain the prior approval of the prescribed authority.

(2)

The conduct of a civil ser\'ant shall be regulated by rules made or instructions Conduct, 
issued by Government or a prescribed authority whether generally or in respect of a 
specified group or class of civil servants.

15.

16. A civil servant shall be liable to prescribed disciplinary action and penalties Disciplinary
action.in accordance with the prescribed procedure.

A Civil ser\'ant appointed to a post '[ 
with the rules, to the pay sanctioned for such post'[
17. * *•] shall be entitled, in accordance Pay 

2r* * *1.]:

Provided that, when the appointment is made on a current charge basis or 
by way of additional charge, his pay shall be fixed in the prescribed manner:

Provided further that where a civil servant has , under an order which is later 
set aside, been dismissed or removed from service or reduced in rank he shall on the 
setting aside of such order, be entitled to such arrears of pay as the authority setting 
aside such order may determine.

A civil servant shall be allowed leave in accordance with the leave rule Leave, 
applicable to him ; provided that the grant of leave will depend on the exigencies of 
serx'ice and be at the discretion of the competent authority.

^|I9.
appointed on regular basis in the prescribed manner, before the commencement of 
the Khyber Pakhtunkhwa Civil Servants (Amendment) Act, 2022, shall be entitled 
to receive such pension or gratuity, as are admissible to him under the pension 
rules for the time being in force:

18.

Pension and gratuity.—(l)On retirement from service, a civil servant,

Thi; word oiiiilled by Khyber Pakhlimkhw-j Ord. No. IV of 1985 Scelion 8.
’ The word "grade" omilled by Khyber Pakhuinkhw-j Otd. No .IV of 1985.
'■ Siib.‘iliiui«i vide Khyber Pakhuiiikhw-a Ael No. .X of 2022.
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Provided that in the event of death of such a civil serx'ani as provided in this 
sub-section, whether before or after retirement, his family shall be entitled to 
receive such pension or gratuity or both, as admissible under the said rules.

(2) A person to be appointed on regular basis to a serv'ice or post in the 
prescribed mamter, on or after the commencement of the Kiiyber Pakhiunkhwa 
Civil Scr\'ants (Amendment) Act, 2022 shall, for all intents and purpose, be civil 
ser\'ant except for the purpose of pension and gratuity. Such a civil servant shall, in 
lieu of pension and gratuity, be entitled to receive such amount contributed by him 
towards the Contributory Provident Fund along with the contributions, made by 
Government to his account in the said Fund, in the prescribed manner:

Provided that in the event of death of such a civil servant as provided in this 
sub-section, whether before or after retirement, his family shall be entitled to 
receive the amount of Contributory Provident Fund, if it has already not been 
received by such deceased civil servant.

No pension to a civil servant who is otherwise entitled under sub­
section (!) shall be admissible to him, if he is dismissed or removed from 
lor reasons of discipline but Government may sanction compassionate allowance to 
such civil servant, not exceeding two-third of the person or graduity which would 
have been admissible to him. had he been invalidated from service on the date of 
such dismissal or removal:

(3)
service

Provided that a civil servant, referred to in sub-section (2), in case of such 
dismissal or removal, may. in addition to his own contributions to the Contributory 
Provident Fund, be allowed, on account of such compassionate allowance, a sum 
not exceeding two-third of Government contributions in his account.

It the determination of the amount of pension or gratuity, admissible 
to a civil servant as specified in sub-section (1). is delayed beyond one month of 
the date of his retirement or death, he or his family, as the case may be, shall be 
paid provisionally such anticipatory pension or gratuity, as may be determined by 
the prescribed authority, according to the length of service of the civil servant 
which qualifies for pension or gratuity, and any over payment, on such provisional 
payment, shall be adjusted against the amount of pension or gratuity, finally 
determined as payable to such civil servant or his fiunily.]

20. (I)
Accounts Officer or other officer required to maintain provident fund accounts shall 
furnish to every civil servant subscribing to a provident fund the account of which 
he is required to including the interest accruing thereon, if any and withdrawals or 
advances from, his provident fund during the preceding financial year.

Where any subscription made by a civil ser\'ant to his provident 
fund has not been shown credited in the account by the Accounts Officer or other

(4)

Before the expiry of the third month of every financial year, the Providem
Fund.

(2)

s
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officer required to niainiain such account such subscription shall be credited to the 
account of the civil serv'ant on the basis of sucli evidence as may be prescribed.

All civil scr\'anis and their families shall be entitled to the benefits Benevolent 
admissible under the West Pakistan Government Employments Welfare Fund Fund and Group 
Ordinance, 1969 (W.P. Ord 1 of 1969) or the '[Khyber Pakhtunkhwa] Government 
Ser\'ants Benevolent Fund Ordinance, 1972 ^[Khyber Pakhtunkhwa] Ord. Vll of 
1972), and the mics made thereunder.

21.

Insurances.

22. (1) Where a right to prefer an appeal or apply for review in respect of Right of 
any order relating to the terms and conditions of his ser\'ice is provided to a civil 
ser\'ant under any rules applicable to him, such appeal or application shall, except 
as may be otherwise prescribed be made within thirty days of the date of such order.

Where no provisions for appeal or review exists under the rules in 
respect of any order or class of orders, a civil servant aggrieved by any such order 
may within thirty days of the communication to him of such order make a 
representation against it to the authority next above the authority which made the 
order:

rcprcscntuiion.

(2)

Provided that no representation shall lie on matters relating to the 
determination of fitness of a person to hold a particular post or to be promoted to a 
higher post or gnide.

CHAPTER-///.— MISCELLANEOUS.

23. Nothing in this Act or in any rule shall be construed to limit or abridge the Saving, 
power of the Governor to deal with the case of any civil servant in such manner as 
may appear to him to be just and equitable:

Provided that where this Act or any rule is applicable to the case of a civil 
servant the case shall not be dealt with in any manner less favourale to him than that 
provided by this Act or such nile.

^|23A. huleiunity.
against a civil servant for anything done or intended to be done in good faith in his 
ollicial capacity under this Act or the rules, instructions or direction made or issued 
thereunder.

No suit, prosecution or other legal proceedings shall lie

2311. Jurisdiction barred. Save as provided under this Act and the Ser\'ice

' Sub.'ililuicd vide Kliyber I’akhliiiikhwa Acl N'u. IV or2l)l I- 
‘ Siibsiilulcd vide Khyber Pakhtunkhw Acl NV IV uf20l I.
' Inserted vide Khyber Pakhtunkhwa Ordinance No.XIV of 2002.
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Tribuna! Act, 1974 (Khyber Paklmmkhwa Act No.! of 1974), or the rules made 
thereunder, no order made or proceedings taken under this Act, or the rules made 
ihreunder by the Governor or any officer authorised by him shall be called in 
question in any court and no injunction shall be granted by any court in respect of 
any decision made, or proceedings taken in pursuance of any power conferred by or 
under this Aet or the rules made thereunder.]

If any difficulty arises in giving effect to any of the provisions of this Act, 
the Governor may make such order, not inconsistent with the provisions of this Act, 
as may appear to him to be necessary for the purpose of removing the difTicully ;

Provided that no such power shall be e.xercised after the expiry of one year 
from the coming into force of this Act.

25. The Governor or any person authorized by the Governor in that behalf may, 
on such terms and conditions as he may specify in each case, appoint persons on 
contract basis, or on work charged basis or who are paid out ofcontingencies ;

Provided that all such employees who were working in any such capacity 
immediately before the commencement of this Act shall continue to be so employed 
on the same terms and conditions on which they were appointed.

The Governor or any person authorized by the Governor in this 
behalf, may make such rules as appear to him to be necessary or expedient for 
carrying out the purposes of this Act.

24. Removal of 
difficulties.

Appointment of 
persons on 
contract, etc.

26. (!) Rules.

Any rules, orders or instructions in respect of any terms and 
conditions of scr\'ice of civil servants duly made or issued by an authority 
competent to make them and in force immediately before the commencement of 
this Act shall, in so far as such rules, orders or instructions arc not inconstant with 
the provisions of this Act be deemed to be rules made under this Act.

The ‘[Khyber Pakhiunkhwa] Civil Servants Ordinance 1973 (^[Khyber 
Pakhtunkhwaj Ordinance No. VI of 1973). is hereby repealed.

(2)

27. Repeal.

Siibsiiliilcd \idc Kli)ber I'akhlunkhwa Acl. IV of 201 I. 
’ Siibbiiiuied vide Khyber Pakhiunkhwa Ail IV of 2011.
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THK 'KHYBER PAKHTUNKHWA CIVIL SERVANTS 
(APPOINTMENT, PROMOTION &TRANSFER) RULES, 1989

PAKT-I

GENERAL

Short title »ii(I eomincncemcnt: - (I) These rules may be called the ^[fChyber 
Pakhlunkhwa] Civil Servants (Appointment, Promotion and Transfer) Rules, 1989.

They shall come into force at once.

DL‘nnilions:-(l) In these rules, unless the context otherwise requires:-

(a) "Appointing Authority" in relation to a post, means the persons authorized under rule 4 to 
make appointment to that post;

(2)

2.

(b) "Basic Pay Scale” means the Basic Pay Scale for the time being sanctioned by Government, 
in which a post or a group of posts is placed;

(c) "Commission" means the ^[Khyber Pakhtunkhwa] Public Ser\'ice Commission;

■'(d) "Departmental Promotion Committee" means a committee constituted for making selection 
for promotion or transfer to such posts under a Department, or offices of Government, 
which do not fall within the purx'iew of the Provincial Selection Board;

^(dd)"Departmcntal Selection Board" means a Board constituted for the purpose of making 
selection for initial recruitment /appointment to posts under a Department or office of 
Government in Basic Pay Scale 17 not falling within the purview of the Commission:

Provided that more than one such committees may be constituted for civil servants holding 
different scales of pay".

(c) "Departmental Selection Committee" means a committee constituted for the purpose of 
making selection for initial appointment to posts under a department, or office of 
Government [in Basic Pay Scale 17 and below not falling within the pur\'iew of the 
Commission];

(1) "Post" means a post sanctioned in connection with the affairs of the Province, but not 
allocated to all Pakistan Unified Grades ; and

For the words "NWFP" or "North-West Frontier Province", wherever occurred, the words "Khyber Pakhtunkhwa" 
substituted by the Khyber Pakhtunkhwa Laws (Amendment) Act, 2011 (Khyber Pakhtunkhwa Act No. IV of 2011) 
published in the Khyber Pakhtunkhwa Government Gazette Extraordinary dated 2n«i April, 2011

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

“ Substituted by Clause (d) of sub-rule (1) of Rule 2 vide Notification No. SOR-I (S&GAO) 4-1/80 (Vol-ll) dated 14-01-92. 

* Clause (dd) added by Notification No. SOR-III (S&GAO) 2-7/86, dated 8-12-1994
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(g) ‘•provincial Selection Board” means the Board constituted by Government for the purpose of 
selection of civil servants for promotion or transfer to posts in respect whereof the 
appointing authority under rule 4 is the Chief Minister and shall consist of such persons as 
may be appointed to it by Government from lime to time.

Words and expressions used but not defined in these rules shall have the ...... .
rneanings as are assigned to them in the '[Khyber Pakhtunkhwa] Civil Servants Act, 1973 
('[Khyber Pakhtunkhwa] Act XVlIl ol 1973) or any other statutory order or ailes of 
Government for the lime being in force.

Method of Appointment:- (1) Appointment to posts shall be made by any of the following 
methods, nainely:-

by promotion or transfer in accordance with the provisions contained in Part-11 of 
these rules; and

by initial recruitment in accordance with the provisions contained in Part-Ill of these 
rules.

(2) same

3.

(a)

(b)

The method of appointment, qualifieations and other conditions applicable to a post 
shall be such as laid down by the Department concerned in consultation with the 
Establishment and Administration Department and the Finance Department.

Appointing Authority:- The authorities competent to make appointment to posts in various 
basic pay scales shall be as follows:-

(2)

4.

S.No.! Posts Appointing Authority

Posts in Basic Pay Scale 18 
and above including posts in 
Basic Pay Scale 17 borne on 
any of the following serv'ices;

(i) Former Provincial Civil 
Service (Executive Branch);

(ii) Former Provincial Civil 
Service (Judicial Branch);

Chief Minister

and

(iii)Provincial Civil Secretarial 
Ser\'ice.

'‘(b) Posts in Basic Pay Scale 17 Chief Secretary

® Clause (g) substituted by Notification No. SOR-l(S&GAD) 4-1/80/11, dated 14-01-1992.

^ Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

® Sub.by the Khyber Pakhtunkhwa Act No. iV of 2011.

For the words "Services and General Administration" wherever occurred, substituted with the words "Establishment 
and Administration" by Notification No. S0(0&M) E&AD/8-6/2001 dated 30-05-2001.

Substituted by Notification No. SOR-l(S&GAD)4-l/75/Vol-l, dated 22-08-1991.

” Substituted by Notification No. SOR-III(E&AO)2(144)03 dated 16-09-2003.
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other than those covered by 
(a) above and the post of 
Deputy Superintendent of 
Police; and.

'*(c) Posts of Deputy Superintendents 

of Police.
Provincial Police OfTicer/ 
Inspector General of Police.

2. Posts in Basic Pay Scale 16. (a) In the case of Secretariat of
Government of '^[Khyber Pakhiunkhw'a], 
the Chief Secretary.

the

Inserted by Notification No. SOR-llllESAD12{14fl)03 dated 16-09-2003. 

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.



(b) In case of High Conn, the 
Chief Justice; and

(c) In the case of Attached Department;

(i) the Head of Attached Department 
concerned; and

(ii) In any other case the Secretary of 
the Department concerned.3. Posts in Basic Pay Scales 3 to 15.

(a) In the case of civil Servants borne on 
ministerial establishment of Civil 
Courts subordinate to High Court, the 
olVicer authorized as such by the Chief 
Justice; and

(b) In other cases

(i) an officer declared under the 
relevant Delegation of Powers 
Rules, which shall to this 
e.vtent be deemed as operative;
or

(ii) Where no such appointing 
authority has been declared, the 
Secretary to Government or the 
Head of an Attached 
Department/ OITice, as the case 
may be,_____

4. posts in Basic pay Scale I and 2. Deputy Secretary incharge of 
Administration or ofTice, , as

_________________________ ____________________ the care may be_____________
"’Departmental Promotion & Selection Comniittec/Board- (I) In each Department or 

ofllce ol Government there shall be one or more Departmental Promotion Committee and 
Departmental Selection Committee '^(or, as the case may be, Departmental Selection Board), the 
composition of which shall be determined by the Establishment and Administration Department or 
the Depanment in consultation with the Establishment and Administration Department,

5.

Each such Committee (or the Board, as the case may be), shall consist of at least 
three members, one of whom shall be appointed as Chairman.

The heading of rule 5 substituted by Notification No. SOR-l|S&GAD)2-7/86, dated 8-12-1994.

The words inserted by Notification No. SOR-llll5&GAO)2-7/86, dated 8-12-1994

(2)



'^6. Protcdiirt when recommendation is not accepted:- When an appointing authority for 
Basic Pay Scale 17 or below does not accept the recommendation of a Departmental Promotion or 
Selection Committee, or the Departmental Selection Board, as the case may be. it shall record its 
reasons and obtain order ofthe next higher authority.

PART-II

APPOINTMENT BY PROMOTION OR TRANSFER

Appointment hy Promotion or Transfer. '^(1) Except as otherwise provided in any 
scr\'icc rules for the time being in force, appointment by promotion or transfer to posts in respect 
whereof the appointing authority under rule 4 is the Chief Minister shall ordinarily be made on the 
recommendation of the Provincial Selection Board and promotion and transfer to posts other than 
those falling within the purview ofthe Provincial Selection Board shall ordinarily be made on the 
recommendation of appropriate Departmental Promotion Committee".

Appointment by transfer shall be made from amongst the persons holding 
appointment on regular basis in the same basic pay scale, in which the posts to be filled, exist.

7,

(2)

Persons possessing such qualifications and fulfilling such conditions as laid down 
for the purpose of promotion or transfer to a post shall be considered by the Departmental 
Promotion Committee or the Provincial Selection Board for promotion or transfer, as the case may

(3)

be.

No promotion on regular basis shall be made to posts in Basic Pay Scale IS to 21 
unless the officer concerned has completed such minimum length of service as may be specified 
from time to lime.

(4)

'^(5) If on an order of promotion or before promotion any civil servant declines in 
writing, to accept promotion, such civil ser\'ant shall not be considered for such promotion for the 
next four years following order.

Provided that if he declines to avail the benefit of promotion for the second time, then he 
shall stand superseded permanently for such promotion.

Inter-Provincial Transfer:-(1) Persons holding appointment in BPS 1 to 15 under Federal 
Government and other Provincial Government may, in deserving cases, be transferred to equivalent 
posts under these rules:-

8.

Provided ihat:-

the Federal Government or the Government of the Province concerned, as the case 
may be, has no objection to such a transfer;
the person seeking transfer possesses the requisite qualification and experience and 
the post to which his transfer is intended can, under the ailes, be filled by transfer: 
the person concerned holds appointment to the post in his parent Department on 
regular basis;

(i)

(ii)

(iii)

Rule-6 substituted by Notification No. SOR-llt(S&GAD)2-7/86, dated 8-12-1994

” Sub rule (1) substituted by Notification No. SOR-I(S&GAD)4-1/80/II, dated 14-01-1992.

'* Sub rule (5) inserted by Notification No. SOR-Vl(E&ADll-3/2009/Vol-Vlll. dated 22-10-2011.



(iv) ihc person concerned is a bona fide residem of ihc ’’[Khyber Pakhtunkhwa], 
a vacancy exists lo accommodate the request for such a transfer; and:
Provided further that in most deserving cases, the merit of which shall be determined 

to case basis and the decision of the Competent Authority in that behalf shall 
be final, Government may allow transfer of a civil servant in BPS-16 and above, 
subject to the aforesaid conditions.

(V)

(Vi)
on case

(2) A person so transferred shall be placed at the bottom of the cadre strength which he 
joins for the purpose of determining his seniority vis-a-vis other members borne on the cadre.

It will be the sole discretion of the appointing authority to accept or refuse a request 
for transfer under this rule and any decision made in this behalf shall be final and shall not be 
quoted as precedence in any other case.

I (3)

9, Appointment on Acting Chsirge or current Charge Basis. (I) Where the appointing 
authority considered it to be in the public interest to fill a post reserved under the rules for 
departmental promotion and the most senior civil servant belonging to the cadre 
concerned, who is otherwise eligible for promotion, does not possess the specified length of service 
the authority may appoint him to that post on acting charge basis:

‘^Provided that no such appointment shall be made, if the prescribed length of ser\'ice is 
short by more than "’[three years].

”l (2) ].

or service

(3) In the case of a post in Basic Pay Scale 17 and above, reserved under the rules to be 
filled in by initial recruitment, where the appointing authority is satisfied that no suitable officer 
drawing pay in the basic scale in which the post exists is available in that category to fill the post 
and it is expedient to fill the post, it may appoint to that post on acting charge basis the most senior 
officer otherwise eligible for promotion in the organization, cadre or serx'ice, as the case may be, in 
excess of the promotion quota.

Acting charge appointment shall be made against posts which are likely to fall 
vacant for period of six months or more. Against vacancies occurring for less than six months, 
current charge appointment may be made according to the orders issued from time to time.

Appointment on acting charge basis shall be made on the recommendations of the 
Departmental Promotion Committee or the Provincial Selection Board, as the case may be.

(4)

(5)

(6) Acting charge appointment shall not confer any vested right for regular p^otion to 
the post held on acting charge basis.

PART-111

INIT1AI. A P POI N'l' M !•: N T

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

Full stop at the end of Rule 9 (1) replaced with colon and proviso added by Notification No. SOR-I (SSGAD)4- 
1/80/Vol-ll, dated 20-10-1993.

The words one year substituted by Notification No. SOR-l{S&GAD)4-l/80/lll, dated 14.3.96.

”Sub rule (2) of rule-9 deleted vide by Notification No. SOR-VI(E&AD)l-3/2009/Vol-VIII, dated 22-10-2011.



10. Appointment by Initial Recruitment :-(l) Initial appointment to posts “[in various basic 
pay scales] shall be macle-

(«) if the post falls within the purview of the Commission, on the basis of Examination 
or test to be conducted by the Commission; or

if the post does not fall within (he purview of the Commission, in the manner as may 
be determined by Government.

“(2) Initial recruitment to posts which do not fall within the pur\'iew of the Commission 
shall be made on the recommendation of (he Departmental Selection Committee, after 
have been advertised in newspapers.

I

(b)

vacancies

• Provided that nothing contained in this sub-rule shall apply to the household staff of the 
Chief Minister House Peshawar, ^^[Khyber Pakhtunkhwa] House Islamabad, “[Khyber 
Pakhtunkhwa] Rest Houses Bannu, Swat and Abbottabad, ■®[Khyber Pakhtunkhwa] House Nathia 
Galli and Shahi Mehman Khana, Peshawar and any other House to be established by the 
Government:

■'^i'rovided further (hat the appointment in Basic Pay Scale-1 to 4 shall be made on the 
recommendations of the Departmental Selection Committee through the District Employment 
Exchange concerned, [or, where in a District, the office of the Employment Exchange does not 
exist, after advertising (he posts in (he leading newspapers] “[ ]

(3) A candidate for initial appointment to a post must possess the educational 
qualification or technical qualifications and experience and except as provided in the rules framed 
for the purpose of relaxation of age limit, must be within the age limit as laid down for the post, 
provided thai-

^'where recruitment is to be made on the basis of written examination, then, 

notwithstanding anything to the contrary contained in any other rules for the time 
being inforce, age shall be reckoned on 1st January of the year in which the 
examination is proposed to be held;

in other cases as on (he last date fixed for submission of applications for 
appointment.

(i)

(ii)

” The words in basic pay scale-16 to 21 substituted by Notification No. SOR-I(S&GAO)1-117/91 (C), dated 12-10-1993.

” Sub rule (2) of Rule-10 substituted by Notification No, SOR-I(S&GAO) 1-117/91 (C), dated 12-10-1993

“ Proviso added vide Notification No. SOR-VllE&AD}l-3/2003 (VI} dated 03-07-2003.

’*Sub,by the Khyber Pakhtunkhwa Act No. IV of 2011.

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

” Proviso added vide Notification No. SOR-VI(E&AD)l-3/2003 (VI} dated 16-03-2004

Sentence added In the Proviso vide Notification No. SOR-VI{E&AD}l-3/2003 (VI) dated 23-01-2006.

“ 2ntf Proviso in sub- rule (2} of Rule 10 was deleted vide Notification No. SOR-VI(E&AD)l-3/2008 dated 09-05-2008 

and added again vide Notification No. SOR-VI(E&AD}l-3/2008 dated 03-11-2008.

“ Clause (i) substituted vide Notification No. SOR-I(S&GAD)4-1/80, dated 17-5-1989.
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post m any of the Basic Pay Scales 1-10: ser\'ant, to a

Provided that the child or the widow/wife as the case may be, possesses the minimum 
qualification prescribed for appointment to the post:

Provided further that it there are two widows/wives oi the deceased civil servant, preference 
shall be given to the elder widow/wife.

Provided also that the appointment under this sub rule is subject to availability of a vacancy 
and if more than one vacancies in different pay scales are available at a time, and the child or the 
widow/wife, as the case may be, possesses the qualifications making him or her eligible for 
appointment in more than one post, he /she shall ordinarily be appointed to the post carrying higher 
pay scale.

Provided funher that this shall not apply to any post in BPS-I-IO falling in the purview of 
the [Khybcr Pakhtunkhwa] Public Seiwicc Commission.

■(5) Notwithstanding anything contained in any rule for the time being in force, two 
percent ol all posts in each basic pay scale to be filled in by initial recruitment shall be reserved for 
disabled candidates and ten percent of all posts meant for initial recruitment shall be reserved for 
female candidates:

E.xplanation-I—Por the purpose of resciwation under this sub-rule "disability" does not include such 
disability which hampers in the smooth perfonnance of the duties required of a disabled candidate.

E.\ptanation-ll—Ten per cent quota reserved above shall be in addition to the posts e.xclusively 
reser\'cd for female candidates.

^*’(6) Notwithstanding anything contained in any rule for the time being in force, five per 
cent of all posts in each basic pay scale to be filled in by initial recruitment shall be reserved for 
candidates hailing from earthquake affected areas of District Mansehra, Battgram, Shangla, 
Kohisian and Abbottabad (Calamity hit area) for a period of three years commencing from 1st 
February, 2006.

^’(7) Notwithstanding anything contained in any rule for the time being in force, ^*‘[three] 
percent of all the posts in each basic pay scale to be filled in by initial recruitment shall be reser\'ed 
for candidates belonging to minorities in addition to their participation in the open

Provided that, the reservation shall not apply to—

” Sub rule (4) substituted vide Notification No. SOR-VI (E&AD)l-3/2011/Vol-VIII, dated 31-08-2012.

” Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.

Sub rule (5) substituted vide Notification No. SOR-VI {E&A0)l-10/03 (VI), dated 04-12-2007.

Sub rule (6) inserted vide Notification No. SOR-VI{E&AD)l-3/03 (VI), dated 01-02-2006 

” Sub rule (7) added vide Notification No. SOR-VI(E&AD)l-3/08, dated 06-01-2009 

Subs, vide Notification No. SORIV/£&AD/l-10(MinoritY)/2008, dated 08.01.2014.

merit:

%
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(i) the percentage of vacancies reserved for recruilmcnt
(ii) short term vacancies likely to last for less than one year; and
(iii) isolated posts in which vacancies occur only occasionally,

Eligibility. (1) A candidate for appointment shall be a citizen of Pakistan and bona fide 
resident of the ^^[Khyber Pakhtunkhwa],

Provided that for reasons to be recorded in writing, Government may. in a particular case 
relax this restriction.

on merit;

11.

(2) J
(3) No person, not already in Government service, shall be appointed to a post unless he 

produces a certificate of character from the principal, academic officer of the academic institution 
last attended and also certificates of character from two responsible persons, not being his relatives, 
who are welt acquainted with his character and antecedents.

(^) Notwithstanding anything contained in sub-rule (3), an appointment by initial 
recruitment shall be subject to the verification of character and antecedents of the candidate or the 
person appointed, to the satisfaction of appointing authority.

No candidate shall be appointed to a post unless he is found, after such medical 
e.xamination as Government may prescribe, to be in good mental and bodily health and free from 
physical defect likely to interfere in the efficient discharge of his duties.

Zonal and Divisional representation: - (I) Except as other^x'isc specifically provided in 
any rule for the time being in force, initial recruitment to posts in Basic Pay Scales 16 and 17 and 
other posts in Basic Pay Scales 3 to 15 borne on Provincial cadre shall be made in accordance with 
the Zonal quota specified by Government from time to time;

“’'provided that initial recruitment to the post of Civil Judge/Judicial Magistrate/Allaqa Qazi 
(BPS-18) shall also be made in accordance with the zonal quota specified by the Government from 
lime to lime.

(5)

12,

Initial recniitment to posts in Basic Pay Scales 3 to 15 borne on divisional or district 
cadre shall be made from amongst bona fide residents of the division or district concerned, as the 
case may be.

(2)

Initial recruitment to posts in Basic Pay Scales 1 and 2 or equivalent shall ordinarily 
be made on local basis.

(3)

PART-IV

AD HOC APPOINTMENT

13. Requisition to Conimission:-\Vhen under any rule for the time being in force, a post is 

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011,

Sub rule (2) of rule-ll deleted vide Notification No. SOR-VI(E&AO)l-3/08, dated 17-06-2008 U 

'' Proviso to rule-12 added vide Notification No. SOR-VI(E8tAD)l-27/08, dated 03-07-2008

I
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required to be filled in through the Commission, the appointing authority shall for^vard a requisition 
on the prescribed form to the Commission immediately after it is decided to fill in the post, or if 
that is not practicable and the post is filled on ad hoc basis as provided in rule 14. within two 
months of the filling of the post.

14. Ad hoe Appointiiient:-(l) When the appointing authority considers it to be in the public 
interest to fill in a post falling within the pur\'iew of the Commission urgently, it may, pending 
nomination of a candidate by the Commission, proceed to fill in such post on ad hoc basis for a 
period not exceeding ‘'-[one year] by advertising the same in accordance with the procedure laid 
down for initial appointment in Part-Ill of these rules.

Short term vacancies in the posts falling within the purview of the Commission and 
vacancies occurring as a result of creation of temporary posts for a period not exceeding ‘'^[one 
year], may be filled in by appointing authority olherw'ise than through the Commission on a purely 
temporary basis after advertising the vacancy.

(2)

PART-V

PROBATION AND CONFIRMATION

15. Probation........(1) Persons appointed to posts by initial recruitment, promotion or transfer
shall be on probation for a period of one year.

The appointing authority, if considers necessary, may extend the probation period 
for one year as may be specified at the time of appointment.

‘'^(3) On the successful completion of probation period, the appointing authority shall, by 
specific order lerrninatc the probation of the orticer or official concerned within two months after 
the expiry of probation period prescribed in sub-rule(l):

(2)

Provided that if no specific order regarding termination of the probation period of the 
official or officer concerned is issued within two months, the period of probation shall be deemed 
to have been extended under sub-rule (2);

Provided further that if no specific order is issued on the expiry of the extended period of 
probation, the period of probation shall be deemed to have been successfully completed.”

16. Cunhrmation:-After satisfactory completion of the probationary period, a civil servant 
shall be confirmed; provided that he holds a substantive post, provided further that a civil seix’ant 
shall not be deemed to have satisfactorily completed his period of probation, if he has failed to pass 

lest or course or has failed to complete successfully a training prescribed within the 
meaning of sub-section (3) of Section 6 of the‘‘^[Khyber Pakhtunkhwa] Civil Servants Act, 1973.
an examination,

The words six months replaced with the words one year vide Notification No. SOR-VI(E&AO)l-3/08, dated 17-01- 
2009.

The words six months replaced with the words one year vide Notification No. SOR-VI(E&AD)l-3/08, dated 17-01- 
2009.

Rule-15 substituted vide Notification No. SOR-VI/E&A0/l-3/2009/Vol-VIII dated 16-2-2010.

Sub rule (3) substituted vide Notification No. SOR-VI {E&AD}l-3/2012 dated 28-12-2012.

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.
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PART-Vl

SENIORITY'

Sfnioritv :-( 1) the seniority inter sc of civil servants ‘’’(appointed to a service, cadre or 
post) shall be dctcrmiiied:-
17,

(a) in the case of persons appointed by initial recruitment, in accordance with the order 
of merit assigned by the Commission “^[or as the case may be. the Departmental 
Selection Committee;] provided that persons selected for appointment to post in an 
earlier selection shall rank senior to the persons selected in a later selection; and

in the case of civil servants appointed otherwise, with reference to the date of their 
continuous regular appointment in the post: provided that civil servants selected for 
promotion to a higher post in one batch shall, on their promotion to the higher post, 
retain their inter se seniority as in the lower post.

Expliination-l:- If a junior person in a lower post is promoted to a higher post temporarily 
in the public interest, even though continuing later permanently in the higher post, it would not 
adversely effect the interest of his seniors in fi.xation of his seniority in the higher post.

E.xplanatlon-ll:- If a junior person in a lower post is promoted to a higher post by 
superseding a senior person and subsequently that senior person is also promoted the person 
promoted first shall rank senior to the person promoted subsequently; provided that junior person 
shall not be deemed to have superseded a senior person if the case of the senior person is deferred 
for the time being for want of certain information or for incomplete record or for any other 
not attributing to his fault or demerit.

Explanation-Ill;- A junior person shall be deemed to have superseded a senior person only 
if both the junior and the senior persons were considered for the higher post and the junior person 
was appointed in preference to the senior person.

(2) Seniority in various cadres of civil servants appointed by initial recruitment vis-a-vis 
those appointed otherwise shall be determined with reference to the dates of their regular 
appointment to a post in that cadre; provided that if two dates are the same, the person appointed 
otherwise shall rank senior to the person appointed by initial recruitment,

■'''(3) In the event of merger/restructuring of the Departments, Attached Departments or 
Subordinate Offices, the inter se seniority of civil servants affected by the merger/restructuring as 
aforesaid shall be determined in accordance with the date of their regular appointment to a cadre or 
post.

(b)

reason

(4) The intcr-se-seniority of civil servants in a cenain cadre to which promotion is made 
from different lower posts, carrying the same pay scale shall be determined from the date of regular 
appointment/promution of the civil servants in the lower post.

Provided that if the dale of regular appointment of two or more civil servants in the

Substituted for the words appointment to a post in the same basic pay scale in a cadre by Notification No. SOR- 
l(S&GA0)'5-l/80, dated 17-05-1989,

■18 The words inserted by Notification No. SOR-I(S&GAO)<J-1/80/II, dated 04-02-1996.

Sub-rule (3) of Rule 17 added vide Notification No. SOR-I(E&AD)4-1/80/IV, dated 28-5-2002.

W *Sub-rule (4) of Rule 17 added vide Notification No.SOR-Vl (E&AD) 1-3/2008 dated 19-11- 2009.
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lower post is the same, the civil servant older in age, shall be treated senior.

General Rules: - In all matters not expressly provided for in these rules, civil servants shall 
be governed by such rules as have been or may hereaner be prescribed by Government and made 
applicable to them.

18.

Repeal:- The ^‘[Khyber Pakhtunkhwa] Civil Servants (Appointment, Promotion and 
Transfer) Rules, 1975, are hereby repealed.

(Authority; No. SORI(S&GAD)4-1/SO, dated \3'*' May, 1989)

19.

Sub.by the Khyber Pakhtunkhwa Act No. IV of 2011.
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